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Boecore at a
Glance

Boecore is an aerospace and defense engineering company that spe-
I t U cializes in software solutions, systems engineering, cybersecurity,
o u s enterprise networks, and mission operations. Our work is not only

exciting, but also vital to our nation’s defense.

Core Comy Why Boecore?

Enterprice Netwo

Advanced Softwa Employee Focused

neering Boecore always puts their employees first with
Cyber Solutions growth opportunities, employee events, and
mentorship from managers.

Space Systems E
Locations Small Business Culture

With less than 250 employees, communication with Boecore’s leader-

CO ship is not only frequent, but they always make sure you feel heard as
CA well.

AL Benefits
Ll Boecore offers competitive salaries, comprehensive health coverage, tuition re-
e imbursement, 401 (k) plan, and a referral bonus program.

Learn more about Boecore 1] )

opportunities here. ‘* |




BROADPATH

BroadPath is hiring for multiple remote roles in the United States. Please see below for
opportunities.

For more roles at BroadPath, please review the company’s career website at:

http://broad-path.com/careers/job/J-22-193991/

Point of Contact: Kadecia Lauder at kedecia.lauder@broad-path.com

Job Title Location Application Mechanism

Member Service Representative Remote https://broad-path.com/careers/job/J-22-193991/

Customer Service Representative | Remote https://broad-path.com/careers/job/J-22-194871/



http://broad-path.com/careers/job/J-22-193991/
mailto:kedecia.lauder@broad-path.com
https://broad-path.com/careers/job/J-22-193991/
https://broad-path.com/careers/job/J-22-194871/

CANDLEWOOD
SUITES  FORT CARSON

Food & Beverage Attendant, Part-Time

Position Title: Food & Beverage Attendant Hotel Level: IHG Army Hotels

Location: Fort Carson, CO Department: F&B Outlets, Banquet Services
FLSA: Non-Exempt Typically Reports To: Department Manager

Work Area: F&B prep and service areas. Job Code: 194009

JOB OVERVIEW:

Attend food and beverage buffet areas ensuring a high level of quality and consistency. Adhere to all health, sanitation, and cleanliness
standards that meet state and local Health Board inspection, brand standard, and hotel requirements.

DUTIES AND RESPONSIBILITIES:

Prepare and/or transport all food and beverage items and associated supplies, equipment, and materials to and from the
buffet areas.

Monitor area to ensure adequate supplies of food, beverage, trays, plates, utensils, napkins, condiments, etc. to serve all
guests; replenish buffet items and areas as necessary.

Follow preparation methods, times, and quality and presentation standards. Monitor taste, appearance, texture, serving
temperature, portion size, and garnish method as required.

Welcome guests and respond to requests in a prompt and professional manner. Refer any serious matters to management.
Purchase and/or requisition for purchase inventory to ensure adequate minimum and maximum stocks of all food, beverage,
material, and equipment.

Monitor and control food and beverage costs and ensure procedures are followed to ensure the security and proper storage of
food and beverage products, inventory, and equipment and to minimize waste.

Maintain a clean, neat, and well-organized work and buffet area, which may include but is not limited to hoods, filters, steam
tables, bus tables, carts, ovens and grills, sinks, refrigerator/freezers, service areas, walls, floors, sneeze guards, and
counters. Empty trash receptacles and clear tables as required.

Check the working condition of equipment and machinery in accordance with specifications. Report to supervisor all unsafe or
malfunctioning equipment, safety hazards, or any other maintenance and repair needs.

May operate dishwashing machine in accordance with manufacturer specifications and instructions and place clean dishes
and utensils in assigned storage location.

Promote teamwork and quality service through daily communication and coordination with other departments.

Perform other duties as assigned.

QUALIFICATIONS AND REQUIREMENTS:
Basic reading, writing and math skills and some prior food preparation experience preferred.

This job requires ability to perform the following:

Carrying or lifting items weighing up to 50 pounds

Standing up and moving about the kitchen and cafeteria

Handling food, objects, products and utensils

Bending, stooping, kneeling

Communication skills are utilized a significant amount of time when interacting with guests and supervisors.
Food service permit or valid health/food handler card as required by local or state governmentagency.
Reading and writing abilities are utilized often when preparing buffet items frominstructions.

Mathematical skills, including basic math, measurements, quantities, and variances are used frequently.
May be required to work early mornings (shift starts at 4.30 AM), weekends, and/or holidays

Apply now on https://careers.ihg.com.

| HG Hotews

Room to be yourself


https://careers.ihg.com/

CANDLEWOOD
SUITES  FORT CARSON

Front Desk Agent, Part-Time

Position Title: Front Desk Agent Hotel Level: IHG Army Hotels
Location: Fort Carson, CO Department: Front Office

FLSA: Non-Exempt Typically Reports To: Department Manager
Work Area: Front Office Job Code: 190217

JOB OVERVIEW:

Check-in/check-out hotel guests in a timely and professional manner; process all payments according to established procedures.

DUTIES AND RESPONSIBILITIES:
o Welcome guests in a friendly, prompt and professional manner.
o Register guests, issue room keys, provide information on hotel services and room location.
¢ Answer phones in a prompt and courteous manner.
o Up-sell rooms where possible to maximize hotel revenue.
o Accurately process all cash and credit card transactions in accordance with established procedures including but not limited to posting all
charges, completing cashier and other reports, preparing deposit, and counting/securing assigned bank.
Issue, control and release guest safe-deposit boxes.
Communicate any outstanding guest requests or issues to management that may require additional monitoring or follow-up.
Respond appropriately to guest complaints. Make appropriate service recovery gestures in order to ensure total guest satisfaction.
May routinely book guest reservations for individuals and/or groups that are requested either by phone or from within the hotel; process
cancellations, revisions, and information updates on changes.
Promote teamwork and quality service through daily communications and coordination with other departments.
Perform other duties as assigned including guest room tours, concierge services, special guest requests, etc.

QUALIFICATIONS AND REQUIREMENTS:
High School diploma or equivalent, plus one-year front desk/guest service experience. Some college preferred. Must speak fluent English. Other
languages preferred.

This job requires ability to perform the following:

Frequently standing up behind the desk and front office areas

Carrying or lifting items weighing up to 50 pounds

Handling objects, products and computer equipment

Use a keyboard to operate various property management and reservations systems, etc.

Communication skills are utilized a significant amount of time when interacting with guests and employees
Reading and writing abilities are utilized often.

Basic math skills are used frequently.

Problem solving, reasoning, motivating and training abilities are often used.

May be required to work nights, weekends, and/or holidays

Apply now on https://careers.ihg.com.

| HG Hotews

Room to be yourself


https://careers.ihg.com/

CANDLEWOOD
SUITES  FORT CARSON

Houseperson, Part-Time

Position Title: House Person Hotel Level: IHG Army Hotels
Location: Fort Carson, CO Department: Housekeeping

FLSA: Non-Exempt Typically Reports To: Department Manager
Work Area: Housekeeping areas, guest Job Code: 190242

rooms, guest corridors, service
elevators, staircases

JOB OVERVIEW:

Assist room attendants on assigned floors; collect dirty linens and transport to laundry area, deliver fresh linens to room attendant carts
throughout the day. May assist with stripping linens from room and/or the cleaning of public areas. Deliver and retrieve items requested by guests
and housekeeping staff.

DUTIES AND RESPONSIBILITIES:

Assist room attendants with heavy items such as mattresses and linens. Deliver linens and other supplies to room attendants.

Remove all dirty linen from assigned Room Attendants’ carts and closets and transport to laundry.

Maintain cleanliness and organization of floor closets and vending areas; remove trash, wipe down shelves/counters; sweep and wax floor,
remove non-floor closet items and store in appropriate areas.

Respond to guests’ requests such as delivery of housekeeping supplies (e.g. linens, cots, etc.)

in a timely and efficient manner.

Clean other designated areas such as public restrooms, fixtures, vending areas, storage areas, and other public areas for assigned floors.
Report to supervisor needed repairs or unsafe conditions.

Respond to guest complaints and ensure corrective action is taken to achieve complete guest satisfaction.

Monitor and control supplies and amenities, and minimize waste within all areas of housekeeping.

Promote teamwork and quality service through daily communication and coordination with other departments.

May collect newspaper and other items for recycling.

May regularly assist with deep cleaning projects.

May assist with other duties as assigned.

QUALIFICATIONS AND REQUIREMENTS:
Basic reading, writing, and math skills. Some housekeeping experience and ability to speak English preferred.

This job requires ability to perform the following:

Carrying or lifting items weighing up to 75 pounds and pushing and or pulling items up to 300 pounds
Frequently standing up and moving about the facility

Frequently handling objects and equipment to maintain the facility

Frequently bending, stooping, and kneeling,

May be required to drive in the performance of duties

Communication skills are utilized a significant amount of time when interacting with guests and employees.
Reading and writing abilities are utilized often when reading assignments and completing checklists.

May be required to work nights, weekends, and/or holidays.

Apply now on https://careers.ihg.com.

| HG Hotews

Room to be yourself


https://careers.ihg.com/

CANDLEWOOD
SUITES  FORT CARSON

Maintenance Representative, Part-Time

Position Title: Maintenance Representative Hotel Level: IHG Army Hotels
Location: Fort Carson, CO Department: Maintenance & Repair
FLSA: Non-Exempt Typically Reports To: Chief Engineer

Work Area: All areas of facility Job Code: 190210

JOB OVERVIEW:

Perform general maintenance work to ensure hotel maintenance quality and safety standards are achieved and maintained.

DUTIES AND RESPONSIBILITIES:
o Complete minor work orders such as replacing ceiling tiles, filters, light bulbs, patching vinyl, painting, repairs to pipe lines, toilets,
sinks, kitchen and laundry equipment, etc. Perform preventative maintenance duties as assigned.
o Ensure that assigned equipment is prepared and operational for the following day’s work.
o Monitor efficiency of equipment and electrical systems such as air conditioning controls, guests entrance/access doors, television
sets, lighting systems and makes minor repairs and/or replacements to ensure proper operation and maximum efficiency.
o Refurbish furniture and fixtures within guest rooms such as cabinets, tables, chairs, doors, windows and counters. Paint and finish
furniture and fixtures in guest rooms, if needed.
e Maintain front entrance area, parking lot and/or garage, and street entrance in a clean and presentable manner.
o Maintain the safety and cleanliness of the exterior of the facility, grounds, pool and exercise/sport facilities (including property signs
and lighting)
o Follow procedures that ensure the security of inventory and assets such as tools, supplies, equipment, furniture, televisions, etc.,
replenishes supplies and inventory in a timely and efficient manner, and minimizes waste.
Report all unsafe conditions or malfunctioning equipment to supervisor.
Respond in a courteous and prompt manner to all guest questions and/or requests to ensure strong guest satisfaction.
Promote teamwork and quality service through daily communication and coordination with other departments
Assist with other duties as assigned.

QUALIFICATIONS AND REQUIREMENTS:
Basic reading, writing and math skills and 1+ year(s) of general building maintenance and repair experience. Completion of high school diploma or
related vocational training preferred.

This job requires ability to perform the following:

Carrying, lifting, pulling or pushing items weighing up to 100-300 pounds

Frequently standing up and moving about the facility

Frequently handling objects and equipment to maintain the facility

Frequently bending, stooping, kneeling, climbing and crawling

Working knowledge of basic plumbing, electrical skills, preventive maintenance procedures, and reasonable understanding of building

equipment and hand tools.

Communication skills are utilized a significant amount of time when interacting with the other hotel staff and hotel guests.

o Reading and writing abilities are utilized in order to document or record all tasks completed, to order supplies, to receive their instructions
for the day or to read equipment repair manuals.

o Mathematical skills, including basic math, are used frequently.

o May be required to work nights, weekends, and/or holidays.

Apply now on https://careers.ihg.com.

| HG Hotews

Room to be yourself


https://careers.ihg.com/

CANDLEWOOD
SUITES  FORT CARSON

Room Attendant, Part-Time

Position Title: Room Attendant Hotel Level: IHG Army Hotels
Location: Fort Carson, CO Department: Housekeeping
FLSA: Non-Exempt Typically Reports To: Department Manager
Work Area: Housekeeping areas, guest Job Code: 190240

rooms, guest corridors, service

elevators
JOB OVERVIEW:

Clean guest rooms and/or suites in a timely and thorough manner to ensure total guest satisfaction.

DUTIES AND RESPONSIBILITIES:

o Clean and service assigned rooms or areas according to established standards and procedures including making beds,
dusting, vacuuming, cleaning and sanitizing bathrooms, removing trash, etc. May include cleaning of kitchen area, room
refrigerator, coffee maker, cups, glasses, silverware, etc.

o Notify supervisor when service is complete so rooms may be sold or occupied. Report any room unable to be serviced to
supervisor according to established procedures.

e Report to supervisor needed repairs or unsafe conditions.

Respond to guest complaints, special requests and ensure corrective action is taken to achieve complete guest
satisfaction.

Monitor and control supplies and amenities, and minimize waste within all areas of housekeeping.

Report, turn in, and/or log all lost and found items according to established procedures.

Promote teamwork and quality service through daily communication and coordination with other departments.
May regularly assist with deep cleaning projects.

May assist with other duties as assigned.

May have turndown duties.

QUALIFICATIONS AND REQUIREMENTS:
Basic reading, writing, and math skills. Some housekeeping experience and ability to speak English preferred.

This job requires ability to perform the following:
e (Carrying or lifting items weighing up to 50 pounds and pushing and or pulling approximately 200 pounds
Frequently standing up and moving about the facility
Frequently handling objects and equipment to maintain the facility
Frequently bending, stooping, and kneeling
Communication skills are utilized a significant amount of time when interacting with guests andemployees.
Basic reading, writing, and math abilities are utilized often when reading room assignments, completing checklists,
replacing room linens and amenities.
e  May be required to work nights, weekends, and/or holidays.

Apply now on https://careers.ihg.com.

| HG Hotews

Room to be yourself


https://careers.ihg.com/

: city of

m PUEBLO

_._.ff_ colorado

HIRING A TRAFFIC SIGNAL TECHNICIAN

The City of Pueblo is hiring a Traffic Signal Technician, a position that requires moderate knowledge and skills
in basic electrical and electronic installation, operation, repair, and maintenance of traffic signal equipment.
This position conducts tests on traffic signal failures, malfunctions, and performs field inspections. Candidates
must submit a high school diploma or GED, a valid driver’s license and show one year of experience. Click
Here for access to the complete job description and requirements.

This full-time position offers the successful candidate a variety of benefits that provide a great work/life
balance, a rewarding work environment, and a competitive annual salary of $45,902.28 - $57,609.24.
Applications will be received from May 4, 2022- May 24, 2022. Go to www.pueblo.us/jobs to apply for this
job and find for a list of other City of Pueblo open positions.

Find Grgat City Jobs at www.pueblo.us/jobs.
A
lI#WORK4PUEBLO
[frwo



https://www.governmentjobs.com/careers/pueblo/jobs/3538744
https://www.governmentjobs.com/careers/pueblo/jobs/3538744
https://www.pueblo.us/259/Employee-Benefits
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs

JOB DESCRIPTION

Position: Assistant Grants Manager

Reports to: Associate Vice President of Grants

Job Summary: Provide administrative assistance and support to the Foundation’s grant making processes.
Job Classification: Full-time, non-exempt

(Monday-Friday), 40 hours per week

Hourly Rate: $19.24 - $21.36 (Dependent on experience)

Benefits Include: Medical, Dental, Vision, Paid Time Off, and 403(b)

Other benefits may be available

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Facilitate grant-related communications and information sharing between grantees, applicants, the general public
and Foundation staff. Duties include providing the public with grant guidelines and providing technical assistance to
those who have questions about the grant application process

Assists with administering and maintaining the Foundation's grant making database, including tracking grant
requests from the proposal stage through the completion of the grant process

Other grant making duties include: processing proposals, timely preparation of all related correspondence,
contacting applicants to gather any missing information, verifying proper IRS status, and preparation of Board
dockets and power point presentations to facilitate the Board’s grant decisions

Assist with El Pomar’s compliance program which includes the final report process

Provide administrative coverage and assistance for the Chief Operating Officer as needed

Assist the Conference Manager, Special Events Manager and Finance team with gathering the proper information and
data entry of Penrose House Gifts in Kind

Other duties as assigned

KNOWLEDGE, SKILLS AND ABILITIES:

Attention to detail and the presentation of a quality work product

Ability to deal effectively with the public

Able to work independently, as well as a contributing member of a team

Strong written and verbal communications skills

Proficiency in Microsoft Office products with a background in and broad understanding of database management
Knowledge of Foundation Connect and Salesforce software preferred

QUALIFICATIONS AND PHYSICAL DEMANDS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. A successful
candidate must be able to work in a fast-paced environment and regularly re-prioritize tasks. Well-developed
organizational, analytical and problem-solving skills are required. Applicants should be honest, confident, personable and
professional.



This position requires the ability to work in a professional courteous manner and honor the Foundation’s recognized RITE
values of respect, integrity, teamwork and excellence, as well as, the Foundation’s operating commitment of being
resourceful, relational, responsive, resilient and reliable. Applicants should be honest, confident, personable and
professional.

The requirements listed above are representative of the knowledge, skill, and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing job duties, the employee will be regularly required to sit at a desk for as many as seven hours a day.

Asuccessful candidate must have an Associate’s degree, at least 2-3 years of relevant experience. Must be able to travel
within the State of Colorado. Hiring is subject to employment pre-screening (background check).

REMOTE WORKING:
Thisjobis eligible for up to two (2) days of remote working per week and upon approval by supervisor.

HOW TO APPLY:
Please complete an application on our website at www.elpomar.org. You will also need to submit a cover letter and
resume. Applications and attachments will be accepted up to 5:00pm on May 17, 2022.


http://www.elpomar.org/

JOB DESCRIPTION

Position: Elevating Leaders Development Program Coordinator
Reports to: Senior Vice President of Opportunity and Outreach
Job Summary: Provide direct support to the administrative, operation, logistical and

outreach functions of El Pomar Foundation’s Elevating Leadership
Development (ELD) Program.

Job Classification: Full-time, non-exempt
40 hours per week, some occasional overtime

Compensation: $17.79 - $21.37 per hour (Dependent on experience)
($37,012 - $44,441 per year)

Benefits: Medical, Dental, Vision, Paid Time Off, and 403(b)
Other benefits may be available.

The Elevating Leaders Development (ELD) Program began in 2001 to help cultivate diverse leadership
potential in Southern Colorado. The program convenes leaders of color in Colorado Springs and Pueblo,
empowering them to engage in professional development opportunities and take on community
leadership roles. The ELD program supports the Colorado Springs and Pueblo and has four advisory
councils in each region, Asian Pacific Islander Advisory Council (APIAC), Black Advisory Council (BAC),
Hispanic/Latino Advisory Council (HAC/LAC), Native American Advisory Council (NAC).

The ELD Program Coordinator position will oversee program processes and activities and have budgetary
responsibility. The ideal candidate will excel at verbal and written communication, organization, and
project management and be a leader with an inclusive approach, analytical mindset and great problem-
solving abilities.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

e Coordinate the planning and execution of Pueblo and Colorado Springs ELD program advisory
council meetings in partnership with ELD Director and Fellows, to include preparation and
management of agenda, meeting notices, event invitations and RSVPs, meetings scheduling meeting
rooms, IT, and catering

e Support ELD Strategic Plan project implementation to achieve plan goals while controlling resources,
timelines and costs.

e Maintain the Pueblo/Colorado Springs ELD participant’s online civic engagement profiles and
process (invitations, communications, web-based profiles updates)



Write, edit, and coordinate development of program educational materials, website content and
brochures

In coordination with the Program Director, oversee the planning and execution of major events
(including Milton E. Proby Induction Ceremony, Pueblo Recruitment Meeting, ELD Conference),
having direct responsibility for event logistics

Support Program Director with management of ELD Advisory Board through, outreach and
engagement activities

Supervise and coordinate new ELD participant orientation and the ELD scholarship process

Lead and research program software projects and process improvements to support program growth
Develop, manage and coordinate processes for the ELD program meetings, participant recruitment
and retention

Maintain/update the ELD Program web page and manage program email accounts

Research information relevant to program development and community partnerships

Monitor and maintain the ELD Program budget expenses and reports

Work closely with the Program Director to annually evaluate programmatic changes and
improvements as needed

Other duties as assigned

KNOWLEDGE, SKILLS AND ABILITIES:

Proactive, strategic approach to seeking out ways to enhance the Foundation’s ability to complete
and extend its goals through areas of program responsibility.

Able to work well with team members and volunteers within ELD and the public at large.
Engaged in developing strong culture of feedback, both giving and receiving.

Excellent verbal and written communication skills.

Strong sense of customer service and approachability.

Ability to work with diverse individuals.

Ability to make administrative/procedural decisions and judgments.

Ability to coordinate and organize meetings and/or special events.

Ability to problem solve under sometimes short or conflicting deadlines and take initiative.
Ability to work independently, as well as a contributing member of a team.

Attention to detail and the presentation of quality work product.

Proactively seek to develop new skills to enhance overall job effectiveness.

Effectively anticipating and meeting needs and expectations of supervisors.

Meet established deadlines.

Must be technologically savvy and experienced in MS Office Suite and willingness to learn new
software as needed.

REMOTE WORKING:
Thisjob s eligible for remote working per the policy in the Employee Handbook.

QUALIFICATIONS AND PHYSICAL DEMANDS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.
Applicants should be honest, confident, personable and professional. This position requires the ability to
work in a professional courteous manner and honor the Foundation’s recognized values of respect,
integrity, teamwork and excellence.



While performing job duties, the employee will occasionally be required to bend and lift up to 20 pounds.
Some occasional evening work is required.

The requirements listed above are representative of the knowledge, skill, and/or ability required.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions.

A successful candidate must have a bachelor’s degree and a minimum of 1 year of Administrative support
experience. Event experience is preferred but not required. Must be able to travel within the state of
Colorado. Hiring is subject to employment pre-screening (background check).

HOW TO APPLY:
Please complete an application on our website at www.elpomar.org. You will also need to submit a cover letter and
resume. Applications and attachments will be accepted up to 5:00pm on May 18, 2022.



D iostudio

iostudio, LLC is hiring for multiple remote roles. Please see below for opportunities.

For more roles at iostudio, LLC, please review the company’s career website at:
iostudio.com

Point of Contact: Barbara Maier (barbara.maier@iostudio.com)

Req
# Job Tittle PT/FT Location Application Mechanism
Customer Service https://phe.tbe.taleo.net/phe01/ats/care
389 | Representative - US Navy Full-Time |Remote |ers/v2/viewRequisition?org=I0STUDIO&c
Call Center ws=40&rid=389
https://phe.tbe.taleo.net/phe01/ats/care
399 |Senior Web Developer Full-Time |Remote |ers/v2/viewRequisition?org=I0STUDIO&c

ws=40&rid=399



http://iostudio.com/
mailto:barbara.maier@iostudio.com
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=389
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=389
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=389
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=399
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=399
https://phe.tbe.taleo.net/phe01/ats/careers/v2/viewRequisition?org=IOSTUDIO&cws=40&rid=399

GAREER OPPORTUNITY

MYRON STRATTON HOME
WINFIELD HOUSE-ASSISTED LIVING

CALLING ALL LPN’S AND CNA’S

Full-time and/or Part-time

The Myron Stratton Home is not only known for the legacy of its
founder, Winfield Scott Stratton, but also for being voted #71 best
Retirement and Assisted Living facility in Colorado Springs.

Winfield House is a cute and quaint assisted living home that
thrives in resident centered care and amazing teamwork. The 30
residents we serve are happy and high functioning geriatrics.

Join the team on our campus and enjoy strong teamwork, beautiful
facilities and grounds, and working with happy residents. Call today
or fill out an application online. Your future is waiting for you!

(8§} MYRON STRATTON HOME

Licensed Practical
Nurses

Certified Nurses

Assistant

Amazing P10 and
henefits

8 hr shfits, great
while attending
school

MSH is an equal opportunity
employer

MYRON STRATTON HOME
Winfield House

2950 Hidden Treasure Pt
Colorado Springs, CO
80906
719-540-3114

www.myronstratton.org






Background

Investigator Job
ortunities

Peraton is currently hiring for Background

Investigators at nationwide locations!

=  Work independently while part of a team

= Great work life balance

= Opportunity to obtain a DOD Secret Clearance

= Job growth and career advancement

= Experience preferred but not required

= Must reside within 25 miles of selected city location

Apply Online: careers.peraton.com or send resumes to
jeffery.lyn.carson@mail.peraton.com.

Scan the QR code below to see our nationwide Background
Investigator job opportunities.

DOTHE CAN'T BE DONE.

At Peraton, we're at the forefront
of delivering the next big thing
every day. We're the partner of
choice to help solve some of the
world’s most daunting challenges,
delivering bold, new solutions to
keep people around the world
safer and more secure.

How do we do it? By thinking
differently. We're not mired in the
past. We look at all problems with
fresh eyes. We look past the
obvious to bring the best talent,
tech, and ideas together to
completely transform how things
get done, no matter the challenge.

We are an Equal Opportunity/Affirmative Action Employer. We consider applicants without regard to race, color,
religion, age, national origin, ancestry, ethnicity, gender, gender identity, gender expression, sexual orientation, marital

f Careers . peraton .COm status, veteran status, disability, genetic information, citizenship status, or membership in any other group protected

by federal, state, or local law.

50
(i


mailto:jeffery.lyn.carson@mail.peraton.com
https://www.flickr.com/photos/charmers/5765042726
https://creativecommons.org/licenses/by-nc-nd/3.0/

in
w  WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

Scan QR Code to visit

O' Get to know us on
our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



WORKING

Assistant Fire Management
Officer (High Complexity)
Closes: 5/16/2022

Aviation Safety Inspector
(Helicopter-Rotocraft)
Closes: 5/16/2022

Clinical Laboratory Scientist
Closes: 5/24/2022

Heavy Mobile Equipment

Repairer
Closes: 5/24/2022

Custodial Worker
Closes: 5/27/2022

Bowling Equipment Repairer
Closes: 5/27/2022

Health Technician - Audiology
Closes: 5/27/2022

AJOBS

FOR AMERICA"

Recreation Assistant (Bowling)
Closes: 5/27/2022

Clinical Laboratory Scientist
Closes: 5/27/2022

Child and Youth Program
Assistant (Leader Level)
Closes: 5/30/2022

Food Service Worker NA-02
Closes: 5/31/2022

CYS Program Associate
Homework Lab NF-03
Closes: 5/31/2022

Data Analyst
Closes: 5/31/2022

Aviation Safety Inspector (MFG)
Technical & Program
Management Specialist
Closes: 5/31/2022

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area

positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/646270900
https://www.usajobs.gov/job/650998800
https://www.usajobs.gov/job/609545100
https://www.usajobs.gov/job/650999000
https://www.usajobs.gov/job/650375100
https://www.usajobs.gov/job/624874100
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado
https://www.usajobs.gov/job/625275500
https://www.usajobs.gov/job/650109800
https://www.usajobs.gov/job/654234200
https://www.usajobs.gov/job/653819400
https://www.usajobs.gov/job/646270900
https://www.usajobs.gov/job/648064600
https://www.usajobs.gov/job/650502500
https://www.usajobs.gov/job/650282500
https://www.usajobs.gov/job/654102200
https://www.usajobs.gov/job/632236000
https://www.usajobs.gov/job/646858400
https://www.usajobs.gov/job/650883700
https://www.usajobs.gov/job/653201900

(Zezdm Enterprises

A quality of life company

BEHAVIORAL HEALTH COUNSELING SERVICES
SAIL CASE MANAGER
REMOTE/TELEWORK OPPORTUNITY

Join Our Team

Zeiders’ Behavioral Health Counseling professionals are a compassionate group of individuals who are highly
engaging, dedicated to excellence, and committed to helping our Military men, women, and families with their
journey toward resiliency.

For nearly 4 decades we have been fulfilling the mission of delivering quality of life services and support that make a
positive difference for individuals, families and organizations in the military community.

Make a Difference, Every Day

A LEGACY
e Live your passion and make a difference to the individuals and OF SUPPORT TO
families we support. SERVICE MEMBERS,
e Support our Navy community in a high visibility, critical need
client care program following suicide-related incidents. VETERANS AND
e Provide rapid-assistance clinical case management services. FAMILIES
e Monitor clients healing progress through recovery using ACROSS THE GLOBE

evidenced-based tools

Ensure clients are connected to behavioral health providers and supportive resources.

Surround yourself with the culture, resources, and vision to pursue your dedication to changing people’s lives.

Required Qualifications

e One of the following degrees:
- Master’s Degree in Counseling accredited by the Council for Accreditation of Counseling and Related Educational Programs
- Master’s Degree in Social Work accredited by the Council on Social Work Education.

- Master’s Degree in Marriage and Family Therapy accredited by the Commission on Accreditation for Marriage and Family
Therapy.

- Doctoral Degree in Clinical or Counseling Psychology and a one-year clinical internship accredited by the American
Psychological Association.

e Current, valid and unrestricted clinical license or certification authorizing independent clinical practice: Licensed Clinical Social
Worker (LCSW), Licensed Marriage and Family Therapist (LMFT), Licensed Clinical Psychologist/ Licensed PhD in Psychology
(LCP), Licensed Professional Counselor (LPC), Licensed Certified Professional Counselor (LCPC), or Licensed Mental Health
Counselor (LMHC).

e Demonstrate current clinical competence through at least periodic, direct service clinical experience during the 2 years
preceding hire.

e A minimum of two years full time, post-Master’s supervised clinical experience.
e Be located within a 50-mile commuting distance of a navy installation in the assigned area of responsibility.

Join Our Team

www.zeiders.com




About Zeiders

Zeiders is a privately held, veteran-owned government contractor with employees based worldwide. Our mission is
enhancing the lives of individuals and strengthening organizations by delivering quality of life programs that make a
difference.

Zeiders employees have a passion for the mission and the
expertise for the solution.

“Zeiders is a great company to work for- they follow the Core Values that they have set
out. They appreciate their employees and make sure that they know they are appreciated!

At the end of the day, it is great to know that you helped our military Service members,
and their families. ”
— Zeiders Employee

Your Career With Us c kAl

USTOMER
. . . . . FOCUSED SERVICES
Zeiders believes good people provide quality service and ensures our employees have the & EMPLOYEE GROWTH
opportunity to perform meaningful work in a supportive environment. As you work with us THROUGH

and grow professionally and personally, our guiding principles allow you to accomplish your

personal vision. We are living our mission of making a difference every day, and want you RGN D

PROFESSIONALS
to be part of our team.

CONTINUAL
) I PROFESSIONAL
At Zeiders you will find: DEVELOPMENT
e A comprehensive benefits package
. . . . DEDICATION TO
e Astrong culture of mutual respect, ethical action and integrity EXCELLENCE

e Continuous training and support for professional development

Join the Zeiders Team and Support the Military,
Veterans, and their Families.

www.zeiders.com/apply-now | careers@zeiders.com

EQUAL OPPORTUNITY EMPLOYER

Zeiders participates in the E-Verify Employment Verification Program

@fdm Enterprises

A quality of life company
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