
Our talent acquisition specialists are here to help
Got questions about the application process? Email our team at
cdhs_careers@state.co.us. You're also invited to join us from 1 to 1:30
p.m. the third Friday of every month to learn when positions you're
interested in are posted and speak with one of our talent acquisition
specialists. Call 605.472.5608 and use access code 480194#.

Upcoming dates: Feb. 19, March 19, April 16, May 21, June 18

We are the people who help people
At the Colorado Department of Human Services

Visit the State of Colorado Job Board at www.governmentjobs.com/careers/colorado
Filter by department and select “Department of Human Services”
Search positions by keyword, filter by location, etc.

We are committed to increasing the diversity of our staff and providing culturally responsive programs
and services. Therefore, we encourage responses from people of diverse backgrounds and abilities.

We believe in a people-first approach. We believe balance creates quality of life. We hold ourselves accountable.
We believe that transparency matters. We are ethical. And we believe that collaboration helps us rise together.

Is helping people important to you? Then join us!

Please read the entire job announcement and complete the entire application.
Make sure you meet the minimum qualifications and conditions of employment.
Review the preferred qualifications. Include any experience that is relevant to the minimum
and preferred qualifications. Do not type “see resume” in place of answering these questions.
Answer the supplemental questions thoroughly.
Attach any required documents.
Be sure to submit your application before the closing date.

Helpful tips for your submitting your application

How to search for open positions with CDHS

Learn more on our website: cdhs.colorado.gov/careers





Questions? 

Email me: Melanie at mnicks@militaryspousejobs.org



Positions open until filled 

332585BR - IT Project Manager - Redstone Arsenal, AL

332569BR - Transportation Coordinator - Florence, AZ

332588BR - Entry-Level Software Engineer - Scottsdale, AZ

332587BR - Advanced Manufacturing Operations Technician - Colorado Springs, CO

332577BR - Systems Administrator Associate - Lafayette, CO

332578BR - Operations Specialist - AMC Manufacturing Shops - Westminster, CO

332568BR - Administrative/ Office Assistant - Cape Canaveral, FL

332566BR - General Maintenance Full time CBA - Tampa, FL

332593BR - Maintenance Technicians - Elk Grove Village, IL

332575BR - Quality Manager - Mt Prospect, IL

332591BR - Project Manager - Taunton, MA

332574BR - Senior Accountant - Mentor, OH

332576BR - Business Intelligence Analyst - Mentor, OH

332572BR - QA Manager, External Manufacturing - New Albany, OH

332594BR - Technician II Disassembly Paint Area - Indiana, PA

332596BR - Assistant Service Operations Manager - Murrysville, PA

332579BR - CREDIT ANALYST - Columbia, SC

332586BR - Sr Program Finance Specialist - Fairfax, VA

332581BR - OPERATIONS MANAGER - Fredericksburg, VA

332583BR - SR BENEFITS SPECIALIST - RETIREMENT PLAN AND PRGM - Renton, WA

VETERANS  AND MILITARY SPOUSES 
HOT JOBS of the day:

To submit to a position and read the entire job description go to Vetjobs.org.
Click on the jobs tab and scroll down to

RC Jobs. Search by the Req#.
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Internal School District 11 Job Site: D11.org 
Current D11 Employees Click Here https://careers.d11.org/psp/selfservice/?cmd=login   (PS Self Service) 
 
Effective July 15th, all teacher applicants must apply as an external candidate pursuant to the Master Agreement 
Article 8, Vacancies.   
 
External D11 Job Site: External Applicants Click Here https://www.d11.org/Page/11661   
  
Moving forward this email will only include “Temporary Worker” positions that are not specifically posted online.  
 
To view all other openings please refer to (Internal Applicants) or https://www.d11.org/jobs 
 https://www.d11.org/jobs (External Applicants).  
  
For questions or assistance with the application system please contact Human Resources at 520-2169. 
 
 

Position  Location  Contact 

Girls Dive Coach 

 

Asst Baseball Coach 

 

Head Boys Volleyball 
Coach 

 

Coronado High School 

Contact: Jim Porter 

Phone #: 719/328-3641 

Email: JIMMY.PORTER@d11.org < Caution-
mailto:JIMMY.PORTER@d11.org >  

 

Baseball – Varsity 
Assistant 

 

Baseball -  JV Head 
Coach 

 

Baseball- C-Team Head 
Coach 

 

Doherty High School 

Contact: Andy Storm (Head Coach)   

Email: craig.storm@d11.org < Caution-
mailto:craig.storm@d11.org >  

 

Track and Field Coach 

 

Doherty High School - Throws coach 
to coach shot put and discus for the 
21/22 SY High School Outdoor 
season. 

Available April -June. 

Contact: Dwight Hale  

Phone #: 719/328-7169 

Email: harlan.hale@d11.org < Caution-
mailto:harlan.hale@d11.org >   

https://careers.d11.org/psp/selfservice/?cmd=login
https://www.d11.org/Page/11661
https://www.d11.org/jobs
https://www.d11.org/jobs
mailto:JIMMY.PORTER@d11.org
mailto:craig.storm@d11.org
mailto:harlan.hale@d11.org


Internal School District 11 Job Site: D11.org 
Current D11 Employees Click Here https://careers.d11.org/psp/selfservice/?cmd=login   (PS Self Service) 
 
Effective July 15th, all teacher applicants must apply as an external candidate pursuant to the Master Agreement 
Article 8, Vacancies.   
 
External D11 Job Site: External Applicants Click Here https://www.d11.org/Page/11661   
  
Moving forward this email will only include “Temporary Worker” positions that are not specifically posted online.  
 
To view all other openings please refer to (Internal Applicants) or https://www.d11.org/jobs 
 https://www.d11.org/jobs (External Applicants).  
  
For questions or assistance with the application system please contact Human Resources at 520-2169. 
 
 

 

 

 

Health Technician – 
Part Time  

Mann Middle School 

Contact: Donnell Potter 

Phone #: 719/328-2304 

Email: Donnell.Potter@d11.org < Caution-
mailto:Donnell.Potter@d11.org >  

Offensive Line Coach 

Running Backs Coach  

Linebackers Coach 

Defensive Line Coach 

Mitchell High School 

Contact: Nick Karn 

Phone #: 719/722-4927 

Email: NICHOLAS.KARN@d11.org < Caution-
mailto:NICHOLAS.KARN@d11.org >  

Girls Dive Coach 

Boys Dive Coach 

JV Boys Lacrosse Coach 

Track – Throws Coach 

Track – Hurdles Coach 

Palmer High School 

Contact: Christina Miner 

Phone #: 719/328-5043 

Email: CHRISTINA.MINER@d11.org < Caution-
mailto:CHRISTINA.MINER@d11.org >  

https://careers.d11.org/psp/selfservice/?cmd=login
https://www.d11.org/Page/11661
https://www.d11.org/jobs
https://www.d11.org/jobs
mailto:Donnell.Potter@d11.org
mailto:NICHOLAS.KARN@d11.org
mailto:CHRISTINA.MINER@d11.org


 
 

Looking for a GREAT opportunity? 

FIRSTSOURCE is HIRING IMMEDIATELY for ACCOUNT REPRESENTATIVES in 
Colorado Springs! If you are interested in customer service, this may be the job for you! 

We are seeking individuals who can service calls/accounts, professionally respond to 
inquiries, and create a positive experience for the customer. This position offers growth 
opportunity in a global company, office experience, and development of your customer 
service skills with one of the top banks in the country! 

We offer to our employees: 

• $15-$16/hour starting rate 
• Medical, dental, vision and 401k benefits 
• Paid full time training 
• Monday – Friday schedule 11am to 8pm 
• Overtime available 
• Referral bonus  

 
Minimum Qualifications 
• High school diploma or GED required. 
• At least 6 months customer service or sales experience, with a strong track record of 
customer engagement and satisfaction. 
• Consistent, stable work history 
• Basic computer skills, strong typing skills. 
• Strong communication and problem-solving skills. 
• Diligent and self-motivated 
• Positive and professional attitude, high work standards, dependability 
• Able to handle confidential information 

 

Are you interested? 
Please apply online at https://www.firstsource.com/careers/ or send your resume to 

Jannie.Drawyer@sourcepointmortgage.com 

 

https://www.firstsource.com/careers/
mailto:Jannie.Drawyer@sourcepointmortgage.com


 



 

© 2021 Wells Fargo Bank, N.A. All rights reserved. 

Choose a company that values your 

experience, your commitment, and 

you. 
 

Recruiting Military Veterans 

 

Are you looking for a career where your experience and commitment are highly regarded? At 

Wells Fargo, we believe each of our team members offer something extraordinary and 

recognize the impact military experience can have in our company’s results. That’s why we’re 

committed to hiring and retaining diverse team members, including military veterans, 

veterans with disabilities, and active military Reserve/National Guard personnel. At Wells 

Fargo, you’ll find a culture that is very similar to the armed forces — structured, team-

oriented, collaborative, and challenging. 

 

Military Apprentice Talent Acquisition Sourcing Consultant 

 

Support our business partners in the attraction, sourcing, and vetting of qualified military 

candidates 

• Source, engage, and nurture passive talent through various tools including LinkedIn 

Recruiter, Boolean Searches and alternative search techniques to identify qualified 

candidates 

• Recruit for all veteran programs including the VET Program, Apprenticeships, 

Boots2Banking, and other programs to be developed 

• Support veteran hiring initiatives across all LOBs to include: participating in needs 

assessment with recruiting managers and/or LOB recruiters when required, 

marketing roles to pipelined candidates, coordinating pipeline management with 

Military Talent Coordinator and participating in projects when required 

Required Qualifications 

• 2+ years of experience in one or a combination of the following: recruiting, sourcing, 

or human resources, demonstrated through work or in the military 

• 4+ years of military experience 

 

APPLY 

To view a detailed job description and apply, visit www.wellsfargojobs.com/military OR 

www.wellsfargo.com/careers and search for the following key word / Job ID: 5611476 
**Role may close early due to candidate volume** 

 

 
 

 

 

Our Commitment 

 

Wells Fargo is committed 

to attracting, hiring and 

supporting military 

veterans, active military 

personnel, veterans with 

disabilities, and their 

families. 
 

 

2021 Recognition 
 

Top 100 Military Friendly 

Employer® 

Top MilitarySpouse 

Friendly Employer®  

#7 on Diversity Inc.’s Top 

Companies for Veterans 

Top 5 Employer of the 

Quarter for Hire Heroes 

USA 

#13 on Military Times 2021 

Best for Vets Ranking 

 

http://www.wellsfargojobs.com/military
http://www.wellsfargo.com/careers


 

 

The Travelers Companies, Inc. (NYSE: TRV) is a leading provider of property casualty insurance for auto, 

home and business. Taking care of our customers, our communities and each other. That’s the Travelers 

Promise. By honoring this commitment, we have maintained our reputation as one of the best property 

casualty insurers in the industry for over 160 years. Join us to discover a culture that is rooted in 

innovation and thrives on collaboration. Imagine loving what you do and where you do it. 

 

Please click here to watch a short video that explains what Travelers is all about! 

 

Catastrophic Responders (hiring multiple positions) 

Starting salary is approximately $60,000 depending on geographical adjustments.  Catastrophic 

Responders travel extensively and receive approximately $25K additional deployment bonus annually.  

They also have a per-diem meal allowance and no experience is needed.  

https://travelers.wd5.myworkdayjobs.com/External/job/TX---Houston/Prop-CAT-OCR-Trainee_R-

13228?&source=S0859 

 

 

Claims Trainee (over 100 positions available) 

No travel required and training is available for this position. Starting salary is approximately $60,000 

depending geographical adjustments. 

https://careers.travelers.com/job-search-results/?keyword=Claim%20%20trainee 

 

 

https://www.youtube.com/watch?v=XlhtoWvCrVQ
https://travelers.wd5.myworkdayjobs.com/External/job/TX---Houston/Prop-CAT-OCR-Trainee_R-13228?&source=S0859
https://travelers.wd5.myworkdayjobs.com/External/job/TX---Houston/Prop-CAT-OCR-Trainee_R-13228?&source=S0859
https://careers.travelers.com/job-search-results/?keyword=Claim%20%20trainee


 

 

Baker Tilly is Hiring! 
Baker Tilly is looking to fill multiple seasonal positions starting late January/early February 2022 through 

early to mid-April. The positions are below:  

 

Office Assistant and Data Validator, Seasonal    

 

Tax Preparer, Seasonal   

 

Tax Reviewer, Seasonal 

 

All roles are employee (W-2) positions, equipment is provided by the firm and training is 

paid. Full-time applicants are preferred; but part-time with a minimum of 25 hours are available.  

 

https://careers.bakertilly.com/jobs/15912?lang=en-us
https://careers.bakertilly.com/
https://careers.bakertilly.com/jobs/16613?lang=en-us
https://careers.bakertilly.com/


Beginner Events:

Why me?
Not sure if these workshops are for you?

Questions? We are here to help! 

Virtual Try Coding Workshops
Thinking of changing careers but don't know where to start? Explore your 
interest in working in the tech industry and join Turing School for an 
event in June to explore coding - all levels welcome! 

• For questions about this workshop or other Turing events, contact trycoding@turing.edu
• For more information on Turing School of Software & Design, visit www.turing.io

Our alumni work for a wide variety of companies, in many industries, including:

Try Coding Workshops: 
• Weekend Workshops (Back-End & Front End)

o Sat/Sun: November 13 & 14 @ 10:00am MDT
o Sat/Sun: December 4 & 5 @ 10:00am MDT

• Front-End Workshops
o Tuesday, December 7 @ 9:00am MDT

• Back-End Workshop
o Thursday, November 18 @ 2:00pm MDT

• Anyone can learn how to code! A diploma or degree is not required to become a software
developer. It will take dedicated training and hard work to become one, no matter your background.

• Software development is about solving problems, puzzles, logic and attention to detail. If this
sounds like you, check these workshops out!

• Turing School graduates earn an average of $75,000 in their first job out of the program. The tech
industry is growing rapidly and so are opportunities to work in tech, remote or in person.

• Build a Lite Brite and learn Front-End programming
o Friday, November 5 @ 4pm MDT
o Tuesday, November 23 @ 12pm MDT

mailto:anna@turing.io
http://www.turing.io
mailto:anna@turing.io
http://www.turing.io
lindseylucero
Text Box
Use the promotion code vets100 to register for free at https://turing.io/try-coding/

Space is always limited for our online Try Coding Workshops. Please register at your earliest convenience. 

Classes are taught virtually using the free platform Zoom. 

A computer, headphones and internet connection are needed to participate. 






mailto:chelsea@turing.io
http://www.turing.io
https://turing.io/try-coding/


 

Chenega Corporation is currently seeking 
Polysomnographic Technicians 

to join our team at Ft. Carson. All applicants must meet the 
following qualifications:  

 
Qualifications 

• High School Diploma. 
• Minimum of one (1) year experience within the last three (3) years, conducting sleep 

studies in a patient care setting including one year scoring sleep studies. 
• Adhere to national certification standards as outlined by the American Academy of Sleep 

Medicine (AASM) and Board of Registered Polysomnographic Technologists (BRPT). 
• Must have and maintain in good standing current certification by the Board of Registered 

Polysomnographic Technologists (BRPT) as a Registered Polysomnographic 
Technologist. 

• Must have and maintain current Basic Life Support (BLS) certification throughout the life 
of the contract. The American Heart Association Basic Life Support for Healthcare 
Providers is the only program accepted. 
 

Knowledge, Skills and Abilities 
• Have knowledge of clinic/department regulations, policies, and procedures. 
• Demonstrate the knowledge and skills necessary to recognize and provide age specific 

care in the treatment, assessment, and education of pediatric, adolescent, adult and 
geriatric patients. This includes, but is not limited to, and underlying familiarity of 
common situations and conditions seen in the sleep lab such as: PAP adherence, mask 
leaks, mask fittings, insomnia, cognitive behavioral therapy for insomnia (CBT-I), 
restless leg syndrome (RLS), anxiety/depression, nightmares, inadequate sleep time 
and narcolepsy. 

• Have sufficient interpersonal skills and knowledge and experience to perform the 
specific tasks. Maintains a professional manner and display a positive and cooperative 
attitude toward patients, staff, MTF personnel and others with whom the HCPTs have 
contact such as, family members, other clinicians, medical staff, and visitors. 

Required to adhere to all government agency guidelines as it applies to COVID 
vaccine Attestation/Restrictions.  

Executive Order 13495, The Non-Displacement of Qualified Workers Under 
Service Contracts provide first right of refusal to incumbents on contracts. If the 
position is accepted by the incumbent on the job, other application/resume of 
non-incumbents will not be reviewed. 

The application can be found at the link below. 
https://careers.chenega.com/chenega-careers/jobs/18096?lang=en-us 
 
 

https://careers.chenega.com/chenega-careers/jobs/18096?lang=en-us


Competitive salaries to attract, and keep, top-quality talent. 

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



 
TRE-The Resource Exchange 
Non-Profit Organization 
 
Intake Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41675&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Front Desk Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41938&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Early Childhood Mental Health Regional Consultant 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42083&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

PAR Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41956&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Enrollment Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=40624&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Credentialing, Authorization, and Billing Specialist 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39878&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Multi-Region Service Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39702&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B&jpt=89940d48e67fe4907af2815842946094 

Early Intervention, Occupational Therapist 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Early Childhood Mental Health Consultant 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39073&clientkey=AF5A6AEFFF3CC17B0A
5738316D0C1C4B 

Navigation & Quality PAR-Flex 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=38465&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

Case Management Service Coordinator 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=28943&clientkey=AF5A6AEFFF3CC17B0A573
8316D0C1C4B 

  

https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41675&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41675&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41938&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41938&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42083&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=42083&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41956&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=41956&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=40624&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=40624&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39878&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39878&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39702&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B&jpt=89940d48e67fe4907af2815842946094
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39702&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B&jpt=89940d48e67fe4907af2815842946094
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39082&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39073&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=39073&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=38465&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=38465&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=28943&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=28943&clientkey=AF5A6AEFFF3CC17B0A5738316D0C1C4B


Child & Youth Program Assistant 

 Closes: 11/22/21 

Clinical Psychologist 

 Closes: 11/22/21 

Security Guard 

 Closes: 11/23/21 

Supervisory Program Specialist 

 Closes: 11/23/21 

Supervisory Pharmacist 

 Closes: 11/24/21 

Medical Support Assistant  

 Closes: 11/24/21 

Custodial Worker 

 Closes: 11/25/21 

Clinical Laboratory Scientist 

 Closes: 11/25/21 

 

Transportation Security Officer 

 Closes: 11/30/21 

Cook (CYS) 

 Closes: 12/01/21 

Military Pay Technician 

 Closes: 12/01/21 

Recreation Assistant 

 Closes: 12/02/21 

CYS Program Associate Homework 
Lab, Closes: 12/02/21 

Lead Child & Youth Program Assist.
 Closes: 12/02/21 

Laborer (Special Events) 

 Closes: 12/30/21 

 

**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions:  

USAJOBS Ft. Carson 

https://www.usajobs.gov/GetJob/ViewDetails/609137300
https://www.usajobs.gov/GetJob/ViewDetails/618021600
https://www.usajobs.gov/GetJob/ViewDetails/621175400
https://www.usajobs.gov/GetJob/ViewDetails/621590200
https://www.usajobs.gov/GetJob/ViewDetails/622131600
https://www.usajobs.gov/GetJob/ViewDetails/622300500
https://www.usajobs.gov/GetJob/ViewDetails/617434300
https://www.usajobs.gov/GetJob/ViewDetails/618196100
https://www.usajobs.gov/GetJob/ViewDetails/596460900
https://www.usajobs.gov/GetJob/ViewDetails/611385500
https://www.usajobs.gov/GetJob/ViewDetails/622654100
https://www.usajobs.gov/GetJob/ViewDetails/594080600
https://www.usajobs.gov/GetJob/ViewDetails/615130100
https://www.usajobs.gov/GetJob/ViewDetails/613670200
https://www.usajobs.gov/GetJob/ViewDetails/614757000
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate_asc&p=1




WSD3 - Application Process
You will need to complete an external application within our AppliTrack system. In order to prepare for the 

application, you will need the following:

• Your up-to-date transcripts: if applicable
• Three references

• An introduction letter

Once the application is submitted and reviewed, the candidate will receive a call to schedule an interview, if 
one has not already been conducted. 

 
Below are detailed instructions to begin your application in the AppliTrack system. 

Follow link to application home page.
https://www.applitrack.com/wsd3/onlineapp/default.aspx

Once on the site click on the “Start an application for employment” under the External Applications 

wsd3.org
719-391-3000

1820 Main Street 
Colorado Springs, CO 80911

https://www.applitrack.com/wsd3/onlineapp/default.aspx


On the pop-up screen read the “Welcome, New Applicant!” section then click on “Start” along the right 
side of the screen.

From here you will begin the application process.
Do not forget to submit application when complete. 

Please do not hesitate to call Human Resources with any quesitons. 719-391-3015. 

Welcome to Widefield!

wsd3.org
719-391-3000

1820 Main Street 
Colorado Springs, CO 80911
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