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We believe in a people-first approach. We believe balance creates quality of
life. We hold ourselves accountable. We believe that transparency matters. We

are ethical. And we believe that collaboration helps us rise together.

At the Colorado Department of Human Services

WE ARE THE PEOPLE WHO HELP PEOPLE

How to search for open positions within CDHS

Visit the State of Colorado Job Board at
www.governmentjobs.com/careers/colorado
Filter by department and select “Department of Human Services”
Search positions by keyword, filter by location, etc.

Helpful tips for submitting your application

Please read the entire job announcement and complete the entire application.
Make sure you meet the minimum qualifications and conditions of employment.
Review the preferred qualifications. Include any experience that is relevant to the minimum
and preferred qualifications. Do not type “see resume” in place of answering these questions.
Answer the supplemental questions thoroughly.
Attach any required documents.
Be sure to submit your application before the closing date.

Our talent acquisition specialists are here to help
Got questions about the application process? Email our team at
cdhs_careers@state.co.us. You're also invited to join us from 1 to 1:30
p.m. the third Friday of every month to learn when positions you're
interested in are posted and speak with one of our talent acquisition
specialists. Call 605.472.5608 and use access code 480194#.

Learn more on our website: cdhs.colorado.gov/careers

We are committed to increasing the diversity of our staff and providing
culturally responsive programs and services. Therefore, we encourage
responses from people of diverse backgrounds and abilities.



 

 

 

HIRING AN OFFICE ASSISTANT 
The City of Pueblo is taking applications for Office Assistant! This position requires the ideal candidate to 
efficiently handle front counter responsibilities which include but are not limited to the use of a computerized 
cash register, explaining departmental procedures to citizens, accepting documentation such as applications, 
customer service, answering a multi-line telephone system among other clerical duties.  

To qualify for this entry-level position, the candidate must have a high school diploma or GED, a valid driver’s 
license and at least one successful year of successful demonstrated experience in a fast- paced customer service 
work environment using computers and computer-related equipment.  

This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, a rewarding work environment, and a competitive annual salary of $33, 383.88- $41,487.36. 
Applications will be received from January 7 through February 10, 2022 Click Here for direct access to the 
complete job description/qualifications and to apply. Go to www.pueblo.us/jobs for a list of other City of 
Pueblo open positions. 

 

    

Find Great City Jobs at www.pueblo.us/jobs. 

 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3370298-0/office-assistant
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


DATCO LLC     Trucking Pueblo Colorado    81004 

 
 
 

JOB / APPRENTICSHIP POSTING & 
COMPANY OVERVIEW 

 

CLASS  A/B (Apprenticeship option) 

CDL  LOCAL  DRIVERS / Se Habla 

(Pueblo)  

compensation: 20-25/hr DOE  

employment type: individual's choice  

 

JOB DETAILS 
 
 
We offer: 
 
-WE HAVE WINTER CONSTRUCTION WORK 
 
-25 dollars an hour paid bi-weekly 
 
-Other safety and quality assurance bonuses paid per project completed (incident free) 
 
-2000 dollar sign on bonus 1000 after the first month 1000 after the second month (incident free) 
 
-Our trucks are looked after by a professional mechanic daily. YES all of our equipment has A/C 
AND heat, if it’s broken, we fix it 
 
 
QUALIFICATIONS 
 
-Class A CDL with construction experience end dump, tandem, belly dump, paving 
 
-Manual transmission experience 10 speed and 13 speed 
 
-Automatic transmission only will be considered WITH construction experience 
 
 



JOB DESCRIPTION 
 
-We do local haulage of construction materials, including asphalt to the paver, materials to job 
sites, and removal of spoil and debris from job sites. Qualified women and minority folks are urged 
to apply. Lots of work. 
 
-We do have apprenticeship positions which will be filled on a case by case basis. All motivated 
parties are encouraged to apply 
 
 
REQUIREMENTS 
 
-You must be able to pass a pre employment drug screen. If you can not pass a pre employment 
DOT drug screen, please don’t waste our time. 
 
-You must be local to the Pueblo area where the housing market is good; our trucks leave from and 
return to Pueblo daily. 
 
-You must provide a current copy of your MVR for our consideration. 
 
-Two to four recent, relevant references. 
 
If you are interested in a professional work environment with good pay, please text/call your 
interest and contact details to 719.250.2969 or 719.250.1423 ASAP.  

• Please highlight this job opening for persons with disabilities 

 
 
DANIEL (719.250.1423)  &  EMILY (719.250.2969)  
 
 
Owner / Drivers 
DATCO  LLC 
Pueblo, CO 
 



The Defense  

Commissary  

Agency is Hiring 

 

Benefits include: 

 Receive credit for your military service towards retirement  

 Get up to 5% agency matching for your retirement on your Thrift      

Savings Plan (TSP) 

 Access financial, mental health and legal assistance 24/7 by          

contacting the Employee Assistance Program (EAP)  

 Commissary shopping privileges (no military service required)  



EMPOWERED CARE, LLC - Supported Living Services-Job Coach 
Job Coaches assist Individuals with Intellectual and Developmental Disabilities obtain employment. A job coach assists 
with the application process, mock interviews as well as the interview process. The Job Coach is a mentor, an advocate, 
and works side-by-side with clients to help them obtain employment and maintain employment. Job coaches help to 
enhance client's strengths and improve client's job skills. You will work with community employers to set-up work sites, 
obtain volunteer sites to do assessments and for hiring. Must be able to communicate with other agencies in the 
community. You will work side-by-side, be an advocate with employers for people with disabilities who need assistance 
in functioning in a workplace.  Job coach must be a mentor and a trainer eager to support clients. people's strengths and 
recognize Having communication skills, the ability to work independently, proactive partnered with critical thinking are 
prerequisites for this job. 

Duties/Responsibilities 

• Develop employment plans
• Work side-by-side with clients
• Communicate with clients about their goals and ambitions
• Assist clients to discover and overcome their personal barriers and set goals
• Assess the strengths of individuals and teach them to use them effectively
• Guide clients in learning to complete job tasks
• Help in the development of job skills on site
• Provide coaching in effective job search techniques
• Assist people developing social and life skills
• Advise on workplace accommodations for people with disabilities
• Monitor and evaluate the progress of clients
• Keep records and documentation and prepare appropriate reports
• Ability to adhere to regulations and standards
• Team player

Minimum Provider Qualifications 
• Must have a High School Diploma or GED
• Must be 21 years or older
• Experience preferred working with individuals with disabilities or willingness

to be trained.
• Must be able to pass background check
• Able to pass a drug test
• Ability to adhere to regulations and standards
• Working knowledge of MS Office
• Must have a valid driver's license, insurance, and reliable transportation

Healthcare benefits: 

• Medical Insurance
• Supplemental Insurance
• Dental and Vision

HOW TO APPLY: Send resume to Cerissa Bell, HR at cbell@empoweredcarellc.com



EMPOWERED CARE, LLC - Supported Community Connections- Day Program Mentor 
(Colorado Springs) 
Day Program mentor's work closely with individuals with disabilities. By providing program-approved 
activities that promote community inclusion. The program encourages persons receiving services with 
disabilities to become vital parts of society. It also, encourage individual to make decisions as to what 
activities they want to participate in and open the doors to explore different activities. We help to advocate for 
individual choice-making and empowering individuals to make informed decisions about their own life 
experiences.  Promote healthy interactions in the community with community members. 

Duties/Responsibilities 

• Ensure that Individuals get out into the community by taking them to
activities of their choice and helping the client obtain their goals

• Work side-by-side with clients
• Follow the approved calendar of appropriate community activities
• Responsible for 1 to 4 individuals during the program
• Adhere to safety requirements for clients
• Maintain accountability of every individual that's in your care
• Advocate for clients’ needs
• Good communication and interpersonal skills
• Excellent organizational and problem-solving ability
• Ability to adhere to regulations and standards
• Keep records and documentation and prepare appropriate reports
• Team player

Minimum Provider Qualifications 

• Must have a High School Diploma or GED
• Must be 21 years or older
• Experience preferred working with individuals with disabilities or willingness

to be trained.
• Must be able to pass a background check
• Must be able to pass a drug test
• Must have a valid driver's license, insurance, and reliable transportation.

Healthcare benefits: 

• Medical Insurance
• Supplemental Insurance
• Dental
• Vision

HOW TO APPLY: Send resume to Cerissa Bell, HR at cbell@empoweredcarellc.com



EMPOWERED CARE, LLC - Supported Living Service- Personal Care Provider 
(Colorado Springs, CO)  
As a Personal Care Providers, you will work with individuals that have diagnosis of Intellectual Developmental 
Disabilities (IDD) in their home as well as in the community. While in the home the Care Provider will help to 
promote safe and healthy daily living activities by working side-by-side with client. Which include the 
following:  

Duties/ Responsibilities 

• Work side-by-side with clients
• Meal Preparations and planning
• Transportation to and from doctor's appointments
• Advocating for clients need
• Scheduling appointments
• Money Management
• Grocery Shopping
• House cleaning, side-by-side assistance
• Good communication skills
• Completion of minimum training based on State training guidelines
• Ability to adhere to regulations and standards
• Keep records and documentation and prepare appropriate reports

     Minimum Provider Qualifications 

• Must have a High School Diploma or GED
• Must be 21 years or older
• Experience preferred working with individuals with disabilities or willingness

to be trained.
• Able to pass a background check
• Must be able to pass a drug test.
• Completion of minimum training based on State training guidelines
• Experience preferred working with individuals with disabilities or willingness

to be trained.
• Ability to work Microsoft office suite
• Must have a valid driver's license, insurance, and reliable transportation

Health benefits: 
• Medical Insurance
• Supplemental Insurance
• Dental
• Vision

HOW TO APPLY: Send resume to Cerissa Bell, HR at cbell@empoweredcarellc.com



At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different 
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose: 
Working together to support kids and families, where they are today. 

You help kids. We help you.
Regardless of position or title, you can help our students learn, grow 
and thrive. And we keep good people by treating our employees as 
professionals — and caring for them as people. 
• Insurance and benefits
• Resources for physical and mental wellbeing
• Paid training
• Family-friendly culture
• Committed to safety in every school 

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our 
school system. And together, we make a difference.

Who we are.
We are a public school district developing world-class learners in the 
Fountain and Fort Carson communities. Our schools are home to Colorado’s 
most diverse learning community, including military families and children. 
We are committed to meeting the needs of each student, and we are known 
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS
All year long, we need great people. 
Bus drivers, food service workers, 
paraprofessionals, custodians, 
substitutes — each of these roles is 
mission critical. 

TEACHER OPENINGS
In addition to hiring licensed 
teachers from March to July, we 
also fill open teaching positions 
throughout the school year. 

Apply Today:
Learn more and 
submit your application at

ffc8.org/careers

TODAY’S MISSION: 
LOVE YOUR JOB



 

 

Home Front Military Network 
Community Outreach Coordinator 

 
The Community Outreach Coordinator will work with the HFMN Executive Director, Deputy 
Director, committees and partners to help build strategic relationships, and conduct outreach 
activities in order to educate service members, veterans and family members, and other key 
stakeholders, about the programs and resources available through HFMN, as well as provide 
marketing and graphic design support for HFMN’s events and outreach activities.  The 
Community Outreach Coordinator duties include the following: 
 

• Work with HFMN Deputy Director and consultants to update and implement HFMN’s 
strategic communications plan to identify and engage key HFMN stakeholders regarding 
HFMN mission, vision, purpose and impact.  

• Develop an annual comprehensive outreach plan to reach HFMN’s target audiences, 
including representing HFMN, as needed.   

• Coordinate and conduct regular outreach activities to educate community organizations 
and service members, veterans and their families regarding HFMN’s activities and 
promote use of HFMN’s assistance/resources (including partner agencies, Network of 
Care website and call-in and navigation assistance).  

• Coordinate monthly partner training/networking meetings, including scheduling of 
speakers and update and implement annual partner training schedule, as well as track 
partner data reporting. 

• Develop graphics and content for all HFMN collaterals including e-newsletter, brochures 

and other outreach/informational materials and distribute to stakeholders. 

• Serve as primary point of contact, and work with Executive Director and case 

coordination team regarding new agencies interested in becoming partner agencies, 

including providing information to potential partners on roles and responsibilities of 

HFMN partner agencies. 

• Work with HFMN staff, partners and other stakeholders to ensure services listed in 

HFMN’s Network of Care service directory and community calendar are accurate and 

updated regularly. 

• Work with HFMN Deputy Director to ensure HFMN online communications, including 

social media (Facebook, Instagram, Twitter, LinkedIn, etc.), Network of Care and HFMN 

website content is current.   

• Write, coordinate and manage print and electronic communications projects, including 

e-newsletter, website content, blog content and other communications. 

• Manage various stakeholder contact lists. 

• Work with case coordination team to develop client testimonials and storytelling 

opportunities 

• Assist with other resource development activities, including developing messaging for 

funders/donors, event planning and event support. 

• Track metrics regarding outreach and community engagement activities, including 

sending services to obtain feedback on HFMN activities. 



 

 

• Maintain relationships with collaborative partners and cultivate new partnerships, 

including use of HFMN’s communications mechanisms to support and cross-promote 

HFMN and partner activities. 

• Oversee updates and maintenance of HFMN website with timely, relevant information 

to assist service members, veterans and families and HFMN’s partner agencies. 

• Represent HFMN and coordinate HFMN representation at military, veteran and 

community events to provide information about HFMN programs and resources.  

• Provide planning and communications support for HFMN fundraising events. 

• Recruit, train and support volunteers to help conduct outreach on HFMN throughout 

the region; maintain volunteer database. 

• Work with media, including sending press releases and other information sharing to 

help increase awareness of HFMN activities. 

• Other duties as assigned. 

 
Supervisor  
HFMN Deputy Director 
 
Qualifications 
1. Bachelor’s Degree in communications, marketing or related field plus three years of 

relevant community outreach/marketing experience. 
2. Experience working with non-profit organizations. 
3. Experience working with service members, veterans and family members. 
4. Other combinations of experience and education that meet minimum qualifications may be 

considered. 
5. Proficient in Adobe Creative Cloud (InDesign and Photoshop), Canva.com, Constant Contact, 

Survey Gizmo and WordPress. 
 
The individual who fills this position must be able to work independently and be a team player, 
with a strong commitment to HFMN’s mission of assisting service members, veterans and their 
families.  Must have excellent written communication, as well as public speaking and 
presentation skills and the ability to network and build relationships with individuals, agencies 
and other stakeholders.  
 
Compensation 
The salary range for this position is $3,666-$4,500/month. 
 
HFMN offers group Medical, Dental, Vision, Life or Accidental Death & Dismemberment 
insurance, as well as accrued Paid Time Off and twelve paid holidays per year.  
 
To apply, please submit resume and cover letter to Jennifer Wilson, Deputy Director, Home 
Front Military Network (JWilson@HomeFrontMilitaryNetwork.org).    
 
 

mailto:JWilson@HomeFrontMilitaryNetwork.org


Job Title: Customer Service Representative – Child 

Support Pay Rate: $15.00/hr/ 

Essential Duties and Responsibilities: 

▪ Answer incoming calls from consumers including the general public,
prospective enrollees and people assisting enrollees or acting on their
behalf in accordance with all

▪ performance standards, policy and procedures, and protocols including
but not limited to the confidentiality and privacy policies.

▪ Track and document all inquiries using the applicable systems.
▪ Answer incoming calls from consumers and providers requesting

information about the Medicaid Newborn process, Good Cause, and/or
Presumptive Eligibility for children.

▪ Complete associated tasks according to the established guidelines.
▪ Track and document all inquiries using the applicable systems.
▪ Meet Quality Assurance (QA) and other key performance metrics.
▪ Facilitate the fulfillment of caller requests for materials via mail, email, or

download.
▪ Transfer/refer consumers to appropriate entities according to the

established guidelines.
▪ Escalate calls or issues to the appropriate designated staff for resolution

as needed.
▪ Facilitate translation services for non-English speaking callers according

to procedures.
▪ Attend meetings and trainings as requested and maintains up-to-date

knowledge of all programs and systems.

Minimum Requirements: 

• High School diploma with 1 years of CSR experience.
• All candidates must have 1 yr. CSR exp and be able to work onsite
• All candidates must meet or exceed the standard on the Typing (5

min, 7000 Key Strokes @ 25 WPM) and Customer Mindset Survey
(80%)

• All candidates must be submitted to FG with assessments scores
attached, once shortlisted, you may select them as one of your
starts.

• Onsite all candidates will be required to wear a mask and spaced
6ft or more apart with proper COVID protocols in place.



MAXIMUS Address: 
39209 6 Mile Rd, Suite 170 
Livonia, MI 48152 

Hours: 

• 8:15am – 5:00pm EST

Training: 

• Phase 1 of training is 1.5 weeks. Phase 2 is 2 weeks. There is a nesting phase after each
training. phase 1 – 30 days; phase 2 - 2 weeks.

Please have them follow these instructions:
1. Register using this link VETERANS OUTREACH IMMEDIATE FILL 
http://veterans-maximus.icims.com/connect?eventId=826328&shareLink=1 >  
- Please submit an updated resume to the portal.

THEN

2. Email Karilortiz@Maximus.com Karilortiz@Maximus.com,  the position they are 
interested in applying



Quality Assurance Specialist 
Job Locations US-Remote  
Job Schedule 

Regular Full-Time  

Job Description Summary  

The Quality Analyst is responsible for monitoring and evaluating the quality of work performed as 
measured against project standards, contractual requirements and performance measures. The QA 
Analyst will review Medical Disability Examination (“MDE”) reports and Disability Benefits Questionnaires 
(“DBQs”) generated by medical providers on Veterans evaluated on behalf of the Department of Veterans 
Affairs (the “VA”). The QA Analyst works closely with medical providers to ensure MDE reports and DBQs 
are consistent with the quality and timeliness requirements of the VA. 
 
Essential Job Duties:  
• Review MDE requests from the VA to ensure that all claims made by a Veteran to be evaluated are 
properly reflected on the appropriate DBQ(s). 
• Review MDE reports and DBQs submitted by medical providers for typographical and grammatical 
errors, and internal consistency and continuity, ensuring that each has been fully completed and meets 
the requirements of the VA, including, but not limited to, ensuring that all claims made by a Veteran have 
been addressed on the appropriate DBQ and that the medical provider has rendered a diagnosis or a 
statement explaining why a diagnosis is not warranted. 
• Communicate with medical providers regarding their MDE reports and DBQs and, at the discretion and 
direction of the medical provider, facilitate any necessary corrections, prior to submission to the VA. 
• Verify that any special requests or necessary second reviews have been completed, consistent with the 
VA’s preferences. 
• Ensure that all diagnostics requested by the medical provider have been completed, reviewed by the 
medical provider, and are submitted with the final report. 
• Perform daily queue maintenance to ensure that every case assigned has any updated notes and any 
needed action has been taken. 
• Communicate with the Medical Advisory Board on any case that needs additional review, may be 
outside the scope of the assigned medical provider’s training or expertise, or has presented a 
problem/issue with the assigned medical provider. 
• Assist Provider Training team with ongoing training and development of medical providers by reporting 
all problematic medical provider trends/issues. 
• Consistently achieve weekly/monthly qualitative and quantitative goals set by management 
• Identify processes and policies that are incorrect, inconsistent, or do not meet the need of the end user 
or stakeholders. 
• Maintain overall balanced performance (productivity, attendance, etc.) 
• Adhere to the company’s Standard of Conduct at al times, follow company policies and procedures. 
• Perform other duties as assigned by management. 
  
 
 
 
Additional Duties and Responsibilities:  
• Answer phone calls from medical providers 
• Attend meetings as directed 



• Communicate and assist other departments in a collaborative effort to expedite cases 
• Work effectively within a team dynamic 
• Adapt to new instructions, requests or procedures as provided 
• Always maintain a high sense of urgency 
• Ensure the confidentiality of Veterans’ records 
 
 
Education and Experience Requirements:  
• High School diploma or GED required with 4+ years of experience in a Quality related field, or  
• Associates degree with 2+ years of experience in a Quality related field 
• Medical terminology required 
• College level course work in the healthcare or equivalent field and/or any medical trade school 
certification a plus 
• Ability to perform comfortably in a fast-paced, deadline-oriented work environment. 
• Demonstrated resourcefulness and ability to take initiative in development and completion of work. 
• Ability to work as a team member, as well as independently. 
• Ability to facilitate and/or participate in group discussion and collaborative problem-solving. 
• Strong analytical skills and attention to detail 
• Strong oral and written communication skills 
• Good interpersonal skills and ability to work well with a wide range of individuals. 
• Proficient in PC skills, such as Word, Excel, Outlook, Access, etc. 
 
Other Requirements: 
• Must be able to work from home and comply with remote working policies and requirements. 
• Flexibility - Required to work holidays, weekends and /or weekends to meet operational needs. 
• Must be able to work alternate schedules.  
 
Physical Requirements: 
• Must be able to remain in a stationary position for an extended period of time. 
• Able to occasionally lift, carry, or otherwise move items weighing up to 15 pounds. 
 
Hours of Operation: 
• Monday to Friday 7:00 am to 12:00 am EST – Candidate must be flexible and able to work any shift 
within the hours of operation. Occasional overtime hours may be required outside of normal shifts 
including weekends. 

Please have them follow these instructions: 
1. Register using this link VETERANS OUTREACH IMMEDIATE FILL http://veterans-

maximus.icims.com/connect?eventId=826328&shareLink=1   - Please submit an updated 
resume to the portal 

 
THEN 
 

2. Email Karilortiz@Maximus.com < Caution-mailto:Karilortiz@Maximus.com >  the position they 
are interested in applying 
 

 

mailto:Karilortiz@Maximus.com


 
www.caci.com | https://careers.caci.com/global/en 

 
Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

All positions are available as of 1/6/2022.  If the position is no longer on our careers website, it has been either filled or closed.  

 

Continuing Your Career with CACI - A Company that Values Military Spouses 
 
Why build a career at CACI?  At CACI, you will become part of a team whose military hiring and development efforts are 
recognized across the national security industry. We provide military spouses with rewarding careers on or near many 
military bases, where they can exercise their proven leadership, job skills, resilience, discipline, integrity, teamwork, and work 
ethic. 
 
To apply to any of the jobs listed below on this flyer, go to https://careers.caci.com/global/en and type in that job’s 
associated Job Requisition Number in the “Search for Job” box. 
 

CACI is Hiring Now for the following career opportunities! 
No Security Clearance Required 

Job Requisition Number Job Posting Title 

Anchorage, Alaska 

254442 Business Systems Analyst - DMLSS 

Santa Maria, California 

258844 Automated Software Test Engineer 

Colorado 

258939 Colorado Springs - Program Control Analyst 

257968 Colorado Springs - Systems Administration Design Engineer 

259070 Colorado Springs - Technical Writer II 

252362 Westminster - Software Development Lead 

Scott AFB, Illinois 

256397 Biomedical Equipment Maintenance Technician 

Maryland 

258441 Fort Detrick - Data Architect/ Data Analyst 

252016 Fort Detrick - Data Engineering Analyst 

258291 Fort Detrick - Program Support Specialist 

258081 Hanover - Junior Software Engineering Project Manager 

258096 Lexington Park - Engineering Technician IV 

258913 Oxon Hill - Emergency Management System Senior Analyst 

Florham Park, New Jersey 

254282 Software Quality Engineer 

http://www.caci.com/
https://careers.caci.com/global/en
https://www.linkedin.com/company/caci-international-inc
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.youtube.com/user/CACIInternational
https://twitter.com/CACIIntl
https://careers.caci.com/global/en


 
www.caci.com | https://careers.caci.com/global/en 

 
Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

All positions are available as of 1/6/2022.  If the position is no longer on our careers website, it has been either filled or closed.  

255547 Cyber Security Software Development Engineer 

256560 Embedded Software Engineer 

255559 Quality Engineer 

258736 Production Technician 

257324 Demand Planning Analyst 

254401 Production Program Manager 

Albuquerque, New Mexico 

258288 Project Manager 

Texas 

254822 Austin - Systems Integration Engineer (Junior) 

257408 San Antonio - Systems Engineer 

259024 San Antonio - Technical Writer 

257395 San Antonio - Software Engineer 

259109 San Antonio - Logistics Management Specialist 

Virginia 

257930 Arlington - Business Systems Analyst - Mid Level 

258969 Arlington - Senior Business/Systems Analyst 

259289 Ashburn - Help Desk Specialist 

258117 Ashburn - Agile Coach 

258982 Ashburn - Test Engineer (Automation) 

259388 Chesapeake - Help Desk Specialist - DoD Travel 

254709 Charlottesville - Cloud Engineer    

256527 Charlottesville - Data Engineer 

257950 Falls Church - Audit Readiness Consultant 

257031 Herndon or Remote- ServiceNow Business Process Lead 

257658 Herndon or Remote - SAP Analytics Cloud (SAC) Consultant  

259166 Stafford - Junior Business Systems Analyst 

253555 Sterling - Junior Software Developer 

Washington, DC 

256991 Hybrid/Remote - Senior Network Engineer   

257618 Senior Word Processor 

258162 Document Management Analyst II 

258991 Video Processing and Social Media Specialist 

 
 
 

Not ready to apply? Join our Talent Community to be notified of careers at CACI matching your interests. 
Questions? Please email a member of our Military & Veteran Affairs Team. 

Gary Patton – USA, MG Retired | Denyse Gordon – USAF, MSgt Retired | Robert Bartlett – USA, SSG Retired 

http://www.caci.com/
https://careers.caci.com/global/en
https://www.linkedin.com/company/caci-international-inc
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.youtube.com/user/CACIInternational
https://twitter.com/CACIIntl
https://careers.caci.com/global/en/jointalentcommunity?applyType=JTC
mailto:gary.patton@caci.com
mailto:dgordon@caci.com
mailto:rbartlett@caci.com


 
 

Location:  Remote  
(Applicants must reside in the United States) 

    
 
Job Titles &   
Application 
Procedures: Job seekers interested in opportunities with Westat should click on 

the job below for detailed information about responsibilities, 
qualifications, benefits program, pay range and instructions to 
apply.  

 
Digital Media Manager 

 
Java Developer 

 
 
Military Spouses: Military spouse applicants are highly encouraged to self-identify as 

a military spouse on application materials submitted for this 
position. 

 
 
About Westat: Westat is an employee-owned corporation providing research 

services to agencies of the U.S. Government, as well as 
businesses, foundations, and state and local governments. 
Westat's research, technical, and administrative staff of more than 
2,000 is located at our headquarters in Rockville, Maryland, near 
Washington, DC. 

https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=82&siteid=5197&Areq=20612BR#jobDetails=893082_5197
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=82&siteid=5197&Areq=20660BR#jobDetails=893263_5197


  MULTIPLE JOB OPPORTUNITIES NOW! 

           Come Join Your Neighbors  
    We’re just 5 Minutes Away from Ft. Carson  

WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!  

 

The Myron Stratton Home is an equal opportunity employer. Join the team on 
our campus that serves 109 residents in assisted and independent living. 

Enjoy the strong teamwork, beautiful facilities and grounds. 

 



We provide competitive wages, 3 weeks’ vacation, holiday and sick leave, and 
low premium medical and dental insurance for you and your family. Life 

insurance and a 401k retirement plan are also available. 

WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!  

   

Employment Applications  
Go here: https://www.myronstratton.org/about-us/employment/ 

We routinely accept inquiries for the following full or part-time positions: 

• Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS) 
• QMAPS 
• Hospitality Aides 
• Dining Service Aides 
• Dining Service Cooks (No one works past 6PM in the kitchen!) 
• Housekeepers 
• Maintenance/Grounds (Like tractors?)  

                   

https://www.myronstratton.org/about-us/employment/


    
  

You may submit your application in one of four ways. You may include a resume if you 
chose.  

1. Download the application and fax to 719-579-0447.  

 
2. Download the application and mail to: The Myron Stratton Home, 555 Gold Pass Heights, 
Colorado Springs, CO 80906. 

3. Apply in person Monday-Friday 8:30am to 4pm at 555 Gold Pass Heights, Colorado 
Springs, CO 80906 

4. Email cgardnersmith@myron.org with your completed application. Call or text CGS with 
any questions you may have. Let’s talk! 719-661-0586. (Direct cell phone line) 

 

Follow this link: https://www.myronstratton.org/about-us/employment/ 

  

We are initiating an employee tuition reimbursement program.  
Continue your education with our help and support.  

In case you missed it, WE GIVE PREFERENCE TO OUR MILITARY 
FAMILIES! Thank-you for your service.  

 

mailto:cgardnersmith@myron.org
https://www.myronstratton.org/about-us/employment/


Competitive salaries to attract, and keep, top-quality talent. 

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



TRE-The Resource Exchange 
Non-Profit Organization 

Apply at: www.tre.org/careers   

Current Openings: 

-Service Coordinator Supervisor

-Service Coordinator
 
-Quality Coordinator, Part Time
 
-Physical Therapist
 
-Respite Programs Assistant
 
-Intake Coordinator, SEP
 
-Resource Navigator
 
-Intake Coordinator
 
-Contracts and Grants Manager
 
-Case Aide
 
-Occupational Therapist
 
-Developmental Interventionist III
 
-Enrollment Coordinator
 
-Early Intervention, Occupational Therapist
 
-Early Childhood Mental Health Consultant

http://www.tre.org/careers


Health Technician 

 Closes: 1/18/22 

Cook 

 Closes: 1/18/22 

Medical Instrument Tech. 

 Closes: 1/18/22 

Nurse  

 Closes: 1/18/22 

Nursing Assistant 

 Closes: 1/18/22 

Budget Analyst 

 Closes: 1/19/22 

Practical Nurse 

 Closes: 1/19/22 

Training Instructor 

 Closes: 1/20/22 

Fire Protection Inspector  

 Closes: 1/21/22 

Store Associate 

 Closes: 1/23/22 

Social Worker 

 Closes: 1/24/22 

Food & Beverage Attendant 

 Closes: 01/25/22 

CYS Facility Director 

 Closes: 1/25/22 

Assist. Grocery Depart. Manager 

 Closes: 1/26/22 

Laborer (Special Events) 

 Closes: 1/28/22 

Public Safety Dispatcher 

 Closes: 1/28/22 

**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions:  

USAJOBS Ft. Carson 

https://www.usajobs.gov/job/629072100
https://www.usajobs.gov/job/630429000
https://www.usajobs.gov/job/629417300
https://www.usajobs.gov/job/630665500
https://www.usajobs.gov/job/629804700
https://www.usajobs.gov/job/630058700
https://www.usajobs.gov/job/628110500
https://www.usajobs.gov/job/630274200
https://www.usajobs.gov/job/629848500
https://www.usajobs.gov/job/629287400
https://www.usajobs.gov/job/629766600
https://www.usajobs.gov/job/623706000
https://www.usajobs.gov/job/630694400
https://www.usajobs.gov/job/630798600
https://www.usajobs.gov/job/614757000
https://www.usajobs.gov/job/630514100
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1
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