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Akima Facilities Operations (AFO) 
                                                  Fort Carson, CO 80913 
                                                      719-524-0452 (O) 

 
 

IMMEDIATE OPENING!  

Akima Facilities Operations (AFO), is a rapidly growing government services provider that has a full-
time opening at Fort Carson CO, for a Project Manager in the Project Management Office that manages 
Transportation, Maintenance and Supply Departments. 

Position:  Project Manager    (Job # AK002031 ) 

Position Classification: Exempt  

Contract Number: W52P1J-14-G-0035 

Announcement Date: 6 Feb, 2020 

Close date:  Until filled  

Pay Rate: $120,000 - $130, 000 
 
POSITION SUMMARY:    

This position is responsible to the company President/General Manager for the direction, 
coordination, profitability and overall management of the assigned contract to include the 
coordination with any subcontractor companies and personnel and the management and career 
and skill development of company employees working on the contract.  
 

MAJOR JOB ACTIVITIES: 

• Act on behalf of the company for all matters relating to the contract. 
• Be on duty and available during the hours specified in the contract or as otherwise 

determined by the President as appropriate for the assigned contract.  
• Act as central point of contact with the Government regarding the assigned contract. 
• Act as the central point of contact with any subcontractors regarding the assigned 

contract. 
• Attend briefings, conferences and other Government-designated meetings. 
• Manage a diverse workforce in a customer-service, deadline-oriented environment. 
• Manage personnel, equipment, vehicles and facilities in support of the assigned contract, 

Government customer organization and associated installation. 



 
 

•  Obtain and maintain understanding and working knowledge of the contract and all 
attachments and references to ensure all contract requirements are met and achieved on 
time or as scheduled, to include required funding notifications. 

• Manage contract operations within budget to maximize the balance among contract 
performance, contract expenses and company costs, and profit margin.  

• Provide regular status reports and contract feedback to the President and operational 
management to identify concerns in time to address before labor disputes or contract 
performance issues arise. 

• Coordinate with company management and other holding company resources to 
effectively and efficiently obtain company support, to include personnel hires, employee 
benefit and record processing, travel and other expense vouchers, performance reviews, 
vendor set-up, invoice processing, time collection, addressing employee issues/concerns, 
etc. 

• Coordinate with subcontractor management points of contact as appropriate to maintain 
positive and effective working relationships and ensure contract requirements are met and 
achieved on time or as scheduled. 

• Work with holding company subcontract administration and pricing personnel to request 
subcontract pricing information (such as requests for equitable adjustment), execute 
option periods, and adjust subcontract value and scope based on changes to the prime 
contract. 

• Develop, implement and maintain a comprehensive worker safety and health and 
environmental management program that prevents and reduces injuries, illnesses and 
losses and complies with holding company safety and environmental programs and 
guidelines. 

• Maintain an organized filing system for contract, operational and personnel records for 
reference and personnel transitions as appropriate, and ensure contract records are 
submitted to the holding company Contracts department for inclusion in official company 
files and employee records are submitted to HRIS for inclusion in official personnel files. 

• Coordinate the use of any applicable company resources, to include office space, cell 
phones, and office supplies to ensure adequate support. 

• Support business development activities as requested by providing past performance 
information related to the assigned contract and subject matter expertise gained from this 
and any prior position as appropriate.   

• Continually look for potential business development opportunities for the Akima family 
of companies and report potential opportunities to company management or business 
development resources. 

• Complete action items from the Government customer, the company President and 
company support teams as assigned. 



 
 

• Be an example to employees, customers and team mates of the NANA values and hold 
employees accountable to perform contract duties and company functions in accordance 
with those values. 

• Other duties as assigned by the company President/General Manager. 
 

FREEDOM TO ACT: 
 
Reports to the company Director of Sunik and functions independently under his/her direction. 
 

QUALIFICATIONS: 

Strong personal leadership, management and organization skills as well as the ability to integrate 
and harmonize diversified functions to provide overall efficient and effective contract operations.  
Requires 5-10 years’ experience leading multi-disciplined teams in the technical areas addressed 
by the contract. Training or college degree in technical or business field is desirable. Must have 
demonstrated knowledge of project management processes and typical computer applications 
and demonstrated communication, analytic and problem-solving, team building and 
collaboration skills.  The ability to resolve problems quickly by determining appropriate courses 
of action and involving the correct personnel or functions is required.  Must be flexible and have 
well developed interpersonal skills. May be subject to government security investigation and 
must meet eligibility requirements for access to classified information as required by the 
contract. 
 

SECURITY CLEARANCE:   Must be a US Citizen and able to obtain and maintain a National 
Agency Check with Inquiries NACI in order to obtain a Common Access Card (CAC).  Must be 
able to obtain a Secret Clearance and maintain a Military CAC.  In addition you will be required 
to continuously maintain a current State of Colorado Driver's License prior to start date or by 30 
days after employment. 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


*  On select roles, shifts, locations.  
** By participating, you agree to the terms and privacy policy at sms-terms.com/amazon for recurring autodialed marketing messages from Amazon, to the 
phone number you provide. No consent required to buy. Message and data rates may apply. Text HELP for help or STOP to end.

Visit www.amazon.com/denverhourlyjobs to learn more or text 
DENNOW8 to 77088 to sign up for alerts from Amazon.*  *

Amazon is proud to be an equal opportunity employer. 

We’re hiring in Aurora at our new Fulfillment Center - DEN8. Take advantage of 
the real benefits.*

Learn more

•	 Sign-on bonuses up to $3,000
•	 Competitive pay of $17/hour or more
•	 Flexible shifts and schedules

•	Healthcare, 401k, and paid time off
•	 Pre-paid tuition options 
•	 Career advancement in high-demand fields



Career Choice 
An innovative upskilling program that provides 
tuition support and training in high-paying, 
in-demand fields. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Robotics Management Apprenticeship 
Learn the world of robotics and mechatronics  
within Amazon. There’s a potential to receive  
up to 40% more in pay with completion of  
the training.

AMAZON IS COMMITTED  
TO LAUNCHING CAREERS

Amazon believes everyone should have the opportunity to learn new skills and build their career – whether 
that means at Amazon or in other industries. We’ve made a $1.2 billion commitment to upskilling our 
employees by investing in multiple programs designed to help our people learn, adapt, and excel – in life.

Amazon is proud to be an Equal Opportunity Employer.

Start an hourly job and build a career — 
with us or elsewhere.

To learn more, go to:  
amazon.com/careers-now

Our approach to your success focuses on three areas:

User Experience Design and Research 
Apprenticeship 
A one-year, instructor-led training program that 
offers employees the opportunity to learn and 
develop skills in research and design.
 
AWS Grow Our Talent 
On-the-job training to help Amazon employees 
with nontraditional backgrounds to innovate  
within Amazon Web Services (AWS) data centers. 
 
Amazon Technical Academy  
A free, nine-month training program that gives 
Amazon employees the essential skills to transition 
into entry-level software developer engineer roles 
within Amazon. 

Mentoring Programs  
Structured, one-on-one relationship programs 
offered to newer associates and even current 
or prior members of the military to connect 
Amazonians throughout the organization with the 
goal of increasing knowledge and skills to improve 
social networks inside Amazon.

Contact us throughout the search and hiring process for application accessibility and medical accommodation support. amazon.com/accommodations. 

Mentorships & Learning SkillsHigher Education Support Apprenticeships & Certifications

•	 College   
	 Education options that allow Amazon  
	 employees to start or continue earning  
	 credit towards a degree.  

•	 Pathways   
	 Education and job training to help Amazon 		
	 employees find a new job at Amazon 			 
	 or elsewhere. 

•	 Foundations 	  
	 English Language and other foundational 		
	 skills to help Amazon employees excel in  
	 their current role.



At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different 
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose: 
Working together to support kids and families, where they are today. 

You help kids. We help you.
Regardless of position or title, you can help our students learn, grow 
and thrive. And we keep good people by treating our employees as 
professionals — and caring for them as people. 
•	 Insurance and benefits
•	 Resources for physical and mental wellbeing
•	 Paid training
•	 Family-friendly culture
•	 Committed to safety in every school 

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our 
school system. And together, we make a difference.

Who we are.
We are a public school district developing world-class learners in the 
Fountain and Fort Carson communities. Our schools are home to Colorado’s 
most diverse learning community, including military families and children. 
We are committed to meeting the needs of each student, and we are known 
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS
All year long, we need great people. 
Bus drivers, food service workers, 
paraprofessionals, custodians, 
substitutes — each of these roles is 
mission critical. 

TEACHER OPENINGS
In addition to hiring licensed 
teachers from March to July, we 
also fill open teaching positions 
throughout the school year. 

Apply Today:
Learn more and 
submit your application at

ffc8.org/careers

TODAY’S MISSION: 
LOVE YOUR JOB



 

 

Remote Outbound Call Representative 

WORK FROM HOME PART-TIME WITHOUT THE WORRIES OF COVID-19 

Hudson Management Services is looking for talented, self-driven individuals to join our family of Work- 

a-Home Outbound Call Representatives. You will be making dials from our client’s database to secure 

qualified appointments for their sales rep. 

The ability to identify customers’ needs, overcome objections and offer solutions while remaining calm 

and confident while producing results is essential. If this describes you, apply today. 

Hudson Management Services has been working with companies nationwide for over 25 years, 

designing successful prospecting programs that generate solid appointments leading to sales for the 

teams with which we “Partner for Success.” You will be supporting a sales team by cultivating and 

setting qualified leads. 

The applicant must complete the qualification questionnaire below before being considered for an 

interview. Please copy/paste it into a browser:    https://goo.gl/forms/XzVCYMF892ghnbqj1 

We are a results-based company. 

Responsibilities: 

Professional telephone etiquette and techniques to secure qualified appointments for your client sales 

team 

Learn and use new computer software programs 

Meet daily company & personal goals 

Place outbound calls and uncover potential leads by performing a needs assessment to identify pains 

and concerns with the prospect 

Computer/laptop Windows 8 or higher (No chrome book or MAC), 2 monitors, high-speed internet, USB 

headset and webcam 

Job Requirements: 

Excellent communication skills: written, verbal, and listening 

https://goo.gl/forms/XzVCYMF892ghnbqj1


Typing speed of 40+ WPM 

Self-motivated and detail-oriented 

Confident and capable of working independently 

Coachable and competitive spirit 

Able to set and reach personal goals 

Call center/collections experience a plus 

Benefits 

Work from home 

Part-Time Hours - 20+ hours/week M-Th (8 am-4 pm) 

Management and Team Support 

$12-$15.15hr 

Send resume to:  hmsresumes@hudsonmanagementservices.net 

 

 

mailto:hmsresumes@hudsonmanagementservices.net


 

Current Job Opportunities in Colorado Springs 

 

Commercial Production Manager, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Commercial-Production-Manager_JR027781-1 

Multimedia Journalist, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Multimedia-Journalist--KOAA_JR027087-1 

News Producer, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Producer--KOAA_JR026042-1 

Client Retention Analyst, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Specialist-Client-Relationships--KOAA_JR027412-2 

Digital Sales Strategist, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Digital-Sales-Strategist--KOAA_JR027561-1 

Weekend Anchor/Multimedia Journalist, KOAA 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---
KOAA/Weekend-Anchor-Multimedia-Journalist--KOAA_JR027478-1 

https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Commercial-Production-Manager_JR027781-1
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Multimedia-Journalist--KOAA_JR027087-1
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Producer--KOAA_JR026042-1
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Specialist-Client-Relationships--KOAA_JR027412-2
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Digital-Sales-Strategist--KOAA_JR027561-1
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/job/Colorado-Springs-CO---KOAA/Weekend-Anchor-Multimedia-Journalist--KOAA_JR027478-1
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Millennium Health and Fitness is Hiring! 
 

 
Millennium Health and Fitness is hiring for multiple positions in multiple locations. To apply and view 
more opportunities, please go to: 
https://secure4.entertimeonline.com/ta/6139459.careers?careerssearch  
 

Job Title Location(s) 

Health Promotion Specialist  Biloxi, Mississippi  
Hampton, Virginia 
Offutt Air Force Base, Nebraska 
Tuscon, Arizona 
Universal City, Texas 
Montgomery, Alabama 
San Antonio, Texas 

Health Promotion Coordinator  Andrews AFB, Maryland 
 Lompoc, California 
 El Segundo, California 
 Patrick Space Force Base, Florida 
 Colorado Springs, Colorado 

Associate Program Manager Wright Patterson AFB, Ohio 

Administrative Assistant Allen, Texas 

Group Exercise Instructor Eielson AFB, Alaska 

 
 
Contact Information 

o Name: Teresa Torelli 
o Phone: 480-758-5115 Ext: 103 
o Email:  Recruiting@millenniumenterprises.net 

 
 
  
 

https://secure4.entertimeonline.com/ta/6139459.careers?careerssearch
mailto:Recruiting@millenniumenterprises.net


  MULTIPLE JOB OPPORTUNITIES NOW! 

           Come Join Your Neighbors  
    We’re just 5 Minutes Away from Ft. Carson  

WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!  

 

The Myron Stratton Home is an equal opportunity employer. Join the team on 
our campus that serves 109 residents in assisted and independent living. 

Enjoy the strong teamwork, beautiful facilities and grounds. 

 



We provide competitive wages, 3 weeks’ vacation, holiday and sick leave, and 
low premium medical and dental insurance for you and your family. Life 

insurance and a 401k retirement plan are also available. 

WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!  

   

Employment Applications  
Go here: https://www.myronstratton.org/about-us/employment/ 

We routinely accept inquiries for the following full or part-time positions: 

• Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS) 
• QMAPS 
• Hospitality Aides 
• Dining Service Aides 
• Dining Service Cooks (No one works past 6PM in the kitchen!) 
• Housekeepers 
• Maintenance/Grounds (Like tractors?)  

                   

https://www.myronstratton.org/about-us/employment/


    
  

You may submit your application in one of four ways. You may include a resume if you 
chose.  

1. Download the application and fax to 719-579-0447.  

 
2. Download the application and mail to: The Myron Stratton Home, 555 Gold Pass Heights, 
Colorado Springs, CO 80906. 

3. Apply in person Monday-Friday 8:30am to 4pm at 555 Gold Pass Heights, Colorado 
Springs, CO 80906 

4. Email cgardnersmith@myron.org with your completed application. Call or text CGS with 
any questions you may have. Let’s talk! 719-661-0586. (Direct cell phone line) 

 

Follow this link: https://www.myronstratton.org/about-us/employment/ 

  

We are initiating an employee tuition reimbursement program.  
Continue your education with our help and support.  

In case you missed it, WE GIVE PREFERENCE TO OUR MILITARY 
FAMILIES! Thank-you for your service.  

 

mailto:cgardnersmith@myron.org
https://www.myronstratton.org/about-us/employment/




 
Peer Support Specialist II 

 

Join the team at The Independence Center 
named one of The Gazette's Best Workplaces in 
2020!   
 

The Independence Center (The IC) is a Colorado Springs, CO nonprofit organization that 
provides traditional and self-directed home health care, independent living, and 
advocacy services for people with disabilities. The IC's mission is to work with people 
with disabilities, their families, and the community to create independence so all may 
thrive. 
 
The IC is simply a wonderful place to work!  Our five Core Values drive our culture: 
Inclusiveness, Flexibility, Person First, Accountability, and Integrity. These core values 
guide how we interact with each other and conduct ourselves on the job. 
   
What We Provide 
The IC offers a supportive work environment, competitive pay, and great benefits 
including: 

• Flexible schedule with option for some remote work 
• Medical, Dental, Vision 
• Employer-paid Life, AD&D, and Disability 
• Employee Assistance Program (EAP) 
• 403(b) retirement plan 
• Paid sick and vacation time 
• Tuition reimbursement 

 
Summary of Job Description 
The Peer Support Specialist II, Veteran In Charge, is responsible for individual advocacy, 
mentoring, and peer support services for the Veteran in Charge (VIC) Program. 
Specialist works in partnership and communication with Veterans, colleagues, and 
community agencies in the VIC catchment area. In addition, it ensures case 
coordination, monitoring, and effective delivery of supports and services to a caseload 
of Veterans. 



 
This is considered a full-time position with a 30 hour per week schedule. 
 
Minimum Qualifications: 

• Baccalaureate Degree in Human Services, Social Services or other related field. 
• At least one year of experience in a case coordination or peer support 

environment. 
• Desire to work with people with disabilities. 
• Lived experience as a Veteran. 
• Ability to travel within Colorado Springs and surrounding counties to meet with 

individuals and groups, to present information and training. 
• Proficient with computers, including Word, Excel, PowerPoint, Publisher, 

Outlook, Teams, and Zoom. 
• Demonstrates The Independence Center’s core values of Inclusiveness, 

Flexibility, Person First, Accountability, and Integrity as well as its essential team 
virtues of Humble, Hungry, and Smart. 

 
Preferred Qualifications: 

• Experience working with the Department of Veterans Affairs. 
 

Pay to start at $17 per hour 
 
If you are qualified and wish to apply, please click here to apply.  
 
You can see all our current open positions by visiting our career page.   Click here to 
visit our career page. 
 
Equal Employment Opportunity 
The Independence Center is dedicated to the principles of equal employment 
opportunity. We prohibit unlawful discrimination against applicants or employees on 
the basis of age 40 and over, race including traits historically associated with race, such 
as hair texture and length, protective hairstyles, sex, sexual orientation, gender 
identity, color, religion, national origin, disability, military status, genetic information, 
or any other status protected by applicable state or local law. 
 

https://talent.paylocity.com/talent/Jobs/Details/850404
https://recruiting.paylocity.com/recruiting/jobs/All/96cc01b6-d997-4ef9-85b1-b524158fe163/Colorado-Springs-Independence-Center
https://recruiting.paylocity.com/recruiting/jobs/All/96cc01b6-d997-4ef9-85b1-b524158fe163/Colorado-Springs-Independence-Center


Competitive salaries to attract, and keep, top-quality talent. 

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



TRE-The Resource Exchange 
Non-Profit Organization 

Resource Navigator
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=44219&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B

Respite Programs Assistant
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=43633&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B 

Case Aide
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=42993&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B&jpt=89940d48e67fe4907af2815842946094 

Developmental Interventionist III
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=42854&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B&jpt=89940d48e67fe4907af2815842946094

Intake Coordinator
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=41675&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B 

Enrollment Coordinator
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=40624&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B 

Early Intervention, Occupational Therapist
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=39082&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B 

Early Childhood Mental Health Consultant
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=39073&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B 

Coordinator, Part-Time
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=44592&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B

Pediatric Physical Therapist
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?
job=44694&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B

https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44592&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44592&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44219&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44219&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41675&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=40624&clientkey=AF5A6AEFFF3CC17B0A573
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39702&clientkey=AF5A6AEFFF3CC17B0A573
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A573
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A573
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A573
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42855&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44694&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44219&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44315&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42992&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42853&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=44592&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=43747&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=40624&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39073&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B


**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions: 

USAJOBS Ft. Carson 

Closes 1/10/22

Lead Child & Youth Program Assistant
Closes 1/3/22

Nursing Assistant
Closes: 1/3/22

Human Resources Assistant
Closes 1/4/22

Contract Management Specialist
Closes 1/4/22

Dental Assistant
Closes 1/5/22

Army Reserve Administrator
Closes 1/5/22

Clinical Laboratory Scientist
Closes 1/6/22

Practical Nurse
Closes 1/6/22

CYS Program Associate
Closes 1/10/22

Social Worker (Clinical)
Closes 1/10/22

Food & Beverage Attendant
Closes 1/25/22

https://www.usajobs.gov/job/626892600
https://www.usajobs.gov/job/626531600
https://www.usajobs.gov/job/625825000
https://www.usajobs.gov/job/621004400
https://www.usajobs.gov/job/626913900
https://www.usajobs.gov/job/626776000
https://www.usajobs.gov/job/625451300
https://www.usajobs.gov/job/627050400
https://www.usajobs.gov/GetJob/ViewDetails/614757000
https://www.usajobs.gov/job/624820400
https://www.usajobs.gov/job/627333000
https://www.usajobs.gov/job/623706000
https://www.usajobs.gov/search/results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1
https://www.usajobs.gov/job/613670200
https://www.usajobs.gov/job/627692100
https://www.usajobs.gov/job/626892600
https://www.usajobs.gov/job/628977500
https://www.usajobs.gov/job/627842700
https://www.usajobs.gov/job/628004200
https://www.usajobs.gov/job/624658600
https://www.usajobs.gov/job/628110500
https://www.usajobs.gov/job/626531600
https://www.usajobs.gov/job/628460100
https://www.usajobs.gov/job/623706000




WSD3 - Application Process
You will need to complete an external application within our AppliTrack system. In order to prepare for the 

application, you will need the following:

• Your up-to-date transcripts: if applicable
• Three references

• An introduction letter

Once the application is submitted and reviewed, the candidate will receive a call to schedule an interview, if 
one has not already been conducted. 

 
Below are detailed instructions to begin your application in the AppliTrack system. 

Follow link to application home page.
https://www.applitrack.com/wsd3/onlineapp/default.aspx

Once on the site click on the “Start an application for employment” under the External Applications 

wsd3.org
719-391-3000

1820 Main Street 
Colorado Springs, CO 80911

https://www.applitrack.com/wsd3/onlineapp/default.aspx


On the pop-up screen read the “Welcome, New Applicant!” section then click on “Start” along the right 
side of the screen.

From here you will begin the application process.
Do not forget to submit application when complete. 

Please do not hesitate to call Human Resources with any quesitons. 719-391-3015. 

Welcome to Widefield!

wsd3.org
719-391-3000

1820 Main Street 
Colorado Springs, CO 80911
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