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RN's Needed: 

Allergy Solutions of Colorado Springs has an opening for RN's! Flexible days/hours, competitive pay, awesome office 
environment and great people. 

Call Wendy if interested 719‐260‐5664 or email: Wendy@allergysolutionscs.com 

www.allergysolutionscs.com 

 



The Fort Carson American Red Cross Is Excited To Announce Our 

ANNUAL VOLUNTEER  
DENTAL ASSISTANT TRAINING PROGRAM! 

. 

Applications will be released on 1 August 2022 at 0800 in the Red
Cross Office (Room 1011) at Evans Army Community Hospital. 

Military ID will be verified at time of application pick-up. 

Applications must be dropped off at the Red Cross Office Evans 
Army Community Hospital by 1200 on 26 August 2022! 

Red Cross Office - 1650 Cochrane Circle, Bldg. 7500, Room 1011 
Fort Carson, CO 80913 

No late applications will be accepted! 

This program is open to Military ID Card holders who are American 
Citizens and are at least 18 years of age with a valid high school 
diploma or GED.  

The program will run full time  
(M-F, 0645-1615) from 03 January 
2023 to 7 July 2023. All classes 
must be attended; no partial credit 
will be given.   

For more information contact  
the Red Cross at 719-526-7144 











How hiring an administrative assistant!
Tolsma/ Stockwell Prosthetics and Orthotics fabricates and fits patients with prosthetic and orthotic devices. 

We are looking for an administrative assistant to manage the practitioners schedule, answer phones, 
help with initial patient paperwork and some light insurance work.

Hours: Part time with potential growth to full time. Flexible hours
Pay: Starting at $17-$19 an hour

Location:  384 Garden of the Gods Rd. Colorado Springs, CO
Please contact us at 719-301-8198 

for more information!
www.tsprosthetics.com



Competitive salaries to attract, and keep, top-quality talent.

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



TRE-The Resource Exchange 

Non-Profit Organization 

Apply at: www.tre.org/careers   

Current Openings: 

* Early Intervention, Occupational Therapist- $33.38-$34.77/hr
* Provider Supervisor-$79,318.72- $99,148.40/yr
* Developmental Interventionist III PT-$23.76- $24.75/hr 
* Quality Coordinator-$19.77-$20.48/hr
* Respite Programs Assistant-$17.23-17.85/hr
* Coordinator, Part Time-$19.77-$20.48/hr
* Support Coordinator-$18.98 - $19.69/hr
* Service Coordinator-$19.77-$20.48/hr
* Service Coordinator, HCA-$19.77-$20.48/hr
* Service Coordinator, FSSP-$19.77-$20.48/hr
* Enrollment Coordinator-$19.77-$20.48/hr
* Occupational Therapist Flex-$33.38-$34.77/hr
* SC Support Coordinator-$17.43-$18.06/hr
* Strategy and Culture Specialist-$75360.00-78500.00/year
* Quality Enhancement Coordinator-$19.77-$20.48/hr
* Case Aide-$16.29 - $16.88/hr
* Speech Language Pathologist-$70755.07-$73703.20/yr
* Speech Language Pathologist PT-$34.02-$35.43/hr
* Intake Coordinator & SEP-$19.77-$20.48/hr
* Pediatric Occupational Therapist-$73350.72-$91688.40/yr
* Early Intervention, Occupational Therapist-$33.38-$34.77/hr
* New Altitude Director of Operations-$82999.00-$86457.00/
year
* Prior Authorization Coordinator-$19.77-$20.48/hr

http://www.tre.org/careers


The Administrative Assistant III in Military Science serves as the university liaison be-

tween UCCS and Army ROTC. Under limited supervision, position includes project 

management and special event coordination, recruitment and cadet retention support, 

purchase, and travel card management; program budget management, marketing 

and social media updating, cadet support, and outreach and fundraising responsibili-

ties. This position is 100% on-site. Minimum qualifications include 3 years of experi-

ence in an occupational field related to the work assigned to the position and appro-

priate education will substitute for the required experience on a year-for-year basis. 

The priority date has passed, but we still encourage you to apply. The tentative start 

date is September 1, 2022.  

Apply today! Admin Assistant III—Military Science 

26547 

Admin Assistant III—Military Science 



The Medical Assistant is responsible for front desk operations, checking in patients, 

triaging acute care visits, assisting providers with medical procedures, medical supply 

inventory, and collecting lab specimens at the Primary Care Clinic in the Helen and 

Arthur E. Johnson Beth-El College of Nursing and Health Sciences. Minimum qualifi-

cations include basic computer and telephone skills, BLS certification within 60 days 

of hire, and Active Medical Assistant registration or certification.  

 

The priority date for applications is July 27th with a tentative start date is August 22, 

2022. 

Apply today! Medical Assistant 

26729 

Medical Assistant, Primary Care Clinic 



The Financial Aid student aid counselor is a full-time position, which supports the Of-

fice of Financial Aid, Student Employment and Scholarships.  The primary responsi-

bility of this position is to support and maintain all functions of the administration and 

coordination of the federal, state and institutional aid programs at UCCS. This posi-

tion maintains a thorough and current working knowledge of all Title IV Federal, State 

of Colorado, and institutional rules, regulations and procedures to ensure accurate 

programming so that our awards are in compliance. Minimum qualifications include a 

bachelor's degree plus two years of experience in higher education.  

This position is 100% on-site. Candidates that apply by August 7th will receive full 

consideration, and the tentative start date is September 1, 2022.  

Apply today! Student Aid Counselor 

26544 

Student Aid Counselor 

https://cu.taleo.net/careersection/jobdetail.ftl?job=26544&lang=en#.YuHCeb5bW28.mailto


The Student Engagement and Programs Coordinator shall promote and maintain a 

student-centered approach to supporting military-connected students from recruit-

ment to graduation, and beyond. Focal areas include personal, responsive support in 

the areas of academics, social, and transition for those students who are veterans, 

active-duty military, and their family members. This position is 100% on-site. Minimum 

qualifications include a bachelor’s degree from an accredited institution of higher edu-

cation plus two (2) or more years of work experience in event planning, recruitment, 

and/or program creation. 

The priority date for applications is August 14th with a tentative start date is 

 September 12, 2022. 

Apply today! Student Engagement Program Coordinator 

26286 

Student Engagement and Programs Coordinator 

https://cu.taleo.net/careersection/jobdetail.ftl?job=26845&lang=en#.YuKdknH5MEk.mailto


UnitedRentals.com  |  800.UR.RENTS
© 2017 United Rentals, Inc.

Jobs.UnitedRentals.com  |  careers@ur.com
© 2019 United Rentals, Inc.

MILITARY VETERANS

Grow with a 
company that 
values your service



Power & HVAC  |  3

Hiring our  
heroes
If you are an active duty member, veteran, reservist, military 
spouse or family member, you will find that United Rentals 
shares your commitment to serving others with dignity 
and respect. Our company’s values — strong leadership, 
teamwork, discipline, diversity and work ethic — align with 
the values you learned and lived by while serving our country. 
A significant portion of our workforce comes from a military 
background, and we offer many roles that are a great fit for 
the skills you gained through your service.

2  |  Branch Operations

What if you could:

Grow with a company 
that values leadership 
experience, employee 
diversity and work ethic

Meet reserve duty 
commitments with  
our generous “Leave  
of Absence” policies

Enjoy professional training, 
excellent benefits and 
competitive pay, plus 
differential pay during 
active duty service

With United Rentals you can…

Branch Operations  |  3

Find the position that’s 
right for you
More than 10% of our employees are military veterans, and we value the skills they bring to our team. United Rentals has 
been recognized as a Top Military Employer and we offer several programs and resource groups to help military veterans 
transition into civilian working life.

91B, 88M, 15H, 15C, 
21E, 21N, 45N, 63S, 

91D, 91E, 94Y, 19K, 13F, 
92Y, 12N, 14T, 25L, 63H, 

91H, 47D, 12B, 25B

CM, EM, MM, GSM, HT, 
CE, EO, UT, GS, MR

1161, 1341, 2146,  
2147, 3531, 1833, 2111, 
3521, 1349, 0621, 3051, 

3043, 3529

AMT, AST, AET, DC, 
MK, AM, AE, BM, SK

2A3X3, 2T312C, 2T352C, 
2T3X7, 2A6X2, 2A6X5

WE’VE GOT OPPORTUNITIES

•	 Service  
Technicians

•	 Sales

•	 Management 

•	 Drivers

•	 Logistics

SERVICE TO EMPLOYMENT PROGRAM (STEP)

Veterans are eligible for a paid 9 week Service Technician training program. It’s broken down into 5 weeks of classroom 
training and 4 weeks of on-the-job training (OJT).

DURING CLASSROOM TRAINING:

•	 Take basic mechanical courses taught by Universal Technical Institute

•	 Receive targeted vendor equipment training and learn to operate equipment

DURING OJT:

•	 Spend time at different locations learning to perform equipment inspections and basic maintenance tasks, and 
demonstrate diagnostic/troubleshooting skills under the supervision of senior level Technicians

•	 Participate in weekly skills assessments designed to help find veterans find suitable positions within United Rentals

See how your military occupational specialty translates to roles at United Rentals.  
https://jobs.unitedrentals.com/creative/military

YOU’VE GOT THE EXPERIENCE
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Branch operations 
positions
Our branch team members service a diverse range of customers and industries, from commercial construction 
project leads to industrial procurement officers to local independent contractors — all with the intent of 
meeting customer needs and increasing our customer base.

EQUIPMENT ASSOCIATE

The Equipment Associate is instrumental in 
supporting customers and branch operations. 
Responsibilities include preparing equipment 
for rent by performing routine checks, greeting 
customers and assisting with inquiries, suggesting 
equipment and supplies to meet customers’ needs, 
assisting with deliveries, and loading and unloading 
equipment.

SERVICE TECHNICIANS (LEVEL I-IV)

From trainee to master level, equipment Technicians 
in our service shops function as a team to put a 
broad range of skills to work. These include small 
and large engine repair, routine maintenance, safety 
compliances, parts replacement, calibrations and 
sophisticated diagnosis of computerized equipment, 
as well as opportunities within the shop or in the field 
servicing customer equipment. Technicians are given 
responsibilities related to their technical level.

DRIVERS, CDL AND NON-CDL

Our drivers are on the front line of service to 
customers. United Rentals ensures that all drivers 
receive the safety, service and operator training 
needed to do a job that is much more than merely 
dropping off equipment. In our business, drivers 
are taken very seriously for their role in customer 
satisfaction – and they get a lot of satisfaction from 
their jobs in return.

INSIDE SALES REPRESENTATIVE

The role and responsibilities of an Inside Sales 
Representative include a variety of branch 
operational functions such as customer relations, 
sales and rental of equipment, and the selling of 
contractor supplies. Inside Sales Representatives are 
an extension of support to our Outside Sales Reps.

OUTSIDE SALES REPRESENTATIVE

Outside Sales Representatives play a critical role in 
making first customer contact, visiting construction, 
industrial and government sites, maintaining contact 
with contractors, and providing products and 
solutions to our customer base. This also includes 
Industrial and Specialty Product positions in Power & 
HVAC, Fluid Solutions, Tool Solutions, Trench Safety 
and Reliable Onsite Services.

SERVICE MANAGER

Service Managers are responsible for the quality 
performance of all service operations, including 
in-shop repairs and maintenance, jobsite service, 
parts and the yard. They manage Technicians, the 
parts department and related personnel to maximize 
safety, cost efficiency, profitability and customer 
satisfaction.

OPERATIONS MANAGER

Operations Managers are responsible for the day-
to-day operations of the branch, like supervising 
staff, merchandising sales, monitoring inventory, 
establishing sales accounts and providing employee 
training and development. They report to the Branch 
Manager and work in conjunction with the Branch 
Manager.

BRANCH MANAGER

Branch Managers are responsible for making 
decisions about staffing, fleet mix, budgets, 
equipment rental and sales. They ensure that 
stores are efficient, profitable and customer 
focused. Since managing a store is like running 
a business, Branch Managers are counted on to 
meet the needs of construction, industrial and 
commercial customers.

AREA DISPATCHER

The Area Dispatcher is responsible for 
coordinating transportation demand for our 
equipment and insuring deliveries and pickups 
are properly executed to guarantee superior 
customer service. They schedule drivers and 
organize the daily dispatch of all equipment for 
a metro area.

“United Rentals took a chance on me and 

offered training through the STEP TECH program 

and it has really helped me understand and 

employ what I’ve learned.”

-Service Tech II, U.S. Army

“United Rentals recognized my veteran status 

and has shown appreciation even as early 

as in my interview. There is a strong sense of 

camaraderie and integrity displayed through 

daily practices. There is tremendous opportunity 

here and the leadership team is always working 

to ensure their employees are knowledgeable 

and comfortable which ultimately makes us 

promotable!”

-Inside Sales Rep, U.S. Army

Paid 
Time Off

Health 
Insurance

Retirement 
Savings Plan

Wellness 
Incentives

Perks and 
Bonuses

Service 
Recognition 

Program

Employee
Bene�ts

Employee 
Assistance 

Program

Employee 
Funded 

Compassion 
Fund
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The tools you need to 
succeed
We understand how important it is to have the right tools for the job. That’s why we invest in a full range of 
resources, from technology to training, that all add up to building mutual success.

TECHNOLOGY*
•	 Laptop computers

•	 iPhones

•	 FAST-electronic fleet delivery tool

•	 Factory hotlines

•	 Computer diagnosis
*Based on positions

TRAINING
•	 Job specific onboarding

•	 Product training

•	 Service/maintenance/factory training

•	 Technician training at a minimum of 24 hours of 
continuous education annually

•	 Service to Employment Program (service tech 
training program)

MARKETING
•	 UnitedRentals.com

•	 Custom used equipment site

•	 Market research/insight

SUPPORT
•	 Experienced staff

•	 Factory hotlines

•	 24/7/365 customer care center

•	 Vendor partnering

•	 Internal employee engagement via social media

•	 Employee resource groups (including Veterans 
United)

As a member of our branch management team, you 
can look forward to a future full of opportunity.

GENEROUS REWARDS
Competitive pay and benefit packages are available 
to keep you covered, including paid vacations, 
holidays and sick days.

CAREER GROWTH
Take advantage of many opportunities for growth in 
an exciting and fast-paced environment. 

INDUSTRY LEADERSHIP
Join a Fortune 500 and a Forbes World Top 
Employer company.

Stability for today, 
growth for the future
With United Rentals, there are many paths to success. Chart a course for your career below:

REAL PEOPLE. REAL CAREERS.
Sy, U.S. Army 

District Sales Manager

Career Path

•	Tech II (8 months)

	 Shop Foreman (4 months)

	 Service Manager (2 years) 

	 Branch Manager (6 years)

	 Region Maintenance manager (2 years)

	 Region Fleet Director (1 year)

	 Division Fleet Director (1.5 years) 

	 District Sales Manager (2 years)

Antwan, USMC 

Corporate Director, Operations Emergency Preparedness

Career Path

•	Service Manager (2.5 years)

	 Regional Maintenance Manager (4 years)

	 District Manager (5 years)

	 Corporate Director, Operations Emergency Preparedness  
	 (5 months)

Equipment 
Associate Driver

CDL
Driver Area

Dispatcher

Equipment 
Associate Service 

Tech I

Service 
Tech II Field/Shop

Service 
Tech III

Field/Shop
Service 
Tech IV

Shop 
Foreman 
(optional)

Service 
Manager Fleet 

Manager

Logistics Career Path

Service Career Path

Inside 
Sales Rep

Senior 
Inside 
Sales 
Rep (opt)

Sales 
Associate (opt)

Operations 
Supervisor* Branch 

Manager 
I-IV**

District 
Manager

Region Fleet
Director

Regional Sales/
Marketing

Outside 
Sales Rep

Regional 
Vice 
President

Operations Career Path
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Great company.  
Great people.  
Great opportunities.
Great culture.
We are proud to provide veterans and reservists the opportunity to build a new career 
with the largest equipment rental company in North America. With over 1200 branches 
located across the U.S., Canada and Europe, you can find the right opportunity close to 
home — or somewhere new.

Since 1997, United Rentals has quickly grown to become the world’s largest equipment 
rental supplier, providing our customers with the best people, equipment and solutions. 
With a diverse customer base including construction and industrial companies, utilities, 
municipalities, government agencies and independent contractors, we offer endless 
career opportunities with the leader in a growing industry.

Jobs.UnitedRentals.com  |  careers@ur.com
© 2019 United Rentals, Inc.

For more information and current opportunities: jobs.unitedrentals.com

AN EQUAL OPPORTUNITY EMPLOYER
United Rentals, Inc. is an Equal Opportunity Employer of women, minorities, 
protected veterans and individuals with disabilities.

Safety First Passion for People Visible Leadership

Community MindedAbsolute Integrity Continuous InnovationCustomer Driven

OUR COMPANY VALUES



**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area 
positions: 

USAJOBS Ft. Carson 

Wargaming Operations Specialist
Closes: 8/1/2022

Nurse Practitioner - Cardiology
Closes: 8/1/2022

Beautician
Closes: 8/1/2022

Security Specialist
Closes: 8/1/2022

Administrative Officer
Closes: 8/1/2022

Animal Health Assistant
Closes: 8/1/2022

Recreation Assistant (Outdoor Rec)
Closes: 8/2/2022

Program Analyst
Closes: 8/2/2022

General Engineer
Closes: 8/2/2022

Human Resources Assistant
Closes: 8/2/2022

Training Instructor 
Closes: 8/3/2022

Barber
Closes: 8/4/2022

Social Worker 
Closes: 8/8/2022

Maintenance Worker 
Closes: 8/9/2022

Diagnostic Radiologic Tech
Closes: 8/11/2022

Cook
Closes: 8/15/2022

Assistant Professor of Cyber
Closes: 8/15/2022

Staff Psychologist
Closes: 8/15/2022

https://www.usajobs.gov/Search/Results?l=Colorado%20Springs%2C%20Colorado&s=enddate&sd=asc&p=1
https://www.usajobs.gov/job/664868200
https://www.usajobs.gov/job/666220000
https://www.usajobs.gov/job/666352600
https://www.usajobs.gov/job/666892800
https://www.usajobs.gov/job/666967800
https://www.usajobs.gov/job/667049500
https://www.usajobs.gov/job/666322300
https://www.usajobs.gov/job/667419300
https://www.usajobs.gov/job/667539000
https://www.usajobs.gov/job/667734600
https://www.usajobs.gov/job/666579100
https://www.usajobs.gov/job/665595300
https://www.usajobs.gov/job/666586700
https://www.usajobs.gov/job/662491800
https://www.usajobs.gov/job/667160200
https://www.usajobs.gov/job/650813100
https://www.usajobs.gov/job/663691400
https://www.usajobs.gov/job/667001800


Click on the job title to access the announcement.

*Announcement will close at a specified number of applications which can be sooner than
the close date.

Remote Vacancies
Emergency Management Specialist 

(Public Safety)
Closes 8/1/2022

IT Specialist 
Closes 8/1/2022

Contract Specialist 
Closes 8/1/2022

Physical Therapist (Clinical Resource Hub) 
Closes 8/1/2022

Lead Human Resources Specialist
Closes 8/1/2022

Advanced Medical Support Assistant Closes 
8/1/2022

Management and Program Analyst 
Closes 8/1/2022

Biological Scientist / Wildlife Biologist   
Closes 8/1/2022

Risk Management Specialist 
Closes 8/2/2022

Economic Development Specialist 
Closes 8/2/2022

Continuous Process Improvement Specialist 
Closes 8/2/2022 

Lead Medical Support Assistant 
Clinical Contact Center

Closes 8/2/2022

Pathways Recent Graduate Accountant 
Closes 8/2/2022

Instructional Systems Specialist   
Closes 8/3/2022

Outreach Specialist 
Closes 8/3/2022

Volunteer Assessment & Placement 
Specialist 

Closes 8/3/2022

Health Insurance Specialist 
Closes 8/3/2022

Human Resources Specialist (Staffing) 
Closes 8/4/2022

Accountant 
Closes 8/5/2022

Supervisory Paralegal Specialist  
Closes 8/5/2022

Program Associate 
Closes 8/8/2022

https://www.usajobs.gov/job/664925900
https://www.usajobs.gov/job/667133800
https://www.usajobs.gov/job/665655400
https://www.usajobs.gov/job/668047300
https://www.usajobs.gov/job/666973800
https://www.usajobs.gov/job/666885200
https://www.usajobs.gov/job/666624200
https://www.usajobs.gov/job/665371700
https://www.usajobs.gov/job/667639000
https://www.usajobs.gov/job/667258500
https://www.usajobs.gov/job/666776600
https://www.usajobs.gov/job/666324500
https://www.usajobs.gov/job/665934300
https://www.usajobs.gov/job/667835800
https://www.usajobs.gov/job/667668600
https://www.usajobs.gov/job/667620800
https://www.usajobs.gov/job/667560400
https://www.usajobs.gov/job/667260000
https://www.usajobs.gov/job/667210400
https://www.usajobs.gov/job/667076200
https://www.usajobs.gov/job/667119500


Relevant Military Experience is considered for veterans and transitioning service men and women. Wells Fargo is an Affirmative Action and Equal Opportunity Employer,
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation. © 2022 Wells Fargo Bank, N.A. All rights reserved.

Veterans and Members of
the National Guard & Reserves

Wells Fargo’s National Registered 
Apprentice Program

• Structured two year competence
based program

• VA education benefits for eligible
Veterans

• Upon completion, Apprentices are
recognized by the DOL and Wells Fargo

Currently hiring in:  

San Antonio, TX • West Des Moines, IA  
Chandler, AZ • Charlotte, NC • St Louis, MO  
Minneapolis, MN • Denver, CO • Addison, TX

• Develop experience in leadership and auditing processes
• Specialize in operational risk, data analytics, credit functions, stress 

testing, risk modeling
• Facilitate learning of the specific functions required of an auditor
• Lead and provide feedback to staff on projects or engagements
• Exhibit appropriate judgment regarding issue notification, issue draft 

findings to client management, and draft final audit reports
• Demonstrate comprehensive knowledge and understanding of 

complex technology, business landscape and identify the full range of 
risks related to processes, regulatory compliance, organization, and 
technology

For complete role description and requirements,
visit: wellsfargojobs.com/military or go to 
wellsfargo.com/careers and search for R-183786
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IT Lead Audit Manager Military Apprentice 
As part of our U.S. Department of Labor Registered 
Apprenticeship Program, we are excited to offer newly hired  
IT Lead Audit Manager Apprentices to participate in our two-
year Military Apprenticeship training program.  

Our Auditor Training Program will allow you to learn the 
fundamentals of corporate internal auditing as well as 
operational polices and processes while being coached by 
professionals.

What does a IT Lead Audit Manager Military Apprentice do?
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