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Food & Beverage Attendant, Full-Time 
 
 

Position Title: Food & Beverage Attendant Hotel Level: IHG Army Hotels 

Location: Fort Carson, CO Department: F&B Outlets, Banquet Services 

FLSA: Non-Exempt Typically Reports To: Department Manager 

Work Area: F&B prep and service areas. Job Code: 194009 
 

JOB OVERVIEW: 
Attend food and beverage buffet areas ensuring a high level of quality and consistency. Adhere to all health, sanitation, and cleanliness 
standards that meet state and local Health Board inspection, brand standard, and hotel requirements. 
 
DUTIES AND RESPONSIBILITIES: 
• Prepare and/or transport all food and beverage items and associated supplies, equipment, and materials to and from the 

buffet areas. 
• Monitor area to ensure adequate supplies of food, beverage, trays, plates, utensils, napkins, condiments, etc. to serve all 

guests; replenish buffet items and areas as necessary. 
• Follow preparation methods, times, and quality and presentation standards. Monitor taste, appearance, texture, serving 

temperature, portion size, and garnish method as required. 
• Welcome guests and respond to requests in a prompt and professional manner. Refer any serious matters to management. 
• Purchase and/or requisition for purchase inventory to ensure adequate minimum and maximum stocks of all food, beverage, 

material, and equipment. 
• Monitor and control food and beverage costs and ensure procedures are followed to ensure the security and proper storage of 

food and beverage products, inventory, and equipment and to minimize waste. 
• Maintain a clean, neat, and well-organized work and buffet area, which may include but is not limited to hoods, filters, steam 

tables, bus tables, carts, ovens and grills, sinks, refrigerator/freezers, service areas, walls, floors, sneeze guards, and 
counters. Empty trash receptacles and clear tables as required. 

• Check the working condition of equipment and machinery in accordance with specifications. Report to supervisor all unsafe or 
malfunctioning equipment, safety hazards, or any other maintenance and repair needs. 

• May operate dishwashing machine in accordance with manufacturer specifications and instructions and place clean dishes 
and utensils in assigned storage location. 

• Promote teamwork and quality service through daily communication and coordination with other departments. 
• Perform other duties as assigned. 

 
QUALIFICATIONS AND REQUIREMENTS: 
Basic reading, writing and math skills and some prior food preparation experience preferred. 
 
This job requires ability to perform the following: 
• Carrying or lifting items weighing up to 50 pounds 
• Standing up and moving about the kitchen and cafeteria 
• Handling food, objects, products and utensils 
• Bending, stooping, kneeling 
• Communication skills are utilized a significant amount of time when interacting with guests and supervisors. 
• Food service permit or valid health/food handler card as required by local or state government agency. 
• Reading and writing abilities are utilized often when preparing buffet items from instructions. 
• Mathematical skills, including basic math, measurements, quantities, and variances are used frequently. 
• May be required to work early mornings (shift starts at 4.30 AM), weekends, and/or holidays 

 
 
Apply now on https://careers.ihg.com. 
 

 
 

FORT CARSON 

https://careers.ihg.com/


 
 

Houseperson, Part-Time 
 
 

Position Title: House Person Hotel Level: IHG Army Hotels 

Location: Fort Carson, CO Department: Housekeeping 

FLSA: Non-Exempt Typically Reports To: Department Manager 

Work Area: Housekeeping areas, guest 
rooms, guest corridors, service 
elevators, staircases 

Job Code: 190242 

 
JOB OVERVIEW: 
Assist room attendants on assigned floors; collect dirty linens and transport to laundry area, deliver fresh linens to room attendant carts 
throughout the day. May assist with stripping linens from room and/or the cleaning of public areas. Deliver and retrieve items requested by guests 
and housekeeping staff. 
 
DUTIES AND RESPONSIBILITIES: 
• Assist room attendants with heavy items such as mattresses and linens. Deliver linens and other supplies to room attendants. 
• Remove all dirty linen from assigned Room Attendants’ carts and closets and transport to laundry. 
• Maintain cleanliness and organization of floor closets and vending areas; remove trash, wipe down shelves/counters; sweep and wax floor, 

remove non-floor closet items and store in appropriate areas. 
• Respond to guests’ requests such as delivery of housekeeping supplies (e.g. linens, cots, etc.) 
• in a timely and efficient manner. 
• Clean other designated areas such as public restrooms, fixtures, vending areas, storage areas, and other public areas for assigned floors. 
• Report to supervisor needed repairs or unsafe conditions. 
• Respond to guest complaints and ensure corrective action is taken to achieve complete guest satisfaction. 
• Monitor and control supplies and amenities, and minimize waste within all areas of housekeeping. 
• Promote teamwork and quality service through daily communication and coordination with other departments. 
• May collect newspaper and other items for recycling. 
• May regularly assist with deep cleaning projects. 
• May assist with other duties as assigned. 

 
 
QUALIFICATIONS AND REQUIREMENTS: 

   Basic reading, writing, and math skills. Some housekeeping experience and ability to speak English preferred. 
 
This job requires ability to perform the following: 
• Carrying or lifting items weighing up to 75 pounds and pushing and or pulling items up to 300 pounds 
• Frequently standing up and moving about the facility 
• Frequently handling objects and equipment to maintain the facility 
• Frequently bending, stooping, and kneeling, 
• May be required to drive in the performance of duties 
• Communication skills are utilized a significant amount of time when interacting with guests and employees. 
• Reading and writing abilities are utilized often when reading assignments and completing checklists. 
• May be required to work nights, weekends, and/or holidays. 

 
 

 
 
Apply now on https://careers.ihg.com. 
 

 
 
 

FORT CARSON 

https://careers.ihg.com/


 
 

Maintenance Representative, Part-Time 
 
 

Position Title: Maintenance Representative Hotel Level: IHG Army Hotels 

Location: Fort Carson, CO Department: Maintenance & Repair 

FLSA: Non-Exempt Typically Reports To: Chief Engineer 

Work Area: All areas of facility Job Code: 190210 
 

JOB OVERVIEW: 
Perform general maintenance work to ensure hotel maintenance quality and safety standards are achieved and maintained. 
 
DUTIES AND RESPONSIBILITIES: 

• Complete minor work orders such as replacing ceiling tiles, filters, light bulbs, patching vinyl, painting, repairs to pipe lines, toilets, 
sinks, kitchen and laundry equipment, etc. Perform preventative maintenance duties as assigned.  

• Ensure that assigned equipment is prepared and operational for the following day’s work.  
• Monitor efficiency of equipment and electrical systems such as air conditioning controls, guests entrance/access doors, television 

sets, lighting systems and makes minor repairs and/or replacements to ensure proper operation and maximum efficiency.  
• Refurbish furniture and fixtures within guest rooms such as cabinets, tables, chairs, doors, windows and counters. Paint and finish 

furniture and fixtures in guest rooms, if needed.  
• Maintain front entrance area, parking lot and/or garage, and street entrance in a clean and presentable manner.  
• Maintain the safety and cleanliness of the exterior of the facility, grounds, pool and exercise/sport facilities (including property signs 

and lighting)  
• Follow procedures that ensure the security of inventory and assets such as tools, supplies, equipment, furniture, televisions, etc., 

replenishes supplies and inventory in a timely and efficient manner, and minimizes waste.  
• Report all unsafe conditions or malfunctioning equipment to supervisor.  
• Respond in a courteous and prompt manner to all guest questions and/or requests to ensure strong guest satisfaction.  
• Promote teamwork and quality service through daily communication and coordination with other departments  
• Assist with other duties as assigned.  

 
 

QUALIFICATIONS AND REQUIREMENTS: 
Basic reading, writing and math skills and 1+ year(s) of general building maintenance and repair experience. Completion of high school diploma or 
related vocational training preferred. 
 
This job requires ability to perform the following: 

 
• Carrying, lifting, pulling or pushing items weighing up to 100-300 pounds 
• Frequently standing up and moving about the facility  
• Frequently handling objects and equipment to maintain the facility  
• Frequently bending, stooping, kneeling, climbing and crawling  
• Working knowledge of basic plumbing, electrical skills, preventive maintenance procedures, and reasonable understanding of building 

equipment and hand tools.  
• Communication skills are utilized a significant amount of time when interacting with the other hotel staff and hotel guests.  
• Reading and writing abilities are utilized in order to document or record all tasks completed, to order supplies, to receive their instructions 

for the day or to read equipment repair manuals.  
• Mathematical skills, including basic math, are used frequently.  
• May be required to work nights, weekends, and/or holidays.  

 
 
Apply now on https://careers.ihg.com. 
 

 
 

FORT CARSON 

https://careers.ihg.com/


 
 

Room Attendant, Part-Time 
 
 

Position Title: Room  Attendant Hotel Level: IHG Army Hotels 

Location: Fort Carson, CO Department: Housekeeping 

FLSA: Non-Exempt Typically Reports To: Department Manager 

Work Area: Housekeeping areas, guest 
rooms, guest corridors, service 
elevators 

Job Code: 190240 

 
 

JOB OVERVIEW: 
Clean guest rooms and/or suites in a timely and thorough manner to ensure total guest satisfaction. 
 
 
DUTIES AND RESPONSIBILITIES: 
• Clean and service assigned rooms or areas according to established standards and procedures including making beds, 

dusting, vacuuming, cleaning and sanitizing bathrooms, removing trash, etc. May include cleaning of kitchen area, room 
refrigerator, coffee maker, cups, glasses, silverware, etc. 

• Notify supervisor when service is complete so rooms may be sold or occupied. Report any room unable to be serviced to 
supervisor according to established procedures. 

• Report to supervisor needed repairs or unsafe conditions. 
• Respond to guest complaints, special requests and ensure corrective action is taken to achieve complete guest 

satisfaction. 
• Monitor and control supplies and amenities, and minimize waste within all areas of housekeeping. 
• Report, turn in, and/or log all lost and found items according to established procedures. 
• Promote teamwork and quality service through daily communication and coordination with other departments. 
• May regularly assist with deep cleaning projects. 
• May assist with other duties as assigned. 
• May have turndown duties. 

 
 
QUALIFICATIONS AND REQUIREMENTS: 

   Basic reading, writing, and math skills. Some housekeeping experience and ability to speak English preferred. 
 

 
This job requires ability to perform the following: 

• Carrying or lifting items weighing up to 50 pounds and pushing and or pulling approximately 200 pounds 
• Frequently standing up and moving about the facility 
• Frequently handling objects and equipment to maintain the facility 
• Frequently bending, stooping, and kneeling 
• Communication skills are utilized a significant amount of time when interacting with guests and employees. 
• Basic reading, writing, and math abilities are utilized often when reading room assignments, completing checklists, 

replacing room linens and amenities. 
• May be required to work nights, weekends, and/or holidays. 

 
 

 
 
Apply now on https://careers.ihg.com. 
 

 
 
 

FORT CARSON 

https://careers.ihg.com/


We are looking for extraordinarily hardworking, forward-thinking, and driven people. If you would like to be 
part of a team dedicated to delivering industry-leading performance through outstanding talent and a 
culture of innovation and teamwork, this is an opportunity you won’t want to miss!  

CommScope is looking to add a multifaceted, organized, self-starter to be an Inside Sales Manager 
based in Englewood, CO.  

How You'll Help Us Connect the World. 

You work closely with the CommScope field sales teams, and field sales management to identify targets, 
that will grow CommScope’s business and position our solutions. The scope includes new business to 
end-users through our Ecosystem of partners: Channel Distributors, Installation Business Partners, 
Consultants, Engineers, General Contractors, and Integrators. 

Driving revenue growth - building and collecting demand within your assigned accounts and selling the 
full spectrum of the portfolio – enterprise, wireless, services, technology, and solutions are what your day 
will consist of. Handling and develop relationships – lead effective business relationships and map key 
partners, at both functional and management levels within the customer.  

Execute Client Strategy - responsible for implementing the account strategy to improve new service 
opportunities while acting as the client advocate. Engage Client through Thought Leadership - by 
establishing as a business advisor, demonstrating critical thinking. Represent the One Face of 
CommScope - Crafts opportunities for selling outstanding, valuable solutions through the effective 
positioning of the CommScope portfolio. Come connect your future! 

Required Qualifications for Consideration: 

• A completed Bachelor’s Degree with 6-18 months of selling, lead generation, or cold calling 
experience 

• Outstanding interpersonal skills with a no-excuses mentality. 

• High energy and intensity, with a strong dedication to exceeding client expectations. 

• Have experienced the benefits of being a motivated, purposeful mentor (via sports, arts, 
business, or other pursuits). 

• Show innovation through unique ideas and propose them to the team. 

• Self-motivated and driven to succeed. 

Perks & Benefits: The candidate will be rewarded with a comprehensive benefits package, including 
paid vacation, medical, dental, and vision plans, life and accidental death insurance, a 401(k) plan, and 
participation in the Company’s Sales Incentive Plan.  

Anticipated total compensation salary range dependent on experience and qualifications: $61,000 - 
$81,000. 

We recognize the workplace is changing and success can be achieved in many ways. This role can 
participate in our Flex@Work program, which provides flexible workplace options that are conducive to 
success. You can learn more about Flex@Work here.  

What happens after you apply: Learn how to prepare yourself for the next steps in our hiring process by 
visiting https://careers.commscope.com/how-we-hire.  

Why CommScope: 

https://careers.commscope.com/flexatwork
https://careers.commscope.com/how-we-hire


CommScope is on a quest to deliver connectivity that empowers how we live, work, and learn. Our 
employees push the boundaries of communications technology that enables groundbreaking discoveries 
like 5G, the Internet of Things, and gigabit speeds for everyone, everywhere. With our unmatched 
expertise in copper, fiber, and wireless infrastructure, our global clients rely on us to outperform today and 
be ready for the needs of tomorrow.  

If you want to grow your career alongside forward-thinking, hardworking, and caring people who strive to 
create what's next…..come connect to your future at CommScope. 

CommScope is an Equal Opportunity Employer (EEO), including people with disabilities and veterans. If 
you are seeking an accommodation for the application or interview process, please contact us to submit 
your request at talentacquisition@commscope.com. You can also learn more about CommScope’s 
accommodation process and EEO policy at careers.commscope.com/eeo. 
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Job Title: Strategic Communications Specialist Reports To: Director of Communications 
Pay Schedule/Grade: Supplemental FLSA Status:    
Prepared/Revised Date: March 14, 2022 Work Year: 260/261 days 
 
SUMMARY: Under the direction of the Director of Communications and in collaboration with district departments and 
schools, the Strategic Communications Technician will create and implement public relations materials and strategies to 
foster districtwide engagement and awareness of initiatives.  
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: To perform this job successfully, an individual must be able to 
perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill and/or 
ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential 
functions. The frequency and percentage of time of duties may vary based on building assignment or department. 
  

 
Job Tasks Descriptions 

 
0 BFrequency 

1. Support the implementation of strategic communications and marketing plans, that are based 
on the district’s strategic plan 

D 

2. Work with schools and departments to find, generate, and create content that tells the story of 
the mission of FFC8, its students, staff and community 

D 

3. Create and produce various District print and electronic publications including newsletters, 
mailers, flyers, and special projects 

W 

4. Communicate complex ideas, programs, systems and processes in easy-to-understand 
language through a wide variety of communications vehicles  

D 

5. Assist in developing internal and external communication strategies W 
6. Stay abreast of emerging issues to develop proactive plans to keep the District well positioned 

in the community and marketplace 
W 

7. Maintains the District website and social media accounts. Support schools, departments and 
programs in web and social media use. 

D 

8. Assist with community engagement, incident response and media relations M 
9. Take photographs/video for District use W 
10. Assist with community activities and event planning M 
11. Serve as a back-up to the Director of Communications As Needed 
12. Attends and participates in conferences, meetings, professional development, and in-services  As Needed 
13. Serve as back-up to the Secretary to the Board of Education As Needed 

 
EDUCATION AND RELATED WORK EXPERIENCE: 

• Bachelor’s degree in marketing, public relations, communications or journalism or an equivalent combination of 
education and experience from which comparable knowledge and abilities can be acquired. 

• May require specific knowledge of and experience with assigned department’s functions. 
• 2-3 years’ experience in a communications or related field is preferred. 

 
LICENS ES, REGISTRATIONS or CERTIFICATIONS: 

• Criminal background check required for hire. 
• Current driver’s license required. 
• Accreditation in Public Relations (APR) preferred. 

 
TECHNICAL SKILLS, KNOWLEDGE & ABILITIES: 

• Ability to frequently travel among district and community locations. 
• Understanding of the research, planning, implementation, and evaluation components of communications plans 
• Excellent verbal and written communication skills, including public speaking and news interview abilities. Ability to 

write clearly and effectively in a variety of journalistic styles. 
• Ability to meet strict deadlines. 
• Commitment of time outside the regular workday to attend and support school, district, and community events. 
• Ability to demonstrate consistent work ethic and respect necessary to maintain a cooperative and cohesive work 

environment. 
• Ability to maintain regular attendance. 



Fountain-Ft. Carson School District Eight 
Job Description 

 

Strategic Fountain-Fort Carson School District 8 St rategic Communications Specialist  Page 2 of 2 

• Ability to communicate, interact, and work effectively and cooperatively with all people, including those from diverse 
ethnic and educational backgrounds. Willingness to contribute to cultural diversity for educational enrichment.  

• Ability to quickly understand global concepts, prioritize and make sound decisions about where to apply resources. 
• Ability to stay abreast of professional practices in the field of communications and public relations through 

participation in professional organizations such as the Colorado School Public Relations Association, National School 
Public Relations Association, the Colorado chapter of the Public Relations Society of America, the International 
Association of Business Communications, etc. 

• Strong organizational skills. 
• Phone etiquette skills. 
• Public relations and customer service skills. 
• Problem solving and analytical skills. 
• Keyboarding skills. 
• English language skills; bilingual skills desirable. 
• Ability work at a fast pace and handle multiple tasks and situations simultaneously and with interruptions. 
• Ability to work independently. 
• Ability to maintain confidentiality in all aspects of the job.  
• Ability to promote and follow Board of Education policies, Superintendent policies, building and department 

procedures.  
• Ability to recognize the importance of safety in the workplace, follow safety rules, practice safe work habits, utilize 

appropriate safety equipment, and report unsafe conditions to the appropriate administrator.  
 
MATERIALS AND EQUIPMENT OPERATING KNOWLEDGE: 

• Strong operating knowledge of and experience with personal computers, peripherals, and office software. 
• Operating knowledge of and experience with typical office equipment, such as telephones, copier, E-mail, etc. 

 
REPORTING RELATIONS HIPS & DIRECTION/GUIDANCE: 
 

   POSITION TITLE 
Reports to: Director of Communications 

 
 POSITION TITLE # of EMPLOYEES 
Direct reports: This job currently has no direct supervisory responsibilities. Future 

possibilities include a Communications Intern. 
 

 
PHYSICAL REQUIREMENTS & WORKING CONDITIONS: The physical demands, work environment factors and 
mental functions described below are representative of those that must be met by an employee to successfully perform the 
essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential functions. 
 
PHYSICAL DEMANDS: While performing the duties of this job, the employee is regularly required to sit; use hands to 
finger, handle, or feel; and talk or hear.  The employee frequently is required to stand, walk, and reach with hands and arms.  
The employee is occasionally required to climb or balance and stoop, kneel, crouch, or crawl.  The employee must 
occasionally lift and/or move up to 10 pounds.  Specific vision abilities required by this job include close vision and ability to 
adjust focus. 
 
WORK ENVIRONMENT: While performing the duties of this job, the employee is frequently exposed to outdoor weather 
conditions. The noise level in the work environment is usually moderate. 
 
MENTAL FUNCTIONS: While performing the duties of this job, the employee is regularly required to compare, analyze, 
communicate, coordinate, use interpersonal skills, compile and negotiate.  Frequently required to instruct, synthesize and 
evaluate.  Occasionally required to copy and compute. 
 
 
HOW TO APPLY: 
https://www.applitrack.com/ffc8/onlineapp/default.aspx?Category=Administrative+Support 



 
 

These companies are looking to hire military talent! 
 

If you are qualified and interested in this position, please send your current 
resume to Richard Vidoli at: MilitaryTransition@lucasgroup.com 

 

We will call you to schedule an interview. 
 
 
  

Apply by May 9, 2022 

Position:  Site Leader 
 
Qualifications:  No degree required, but would be a plus. Leadership experience and 

familiarity with operations management required.  
 
Location(s):  Denver, CO  

 
Compensation:  $60,000 
 
Job Description: The Site Leader is responsible for managing the daily operations of the facility. 

The primary function of the Site Leader is to provide contractual maintenance 
service, item tracking and reporting to fire departments.  

 
 Responsibilities:  

• Oversee the daily operations of the facility 
• Hire, train and manage the onsite staff 
• Understand the financials for the facility 
• Ensure operational compliance to established procedures and applicable NFPA 

standards. 
• Maintain and update procedure documents 
• Ensure computer systems and facility equipment remain operational 
• Efficiently maintain pickup and delivery schedule. 
• Resolve customer problems and provide customer service to all fire departments 

when needed. 
• Function as the local safety leader to include: ensuring health and safety 

regulations are observed, provide safety training to employees, safety audits and 
conducting safety meetings. 

 
 
 
 
 
 
 
 
 
 
 
 

mailto:MilitaryTransition@lucasgroup.com






 

Skills and Activities Mentor                                                                                                             

$17.50/hr                                                                                                                                                   

Part-time, Monday - Friday 9:00am – 2:00pm  

Part – time Benefits: 

• Up to 48 hours paid sick leave per year 

• Access to an employee covered contracted primary care physician 

• 24/7 Access to a network of physicians via telehealth regarding general medical, behavioral health, 

dermatology and more. 

• Voluntary benefits offered through Aflac – includes Dental, Vision, Accident, Critical Illness and Cancer. 

• Referral Bonus 

 

Responsibilities 

• Responsible for daily activities, welfare, progress, supervision, and learning experiences of persons 

receiving services (PRS). 

• Planned daily activities can include but are not limited to volunteer work, vocational trainings, exercise for 

health and wellness, arts and crafts, games that encourage critical thinking, and strategies that teach life 

skills such as cooking, cleaning, self-control, hygiene, etc. 

• Assist in creating purposeful and meaningful individualized programming based on PRS’ personal interests 

and needs, as well as identified goals. 

• Attend and participate in all required trainings and meetings that will promote increased ability to work 

with PRS and/or understand the role as an S&A Mentor. 

• Be willing to assist with activities of daily living (ADL’s) including but not limited to cleaning face, 

brushing hair and teeth, assisting with clothes, feeding, toileting, changing. 

• Actively engage and provide support for PRS to fully participate in daily activities.  

• Document and report incidents appropriately with the given time frame. 

• Document the daily services provided, activities participated in, and progress toward goals. 

 

Requirements 

• Must be willing to take and pass background checks, take and pass drug screen.  

• Must be able to lift a minimum of 50lbs; if required. 

• Must have reliable transportation. 

• Must have current CPR and first-aid certification.  

• Must be 18 years of age or older. 

 

 

Positions at: 6750 N. Union Blvd, Colorado Springs, 80918 

Apply at www.ourhouseinc.org  

 

 

http://www.ourhouseinc.org/


 

Skills and Activities Provider                                                                                                               

$18.00/hr                                                                                                                                                         

Part-time - Monday – Friday: 9:00am – 2:00pm  

Part – time Benefits: 

• Up to 48 hours paid sick leave per year 

• Access to an employee covered contracted primary care physician 

• 24/7 Access to a network of physicians via telehealth regarding general medical, behavioral health, 

dermatology and more. 

• Voluntary benefits offered through Aflac – includes Dental, Vision, Accident, Critical Illness and Cancer. 

• Referral Bonus 

 

Responsibilities: 
• Responsible for daily activities, welfare, progress, supervision, and learning experiences of persons 

receiving services (PRS). 

• Planned daily activities can include but are not limited to volunteer work, vocational trainings, exercise for 

health and wellness, arts and crafts, games that encourage critical thinking, and strategies that teach life 

skills such as cooking, cleaning, self-control, hygiene, etc. 

• Assist in creating purposeful and meaningful individualized programming based on PRS’ personal 

interested and needs, as well as identified goals. 

• Attend and participate in all required trainings and meetings that will promote increased ability to work 

with PRS and/or understand the role as an S&A Provider. 

• Transport PRS to and from planned daily activities within the community. 

• Be willing to assist with activities of daily living (ADL’s) including but not limited to cleaning face, 

brushing hair and teeth, assisting with clothes, feeding, toileting, changing. 

• Be willing to work at different locations to as needed in an S&A Provider Capacity. 

• Actively engage and provide support for PRS to fully participate in daily activities.  

• Document and report incidents appropriately with the given time frame. 

• Document the daily services provided, activities participated in, and progress toward goals. 

 

Requirements 

• Must be willing to take and pass background checks, take and pass drug screen  

• Must be able to lift a minimum of 50lbs; if required. 

• Must have valid driver’s license a good driving record. 

• Must have a vehicle in good working order with insurance and registration. 

• Must provide transportation to meet the needs of PRS to community activities. 

• Must have current CPR and first-aid certification.  

• Must be 21 years of age or older. 

 

 

Positions at: 6750 N. Union Blvd, Colorado Springs, 80918 

Apply at www.ourhouseinc.org 

 

 

 

http://www.ourhouseinc.org/


Regular Drivers, Med Card Drivers,
CDL-B and CDL-A Drivers

Paid-Weekly! Flexible!
We follow strict, on-site COVID safety protocols.

Drivers caravan with other drivers in the safety of their own assigned vehicle.

Build your own schedule with morning, evening, and weekend shifts available

Students, retirees and veterans welcome!

Compensation for Drivers:
• General drivers will earn $14.00/hr.
• Med card drivers can earn $15.00/hr., when driving qualified med card vehicles only.
• Med card drivers with trailer/tow experience can earn $18.00/hr., when driving qualified trailer/tow vehicles 

only.
• CDL-B drivers with an updated med card can earn $15.00/hr., when driving a commercial vehicle only.
• CDL-B drivers with an updated med card and trailer/tow experience can earn $18.00/hr., when driving 

qualified trailer/tow vehicles only.
• CDL-A drivers with an updated med card and trailer/tow experience can earn $23.00/hr. immediately starting 

with orientation.

LOCATION: Fountain

APPLICATION ONLINE: http://www.pdworkforce.com/apply

EQUAL EMPLOYMENT OPPORTUNITY

TEST DRIVE NEW MODEL VEHICLES!



Sun Mountain Builders 

Job Title: Apprentice Carpenter  Job Category: Carpenter 

Department/Group: Construction Job Code/ Req#: C001 

Location: El Paso County, Colorado Travel Required: Local  

Level/Salary Range: Entry 16.00 to 20.00 Position Type: Full Time 

HR Contact: Joshua Teaney Date Posted: 4/28/2022 

Will Train Applicant(s): Training Included Posting Expires: N/A 

External Posting URL: www.sunmountainbuilders.com 

Internal Posting URL: N/A 

Applications Accepted By: 

EMAIL: 

ADMIN@SUNMOUNTAINBUILDERS.COM  

Subject Line: Apprentice Carpenter  

MAIL: 

Sun Mountain Builders 

8911 Tompkins Rd 

Peyton, Co 80831 

 

Job Description 

ROLE AND RESPONSIBILITIES 

Become a valued asset in a team orientated environment, we are a general contractor in the area who 
specializes in carpentry and custom homes.  

• Learn new skills, become your own boss.  

• Bring a great attitude to our team.  

 

QUALIFICATIONS AND EDUCATION REQUIREMENTS 

No prior construction experience necessary if you have the desire to learn we will train you! 

PREFERRED SKILLS 

Better starting pay for experience! 

ADDITIONAL NOTES 

We will provide candidates with their first tool bags and hand tools if needed.  

Reviewed By: Joshua Teaney Date: 4/28/2022 

Approved By: Name Date: Date 

Last Updated By: Name Date/Time: Date/Time 

 

mailto:Admin@sunmountainbuilders.com


Competitive salaries to attract, and keep, top-quality talent. 

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area 
positions: 

USAJOBS Ft. Carson 

Acupuncturist                  
Closes: 5/9/2022

Recreation Assistant NF-02 
Closes: 5/9/2022

Information Receptionist
Closes: 5/9/2022

Secretary (Office Automation) 
Closes: 5/9/2022

Nursing Assistant 
Closes: 5/10/2022

Intelligence Specialist     
Closes: 5/12/2022

Human Resources Specialist
Closes: 5/12/2022

Medical Support Assistant    
Closes: 5/13/2022

Fire Engine Operator (FEOH)
Closes: 5/16/2022

Social Worker - Substance    
Abuse Disorders

Closes: 5/16/2022

Target Systems Mechanic
Closes: 5/16/2022

Education and Training Program 
Manager                              

Closes: 5/16/2022

Auditor                                  
Closes: 5/17/2022

Guest Services Representative
Closes: 5/17/2022

https://www.usajobs.gov/job/647583600
https://www.usajobs.gov/job/651386200
https://www.usajobs.gov/job/646270900
https://www.usajobs.gov/job/650998800
https://www.usajobs.gov/job/651057100
https://www.usajobs.gov/job/650628300
https://www.usajobs.gov/job/649667200
https://www.usajobs.gov/job/650999000
https://www.usajobs.gov/job/652142900
https://www.usajobs.gov/job/650375100
https://www.usajobs.gov/job/650220000
https://www.usajobs.gov/job/649999300
https://www.usajobs.gov/job/647399500
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado
https://www.usajobs.gov/job/652020400
https://www.usajobs.gov/job/652339200
https://www.usajobs.gov/job/651636800
https://www.usajobs.gov/job/609467000
https://www.usajobs.gov/job/651814000
https://www.usajobs.gov/job/652107800
https://www.usajobs.gov/job/652800100
https://www.usajobs.gov/job/652318300


 

NOW 
HIRING!!!!! 

  
WASTEWATER 
OPERATORS 

  Trainee to Class C Wastewater 
Treatment or Class 2 Collections 
 
 
 

COMPANY PROFILE 
  

CONTACT 

Widefield Water and Sanitation District is in the southern 
portion of Colorado Springs, Colorado. WWSD serves 
approximately 10,251 sewer connections and 9,695 
water connections.   
 
We have been the fastest growing area of El Paso County 
for the past several years.  The area offers excellent 
schools, numerous college sporting events, affordable 
housing, an airport, and numerous outdoor activities.   

 

 

 719-390-7111 

 Carmen Slagle 

 Carmen@wwsdonline.com 

 www.wwsdonline.com 

COMPENSATION 
  

SKILLS 

Wastewater Operator Salary Ranges are as follows:   
 

Trainee $17.93 hr to $21.18 hr 
Class D/1 $21.28 hr to $29.20 hr 
Class C/2 $23.41 hr to $32.12 hr 

A 5% merit increase is given for every license level 
obtained relevant to the position.  An incentive of .50 per 
hour raise is given for each additional license obtained. 
 
The successful candidate could be eligible for a 
hiring bonus of up to $5,000. 

   1 year of experience in repair and maintenance 
of a wastewater treatment plant and collections 
system (preferred). 

 Experience in operating wastewater pumps, 
motors, sludge equipment, and other related 
equipment.   

 Effective communication. 
 Ability to provide accurate notes and proper 

documentation as needed. 
 On-Call Duties. 
 Additional duties as assigned. 

 
Please visit our website to 

 view the full job descriptions 
 

Benefits Package: 
Medical 
Dental 
Vision 
HSA contributions 
Life & Dependent Life Ins, Long & Short-Term Disability 
401a Retirement (5% Match) 
457 Before & After-Tax Contributions (3% of employee’s 
contribution) 
10 paid holidays (on-call duties may require holiday 
work) 
Personal Holiday (after 6 months) 
Safety gear, including annual work boot allowance 
Uniforms 
Company vehicle for duty requirements 
Career development, paid training, and professional 
certification costs 
On-Call Duty Pay 

  

  

Apply Today By Visiting Our 
Website @ 

www.wwsdonline.com 

  

 



NOW 
HIRING!!!!! 

WATER OPERATORS 
Trainee to Class B Water 
Treatment or Class 3 
Distribution 

COMPANY PROFILE CONTACT 

Widefield Water and Sanitation District is in the southern 
portion of Colorado Springs, Colorado. WWSD serves 
approximately 10,251 sewer connections and 9,695 
water connections.   

We have been the fastest growing area of El Paso County 
for the past several years.  The area offers excellent 
schools, numerous college sporting events, affordable 
housing, an airport, and numerous outdoor activities.   

719-390-7111

Carmen Slagle 

Carmen@wwsdonline.com 

www.wwsdonline.com 

COMPENSATION SKILLS 

Water Operator Salary Ranges are as follows: 

Trainee 
Class D/1 
Class C/2 
Class B/3 

$17.93 hr to $21.18 hr 
$21.28 hr to $29.20 hr 
$23.41 hr to $32.12 hr 
$25.75 hr to $35.33 hr 

A 5% merit increase is given for every license level 
obtained relevant to the position. An incentive of .50 per 
hour raise is given for each additional license obtained. 

The successful candidate could be eligible for a 
hiring bonus of up to $5,000. 

 1 year of experience in the production,
treatment, storage, and transmission of
water throughout the District (preferred).

 Experience in repair and maintenance of
water facilities including plants, wells, pump
stations, storage tanks, valves, hydrants,
pressure regulating stations, and related
equipment (preferred).

 Effective communication.
 Ability to provide accurate notes and proper

documentation as needed.
 On-Call Duties.
 Additional duties as assigned.

Please visit our website to 
 view the full job descriptions 

Benefits Package: 
Medical 
Dental 
Vision 
HSA contributions 
Life & Dependent Life Ins, Long & Short-Term Disability 
401a Retirement (5% Match) 
457 Before & After-Tax Contributions (3% of employee’s 
contribution) 
10 paid holidays (on-call duties may require holiday 
work) 
Personal Holiday (after 6 months) 
Safety gear, including annual work boot allowance 
Uniforms 
Company vehicle for duty requirements 
Career development, paid training, and professional 
certification costs 
On-Call Duty Pay 

Apply Today By Visiting Our 
Website @ 

www.wwsdonline.com 
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