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Unified Communications/AV Engineer

 Colorado Springs, CO     75,000.00 to 130,000.00 salary per yearAleut Federal 

Aleut Federal is an EEO employer - M/F/Vets/Disabled

We are looking for a candidate with extensive knowledge and experience in providing 
multiple services in the realm of UC&C to include Video Teleconferencing (VTC), Voice 
over IP (VoIP), and all Audio Visual capabilities. You will serve as an engineer specializing in 
audio and video hardware, software, networks and systems. You will Designs, develops, 
documents, tests and debugs AV hardware and software and systems that contain logical 
and mathematical solutions. Supports activities throughout the lifecycle of the AV system 
(defining requirements, designing solutions, procurement of equipment, installing 
systems, operating systems in support of the end user, and high level troubleshooting of 
any system failures.)

• Provides specifications and detailed schematics for AV system hardware, software 
and network architecture.

• Conducts multidisciplinary research and collaborates with project managers, 
configuration manager and fellow engineers in the planning, design, development, of 
new AV systems.

• Provides specific, detailed information for hardware and software selection, 
implementation techniques, and tools for the most efficient solution to meet 
business needs, including present and future capacity requirements.

• Determines AV system user needs; analyzes system capabilities to resolve problems 
and meet users’ requirements; develops techniques and controls; prepares 
operating instructions; and ensures standards are met.

• Develops, writes, and debugs programming code for control systems
• Conducts testing of AV systems.
• Maintains technical expertise in all areas of AV systems network, hardware, and 

software interconnection and interfacing, such as codecs, audio video switchers, AV 
control systems, AV devices (monitors, microphones, cameras, mixers, amplifiers, 
etc.), VTC gateways, VTC bridges, video streamers, etc.

• Communicates directly with senior customer leadership clearly and concisely both 
written and verbally

• Develop Installation Design Packages (IDPs)
• Work with DoD customers, other engineering discipline leads and stakeholders to 

gather requirements and translate to design
• Draft Course of Action (CoA) briefs, technical point papers and other artifacts for 

high-level decision makers
• Author Pre-Installation Check Out (PITCO), System Operational Verification Test

(SOVT) and training documentation
• Schedule and conduct design reviews and testing activities
• Provide issue/change tracking
• Actively and consistently support all efforts to quickly mitigate issues and restore the 

Customer’s services
• Correct network and equipment degradations elevated by VTC/Command 

Presentations technicians
•

•

Ensure configuration settings (speed settings, full duplex, etc.) are maintained for 
participants to ensure quality meets industry standards
Ensures as-designed and as-build documentation are provided in a timely manner 
to the configuration manager

• Consolidate and present progress and performance metrics information provided 
by VTC/Command Presentations Technicians for briefings and other presentations

• Train staff in the operations of VTC equipment and other AV equipment associated 
with VTC services

Requirements: 
• Experience with ThinkLogical, Crestron and 

Extron AV matrix routing and signal extension 
solutions

• Experience with Crestron control systems 
design and integration

• AV design experience for DoD multi-
classification environments

• Demonstrate knowledge of current AV-related 
DoD security policy, procedures and approved 
products

• Demonstrate knowledge of industry best 
practices in audio, video and control systems 
design/integration for conference rooms, 
operation center watch floors, training rooms, 
and VIP offices

• Advanced knowledge in
Cisco Unified Communications Systems, CUCM
- Cisco Unified Communication Manager -
Cisco Unified Call Manager, Cisco Call Manager, 
Cisco Voice DR, VoIP,
Voice Engineering, Video Conferencing and 
Collaborative Tools, integrating video into Cisco 
Call Manager, Cisco Prime Collaboration Cisco 
Voice and Video Collaboration Systems, Cisco 
Voice Cluster, Cisco Voice DR

• Experience with Cisco Data Networking 
switching and routing but expertise in Voice, 
VoIP, and DVTC

• Must possess a current TS (SCI eligible)
• Bachelor’s Degree in a related technical 

discipline or the equivalent combination of 
education, technical certifications or training/
work experience.

• Knowledge of video technology and experience 
working with a variety of audiovisual 
equipment

• Excellent problem-solving skills to troubleshoot 
complex VTC problems.

• Ability to communicate verbally and in writing 
to work effectively with a variety of 
government, military and contractor personnel 
at all levels

Preferred:

• Military and/or government experience a plus
• Experience with ServiceNow
• Crestron Technician certification and/or Thinklogical 

Tech 300 certification or higher level relevant 
certification

• Cisco CCIE Collaboration
• CCNP Voice - Cisco Certified Network Professional 

Voice
• CCNA Voice - Cisco Certified Network Associate Voice
• CCVP - Cisco Certified Voice Professional

Aleut Federal endeavors to make https://aleutmanagement.easyapply.co/job/unified-communications-av-engineer 
accessible to any and all users. If you would like to contact us regarding the accessibility of our website or need assistance 
completing the application process, please contact Natalia Rall at natalia.rall@aleutfederal.com.

Aleut Federal is an EEO employer - M/F/Vets/Disabled

https://aleutmanagement.easyapply.co/
https://aleutmanagement.easyapply.co/
https://aleutmanagement.easyapply.co/
https://twitter.com/intent/tweet/?lang=en&text=Space%20Domain%20Awareness%20Instructorby%20Aleut%20Federal%20-%20https://easyapply.co/a/bbde4abc-1a1d-453c-9db5-8228149852f8
https://www.facebook.com/sharer/sharer.php?u=https%3A%2F%2Feasyapply.co%2Fa%2Fbbde4abc-1a1d-453c-9db5-8228149852f8&target=_blank
https://www.linkedin.com/shareArticle?mini=true&url=https%3A%2F%2Faleutmanagement.easyapply.co&title=Space%20Domain%20Awareness%20Instructorby%20Aleut%20Federal&source=https%3A%2F%2Feasyapply.co%2Fa%2Fbbde4abc-1a1d-453c-9db5-8228149852f8&target=_blank
https://aleutmanagement.easyapply.co/job/space-battle-manager-online-instructor-1


HIRING AN ASSISTANT ACCOUNTING MANAGER 
The City of Pueblo is hiring an Assistant Accounting Manager! The ideal candidate will be responsible for 
posting and maintaining the City’s accounts and other related work as prescribed by the Accounting Manager. 
May provide lead or supervision of lower-level accounting and administrative support staff. 

Please review the job description to view the minimum qualifications and determine if you qualify! 

This full-time position offers the candidate a variety of benefits that offer a great work/life balance, a great 
working environment, and a competitive annual salary of $80,454.24-$98,319.96. Applications will be received 
from July 12,2022- August 03, 2022. Click on Assistant Accounting Manager for direct access to the complete 
job description including benefits and qualifications and to apply. Go to www.pueblo.us/jobs for a list of other 
City of Pueblo open positions. 

Find Great City Jobs at www.pueblo.us/jobs. 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3630158/assistant-accounting-manager?pagetype=jobOpportunitiesJobs
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


HIRING AN ASSOCIATE ENGINEER I 
The City of Pueblo is seeking to hire an Associate Engineer I! The ideal candidate will perform entry-level 
engineering work and respond to questions and concerns from the general public. 

Please review the job description to view the minimum qualifications and determine if you qualify! 

This full-time position offers the candidate a variety of benefits that offer a great work/life balance, a great 
working environment, and a competitive annual salary of $ 47,908.44 - $60,137.16. Applications will be 
received from July 17,2022- August 07, 2022. Click on Associate Engineer I for direct access to the complete 
job description including benefits and qualifications and to apply. Go to www.pueblo.us/jobs for a list of other 
City of Pueblo open positions.  

Find Great City Jobs at www.pueblo.us/jobs. 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3635352/assistant-accounting-manager?page=1&pagetype=jobOpportunitiesJobs
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


HIRING A PLANNER 
The City of Pueblo is seeking to hire a Planner! The ideal candidate will be responding to inquiries from 
citizens and developers, reviewing and preparing staff reports for a variety of planning and land use cases, and 
making presentations to boards and commissions.  The Planner assists existing and prospective commercial 
developers with all local activities and approvals to assure applications are completed and approved through the 
development process in a streamlined and business friendly environment focusing on a team-oriented approach, 
and reviews residential, commercial building permits and sign permits.  The Planner works to develop 
neighborhood plans and strategies to improve the stability and viability of neighborhoods within the city.  

Please review the job description to view the minimum qualifications and determine if you qualify! 

This full-time position offers the candidate a variety of benefits that offer a great work/life balance, a great 
working environment, and a competitive annual salary of $ 51,278.04 - $64,477.80. Applications will be 
received from July 19,2022- August 09, 2022. Click on Planner for direct access to the complete job description 
including benefits and qualifications and to apply. Go to www.pueblo.us/jobs for a list of other City of Pueblo 
open positions. 

Find Great City Jobs at www.pueblo.us/jobs. 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3642175-0/planner
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


HIRING A TRAFFIC SIGNS & MARKING SPECIALIST 
The City of Pueblo is hiring for a Traffic Signs & Marking Specialist! The ideal candidate will have a 
comprehensive knowledge of the Manual on Uniform Traffic Control Devices (MUTCD), Sections II and III 
and experience in fabricating traffic signs and operating a paint truck. 

Please review the job description to view the minimum qualifications and determine if you qualify! 

This full-time position offers the candidate a variety of benefits that offer a great work/life balance, a great 
working environment, and a competitive annual salary of $45, 902.28-$57,609.24. Applications will be received 
from July 10,2022- August 03, 2022. Click on Traffic Sings & Marking Specialist for direct access to the 
complete job description including benefits and qualifications and to apply. Go to www.pueblo.us/jobs for a list 
of other City of Pueblo open positions.  

Find Great City Jobs at www.pueblo.us/jobs. 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3627122/traffic-signs-marking-specialist?page=2&pagetype=jobOpportunitiesJobs
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


CURRENTLY HIRING 
At $16.70/hr to start 
With new discount saving, this 
meansanaverageof$20.10/hr* $17.70/hr after 6 months 
with 2 kids in childcare! 
A h  $18.91 /hr after 1 year 

c ..  · 1 \   -
\IYiwkj *Averages based on a 40 hr work week

· , .  - cH1LD&;�Ln�SEiv1cES 

To get start 
Scan Here 



  
  

JOB DESCRIPTION 
 

Position:  Staff Accountant 
 

Reports to:    Assistant Controller/Business Manager 
 

Job Summary:   Performs staff accountant duties, including accounts payable and receivable 

 

Job Classification:   Full-time (40 hours per week), non-exempt 

 

Hourly Rate:   $28.00 - $31.00  

   (Dependent on experience) 

     
Benefits Include: Medical, Dental, Vision, Paid Time Off, and 403(b) 

   Other benefits may be available 
    

 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
Accounts Payable 
 Handle all aspects of the accounts payable process to ensure timely and accurate payments. Duties include: 

processing invoices and payments, verifying authorization and coding, maintaining electronic document storage, 

resolving billing inquiries and discrepancies, maintaining regional newspaper database, resolving stale-dated checks 
to vendors, requesting new vendor W-9s, keeping Certificates of Insurance up to date, and preparing 1099s. 

Accounting Office Duties 
 Open and sort incoming mail for delivery to Finance Department. 

 Manage and maintain Finance Department documents in the eFile Cabinet system, including storage, quality control 

and retrieval in compliance with retention policies. 

Accounts Receivable 
 Handle all aspects of the accounts receivable process. Duties include: monthly and annual invoicing, desktop 

deposits, following up on outstanding balances, and resolution of billing and payment inquiries. 

Accounting/General Ledger 
 Contribute to and maintain accounting policies and procedures in accordance with best practices. 

 Assist with the evaluation and implementation of accounting systems and process improvements.  

 Assist with month-end and year-end close process by preparing standard journal entries, performing account analysis 

and researching unusual variances to ensure timely financial reporting. 

 Assist in paying and reconciling the Foundation’s grants. 

 Prepare correspondence, check vouchers and checks for employees’ PTO donations and resolve related inquiries. 

 Assist in the preparation of the annual budget and with annual audit requests. 

 Complete special accounting projects and analysis, as required. 

 Other duties as assigned. 
 
KNOWLEDGE, SKILLS AND ABILITIES: 
 Knowledge of general office practice 

 Proficiency in Microsoft Office, emphasis on Excel and Word, with an understanding of database management 

 Ability to learn to work with additional software such as CYMA, grant software and eFile Cabinet 

 Able to work independently and as a member of a team 

 Strong written and verbal communications skills 

 Ability to deal effectively with all levels of internal staff and vendors 



 
QUALIFICATIONS AND PHYSICAL DEMANDS: 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. A successful 
candidate must be able to work in a fast-paced environment with exceptional attention to detail and time management 

skills. Demonstrated analytical, process improvement and problem-solving skills are required. Applicants should be 

honest, confident, personable and professional.  
 

This position requires the ability to work in a professional courteous manner with the public and honor the Foundation’s 
recognized values of respect, integrity, teamwork and excellence.   

 
The requirements listed above are representative of the knowledge, skill, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 

 

While performing job duties, the employee will be regularly required to sit at a desk for as many as eight hours a day.  
 
A successful candidate must have an associate’s degree in accounting and one (1) year of office procedures and 

accounting experience.  A bachelor’s degree in accounting with two (2) or more years of office procedures and accounting 

experience is preferred.  Must be able to travel within the state of Colorado. Hiring is subject to employment pre-screening 

(background check). 
  

REMOTE WORKING:  
This position/work is located in Colorado Springs, Colorado. 

Job is eligible for up to two (2) days of remote working per week, upon supervisor approval.  

 

HOW TO APPLY: 
Please send your resume to Nicole Magic at nmagic@elpomar.org.  Resumes will be accepted up to 5:00pm on July 28, 

2022. 
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Senior Case Manager (Outreach & Partnerships) 
 
The Senior Case Manager (Outreach & Partnerships) provides oversight of HFMN navigation 
activities in coordination with other Senior Case Managers; provides information and assistance 
and navigation (non-clinical case management) to HFMN clients; conducts outreach to military, 
veteran and community members regarding services available through HFMN and our partner 
network; and helps coordinate partner trainings and data sharing.  This individual will provide 
proactive support for service members, veterans and their families, including information and 
assistance, resource referral, follow-up assistance and advocacy for individuals and families to 
access and receive needed services.  The Senior Case Manager (Outreach & Partnerships) duties 
include, but are not limited to: 
 

• Work with HFMN Case Management team to manage caseloads for general navigation and 
financial assistance cases, as well as ensure appropriate documentation of client data, 
quality and accuracy of referrals, and adequate follow-up of clients to facilitate access to 
needed services and improved outcomes for clients. 

• Work with HFMN Case Management team, HFMN program evaluator, and HFMN partners 
on HFMN and partner data reporting and tracking, including HFMN client databases and 
implementation of Unite Us technology platform to track referrals to/from HFMN and 
partners. 

• Participate in regular outreach activities to educate community organizations and service 
members, veterans and their families regarding HFMN’s activities and promote use of 
HFMN’s assistance/resources (including partner agencies, Network of Care website, call-in 
support, and navigation assistance). 

• Work with HFMN Executive Director and Deputy Director and other HFMN staff to help 
coordinate outreach efforts for HFMN. 

• Help coordinate monthly partner training/networking meetings, including scheduling of 
speakers and updating and implementing annual partner training schedule, as well as 
sharing information on meetings with partners. 

• Work with HFMN staff, partners and other stakeholders to ensure services listed in HFMN’s 
Network of Care service directory and community calendar are accurate and updated 
regularly.  

• Provide timely (within one business day) telephone, e-mail, and web-based information and 
assistance to clients who contact HFMN directly or are referred by HFMN partners or other 
agencies to identify needs and connect service members, veterans and family members to 
services and resources provided by HFMN partners or other appropriate agencies to meet 
client needs. 

http://www.homefrontmilitarynetwork.org/
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• Provide navigation support by assessing needs, developing goals and navigating resources, 
including helping clients access multiple services through the HFMN partner agency 
network and other providers, as needed. 

• Vet and process client applications for emergency financial assistance from intake through 
closure, including working with Case Review Committee, as outlined in HFMN Financial 
Assistance procedures. 

• Provide emergency financial assistance to clients based on eligibility criteria established 
through, and approved by, the HFMN Board of Directors. 

• Conduct follow-up, including follow-up surveys, with all clients to ensure services accessed; 
identify and assist with additional services, as needed; and track outcomes for individuals 
and families. 

• Maintain secure customer records, including service needs, service connections, and 
individual outcomes, in HFMN databases. 

• Work with HFMN Executive Director, Deputy Director and contract program evaluator to 
assist with tracking of data/metrics/client outcomes in HFMN’s call center and FileMaker 
databases and other data sources for reporting of HFMN outcomes/impact for quality 
improvement and grant reporting purposes in order to improve HFMN processes and 
outcomes for clients. 

• Assist with training case management staff on navigation and financial assistance 
procedures and recommend updates to procedures, as needed. 

• Work with Case Management Team to track monthly spending of HFMN grant resources for 
financial assistance grants to ensure timely expenditure of grant funds. 

• Complete monthly, quarterly, and annual reports for financial assistance grant funders, 
based on grant requirements. 

• Work with Executive Director and Development & Communications staff on data/metrics 
for grant applications and grant reports, as needed. 

• Help ensure that case managers are aware of resources available to assist service members, 
veterans and their families, including identify resources to be included in HFMN’s Network 
of Care Service Directory. 

• Work with Development & Communications staff to identify and facilitate client 
testimonials. 

• Serve as HFMN liaison to VA providers, county VSOs and other agencies who refer clients 
directly to HFMN. 

• Attend grantor trainings or other partner meetings, as needed. 

• Help maintain relationships with partners and cultivate new partnerships. 

• Represent HFMN at meetings and military and community events; and 

• Other duties as assigned.  

Supervisor  
HFMN Executive Director 
 
 
 

http://www.homefrontmilitarynetwork.org/
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Qualifications 
1. Bachelor’s Degree in Social Work or related field; combination of education and experience

may be considered.
2. Experience working with non-profit organizations, including knowledge of local military and

veteran resources.
3. Must be military or veteran-connected (veteran or family member of service member or

veteran).
4. Knowledge of customer/client tracking databases.
5. The successful candidate must be able to pass a background check.

The individual who fills this position must be able to work independently and be a team player, 
with a strong commitment to HFMN’s mission of assisting service members, veterans and their 
families.  Must have strong customer service focus and excellent communication skills and the 
ability to network and build relationships with individuals, agencies and other stakeholders.  

Compensation 
The salary range for this position is $3,750-$4,400/month. 

HFMN offers group Medical, Dental, Vision, Life or Accidental Death & Dismemberment 
insurance, as well as accrued Paid Time Off and twelve paid holidays per year. 

Interested candidates should email resume and cover letter to Kate Hatten, 
Executive Director at: khatten@homefrontmilitarynetwork.org. 

http://www.homefrontmilitarynetwork.org/


 

KellyOCG connects you with Direct-Hire Employment Opportunities 

Michael A. Arce RPO Associate Recruiter, Southwest Region | Email: Michael.Arce@KellyOCG.com 

Companies hiring: Beck Coulter, MRC Global, John Deere, Toyota, Evoqua, Cummins and others 

Go to FindABetterJob.Com for more. 

 

TEXAS 

Field Service Engineer-Houston 3K Bonus Beckman Coulter Houston, TX 

Field Service Diesel Engine Technician $5,000 Sign On Bonus!! Cummins US Houston, TX 

IT Enterprise Architect MRC Global Houston, TX 

Senior Field Service Technician Evoqua Houston, TX 

Senior Field Service Technician Evoqua Houston, TX 

Distribution Center Associate MRC Global La Porte, TX 

Tech. Inside Sales Coordinator MRC Global La Porte, TX 

Driver CDL A/Warehouse Associate MRC Global Corpus Christi, TX 

On Wing Support Technician GE Aviation Ft Worth, TX 

Warehouse Operator- Irving - $2000 Sign On Bonus Nissan Irving, TX 

Analyst - Supply Chain Digital Transformation, Innovation, and Strategy Toyota Plano, TX 

DSM Digital Transformation Product Owner Toyota Plano, TX 

Field Service Power Generation Technician $5,000 Sign On Bonus!! Cummins US San Antonio, TX 

Skilled Maintenance Tool and Die Team Member Toyota San Antonio, TX 

Skilled Maintenance Team Member Toyota San Antonio, TX 

Material Handler I Steris El Paso, TX 

Material Handler I Steris El Paso, TX 

Material Handler I Steris El Paso, TX 

Neat Delivery Driver/Technician ** $5000 Sign-On Bonus ** Chem Treat Nederland, TX 

Neat Delivery Driver/Technician ** $5000 Sign-On Bonus ** Chem Treat Nederland, TX 

Outside Sales Representative MRC Global Big Spring, TX 

mailto:Michael.Arce@KellyOCG.com
https://findabetterjob.com/home
https://findabetterjob.com/job/Field-Service-Engineer-Houston-3K-Bonus-3506
https://findabetterjob.com/job/Field-Service-Diesel-Engine-Technician-5000-Sign-On-Bonus-2673
https://findabetterjob.com/job/IT-Enterprise-Architect-2837
https://findabetterjob.com/job/Senior-Field-Service-Technician-2568
https://findabetterjob.com/job/Senior-Field-Service-Technician-2578
https://findabetterjob.com/job/Distribution-Center-Associate-2796
https://findabetterjob.com/job/Tech-Inside-Sales-Coordinator-2878
https://findabetterjob.com/job/Driver-CDL-AWarehouse-Associate-2803
https://findabetterjob.com/job/On-Wing-Support-Technician-3136
https://findabetterjob.com/job/Warehouse-Operator-Irving-2000-Sign-On-Bonus-3028
https://findabetterjob.com/job/Analyst-Supply-Chain-Digital-Transformation-Innovation-and-Strategy-3090
https://findabetterjob.com/job/DSM-Digital-Transformation-Product-Owner-3094
https://findabetterjob.com/job/Field-Service-Power-Generation-Technician-5000-Sign-On-Bonus-2679
https://findabetterjob.com/job/Skilled-Maintenance-Tool-and-Die-Team-Member-3052
https://findabetterjob.com/job/Skilled-Maintenance-Team-Member-3053
https://findabetterjob.com/job/Material-Handler-I-3166
https://findabetterjob.com/job/Material-Handler-I-3167
https://findabetterjob.com/job/Material-Handler-I-3168
https://findabetterjob.com/job/Neat-Delivery-DriverTechnician-5000-Sign-On-Bonus-2385
https://findabetterjob.com/job/Neat-Delivery-DriverTechnician-5000-Sign-On-Bonus-2493
https://findabetterjob.com/job/Outside-Sales-Representative-2843


 

LOUISIANA 

Business Innovation & ESG Analyst (Hybrid) CLECO Pineville, LA 

Commodity Risk Analyst CLECO Pineville, LA 

Construction Management Engineer CLECO Pineville, LA 

Predictive Maintenance Supervisor CLECO Lena, LA 

Sales and Service Representative MRC Global SHREVEPORT, LA 

Inside Sales Representative (ISR) MRC Global Houma, LA 

Inventory Control Specialist (Hybrid) CLECO Pineville, LA 

Entry Level Engineer - Generation Construction CLECO Pineville, LA 

COLORADO 

Sales & Service Representative MRC Global Denver, CO 

Driver CDL/Warehouse Associate MRC Global LaSalle, CO 

Warehouse Associate MRC Global Denver, CO 

OKLAHOMA 

Driver/Warehouse Associate MRC Global Tulsa, OK 

KANSAS 

Field Service Diesel Engine Technician $5,000 Sign on Bonus!! Cummins US Wichita, KS 

Eco Systems Lead John Deere Olathe, KS 

REMOTE 

Recruitment Marketing Specialist KellyOCG Remote, MI 

RPO Sourcer KellyOCG Remote, MI 

RPO Sourcer KellyOCG Remote, MI 

RPO Associate Recruiter KellyOCG Remote, MI 

RPO Senior IT Recruiter KellyOCG Remote, MI 

Senior IT Recruiter KellyOCG Remote, MI 

Senior Talent Sourcer KellyOCG Remote, MI 

 

https://findabetterjob.com/job/Business-Innovation-amp-ESG-Analyst-Hybrid-2722
https://findabetterjob.com/job/Commodity-Risk-Analyst-3103
https://findabetterjob.com/job/Construction-Management-Engineer-3105
https://findabetterjob.com/job/Predictive-Maintenance-Supervisor-3283
https://findabetterjob.com/job/Sales-and-Service-Representative-2868
https://findabetterjob.com/job/Inside-Sales-Representative-ISR-2832
https://findabetterjob.com/job/Inventory-Control-Specialist-Hybrid-3282
https://findabetterjob.com/job/Entry-Level-Engineer-Generation-Construction-3281
https://findabetterjob.com/job/Sales-amp-Service-Representative-2865
https://findabetterjob.com/job/Driver-CDLWarehouse-Associate-2808
https://findabetterjob.com/job/Warehouse-Associate-2898
https://findabetterjob.com/job/DriverWarehouse-Associate-2826
https://findabetterjob.com/job/Field-Service-Diesel-Engine-Technician-5000-Sign-on-Bonus-2712
https://findabetterjob.com/job/Eco-Systems-Lead-3531
https://findabetterjob.com/job/Recruitment-Marketing-Specialist-3241
https://findabetterjob.com/job/RPO-Sourcer-3226
https://findabetterjob.com/job/RPO-Sourcer-3075
https://findabetterjob.com/job/RPO-Associate-Recruiter-3547
https://findabetterjob.com/job/RPO-Senior-IT-Recruiter-3546
https://findabetterjob.com/job/Senior-IT-Recruiter-3549
https://findabetterjob.com/job/Senior-Talent-Sourcer-3548


 

Current Job Opportunities in Colorado Springs: 

All positions can be found at: https://scripps.wd5.myworkdayjobs.com/Scripps_Careers 
 
Photographer 
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/details/Photographer-II--
KOAA_JR029721-1?locations=8d6215f5e3440121634e26a5a51dd6d5 
 
Investigative Multimedia Journalist 
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/details/Investigative-
Multimedia-Journalist--KOAA_JR029180-1?locations=8d6215f5e3440121634e26a5a51dd6d5 
 
Digital Content Producer 
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/details/Digital-Content-
Producer_JR029100-1?locations=8d6215f5e3440121634e26a5a51dd6d5 
 
News Producer 
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/details/News-Producer--
KOAA_JR029630-1?locations=8d6215f5e3440121634e26a5a51dd6d5 
 
Assignment Editor 
https://scripps.wd5.myworkdayjobs.com/en-US/Scripps_Careers/details/Assignment-Editor--
KOAA_JR029456-1?locations=8d6215f5e3440121634e26a5a51dd6d5 
 
 
 

https://scripps.wd5.myworkdayjobs.com/Scripps_Careers


 
 

Job Identification 

173336 

Job Category 

All Roles 

Locations 

• United States 

Posting Date 

06/22/2022 

Apply Before 

7/22/2022 

Years of Experience 

3 to 5+ years 

Applicants are required to read, write, and speak the following languages 

English 

Additional Info 

Visa / work permit sponsorship is not available for this position 

Number of Applicants 

Less than 10 applicants 
FacebookTwitterMore 

Job Description 

This job code is utilized for the majority of our temporary hires.  The individual is performing hourly job duties 

as defined under the Fair Labor Standards Act. 

Responsibilities 

Title:                    Oracle Veteran Internship Program 

                             Marketing Program Manager Intern 

Location:            Remote US (relocation and/or travel not available) 

About the Global Marketing Operations Program Manager Intern Position: 

Oracle is on a mission to help people see data in new ways, discover insights, and unlock endless possibilities. 

We believe that transformation is led by individuals with diverse backgrounds, experiences, and ways of 

thinking. At Oracle, we continue to push forward and innovate, not in spite of challenges, but because of them. 



 
 
The Role 

The Global Marketing Operations team is looking for an outstanding Program Management Intern to help plan 

and execute large-scale marketing initiatives, campaigns and workforce planning projects. As a Marketing 

Operations intern, you will help coordinate efforts across various teams and drive results throughout the 

Marketing organization. To be successful in this role, candidates must be comfortable managing complex 

projects and demonstrate problem-solving capabilities across both technical and non-technical teams. 

Responsibilities could include: 

• Participate in immersive workshops to develop foundational Marketing skills 
• Engage in interactive learning activities and discussions with other Oracle marketers 
• Build strong partnerships with cross-functional teams to ensure priorities and programs are aligned 

with Oracle Marketing’s short- and long-term business objectives 
• Partner closely with other marketing teams (including Product Marketing, Corporate Marketing, 

Events, AR, PR, Brand and regional Field Marketing) to develop cohesive and actionable campaigns 
and programs 

• Define project execution plans outlining project roles and responsibilities, timelines, budgets and 
other resource requirements 

• Organize and lead cross-functional team meetings as needed. Compile and disseminate meeting 
notes, key decisions, actions and next steps within 24 hours after each meeting 

• Clarify and drive project commitments as well as establish and maintain clear chains of 
accountability and communication by facilitating meetings with key stakeholders 

• Ensure the effective utilization of technology systems, platforms and tools across key stakeholders 
and in support of program execution 

• Track and report on program and project plan performance against set objectives, timeliness and 
budgets. Send clear and concise project status updates as needed 

• Use continuous improvement methods to identify ways to optimize program effectiveness, efficiency 
and quality 

• Web design, photography, and video editing skills are also of interest for some teams 

Required Skills and Experience: 

US Veteran transitioning from active service or Military Spouse new to corporate experience preferred 

BS degree or equivalent experience relevant to functional area. Business, Marketing, Finance, Project 

Management or related experience preferred including assisting with: 

• Ability to work cross-functionally and manage multiple projects simultaneously 
• Comfortable in a fast-paced environment 
• Solution-oriented, collaborative, and adaptable  
• Proactive self-starter capable of working both independently and in a team setting 
• Excellent project management skills 
• Strong written and oral communication skills 
• Strong professionalism and work ethic 

About the Company: 



 
 
Oracle remains the gold standard for database technology and applications in enterprises throughout the world: 

With annual revenues greater than US$37.7 billion and more than 430,000 customers— including 100 of the 

Fortune 100—Oracle is a global provider of enterprise cloud computing. Deployed across industries in more 

than 175 countries, Oracle empowers business of all sizes on their journey to digital transformation. Oracle 

Cloud provides leading-edge capabilities in software as a service (SaaS), infrastructure as a service (IaaS), and 

data as a service (DaaS). For more than 35 years, Oracle is the enterprise technology partner that positions 

companies for tomorrow, today. 

About Oracle Veteran Internship Program: 

Oracle is proud to sponsor an internship and integration program that exposes transitioning military veterans 
and Military Spouses new to the corporate culture, provides hands-on job-skill training and experience, and 
offers enhanced professional and personal development. At Oracle, we are committed to the development and 

professional growth of our veterans and military spouses. Our paid intern program is specifically designed to 

aid military veterans injured during training missions and military campaigns worldwide and active duty 
military spouses new to the corporate sector in their transition to a career in the private or public sector. 

Veterans and Military Spouses accepted into our program will work closely with corporate leadership, military 

veteran coaches and HR professionals to help prepare for a successful transition. Interns will engage in on-the-

job training and professional development in fields such as information technology, technical/systems 

consulting, technical support, facilities, finance, human resources, logistics, marketing, sales or developmental 

training in sales or for customer support (as available). 

Additional Information: 

Hourly wage is $25 per hour. This is a 40 hour per week position. 

About Us 

Diversity and Inclusion: 

 

An Oracle career can span industries, roles, Countries and cultures, giving you the opportunity to flourish in 

new roles and innovate, while blending work life in. Oracle has thrived through 40+ years of change by 

innovating and operating with integrity while delivering for the top companies in almost every industry. 

 

In order to nurture the talent that makes this happen, we are committed to an inclusive culture that celebrates 

and values diverse insights and perspectives, a workforce that inspires thought leadership and innovation. 

 

Oracle offers a highly competitive suite of Employee Benefits designed on the principles of parity, consistency, 

and affordability. The overall package includes certain core elements such as Medical, Life Insurance, access to 

Retirement Planning, and much more. We also encourage our employees to engage in the culture of giving 

back to the communities where we live and do business. 

 

 

At Oracle, we believe that innovation starts with diversity and inclusion and to create the future we need talent 

from various backgrounds, perspectives, and abilities. We ensure that individuals with disabilities are provided 



 
 
reasonable accommodation to successfully participate in the job application, interview process, and in potential 

roles. to perform crucial job functions. 

 

That’s why we’re committed to creating a workforce where all individuals can do their best work. It’s when 

everyone’s voice is heard and valued that we’re inspired to go beyond what’s been done before. 

 

Disclaimer: 

 

Oracle is an Equal Employment Opportunity Employer*. All qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, national origin, sexual orientation, gender identity, 

disability and protected veterans’ status, or any other characteristic protected by law. Oracle will consider for 

employment qualified applicants with arrest and conviction records pursuant to applicable law. 

 

* Which includes being a United States Affirmative Action Employer 

 

To Apply: Visit our careers page here or email resume and cover letter to: susan.christ@oracle.com  

 

 

https://eeho.fa.us2.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1/requisitions/preview/173336/?keyword=OVIP
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Job title City State

Merchandiser Alamosa CO

Merchandiser Brush CO

Driver - Geo Delivery (Box Truck) Colorado Springs CO

Forklift Operator Colorado Springs CO

Merchandiser Colorado Springs CO

Warehouse Person (Loader) Colorado Springs CO

Yard Jockey Colorado Springs CO

Driver - Relief Schedule Craig CO

Apprentice Fleet Technician Denver CO

CDL Driver - West Region Denver CO

Driver - Transport Driver (tractor trailer) Denver CO

Field Service Technician Trainee (MEM) Denver CO

Forklift Operator Denver CO

Fountain Installer (MEM) Denver CO

Fountain Installer (MEM) Denver CO

General Labor - Operations Denver CO

Machine Operator Production Denver CO

Maintenance Technician Denver CO

Technician - Quality Control Denver CO

Warehouse Person (Loader) Denver CO

Certifier Denver CO

Delivery Driver Denver CO

Delivery Driver - West Division Denver CO

Driver - Bulk Delivery (tractor trailer) Denver CO



2

Job title City State

Gate Checker Denver CO

Mechanic - Fleet (NO CDL) Denver CO

Merchandiser Denver CO

Sales Rep  - Large Grocery/Mass Merchant Denver CO

Sales Rep - Relief Large Grocery/Mass Merch Denver CO

Warehouse Person (Loader) Denver CO

Merchandiser Durango CO

Merchandiser Granby CO

Delivery Team Trainer and Recruiter Grand Junction CO

Merchandiser Grand Junction CO

Driver - Geo Delivery (Box Truck) Greeley CO

Forklift Operator Greeley CO

Merchandiser Greeley CO

Sales Rep  - Large Grocery/Mass Merchant Greeley CO

Sales Rep - Relief Large Grocery/Mass Merch Greeley CO

Warehouse Person (Loader) Greeley CO

Merchandiser Gunnison CO

Delivery- Relief Route Sales Driver La Junta CO

Merchandiser La Junta CO

Warehouse Team Lead (PGCS) La Junta CO

Driver - Geo Delivery (Box Truck) Montrose CO

DRIVER - (BOX TRUCK) non CDL New Castle CO

Driver - Geo Delivery (Box Truck) New Castle CO

Merchandiser New Castle CO
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Pepsi Frontline Career Opportunities



Locations: 

120+ facilities 

29 states 

13 countries

Employees: 

20,000+

Apply at PRECAST.COM/CAREERS

VETERANS 
LEADERSHIP DEVELOPMENT PROGRAM (VLDP)

Precision Castparts is the world leader in structural investment castings, forged components, 

and airfoil castings for aircraft engines and industrial gas turbines. Airbus, Boeing, GE, Rolls-

Royce, and many other leading manufacturers depend on us for critical airframe, engine, power 

generation, medical, and general industrial components. With few exceptions, every aircraft in 

the sky flies with parts made by PCC.

PCC is looking for candidates like you with a passion for leadership to join our Veterans

Leadership Development Program. 

Are you seeking a great career in a fast-paced, growing organization? Numerous career paths are 

available as a result of our growth and market leadership.

Industries:

Aerospace

Power

General Industrial

Precision Castparts Corp.



TYPICAL ROTATIONS
1st Rotation

Process Engineering

Facilities Engineering

Manufacturing Leadership

Bachelor’s and/or Master’s degree in:

Engineering

Supply Chain Management/Logistics 

Business Operations 

Human Resources/Personnel Mgmt. 

Finance/Economics

Small unit Leadership

Demonstrated technical expertise;
Proven operational experience

Must be a U.S. citizen or 
permanent resident

Must be willing to relocate

Exposure to multiple aspects of PCC’s business
 

 

Executive coaching

High levels of visibility

Check-ins with Senior Executives

 
 

Veterans Employee Resource Group

WE ARE LOOKING FOR FUTURE LEADERS WITH

PROGRAM HIGHLIGHTS

The Veteran Leadership Development Program (VLDP) is a two-year, rotational program open to 
Veterans with five to ten years of military experience.  This program offers three 8-month 
assignments designed to develop the future leaders of our business and teach participants the 
critical aspects of PCC’s business so they can effectively influence the future direction of 
the company.  

This is a fast-paced, hands-on program where you will learn by doing while being tested daily by 
the challenges of manufacturing.  After successful completion of the program, participants will be 
prepared to take on critical leadership roles within PCC.   

Precision Castparts Corp.

Professional development education

Mastermind groups

Responsible for critical plant functions

2nd Rotation

Manufacturing Leadership

Quality Engineering

Supply Chain Operations

3rd Rotation

Planning/Scheduling

Manufacturing Leadership

Product Engineering



Transitioning into a Clinical Research Career

Premier Research is a contract research organization that supports highly innovative biotech and 
specialty pharma companies in transforming ideas into reality. We help amazing science become 

life-changing therapies for those in critical need.

Find a purpose as a part of our team 
Whether you’re transitioning from the military, a veteran, or a military spouse searching for a new 
role, you can find a purpose as part of the Premier Research team. When our team does their best 
work, the world becomes a healthier place. And we believe that our colleagues do their best work 
when they are inspired and nurtured. We thrive by bringing together a diverse team committed to 
promoting respect, cooperation, and flexibility.

We recognize the invaluable skills and adaptability that a military background can provide. 
Our Boots to Biotech program is designed to support you in reaching your full potential as you 
transition into a new career.

Are you ready to join us?

Current openings
■ Product Owner (Remote)

■ Application Developer I (Remote)

■ Project Finance Systems (Remote)

Premier Research At-A-Glance
A contract research organization Built for BiotechSM, 
changing ideas into life-changing treatments

■ Employees: >2,000
■ Headquarters: Morrisville, North Carolina
■ Global presence: 20 countries
■ Focus areas: Analgesia, Diagnostics, Neuroscience,

Oncology, Pediatrics, Rare Diseases, and Women’s Health
■ Cultural Anchors: Caring & Empathy, Aspiration,

Empowerment, One Team

Visit premier-research.com | Follow us on LinkedIn ©2022 Premier Research     05/22

http://premier-research.com
https://www.linkedin.com/company/premier-research/
http://app.jobvite.com/m?3H0TtmwU
http://app.jobvite.com/m?3N0Ttmw0
http://app.jobvite.com/m?3S0Ttmw5


Competitive salaries to attract, and keep, top-quality talent.

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



*Position will close when Agency receives a specified number of applicants which can be
 sooner than closing date. 

Click on the job title to access the announcement
Additional Fort Carson/Colorado Springs area positions: USAJOBS Ft. Carson 

Senior Airport Compliance Specialist  
Closes 7/26/2022

Senior Technical Advisor
Closes 7/26/2022

Advanced Practical Nurse
Closes 7/26/2022

Physician Assistant
Closes 7/26/2022

Social Worker
7/26/2022

Human Resources Specialist 
(Human Resource Development)

Closes 7/26/2022

Firefighter (Hazardous Materials Operations) 
Closes 7/26/2022 

Mission Integration Specialist 
Closes 7/26/2022

Supervisory Human Resources Specialist 
(Recruitment & Placement)

Closes 7/26/2022

Physical Security Specialist 
Closes 7/27/2022

Operations Specialist 
Closes 7/27/2022

Laborer (Special Events) NA-02  
Closes  7/28/2022

Air Traffic Control Specialist
(MSS-1, Level 8), Support Specialist 

Closes 7/28/2022

Supervisory Financial Specialist 
(Military Pay)

Closes 7/28/2022

Office Automation Clerk
Closes 7/28/2022

CYS Assistant Director NF-03   
Closes 7/28/2022

Senior Revenue Agent 
Closes 7/28/2022

Criminal Investigator (Senior Analyst)
(Temp NTE 1Year, MBE)

Closes 7/28/2022

Supervisory Public Affairs Specialist 
(Media Relations)
Closes 7/28/2022

*Intelligence Research Specialist 
(Pathways Recent Graduate)

Closes 7/28/2022

Computer Engineer
Closes 7/29/2022 

https://www.usajobs.gov/job/657750200
https://www.usajobs.gov/job/666367300
https://www.usajobs.gov/job/665717100
https://www.usajobs.gov/job/665679400
https://www.usajobs.gov/job/665636600
https://www.usajobs.gov/job/665605400
https://www.usajobs.gov/job/665496200
https://www.usajobs.gov/job/665189400
https://www.usajobs.gov/job/664260200
https://www.usajobs.gov/job/643538200
https://www.usajobs.gov/job/666368400
https://www.usajobs.gov/job/665606400
https://www.usajobs.gov/job/666360100
https://www.usajobs.gov/job/666293500
https://www.usajobs.gov/job/666266000
https://www.usajobs.gov/job/665092600
https://www.usajobs.gov/job/665032100
https://www.usajobs.gov/job/665003500
https://www.usajobs.gov/job/665002600
https://www.usajobs.gov/job/664852500
https://www.usajobs.gov/job/664795400


*Announcement will close at applications which can be sooner than the close date.

Click on the job title to access the announcement.

Remote Vacancies
Supervisory Education Program Specialist 

(SEP)  
Closes 7/25/2022

Grant Review Specialist
Closes 7/25/2022

Compliance Investigator
Closes 7/25/2022

Health Communications Specialist        
Closes 7/25/2022

Human Resources Specialist 
Closes 7/25/2022

HR Specialist (Recruiting and Placement)                    
Closes 7/25/2022

Public Health Analyst (Policy)
Closes 7/25/2022

Management and Program Analyst
 (Project Manager)
Closes 7/25/2022

Supervisory Cost Accountant 
Closes 7/26/2022

Pharmacy Technician - CCC
Closes 7/26/2022

IT Specialist (APPSW)
Closes 7/26/2022

Health Scientist (Informatics)             
Closes 7/27/2022

Auditor (Office of Inspector General)   
Closes 7/27/2022

Statistician PD22R118
Closes 7/27/2022

General Attorney
Closes 7/28/2022

Information Technology Specialist 
Contracting Officer Representative 

Closes 7/28/2022

Alcohol and Tobacco Tax Specialist  
Closes 7/28/2022 

Instructional Systems Specialist     
Closes 8/03/2022

Medical Records Technician (Auditor) 
Closes 8/03/2022

Medical Records Technician (Clinical 
Documentation Improvement Specialist 

- Outpatient and Inpatient)
Closes 9/30/2022

https://www.usajobs.gov/job/664572400
https://www.usajobs.gov/job/663403500
https://www.usajobs.gov/job/664735000
https://www.usajobs.gov/job/664885300
https://www.usajobs.gov/job/664915000
https://www.usajobs.gov/job/665115600
https://www.usajobs.gov/job/665623000
https://www.usajobs.gov/job/665623000
https://www.usajobs.gov/job/663573500
https://www.usajobs.gov/job/663856200
https://www.usajobs.gov/job/665040400
https://www.usajobs.gov/job/663781700
https://www.usajobs.gov/job/664101300
https://www.usajobs.gov/job/664439600
https://www.usajobs.gov/job/665267100
https://www.usajobs.gov/job/665316800
https://www.usajobs.gov/job/665674300
https://www.usajobs.gov/job/665371700
https://www.usajobs.gov/job/665579900
https://www.usajobs.gov/job/665589000


 

 

 

Contact Leslie at 720.313.6312 for Denver Metro 
Contact Michael at 720.742.2239 for Colo Springs/Pueblo 

Contact Camilla at 719.238.4802 for Golden and Milwaukee 
Contact Leafner at 719.332.1895 for Colorado  

 

 

leslie@valiantstaffing.com 
michael@valiantstaffing.com 
camilla@valiantstaffing.com 
leafner@valiantstaffing.com 

  

 

  

www.valiantstaffingco.com   
    

 

Current Open Positions with Valiant Staffing 

Frazee Construction - Colorado Springs, CO 
• Construction Worker/Laborer $16.50/hr 
• Heavy Equipment Mechanic with a Class B CDL $20.00/hr 

 
PLS Mechanical – Colorado Springs, CO 

• Accounting Manager $60,000-$80,000/annually 
• Electronic Project Manager w/Estimating Experience  

$80,000-$95,000 annually 
 
Lazy Boy-Colorado Springs, CO 

• Driver Lead $17/hr 
 
Woodford Manufacturing-Colorado Springs, CO 

• Assembly Line Worker $15.25-$15.75/hr 
 
HTi Filtration-Colorado Springs, CO 

• Assembly Technician Level II $20-$25/hr 
• Shipping/Logistics $18-$23/hr 
• Plant Manager (salary determined by experience) 

 
 
 



 

 

 

Contact Leslie at 720.313.6312 for Denver Metro 
Contact Michael at 720.742.2239 for Colo Springs/Pueblo 

Contact Camilla at 719.238.4802 for Golden and Milwaukee 
Contact Leafner at 719.332.1895 for Colorado  

 

 

leslie@valiantstaffing.com 
michael@valiantstaffing.com 
camilla@valiantstaffing.com 
leafner@valiantstaffing.com 

  

 

  

www.valiantstaffingco.com   
    

 

Trussway – Fountain, CO:  
• Truss Assembler $17.50/hr-First Shift 
• Truss Assembler 18.50/hr- Second Shift 

 
Trane Technologies – Pueblo, CO: 

• Assembly Tech $16.00 day -$17.00 night an hour 
• Production Assembly Workers $16.00 day -$17.00 night an hour 

 
Coronado Stone – Pueblo, CO: 

• Production Worker: $15/hr 
 

Summit Brick – Pueblo, CO: 
• Yard Work $14.50/hr 
• Maintenance $15.00/hr 
• Monorail $15.50/hr 

 
TR Toppers – Pueblo, CO: 

• Production Associates $14.50/hr 
 
JR Butler-Englewood, CO 

• Warehouse Associate, 2nd shift $22.50 
• Project Manager/Estimator $70,000-$90,000 

 



 

 

 

Contact Leslie at 720.313.6312 for Denver Metro 
Contact Michael at 720.742.2239 for Colo Springs/Pueblo 

Contact Camilla at 719.238.4802 for Golden and Milwaukee 
Contact Leafner at 719.332.1895 for Colorado  

 

 

leslie@valiantstaffing.com 
michael@valiantstaffing.com 
camilla@valiantstaffing.com 
leafner@valiantstaffing.com 

  

 

  

www.valiantstaffingco.com   
    

 

Subaru-Aurora, CO:  
• Warehouse Associates $20/hr 

 
Dexter-Aurora, CO: 

• Warehouse/Material Handler $17.00-$19/hr 
 
JSI Cabinetry- Denver, CO 

• Order Pickers $17/hr 
• Order Packers $17/hr 
• Cabinet Builder $17/hr  
• Floater $17/hr 

 
PVM Steel – Denver, CO: 

• Picking/Packing Operator - 2nd Shift $19-$21/hr 
• Logistics Coordinator $19-$21/hr 
• Saw Machine Operator $19-$21/hr 

AZZ Galvanizing – Commerce City, CO: 
• Production Worker  

❖ 1st Shift $17/hr 
❖ 2nd Shift $18/hr 
❖ 3rd Shift $18.50/hr 

Summit Bricks – Lakewood, CO: 
• Kiln Fireman $15-$17/hr 
• Machine Operator $15-$17/hr 



 

 

 

Contact Leslie at 720.313.6312 for Denver Metro 
Contact Michael at 720.742.2239 for Colo Springs/Pueblo 

Contact Camilla at 719.238.4802 for Golden and Milwaukee 
Contact Leafner at 719.332.1895 for Colorado  

 

 

leslie@valiantstaffing.com 
michael@valiantstaffing.com 
camilla@valiantstaffing.com 
leafner@valiantstaffing.com 

  

 

  

www.valiantstaffingco.com   
    

 

Spyderco – Golden, CO: 
• Machine Operator $19-$21/hr 

 
Molson Coors Brewery – Golden, CO: 

• 17 Forklift Operators $19/hr 
• Batch Furnace Operator $19/hr 
• 11 Machine Operators $19/hr 
• Chemical Lab Technician $23/hr 
• 2 Malting Specialists $19/hr 
• 3 Wort/Beer Specialists $19/hr 

Instel Steel – Henderson, CO: 
• Material Handler 2nd Shift-$17-$21/hr 
• Production Equipment Operator $18-$22/hr 
• CNC Machine Operator $17-$22/hr 
• Class A CDL Driver with 2 years of flatbed experience-$28-$34/hr 

 
Miller Coors Brewery-Milwaukee, WI 

• Jr. Program Manager $48,000-$60,000 
• Program Lead $85,000-$110,000 

 
Perfect Vision-Coppell, TX 

• Shipping/Receiving $19/hr 



Relevant Military Experience is considered for veterans and transitioning service men and women. Wells Fargo is an Affirmative Action and Equal Opportunity Employer,
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation. © 2022 Wells Fargo Bank, N.A. All rights reserved.

Veterans and Members of
the National Guard & Reserves

Wells Fargo’s National Registered 
Apprentice Program

• Structured two year competence
based program

• VA education benefits for eligible
Veterans

• Upon completion, Apprentices are
recognized by the DOL and Wells Fargo

Currently hiring in:  

San Antonio, TX • West Des Moines, IA  
Chandler, AZ • Charlotte, NC • St Louis, MO  
Minneapolis, MN • Denver, CO • Addison, TX

• Develop experience in leadership and auditing processes
• Specialize in operational risk, data analytics, credit functions, stress 

testing, risk modeling
• Facilitate learning of the specific functions required of an auditor
• Lead and provide feedback to staff on projects or engagements
• Exhibit appropriate judgment regarding issue notification, issue draft 

findings to client management, and draft final audit reports
• Demonstrate comprehensive knowledge and understanding of 

complex technology, business landscape and identify the full range of 
risks related to processes, regulatory compliance, organization, and 
technology

For complete role description and requirements,
visit: wellsfargojobs.com/military or go to 
wellsfargo.com/careers and search for R-183786
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IT Lead Audit Manager Military Apprentice 
As part of our U.S. Department of Labor Registered 
Apprenticeship Program, we are excited to offer newly hired  
IT Lead Audit Manager Apprentices to participate in our two-
year Military Apprenticeship training program.  

Our Auditor Training Program will allow you to learn the 
fundamentals of corporate internal auditing as well as 
operational polices and processes while being coached by 
professionals.

What does a IT Lead Audit Manager Military Apprentice do?



NOW 
HIRING

 

We offer a safety focused culture with competitive pay and benefits.

TO APPLY
Visit wrighttree.com/careers 

 Wright Tree Service is an equal opportunity employer. Pre-employment drug test required and valid driver’s license preferred.

LINE CLEARANCE TRIMMERS, 
CREW LEADERS & GROUNDWORKERS



ESTAMOS  
CONTRATANDO

   Wright Tree Service es un empleador que ofrece igualdad de oportunidades. Se requiere una prueba de drogas previa al 
empleo y se prefiere una licencia de conducir válida empleo y se prefiere una licencia de conducir válida. 

Ofrecemos una cultura centrada en la seguridad 

con salarios y beneficios competitivos.

PARA APLICAR
Visitar wrighttree.com/careers 

LINE CLEARANCE TRIMMERS, 
CREW LEADERS & GROUNDWORKERS
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