
 

 
 

 www.caci.com | www.careers.caci.com 
Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

 
*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 

CACI Values Veterans 
Did you know that over 38% of our employees are veterans or members of the National Guard and Reserves? 

CACI is seeking Cyber Security professionals to help drive breakthrough solutions to protect vulnerable platforms, safeguard 

critical infrastructure, ensure comprehensive cyber support and meet advanced mission needs. 

Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts are 

recognized across the industry. We provide veterans with rewarding careers where they can continue their mission and exercise 

their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to this link  http://adtrk.tw/tp/rj6_gtC9I-e.K  and type in 
that job’s associated Job Requisition Number in the Keyword Search box. 
 
We’ve included the military occupational specialties, ratings, and skill codes aligned to our Cyber Security opportunities: Army: 
25D; 17C Series| Navy: CWE | USMC: Signals intelligence, data, networks or cyber protection MOS | Air Force:3DO; 17X Series 
 

Job Requisition 
Number 

Job Posting Title Security Clearance 

California 

237365 Cyber Security Engineer TS/SCI 

Colorado 

237488 Army CReATE Senior Information System Security Engineer (Up to 25% 
Profit Sharing Benefit!) 

TS/SCI 

Florida 

238159 Cyber Strategy Analyst, Journeyman Level TS/SCI 

237722 Information Systems Security Engineer- (ISSE)- Up to 25% Profit Sharing 
Benefit! 

TS/SCI with Polygraph 

238875 Information Systems Security Engineer (ISSE) - Up to 25% profit sharing 
benefit! 

TS/SCI with Polygraph 

239024 Cyber Security Specialist- Senior Top Secret 

Kentucky 

239274 Cyber Security/Information Assurance Manager Level II (IAM – II) TS/SCI 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
celsa.r.day
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 
CACI Values Veterans 

Did you know that over 38% of our employees are veterans and members of the National Guard or Reserves?  
CACI is seeking Engineering professionals to perform a variety of complex engineering tasks of an analysis, design, or test nature 
in support of client product and/or service areas.  These jobs require strong technical skills in electrical, mechanical, software or 
hardware engineering disciplines.  Our engineering teams are highly adept at solving complex problems with the application of 
leading-edge technology solutions, empowering decision-makers to make better mission-critical decisions.   
 
Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts are 
recognized across the industry. We provide veterans with rewarding careers where they can continue their mission and exercise 
their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to our careers site at http://adtrk.tw/tp/rj6_gtC9I-e.K  and 
type in that job’s associated Job Requisition Number in the Keyword Search box.   
 

Job Requisition Number Job Posting Title Security Clearance 

Alaska 

237630 GIS Administrator / Analyst Secret 

Colorado 

237487 Army CReATE Junior Cloud Engineer (Up to 25% Profit Sharing 

Benefit!) 

Secret 

237492 Army CReATE Senior Full Stack Software Developer (Up to 25% Profit 

Sharing Benefit!) 

Secret 

237494 Army CReATE Senior Cloud Engineer (Up to 25% Profit Sharing 

Benefit!) 

Secret 

238124 Full Stack Developer (up to 25% profit sharing benefit) TS/SCI 

237486 Army CReATE Cloud Engineer (Up to 25% Profit Sharing Benefit!) Secret 

233395 “Cloud Platform Developer” (Up to 25% Profit Sharing Benefit!) TS/SCI with Polygraph 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 
CACI Values Veterans 

Did you know that over 38% of our employees are veterans or members of the National Guard and Reserves? 

CACI is seeking Information Technology professionals who specialize in Network & Telecommunications and Information 

Systems to provide capabilities for soldier systems, mobile platforms, fixed facilities, and the enterprise.  CACI brings 

exceptional skills to design, develop, integrate, deploy, and provide field support for rapidly deployable command, control, 

communications, and computers solutions anywhere in the world. And, CACI’s operational, analytic, consulting, and 

transformational services make effective use of industry leading-edge practices, standards, and innovations to enable and 

optimize the full lifecycle of the enterprise IT environment. 

Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts are 
recognized across the industry. We provide veterans with rewarding careers where they can continue their mission and exercise 
their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to this link http://adtrk.tw/tp/rj6_gtC9I-e.K type in that 
job’s associated Job Requisition Number in the Keyword Search box. 
 
We’ve included the military occupational specialties, ratings, and skill codes aligned to our Network & Telecommunications 

opportunities: Army:18E/25 Series | Navy:OS/IT/CTM/ET | USMC:06/28 Series | Air Force:2E/3C/3D1/3D0.    
Information Systems opportunities: Army: 25 Series, and 18E, 42F │Navy: OS/IT/CTM/ET │Marines: 06 and 28 Series │Air Force: 
2E/3C/3D1 

Job Requisition 

Number 

Job Posting Title Security Clearance 

California 

237362 Sr. Systems Administrator TS/SCI 

Colorado 

238317 Help Desk Technician   None 

Germany 

235566 Systems Design Developer Secret 

235565 Software Developer (Web/PAO Support) Secret 

236766 Infrastructure Systems   Secret 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 
CACI Values Veterans 

Did you know that over 38% of our employees are veterans or members of the National Guard and Reserves? 
 
CACI is seeking intelligence professionals in multiple disciplines who will help us integrate specialized technologies into 
vehicles, aircraft, and ships to collect and deliver intelligence anywhere in the world. We employ advanced analytics to 
support a range of missions.  Through leveraging multiple intelligence disciplines, including cyber, geospatial, human 
intelligence, or signals intelligence, our analytics reveal the knowledge required to drive awareness, empower decisions, 
and counter threats worldwide.  
 
Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts 

are recognized across the industry. We provide veterans with rewarding careers where they can continue their 
mission and exercise their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to this link http://adtrk.tw/tp/rj6_gtC9I-e.K   and 
type in that job’s associated Job Requisition Number in the Keyword Search box.   
We’ve included the military occupational specialties, ratings, and skill codes aligned to our intelligence opportunities:  
Army: 98 and 35 Series, 18F │ Navy: IS/CTR/CTT/CTI │ Marines: 02, 26, and 27 Series │ Air Force: 1N Series, 14N   
 
 

Job Requisition 

Number 

Job Posting Title Security 

Clearance 

Afghanistan 

230112 Mid-level Contractor Special Security Officer (CSSO) TS/SCI 

230171 Armed Senior Counterintelligence (CI) Support Specialist TS/SCI 

231624 Armed Mid-level Counterintelligence (CI) Support Specialist Secret 

238629 Mid-Level SIGINT Collector/Reporter TS/SCI 

236065 Mid-Level SIGINT Collector/Reporter TS/SCI with 

Polygraph 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

230171 Armed Senior Counterintelligence (CI) Support Specialist 
 

TS/SCI 

California 

235001 Sensitive Activities Planner/Compartmented Capabilities Integrator TS/SCI 

Colorado 

238063 Intel Analyst (Up to 25% Profit Sharing Benefit!) TS/SCI 

Florida 

238187 Mid-level All-Source Analyst HUMINT focus - Reachback TS/SCI 

232140 Sensitive Activities Planner/Compartmented Capabilities Integrator TS/SCI 

238149 Sr. Sensitive Activities Planner TS/SCI 

238839 Open Source Intelligence Analyst TS/SCI 

Georgia 

210550 Target Analyst Reporter 1 TS/SCI with 

Polygraph 

232113 Target Analyst Reporter 2 TS/SCI with 

Polygraph 

Germany 

238968 Liaison Officer OCONUS(Up to 25% Profit Sharing Benefit!) TS/SCI with 

Polygraph 

Hawaii 

236104 Sensitive Activities Planner/Compartmented Capabilities Integrator TS/SCI 

Korea 

238971 Liaison Officer OCONUS(Up to 25% Profit Sharing Benefit!) TS/SCI with 

Polygraph 

Maryland 

239137 SIGINT Analyst- CENTCOM AOR TS/SCI with 

Polygraph 

222435 Signals Analyst   TS/SCI with 

Polygraph 

236078; 

238502 

238719 

Cyber Intelligence Planner TS/SCI with 

Polygraph 

236225 Mid-Level All Source Analyst TS/SCI with 

Polygraph 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 
CACI Values Veterans 

Did you know that over 38% of our employees are veterans or members of the National Guard and Reserves? 

CACI is seeking Logistics professionals. CACI provides a full suite of logistics and material readiness solutions and professional 

service offerings that plan for, implement, and control the efficient, effective, and secure flow and storage of goods, services, 

and information in support of U.S. government agencies. 

Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts are 
recognized across the industry. We provide veterans with rewarding careers where they can continue their mission and exercise 
their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to this link http://adtrk.tw/tp/rj6_gtC9I-e.K   and type in 
that job’s associated Job Requisition Number in the Keyword Search box. 
 
We’ve included the military occupational specialties, ratings, and skill codes aligned to our Logistics opportunities: Army: 92 and 

88 Series │ Navy: LS │ Marines: 04 and 30 Series │ Air Force: 2G/2R/2S/2T/21RX 

Job Requisition Number Job Posting Title Security Clearance 

California 

238591 Senior Logistics Analyst Secret 

239204 Junior Logistics Analyst Secret 

239433 Aviation Training Management None 

238412 Senior Logistics Analyst Secret 

Colorado 

239032 Depot PDM Supervisor None 

Connecticut 

238202 FACET Analyst - Groton Secret 

Florida 

239461 Medical Logistics Technician Manager None 

236688 USMC Aviation Senior Logistics Analyst Secret 

238762 Medical Logistics Technician Manager Secret 

Germany 

233649 Logistics and Posture Expert   TS/SCI 

232971 Logistics Planner   TS/SCI 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
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*All positions are available as of 8/20/2020.  If the position is no longer on our careers website, it has been either filled or closed.  

 
CACI Values Veterans 

Did you know that over 38% of our employees are veterans or members of the National Guard and Reserves? 
 

CACI is seeking Program and Project Management and support professionals. CACI PMs provide project management 

leadership, expertise, supervision and direction to accomplish client objectives.  PM support staffs assist in the preparation, 

review and integration of selected milestone review documentation, periodic reports and certifications. They also conduct 

continual analysis of programs to support organizational planning and make recommendations for improvement and 

efficiency 

Why build a career at CACI?  At CACI you would become part of a team whose military hiring and development efforts are 

recognized across the industry. We provide veterans with rewarding careers where they can continue their mission and 

exercise their proven leadership, job skills, discipline, integrity, teamwork, and work ethic. 

To apply to any of the jobs listed below on this flyer, go to this link http://adtrk.tw/tp/rj6_gtC9I-e.K  and type 
in that job’s associated Job Requisition Number in the Keyword Search box. 
 
Military experience leading cross-functional teams to ensure mission accomplishment and managing budgets, supervising 
and managing employee careers and meeting deliverables are skills that align well with our Project/Program Management 
and Support opportunities.   
 

Job Requisition Number Job Posting Title Security Clearance 

Australia 

237991 Configuration and Asset Management TS/SCI with Polygraph 

Colorado 

238183 CAMMO Modification Project Manager None 

235789 Deputy Program Manager (up to 25% profit sharing benefit) TS/SCI with Polygraph 

Djibouti 

227898 Engineering Project Manager Secret 

http://www.caci.com/
http://www.careers.caci.com/?tid=tcm.3108.0&locale=en_US&utm_source=tcmemail&utm_campaign=August13HotJobs
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
http://adtrk.tw/tp/rj6_gtC9I-e.K
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Colorado 
Cybersecurity 
Apprenticeship 
Program

APPRENTICESHIP OVERVIEW

The Colorado Cybersecurity Apprenticeship 
Program, also known as C-CAP, provides aspiring 
cybersecurity professionals with the academic and 
skills-based knowledge required to earn mid-level and 
advance-level cybersecurity positions. Through a series 
of industry-aligned college courses, boot camps and 
on-the-job training, apprentices will be fully equipped 
to succeed in one of the fastest growing sectors in 
the nation.

WHY C-CAP?

Exceptional Instruction

DEFEND AND PROTECT YOUR NATION 
WITH A CAREER IN CYBERSECURITY.

Work-Based Learning

Industry-Recognized Credentials

Mentorship

Support Services

100% Online

Earn money,  receieve hands-on training 
and transition to a civilian career in 
demand,  in as little as 13 months.

Receive personalized guidance from professors with 
real-world experience in the industry. 

Get paid to learn. You will receive both instruction 
and paid on-the-job training as you progress 
through the program. 

You will receive current and relevant cybersecurity 
knowledge in each of the three courses. 

You will have access to a mentorship program, 
which connects you to a mentor in the cybersecurity 
industry to aid your transition from apprenticeship to 
career. 

You will have access to numerous support services 
provided by the UCCS College of Business Career 
Development Center.

The program is offered completely online, allowing 
you to work for any cybersecurity organization in 
the country. 

•	 3.5 Million 
	 Unfilled cybersecurity jobs globally (by 2021)

•	 0%  
	 Cybersecurity unemployment rate

•	 313,735  
	 Unfilled cybersecurity jobs in US (2019)

•	 36.5% 
	 Cybersecurity job growth rate (through 2022)

•	 12x 
	 Growth in demand as compared to other non-IT jobs

Cybersecurity Workforce



APPRENTICESHIP PROGRAMS

Cybersecurity Analyst 				  
Apprenticeship Program

POTENTIAL CYBER CAREERS

•	 Risk Analyst
	 Average Salary: $80,416
•	 Cybersecurity Analyst
	 Average Salary: $95,510
•	 Cybersecurity Consultant
	 Average Salary: $198,900
•	 Cybersecurity Manager
	 Average Salary: $122,010
•	 IT Auditor
	 Average Salary: $103,213

To be eligible for this program, participants must be:

•	 U.S. legal residents of 18 years of age or older
•	 Completed high school or GED
•	 Currently not enrolled in secondary school education
•	 Skilled in computer networks (entry-level)

PROGRAM ELIGIBILITY

Cybersecurity Consultant 
Apprenticeship Program

Cybersecurity IT Auditor 
Apprenticeship Program

Cybersecurity Penetration & Vulnerability 
Tester Apprenticeship Program

Cybersecurity Manager 				  
Apprenticeship Program

WEBSITE: uccs.edu/business/c-cap
PHONE: 719-255-3186
EMAIL: ccap@uccs.edu

CONTACT US

Apprentices will be required to complete three courses 
(earning 12 credits) and associated bootcamps on
industry recognized certifications. Upon completion, 
participants will be awarded a Certificate of Completion 
of C-CAP in their chosen cybersecurity program and 
a UCCS Certificate in Cybersecurity Management. The 
participants may apply 12 credits earned towards B.S. in 
Business with Emphasis in Cybersecurity Management 
or Information Systems. Learn more about the program 
curriculum and certification bootcamps at 
uccs.edu/business/c-cap.

AVAILABLE PROGRAMS

PROGRAM BENEFITS

National Leader in Cybersecurity
Colorado Springs is home to over 125 cyber-related 
companies, five military installations, the National 
Cybersecurity Center and is consistently recognized 
as one of the nation’s top cities for cybersecurity 
management professionals. C-CAP is meeting the 
needs of a rapidly growing industry, both in Colorado 
Springs and across the U.S.

Earn While You Learn
Apprentices will receive both instruction and paid 
on-the-job training as they progress through the 
program. At the completion of each of the three phases, 
apprentices will receive an increase in pay as well as 
added responsibility in their cybersecurity roles. 

D E F E N D
P R O T E C T
S E C U R E



Job Description

Position Title: Consultant, Distribution Control Center JD#: 16257   Status: Complete
Salary Range: Min: $62,700 Mid: $82,400 Max: $102,200 Job Code/Grade: COS603 / P 
Job Family: Production Operations Job Function: Field Operations 
FLSA: Administrative 

Position Summary
Responsible for all logistics pertaining to emergency planning, escalated operations and mutual aid support for all 
operating companies. Deploy analytics to optimize staffing and geographic planning. Ensure the control center is 
compliant with regulatory guidelines and tariff language as it pertains to distributive energy resources. Support attainment 
of corporate and business unit goals and process/performance metrics. Serve as a strong communicator of key strategic 
and operational changes. 

Essential Responsibilities Percent 
of Time

a) Develop partnership strategies and build and maintain internal and external relationships with emergency 
management and security partners. Routinely communicate with external partners to ensure stakeholders are 
aware of and understand the company’s escalated operations and resilience strategy. Attend external partner 
briefings, events, and meetings.

25

b) Regulatory & Compliance: Coordinate the execution and documentation of work in accordance with 
company policies and procedures, labor agreements, and regulatory standards. Support and ensure required 
compliance training is completed. Establish, monitor, and track processes to ensure regulatory compliance. 
Take the lead role in managing the distributive energy resources within the NSP footprint.

25

c) Relationship Management: Build and maintain effective internal and external relationships. Be 
knowledgeable of necessary systems and resources to assist employees, other work groups, and/or customers 
and stakeholders. Enable crews to provide solutions to issues and improve customer/stakeholder satisfaction.

20

d) Operational Effectiveness: Responsible for crew productivity and quality of execution. Assist in removing 
barriers with pre-requisites, materials, stakeholder, and other issues. Align crew skills and availability to storm 
activities through coordinators, planners, and schedulers, prioritizing customer satisfaction and reliability. 

15

e) Business Optimization & Strategy: Evaluate team performance based on operational efficiency, reliability 
and quality metrics; monitor trends, and take corrective action where appropriate. Ensure and reinforce the 
importance of process adherence and data integrity. Identify continuous improvement opportunities and drive 
adoption of process changes through effective communication of expectations and objectives. Recommends 
emergency recovery metrics, performs quality control functions for operations, analyzes trends and 
recommends improvements to leadership.

10

f) Coordinate drills and exercises including performance indicators in partnership with Enterprise Resilience 
Emergency Preparedness Leadership. 5

g) 0

h) 0

Minimum Requirements

Page 1 of 3Job Description

9/1/2020http://weccpgo01/jobpostings/pdform/view.asp?pdid=16257&hl=true



Bachelor’s Degree or equivalent level of experience. Three years of experience in incident response plans, utility 
operations, community relations or communications. Distributive Energy Resources and design/construction experience 
preferred. Strong communication and influencing skills. Experience consulting and building relationships with local 
communities. Will be required to work rotating shifts and/or be on call. Travel of 25% expected.

Page 2 of 3Job Description

9/1/2020http://weccpgo01/jobpostings/pdform/view.asp?pdid=16257&hl=true



For more information regarding this announcement, see:   

Caution-https://embryriddle.taleo.net/careersection/002/jobdetail.ftl?job=200318  

< Caution-https://embryriddle.taleo.net/careersection/002/jobdetail.ftl?job=200318 >  



*Based on the volume of applications received, this job posting may be removed prior to the indicated close date. If you do not apply prior to the closing of this posting, we 
encourage you to apply for other opportunities with Wells Fargo. 

 

Wells Fargo will not sponsor visas for these positions and will not hire individuals whose work eligibility is based on their F-1 or other student visa status. Relevant military 
experience is considered for veterans and transitioning service men and women.  Wells Fargo is an Affirmative Action and Equal Opportunity Employer, 
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation. © 2020 Wells Fargo Bank, N.A. All rights reserved. Member FDIC. 

 

Glide – Relaunch Internship

 

Glide – Relaunch 
Job ID: 5550807  

How to Apply: 
1. Please visit wellsfargo.com 
2. Select ‘Careers’ 
3. Click ‘Search Jobs’ 
4. Enter ‘5550807’ into keyword search 
5. Click link to apply. 

Glide – Relaunch is a paid internship-to-full-time program for talented 
professionals looking to return to the workforce after taking a voluntary career 
break of at least 2 years. An offer to hire will be extended to participants who 
meet performance expectations into similar full-time roles within Wells Fargo 
following the internship. This program offers the support and resources needed 
to relaunch careers as leaders at Wells Fargo.  
 
Throughout the program, professionals will: 

• Participate in training sessions to build upon current skills and 
knowledge. 

• Receive engaging learning and challenging developmental 
opportunities, mentorship, and ability to interact with key leaders. 

• Gain exposure to various areas of the firm and complete the program 
with an opportunity of converting to full-time at Wells Fargo. 

Required Qualifications: 
• A minimum of 7 years of professional experience  
• Must have taken 2-year minimum voluntary ‘career break’ 

 
Hiring Location: This is a virtual internship. 
Internship Start Date: 11/2/2020 
Application Period: 9/4/2020 – 9/18/20* 

Who we are:  
Wells Fargo & Company (NYSE: WFC) is a diversified, community-based financial services company. Our vision is to satisfy 
our customers’ financial needs and help them succeed financially. We are committed to advancing diversity and inclusion by 
helping ensure all people across our workforce, communities, and supply chain feel valued and respected as well as have 
equal access to resources, services, products, and opportunities to succeed. 

Why Wells Fargo? 

• 2020 Top Company for LGBTQ 
Employees (DiversityInc) 

• Named #1 of Top 16 Companies 
for People with Disabilities 
(National Organization on 
Disability) 

• 2019 Top Company for Talent 
Acquisition for Women of Color 
(DiversityInc) 

• 2019 Top 21 Best Companies for 
Latinas (LATINA Style) 

• 2019 Top Military Friendly 
Employer (Victory Media) 

https://www.wellsfargojobs.com/


Greetings,  
 
Non-MSEP partner ICF International is recruiting for multiple full-time, remote positions capable 
of being worked from anywhere in the United States; however, the home office is located in 
Richmond, Virginia. For more details on individual jobs and how to apply, please review the 
links below. The organizational point of contact is Ms. Michelle Jones at michelle.jones@icf.com 
 
 

Job Title Req # Application Mechanism 

Tailored Service 
Manager 

R2002447 https://www.icf.com/careers/jobs/R2002447  

Writer - Child Welfare  R2002449 https://www.icf.com/careers/jobs/R2002449  

Lead Knowledge 
Management Specialist 

R2002450 https://www.icf.com/careers/jobs/R2002450  

 
Thank you for your continued support of our military spouse community.  
 

 
 

https://www.icf.com/careers/jobs/R2002447
https://www.icf.com/careers/jobs/R2002449
https://www.icf.com/careers/jobs/R2002450


Greetings,  
  
Non-MSEP employer TCDI is hiring for a remote project based contract Legal Consultant for their Military 
Spouse Managed Review Program. For more details on the position and how to apply, please review the 
attachments. 
 
Position Title: Legal Consultant (Full-time) 

 
Location: Remote (United States only) 

 
Position Description: We are immediately seeking to grow our national pool of 

Military Spouse attorneys and reviewers for flexible, 
remote legal project opportunities.  Clients are 
wholeheartedly embracing TCDI’s mission and 
commitment to support military families and we are actively 
recruiting candidates to join our program in anticipation of 
upcoming projects. 
 

Position 
Responsibilities: 

Legal document and contract review.  

 
Position Requirements: 

 
U.S. based attorney applicants should be affiliated with the 
U.S. military (spouse, Reserves or Veterans) and barred in 
at least one U.S. jurisdiction. For non-attorneys, a bachelor 
degree or associate’s degree is required. Legal experience 
is preferred.  

. 
Application 
Mechanism: 

Please submit a resume and brief cover letter or email 

(including military affiliation) to:  postings@tcdi.com . 

Thank you for your continued support of our military spouse community.  
 

mailto:postings@tcdi.com


WE'RE
HIRING!

General Maintenance
Worker
Carpenter
HVAC Mechanic
Engineering Tech II
Heavy Equipment Mechanic

Careers located at the
prestigious USAF Academy!

CONTACT US
USAFAHR@Kirafs.com | Subject: Position Title
(719) 244-7439 | (719) 351-7988

To apply visit:
www.thtbc.com/employment - Select KIRA Training Services



Plant Specialist B Apprentice role located in Keenesburg, CO that has a base pay of $33.77! Below are the minimum 
requirements. As always, if individuals are interested please have them apply directly and then send me an email to 
MilitaryCareers@XcelEnergy.com Caution-mailto:MilitaryCareers@XcelEnergy.com 

Minimum Requirements:
*      High School Diploma or equivalent

*      Must have successfully passed the Edison Electric Institute Power Plant Maintenance and Plant Operator 
selection exams

*      Prefer post secondary technical training in a related area

*      Must have valid driver's license

*      Prefer previous experience as an operator in a power plant and familiarity with power generation, but not 
required

*      Applicant is required to successfully pass the Xcel Energy screening requirements, which include a drug test 
and security clearance

*      Physical Requirements

*      Able to lift up to 50 pounds safely

*      Work in inclement weather

*      Must be qualified to wear all required PPE (including respirator qualified)

*      Will be required to perform duties when necessary from scaffolds and catwalks in high and confined spaces

*      Must be able to work overtime and various shifts as required

*      Environmental Exposure

*      Works around energized, rotating, vibrating, & automatic start equipment; confined spaces; heights; ladders & 
scaffolding; noise levels requiring hearing protection; presence of dust requiring use of respiratory protection

*      Outdoor work on uneven & wet surfaces, with temperatures ranging from -20 to above 100 degrees F

 
Link to apply:Caution-https://career8.successfactors.com/sfcareer/jobreqcareerpvt?
jobId=24466&company=29116P&st=690A02BAE26E82B40BD0CA2E5C8A24770274F296 < Caution-https://
career8.successfactors.com/sfcareer/jobreqcareerpvt?
jobId=24466&company=29116P&st=690A02BAE26E82B40BD0CA2E5C8A24770274F296 > 
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