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Amazon Military

- Opportunities

Redefining what's possible is never easy.
Are you up for a challenge?

rev. May 21

o facebook.com/amazonmilitary amazonmilitary o amazonmilitary O Amazon Military Affairs

Military Status

Any Military Status & Spouses
Workforce Staffing
Active Security Clearance Student

Veterans

amazon.jobs/military
amazon.com/militaryjobs
amazon.jobs/AWSClearedVets

amazon.com/university-ops

Amazon Partners and Featured Roles

Mentorship
Amazon Military Skill Bridge

Hiring Our Heroes Corporate
Fellowship Program

Delivery Service Partners
Veteran & Spouse Entrepreneurs

Reliability, Maintenance, &
Engineering

Warehouse Associates and Whole
Foods Shoppers

Amazon Pharmacy

veterati.com/amazon or acp-usa.org

Fellowship opportunity for transitioning military:
amazonmilitaryskillbridge.splashthat.com

Fellowship opportunities for service members & spouses:
hiringourheroes.org/fellowships

Start your own business: logistics.amazon.com

Sell on Amazon: services.amazon.com
Apply: amazon.jobs/reliability-maintenance-engineering-na

Hourly roles, full-time, part-time, and flex schedules apply:
amazon.com/militaryjobs

amazondelivers.jobs/about/amazon-pharmacy-jobs

Additional Resources and Information

Military Affairs Webinars
AWS Educate

amazonmilitarywebinarseries.splashthat.com

aws.amazon.com/education/awseducate/veterans

Cohort-Style Training Programs

Amazon Technical Apprenticeship

Veteran Business Leaders Program

amazon.jobs/mil-apprentice

amazon.com/vblp

Amazon is an Equal Opportunity Employer - Minority / Women / Disability / Veteran / Gender Identity / Sexual Orientation / Age



CHICO'’s FAS, Inc. - Remote Social Stylists, Nationwide

Title of Position: Social Stylist
Department:

Reports to: Community Leader
Supervises Direct Reports: Yes
Work Location: Remote

Job Code:

Grade:

Bonus Target:

FLSA:

Travel Required: As needed
Date: April 2022

APPLY HERE: https://jobs.chicos.com/job/virtual-stylist-chicos-work-from-home-retail-other-virtual-7486-17220/

POSITION OBJECTIVE:

This position is responsible for building a sfrong community of customers that creates a sense of customer
belonging, builds sales, increases customer files, and lifetime customer spend. They will drive sales thru
digital platforms, in-home events, local events, appts, and clienteling tools. They will lead with an
entfrepreneurial spirit in promoting a customer and product-focused sales culture where our values and
guiding principles are at the forefront of ensuring a great customer experience and maximum
profitability.

FUNCTIONAL RESPONSIBILITIES:
« Utilizes digital platforms and / or high-touch techniques to build a clientele base, drive sales, and
increase customer lifetime spend.

* High-Touch Experiences - facilitates in-home and localized events utilizing corporate strategies, run-of-
show techniques, and kit product, when applicable, to drive sales and build customer base.

* Digital Experiences — utilities digital platforms to engage with clientele, post videos and reels featuring
kit product, and promotes services to increase digital presence and support multi-channel customer
growth.

» Creatively markefts their services to build a strong community base of customers. Includes ufilizing
company-provided marketing tools, digital platforms, and grass-root efforts.

* Meets company sales goals by utilizing sales techniques and communicating product knowledge fo
the customer, recommends merchandise selections or helps to locate merchandise based on customer
needs and desires.

¢ Informs their community leader of any issues, opportunities, or wins.

¢ Participates in routine virtual team meetings

e Engages on digital “*Customer / Associate” interactive platform.



COMPETENCIES:
e Culture

Living the Chico’s FAS Values and Guiding Principles by demonstrating Customer Focus, Instilling Trust,
Driving Engagement and Delivering Results with High Performance.
* Decision Quality

Making good and timely decisions that keep the organization moving forward
* Plans and Aligns

Planning and prioritizing work to meet commitments aligned with organizational goals.
* Organizational Savvy

Maneuvering comfortably through complex policy, process, and people-related organizational
dynamics.
¢ Interpersonal Savvy

Relating openly and comfortable with diverse groups of people
* Courage

Stepping up to address difficult issues, saying what needs to be said.

REQUIRED QUALIFICATIONS:

* High School diploma or equivalent

* 3+ years retail sales, subscription services, and / or digital presence preferred

* Must by 18 years of age or older

* Excellent communication skills

¢ Excellent customer service skills: ability fo build trust with customers and business partners, and to foster
a team-oriented environment

¢ Able to learn or adapt to technology provided by the company

* General knowledge of apparel and intimate products (i.e. fit and fabric)

* Solid evidence of community outreach and involvement. Understands the value in supporting the
community.

¢ Passion for the company, our customers, and our product.

e Consistent knowledge of the fashion industry: well read, high awareness, digitally savvy, socially active
(Linked In, Insta, FB, Tik Tok)

» Self-motivated with a strong work ethic; entrepreneurial spirit

¢ Ability fo work weekends and attend events when the business requ
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The City of Pueblo is Hiring:
Tax Auditor

The City of Pueblo is hiring a Tax Auditor to perform professional level examinations of
business and governmental records for compliance with the City’s tax and license ordinances
and respond to questions and complaints from the general public and other Departments.

This full-time position offers the successful candidate a variety of benefits that provide a great
work/life balance, a rewarding work environment, and a competitive annual salary of
$51,278.04 - $64,477.80. The application window is October 26, 2022 — November 22, 2022.
Click Here for direct access to the complete job description, qualifications and to apply go to
www.pueblo.us/jobs for a list of other City of Pueblo open positions.

Find Grgat City Jobs at www.pueblo.us/jobs.
a
lI#WORK4PUEBLO
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3779598
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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The City of Pueblo is Hiring:
Tax Compliance Technician

The City of Pueblo is hiring a Tax Compliance Technician, a para-professional position that
enforces the licensure, collection and payment of city collected taxes from businesses and
carries out a variety of tax delinquency collection processes.

This full-time position offers the successful candidate a variety of benefits that provide a great
work/life balance, a rewarding work environment, and an annual salary of $43,431.84 -
$56,042.04. Applications will be received from October 27, 2022 — November 22, 2022. Click
Here for access to the complete job description and apply. Go to www.pueblo.us/jobs to see all
open positions with the City of Pueblo.

Find Grgat City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3779893
https://www.governmentjobs.com/careers/pueblo/jobs/3779893
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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NOW OFFERING

FOR CYS DIRECT CARE EMPLOYEES

+ Priority One Care (GUARANTEED CHILDCARE, NO WAIT LIST)
Offer available to new & existing CYS Direct Care Employees.
Save over $6,000 per year!

An average family on Fort Carson pays $547 per child, per month, for full-day
care; with two kids, this means $1,094 per month. The CYS Discount program
for Direct Care employees reduces this cost by 50% - which equates to an
annual savings of $6,564 per year!

*Savings will vary by category income classification. The CAT 6 example above is an average based on a combined household income of $75,000 per year.

CURRENTLY HIRING

To get start
At $16.70/hr to start Scan Here

With new discount saving, this

means an average of $20.10 /hr* $1 7.70/hr after 6 months E
ith 2 kids in child !

P $18.91/hr after 1 year

y//{' *Averages based on a 40 hr work week

UNITED STATES ARMY
CHILD&YOUTH SERVICES




Exciting Career Opportunities:

Administrative Technician — Inmate Records (Closes 11/13/2022)

Income Maintenance Technician II/Ill (Continuous)

Community Corrections Program Manager (Closes 11/13/2022)

Children, Youth & Family Services Social Caseworker Part Time (Continuous)

Intake and Release Specialist (Closes 11/13/2022)

Motor Vehicle Technician (Continuous)

View all open positions at:
https://www.governmentjobs.com/careers/EIPasoCountyCo


https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3745052/children-youth-family-services-social-caseworker-support-services-part-tim
https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3715805/motor-vehicle-technician
https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3592335/income-maintenance-technician-ii-iii
https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3779703/community-corrections-program-manager
https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3781996/intake-and-release-specialist
https://www.governmentjobs.com/careers/ElPasoCountyCo/jobs/3780983/administrative-technician-inmate-records
https://www.governmentjobs.com/careers/ElPasoCountyCo
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FORTUNA tonasienr Through Technology
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Fortuna BMC is a disabled veteran business enterprise (DVBE) founded in 2014, with headquarters in
McClellan, CA, and offices in Fayetteville, NC, Los Angeles, CA, Richmond, VA, and Dallas, TX. Fortuna is

[ J

e best candilates to fill"o®
ur companyls dedicated to
ng military@@embers, veteran

2n Required

an active member of multiple service agreements, including CMAS, ITMSA (Tier 2), CalPERS SpringFed Pool,
as well as multiple municipalities and large corporation vendor pools.

Overview » Assist with or deliver training alerts/critical updates
to keep the team current on changes that may occur

The Customer Service Supervisor monitors the daily in information or procedures _
operations of a team responsible for triaging daily VA » Perform tasks to assure service level and quality
disability referrals, preparing VA Disability Benefits requirements are met .
Questionnaires (DBQs), and scheduling veterans for - Participate in interviews and recommend hiring of
medical examinations. The Supervisor provides contact center staff, as needed

departmental leadership and supervision of contact » Maintain department records related to CSR
center employees, and the position requires strong coaching and performance improvement
communication and leadership skills with the ability to « Complete employee performance assessment at
prioritize and delegate effectively to ensure quality, end of assignment ,

customer experience, and performance metrics are « Immediately report system issues to manager or
met. The supervisor will conduct regular coaching and appropriate parties

feedback sessions with the individual agents on their » Continually look for and suggest process

assigned team. The supervisor will report to the improvements that will benefit our customers
Customer Service Manager. They may also » May be required to work weekends, holidays, or

participate in interviewing and hiring off-shift, as necessary
recommendations and complete performance . . .
evaluations for members of their team. Skills & Experience Required
Key Tasks » Six-months supervisory or leadership experience
preferred

» Provide departmental leadership in assigned

, « Customer Service or Contact Center experience (2-
functional area

3 years) required

» Responsible for supervision of contact center + Excellent customer service, leadership and team
employees to assure productivity, quality, and interaction skills required
timeliness of work in the completion of assigned « Demonstrated ability to coach team members to
projects and departmental goals _ higher levels of performance
» Monitor CSR quality and performance and provide « Must have the ability to organize simultaneous
feedpack and coaching as appropriate. tasks for individual assignments and the workflow of
» Monitor staff attendance/schedule adherence and others within the unit
enter exceptions, as necessary, into the workforce « Proven ability to work as a team member

management tool .  Bachelor’s or Associate’s degree preferred
* Manage unplanned shrinkage « High school diploma or GED required

FNC-CS Operations Supervisor



‘h; : BUSINESS
MANAGEMENT

FORTUNA CONSULTING

JOIN OUR TEAM
TODAY!

Application Process

Step 1: Provide a cover letter accompanied with a resume of qualifications in
PDF format.

Step 2: Create an email then input in the Subject Line of the email the following
information:

Step 3: Insert your cover letter into the body of the email.
Step 4: Attach your Resume of Qualifications in a PDF format.
Step 5: Email the correspondence to

Other Position Available

Contact Center Scheduler

For more information please contact Chris Doyle at (279) 465-4890.

Maximizing Business Solutions Through Technology




sS4 BUSINESS Maximizing Business Solutions

FORTUNA [N AGENENT Through Technology

We're

Contact Center S‘ched

We are seeking for the best candidates t our Co tact te
Scheduler position. Our company is dedi dto h| gR ists,
National Guards, and transitioning military members, veterans of all er
and their spouses.

@ Us Citizen Required #100% Remote '0 ftwor

Fortuna BMC is a disabled veteran business enterprise (DVBE) founded in 2014, with headquarters in
McClellan, CA, and offices in Fayetteville, NC, Los Angeles, CA, Richmond, VA, and Dallas, TX. Fortuna is

an active member of multiple service agreements, including CMAS, ITMSA (Tier 2), CalPERS SpringFed Pool,
as well as multiple municipalities and large corporation vendor pools.

Overview e Scheduling examination appointments

o Liaise and coordinate with health care
The Scheduler, or Examination Scheduler, professionals about schedules, patients and
coordinates appointments with Veterans to any changes
receive their various examinations as part of the « Resolve scheduling conflicts as they occur
evaluation process. « Immediately report system issues to

manager or appropriate parties.
» Continually look for and suggest process

Key Tasks improvements that will benefit our customers
o May be required to work weekends,

A Scheduler will serve as the coordinator for holidays, or off-shift, as necessary

examination schedules and appointments.

Schedulers must listen to the needs of the Skills and Qualifications Required

Veteran requesting the appointment. They

should be prOfeSSional and have the abl'lty to e 1-2 years Customer Service or Contact

manage multiple calls. A good Scheduler can Center Scheduler experience required

determine the priority of Veterans’ needs to « Excellent customer service, leadership and

determine when an immediate slot should be team interaction skills required

found or if a patient can come in based on the « Demonstrated ability to coach team

current schedule. Schedulers also manage members to higher levels of performance

cancelations, including a doctor who may need « Must have the ability to organize

to reschedule a full day, finding the best simultaneous tasks for individual

alternatives for all involved. assignments and the workflow of others

within the unit
e Proven ability to work as a team member
» Answer phone calls and e-mails, greet « Associate’s degree preferred

patients and prospective patients, and « High school diploma or GED required
remind them of upcoming appointments

FNC-Contact Center Schedulers



; BUSINESS
MANAGEMENT

FORTUNA CONSULTING

JOIN OUR TEAM
TODAY!

Application Process

Step 1: Provide a cover letter accompanied with a resume of qualifications in
PDF format.

Step 2: Create an email then input in the Subject Line of the email the following
information:

Step 3: Insert your cover letter into the body of the email.
Step 4: Attach your Resume of Qualifications in a PDF format.
Step 5: Email the correspondence to

Other Positions Available

Contact Center Operations Supervisor

Customer Service Agent

For more information please contact Chris Doyle at (279) 465-4890.

Maximizing Business Solutions Through Technology




HAND & STONE’

MASSAGE AND FACIAL SPA

It's nice to be kneaded! Are you looking for a dynamic working environment with lots of
perks? Let's talk!

Hand & Stone Massage and Facial Spa is a national franchise that specializes in massage,
facials, and hair removal services. With over 500 locations across the US and Canada, the
Hand & Stone brand is a leader in the membership-based spa services industry.

At our Hand and Stone in South Colorado Springs, you can focus on doing what you love
- transforming lives through massage and healing. Whether a guest comes in for pain
relief or just needs a day to relax, we want everyone to leave our spa feeling refreshed
and revitalized. We strive for a culture that values diversity and inclusivity and our
massage therapists love that the team atmosphere feels like working with a second
family.

With consistent clientele, all the supplies you need, continued education opportunities,
and marketing provided, all we are missing is YOU! Our culture focuses on excellence,
and we take great pride in making a difference in our clients’ lives (and have fun while
doing so).

We are in search of Licensed Massage Therapists looking for a long-term role in a stable
and positive environment. You are a critical link in ensuring that our customers'
experience in our spa is nothing other than OUTSTANDING!

What we Offer:

« Competitive commissions and generous bonuses - from $20 to $35 for a 50 min
service, plus tips

e Busy, yet Flexible Schedule - we welcome new graduates AND Therapists already
working in the industry for full-time and part-time opportunities!

o Career Development - we offer continuing education training (at no cost) to our
team members. You will receive 12 CEU credits just for completing our new-hire
training!

e Professional and Safe Work Environment - making sure you are safe AND
satisfied with your work environment is our #1 priority!

o All Supplies Provided - your positive attitude combined with our facility and
supplies is a winning combination!



Employee Discounts - who doesn't love a good discount on great products,
services, and gift cards?

Employee Referral Bonus - Get paid for sharing your great experiences at Hand
and Stone with your Therapist friends!

Position Responsibilities:

Design and propose specific treatment plans based on client's individual needs
Create an excellent experience for members/guests through a friendly, helpful,
and professional attitude

Generate new clientele by promoting member referrals and memberships

Help maintain professionalism and cleanliness of therapy rooms and common
areas

Provide clients with guidance and information about the benefits of massage as
an integral part of their overall wellness program

Maintain detailed treatment records

Job Requirements:

Must adhere to state licensing laws and regulations

Must carry liability insurance

Must be able to communicate effectively with clients, spa management, and staff
Knowledge of Swedish Massage required

Knowledge of other various modalities preferred (Neuromuscular, Myofascial,
Trigger Point, Pre-natal, Craniosacral, Reiki, Deep Tissue), but not required. Hand
and Stone offer training in all modalities to our team members!

Understand and believe in the healing benefits of massage therapy and bodywork
Strong team player

Excellent customer service skills and work ethic

Must be reliable

Professional manner, discretion, and appearance

Compensation: $20.00 - $35.00 per hour, plus tips



Kelly OCG

Multiple Southwest Region Direct-hire Employment Opportunities

KellyOCG connects you with Direct-Hire Employment Opportunities

Michael A. Arce RPO Associate Recruiter, Southwest Region | Email: Michael.Arce@KellyOCG.com

Companies hiring: Beck Coulter, MRC Global, John Deere, Toyota, Evoqua, Cummins and others

Go to FindABetterJob.Com for more.

TEXAS

Senior Business Systems Analyst Toyota Plano, TX

Field Quality Application Product Owner Toyota Plano, TX

Materials Lab Technician Toyota Plano, TX

Digital Process Innovation Senior Analyst Toyota Plano, TX, USA

Senior Product Engineer Toyota Plano, TX

T-TEN Department Supervisor Toyota Plano, TX

Solution Architect - Java Application Toyota Plano, TX

Information Security Engineer Toyota Plano, TX

Brand Engagement Center (BEC), Customer Relations Representative Toyota Plano, TX

Dallas, TX

Maintenance Technician Steris Grand Prairie, TX

Machine Operator Multiple Levels - Starting at $21.00 Dart Dallas, TX

National Systems Support Specialist - Applications - Central United States Beckman Coulter Dallas, TX

On Wing Support Technician GE Aviation Ft Worth, TX

Sr. Circuit Design Engineer John Deere Austin, TX

Production Assistant | Steris El Paso, TX

Technician Maintenance Steris El Paso, TX

Technician Maintenance Steris El Paso, TX

Production Assistant | Steris El Paso, TX



mailto:Michael.Arce@KellyOCG.com
https://findabetterjob.com/home
https://findabetterjob.com/job/Senior-Business-Systems-Analyst-4194
https://findabetterjob.com/job/Field-Quality-Application-Product-Owner-4255
https://findabetterjob.com/job/Materials-Lab-Technician-4291
https://findabetterjob.com/job/Digital-Process-Innovation-Senior-Analyst-4292
https://findabetterjob.com/job/Senior-Product-Engineer-4303
https://findabetterjob.com/job/T-TEN-Department-Supervisor-4264
https://findabetterjob.com/job/Solution-Architect-Java-Application-4154
https://findabetterjob.com/job/Information-Security-Engineer-3855
https://findabetterjob.com/job/Brand-Engagement-Center-BEC-Customer-Relations-Representative-3794
https://findabetterjob.com/job/Maintenance-Technician-4284
https://findabetterjob.com/job/Machine-Operator-Multiple-Levels-Starting-at-2100-4178
https://findabetterjob.com/job/National-Systems-Support-Specialist-Applications-Central-United-States-4188
https://findabetterjob.com/job/On-Wing-Support-Technician-3136
https://findabetterjob.com/job/Sr-Circuit-Design-Engineer-3958
https://findabetterjob.com/job/Production-Assistant-I-3561
https://findabetterjob.com/job/Technician-Maintenance-3989
https://findabetterjob.com/job/Technician-Maintenance-3989
https://findabetterjob.com/job/Production-Assistant-I-3561

San Antonio

Senior Engineer — Bodyweld Toyota San Antonio, TX

Skilled Maintenance Team Member Toyota San Antonio, TX

Skilled Maintenance Tool and Die Team Member Toyota San Antonio, TX

Field Service Power Generation Technician $5,000 Sign On Bonus!! Cummins US San Antonio, TX

Houston, TX

Integrations Manager MIRC Global Houston, TX

Senior Field Service Technician Evoqua Houston, TX

Automation Service Technician MRC Global LaPorte, TX

Outside Sales Representative MRC Global LaPorte, TX

Sales and Service Representative MRC Global La Porte, TX

Sales and Service Representative — Trainee MRC Global LaPorte, TX

Technical Inside Sales Representative MRC Global La Porte, TX

Technical Outside Sales Representative MRC Global LaPorte, TX

Technical Inside Sales Representative — Actuation MRC Global La Porte, TX

Distribution Center Associate - Onsite Job Fair! MRC Global La Porte, TX

Inside Sales Coordinator MRC Global LaPorte, TX

West Texas

Technical Inside Sales Representative MRC Global Odessa, TX

Sales and Service Representative MRC Global Odessa, TX

Hay and Forage Specialist John Deere Amarillo, TX

LOUISIANA

Commodity Risk Analyst CLECO Pineville, LA

Distribution and Transmission Project Manager CLECO Pineville, LA

Economic Development Project Manager CLECO Pineville, LA

Sales and Service Representative MRC Global Port Allen, LA

Service Center Manager MRC Global Port Allen, LA

Economic Development Project Manager CLECO Baton Rouge, LA



https://findabetterjob.com/job/Senior-Engineer-Bodyweld-4302
https://findabetterjob.com/job/Skilled-Maintenance-Team-Member-3053
https://findabetterjob.com/job/Skilled-Maintenance-Tool-and-Die-Team-Member-3052
https://findabetterjob.com/job/Field-Service-Power-Generation-Technician-5000-Sign-On-Bonus-2679
https://findabetterjob.com/job/Integrations-Manager-2835
https://findabetterjob.com/job/Senior-Field-Service-Technician-3704
https://findabetterjob.com/job/Automation-Service-Technician-4200
https://findabetterjob.com/job/Outside-Sales-Representative-4116
https://findabetterjob.com/job/Sales-and-Service-Representative-4105
https://findabetterjob.com/job/Sales-and-Service-Representative-Trainee-4208
https://findabetterjob.com/job/Technical-Inside-Sales-Representative-4130
https://findabetterjob.com/job/Technical-Outside-Sales-Representative-4119
https://findabetterjob.com/job/Technical-Inside-Sales-Representative-Actuation-4131
https://findabetterjob.com/job/Distribution-Center-Associate-Onsite-Job-Fair-4151
https://findabetterjob.com/job/Inside-Sales-Coordinator-4207
https://findabetterjob.com/job/Technical-Inside-Sales-Representative-4135
https://findabetterjob.com/job/Sales-and-Service-Representative-4106
https://findabetterjob.com/job/Hay-and-Forage-Specialist-4252
https://findabetterjob.com/job/Commodity-Risk-Analyst-3103
https://findabetterjob.com/job/Distribution-and-Transmission-Project-Manager-2718
https://findabetterjob.com/job/Economic-Development-Project-Manager-4038
https://findabetterjob.com/job/Sales-and-Service-Representative-4103
https://findabetterjob.com/job/Service-Center-Manager-4124
https://findabetterjob.com/job/Economic-Development-Project-Manager-4037

COLORADO

Warehouse Associate MRC Global LaSalle, CO

OKLAHOMA

Field Service Engineer Tulsa, OK 3K bonus Beckman Coulter Tulsa, OK

Driver/ Warehouse Associate MRC Global Tulsa, OK

Technical Inside Sales Representative MRC Global Tulsa, OK

KANSAS

Field Service Diesel Engine Technician $5,000 Sign on Bonus!! Cummins US Wichita, KS

REMOTE with KellyOCG

10/18/2022
Jobs with KellyOCG in the Dallas area & Austin

8968 - Account Executive - Dallas, TX
Grapevine, TX, USA | Sales/Business Development | Full-time

8904 - Onsite Entry-Level Recruiter (Professional & Industrial) - Arlington, TX

Arlington, TX, USA | HR/Talent Acquisition | Full-time

8735 - Strategic Sales Manager —Texas TX, USA | Sales | Full-time
8735 - Strategic Sales Manager —Texas TX, USA | Sales | Full-time
Colorado

8816 - Recruiter Il (Professional & Industrial) - Hybrid - Denver, CO
Denver, CO, USA | HR/Talent Acquisition | Full-time

8649 - Commercial Sales Account Executive- Denver, CO
Denver, CO, USA | Sales/Business Development | Full-time



https://findabetterjob.com/job/Warehouse-Associate-4122
https://findabetterjob.com/job/Field-Service-Engineer-Tulsa-OK-3K-bonus-3954
https://findabetterjob.com/job/Driver-Warehouse-Associate-4127
https://findabetterjob.com/job/Technical-Inside-Sales-Representative-4126
https://findabetterjob.com/job/Field-Service-Diesel-Engine-Technician-5000-Sign-on-Bonus-2712
https://careers.kellyocg.com/job/8968-Account-Executive-Dallas-TX-pak-8968
https://careers.kellyocg.com/job/8968-Account-Executive-Dallas-TX-pak-8968
https://careers.kellyocg.com/job/8904-Onsite-Entry-Level-Recruiter-Professional-Industrial-Arlington-TX-pak-8904
https://careers.kellyocg.com/job/8904-Onsite-Entry-Level-Recruiter-Professional-Industrial-Arlington-TX-pak-8904
https://careers.kellyocg.com/job/8735-Strategic-Sales-Manager-Texas-pak-8735
https://careers.kellyocg.com/job/8735-Strategic-Sales-Manager-Texas-pak-8735
https://careers.kellyocg.com/job/8816-Recruiter-II-Professional-Industrial-Hybrid-Denver-CO-pak-8816
https://careers.kellyocg.com/job/8816-Recruiter-II-Professional-Industrial-Hybrid-Denver-CO-pak-8816
https://careers.kellyocg.com/job/8649-Commercial-Sales-Account-Executive-Denver-CO-pak-8649
https://careers.kellyocg.com/job/8649-Commercial-Sales-Account-Executive-Denver-CO-pak-8649

As an audit, tax and advisory firm, KPMG is known for providing strategic insight that gets results. Our team has
a reputation for delivering actionable knowledge with a high degree of multidisciplinary experience and skill.
KPMG is widely recognized for being a great place to work and build a career. Our people share a sense of
purpose in the work we do and a strong commitment to community service, inclusion and diversity and
eradicating childhood illiteracy. With more than 38,000 employees and partners working in over 100 U.S.
offices, we know that our people are our strength and our future.

KPMG invites interested candidates to apply for the following opportunities by clicking on the link after each
position description. Military spouse applicants are highly encouraged to include your military spouse status on
all application materials submitted for any position.

e Remote Temporary Help Desk Representative
e Remote SharePoint Administrator
e Remote Senior Associate, AVD Virtual Platforms Engineer

¢ Position Title: Temporary Help Desk Representative
Requisition number 94045
¢ Location: Remote, anywhere USA (with exception of HI, AK, Puerto Rico)
e Salary: $45K
¢ Position type: Temporary 12 months
¢ Position Responsibilities:
o Provide level one phone/chat support; meet/exceed service level agreements for all
support interactions such as phone, chat, and tickets
0 Record requests, incidents and status information using the firm’s ticket handling system;
proactively maintain communication with callers through analysis and resolution
processes
o particularly in difficult customer situations by keeping them informed of the status
0 Support the implementation and deployment of internal business systems and solutions
o0 Manage daily individual performance based on key performance metrics including call
capture, available time, speed of answer, call/chat resolution and customer service
o Deliver detailed documentation of all customer transactions via our ticket handling
system; utilize and contribute knowledge articles to the knowledge base
0 Help to train and support our new hires via peer advising as needed

e Position Requirements:

0 Minimum one year of recent experience in Service Desk Support and Customer Service
Support; technical experience in many areas related to hardware, Windows ten, web-
based and third-party applications, network and remote connectivity and iOS/Android
mobile platforms

0 Bachelor's degree from an accredited college/university or equivalent work experience

o0 Knowledge of MS Office 2013 Product Suite and Office 365 with extensive knowledge
supporting Outlook; understanding of wireless capabilities such as PDA devices, hot-
spots, and air cards

o Ability to multitask and function in a fast-paced, high-energy environment; ability to
quickly learn and retain information by means of written and verbal instruction and
demonstrate extensive troubleshooting skills

o0 Strong verbal/written communication, problem solving and organizational skills to support
an environment driven by customer service and teamwork; ability to build productive
relationships with peers

0 US citizenship is required

 Application Mechanism: Temporary Help Desk Representative - KPMG Careers



https://us-jobs.kpmg.com/careers/JobDetail?jobId=94045&srcCat=Internet&specSrc=US+KPMG+External+Career+Site

* Position Title:

SharePoint Administrator
Requisition number 94863

¢ Location: Remote, any location listed in job posting

e Salary: NA

e Position type: Full time
¢ Position Responsibilities:

(0}

Provide administration of the Microsoft 365 application suite (including but not limited
to Office 365, SharePoint Online, Teams, Intune, Data Loss Protection, 0365
Security and Compliance) Administration and Support of Power Apps, Power
Automate, OneDrive, and Azure

Deliver guidance and best practices for the proper setup, ongoing maintenance and
administration of M365 technologies; Deploy, configure, patch, upgrade,
troubleshoot, and support SharePoint 2013, 2016, and 2019 on-premise farms;
Testing of disaster recovery scenarios

Work directly with clients to prioritize requests and frequently update them to make
certain that they are informed of progress and estimated delivery timeframe;
contribute to standardizing, documenting, and automating support operations
processes and application configuration/performance baselines

Author and test automated scripts to perform installation, configuration, as well as
upgrades of supported platforms to minimize configuration drift and to stay current on
security patches and platform releases

Participate in the development and maintenance of appropriate project technical
documentation including design, configuration, installation

Effectively operate out of ServiceNow ticket queue to ensure support request,
change, and incident SLA's are met; Maintain up-to-date knowledge of new hardware
and software developments; Participate in the evaluation of alternative approaches
and new software or modifications to enhance operations and development activities;
Provide on-call 24X7 support for Middleware products

e Position Requirements:

(0]

(0]

Minimum three years of experience and strong knowledge of on-premise SharePoint
2013, 2016, 2019 as well as SharePoint Online technologies; knowledge of products
such as StoragePoint, SQL Server and Microsoft .Net Framework

Bachelor's degree from an accredited college/university; Or equivalent work
experience

Strong knowledge of configuring and troubleshooting 1S, Office Web Apps, Microsoft
Workflow Manager, Claims-based authentication, SSRS, SSAS Add-ins for
SharePoint

Proficient knowledge of Microsoft Office 365 SharePoint Online administration and
related technologies (i.e. PowerApps, Power Automate, Azure, PnP PowerShell)
Experience with Microsoft PowerShell, JQuery, CAML, XML, and HTML

Excellent verbal/written communication, problem solving, analytical and independent
judgment skills to support an environment driven by customer service and teamwork;
Strong troubleshooting and organizational skills and ability to work on multiple
projects simultaneously

US Citizenship is required

e Application Mechanism: SharePoint Administrator - KPMG Careers



https://us-jobs.kpmg.com/careers/JobDetail?jobId=94863&srcCat=Internet&specSrc=US+KPMG+External+Career+Site

Position Title:

Salary: NA

Senior Associate, AVD Virtual Platforms Engineer
Requisition number 94933

Location: Remote, Anywhere USA (with exception of HI, AK, Puerto Rico)

e Position type: Full time

(0}

Position Responsibilities:

Collaborate and work effectively with different technology teams and vendors to
deliver VDI solutions; work closely with internal Virtualization Operations and
Engineering teams to manage and optimize the private and shared AVD pools
Responsible for level 3 escalations of all AVD related issues and ensure resolution of
issues within defined Service Level Agreements

Support security audits, accreditation and certification processes for cloud-based
system architectures; apply the quality standards for tools, techniques, and
methodologies, advising on their application and ensuring compliance

Maintain deep technical and business knowledge of current industry directions and
trends; drive to deliver technology and products in the roadmap on schedule and with
the highest quality

Provide advice, guidance and direction to carry out plans and procedures; ensure
product development process adherence, performance and budget targets are met;
provide last tier support for operations and support teams, including root cause
analysis and preventative analysis

Contribute to the implementation of configuration management, service provisioning,
inventory management, resource management, process automation, visibility and
self-service tools

e Position Requirements:

(0]

(0]

Minimum three years of hands-on experience with implementation, management and
support of Azure Virtual Desktop environment and FSLogix is required; One year of
relevant MS Azure Administrator experience; One year of enterprise experience
supporting Citrix Apps & Desktops

Bachelor's degree from an accredited college/university or equivalent work
experience

Must have a hands-on experience in system administration of Windows server-side
infrastructure, Intune, manage virtual networks and machines

Strong knowledge of various cloud services (laaS, PaaS, & SaaS)

Knowledge of IP Networking, Switching and Routing, VPN, Active Directory, DNS,
DHCP, Microsoft Operating Systems and Applications; Experience with a
combination of automation tools such as Terraform, PowerShell & Packer

US Citizenship is required

e Application Mechanism: Senior Associate, AVD Virtual Platforms Engineer - Remote - KPMG Careers



https://us-jobs.kpmg.com/careers/JobDetail?jobId=94933&srcCat=Internet&specSrc=US+KPMG+External+Career+Site

Assoclate Manager Quality
Engineering
Littleton, Colorado

JOB ID: 616492BR
Date posted: Oct. 10, 2022

Locations: Littleton, ColoradoCOVID-19 continues to significantly impact our employees, families and
communities. With employee health and safety as our top priority, and as a federal contractor, Lockheed
Martin is taking action to address the increased risk and uncertainty COVID-19 variants pose in the
workplace and ensuring we meet our commitments to national security.

To uphold safety for all employees, we will continue to request vaccination status for all Lockheed Martin
employees including new hires. All current and newly hired employees are required to follow onsite safety
measures based upon the COVID-19 Community Level at the specific work location.

Description:

The coolest jobs on the planet...or any other... are with Lockheed Martin Space!

Space technology connects millions of people around the world, and we’re accelerating tomorrow’s
breakthroughs to help our customers stay ahead in a constantly evolving world. At Lockheed Martin Space,
we are motivated by innovation and integrity. We believe that by applying the highest standards of
business ethics and forward-thinking skills, everything is within our reach - and yours as a Lockheed Martin
Space employee. Space values your skills, training, and education. Come and experience your future!

We are seeking energized individuals who are passionate about building the space technologies of
tomorrow.

We have an excellent opportunity for an Associate Quality Engineering Manager supporting the Supply
Chain Quality organization in Littleton, CO. As the Associate QE Manager you will be responsible for the
Electronic Receiving Inspection activities specifically focused on electronic procured components, with the
day-to-day leadership of a Receiving Inspection team comprised of nonexempt salary employees,
providing oversight during the purchase and acquisition of electronic component parts.

In this role responsibilities include:

» Managing development, modification, application and maintenance of quality evaluation and control
systems utilized during the procurement activities for electronic parts.

« Coordination of employee recruitment, selection, training, performance assessment, assigning work and
administering recognition/disciplinary actions.

+ Oversee collaboration with procurement and receiving functions to ensure quality standards are in place.
Monitors the audit of quality systems for deficiency identification and corrective actions. Additionally, the
position will require strong leadership, communication - both oral and written - and presentation skills.

« Leadership duties require frequent internal and external customer interaction and requires Full Spectrum



Leadership qualities to manage these activities.

« Supports the continued expansion of Lockheed Martin Space's Supplier Quality Management
relationships with external suppliers / vendors.

« Identifying and Implementing Focused Supplier Improvement in collaboration with Supply Chain
Management utilizing continuous improvement techniques.

Our employees play an active role in strengthening the quality of life where we live and work by
volunteering more than 850,000 hours annually. Here are some of the benefits you can enjoy:

+ Medical

« Dental

« 401k

« Paid time off

» Work/life balance

« Career development

» Mentorship opportunities

+ Rewards and Recognition

Learn more about Lockheed Martin’s competitive and comprehensive benefits package.
https://www.lockheedmartinjobs

Basic Qualifications:

+ Bachelors degree from an accredited college in a related discipline, or equivalent experience/combined
education.

«Significant experience as a project lead or supervisory position

« Significant experience in Quality or Supply Chain

« Effective interpersonal and organizational skills with ability to interface and influence your team and
engage throughout the supply chain organization, and leadership

« Ability to multi-task, be thorough and detail oriented, with strong job closure and analytical skills

« Working knowledge of external quality standards such as 1ISO9001 and/or AS9100

+ Ability to work off shifts, overtime and non-standard work weeks as needed to meet product deliveries

+ Ability to travel as required

« US citizenship required

Desired Skills:

« Bachelor’s or Master’s degree from an accredited college in technical discipline (e.g., engineering field) or
equivalent discipline (e.g., math, physics, chemistry, etc.).

« Aerospace or Defense industry experience highly desired

« Proven ability to manage Quality Assurance efforts in accordance with enterprise-level command media
and Program specific requirements

+ Knowledge of root cause analyses methodologies and demonstrated experience in the development and
evaluation of effective preventive/corrective action plans

« Green belt/black belt certification and demonstrated successful project completions

» Demonstrated ability to communicate - both oral and written - to many levels of an organization

« Inclusive and customer focused behavior and problem solving abilities, developing employees, building
constructive partnering relationships with customers, employees, DCMA, and other business units

« Strong Interpersonal Skills

« Strong Customer Relationship Skills in relation to Supply Chain operations

Clearance Level: None

Other Important Information You Should Know Expression of Interest: By applying to this job, you are
expressing interest in this position and could be considered for other career opportunities where similar



skills and requirements have been identified as a match. Should this match be identified you may be
contacted for this and future openings.

Benefits offered: Medical, Dental, Vision, Life Insurance, Short-Term Disability, Long-Term Disability,
401(k) match, Flexible Spending Accounts, EAP, Education Assistance, Parental Leave, Paid time off, and
Holidays.

Pay Rate:

In compliance with Colorado’s Equal Pay for Equal Work Act, the annual base salary range for this position
is $93,100 - $115,100 . Please note that the salary information is a general guideline only. Lockheed Martin
considers factors such as (but not limited to) scope and responsibilities of the position, candidate’s work
experience, education/training, key skills, internal peer equity, as well as, market and business
considerations when extending an offer.

This position is incentive plan eligible

Ability to Work Remotely: Onsite Full-time: The work associated with this position will be performed
onsite at a designated Lockheed Martin facility.

Work Schedules: Lockheed Martin supports a variety of alternate work schedules that provide additional
flexibility to our employees. Schedules range from standard 40 hours over a five day work week while
others may be condensed. These condensed schedules provide employees with additional time away from
the office and are in addition to our Paid Time off benefits.

Schedule for this Position: 4x10 hour day, 3 days off per week

Lockheed Martin is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will
receive consideration for employment without regard to race, color, religion, sex, pregnancy, sexual
orientation, gender identity, national origin, age, protected veteran status, or disability status.Join
us at Lockheed Martin, where your mission is ours. Our customers tackle the hardest missions. Those that
demand extraordinary amounts of courage, resilience and precision. They’re dangerous. Critical.
Sometimes they even provide an opportunity to change the world and save lives. Those are the missions
we care about.

As a leading technology innovation company, Lockheed Martin’s vast team works with partners around the
world to bring proven performance to our customers’ toughest challenges. Lockheed Martin has
employees based in many states throughout the U.S., and Internationally, with business locations in many
nations and territories.

Experience Level: Experienced Professional
Business Unit: SPACE

Relocation Available: No

Career Area: QA/Test and Inspection

Type: Full-Time

Shift: First



If interested and meet qualifications, please apply at Lockheedmartinjobs.com and use the JOB
ID: 616492BR to find the position on our career page.

Please send an email to Dale.e.Shavalier@lmco.com once you have applied.
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Come Join Your Neighbors
We’'re right off Hiway 115 and Lake Ave.

Go here: https://www.myronstratton.org/about-us/employment/
We routinely accept inquiries for the following full or part-time positions:

Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS)
QMAPS

Hospitality Aides

Dining Service Aides

Dining Service Cooks (No one works past 6PM in the kitchen!)

Housekeepers

Maintenance/Grounds (Like tractors?)

Questions? Email cgardnersmith@myron.org with your completed application. Call or text
CGS with any questions you may have. Let’'s talk! 719-661-0586. (Direct cell phone line)

We are initiating an employee tuition reimbursement program.
Continue or pay for your education with our help and support. The
Myron Stratton Home is an equal opportunity employer. Join the team
on our campus that serves 109 residents in assisted and independent
living. Enjoy the strong teamwork, beautiful facilities and grounds. We
provide competitive wages, 3 weeks of vacation, holiday and sick leave,
and low premium medical and dental insurance for you and your
family. Life insurance and a 401k retirement plan are also available.


https://www.myronstratton.org/about-us/employment/
mailto:cgardnersmith@myron.org

Office of Regulatory Affairs

JOIN OUR TEAM!

ACCOUNTABILITY « COMMITMENT « COMMUNICATIONS
DIVERSITY AND INCLUSION < INTEGRITY AND RESPECT ¢« QUALITY

At the Food & Drug Administration (FDA), Office of Regulatory
Affairs (ORA), you can make a difference in protecting the health
of the American people. ORA has an ongoing need for qualified
individuals with backgrounds in health-related sciences, engineering,
regulatory policy, information technology, and many more!

ORA inspects regulated products and manufacturers of foods,
drugs, and medical products, conducts sample analyses of
regulated products, and reviews imported products offered
for entry into the United States. ORA serves as the eyes and
ears of the agency through its network of consumer safety
officers and laboratory analysts and occupies virtually all agency
field offices and a significant presence in headquarters.

INCENTIVES

While your service will make a significant public
health impact, at ORA, employees may also enjoy
benefits that include: student loan repayment,
paid federal holidays, paid annual leave, sick
leave, flexible work from home schedules,

affordable healthcare and insurance, an inclusive ORA HIGHLY SOUGHT POSITIONS

and diverse culture, reasonable accommodations,

merit system principles, attractive retirement - Cm.19umer Safety Emerg-ency Rosponse
programs, mentoring programs, paid training, and - Officers Coordinators
professional development tools and resources. . Chemists Project Specialists
Biologists Management
. Microbiologists Analysts

GENERAL TIMEFRAME TO J— Program Support
Most job announcements only allow for a limited  : Recall Coordinators and many more!
timeframe of five days and may allow for a limited ~ :

number of applicants; therefore, it is important for applicants . Check www.fda.gov/orajobs

to visit USAjobs regularly for the latest job announcements. : for current vacancies

HOW TO FIND JOBS AND APPLY

Visit www.USAjobs.gov/help to learn how to:

Search for jobs by agency
ORA (FDA ORA) or title (e.g., consumer
safety officer, GS-0696)

3 Save 4 Have USAjobs.gov
your job
search

notify you of jobs
matching your
saved search

Create a
profile

- s -

Developed by ORA / Office of Communications and Project Management / Division of Communications - 5/2021


http:USAjobs.gov
www.USAjobs.gov/help
www.fda.gov/orajobs

W FRFORMANGCE DRIVEN
WORKFORCE

TEST DRIVE NEW MODEL VEHICLES!

Part Time General Drivers in Fountain CO Pay Rate:
General $14/hr. CDL-B&MED card 518/hr. CDL-A $23/hr.

Build your own schedule with morning, evening, and weekend shifts available

Requirements of General Drivers:
Must be at least 18 years of age
Have a valid U.S. driver's license
Minimum 2 years driving experience in the U.S.

Students, retirees and veterans welcome!

Shifts:

Flexible scheduling with AM Day shifts, PM Night shifts and Weekend shifts
AM Day Shift: 4:30 am - 1:00 pm or 3:00 pm (Monday - Sunday)

PM Night Shift: 3:30 pm -12:00 am or 2:00 am (Monday - Sunday)

LOCATION: Fountain CO

Apply on-line: http://www.pdworkforce.com/apply

EQUAL EMPLOYMENT OPPORTUNITY



http://www.pdworkforce.com/apply

JOIN THE SCIS TEAM
LIMITLESS OPPORTUNITY.
IMPACT YOU CAN SEE.

Play a critical role in keeping our country
safe with a career at Securitas Critical
Infrastructure Services. Combining
expertise, technology, and analytics, we
contribute to the country’s safety and
stability every day.

We are proud to call ourselves SCIS.
Cleared. Trusted. Secured.

Learn More & Apply Today
www.scisjobs.com

Armed Security Officer
Aurora, CO

$25.00

Must have the ability to obtain and
maintain a Secret clearance.

Questions? Contact Renae 816.523.0037

Candidates must be qualified for work
under Exec Order 14042, Vaccine Mandate
for workers on federal contracts.

Securitas

Securitas Critical Infrastructure Services, Inc.

EOE/Minorities/Females/Vets/Disabilities
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Respite Care Provider - Caregiver,
Home Health-aid

Job Description

Respite Care Provider

Strategic Resources, Inc. (SRI) is an international, ISO 9001:2015 Certified, CMMI Maturity Level 3
Rated full-service provider with more than 34 years of experience in the Federal, military, and
commercial marketplaces. SRI is looking for compassionate health care providers to provide in-
home temporary rest periods for Active-Duty Military family members responsible for regular care of
individual(s) with a disability, a developmental need, or a chronic illness. This position serves Military
Families located in and around Colorado Springs, CO.

Overview:

A Respite Care Provider (RCP) is able to relate to Exceptional Family Members (EFMs) and
communicate professionally with the Family and the individuals receiving care. RCPs must have the
ability to assist EFMs with basic living skills as necessary. These skills shall include, but are not
limited to, bathing, toileting, dressing, feeding to include feeding EFM using eating apparatuses such
as feeding tubes. RCPs do not provide any forms of therapy (e.g., Physical/Occupational, Applied
Behavior Analysis (ABA), or Music Therapy) during respite care. RCPs may only provide respite
care to approved EFMs and do not provide respite care to EFM parents/legal guardians providing
care for EFM, Family members, or friends that reside in the same residence as the EFM receiving
respite care.

Available Positions (Multiple):
RCP, Level 3 and Level 4

Respite Care Provider, Level 3 - Knowledge, Skills, and Ability:

¢ Manages and controls disruptive, tantrums, or non-compliance behavior

e Assists Exceptional Family Members (EFMs) with daily living skills such as bathing, feeding,
toileting, lifting/positioning, and dressing

e Gives assistance to clients who have conditions such as asthma, seizures, diabetes, and those
who need special assistance with food intake

e Provides supervision to ensure the safety of the EFM

e Interacts positively and communicate effectively with the EFM, family members, and with other
support staff members

Respite Care Provider, Level 3 - Education and Experience:

e Must be 18 years of age

e Must have a minimum of two years of employment experience working with children/youth in
childcare settings or with children/youth/adults with special needs.

¢ Minimum of two years’ experience working with special needs children, youth, or adults
(professional or personal settings)

e Must have current certifications in CPR and First Aid

e Possess current Tuberculosis test

e Must be able to obtain favorable results from required background checks



e Have reliable transportation to the EFM's home
e The ability to assist in the moving, positioning, and/or lifting of children and/or adults of varying
physical abilities

Respite Care Provider, Level 3 -Preferred Education and Experience Requirements:

e Related Associates or Bachelor's Degree preferred

e Nursing experience preferred

e Post-secondary education or training in one of the following: Early Childhood Education,
Special Education, or relevant field of study to respite care (ABA Therapy, Mental Health
Counseling, Nursing, etc.)

Respite Care Provider, Level 4 - Knowledge, Skills, and Ability:

e Performs all duties of the RCP, Level 3

e Provides respite care for EFMs who have conditions such as, but not limited to, severe
continuous seizure activity, tube feedings via a feeding pump, suctioning of tracheotomy with
suction equipment, monitoring of home apnea monitor and home ventilator and conditions
which require extensive family involvement in care giving.

Respite Care Provider, Level 4 - Education and Experience:

e Must be 18 years of age

e Must have a minimum of two or more years of employment experience working with
children/youth/adults with special needs.

e Bachelor’'s degree or equivalent in a relevant field of study such as nursing, early childhood
education, special education, and elementary education (or equivalent combination of
education, training and experience)

e Two or more years of employment experience may be substituted with one of the following: A

bachelor’'s degree in nursing, early childhood education, special education, elementary

education, or relevant field of study; OR Certification as a Licensed Practical Nurse (LPN) or

Registered Nurse (RN); OR Certification as a Certified Nursing Assistant (CNA) with a

minimum of one year relevant experience post certification

Must have current certifications in CPR and First Aid

Possess current Tuberculosis test

Must be able to obtain favorable results from required background check

Have reliable transportation to the EFM's home

The ability to assist in the moving, positioning, and/or lifting of children and/or adults of varying

physical abilities

Come join us and make a difference in the lives of our Military Families!

SRl is an Equal Opportunity Employer (EOE) and Affirmative Action Employer (AAE)

APPLY AT: https://www.sri-hq.com/careers/job-board
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\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100
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TRE-The Resource Exchange
Non-Profit Organization
Apply at: www.tre.org/careers

Current Openings:

e Credentialing, Authorization, and Billing Specialist - $20.67-521.42/hr
e Intake Coordinator - $19.77-S20.48/hr

e Quality Coordinator (full and part time) - $19.77-520.48/hr

e Speech Language Pathologist - $72,247-590,309/yr

e Coordinator - $19.77-520.48/hr

e Case Aide - $16.29-516.88/hr

o Director of Development - $82,240-$85,667/yr

e Case Management Service Coordinator - $19.77-520.48/hr

e Case Management Service Coordinator in Woodland Park, CO -
$19.77-520.48/hr

e  Support Coordinator - $18.98-519.67/hr

**NOTE: All positions are located at our Main location: 6385 Corporate Dr
Suite 100, Colorado Springs, unless otherwise stated. All job openings are

hybrid positions with remote work and in-person meetings as needed.**


http://www.tre.org/careers

(W{m(m= Human Resources

UNIVERSITY OF COLORADO
COLORADO SPRINGS
™

AN 0)
FIND YOUR
CAREER -

AT UCCS —.

Seeking to Hire:
Medical Receptionist
Apply online for posting # 27733
Www.cu.edu/cu-careers

The Medical Receptionist is a full-time, University Staff position that serves as a
liaison between patients, providers and the community. They will meet patient and
patient family needs and use appropriate interpersonal techniques to resolve
difficult patient situations. Under minimum supervision, the Medical Receptionist will
perform a variety of clerical duties, including pre-registering patients for services.

Priority will be given to applications submitted by 11/13/2022. However, this posting
will remain open until filled.

Apply today! Medical Receptionist



https://cu.taleo.net/careersection/2/jobdetail.ftl?job=27733&lang=en

USA
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Recreation Assistant
Closes: 11/07/22
Physician Assistant
Closes: 11/07/22
Financial Technician
Closes: 11/07/22
Social Worker
Closes: 11/08/22

Medical Supply Technician
Closes: 11/08/22
Cook (CYS)
Closes: 11/09/22
Cash Clerk
Closes: 11/09/22
Supervisory Staff Admin.
Closes: 11/09/22
Physician Assistant
Closes: 11/10/22

OBS

FOR AMERICA"

Reserve Component Operations
Spec.
Closes: 11/11/22

Custodial Worker
Closes: 11/11/22
Information Technology Specialist
Closes: 11/11/22
Sales Store Checker
Closes: 11/14/22
Maintenance Worker
Closes: 11/14/22

Precision Measurement Equipment

Calibrator
Closes: 11/16/22
Laborer
Closes: 11/30/22
Child & Youth Program Assist.
Closes: 12/29/22

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/684831800
https://www.usajobs.gov/job/685581600
https://www.usajobs.gov/job/685707600
https://www.usajobs.gov/job/684437500
https://www.usajobs.gov/job/686968400
https://www.usajobs.gov/job/682675200
https://www.usajobs.gov/job/686896700
https://www.usajobs.gov/job/686214700
https://www.usajobs.gov/job/685465500
https://www.usajobs.gov/job/686100800
https://www.usajobs.gov/job/686100800
https://www.usajobs.gov/job/686355200
https://www.usajobs.gov/job/686912800
https://www.usajobs.gov/job/686868300
https://www.usajobs.gov/job/683494700
https://www.usajobs.gov/job/686934500
https://www.usajobs.gov/job/686934500
https://www.usajobs.gov/job/643538200
https://www.usajobs.gov/job/683843100
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1&rmi=false
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Remote Vacancies

HR Specialist
Closes 11/07/2022

Program Analyst
Closes 11/7/2022

Clinical Pharmacist
Closes 11/7/2022

Grants Management Specialist
Closes 11/7/2022

Special Investigator
Closes 11/7/2022

*Public Affairs Specialist
Closes 11/7/2022

IT Specialist
Closes 11/7/2022

Student Trainee - IT
Closes 11/7/2022

Student Trainee - Administration

Closes 11/7/2022

*Supervisory Medical Support Assistant

Closes 11/7/2022

Financial Analyst
Closes 11/8/2022

Senior Social Worker
Closes 11/8/2022

HR Specialist - Compensation
Closes 11/8/2022

*Administrative Officer
Closes 11/8/2022

Computer Scientist Web Developer
Closes 11/9/2022

Procurement Technician
Closes 11/9/2022

Recent Graduate - IT Specialist
Closes 11/9/2022

Program Applications Specialist
Closes 11/9/2022

*Environmental Protection Specialist
Closes 11/9/2022

Program Analyst
Closes 11/10/2022

Click on the job title to access the announcement.
*Announcement will close at a specified number of
applications which can be sooner than the close date.


https://www.usajobs.gov/job/686765700
https://www.usajobs.gov/job/686636000
https://www.usajobs.gov/job/686631900
https://www.usajobs.gov/job/686252400
https://www.usajobs.gov/job/685509200
https://www.usajobs.gov/job/685167700
https://www.usajobs.gov/job/685117100
https://www.usajobs.gov/job/685091600
https://www.usajobs.gov/job/684933400
https://www.usajobs.gov/job/671378200
https://www.usajobs.gov/job/684411400
https://www.usajobs.gov/job/686898100
https://www.usajobs.gov/job/686786000
https://www.usajobs.gov/job/686071300
https://www.usajobs.gov/job/686029700
https://www.usajobs.gov/job/685850000
https://www.usajobs.gov/job/686897700
https://www.usajobs.gov/job/685184000
https://www.usajobs.gov/job/684395600
https://www.usajobs.gov/job/684145700
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Loan Officer | Neighbors Bank

Location: Nationwide (except the following: CA, DE, LA, MD, MA, NV, NY, NC, OH or anywhere
international.

Please note: Neighbors Bank has enlisted the help of Veterans United Home Loans for certain aspects of
the recruitment process, but this is a Neighbors Bank position and the position will not be associated
with Veterans United Home Loans.

Does the idea of a “ground floor” mortgage lending opportunity excite and intrigue you? Neighbors
Bank could be the perfect fit for you!

Don't let our name fool you. Neighbors Bank is not your typical bank, and we’re reenvisioning how our
mortgage Loan Officers can increase conversion and push loan volume while enhancing as many lives as
possible. This is a great fully-remote opportunity for those with the right motivation level, regardless of
experience.

We are seeking highly competitive and motivated, remote employees from around the country, who
thrive working in a fast paced industry and will play an essential role in growing our bank by serving as a
cornerstone of the mortgage loan process for our borrowers.

As a Loan Officer, you will learn the ins and outs of a variety of loan products and be instrumental in
fulfilling Neighbors Bank’s mission of enhancing lives. Borrower’s will rely on you to weigh financing
options, issue pre-approval letters, serve as the main point of contact to both them and their realtor,
and blaze the trail to realizing their dreams of homeownership.

This position comes with both a competitive salary and performance-based incentive bonuses (with no
cap), offering the opportunity to determine your own earnings potential.

No mortgage experience is necessary, but being a self-starter, intelligent, and great communicator —
both written and verbal (over the phone with potential borrowers and on Zoom with co-workers) is
required. Your educational background is not as important as your overall talent, ambition and ability to
learn quickly. This is a competitive position, and candidates will be given an assessment to see how they
compare to current high-performers.

The People and the Culture are Neighbor’s Bank’s greatest strengths, which is why finding incredible
people that are a good culture fit is so important. Individuals that 1) can be passionate about their job
and have fun doing it, 2) will deliver results with integrity, and 3) enjoy finding ways to enhance the lives
of others every day will contribute to bolstering this strength.



Are you ready to join an innovative, agile company with a start-up feel, striving to shake up how
mortgages are done?

Job responsibilities will vary but may include:

e Calling leads, collecting borrower financial and credit information.

e Processing borrower credit information through an online approval system.

e Educating borrowers on the loan process and assisting them in identifying appropriate loans.
e Structuring loans for borrowers, including rates and fees for loans.

e Securing proper documentation and managing the loan process through the closing of a loan.

Every day, loan officers are challenged and asked to give one hundred percent effort to consistently
offer unparalleled customer service to our customers. While oftentimes demanding, the job affords an
incredibly rewarding experience for both our customers and the loan officer. Our production team never
has to do any cold calling.

We're looking for someone who can be passionate about their job and have fun doing it, who will
deliver results with integrity, and who enjoys finding ways to enhance the lives of others every day.

We’'ll also want to know that you can demonstrate these attributes:

e Demonstrated work ethic and highly self-motivated

e Ability to learn quickly and multi-task

e Strong communication skills

e Strong organizational skills; ability to prioritize, maintain attention to detail and time constraints
e The ability to not only survive but also thrive in a fast-paced, results-oriented environment

e Computer proficiency

e Atrack record of high production and top-notch results

e  Must be NMLS licensed or become licensed upon employment

Neighbors Bank is proud to be Equal Opportunity Employer committed to creating a diverse and
inclusive workforce. We consider all qualified applicants without regard to race, religion, color, sex,
national origin, age, sexual orientation, gender identity, disability, veteran status, or other legally
protected classifications.

Application Information:

Complete application: https://Inkd.in/gPUZxkhQ and email Point of Contact: Ms. Jessica Miller @
Jessica.Miller@vu.com

Veterans United Home Loans and its affiliates are proud to be Equal Opportunity Employers committed
to creating a diverse and inclusive workforce. We consider all qualified applicants without regard to race,
religion, color, sex, national origin, age, sexual orientation, gender identity, disability, veteran status, or
other legally protected classifications.


https://lnkd.in/gPUZxkhQ
mailto:Jessica.Miller@vu.com
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Qualifications Specialist | Neighbors Bank

Location: Nationwide (except the following: CA, DE, LA, MD, MA, NV, NY, NC, OH or anywhere
international.

Schedule: Weekends and Evenings
Job Description:

Don't let the word “bank” fool you. Neighbors Bank is not your typical bank, and our Qualification
Specialists are paving a new path forward in this industry. This is a great fully-remote opportunity for
those with the right motivation level. No sales experience required!

We are seeking motivated, remote employees from around the country to be on the front lines of
growing our bank, who thrive while working “non-standard” business hours, including both evenings
and weekends.

As a Qualification Specialist, you will learn the ins and outs of a variety of loan products while playing a
key role in fulfilling Neighbors Bank’s vision of making homebuying more achievable for all. You will be
the borrower’s first contact with our bank as you help them weigh options and blaze the path to
realizing their dreams of homeownership.

No mortgage experience is necessary, but being a self-starter, intelligent, and great communicator —
both written and verbal (over the phone with potential borrowers and on Zoom with co-workers) is
required. Your educational background is not as important as your overall talent and ability to learn
quickly. This is a competitive position, and candidates will be given an assessment to see how they
compare to current high-performers.

The People and the Culture are Neighbors Bank’s greatest strengths, which is why finding the right
people that are a good culture fit is so important. Individuals that 1) can be passionate about their job
and have fun doing it, 2) will deliver results with integrity, and 3) enjoy finding ways to enhance the lives
of others every day will contribute to bolstering this strength.

Are you ready to join an innovative, agile company with a start-up feel, striving to shake up how
mortgages are done?



Job duties will vary upon assignment but may include:

e Make initial contact and respond promptly to customer inquiries to collect borrower financial
and credit information.

e Educate borrowers on loan process and mortgage product choices.

¢ Interview borrowers to obtain and/or verify information and documentation.

e Analyze borrowers’ credit for prequalification or denial of loan applications.

e Process borrower credit information through online approval system.

e Inform borrowers on future loan documentation requests, including borrowers' income and
asset information.

e Perform other duties as assigned.

Do these features below sound like you?

e Thrive in remote working environment.

e Flexible, and highly adaptable to change

e Passionate inside and outside of the workday

¢ Unmatched work ethic.

e High attention to detail.

e Excel in a fast-paced, results-oriented environment.

e Thrive in a highly cooperative work setting.

e Exemplary customer service skills with previous experience.
e Strong communication skills (written and verbal).

e NMLS licensed or become licensed upon employment.

Application Information:

Complete application: https://Inkd.in/gRIGf3uA and email Point of Contact: Ms. Jessica Miller @
Jessica.Miller@vu.com

Veterans United Home Loans and its affiliates are proud to be Equal Opportunity Employers committed
to creating a diverse and inclusive workforce. We consider all qualified applicants without regard to race,
religion, color, sex, national origin, age, sexual orientation, gender identity, disability, veteran status, or
other legally protected classifications.


https://lnkd.in/gRJGf3uA
mailto:Jessica.Miller@vu.com
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