
The Job Spotlight 
Week of December 12th to December 16th, 2022 

• Accenture
• Aleut Federal 
• Amentum
• AppleOne
• Aramark
• Battle Tested Security 
• CACI
• Child & Youth Services
• Greiner Electric
• JLL
• KOAA

• Medix
• Mile Two
• Move United
• RMFI
• Starbase
• The Gazette
• UCCS
• USA Jobs Local
• USA Jobs Remote
• Valiant Staffing
• Widefield Water
• Wright Tree Service
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Title:   Accenture Technology’s Return to Work Program 
    
Description: Accenture’s Technology’s Return to Work Program is a 16-week paid “returnship” 

for experienced Technology focused professionals who are looking to restart or 
resume their career after a break of 18 months or more. It is designed to ensure 
individuals are given the re-entry support and training they need to thrive. 

 
Locations: Accenture is now recruiting across the U.S. for a Spring 2023 cohort that will start at 

the end of February and run through mid-June. 
 

Opportunities are available in the following locations: 
 

o Accenture Cloud First – Locations across the United States 
 

o Accenture Technology Centers 

• Florida:  St. Petersburg 
• Georgia:  Atlanta 
• Tennessee:  Nashville 
• Texas:  Austin and Irving 

 
Apply: Accenture is looking for individuals with software development, coding, testing, 

DevOps, Java, Cloud, Salesforce, Adobe, security, or software engineering skills. 
 

To apply or learn more, please follow the below links: 
 

• Accenture Cloud First  
 

• Accenture Technology Centers  
  
   

***Military spouse applicants are encouraged to self-identify as a  
military spouse on application materials.*** 

 
About Accenture:  
 Accenture is a global professional services company with leading capabilities in 

digital, cloud and security. Combining unmatched experience and specialized skills 
across more than 40 industries, we offer Strategy and Consulting, Interactive, 
Technology and Operations services—all powered by the world’s largest network of 
Advanced Technology and Intelligent Operations centers. Our 514,000 people 
deliver on the promise of technology and human ingenuity every day, serving clients 
in more than 120 countries. We embrace the power of change to create value and 
shared success for our clients, people, shareholders, partners and communities.  

 
 

https://www.accenture.com/us-en/careers/jobdetails?id=R00137077_en&title=Looking+to+be+retrained%3f+Technology+Returnship+Program
https://www.accenture.com/us-en/careers/jobdetails?id=R00137311_en&title=Looking+to+be+retrained%3f+Technology+Returnship+Program


SOLICITATION NO.

Open Positions in Colorado

Aleut Federal
Colorado Springs, CO 

Recruiters:
Natalia Rall
• Natalia.Rall@aleutfederal.com

Stan Duncan
• Stanley.Duncan@aleutfederal.com

• Cyber Research Engineer (USAFA)
• Executive Communication VIP Support 

Tech
• Configuration and Change Manager
• System Administrator
• JOC IT Technician
• Cable and Infrastructure Technician
• Cloud Engineer
• Business Analyst
• Service Desk Technician
• Logistician
• Cyberworx UX Designer 
• Space Flag Prep course instructor

• Platform Analyst Developer
• Project Manager – Ft. Carson

Remote Positions
• DevOps Engineer

Aleut Federal is an EEO employer - M/F/Vets/Disabled

mailto:Natalia.Rall@aleutfederal.com
mailto:Stanley.Duncan@aleutfederal.com
https://easyapply.co/a/8e414c79-2de8-4243-b04d-a35314cd51a6
https://easyapply.co/a/df03cabf-11ce-4985-811d-2846f8be2d7c
https://easyapply.co/a/f8022b6a-f678-4163-b524-3a1954a15ddc
https://gethired.com/a/4d1c6e7c-a433-4fa8-8bfd-eef83ace44b8?rcid=linkedin
https://easyapply.co/a/8aacc3f4-7d3b-4642-ba94-ffd17cc42fda
https://easyapply.co/a/3f5dc02a-e791-49bc-850b-bd43f6e85d51
https://easyapply.co/a/b745f6c4-962a-4b4a-9c3e-25bdf7bb38a4
https://easyapply.co/a/95479082-6681-4bb2-92b0-f3097f17e3ca
https://easyapply.co/a/eb1d9341-3c49-490b-82ea-ab60dfd43ebb
https://easyapply.co/a/382226f4-3677-4a67-ad4e-1ea09c8e9b7e
https://easyapply.co/a/9137a285-dfd4-43f4-8782-19eb2ffbbdf2
https://easyapply.co/a/1b544391-6213-434e-8d59-7216950404b8
https://easyapply.co/a/b24e5f77-6bdb-4040-8e4c-3a82ff4c896f
https://easyapply.co/a/6c5f3aaa-7897-4622-bf4a-64f7e07842be
https://easyapply.co/a/198a9d8c-fd3e-43af-b6bd-73a680f576e6


 

 
 

 
 
Amentum supports the most critical missions of government and commercial organizations worldwide. 

Amentum is a premier global government and private-sector partner whose experience, passion and purpose drive 
mission success. We operate, serve, maintain, protect and support the most discerning and critical programs in 

Nuclear & Environment, Mission Support & Sustainment, Threat Mitigation, 
Mission Assurance, Strategic Capabilities Engineering in Critical Infrastructures, Facilities, and Ranges here and 

abroad. Amentum’s culture of safety, operational excellence, and ethics was formed 

throughout our 116-year heritage and sharpened by our unrelenting dedication to the customer’s mission. 

 

 

PCAPP - Pueblo Chemical Agent Destruction Pilot Plant –  

is safely destroying the chemical weapons stockpile currently in storage at the U.S. Army 

Pueblo Chemical Depot in Colorado.  Individuals are needed to fill multiple positions to 

complete this critical mission! 

 

Electrical Technician   
I&C Technician   

Mechanical Technician  
Plant Operator   

Control Room Operator  
Munitions Transporter 
Ordnance Technician 

 

Position Details: 
 

•  A competitive benefits package, including health, dental, and vision, paid leave and   
holidays, and 401k contributions. For more detailed information on our Benefits and   
what it is like to work for Amentum please visit our careers site:   
www.amentumcareers.com   

• These positions are part of a certification pay program, which provides additional pay 
increases as necessary training and certifications are completed.  On average, a minimum 
of two pay increases would be obtained within the first six months of employment. 

• Full Time Employment 
• Work Location: Pueblo, CO 
• Relocation benefits may be available where specified in job postings 
•  Participation in the PCAPP Employee Retention Incentive Benefit Plan, which provides a  

financial incentive encouraging personnel to remain employed by Amentum at the   
PCAPP project through a specified timeframe provided qualifiers are met.    

http://www.amentumcareers.com/


 
 

 

APPLY NOW 
 
 
 
 

 
 
 
 
 
                                                                  OR 

 
Visit the following link https://www.amentumcareers.com/homepage  

 
1. Type Pueblo and click on the green search icon.  

 
2. Click on the Job Title of interest  

 
3. Click on Apply   

 

4. Enter your email address and click Next  
 

5. You will then be prompted to create a profile, upload your resume and   
Submit your application for the specific position.   Please note there are multiple 
forms you will need to complete prior to submitting your application so be sure you 
get all the way through the process.  You will receive an email confirming your 
application was received.  

 
 

 
                                                  Contact Information: 
                                                   Leslie Baumgartner 
                                          Human Resources Generalist 
                                                       (719)948-0647 
                                      leslie.baumgartner@amentum.com 

 
 

https://www.amentumcareers.com/homepage


 
 
 

Sourcer, Early Career Recruiting (Remote) 

$15/hr Full Time Work from Home position! 

 
 

Sourcer, Early Career Recruiting (Remote) 
Join our team as an entry-level Sourcer and participate in our dynamic training and onboarding 
program! We are hiring individuals with an enthusiastic, “can-do” mindset who enjoy 
networking and building relationships! 
 
Start a New Career – and Earn While You Learn! 
Join the AgileOne recruiting team and enjoy the rewarding career of connecting people with 
their next job opportunity! If you’ve ever been interested in kicking off a career as a recruiter, 
this is an outstanding opportunity for you. We are committed to your professional success and 
have designed an interactive training program to get you up to speed.  
 
The Sourcer, Early Career is responsible for: 

▪ Being a self-starter. This is a remote (work-from-home) job opportunity. For the first 
three weeks, you’ll need to be available from 9am-6pm EST to attend our online training 
program. Once the training has been completed, your hours will be modified.  

 
▪ Candidate engagement. Building relationships with potential candidates throughout the 

interview process. Sharing information about the job opportunity, the client and their 
company culture, and the industry. Ensuring the candidates are informed and engaged. 
Providing them with regular communication updates. 

 
▪ Locating candidates. Using multiple tools and strategies to identify the best candidates 

for our client’s open job requisitions. Using social media platforms (LinkedIn, Facebook, 
and others) and other platforms to connect with candidates and create awareness 
about open job opportunities. 

 
▪ Tracking and documenting candidate activities. Updating candidate records in a 

recruiting system called an applicant tracking system (ATS). Helping to pull data and 
prepare monthly reports, if needed. 

 
▪ Teammate collaboration. Communicating with the rest of the recruiting team to 

generate new ideas and share information during the candidate search process. 
Partnering with teammates to brainstorm various creative and efficient ways to 
approach each open job requisition.  

 



 
 
Skills, abilities, and qualifications 

• Previous customer service experience (preferred, but not required) 

• An interest in kicking off a career in recruiting 

• Excellent written and verbal communication skills 

• Experience using MS Office tools (Excel, Word, Outlook)  

• A reliable high-speed internet connection, capable of making voice and video calls 
 
A few more exciting details! 
AgileOne will provide you with the training, tools, and resources you need to be successful in 
this role, including: 

• A company laptop and monitor 

• Monthly internet allowance 

• Three-week dynamic training and onboarding program  

• Ongoing tools, resources, training and guides to assist you along the way! 
 
About us  
At AgileOne, we seek out employees with diverse backgrounds and encourage them to bring 
their unique perspective to our operations. Our corporate culture rewards productivity, world-
class customer service, and creative approaches to problem-solving. We strive to offer each 
employee a nurturing, inclusive, respectful, and engaging work environment that celebrates the 
wide range of talents they bring to our organization.    
 
Diversity of talent. Diversity of thought. Diversity of background. Many experiences: ONE voice. 

AgileOne is an Equal Opportunity Employer 
 
 
For more information, please contact:    

 
Candice Lewis  
Talent Development Consultant  
AgileOne   
  
Mobile: +1 424-271-8011 
E-Mail: candicel@agile1.com   
www.agile-one.com   

mailto:candicel@agile1.com
https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.agile-one.com%2F&data=05%7C01%7Csdahl%40ain1.com%7C389f3d8aa704410004ff08dad7c9b993%7C6f53d03bbc9c4b2b91653016c7a1f5d2%7C0%7C0%7C638059558663088715%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=A1uwr3txV1CLZaSGiOGWws%2Btm43Ds4Wb3nJLF4dy4n8%3D&reserved=0


mailto:goodman-jennifer@aramark.com




 
 

 www.caci.com | https://careers.caci.com/global/en 
Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

*All positions are available as of 12 /9/2022.  If the position is no longer on our careers website, it has been either filled or closed.  
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CACI Values Veterans 

CACI provides the expertise and technology to solve our National Security customers’ toughest challenges. And in doing so, many 
of our career opportunities align well with veterans’ and transitioning service members’ military occupational specialties.    
 

At CACI you can Continue Your Mission in national security on a team that greatly values your leadership, work ethic, teamwork, 
self-discipline, integrity, and commitment to mission accomplishment.    
 

Approximately 38% of CACI’s work force consists of veterans, military spouses, and current members of the National Guard or 
Reserves, and we are proud to provide them rewarding careers in Cyber Security, Engineering, Information Technology, 
Intelligence, Project Management, and many more.  This flyer lists jobs in these 5 categories; all are on contract and jobs that we 
are hiring for now.   
 

To apply to any of the jobs listed below, go to this link https://careers.caci.com/global/en and type in that job’s associated 6-digit 
Job Requisition Number in the search box under the “Invent Your Future” heading.  This will take you to the respective career 
opportunity where you can apply using the “Apply Now” button.  
 

Explore https://careers.caci.com/global/en to learn more and apply. 
Not ready to apply? Join our Talent Community to be notified of careers at CACI matching your interests. 

 

Job 

Requisition 

Number 

Job Posting Title Location Security Clearance 

Colorado 

268920 Background Investigator Level I Aurora Secret 

272128 Software Engineer (up to 25% profit sharing 

benefit) 

Aurora TS/SCI 

272581 Entry Level Background Investigator Aurora Top Secret 

274747 Background Investigator Level I Aurora Top Secret 

274852 Jr. Software Engineer - Cloud Services Backend (up 

to 25% profit sharing benefit) 

Aurora TS/SCI w/ Polygraph 

268408 Software Engineer Aurora TS/SCI 

271177 Database Architect--15K Sign on Bonus!! Aurora TS/SCI 

271729 Mission Planner/SIGINT Analyst Aurora TS/SCI w/ Polygraph 

273209 Remote Test/Support Engineer (Up to 25% Profit 

Sharing Benefit!) 

Aurora TS/SCI w/ Polygraph 

273795 Data Analyst Aurora TS/SCI w/ Polygraph 

274019 Software Developer Aurora TS/SCI w/ Polygraph 

273574 Army Sensor Operations Team (ASOT) Aurora TS/SCI w/ Polygraph 

http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
https://careers.caci.com/global/en
https://careers.caci.com/global/en
https://careers.caci.com/global/en/jointalentcommunity?applyType=JTC
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274403 Systems Engineer Aurora TS/SCI w/ Polygraph 

274679 Mission Planner/SIGINT Analyst Aurora TS/SCI w/ Polygraph 

247150 Web Developer Buckley Space Force Base TS/SCI w/ Polygraph 

273208 Graphic Designer Buckley Space Force Base TS/SCI w/ Polygraph 

257718 Chinese Operational Language Analyst (OLA 4) Buckley Space Force Base TS/SCI w/ Polygraph 

273115 Russian Operational Language Analyst 2 Buckley Space Force Base TS/SCI w/ Polygraph 

273726 Chinese Operational Language Analyst 2 Buckley Space Force Base TS/SCI w/ Polygraph 

264180 Entry Level Background Investigator Colorado Springs  Top Secret 

274076 Lessons Learned Analyst Colorado Springs  TS/SCI 

271945 Radio Frequency Technician Maintenance III (RF) Colorado Springs  None 

272071 Contractor Special Security Officer /Contractor 

Program Security Officer  

Colorado Springs  TS/SCI 

272717 Information Systems Security Officer Colorado Springs  None 

273628 Electronics Technician Maintenance III  (Repair) Colorado Springs  None 

269797 Human Resources Business Partner Colorado Springs  None 

274048 Receptionist Colorado Springs  None 

270931 Jr. Radar Tracking and Multi-Sensor Correlation 

and Fusion Engineer 

Colorado Springs  Secret 

271488 Test Engineer/Technical Writer Colorado Springs  Secret 

269612 Mission IT Operator - Colorado Denver  TS/SCI w/ Polygraph 

270233 Shift Supervisor – Day Position Denver  TS/SCI w/ Polygraph 

270638 Juniper Network Engineer (Sign-On Bonus 

Available) 

Denver  TS/SCI 

271306 Sr Software Engineer (up to 25% profit sharing 

benefit) 

Denver  TS/SCI 

271304 Systems Engineer (up to 25% profit sharing 

benefit) 

Denver  TS/SCI 

272222 Software Engineer (paid overtime available & 

profit sharing benefits) 

Denver  TS/SCI 

272458 Information Systems Security Engineer (up to 25% 

profit sharing benefit) 

Denver  TS/SCI 

272928 Software Developer (up to 25% profit sharing 

benefit) 

Denver  TS/SCI w/ Polygraph 

273262 FADE Factory Training, Outreach & Engineering 

Support (up to 25% profit sharing benefit) 

Denver  TS/SCI w/ Polygraph 

273437 Background Investigator Level IV Denver  Top Secret 

273433 Background Investigator Level I Denver  Top Secret 

273473 Data Engineer (up to 25% profit sharing benefit 

and paid over time) 

Denver  TS/SCI w/ Polygraph 

http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
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274240 Software Engineering Manager (up to 25% profit 

sharing benefit & paid overtime) 

Denver  TS/SCI w/ Polygraph 

274484 Background Investigator Level I Denver  Top Secret 

274533 Software Developer (up to 25% profit sharing 

benefit) 

Denver  TS/SCI w/ Polygraph 

274589 Sr. Engineer (Mechanical) Denver  Secret 

272328 Network Engineer Denver  None 

272355 Mission IT Operator (Clearance Sponsorship) Denver  TS/SCI w/ Polygraph 

273992 Systems Administrator Denver  None 

270197 Entry Level Background Investigator Lakewood  Secret 

271836 FPGA Design Engineer (Hybrid Work Option) Westminster  None 

273829 Program Manager Westminster  TS/SCI 

274717 Background Investigator Level I Woodland Park  Top Secret 

Veteran and Military Affairs Team 
Gary Patton, MG, USA, Ret 

Gary.patton@caci.com 
Denyse Gordon-Watts, MSgt, USAF, Ret 

dgordon@caci.com 
Robert Bartlett, SSG, USA, Ret 
caciveteransupport@caci.com 

Maria Morgan, Vet Spouse 
Maria.morgan@caci.com 

 

 
Interested in DoD SkillBridge Opportunities with CACI?  – Email:  caci-skillbridge@caci.com 

 

http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
mailto:Gary.patton@caci.com
mailto:dgordon@caci.com
mailto:caciveteransupport@caci.com
mailto:Maria.morgan@caci.com
mailto:caci-skillbridge@caci.com


Questions? Call 719-526-1101

Additional discounts available to non-direct care staff!

FORT CARSON CYS will match 
any USAF childcare incentive

For direct childcare providers!



At Greiner Electric, we’re a career orientated 
company that believes in investing in our employees. 
We offer:

• Full Health Benefits
• Competitive Pay
• Paid Apprenticeship Program - Earn While You Learn!
• Paid Time Off
• 401(k) Retirement Plan

If you are interested and want to 
learn more, please contact 
hr@greinerelectric.com, or call 
Bill Bicket at (303) 470-9702.               
If you are looking for an exciting 
and rewarding career, 
come join our team today!

Our Greiner team has some exciting 
opportunities to grow!
We are looking for talented and 
motivated individuals to join 
our Colorado Front Range and 
Jackson, WY teams!

Hiring Now!

Scan here to 
learn more!

www.greinerelectric.com

All levels of experience are eligible to apply!

Proudly supporting those 
who serve!



JLL- Skilled Trades| Hot Jobs Edition 
  

 

Build Your Career at JLL – Join our Team of Facilities Maintenance 
& Skilled Trades Professionals! 

  
Our Team is Growing! 
 
JLL is currently searching for Facilities Maintenance & HVAC Professionals to support 
our Maintenance & Engineering teams across the US!  

Interested? View all open roles and apply through JLL’s Career Page. For immediate 
consideration, or for more information, please reach out directly to 
Samantha.Garza@JLL.com   

  

 
  

REQ # Open Role 
REQ259195 Maintenance Technician II - Shakopee, MN 
REQ258590 Maintenance Technician II - Brooklyn Park, MN 
REQ258704 Maintenance Technician II - Shakopee, MN 
REQ257314 Mechatronics and Robotics Apprentice - Shakopee, MN 
REQ257321 Mechatronics and Robotics Apprentice - Shakopee, MN 
REQ251804 HVAC Service Technician - Little Rock, AR 
REQ249557 Maintenance Mechanic – San Francisco, CA 
REQ247497 Mobile HVAC Maintenance Technician – Tacoma, WA 
REQ247832 Maintenance Technician – Boulder, CO 

REQ244490 Union Mobile HVAC/Maintenance Technician – Santa 
Barbara, CA 

REQ241360 Specialist, Engineering Services – Plano, TX 
REQ249211 HVAC Technician - Cleveland, OH 
REQ253292 Mobile Technician – Denver CO 
REQ258630 Maintenance Electrician – Salt Lake City, UT 
REQ251555 Union HVAC Technician – Pontiac, MI 
REQ255717 Maintenance Mechanic – Kansas City, KS 
REQ241030 Maintenance Mechanic – Devens, MA 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fen-US%2Fjllcareers%2Fdetails%2FMobile-Maintenance-Technician_REQ247497%3FjobFamilyGroup%3Dc608fc06410f01039a89da7aba538850%26locationHierarchy1%3Dc608fc06410f01a0628da58fcc5349a0%26locationCountry%3Dbc33aa3152ec42d4995f4791a106ed09%26locationRegionStateProvince%3Dde9b48948ef8421db97ddf4ea206e931%26locationRegionStateProvince%3D9bf006cfb5a44c51b84138e1a0e7d805%26locationRegionStateProvince%3Dfc77e3a1ab36487f9646d14f7242dd77%26locationRegionStateProvince%3D00044a0287144032bca6973ac0eedb3e%26locationRegionStateProvince%3D02f3984b69ba450080e456fe733f6741%26locationRegionStateProvince%3D41493c81d9214eb190fd14067c7d974d%26locationRegionStateProvince%3D3a652942d5f84071a48bc94a2b17d331%26locationRegionStateProvince%3Db8372eef6b5341a39cdc95ac32790cba%26locationRegionStateProvince%3Dc66d738416b74fb180376cf59cc7ec8f%26locationRegionStateProvince%3D975ef5fd66c048909a4d64b64b762836%26locationRegionStateProvince%3Da83d6eabae3b49718c4ce09eeb66fd0b%26locationRegionStateProvince%3Dec3d210e4240442e99a28fa70419aec5%26locationRegionStateProvince%3Dcea6c5355e1b4983b5fd0640310385b5%26locations%3D8aa69d275b4801c7b9bdf9a90754d90f%26locations%3D8aa69d275b48019e00d1e6a90754c50f%26locations%3D8aa69d275b48015f01425aa90754340f%26locations%3D8aa69d275b4801d2185be4a70754bd0d%26locations%3D8aa69d275b48019fb7c0b1a707548b0d%26locations%3D8aa69d275b4801a20cf8aea507548d0b%26locations%3D8aa69d275b48019d4dc39ea307548009%26locations%3D8aa69d275b48010030e37ea207547208%26locations%3D8aa69d275b480168106f8b9e07549e04%26locations%3D8aa69d275b4801313ae76f9e07548504%26locations%3D8aa69d275b48015c72cc6e9d07549503%26locations%3D3bf04cdd5a7101984aa513cdc2c3541f%26locations%3D8aa69d275b48018dc680c09b07540502%26locations%3D8aa69d275b480102d820909a07541a01&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568656590%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Loy
mailto:Samantha.Garza@JLL.com
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FShakopee-MN%2FMaintenance-Technician-II_REQ259195&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568656590%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=vhz%2BSrxKKkIUE4CEXfDE9OzzQWOp8heU2sfBfPTGYI4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FBrooklyn-Park-MN%2FMaintenance-Technician-II_REQ258590&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Qg42trIFGh7nk9vUmuK9dx8tHUg%2B3qIasIKvQchrRfg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FShakopee-MN%2FMaintenance-Technician-II_REQ258704&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=YVMydYPFG0YMqxxjnfR8gomYYmX7NLSTOpiuzVaYftM%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FShakopee-MN%2FMechatronics-and-Robotics-Apprentice_REQ257314&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=rnafNR6Wk0DPn07U%2FifTu7uJVgRQpbp%2BPbRxJngpBuE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FShakopee-MN%2FMechatronics-and-Robotics-Apprentice_REQ257321&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=UJ7kA3i85cZi7aid0vRYoO4t7iJC9N25VtjvHnlrES4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FLittle-Rock-AR%2FLead-Mobile-Engineer_REQ251804&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=XnvlMxBcfpr6zXSFY9OHVNfs%2F3XcvsXSkUDz8yfwVoA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FSan-Francisco-CA%2FMaintenance-Mechanic_REQ249557&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=v2mmH0KT4Zes70L6dtru%2BRm8oh68MPauOsSa%2Bt%2BPgkA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FTacoma-WA%2FMobile-Maintenance-Technician_REQ247497&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=job0rbsFxyKg8DAuR2fAlODh9NxAW2gii0LDzSbDabE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FBoulder-CO%2FMaintenance-Technician_REQ247832&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=He9GQCHH13EWi58zZhW9q0xWDcNhEy8qrHkCD3mvAI4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FSanta-Barbara-CA%2FUnion-Mobile-HVAC-Maintenance-Technician_REQ244490&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=6QSmnv5wxS4bdqAn16ba5ydT1SGA1l%2Fd2ow6k3Z2tRU%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FPlano-TX%2FSpecialist--Engineering-Services_REQ241360&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=5pHtbZk9URU3%2B%2Bgav3thgbv%2B7D9rDs7wRL7Lht5zJpM%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FCleveland-OH%2FHVAC-Technician_REQ249211&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=RhqE37JXo1zfbEZxVitjFiYED3A4arCLDvDdeHkeP2k%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FDenver-CO%2FMobile-Technician_REQ253292&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=OXb5olUmatAMc6QRZ%2FFk9gK67rELBf8zxWlOi3tisuI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FSalt-Lake-City-UT%2FSr-Electrician_REQ258630-1&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2BFNNL%2Ba5sOK4YonC9nvXUYkI%2FU1rTNCrFncwUjH4OIM%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FPontiac-MI%2FMaintenance-Mechanic_REQ251555&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=kWK4QrkD3Xk7Y%2FBv5PAJ4fKFEKm8NlUhLSjt1yoGHT4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FKansas-City-KS%2FMaintenance-Mechanic_REQ255717&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568812837%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=LTW%2Fd1cazNMXcTDByu3ETAGDJY%2FtmGBfxC6SS7ZD9LE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FDevens-MA%2FMaintenance-Mechanic_REQ241030-1&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568969085%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DfzMYdIv36q44tlcd%2Bh1M2KpT959K%2BmyLAepdFjyk8U%3D&reserved=0


REQ244815 Maintenance Electrician – Devens, MA 
REQ261568 HVAC Service Technician – Omaha, NE 
REQ251222 Sr HVAC Service Technician – Nashville, TN 

 

  
 

 

 

 

 

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FDevens-MA%2FJourneyman-Electrician_REQ244815&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568969085%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=KtMP5orHARhbrMqEip9w%2BUJW3HYRNTdkXy8tnX4j8ow%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FOmaha-NE%2FHVAC-Service-Technician_REQ261568-1&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568969085%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=I1IyFfLqdbYULiBOXr8%2FNr9MULlBTJDHXeKTFY4Hd4I%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fjll.wd1.myworkdayjobs.com%2Fjllcareers%2Fjob%2FNashville-TN%2FMobile-Engineer_REQ251222&data=05%7C01%7Csamantha.garza%40jll.com%7C72b8c41dea724755f6db08dad6fa3ff4%7Cbfef2b06d2564f8ebd038d3687987063%7C0%7C0%7C638058667568969085%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=7wikS4EnkqLy%2FCDaesN4PZ3gwUjDvUyVl54iObnEFms%3D&reserved=0


 

Current Job Opportunities in Colorado Springs: 

All positions can be found at: https://scripps.wd5.myworkdayjobs.com/Scripps_Careers 
 

• Executive Producer, KOAA  
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-
CO---KOAA/Executive-Producer--KOAA_JR030643-
2?locations=8d6215f5e3440121634e26a5a51dd6d5   

 

• Photographer II  
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-
CO---KOAA/Photographer-II_JR030626-
1?locations=8d6215f5e3440121634e26a5a51dd6d5  

 

• In Depth Multimedia Journalist, KOAA  
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-
CO---KOAA/In-Depth-Multimedia-Journalist_JR030254-
1?locations=8d6215f5e3440121634e26a5a51dd6d5  

 

• Multimedia Journalist, KOAA  
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-
CO---KOAA/Multimedia-Journalist--KOAA_JR030061-
2?locations=8d6215f5e3440121634e26a5a51dd6d5  

 

• Producer  
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-
CO---KOAA/Producer_JR030409-1?locations=8d6215f5e3440121634e26a5a51dd6d5  

 
 
 

https://scripps.wd5.myworkdayjobs.com/Scripps_Careers
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Executive-Producer--KOAA_JR030643-2?locations=8d6215f5e3440121634e26a5a51dd6d5
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Photographer-II_JR030626-1?locations=8d6215f5e3440121634e26a5a51dd6d5
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/In-Depth-Multimedia-Journalist_JR030254-1?locations=8d6215f5e3440121634e26a5a51dd6d5
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Multimedia-Journalist--KOAA_JR030061-2?locations=8d6215f5e3440121634e26a5a51dd6d5
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Producer_JR030409-1?locations=8d6215f5e3440121634e26a5a51dd6d5


Medix is Hiring! 
 
We are seeking a Remote Patient Access Representative for our Fortune 500 Medical 
Company in Nashville, TN. 
 
If you are looking for a role where you can build on your current medical skill set while breaking 
into this growing field, then this is the role for you. In this medical registration role we need a 
talent that has solid skills working with the public with a positive and helpful mindset. Working in 
a call center environment you will take inbound calls assisting patients with any questions 
around appointments, physicians, services and follow ups for our hospital system. 
Demonstrating exceptional customer service with a patient focus. 
 
Must Haves: 

 Experience in Medical Customer Service/ Medical Front Desk or Patient Registration 
 Strong computer skills 
 Ability to work on site M-F 8am- 5pm CST 

 
Please apply directly at 
https://careers.medixteam.com/job/192598/Patient-Access-Representative-Remote 
 
As a contract employee with Medix, you can choose to enroll in our Benefits Program during 
your eligibility period and enjoy: 

 401(k) Retirement Plan 
 Paid time off benefits available 
 A limited benefit medical plan with the American Worker 
 Doctor visits with inexpensive co-pay 
 Limited Outpatient Care 
 Limited Accident Coverage 
 Prescription Programs 
 Dental Plan 
 Vision Discount Program 
 Term Life Insurance Plans 
 Medix is dedicated to positively impacting lives every day! 

 
This year’s recipient of the Business Ledger's "Entrepreneurial Excellence Growth Award" 
Join our network of talented professionals! 



  

 
 

Mile Two, LLC is hiring for multiple roles. Please see below for opportunities. 

 
For more roles Mile Two, LLC please review the company’s career website at:  
https://www.miletwo.us/join/ 
 

Post Date Job Title Location Application Mechanism 

12/1/2022 Machine Learning Engineer 
Fully Remote 

Remote Worker - 
N/A 

https://recruiting.paylocity.com/recruiting/jo
bs/Details/1395883/Mile-Two-LLC/Machine-
Learning-Engineer 
 

11/28/2022 
Model Based Systems 
Engineer - MBSE 

Dayton, OH 

https://recruiting.paylocity.com/recruiting/jo
bs/Details/1282902/Mile-Two-LLC/Model-
Based-Systems-Engineer---MBSE 
 

12/1/2022 Principal Digital Architect 

Dayton, OH https://recruiting.paylocity.com/recruiting/jo

bs/Details/1405051/Mile-Two-LLC/Principal-

Digital-Architect  

12/1/2022 Senior Program Manager 

Dayton, OH https://recruiting.paylocity.com/recruiting/jo
bs/Details/1301872/Mile-Two-LLC/Senior-
Program-Manager 
 

11/30/2022 Software Engineer 

Dayton, OH https://recruiting.paylocity.com/recruiting/jo
bs/Details/1291648/Mile-Two-LLC/Software-
Engineer 
 

 

https://www.miletwo.us/join/
https://recruiting.paylocity.com/recruiting/jobs/Details/1395883/Mile-Two-LLC/Machine-Learning-Engineer
https://recruiting.paylocity.com/recruiting/jobs/Details/1395883/Mile-Two-LLC/Machine-Learning-Engineer
https://recruiting.paylocity.com/recruiting/jobs/Details/1395883/Mile-Two-LLC/Machine-Learning-Engineer
https://recruiting.paylocity.com/recruiting/jobs/Details/1282902/Mile-Two-LLC/Model-Based-Systems-Engineer---MBSE
https://recruiting.paylocity.com/recruiting/jobs/Details/1282902/Mile-Two-LLC/Model-Based-Systems-Engineer---MBSE
https://recruiting.paylocity.com/recruiting/jobs/Details/1282902/Mile-Two-LLC/Model-Based-Systems-Engineer---MBSE
https://recruiting.paylocity.com/recruiting/jobs/Details/1405051/Mile-Two-LLC/Principal-Digital-Architect
https://recruiting.paylocity.com/recruiting/jobs/Details/1405051/Mile-Two-LLC/Principal-Digital-Architect
https://recruiting.paylocity.com/recruiting/jobs/Details/1405051/Mile-Two-LLC/Principal-Digital-Architect
https://recruiting.paylocity.com/recruiting/jobs/Details/1301872/Mile-Two-LLC/Senior-Program-Manager
https://recruiting.paylocity.com/recruiting/jobs/Details/1301872/Mile-Two-LLC/Senior-Program-Manager
https://recruiting.paylocity.com/recruiting/jobs/Details/1301872/Mile-Two-LLC/Senior-Program-Manager
https://recruiting.paylocity.com/recruiting/jobs/Details/1291648/Mile-Two-LLC/Software-Engineer
https://recruiting.paylocity.com/recruiting/jobs/Details/1291648/Mile-Two-LLC/Software-Engineer
https://recruiting.paylocity.com/recruiting/jobs/Details/1291648/Mile-Two-LLC/Software-Engineer


WHEELCHAIR FOOTBALL CLASSIFICATION
COMMITTEE LEAD

Overview: The Wheelchair Football Classification Committee Lead is a nine month contract 
position that will serve as the primary liaison between Move United and the Classification 
Committee. Lead will be focused on ensuring that all items needed from committee are 
completed by September 30, 2023.

https://moveunitedsport.org/get-involved/employment-opportunities/  

Estimated Workload: 100+ hours including monthly committee meetings and in-person events.

Lead monthly Classification Committee meetings (including developing and
researching agenda items, leading discussions, and creating sub-committees as
needed)
Working with committee and Move United, lead the development of the following
products:

Final Classification Manual (includes classes, how to qualify, what tests are
used to determine placement, who can become a classifier)
Outward facing 1-Page Classification Overview document for athletes, coaches
and administrators
5 Classification Videos for training future classifiers on what to look for during
competition to help determine placement
Training materials for Move United's online Learning Management System to
teach team admins and classifiers about classification basics

Lead 1 in-person training for 2023 Classifying Team
Oversee 2 Classifications at Move United Wheelchair Football League tournaments
in 2023 (August and September)

Payment:
Up to $60/hr (commensurate with experience) plus travel expenses for in-
person classifications

Material Support:
Draft of classification manual for review (lead classifier may make suggestions
for edits)
Overview of other sport classification training materials

Administrative Support:
Scheduling and note taking at all committee meetings
Assistance with travel booking
Organizing in-person training meetings and classifications
Collating and submission of all documents required for VA Training Grant
Reporting
Ongoing support and answers to questions as needed

Creative Support:
Professional graphic designer for manuals and learning management system
materials
Professional videography team for creation of training videos, along with
assistance with scripting and creative vision

Knowledge:
Medical background, such as PT/OT/MD/Physiologist that provides working
knowledge of disability and its affect on movement and sport performance

Adaptive sports knowledge and general understanding of various sport
classification systems with access to medical information required

Other Skills:
Ability to work collaboratively with committee members and Move United
Ability to meet deadlines and communicate potential delays

Committee Lead Will:

Move United will Provide:

Qualifications:

 OR



POSITION ANNOUNCEMENT.

FIELD COORDINATOR
3 – 5 full time, seasonal positions available

Announcement Date: December 5, 2022

Application Deadline: Applications will be accepted on a rolling basis until positions
have been filled. Interviews of well-qualified applicants will begin in
late January/early February 2023.

Job Location: The RMFI office is located in Colorado Springs, Colorado. RMFI project
sites are located primarily in the Pikes Peak Region.

The Rocky Mountain Field Institute (RMFI) is a nonprofit environmental stewardship organization
working to protect and conserve public lands in Southern Colorado through volunteer-based
trail and restoration projects, environmental education, and restoration research. For more

information, please visit www.rmfi.org.

Do you love working outside? This is an exciting opportunity to join the RMFI team in a
leadership capacity to help oversee and coordinate field programs and RMFI Field Instructors.
This position will work in some of Southern Colorado and the Pikes Peak Region’s most
outstanding natural areas, as well as lead community volunteers, youth corps crews, and
students in completing a variety of trail and restoration projects.

COVID-19 PROTOCOLS AND VACCINATION MANDATE:
Due to the close working conditions and interactions of our staff, volunteers, and partners,
RMFI requires all staff members to demonstrate proof of receiving a COVID-19 vaccination
as a condition of their employment. Employees will need to be fully vaccinated before
March 1, 2023. Employees will be considered fully vaccinated 2 weeks after they have
received the requisite number of doses of COVID-19 vaccine approved or authorized for
use by the U.S. Food and Drug Administration or use by the World Health Organization. For
vaccines that require 2 doses (i.e., Pfizer-BioNTech, Moderna, etc.), an employee is fully
vaccinated 2 weeks after the employee has received the second dose. For a single dose
vaccine (i.e., Johnson and Johnson (J&J)/Janssen), an employee is fully vaccinated 2 weeks
after receiving a single dose. We will require that you provide proof of vaccination or proof
of medical/religious exemption.

ROCKY MOUNTAIN FIELD INSTITUTE
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POSITION SUMMARY:

The Field Coordinator (FC), under the direction of the Program Managers, serves as a lead
field instructor, responsible for on-the-ground management of field programs, and
supervising and instructing seasonal staff, interns, conservation crews, and volunteers in
trail and restoration projects throughout Southern Colorado. Primary duties include
planning and managing single and multi-day field projects; instructing staff, interns,
volunteers, and youth conservation corps crews in trail and restoration techniques;
overseeing tool, equipment, and food logistics; maintaining RMFI’s warehouse, on-site
storage, office and vehicles; completing timely, detailed project work logs, photo logs and
other documentation; and other duties as assigned. The FC may also be tasked with
supervising students enrolled in RMFI’s Earth Corps Field Studies Program. The program is
an 18-day intensive field studies program during which college undergraduates will live,
work, and learn in the incredible backcountry classroom of Colorado’s great outdoors. The
FC ensures quality work standards, the highest degree of safety, and an enjoyable
experience for all RMFI participants.

ESSENTIAL DUTIES and RESPONSIBILITIES:
● Working under the direction of the Program Managers, serves as lead staff, supervising

other RMFI seasonal staff, interns, volunteers, students, and youth conservation corps
crews in the completion of trail and restoration projects.

● Instructs seasonal staff, community volunteers, and youth conservation crews in proper
trail and restoration techniques.

● Effectively manages and leads field workdays. This may include, but is not limited to
coordinating material needs with land managers, properly estimating volunteer and
staff requirements, providing project orientation to participants, completing work in a
timely and efficient manner, and ensuring safety at all times.

● Oversees logistics for and participates in single, multi-day, and overnight programs. This
may include, but is not limited to, the preparation and/or purchasing of tools,
equipment, project materials, food, and first aid supplies.

● Aids in the creation of project site safety plans and educational materials.
● Assist with the management of program safety in the field by ensuring the RMFI Safety

Policy and Job Hazard Analysis (JHA) are followed at all times.
● Completes detailed project reports documenting progress of field workdays including,

but not limited to, work statistics, before and after photos, GPS data, material use and
needs, and volunteer statistics.

● Under the direction of the Program Managers, oversees management of the RMFI
warehouse and vehicles.
o Adheres to and improves upon the existing warehouse, on-site storage, office and

vehicle framework, ensuring tools and equipment are properly cared for and stored.
o Keeps the tool and equipment inventory up to date and properly tracks tools and

equipment needing repair or replacement.
o Ensures food supplies are stored adequately and disposes of expired food.
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o Ensures vehicle maintenance is completed on schedule and mileage logs are
completed.

● Assists in training new staff and interns in trail/restoration techniques; may be asked to
attend training and leadership workshops on the latest trail/restoration techniques and
other relevant topics.

● Assists in promoting and conducting outreach for RMFI programs.
● Assists in implementing environmental education curriculum on select programs.

REQUIRED SKILLS and ABILITIES:
● Must be vaccinated or prove religious/medical exemption.
● Strong conservation ethic and passion for public lands stewardship.
● Strong belief in RMFI’s mission. Familiarity with our core project areas is helpful.
● Must have a valid driver’s license and good driving record.
● Ability to participate in vigorous physical activity for extended periods of time at

altitudes up to 11,000+ feet.
● Ability to lift and move a minimum of 40 pounds.
● Current Wilderness First Responder certification.
● Current S-212 Wildland Fire Chainsaw certification or equivalent certification.
● Crosscut saw certification and experience encouraged.
● Trail building and trail maintenance experience, including strong rockwork and

chainsaw experience.
● Natural area restoration including social trail closure, erosion mitigation, post-wildland

fire restoration, and invasive species control.
● Experience working with rigging equipment such as griphoists, highlines, and bear

hangs.
● Experience working with mule and/or llama pack strings is helpful.
● Extensive experience and proficiency in traveling and living in mountain backcountry

environments.
● Experience conducting trail assessments and surveys using TRACS, Survey123, or other

similar technology desired.
● Desired, but not required, Bachelor’s degree in Environmental Science, Natural

Resource Management, Geography, or related field.
● Must pass a pre-employment background check.

REQUIRED LEADERSHIP EXPERIENCE:
● Experience supervising youth conservation corps, AmeriCorps, or other volunteer

groups in an outdoor setting.
● Experience in environmental education, volunteer stewardship, outdoor guiding, or

related industry.
● Ability to work safely in sometimes-stressful conditions. Extended stays in the field of up

to 18 days may be required.
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● Self-starter who demonstrates the ability to take initiative, set goals, and achieve them
both independently and cooperatively as a team member.

● Ability to present your ideas clearly and effectively through oral and written
communication.

● Ability to respectfully work with a variety of volunteers and students of varying ages and
abilities to effectively accomplish project goals. Excellent people skills, a sense of
humor, and a positive attitude are a must!

● Ability to solve problems quickly and independently.
● Ability to prioritize and work on multiple projects simultaneously.

WORK SCHEDULE:
RMFI will hire a number of full-time, seasonal Field Coordinators to work from March
through October with the possibility of work extending into November depending upon the
availability of project funding. The work schedule is very dynamic; the FC will work an
average of 40 hours per week for day work, though hours can fluctuate heavily
week-to-week depending on projects. The FC may work up to 70 hours per week for
backcountry work and may spend up to 18 consecutive days in the field. The FC can expect
to work both front-country day projects and several opportunities for backcountry hitches
that can range from 5 – 18 continuous days in the field. The position requires extensive
travel, fieldwork, and evening and weekend work. This position is field-based, though office
time is required for this position and the FC can expect an 85/15 field to office ratio. This
position is seasonal (March-October). Heavy backcountry work can be expected between
June and October 2023.

WAGES and BENEFITS:
The Field Coordinator position is paid hourly. Pay is consistent with industry standards and
will be determined based on experience (anticipated hourly pay range is
$15.50-$18.50/hour depending on experience, certifications and qualifications). For
overnight programs, the FC is paid a day rate (10 hours/day); food and field supplies are
provided. Travel with a personal vehicle, if required, is reimbursed at the federal rate.
Additional benefits include paid sick leave, pro-deal discounts on outdoor gear and
equipment, and paid training opportunities where appropriate. Employees meeting certain
tenure requirements are eligible to participate in RMFI’s SIMPLE IRA retirement plan,
including employer contributions of up to 3% to match the employee’s contributions to the
plan.

TO APPLY:
1. Complete the RMFI Employment Application by visiting this webpage.
2. Please email your cover letter and resume in PDF format to jobs@rmfi.org with “RMFI

Field Coordinator_YourName” in the subject line.
3. The successful candidate will be required to complete and pass a pre-employment

background check. RMFI will notify you of the steps involved in this process after an
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official offer has been made.

Applications will be accepted on a rolling basis until all positions are filled.  Interviews of
well-qualified applicants are anticipated to begin in late January/early February 2023.

The Rocky Mountain Field Institute is committed to a policy of equal treatment and
opportunity in every aspect of its relations with staff members and prospective

employees, and will not discriminate against applicants for employment because of race,
creed, color, national origin, age, disability, marital status, sex, or sexual orientation.

RMFI respectfully acknowledges that our work takes place on the traditional unceded
territory of the Cheyenne, Núu-agha-tʉvʉ-pʉ̱ (Ute), and Jicarilla Apache Nations, among
others. We acknowledge the painful history of genocide and forced occupation of their

territory, and we honor and respect the many diverse indigenous people connected to this
land on which our work takes place.

.

ROCKY MOUNTAIN FIELD INSTITUTE
815 South 25th Street, Suite 101, Colorado Springs, CO 80904
Tel: 719-471-7736, Email: rmfi@rmfi.org, Web: www.rmfi.org

mailto:rmfi@rmfi.org


Page 1 of 4

POSITION ANNOUNCEMENT.

FIELD INSTRUCTOR
Multiple full-time, seasonal positions available

Announcement Date: December 5, 2022

Application Deadline: Applications will be accepted on a rolling basis until positions
have been filled. Interviews of well-qualified applicants are anticipated
to begin in late January/early February 2023.

Job Location: The RMFI office is located in Colorado Springs, Colorado. RMFI project
sites are located primarily in the Pikes Peak Region.

The Rocky Mountain Field Institute (RMFI) is a nonprofit environmental stewardship organization
working to protect and conserve public lands in Southern Colorado through volunteer-based
trail and restoration projects, environmental education, and restoration research. For more

information, please visit www.rmfi.org.

Do you love working outside? This is an exciting opportunity to join the RMFI team. This position
will work in some of the Pikes Peak Region’s most outstanding natural areas, as well as leading
community volunteers, youth corps crews, and students in completing ecological protection and
restoration projects.

COVID-19 PROTOCOLS AND VACCINATION MANDATE:
Due to the close working conditions and interactions of our staff, volunteers, and partners,
RMFI requires all staff members to demonstrate proof of receiving a COVID-19 vaccination
as a condition of their employment. Employees will need to be fully vaccinated before
March 1, 2023. Employees will be considered fully vaccinated 2 weeks after they have
received the requisite number of doses of COVID-19 vaccine approved or authorized for
use by the U.S. Food and Drug Administration or use by the World Health Organization. For
vaccines that require 2 doses (i.e., Pfizer-BioNTech, Moderna, etc.), an employee is fully
vaccinated 2 weeks after the employee has received the second dose. For a single dose
vaccine (i.e., Johnson and Johnson (J&J)/Janssen), an employee is fully vaccinated 2 weeks
after receiving a single dose. We will require that you provide proof of vaccination or proof
of medical/religious exemption.
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POSITION SUMMARY:
The Field Instructor (FI) works under the supervision of RMFI Program Managers and in
close coordination with RMFI Field Coordinators. The FI aids in the planning and
implementation of RMFI’s trail, restoration, and education field programs. The FI assists
program staff in the on-the-ground management of field programs and completion of trail
and restoration projects. Primary duties include completing objectives for single and
multi-day field projects; instructing volunteers (including school-age children) in trail and
restoration techniques; assisting with the oversight of tool, equipment, and food logistics in
the field; and completing timely, detailed project work logs, equipment and registration
logs, and photo documentation. The FI works with fellow Field Instructors, Field
Coordinators, and other RMFI program staff to ensure quality work standards, the highest
degree of safety, and an enjoyable experience for all RMFI program participants.

ESSENTIAL DUTIES and RESPONSIBILITIES:
● Supervise volunteers and youth corps crews in the completion of trail and restoration

projects and work on those projects alongside other Field Instructors and the Field
Coordinators.

● Serve as a member of a RMFI stewardship work crew during project days that do not
include volunteers. The proportion of days with and without volunteers is variable.

● Instruct and manage volunteers, students, and other program participants in trail and
restoration techniques, field safety, and project objectives.

● Assist with the management of field work days by providing project orientation to
participants, properly estimating volunteer and staff requirements, completing work in
a timely and efficient manner, and ensuring safety at all times.

● Assist with the management of program safety in the field by ensuring the RMFI Safety
Policy and Job Hazard Analysis (JHA) is followed at all times.

● Manage tool, equipment, and food logistics in the field.
● Participate in pre-and post-project activities including briefings, evaluations, and

trainings.
● Document work completed, including photos, GPS data, and detailed work logs.
● Assist in training new seasonal staff and interns.
● Assist in promoting and conducting outreach for RMFI programs.
● Assist in implementing environmental education curriculum on select programs.
● Participate in staff trainings and develop new skills and techniques as necessitated by

projects.
● Provide clear, effective, and timely communication with the Program Managers, Field

Coordinators, and additional staff.

REQUIRED SKILLS and ABILITIES:
● Must be vaccinated or prove religious/medical exemption.
● Strong conservation ethic and passion for public lands stewardship.
● Must have a valid driver’s license and good driving record.
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● Ability to participate in vigorous physical activity for extended periods of time at
altitudes up to 10,000+ feet.

● Ability to lift and move a minimum of 40 pounds.
● Current Wilderness First Aid certification required; Wilderness First Responder

certification strongly desired (required for backcountry programs).
● Must pass a pre-employment background check.

DESIRED SKILLS and ABILITIES:
Environmental stewardship/outdoor recreation
● Trail building and maintenance, including strong rockwork and/or timberwork

experience.
● Natural area restoration including social trail closure, erosion mitigation, post-wildland

fire restoration, and invasive species control.
● Experience working with rigging equipment such as griphoists, highlines, and bear

hangs.
● Experience working with mule and/or llama pack strings.
● Proficiency in traveling and living in mountainous backcountry environments.
● Bachelor’s degree in Environmental Science, Natural Resource Management,

Geography, or related field.
● Current S-212 Wildland Fire Chainsaw certification or equivalent certification.
● Experience conducting trail assessments and surveys using TRACS, Survey123, or other

similar technology.

Leadership
● Experience overseeing youth conservation corps, AmeriCorps, or other volunteer

groups in an outdoor setting.
● Experience in environmental education, volunteer stewardship, outdoor guiding, or

related industry preferred.
● Ability to work safely in sometimes-stressful conditions. Extended stays in the field of up

to 18 days may be required.
● Self-starter who demonstrates the ability to take initiative, set goals, and achieve them

both independently and cooperatively as a team member.
● Ability to respectfully work with a variety of volunteers and students of varying ages and

abilities to effectively accomplish project goals. Excellent people skills, a sense of
humor, and a positive attitude are a must!

● Ability to solve problems quickly and independently.
● Ability to prioritize and work on multiple projects simultaneously.

WORK SCHEDULE:
RMFI will hire a number of full-time, seasonal Field Instructors for the 2023 field season to
work from March through October with the possibility of work extending into November
depending upon the availability of project funding. The work schedule is very dynamic; the
FI will work an average of 40 hours per week, though hours can fluctuate heavily
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week-to-week depending on projects. The FI may work up to 70 hours per week and may
spend up to 18 consecutive days in the field. The Field Instructor can expect significant time
working in the backcountry during the peak alpine season, from June through September.
Backcountry work will vary depending on project site and location. The bulk of shoulder
season work (March to May and September to October) will primarily follow a day work
schedule, during which staff will return home after each workday. The position requires
extensive travel, fieldwork, and evening and weekend work. This position is field-based,
though some office time is required.

WAGES and BENEFITS:
The Field Instructor position is paid hourly. Pay is consistent with industry standards and
will be determined based on experience, certifications and qualifications (anticipated
hourly pay range is $15-$18/hour depending on experience). Travel with a personal vehicle,
if required, is reimbursed at the federal rate. For overnight programs, Field Instructors are
paid a day rate (10 hours/day) and food and field supplies are provided. Benefits include
paid sick leave and discounts on outdoor gear and equipment. Employees meeting certain
tenure requirements are eligible to participate in RMFI’s SIMPLE IRA retirement plan,
including employer contributions of up to 3% to match the employee’s contributions to the
plan.

TO APPLY:
1. Complete the RMFI Employment Application by visiting this webpage.
2. Please email your cover letter and resume in PDF format to jobs@rmfi.org with

“RMFI Field Instructor_YourName” in the subject line.
3. The successful candidate will be required to complete and pass a pre-employment

background check. RMFI will notify you of the steps involved in this process after an
official hiring offer has been made.

Applications will be accepted on a rolling basis until all positions are filled. Interviews of
well-qualified applicants are anticipated to begin in late January/early February 2023.

The Rocky Mountain Field Institute is committed to a policy of equal treatment and
opportunity in every aspect of its relations with staff members and prospective

employees, and will not discriminate against applicants for employment because of race,
creed, color, national origin, age, disability, marital status, sex, or sexual orientation.

RMFI respectfully acknowledges that our work takes place on the traditional unceded
territory of the Cheyenne, Núu-agha-tʉvʉ-pʉ̱ (Ute), and Jicarilla Apache Nations, among
others. We acknowledge the painful history of genocide and forced occupation of their

territory, and we honor and respect the many diverse indigenous people connected to this
land on which our work takes place.
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POSITION ANNOUNCEMENT.

TRACS Surveyor
Full-time, seasonal position available

Announcement Date: December 5, 2022

Application Deadline: Applications will be accepted on a rolling basis until positions
have been filled. Interviews of well-qualified applicants are anticipated
to begin in late January/early February 2023. The application will close
on February 17th and a decision will be made shortly there after.

Job Location: The RMFI office is located in Colorado Springs, Colorado. RMFI project
sites are located primarily in the Pikes Peak Region.

The Rocky Mountain Field Institute (RMFI) is a nonprofit environmental stewardship organization
working to protect and conserve public lands in Southern Colorado through volunteer-based
trail and restoration projects, environmental education, and restoration research. For more

information, please visit www.rmfi.org.

Do you love working outside? This is an exciting opportunity to join the RMFI team. This position
will work in some of the Pikes Peak Region’s most outstanding natural areas. The primary
responsibility of the TRACS Surveyor is implementing RMFI’s Trail Assessment and Condition
Survey (TRACS) program. This position will also assist with leading community volunteers, youth
corps crews, and students in completing ecological protection and restoration projects when not
completing TRACS programming.

COVID-19 PROTOCOLS AND VACCINATION MANDATE:
Due to the close working conditions and interactions of our staff, volunteers, and partners,
RMFI requires all staff members to demonstrate proof of receiving a COVID-19 vaccination
as a condition of their employment. Employees will need to be fully vaccinated before
March 1, 2023. Employees will be considered fully vaccinated 2 weeks after they have
received the requisite number of doses of COVID-19 vaccine approved or authorized for
use by the U.S. Food and Drug Administration or use by the World Health Organization. For
vaccines that require 2 doses (i.e., Pfizer-BioNTech, Moderna, etc.), an employee is fully
vaccinated 2 weeks after the employee has received the second dose. For a single dose
vaccine (i.e., Johnson and Johnson (J&J)/Janssen), an employee is fully vaccinated 2 weeks
after receiving a single dose. We will require that you provide proof of vaccination or proof
of medical/religious exemption.
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POSITION SUMMARY:
The TRACS Surveyor (TS) works under the supervision of the RMFI Program Director and in
close coordination with U.S. Forest Service staff. The TRACS Surveyor aids in the planning
and implementation of RMFI’s Trail Assessment and Condition Survey (TRACS)  program.
The TRACS Surveyor will work independently, completing trail condition surveys on
identified National Forest System (NFS) Trails on the Pike and San Isabelle National Forest
and Cimmeron and Comanche Grasslands (PSICC), as part of the 10-Year Trail
Shared Stewardship Challenge. The surveys will be completed on the U.S. Forest
Service's Trail Assessment and Condition Surveys (TRACS) form. The TRACS survey
is the current U.S. Forest Service corporate survey for collecting accurate information
about the trail and constructed features along the trail, including key dimensional
information, material type, and quantities. This survey also provides an objective
evaluation of the current condition of trail and constructed features, and identifies
prescription for needed tasks.

Primary duties include planning logistics required to complete TRACS surveys;
implementing thorough surveys of priority trails in a timely manner; and completing
detailed reports with survey metrics and photo documentation. The TRACS Surveyor will
also assist with RMFI’s stewardship programming (trail maintenance and restoration
projects) when needed, helping ensure quality work standards, the highest degree of
safety, and an enjoyable experience for all RMFI program participants.

ESSENTIAL DUTIES and RESPONSIBILITIES:
● Complete planning and implementation of RMFI’s TRACS program. The TS will work

independently, planning a survey schedule, arranging for all necessary logistics, and
collecting accurate information about the trail and constructed features along the trail,
including key dimensional information, material type, and quantities.

● Complete periodic progress reports and final reports.
● Supervise volunteers and youth corps crews in the completion of trail and restoration

projects and work on those projects alongside Field Instructors and Field Coordinators.
● Serve as a member of a RMFI stewardship work crew during project days that do not

include volunteers. The proportion of days with and without volunteers is variable.
● Instruct and manage volunteers, students, and other program participants in trail and

restoration techniques, field safety, and project objectives.
● Assist with the management of field work days by providing project orientation to

participants, properly estimating volunteer and staff requirements, completing work in
a timely and efficient manner, and ensuring safety at all times.

● Assist with the management of program safety in the field by ensuring the RMFI Safety
Policy and Job Hazard Analysis (JHA) is followed at all times.
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● Manage tool, equipment, and food logistics in the field.
● Participate in pre-and post-project activities including briefings, evaluations, and

trainings.
● Document work completed, including photos, GPS data, and detailed work logs.
● Assist in training new seasonal staff and interns.
● Assist in promoting and conducting outreach for RMFI programs.
● Assist in implementing environmental education curriculum on select programs.
● Participate in staff trainings and develop new skills and techniques as necessitated by

projects.
● Provide clear, effective, and timely communication with the Program Director, Program

Managers, Field Coordinators, and additional staff.

REQUIRED SKILLS and ABILITIES:
● Must be vaccinated or prove religious/medical exemption.
● Strong conservation ethic and passion for public lands stewardship.
● Must have a valid driver’s license and good driving record.
● Ability to participate in vigorous physical activity for extended periods of time at

altitudes up to 10,000+ feet.
● Ability to lift and move a minimum of 40 pounds.
● Current Wilderness First Aid certification required; Wilderness First Responder

certification strongly desired (required for backcountry programs).
● Reliable personal vehicle for travel to/from survey locations is required. An off-highway

vehicle (4x4) is preferred, but not required.
● Significant time spent alone in backcountry locations is required. Experience with solo

backcountry travel is preferred.
● Must pass a pre-employment background check.

DESIRED SKILLS and ABILITIES:
Environmental stewardship/outdoor recreation
● Experience conducting trail assessments and surveys using TRACS, Survey123, or other

similar technology.
● Experience with GIS, GPS, and other geospatial technologies is preferred.
● Trail building and maintenance, including strong rockwork and/or timberwork

experience.
● Natural area restoration including social trail closure, erosion mitigation, post-wildland

fire restoration, and invasive species control.
● Experience working with rigging equipment such as griphoists, highlines, and bear

hangs.
● Experience working with mule and/or llama pack strings.
● Proficiency in traveling and living in mountainous backcountry environments.
● Bachelor’s degree in Environmental Science, Natural Resource Management,

Geography, or related field.
● Current S-212 Wildland Fire Chainsaw certification or equivalent certification.
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Leadership
● Experience overseeing youth conservation corps, AmeriCorps, or other volunteer

groups in an outdoor setting.
● Experience in environmental education, volunteer stewardship, outdoor guiding, or

related industry preferred.
● Ability to work safely in sometimes-stressful conditions. Extended stays in the field of up

to 18 days may be required.
● Self-starter who demonstrates the ability to take initiative, set goals, and achieve them

both independently and cooperatively as a team member.
● Ability to respectfully work with a variety of volunteers and students of varying ages and

abilities to effectively accomplish project goals. Excellent people skills, a sense of
humor, and a positive attitude are a must!

● Ability to solve problems quickly and independently.
● Ability to prioritize and work on multiple projects simultaneously.

WORK SCHEDULE:
RMFI will hire one full-time, seasonal TRACS Surveyor for the 2023 field season to work
from March through October with the possibility of work extending into November
depending upon the availability of project funding. The work schedule is very dynamic; the
TS will work an average of 40 hours per week, though hours can fluctuate heavily
week-to-week depending on projects. The TS may work up to 70 hours per week and may
spend up to 18 consecutive days in the field. The TRACS Surveyor can expect significant
time working in the backcountry during the peak alpine season, from June through
September. The TS will spend the majority of their time alone when working in the
backcountry, so personal safety and risk assessment are crucial to the position. When not
completing TRACS surveys, the TS may be assigned to assist with RMFI’s other stewardship
projects (trail maintenance/construction, restoration projects, volunteer programming etc.).
Backcountry work will vary depending on project site and location. The bulk of shoulder
season work (March to May and September to October) will primarily follow a day work
schedule, during which staff will return home after each workday. The position requires
extensive travel, fieldwork, and evening and weekend work. This position is field-based,
though some office time is required.

WAGES and BENEFITS:
The TRACS Surveyor position is paid hourly. Pay is consistent with industry standards and
will be determined based on experience, certifications and qualifications (anticipated
hourly pay range is $15-$18/hour depending on experience). Travel with a personal vehicle
is required and is reimbursed at the federal rate. For overnight programs, the TRACS
Surveyor is paid a day rate (10 hours/day) and food and field supplies are provided.
Benefits include paid sick leave and discounts on outdoor gear and equipment. Employees
meeting certain tenure requirements are eligible to participate in RMFI’s SIMPLE IRA

ROCKY MOUNTAIN FIELD INSTITUTE
815 South 25th Street, Suite 101, Colorado Springs, CO 80904
Tel: 719-471-7736, Email: rmfi@rmfi.org, Web: www.rmfi.org

mailto:rmfi@rmfi.org
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retirement plan, including employer contributions of up to 3% to match the employee’s
contributions to the plan.

TO APPLY:
1. Complete the RMFI Employment Application by visiting this webpage.
2. Please email your cover letter and resume in PDF format to jobs@rmfi.org with

“RMFI TRACS Surveyor_YourName” in the subject line.
3. The successful candidate will be required to complete and pass a pre-employment

background check. RMFI will notify you of the steps involved in this process after an
official hiring offer has been made.

Applications will be accepted on a rolling basis until the position is filled. Interviews of
well-qualified applicants are anticipated to begin in late January/early February 2023. The
application will close on February 17th and a decision will be made shortly there after.

The Rocky Mountain Field Institute is committed to a policy of equal treatment and
opportunity in every aspect of its relations with staff members and prospective

employees, and will not discriminate against applicants for employment because of race,
creed, color, national origin, age, disability, marital status, sex, or sexual orientation.

RMFI respectfully acknowledges that our work takes place on the traditional unceded
territory of the Cheyenne, Núu-agha-tʉvʉ-pʉ̱ (Ute), and Jicarilla Apache Nations, among
others. We acknowledge the painful history of genocide and forced occupation of their

territory, and we honor and respect the many diverse indigenous people connected to this
land on which our work takes place.

ROCKY MOUNTAIN FIELD INSTITUTE
815 South 25th Street, Suite 101, Colorado Springs, CO 80904
Tel: 719-471-7736, Email: rmfi@rmfi.org, Web: www.rmfi.org

https://docs.google.com/forms/d/e/1FAIpQLSfXN80xq_5ZLcu2dlvILf2OmRgeL01A7co0m9ld2U8OHDQofw/viewform?usp=sf_link
mailto:jobs@rmfi.org
mailto:rmfi@rmfi.org


  
STARBASE Peterson Part-Time Assistant Instructor 

 
We are looking for part-time instructor to work as part of a strong team to conduct hands-on/minds-on 
lessons for 5th grade students using the DOD STARBASE curriculum. Instructors inspire students to 
explore STEM (science, technology, engineering, and mathematics) skills and the future of STEM 
careers as part of a nation-wide Department of Defense youth program. This position is located on 
Peterson Space Force Base. 
 
Requirements 

 Must pass security/background checks for working on a DoD facility 
 18 years of age or older 
 High school diploma or higher 
 Ability to work with children 
 Excellent interpersonal and communication skills 
 Covid-19 fully vaccinated status 

Preferred 
 3 years’ experience with elementary age students 
 Interest and aptitude in math or science education 
 The equivalent of two years (48 semester hours) full-time education at an institution of higher 

education in a STEM field, Associate Degree, or CDA (Child Development Associate 
Credential) 

Work schedule 
 Year-round academy 
 Federal Holidays off 
 School-year breaks off 

Hours 
 9am to 2pm with a non-duty free lunch (students on site) 
 9am to 2:30pm with a duty free lunch (students NOT on site) 

Pay 
 Salary range: $15,950 – $20,000, depending on experience 
  

Please submit a cover letter, resume, three work references, and copy of high school diploma or 
academic degree. For questions contact officemanager@starbasepeterson.com. 
 



 

 

 
 

 
 

In this day and time in our industry, having the opportunity to work for private ownership that 
believes in local journalism and a sense of community is rare.  We are growing as a company.   
The portfolio of products includes The Colorado Springs Gazette, the recently launched Denver 
Gazette and ancillary products Colorado Politics and Out There Colorado. Couple all that with a 
view of Pikes Peak and all the outdoor activities offered by the Rocky Mountains, it’s a great 
place to live and work!  

The Gazette is accepting applications for the following positions: 
 
Vice President of Financial Services 
 
This key leadership position has primary responsibility for the financial operations of the 
company and serves as the strategic partner and advisor to the Executive VP & GM.  
 
The position is responsible for revenue planning, reporting, and financial analysis by developing and 
managing the organization's budget process, rolling forecasts and long-range plans as well as overseeing 
related analyses and relevant reporting needs.  Position also oversees day to day operations including 
accounts payable, accounts receivable (payments, collections, etc.), and contract review and 
management.  This is a hands-on position that works closely with senior management and the 
company’s corporate parent, Clarity Media. This position is also responsible for overseeing our local IT 
support staff and working with the parent and affiliated company IT staff to manage infrastructure, 
software, security, and support.    

The pay range is $140,000 - $175,000 with bonus potential. We offer a great benefits package 
that includes health, dental, vision, 401k, employer paid life/disability, and additional 
supplemental options. 

The ideal candidate will have an undergrad degree in Accounting/Finance or related field, 10+ 
years as a finance professional with 5 of those years in leadership. Prior media experience is 
highly desired. This position works out of our Colorado Springs office. 

Resumes should be sent to the VP of Human Resources at michelle.aramayo@gazette.com  

The Gazette is an equal opportunity employer. 

 

 

 



 
 
 
 
 
 
Distribution Manager  
 
This position will oversee the operation of the newspaper distribution department. This position 
is responsible for goals and objectives development, day-to-day management, and performance 
of the delivery department through their direct reports and warehouse personnel. 
This position helps develop and implement strategies to support home delivery and single-copy 
revenue, volume growth, timely distribution, and retention, while managing to budget for all 
major aspects of distribution and service performance.  

The pay range is $70,000 - $90,000. We offer a great benefits package that includes health, 
dental, vision, 401k, employer paid life/disability, and additional supplemental options. 

The ideal candidate will have 5+ years’ experience in distribution, with previous newspaper 
knowledge preferred. Previous experience working independent contractors is required. This 
position works our of our Colorado Springs Warehouse. 

To submit your application, visit our Career Link – https://gazette.com/career  

The Gazette is an equal opportunity employer. 

 
Digital Director – Denver  
 
This key position will oversee our Denver-based digital news operation and will lead the strategy 
for developing and refining our web sites, apps, and new products. They will expand the web 
audience for journalism, deepen connections with our readers, and help us grow digital 
subscriptions.  
 
The Digital Director has overall responsibility for site management for our Denver web sites but 
also will work closely with our digital news team based in Colorado Springs, our IT staff, and 
developers to keep our sites technology optimized.  

The pay range is $80,000 - $90,000. We offer a great benefits package that includes health, 
dental, vision, 401k, employer paid life/disability, and additional supplemental options. 

The ideal candidate will have 5+ years’ experience in distribution, with previous newspaper 
knowledge preferred. Previous experience working independent contractors is required. This 
position works out of our downtown Denver office. 

To submit your application, visit our Career Link – https://gazette.com/career  
 
The Gazette is an equal opportunity employer. 
 

https://gazette.com/career
https://gazette.com/career


This position is supports the administrative and student services functions of the 
Graduate School by serving at the front desk and working with all graduate school 
constituents. Work involves integrating, applying, and sharing knowledge related to 
the Graduate School at a professional level, as well as working with community 
members, graduate students, faculty, the Graduate School Dean, other Graduate 
School staff, and campus offices that collaborate with the Graduate School to 
accomplish its mission. Serve as the primary point of contact and professional 
support for supervisor, faculty, staff, prospective students, current students, outside 
agencies, and others regarding inquiries about the department. Provide 
administrative support for the Graduate School. Provide support for prospective 
students, current students, and alumni.

27892
Graduate School Administrative Assistant 



The Equity Officer / Investigator will conduct investigations into allegations 
of sexual misconduct, protected class discrimination and harassment, and 
conflict of interest in amorous relationships. Support facilitation of informal 
resolutions, to include education and training. Conduct prompt, thorough, 
and impartial investigations into allegations of protected class harassment 
and discrimination, sexual misconduct (including intimate partner abuse, 
dating and domestic violence, and stalking), and related retaliation that fall 
under UCCS jurisdiction in a timely manner. Collect information in an 
efficient and supportive manner, in consideration of cultural and other 
differences, as applicable. 

26142
Remote Equity Officer Investigator 



Click on the job title to access the announcement. 
*Announcement will close at a specified number of applications which can be

sooner than the close date.

Medical Technician
Closes 12/19/2022

Respiratory Therapist 
Closes 12/19/2022

Meat Cutting Worker
Closes 12/19/2022

Administrative Specialist
Closes 12/19/2022

Secretary (OA) 
Closes 12/19/2022

Program Analyst
Closes 12/19/2022

Lead Military Pay Technician 
Closes 12/19/2022

Supervisory Respiratory Therapist 
Closes 12/19/2022

Physician Assistant 
Closes 12/19/2022

Store Associate
Closes 12/19/2022

Forestry Technician
Closes 12/19/2022

Information Technology Specialist 
Closes 12/19/2022

Medical Instrument Technician 
Closes 12/19/2022

Physical Therapy Assistant Closes 
12/19/2022

Supervisory Forestry Technician - Fire 
Closes 12/19/2022

Supervisory Nurse - Clinical
Closes 12/19/2022

Secretary - Office Automation     
Closes 12/19/2022

Plans & Programs Specialist
Closes 12/19/2022

Health Technician 
Closes 12/20/2022

Army Reserve Administrator
Closes 12/20/2022

Firefighter - HAZMAT Technician & BLS   
Closes 12/20/2022

Budget Analyst
Closes 12/20/2022

Supervisory Human Resources Specialist    
Closes 12/20/2022

Legal Assistant 
Closes 12/21/2022

Supervisory Social Worker - Substance Abuse 
Closes 12/21/2022

Public Affairs Specialist  
Closes 12/21/2022

Recreation Specialist 
Closes 12/21/2022

Administrative Support Assistant - CYS NF02/03 
Closes 12/21/2022

https://www.usajobs.gov/job/693493700
https://www.usajobs.gov/job/693468400
https://www.usajobs.gov/job/693444500
https://www.usajobs.gov/job/693440800
https://www.usajobs.gov/job/692359300
https://www.usajobs.gov/job/694553200
https://www.usajobs.gov/job/694537600
https://www.usajobs.gov/job/694434300
https://www.usajobs.gov/job/692742100
https://www.usajobs.gov/job/692537100
https://www.usajobs.gov/job/694127100
https://www.usajobs.gov/job/693856600
https://www.usajobs.gov/job/693853700
https://www.usajobs.gov/job/693758000
https://www.usajobs.gov/job/693691100
https://www.usajobs.gov/job/693521400
https://www.usajobs.gov/job/693481700
https://www.usajobs.gov/job/693462500
https://www.usajobs.gov/job/693383100
https://www.usajobs.gov/job/693361000
https://www.usajobs.gov/job/693125900
https://www.usajobs.gov/job/693107400
https://www.usajobs.gov/job/692969200
https://www.usajobs.gov/job/692776500
https://www.usajobs.gov/job/692591900
https://www.usajobs.gov/job/692345500
https://www.usajobs.gov/job/692319000


Human Resources Specialist Technical Review 
Closes 12/19/2022

Electrical Engineer 
Closes 12/19/2022

Human Resources Assistant 
Classification/Office Automation   
Closes 12/19/2022

Supervisory Medical Support Assistant 
Closes 12/19/2022

Budget Analyst
Closes 12/19/2022

IT Specialist 
Closes 12/19/2022

Contract Specialist 
Closes 12/19/2022

Program Analyst 
Closes 12/19/2022

Staff Assistant
Closes 12/19/2022

Medical Records Technician
Closes 12/20/2022

Lead Medical Records Technician Coder 
Closes 12/20/2022 

Visual Information Specialist          
Closes 12/20/2022

Veterinarian Medical Officer           
Closes 12/20/2022

Animal Care Inspector                                      
Closes 12/20/2022

Program Analyst 
Closes 12/20/2022

Education Technician                                        
Closes 12/20/2022

Mission Support Specialist                               
Closes 12/21/2022

Personnel Security Specialist                             
Closes 12/21/2022

Program Specialist 
Closes 12/22/2022

Medical Records Technician
Closes 12/22/2022

Systems & Procedures Analyst 
Closes 12/27/2022

Advanced Medical Support Assistant 
Closes 12/27/2022

Financial Specialist 
Closes 12/27/2022

*Information Technology Specialist Applications
Closes 12/27/2022

Health Insurance Specialist - Education Outreach 
Customer Service
Closes 12/27/2022

Communications Specialist 
Closes 12/28/2022

Click on the job title to access the announcement. 
*Announcement will close at a specified number of applications which can be

sooner than the close date.

REMOTE VACANCIES

https://www.usajobs.gov/job/692712200
https://www.usajobs.gov/job/693790800
https://www.usajobs.gov/job/693926000
https://www.usajobs.gov/job/694008800
https://www.usajobs.gov/job/694099600
https://www.usajobs.gov/job/694279700
https://www.usajobs.gov/job/694286000
https://www.usajobs.gov/job/694342300
https://www.usajobs.gov/job/694454700
https://www.usajobs.gov/job/691538300
https://www.usajobs.gov/job/691727400
https://www.usajobs.gov/job/692972600
https://www.usajobs.gov/job/694109300
https://www.usajobs.gov/job/694565300
https://www.usajobs.gov/job/694612900
https://www.usajobs.gov/job/695053500
https://www.usajobs.gov/job/694122900
https://www.usajobs.gov/job/694784000
https://www.usajobs.gov/job/692548400
https://www.usajobs.gov/job/692644200
https://www.usajobs.gov/job/692954700
https://www.usajobs.gov/job/693106300
https://www.usajobs.gov/job/693914500
https://www.usajobs.gov/job/694115600
https://www.usajobs.gov/job/694634000
https://www.usajobs.gov/job/693119800


WWW.VALIANTSTAFFING.COM

JOB SEEKERS

Many firms claim to support our military veterans, their 

families and our heroes at home. At Valiant Staffing 

we work exclusively with the armed forces, the DOD, 

veterans and their families.  We’re the experts in 

translating skills and certifications into income and 

rewarding employment.  We create a safe environment 

for you to feel comfortable in while trusting our team 

of  professional recruiters and sales people to find the 

perfect fit for you and your family.

We provide solutions in several types of employment 

relationships:

● Contract-to-Hire

● Long-term & Short-term Projects

● Direct Placement

● RPO Services

Valiant Staffing is Colorado’s only contract and direct 

placement firm that exclusively works and employs 

our Men and Women of  service and their families.

PUTTING our
HEROES TO WORK...

Industries we specialize in:

● Light Industrial

● IT

● Manufacturing

● Skilled Construction
(Davis Bacon/Prevailing wage)

● Maintenance Technician

● Warehouse Distribution

● Logistics

● Professional Services: Clerical and Administrative,

customer service, call centers….and more!

VALIANT STAFFING 
530 Communication Circle 
Colorado Springs, CO 80905
C. 719.332.1895
E. leafner@valiantstaffing.com
www.valiantstaffing.com

FIND US ON SOCIAL!

Open job listings:

@valiantstaffing



 

NOW 
HIRING!!!!! 

  Mechanical & Electrical Specialist 

  Exciting 
                 Career  
                            Opportunity 
 
 
 

COMPANY PROFILE 
  

CONTACT 

Widefield Water and Sanitation District is in the southern 
portion of Colorado Springs, Colorado. WWSD serves 
approximately 10,251 sewer connections and 9,695 
water connections.   
 
We have been the fastest growing area of El Paso County 
for the past several years.  The area offers excellent 
schools, numerous college sporting events, affordable 
housing, an airport, and numerous outdoor activities.   

 

 

 719-390-7111 

 Carmen Slagle 

 Carmen@wwsdonline.com 

 www.wwsdonline.com 

COMPENSATION 
  

SKILLS 

 
 

The Mechanical & Electrical Specialists Salary Range: 
 

$28.43 an hour to $39.19 an hour 
 
 

The successful candidate could be eligible for a 
hiring bonus of up to $5,000. 

   Maintains pumps, motors, control equipment, 
electrical panels, lighting, VFD’s, PLC’s, telemetry, 
sensors, gauges, flow meters, and other equipment 
used in the water and wastewater industry.  Includes 
equipment at treatment plants, lift stations, well 
sites, tank sites, and vaults. 

 Removes, replaces, rebuilds, and troubleshoots 
pumps, motors, valve operators, and controls 
equipment. 

 Performs preventative and corrective maintenance 
on equipment, vehicles, and buildings. 

 May perform other duties to maintain facilities such 
as pouring concrete, running conduit, piping, 
painting, structural repairs, and housekeeping 
duties. 
 

Please visit our website to 
 view the full job description 

 

Benefits Package: 
Medical, Dental, Vision 
HSA contributions 
Life & Dependent Life Ins, Long & Short-Term Disability 
401a Retirement (5% Match) 
457 Before & After-Tax Contributions (3% of employee’s 
contribution) 
10 paid holidays (on-call duties may require holiday 
work) 
Paid Sick and Vacation (begin accrual upon start) 
Personal Holiday (after 6 months) 
Safety gear, including annual work boot allowance 
Uniforms 
Company vehicle for duty requirements 
Career development, paid training, and professional 
certification costs 
 

  

  

Apply Today By Visiting Our 
Website @ 

www.wwsdonline.com 

  

 



 
 

 

 



 

NOW 
HIRING!!!!! 

  
WATER OPERATORS 

  Trainee to Class B Water 
Treatment or Class 3 
Distribution 
 
 
 

COMPANY PROFILE 
  

CONTACT 

Widefield Water and Sanitation District is in the southern 
portion of Colorado Springs, Colorado. WWSD serves 
approximately 10,251 sewer connections and 9,695 
water connections.   
 
We have been the fastest growing area of El Paso County 
for the past several years.  The area offers excellent 
schools, numerous college sporting events, affordable 
housing, an airport, and numerous outdoor activities.   

 

 

 719-390-7111 

 Carmen Slagle 

 Carmen@wwsdonline.com 

 www.wwsdonline.com 

COMPENSATION 
  

SKILLS 

Water Operator Salary Ranges are as follows:   
 

Trainee $17.93 hr. to $21.18 hr. 
Class D/1 $21.28 hr. to $29.20 hr. 
Class C/2 $23.41 hr. to $32.12 hr. 
Class B/3 $25.75 hr. to $35.33 hr. 

A 5% merit increase is given for every license level 
obtained relevant to the position. An incentive of .50 per 
hour raise is given for each additional license obtained. 
 
The successful candidate could be eligible for a 
hiring bonus of up to $5,000. 

   1 year of experience in the production, 
treatment, storage, and transmission of 
water throughout the District (preferred). 

 Experience in repair and maintenance of 
water facilities including plants, wells, pump 
stations, storage tanks, valves, hydrants, 
pressure regulating stations, and related 
equipment (preferred). 

 Effective communication. 
 Ability to provide accurate notes and proper 

documentation as needed. 
 On-Call Duties. 
 Additional duties as assigned. 

 
Please visit our website to 

 view the full job descriptions 
 

Benefits Package: 
Medical, Dental, Vision 
HSA contributions 
Life & Dependent Life Ins, Long & Short-Term Disability 
401(a) Retirement (5% Match) 
457 Before & After-Tax Contributions (3% of employee’s 
contribution) 
10 paid holidays (on-call duties may require holiday 
work) 
Personal Holiday (after 6 months) 
Paid Sick and Vacation (begin accrual upon start) 
Safety gear, including annual work boot allowance 
Uniforms 
Company vehicle for duty requirements 
Career development, paid training, and professional 
certification costs 
On-Call Duty Pay 

  

  
 

 

 



At Wright Tree Service, we recognize that our employees are the foundation of a successful business. 
We are committed to providing our employees with the training and resources needed to elevate 
their position into a successful career. We provide opportunities to earn certifications, leadership 

programs and customized trainings.

MISSION
To enable gas & electric utilities to provide reliable service to their customers by ensuring that 

transmission and distribution lines are clear from vegetation. To provide attractive value 
appreciation to our employee owners. To provide team members with an environment that enables 

them to achieve their personal and professional goals. To make a positive difference in the 
communities we serve.

Opportunities in Colorado Springs, Colorado
Ground worker, Tree Trimmer, & Crew Leader

https://wsc.wd1.myworkdayjobs.com/en-US/WTS?
locations=b2097985892901010e759c680ea70000  

For more information, contact Mercedes Wiegmann, Recruiting Specialist & 
Employee Owner at 515.322.8762 and at wrightservicecorp.com  

Wright Tree Service employment opportunities to all employees and applicants for 
employment and prohibits discrimination and harassment of any type without regard to race, color, 

religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual 
orientation, gender identity or expression, or any other characteristic protected by 

federal, state or local laws.

https://wsc.wd1.myworkdayjobs.com/en-US/WTS?
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