
For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 

Get Adobe Reader Now! 

http://www.adobe.com/go/reader




Embrace the  
challenge


Amazon is an Equal Opportunity Employer.


Reasons you’ll love working here   


Flexible  
schedules


Growth  
opportunities 


Competitive 
pay


On-the-job  
training


Amazon is hiring transitioning military members, veterans, reservists, National 
Guard members, military spouses, and military dependents 18 years and older for 
hourly positions.  
 
Our part-time and full-time roles are uniquely positioned to support you no matter 
where you might be in your career or military transition. Your experience can lead 
to career growth opportunities at Amazon, so join us today to embrace what’s next. 
 
Learn more and apply at amazon.com/militaryjobs or text MILITARY to 77088 
for job alerts.


Ready to match your experience  
with an incredible opportunity?








50%
OFF


T H I S  S E A S O N ' S


S A L E !


Explore, start, or advance a
career in healthcare


 


Colorado
Healthcare Corps


Living allowance up to $30,200


Monthly housing  and childcare


stipend 


Healthcare benefits


Funding for education


Career coaching & professional


development 


Certified Nursing Assistants (CNA)


Medical Assistants (MA)


Qualified Medication Administration


Personnel (QMAP)


Gain a  year of hands-on experience


supporting nonprofit healthcare facilities


during a critical workforce shortage.


Participants will receive:  


Needed positions include:


Learn more at
serve.colorado.gov/healthcare-corps








 


 


 


HIRING A PAINTER 
The City of Pueblo is hiring a Painter to perform outside and inside painting of City-owned buildings, 
structures, equipment, and vehicles, and does other related work within the Public Buildings Division of Public 
Works. 


This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, a rewarding work environment, and a competitive annual salary of $49,303.32 - $61,950.00.  
Applications will be received from May 19 through June 8, 2022.  Click Here for access to the complete job 
description and apply.  Go to www.pueblo.us/jobs  to see all open positions with the City of Pueblo. 


 


    


 


Find Great City Jobs at www.pueblo.us/jobs. 


 


 



https://www.pueblo.us/259/Employee-Benefits

https://www.governmentjobs.com/careers/pueblo/jobs/3560002

http://www.pueblo.us/jobs

http://www.pueblo.us/jobs






 


 


HIRING A SOLID WASTE COORDINATOR 
The City of Pueblo is hiring a Solid Waste Coordinator, a position that is responsible for administering the 
City’s solid waste diversion/recycling program including planning, budgeting, procurement, implementation, 
coordination, promotion, inspection, and data collection and monitoring required to comply with City, County, 
State and Federal policies, rules and regulations.   


This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, a rewarding work environment, and a competitive annual salary of $49,303.32 - $61,950.00. 
Applications will be received from May 19, 2022 – June 8, 2022.  Click Here for access to the complete job 
description and apply.  Go to www.pueblo.us/jobs  to see all open positions with the City of Pueblo. 


 


    


 


 


Find Great City Jobs at www.pueblo.us/jobs. 


 


 



https://www.pueblo.us/259/Employee-Benefits

https://www.governmentjobs.com/careers/pueblo/jobs/3560320

http://www.pueblo.us/jobs

http://www.pueblo.us/jobs






 
WE’RE 


HIRING 


TELECOM TOWER TECHNICIANS 


• No experience needed. We provide training and certifications 
• Basic knowledge of hydraulic, electrical, mechanical skills and/or 


demonstrated aptitude toward such skills 
• Fearless of heights and able to climb towers that exceed 300 feet. 
• Travel may be required.  (6 weeks on / 1 week off)  
• Able to work in extreme weather conditions  
• Full-time positions 


• Specialized training and a development program 
• Medical, dental, and vision insurance  
• Life insurance policy at no cost to all employees 
• Employee assistance program 
• 401K and retirement plan 
• Paid time off 


WE OFFER: 


APPLY TODAY! 
CAREERS@ETHOSSOLUTIONS.COM 


WWW.ETHOSSOLUTIONS.COM 


 


Whether you are entry level or a seasoned technician, we are looking for you! 


$19hr - $26hr 








 
 


• ELL / ESL / ELD (English Language Development) Para (Teacher's Aide) - 
PART TIMEJobID: 4284  


Apply at: https://www.applitrack.com/ffc8/onlineapp/default.aspx 
 


• Position Type: 
  Support Staff/ESL Paraeducator 


• Date Posted: 
  5/20/2022 


• Location: 
  Aragon Elementary School 


• Date Available: 
  08/03/2022 


• Closing Date: 
  Until filled 


   
STARTING THE 2022-2023 SCHOOL YEAR 
 
Preferred Minimum Qualifications: 
  1.  High school graduate or equivalent. 
  2.  Associates Degree or 48 semester hours or ACT certified. 
  3.  Obtain First Aid/CPR training. 
  4.  Ability to lift 50 pounds. 
  5.  Ability and willingness to take directions. 
  6.  Ability and willingness to meet the needs of students. 
  7.  Excellent references including attendance and punctuality. 
 
Job Goals: 
Assist teacher with instructing English Language Learner (ELL) students including reinforcing materials 
and skills, implementing curriculum, and managing student behavior and/or needs. 
 
Performance Responsibilities: 
1.    Assist teacher with implementing lesson plans, maintaining classroom, and reinforcing skills and 







materials. 
2.    Lead activities of class and/or small groups. 
3.    Prepare classroom or learning environment with needed supplies and materials. 
4.    Perform clerical duties which may include preparing instructional materials; maintaining files, records, 
and/or progress reports; typing; entering data; etc. 
5.    Administer, score, and/or record tests and grades. 
6.    Supervise students to and from classroom and/or buses, on field trips, on playground, in computer 
lab, and/or during other activities. 
7.    May assist students with understanding and reinforcing skills and materials in their native language.   
8.    May support parents by interpreting at school functions and/or by providing student progress 
information. 
9.    Attend appropriate in-services, building meetings, training, and/or school functions. 
10.    May move between sites to provide services at multiple work sites. Work sites may change during 
the course of the school year to meet the needs of students across the District. 
11.    Perform other duties as assigned. 
 
Technical Skills, Knowledge & Abilities:  
  


• Oral and written communication skills. 
• Interpersonal skills. 
• English language skills. 
• Bilingual oral and written communication skills preferred. 
• Mathematical skills including basic calculations and application of math concepts. 
• Personal computer and keyboarding skills. 
• Customer service and public relations skills and professionalism. 
• Critical thinking and problem solving skills. 
• Ability to maintain confidentiality in all aspects of the job. 
• Ability to manage multiple tasks with frequent interruptions, use time efficiently, demonstrate attention to 


detail, follow instructions, and respond to management direction. 
• Ability to work with students with diverse backgrounds and abilities. 
• Ability to promote and follow Board of Education policies, Superintendent policies, and building and 


department procedures. 
• Ability to communicate, interact, and work effectively and cooperatively with all people including those 


from diverse ethnic and educational backgrounds. 
• Ability to recognize the importance of safety in the workplace, follow safety rules, practice safe work 


habits, utilize appropriate safety equipment, and report unsafe conditions to the appropriate administrator. 
  
 
Salary: 
ELD/ELL/ELS Paraeducators are on the Classified Salary Schedule. 
- FFC8 allows new hires to bring in up to 8 years of previous experience in similar school type settings. 
- Please understand that new hires tend to start out at the lower end of the salary range. 
 
Salary Schedule 
 
Benefits: 
Fountain-Fort Carson School District # 8 provides medical, dental, vision, chiropractic, life, long-term 
disability, accidental death & dismemberment insurances, and paid time off benefits. There are district 
and employee contributions to some or most of these benefits. 
 
Employment Period: 
187 days per year - 4 Hour Work Day 
 



http://fountain.schoolwires.net/Page/151
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ROCKY MOUNTAIN FIELD INSTITUTE 
815 South 25th Street, Suite 101, Colorado Springs, CO 80904 
Tel: 719-471-7736, Email: rmfi@rmfi.org, Web: www.rmfi.org 


 POSITION ANNOUNCEMENT. 
 


FIELD INSTRUCTOR 
Multiple full-time, seasonal positions available 
 
Announcement Date:  December 2, 2021 
 
Application Deadline:  Applications will be accepted on a rolling basis until positions have been filled. Interviews 


of well-qualified applicants are anticipated to begin in late January/early February 2022. 
 
Job Location: The RMFI office is located in Colorado Springs, Colorado. RMFI project sites are located 


primarily in the Pikes Peak Region. 
 
 


The Rocky Mountain Field Institute (RMFI) is a nonprofit environmental stewardship organization working to protect 
and conserve public lands in Southern Colorado through volunteer-based trail and restoration projects, environmental 


education, and restoration research. For more information, please visit www.rmfi.org. 
 


Do you love working outside? This is an exciting opportunity to join the RMFI team. This position will work in some 
of the Pikes Peak Region’s most outstanding natural areas, as well as leading community volunteers, youth corps 
crews, and students in completing ecological protection and restoration projects. 
 
COVID-19 PROTOCOLS AND VACCINATION MANDATE: 
In accordance with Executive Order 14042 (Ensuring Adequate COVID Safety Protocols for Federal Contractors), RMFI 
will require all employees to be fully vaccinated for COVID-19 no later than March 1, 2022. Employees will be 
considered fully vaccinated 2 weeks after they have received the requisite number of doses of COVID-19 vaccine 
approved or authorized for emergency use by the U.S. Food and Drug Administration or that have been listed for 
emergency use by the World Health Organization. For vaccines that require 2 doses, an employee is fully vaccinated 2 
weeks after the employee has received the second dose. For a single dose vaccine (i.e., Johnson and Johnson 
(J&J)/Janssen), an employee is fully vaccinated 2 weeks after receiving a single dose. We will ask you to provide 
proof of vaccination or proof of a medical/religious exemption as part of the job application process. In addition, to 
maintain a safe working environment for RMFI staff, project partners, and the community, all RMFI staff will be 
required to adhere to all State and Local COVID-19 guidelines as well as RMFI’s internal COVID-19 operating 
procedures and protocols. 
 
POSITION SUMMARY: 
The Field Instructor (FI) works under the supervision of RMFI Program Managers and in close coordination with RMFI 
Field Coordinators. The FI aids in the planning and implementation of RMFI’s trail, restoration, and education field 
programs. The FI assists program staff in the on-the-ground management of field programs and completion of trail 
and restoration projects. Primary duties include completing objectives for single and multi-day field projects; 
instructing volunteers (including school-age children) in trail and restoration techniques; assisting with the oversight 
of tool, equipment, and food logistics in the field; and completing timely, detailed project work logs, equipment and 
registration logs, and photo documentation. The FI works with fellow Field Instructors, Field Coordinators, and other 
RMFI program staff to ensure quality work standards, the highest degree of safety, and an enjoyable experience for 
all RMFI program participants. 
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ROCKY MOUNTAIN FIELD INSTITUTE 
815 South 25th Street, Suite 101, Colorado Springs, CO 80904 
Tel: 719-471-7736, Email: rmfi@rmfi.org, Web: www.rmfi.org 


ESSENTIAL DUTIES and RESPONSIBILITIES: 
• Supervise volunteers and youth corps crews in the completion of trail and restoration projects and work on those 


projects alongside other Field Instructors and the Field Coordinators. 
• Serve as a member of a RMFI stewardship work crew during project days that do not include volunteers. The 


proportion of days with and without volunteers is variable. 
• Instruct and manage volunteers, students, and other program participants in trail and restoration techniques, 


field safety, and project objectives. 
• Assist with the management of field work days by providing project orientation to participants, properly 


estimating volunteer and staff requirements, completing work in a timely and efficient manner, and ensuring 
safety at all times. 


• Assist with the management of program safety in the field by ensuring the RMFI Safety Policy and Job Hazard 
Analysis (JHA) is followed at all times. 


• Manage tool, equipment, and food logistics in the field. 
• Participate in pre-and post-project activities including briefings, evaluations, and trainings. 
• Document work completed, including photos, GPS data, and detailed work logs. 
• Assist in training new seasonal staff and interns. 
• Assist in promoting and conducting outreach for RMFI programs. 
• Assist in implementing environmental education curriculum on select programs. 
• Participate in staff trainings and develop new skills and techniques as necessitated by projects. 
• Provide clear, effective, and timely communication with the Program Managers, Field Coordinators, and 


additional staff. 
 
REQUIRED SKILLS and ABILITIES: 
• Must be vaccinated or prove religious/medical exemption (per Executive Order 14042, Ensuring Adequate COVID 


Safety Protocols for Federal Contractors). 
• Strong conservation ethic and passion for public lands stewardship. 
• Must have a valid driver’s license and good driving record. 
• Ability to participate in vigorous physical activity for extended periods of time at altitudes up to 10,000+ feet. 
• Ability to lift and move a minimum of 40 pounds. 
• Current Wilderness First Aid certification required; Wilderness First Responder certification strongly desired 


(required for backcountry programs). 
• Must pass a pre-employment background check. 


 
DESIRED SKILLS and ABILITIES: 
Environmental stewardship/outdoor recreation 
• Trail building and maintenance, including strong rockwork and/or timberwork experience. 
• Natural area restoration including social trail closure, erosion mitigation, post-wildland fire restoration, and 


invasive species control. 
• Experience working with rigging equipment such as griphoists, highlines, and bear hangs. 
• Experience working with mule and/or llama pack strings. 
• Proficiency in traveling and living in mountainous backcountry environments. 
• Bachelor’s degree in Environmental Science, Natural Resource Management, Geography, or related field. 
• Current S-212 Wildland Fire Chainsaw certification or equivalent certification. 
• Experience conducting trail assessments and surveys using TRACS, Survey123, or other similar technology. 
 
Leadership  
• Experience overseeing youth conservation corps, AmeriCorps, or other volunteer groups in an outdoor setting. 
• Experience in environmental education, volunteer stewardship, outdoor guiding, or related industry preferred. 



https://www.saferfederalworkforce.gov/downloads/Draft%20contractor%20guidance%20doc_20210922.pdf

https://www.saferfederalworkforce.gov/downloads/Draft%20contractor%20guidance%20doc_20210922.pdf
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• Ability to work safely in sometimes-stressful conditions. Extended stays in the field of up to 18 days may be 
required. 


• Self-starter who demonstrates the ability to take initiative, set goals, and achieve them both independently and 
cooperatively as a team member. 


• Ability to respectfully work with a variety of volunteers and students of varying ages and abilities to effectively 
accomplish project goals. Excellent people skills, a sense of humor, and a positive attitude are a must! 


• Ability to solve problems quickly and independently.  
• Ability to prioritize and work on multiple projects simultaneously. 


 
WORK SCHEDULE: 
RMFI will hire a number of full-time, seasonal Field Instructors for the 2022 field season to work from March through 
October with the possibility of work extending into November depending upon the availability of project funding. The 
work schedule is very dynamic; the FI will work an average of 40 hours per week, though hours can fluctuate heavily 
week-to-week depending on projects. The FI may work up to 70 hours per week and may spend up to 18 consecutive 
days in the field. The Field Instructor can expect significant time working in the backcountry during the peak alpine 
season, from June through September. Backcountry work will vary depending on project site and location. The bulk of 
shoulder season work (March to May and September to October) will primarily follow a day work schedule, during 
which staff will return home after each workday. The position requires extensive travel, fieldwork, and evening and 
weekend work. This position is field-based, though some office time is required.  
 
WAGES and BENEFITS: 
The Field Instructor position is paid hourly. Pay is consistent with industry standards and will be determined based on 
experience, certifications and qualifications (anticipated hourly pay range is $13.50-$16.00/hour depending on 
experience). Travel with a personal vehicle, if required, is reimbursed at the federal rate. For overnight programs, 
Field Instructors are paid a day rate (10 hours/day) and food and field supplies are provided. Benefits include paid sick 
leave and discounts on outdoor gear and equipment. Employees meeting certain tenure requirements are eligible to 
participate in RMFI’s SIMPLE IRA retirement plan, including employer contributions of up to 3% to match the 
employee’s contributions to the plan.  
 
TO APPLY: 


1. Complete the RMFI Employment Application by visiting this webpage. 
2. Please email your cover letter and resume in PDF format to jobs@rmfi.org with “RMFI Field 


Instructor_YourName” in the subject line.  
3. The successful candidate will be required to complete and pass a pre-employment background check. RMFI 


will notify you of the steps involved in this process after an official hiring offer has been made.  
 
Applications will be accepted on a rolling basis until all positions are filled. Interviews of well-qualified applicants 
are anticipated to begin in late January/early February 2022. 
 
The Rocky Mountain Field Institute is committed to a policy of equal treatment and opportunity in every aspect 
of its relations with staff members and prospective employees, and will not discriminate against applicants for 


employment because of race, creed, color, national origin, age, disability, marital status, sex, or sexual 
orientation. 


 
RMFI respectfully acknowledges that our work takes place on the traditional unceded territory of the Cheyenne, 
Núu-agha-tʉvʉ-pʉ̱ (Ute), and Jicarilla Apache Nations, among others. We acknowledge the painful history of 


genocide and forced occupation of their territory, and we honor and respect the many diverse indigenous 
people connected to this land on which our work takes place. 


 



https://docs.google.com/forms/d/e/1FAIpQLSf31y5nENJAh7qHeAX7QayKv_WhUncFhuVqsB3CAw-aBCFncQ/viewform






The Job Spotlight 
  Week of May 23rd to 27th, 2022  


• Amazon
• AmeriCorps
• City of Pueblo
• Ethos Distributed Solutions
• Fountain Fort Carson


District 8


• Myron Stratton
• Rocky Mountain Field


Institute
• The Resource Exchange
• USA Jobs












Competitive salaries to attract, and keep, top-quality talent. 


Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.


Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!


Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.


Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.


If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 


The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!


Empowering People. Strengthening Families. Building Inclusive Communities. 


We’re looking for YOU! 
www.tre.org/careers


Scan QR Code to visit 
our Careers Page!


Join


Team TRE!


Here’s what you can expect when you join Team TRE:


www.tre.org (719) 380-1100


Empowering People. Strengthening Families. Building Inclusive Communities. 


Get to know us on 
TRE Instagram!








**Click on the job title to access the announcement** 


Additional Fort Carson/Colorado Springs area 
positions: 


USAJOBS Ft. Carson 


Supervisory Medical Support Assistant
Closes: 5/29/2022


Supervisory Clinical Laboratory Scientist
Closes: 5/30/2022


Attorney-Adviser (General)
Closes: 5/30/2022


Staff Officer
Closes: 5/30/2022


Medical Instrument Technician (Ultrasound)
Closes: 5/30/2022


Child and Youth Program Assistant    
(Target Level 4/MVO) CY-02


Closes: 5/31/2022


Recreation Assistant NF-02
Closes 5/31/2022


Dental Assistant 
Closes: 5/31/2022


Cook 
Closes: 5/31/2022


Licensed Professional Mental Health 
Counselor - Behavioral Health Integrated 


Program
Closes: 6/1/2022


Aviation Safety Inspector (Operations) 
Closes: 6/1/2022


Aviation Safety Inspector (Maintenance) 
Closes: 6/1/2022


Command Post Training Manager 
Closes: 6/1/2022


Nurse (Clinical/Case Management)    
Closes: 6/1/2022


Supervisory Human Resources Specialist 
(Temp NTE 1 Year MBE, MBP)        


Closes: 6/1/2022


Nursing Assistant                      
Closes: 6/2/2022


Quality Assurance Specialist  
Closes: 6/2/2022


Motor Vehicle Operator
Closes: 6/2/2022


Recreation Assistant (OAP Basic)  
Closes: 6/3/2022


Training Instructor  
Closes: 6/3/2022 



https://www.usajobs.gov/job/656642900

https://www.usajobs.gov/job/653189300

https://www.usajobs.gov/job/656413800

https://www.usajobs.gov/job/656413800

https://www.usajobs.gov/job/655435400

https://www.usajobs.gov/job/655140900

https://www.usajobs.gov/job/655237300

https://www.usajobs.gov/job/655068400

https://www.usajobs.gov/job/653726100

https://www.usajobs.gov/job/653725600

https://www.usajobs.gov/job/653636000

https://www.usajobs.gov/job/654469200

https://www.usajobs.gov/job/653483500

https://www.usajobs.gov/job/652396900

https://www.usajobs.gov/job/647952500

https://www.usajobs.gov/job/655106700

https://www.usajobs.gov/job/655062300

https://www.usajobs.gov/job/654603100

https://www.usajobs.gov/job/649048300

https://www.usajobs.gov/job/651791800
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