
 
WE ARE HIRING! 

TRADES IN DEMAND: 
 

 

• Skilled & Unskilled Laborers 

• Carpenters 

• Electricians 

• Plumbers    

• HVAC Technicians 

• Painters    

• Other Skilled Trades 

 
 

BLUEPRINT SKILLED SERVICES OFFERS: 
 

• Temporary-to-Hire Positions 

• 40hr+ weeks 

• On the Job Training 

• Competitive Wages 

• Health Insurance*  

• Potential to Earn Bonuses 

• Referral Bonus Program** 

 

*After working with us for 12 consecutive months 

**When you refer a Skilled Tradesman, both you and your referral will earn $200*.  If you refer a Laborer/Helper, both you 
and your referral will earn $100. Referral bonuses are given after both you and your referral work 80 hours with Blueprint 
Skilled Services 
 

Colorado Springs Office – Just Opened! 

3595 E Fountain Blvd Suite 245 

Colorado Springs, CO 80910 

719-375-5495 







Customer Development Assistant Representative - Greeley CO 
 
This position is open to Veterans, Transitioning Military, USAR, NG, Military Spouses, Spouses of 
Veterans, and Caregivers of War Wounded 
To apply for this position, please visit casy.us < Caution-http://casy.us > or msccn.org < Caution-
http://msccn.org > and navigate to the job board.  
 
 
JOB DESCRIPTION: 
 
* Maximize volume and revenue in key assigned accounts by utilizing fact-based selling methods 
* Cultivate strong relationships with customers 
* Ensure accurate handling of the administration of field communication, pricing accuracy and 
short pay management 
* Utilize key selling processes (internal PEPSI way to sell, Pre/Post Call Planning, Profit Max and 
EDGE training) 
* Activate local and national marketplace initiatives and promotions to build brand development 
and maximize brand performance 
* Ensure customers are complying with PBC contract requirements, ensure communication and 
alignment of initiatives 
* Work closely with the Selling Operations team to improve overall customer satisfaction 
* Analyze business trends to develop business growth strategy 
 
 
MINIMUM REQUIREMENTS: 
 
* A minimum of 2 years of fact-based selling experience 
* Direct selling experience 
* Key Account selling experience 
* Bachelor’s degree preferred and/or equivalent work experience 
* Consumer packaged goods experience 
* Proficient in Microsoft Office Suite (Outlook, Word, Excel, Power Point) 
* This position is limited to persons with indefinite right to work in the United States 
 
Direct link: Caution-
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partneri
d=16030&siteid=6090&Areq=284737BR   
 
All positions are open until filled unless otherwise noted.  
Please see the job description for full details. 
 



 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

 Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Heavy Equipment Operator for Transportation. 

Position: Heavy Equipment Operator (Job # ASO01405) 

Position Classification: Non-Exempt (23440) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: July 16, 2020 

Close date:  when filled 

Pay Rate: $21.90 
 
POSITION SUMMARY: 

The Heavy Equipment Operator, operates heavy equipment such as RT 240 Kalmar or RTCHs, 
forklifts, tractor/trailers and various types of military equipment/vehicles. Equipment is used to 
load/unload, transport or relocate military equipment/vehicles/cargo for/from multiple forms of 
transport (i.e. rail, truck/trailer, etc.). Heavy Equipment Operator may read and interpret grade 
and slope signs, may grease, adjust and make emergency repairs to equipment.   

 

MAJOR JOB ACTIVITIES: 

1. Keeps the Heavy Equipment operator lead and/or Transportation Manager updated on 
missions and equipment status, etc. 
 

2. Unloads vehicles and equipment from commercial carriers in a timely manner so as to 
avoid detention charges.  Loads and unloads conveyances with or without helpers, and 
moves freight by forklift, handcart, or other manual equipment. 

 
3. Receives turn-in vehicles from customer units in accordance with wheeled and tracked 

vehicle turn-in instructions IAW External SOP 
 

4. May perform a variety of warehousing duties which require an understanding of the 
establishment's storage plan. Work involves most of the following: Verifying materials (or 
merchandise) against receiving documents, noting and reporting discrepancies and obvious 
damages; routing materials to prescribed storage locations; storing, stacking, or palletizing 
materials in accordance with prescribed storage methods; rearranging and taking inventory 
of stored materials; examining stored materials and reporting deterioration and damage; 
removing material from storage and preparing it for shipment. 

 



 
 

5. Unloads and stores vehicles, containers and equipment marked for units when the unit is 
not available to receive the equipment due to training, deployment or other operational 
reasons.  (Unloading at the railhead may include removing chains and dunnage before 
vehicle/equipment can be moved.) 

 
6. Prepares vehicles for operation by performing pre-trip inspections that include, but are not 

limited to, battery hookup, fueling, unmasking exhausts, air intakes and glass areas, 
checking for proper fluid and fluid levels and tire pressure. 

 
7. May operate Non-tactical and Tactical military equipment: Commercial vehicles less than 2 

½ Ton; Tactical vehicle 5 Ton and larger or transport of hazardous material (Class A, B, or 
C); Tracked vehicles; Forklifts, Rough Terrain Container Handler (RTCH), or other 
Material Handling Equipment (MHE).  May grease, adjust and make emergency repairs to 
equipment. 

 
8. Operates vehicles for the purpose of transporting Government property to storage locations, 

maintenance facilities, DLA-DS, reclamation and disposal areas. 
 

9. Conforms to all installation and State rules and regulations and ensures that seatbelts are 
worn in vehicles so equipped and use PPE as required.   

 
10. Maintains mileage, tonnage and movement records as input to weekly and monthly activity                                

reports. 
 

11. Performs warehouse worker duties as directed by the supervisor. 
 

12. Performs preventive maintenance in accordance with vehicle requirements and established 
procedures. 

 
13. Performs all other duties as assigned. 

 
 

 
MATERIAL & EQUIPMENT DIRECTLY USED: 

 

Non-tactical and Tactical military equipment: commercial vehicle less than 2 ½ Ton; Tactical 
vehicle 5 Ton and larger for transport of hazardous material (Class A, B, or C); Tracked vehicles; 
Forklifts, Rough Terrain Container Handler (RTCH) and other Material Handling Equipment 
(MHE).   

 

 

 



 
 

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

Work is generally conducted in an outdoor or warehouse environment. Duties may involve the 
conduct of work in outside areas with a potential exposure to extreme climatic conditions ( Hot, 
Cold, Wind, Rain) etc: Work may require lifting up to 50 lbs; stooping; climbing; prolonged 
standing; prolonged sitting. Employee’s use of Personal Protective Equipment (PPE) is required 
in certain areas. Such PPE includes but is not limited to cold weather gear, head, foot, hand, 
torso, respiratory, vision and hearing protective devices. May be required to work an uncommon 
tour of duty including nights, weekends and/or holidays.  Must comply with published Company 
work rules and regulations as well as Ft. Carson regulations.  Must possess and continuously 
maintain a current State of Colorado Commercial Driver's License Class A (CDL) with a current 
Medical Certification. 

 

FREEDOM TO ACT:   Reports to the Heavy Equipment Lead and/or The Transportation 
Manager and functions under his/her direction. 

 

MINIMUM QUALIFICATIONS: 

Education: No specific educational requirements.  Must be knowledgeable of local and Fort  
                        Carson driving laws and safety rules. 
 

Experience: Must have one-year experience in operating commercial vehicles.  Colorado  
                        Commercial Driver’s License Class A is required to drive (5-Ton or larger 
                        Equipment /vehicles). Experience operating the RT 240 Kalmar/ RTCH’s. 
 

Must possess and continuously maintain a current State of Colorado Driver’s License prior 
to start date or by 30 days after employment.  Also a (Class A) and current Medical 
Certification. 

If selected for an interview you will be required to show your current DMV and CDL 
record. 

 

SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 

                                                   National Agency Check with Inquiries (NACI) to obtain a  
                                                   CAC.  Must receive favorable results for a background  
                                                   check, drug testing and motor vehicle report results. 
 



 
 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


Active Duty Military, Reservist, National Guard,       

Military Spouses, & Military Dependents 

FREE REMOTE 8 Week ServiceNow Training With: 

Pharicode

Our primary market is Skillbridge Candidates who are wanting to pursue work in software 

development and IT consulting. 

ACTIVE DUTY MILITARY: (ALL RANKS WELCOMED)

* 4-6 months left of active duty (some exceptions can be made for someone with less time)

SECONDARY APPLICANT REQUIREMENTS:

* Open to reservists, national guard, spouses, and dependents. 

* Certifications following training: ServiceNow Certified System Administrator, ServiceNow Certified    

Application Developer, and ServiceNow Implementation Specialist - Performance Analytics

** To learn more information about this opportunity, please REGISTER AT vetjobs.org and then email  aboswell@vetjobs.org with a 

PROFESSIONAL copy of your resume.  Instructions will be provided once this information is received.  



- BA/BS in management, business administration or related field required. PMP a plus.

- Minimum of 5 yrs progressively responsible experience in Program or Project Management. 

- Relevant exp. with charity, non-profit, military, multicultural or global org strongly preferred. 

- Demonstrated success leading full-cycle program management (planning, delivery, analysis).

- Knowledge of US military structure, DOD, DOL and VA required. 

- Proven ability to lead high-performing teams. 

- Working knowledge of basic business and accounting functions, including budgeting. 

- Driven, self-motivated and adaptable. Adept at making presentations. 

- Must be able to obtain and maintain credentials to access USO locations.

- Understand and be a strong advocate of the USO's mission. 

- Applicants must be based in CONUS |  W2, FT, up to 20% travel required. 

  

Veterans & Military Spouses Wanted!

V I R T U A L  O P P O R T U N I T Y  ( C O N U S )

T R A N S I T I O N  M A N A G E M E N T  S P E C I A L I S T

Please see the job description for complete details. 

This is open until filled. 

For initial consideration, visit casy.us or msccn.org 

Navigate to the job board and search for Req# 284633BR. 

Cover Letter & Resume Required.
Questions? Connect with Melanie at mgrantham@vetjobs.org

07/22/2020

Experienced Project/Program Manager wanted to work with the 

USO as a Transition Management Specialist. 

Immediate opportunity. This role will manage and assist in developing and measuring the

effectiveness of new & existing USO Transition programs and partnerships. Focusing on

education & employment, emphasis will be on developing partner relationships, new

opportunities, & increasing target data reporting and KPI outcomes. 
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