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SOLICITATION NO.

Open Positions in Colorado

Aleut Federal
5775 Mark Dabling Blvd.
Colorado Springs, CO 80919-2240

Recruiters:
Natalia Rall
• Natalia.Rall@aleutfederal.com

Stan Duncan
• Stanley.Duncan@aleutfederal.com

• Cyber Research Engineer (USAFA)
• Executive Communication VIP 

Support Tech
• Configuration and Change Manager
• System Administrator
• JOC IT Technician
• Command Presentations/VTC Tech
• Cable and Infrastructure Technician
• Cloud Engineer
• Business Analyst
• Network Administrator
• Service Desk Technician
• Logistician

Remote positions
• Deputy Project Manager

mailto:Natalia.Rall@aleutfederal.com
mailto:Stanley.Duncan@aleutfederal.com
https://easyapply.co/a/8e414c79-2de8-4243-b04d-a35314cd51a6
https://easyapply.co/a/df03cabf-11ce-4985-811d-2846f8be2d7c
https://easyapply.co/a/f8022b6a-f678-4163-b524-3a1954a15ddc
https://gethired.com/a/4d1c6e7c-a433-4fa8-8bfd-eef83ace44b8?rcid=linkedin
https://easyapply.co/a/8aacc3f4-7d3b-4642-ba94-ffd17cc42fda
https://easyapply.co/a/de7018ac-a044-400c-bfe9-b66c891498e7
https://easyapply.co/a/3f5dc02a-e791-49bc-850b-bd43f6e85d51
https://easyapply.co/a/b745f6c4-962a-4b4a-9c3e-25bdf7bb38a4
https://easyapply.co/a/95479082-6681-4bb2-92b0-f3097f17e3ca
https://easyapply.co/a/6e476583-d75d-4e0e-9d7b-16a840cd4490
https://easyapply.co/a/eb1d9341-3c49-490b-82ea-ab60dfd43ebb
https://easyapply.co/a/382226f4-3677-4a67-ad4e-1ea09c8e9b7e
https://easyapply.co/a/bc80212b-4715-42e8-8196-6ee16dea9526


JOB TITLE​ LOCATION​ JOB NUMBER​

HR Director REMOTE 399412

Food Service Director Tallahassee, FL 418160

Environmental Services Mgr. 2nd Shift Cumming, GA (Sign-on bonus) 391280

Inventory Manager Chicago, IL 411106

Food & Occupational Safety Specialist Boston, MA 412541

VP Operations Corning, NY 418021

Business Analyst–Sports/Entertainment Philadelphia, PA 418338

Chef Manager – Clemson Football Ops Clemson, SC 399428

HR Manager – Badlands Nat. Park Interior, SD 417389

Accounts Receivable Accountant Nashville, TN/HYBRID 418261

Operations Manager Temple, TX 418145

Project Manager Dallas, TX 416455

https://careers.aramark.com/job/?req_id=399412
https://careers.aramark.com/job/?req_id=418160
https://careers.aramark.com/job/?req_id=391280
https://careers.aramark.com/job/?req_id=411106
https://careers.aramark.com/job/?req_id=412541
https://careers.aramark.com/job/?req_id=418021
https://careers.aramark.com/job/?req_id=418338
https://careers.aramark.com/job/?req_id=399428
https://careers.aramark.com/job/?req_id=417389
https://careers.aramark.com/job/?req_id=418261
https://careers.aramark.com/job/?req_id=418145
https://careers.aramark.com/job/?req_id=416455
mailto:goodman-jennifer@aramark.com


mailto:goodman-jennifer@aramark.com




 

 

Hiring an Associate Engineer II - Wastewater 
The City of Pueblo is hiring an Associate Engineer II – Wastewater to perform moderately complex engineering 
work for the City and to respond to questions from the public.  This position will design sanitary sewer systems, 
provide engineering support, and review reports, plats and construction plans to ensure compliance with City of 
Pueblo standards.   

This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, career advancement opportunities, and a competitive annual salary of $51,920.52 - $66,183.12.  
Applications will be received from November 14, 2022- December 14, 2022.  Click Here for access to the 
complete job description, qualifications, and to apply.  To view other City jobs go to www.pueblo.us/jobs.   

 

    

Find Great City Jobs at www.pueblo.us/jobs. 

 

 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3801272
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


Cox is an Equal Opportunity Employer

Great career opportunities available for service

members, veterans & military spouses.

Why you’ll love Manheim:

Apply online: jobs.manheim.com
Scan the code to join our talent community and stay

connected to our recruiters.
Contact Us: Peter.Mahmood@coxinc.com

Parts Installer II / R202211878 / Maple Grove, MN

Recon Estimator - Service Advisor II / R202211877 / Maple Grove, MN

Manager, Reconditioning Service / R202211222  / Maple Grove, MN

Automotive Technician I / R202211498 / Hattiesburg, MS

Auto Maintenance Technician II / R202211652 / Bridgeton, MO

Parts Coordinator / R202206409 / Aurora, CO 

Auto Maintenance Technician II / R202210569 / Slidell, LA 

Parts Installer – Float / R202210799 / Grove City, OH

Auto Body Shop Prepper/ R202210358 / Dallas, TX

Sr Auto Maintenance Technician / R202207933 / Dallas, TX

Sign-on bonuses (available now!), competitive pay plus spot bonuses
30+ days of paid vacation and company holidays
Great health care benefits from day 1
401(k) retirement plans with company match
10 days of free child or senior care
Up to $1,500 in free tools for our new auto techs
Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules
Employee discounts on hundreds of items

Sponsorship does not imply Army or DoD endorsement





Maximizing Business Solutions

Through Technology

Fortuna BMC is a disabled veteran business enterprise (DVBE) founded in 2014, with headquarters in

McClellan, CA, and offices in Fayetteville, NC, Los Angeles, CA, Richmond, VA, and Dallas, TX. Fortuna is

an active member of multiple service agreements, including CMAS, ITMSA (Tier 2), CalPERS SpringFed Pool,

as well as multiple municipalities and large corporation vendor pools.

Overview

US Citizen Required 100% Remote

We're Hiring!
We are seeking for the best candidates to fill our Customer Service Operations

Supervisor position. Our company is dedicated to hiring Reservists, National

Guards, and transitioning military members, veterans of all eras, and their

spouses.

The Customer Service Supervisor monitors the daily

operations of a team responsible for triaging daily VA

disability referrals, preparing VA Disability Benefits

Questionnaires (DBQs), and scheduling veterans for

medical examinations. The Supervisor provides

departmental leadership and supervision of contact

center employees, and the position requires strong

communication and leadership skills with the ability to

prioritize and delegate effectively to ensure quality,

customer experience, and performance metrics are

met. The supervisor will conduct regular coaching and

feedback sessions with the individual agents on their

assigned team. The supervisor will report to the

Customer Service Manager. They may also

participate in interviewing and hiring
recommendations and complete performance

evaluations for members of their team.

FNC-CS Operations Supervisor

Case Management Supervisor

Assist with or deliver training alerts/critical updates

to keep the team current on changes that may occur

in information or procedures
Perform tasks to assure service level and quality

requirements are met
Participate in interviews and recommend hiring of

contact center staff, as needed
Maintain department records related to CSR

coaching and performance improvement
Complete employee performance assessment at

end of assignment
Immediately report system issues to manager or

appropriate parties
Continually look for and suggest process

improvements that will benefit our customers 
May be required to work weekends, holidays, or 

       off-shift, as necessary

Key Tasks
Provide departmental leadership in assigned

functional area
Responsible for supervision of contact center

employees to assure productivity, quality, and

timeliness of work in the completion of assigned

projects and departmental goals
Monitor CSR quality and performance and provide

feedback and coaching as appropriate.
Monitor staff attendance/schedule adherence and

enter exceptions, as necessary, into the workforce

management tool
Manage unplanned shrinkage

Skills & Experience Required

Six-months supervisory or leadership experience

preferred
Customer Service or Contact Center experience (2-

3 years) required
Excellent customer service, leadership and team

interaction skills required
Demonstrated ability to coach team members to

higher levels of performance
Must have the ability to organize simultaneous

tasks for individual assignments and the workflow of

others within the unit
Proven ability to work as a team member
Bachelor’s or Associate’s degree preferred
High school diploma or GED required



Application Process

JOIN OUR TEAM

TODAY!

For more information please contact Chris Doyle at (279) 465-4890.

Maximizing Business Solutions Through Technology

Step 1: Provide a cover letter accompanied with a resume of qualifications in
            PDF format.
Step 2: Create an email then input in the Subject Line of the email the following
            information: 
            Case Management Supervisor - Last Name, First Name. 
            (ex.Case Management Supervisor - Doe, John)
Step 3: Insert your cover letter into the body of the email.
Step 4: Attach your Resume of Qualifications in a PDF format.
Step 5: Email the correspondence to jobs@fortunabmc.com.

Contact Center Scheduler

Other Position Available



Maximizing Business Solutions

Through Technology

Fortuna BMC is a disabled veteran business enterprise (DVBE) founded in 2014, with headquarters in

McClellan, CA, and offices in Fayetteville, NC, Los Angeles, CA, Richmond, VA, and Dallas, TX. Fortuna is

an active member of multiple service agreements, including CMAS, ITMSA (Tier 2), CalPERS SpringFed Pool,

as well as multiple municipalities and large corporation vendor pools.

Overview

The Scheduler, or Examination Scheduler,

coordinates appointments with Veterans to

receive their various examinations as part of the

evaluation process. 

Key Tasks

US Citizen Required 100% Remote

Skills and Qualifications Required

We're Hiring!
We are seeking for the best candidates to fill our Contact Center

Scheduler position. Our company is dedicated to hiring Reservists,

National Guards, and transitioning military members, veterans of all eras,

and their spouses.

FNC-Contact Center Schedulers

Contact Center Schedulers

Answer phone calls and e-mails, greet

patients and prospective patients, and

remind them of upcoming appointments

A Scheduler will serve as the coordinator for

examination schedules and appointments.

Schedulers must listen to the needs of the

Veteran requesting the appointment. They

should be professional and have the ability to

manage multiple calls. A good Scheduler can

determine the priority of Veterans’ needs to

determine when an immediate slot should be

found or if a patient can come in based on the

current schedule. Schedulers also manage

cancelations, including a doctor who may need

to reschedule a full day, finding the best

alternatives for all involved.

1 – 2 years Customer Service or Contact

Center Scheduler experience required
Excellent customer service, leadership and

team interaction skills required
Demonstrated ability to coach team

members to higher levels of performance
Must have the ability to organize

simultaneous tasks for individual

assignments and the workflow of others

within the unit
Proven ability to work as a team member
Associate’s degree preferred
High school diploma or GED required

Scheduling examination appointments 
Liaise and coordinate with health care

professionals about schedules, patients and

any changes
Resolve scheduling conflicts as they occur
Immediately report system issues to

manager or appropriate parties.
Continually look for and suggest process

improvements that will benefit our customers 
May be required to work weekends,

holidays, or off-shift, as necessary

Shiftwork between 6 AM  and10 PM PST



JOIN OUR TEAM

TODAY!

For more information please contact Chris Doyle at (279) 465-4890.

Maximizing Business Solutions Through Technology

Application Process

Step 1: Provide a cover letter accompanied with a resume of qualifications in
            PDF format.
Step 2: Create an email then input in the Subject Line of the email the following
            information: 
            FNC-Contact Center Schedulers - Last Name, First Name. 
            (ex. FNC-Contact Center Schedulers - Doe, John)
Step 3: Insert your cover letter into the body of the email.
Step 4: Attach your Resume of Qualifications in a PDF format.
Step 5: Email the correspondence to jobs@fortunabmc.com.

Contact Center Operations Supervisor

Customer Service Agent

Other Positions Available



BUILD YOUR FUTURE
BE AN OWNER ON DAY ONE.

WHO ARE WE?

We’re Garney Construction. More specifically, we are a company that spends 
our days building infrastructure essential to the comfort and livelihood of 
our friends, families, and communities.

For 60 years, Garney has provided communities with water. Garney builds water and 
wastewater systems of all sizes for municipal, federal, industrial, and private clients 
nationwide. We specialize in collaborative project delivery solutions, including CMAR 
and design-build. 

WHAT DO WE OFFER YOU?

Our benefits package is competitive—it includes medical, dental, and life 
insurance as well as retirement plans, to name a few. Starting on your 
first day, we share ownership of the company with you through shares in 
Garney’s Employee Stock Ownership Plan (ESOP)—at no cost to you.

AVAILABLE BENEFITS

HEALTH PLAN*

PRESCRIPTION DRUG PLAN*

DENTAL PLAN*

GROUP LIFE INSURANCE

401(K) RETIREMENT PLAN

ESOP

HEALTH SAVINGS (HSA)

HEALTH REIMBURSEMENT (HRA)

FLEXIBLE SPENDING (FSA)

TELADOC

EMPLOYEE ASSISTANCE PROGRAM

FREE WELLNESS PROGRAM

PAID VACATION / PAID TIME OFF

PAID HOLIDAY

Additional benefits may apply based on 
your position. 
* Deductibles may apply.

SPEAK TO A RECRUITER 
321.221.2825  |  RECRUITER@GARNEY.COM

LEARN MORE ABOUT THE 

IDEAL EMPLOYEE OWNED 

COMPANY. 

From West Coast to East Coast, 
Garney provides opportunity for our 
employee-owners! 



APPLY ONLINE AT CAREERS.GARNEY.COM READY TO APPLY? 
SCAN HERE    

CAREERS AT GARNEY 

At Garney, you can start out as a Laborer and make your way to being an Officer of the company. We encourage growth and 
offer training and development to help you achieve your full potential. 

CORPORATE 
PROFESSIONALS

We believe in 
taking care of and 
developing our 
employee-owners. 

More than a job—it’s 
an opportunity. Build 
Your Future.

BUSINESS DEVELOPMENT

EQUIPMENT

ESTIMATING

FINANCIAL SERVICES

HUMAN RESOURCES

INFORMATION TECHNOLOGY

MARKETING

OPERATIONS SUPPORT

PROJECT 
MANAGEMENT

Whether you are 
getting your boots 
dirty or you are 
behind the scenes 
building the work, 
Garney has a place 
for you. 

Ownership. 
Opportunity. 
Retirement Security.

FIELD

FIELD ENGINEER

FOREMAN

SUPERINTENDENT

OFFICE

ASSISTANT PROJECT MANAGER

PROJECT ENGINEER

PROJECT MANAGER

REGIONAL OPERATIONS MANAGER

 SENIOR PROJECT MANAGER

SAFETY & 
QA/QC

Just like your own 
family, our employee-
owners are our most 
precious resources. 
This mindset 
strengthens our 
safety culture. 

Ready for something 
better? Build Your 
Future.

QC MANAGER (FEDERAL) 

REGIONAL SAFETY MANAGER

SITE SAFETY

SKILLED 
CRAFT

Craft workers are 
the engine of the 
company. They take 
pride in the work 
they do by bringing 
clean water to our 
communities. 

Quit your job. Start 
your career. Build 
Your Future.

CARPENTER

CONCRETE FINISHER

EQUIPMENT OPERATOR

DIVER

LABORER

MECHANICAL PIPING SPECIALIST

PIPE LAYER

INTERN & 
CO-OP

Make an impact on 
the community while 
learning from leaders 
in the industry.

Take the next step.
Build your Future.

FIELD

OFFICE

Garney Construction is an EEO Employer 
and a Drug Free Workplace.



CONSTRUYE TU FUTUTO
SEA PROPIETARIO EL PRIMER DIA

¿QUIENES SOMOS NOSOTROS?

Somos Garney Construction. Más específicamente, somos una empresa 
que pasa nuestros días construyendo infraestructuras esenciales para la 
comodidad y el sustento de nuestros amigos, familias y comunidades.

Durante 60 años, Garney ha proporcionado agua a las comunidades. Garney construye 
sistemas de aguas y aguas residuales de todos los tamaños para clientes municipales, 
federales, industriales y privados a escala nacional. Nos especializamos en soluciones 
de entrega de proyectos colaborativos, incluido CMAR y Diseño-Construcción.

¿QUÉ TE OFRECEMOS?

Nuestro paquete de beneficios es competitivo- incluye seguro médico, 
dental y de vida, así como planes de jubilación, por nombrar algunos. A 
partir de su primer día, compartimos la propiedad de la empresa con usted 
a través de la participación en el Programa de Propiedad de Acciones para 
Empleados (ESOP) de Garney, sin costo para usted.

BENEFICIOS DISPONIBLE

PLAN DE SALUD*

PLAN DE MEDICAMENTOS RECETADOS*

BENEFICIOS DENTALES*

SEGURO DE VIDA GRUPAL

401(K) PLAN DE JUBILACIÓN

ESOP

CUENTA DE AHORROS PARA GASTOS MEDICOS

CUENTA DE REEMBOLSO DE SALUD

CUENTA FLEXIBLE PARA GASTOS MEDICOS

TELADOC

PROGRAMA DE ASISTENCIA AL EMPLEADO

PROGRAMA DE BIENESTAR GRATUITO

VACACIONES PAGADAS / TIEMPO LIBRE PAGADO

DÍAS FESTIVOS PAGADOS

Puede aplicarse beneficios adicionales en su 
posición. Garney Construction es un Empleador EEO.
*Pueden aplicarse deducibles.

HABLE CON UN RECLUTADOR 
321.221.2825  |  RECRUITER@GARNEY.COM

APRENDA MÁS SOBRE 
LA EMPRESA IDEAL 
PROPIEDAD DEL EMPLEADO.

¡Desde la Costa Oeste hasta la Costa 
Este, Garney ofrece oportunidades 
para nuestros empleados-propietarios! 



APLIQUE AHORA EN CAREERS.GARNEY.COM ¿LISTO PARA APLICAR?
ESCANEAR AQUÍ    

CARRERAS EN GARNEY

En Garney, usted puede comenzar como un trabajador y hacer su camino a ser un oficial de la empresa. 
Fomentamos el crecimiento y ofrecemos capacitación y desarrollo para ayudarlo a alcanzar su máximo potencial.

DESARROLLO DE NEGOCIOS

EQUIPO

ESTIMAR

SERVICIOS FINANCIEROS

RECURSOS HUMANOS

TECNOLOGÍA DE LA INFORMACIÓN

MERCADEO

SOPORTE DE OPERACIONES

Creemos en cuidar 
y desarrolar a 
nuestros empleados-
propietarios.

Más que un trabajo-
es una oportunidad. 

Construye Tu Futuro.

CAMPO

INGENIEO DE CAMPO

CAPATAZ

SUPERINTENDENTE

OFICINIA

ASISTENTE DEL GERENTE DE 

PROYECTO

INGENIERO DE PROYECTO

GERENTE DE PROYECTO

GERENDE REGIONAL 

DE OPERACIONES

GERENTE SENIOR DE PROYECTO

Ya sea que se ensucie 
las botas o que esté 
detrás de la escena 
construyendo la obra, 
Garney tiene un lugar 
para usted.

Propiedad. 
Oportunidad. 
Seguridad de 
Jubilación.

GERENTE DE QC (FEDERAL) 

GERENTE REGIONAL  
DE SEGURIDAD

SEGURIDAD DEL SITIO

Al igual que su familia, 
nuestros empleados 
propietarios son 
nuestro recurso 
más preciado. Esta 
mentalidad fortalece 
nuestra cultura sobre 
la seguridad.

¿Listo para algo 
Mejor? Construye Tu 
Futuro.

CARPINTERO

ACABADOR DE HORMIGON

OPERADOR DE EQUIPO

BUZO

OBRERO

ESPECIALISTA DE 
TUBERÍAS MECÁNICAS

INSTALADOR DE TUBERÍAS

Los obreros son el 
motor de la empresa 
y se enorgullecen del 
trabajo que realizan 
para llevar agua 
limpia a nuestras 
comunidades.

Reniuncia Tu 
Trabajo. Comienza Tu 
Carrera. Construye 
Tu Futuro.

INTERNO 
& CO-OP

CAMPO

OFICINA

Haz un impacto en la 
comunidad mientras 
aprendes de los líderes 
en la industria.

Da el siguente paso. 
Construye tu Futuro.

Garney Construction e sun empleador EEO y 
un lugar de trabajo Libre de Drogas.

PROFESIONALES 
CORPORATIVOS

SEGURIDAD/QA/QC OBREROS EXPERTOSGERENCIA DEL 
PROYECTO



New Roles for GDIT Based in Colorado Springs -- USSPACECOM 
 
General Information for All Roles: 
Location/Address: 1334 W. Stewart Avenue. Colorado Springs, CO – with 10-15% 
travel (located at Peterson AFB) 
COVID Protocol: Must be COVID vaccinated 
Why Open: New Program! Space Command J2 
Start: January 6, 2023 
Duration: stable 5-year contract 
Multiple openings per role; looking for mid, senior, and SME-level candidates 
All roles require an active TS/SCI and intelligence experience 
Hourly rate varies based on role and experience 
 
List of Roles 
 

• Space/Counter-Space Analyst (Operational Intelligence) 
• Special Security Technician 
• Disclosure Representative 
• All Source Intelligence Analyst (Cyber) 
• Targeting Analyst 
• Intelligence Planner 

 
If interested, please send a resume to recruiter Cassandra Marando, 
cmarando@beaconhillstaffing.com, to set up a call to discuss the role and your 
interests. More details can be provided over phone. 
 
 
 

mailto:cmarando@beaconhillstaffing.com


At Greiner Electric, we’re a career orientated 
company that believes in investing in our employees. 
We offer:

•	 Full Health Benefits
•	 Competitive Pay
•	 Paid Apprenticeship Program - Earn While You Learn!
•	 Paid Time Off
•	 401(k) Retirement Plan

If you are interested and want to 
learn more, please contact 
hr@greinerelectric.com, or call 
Bill Bicket at (303) 470-9702.               
If you are looking for an exciting 
and rewarding career, 
come join our team today!

Our Greiner team has some exciting 
opportunities to grow!
We are looking for talented and 
motivated individuals to join 
our Colorado Front Range and 
Jackson, WY teams!

Hiring Now!

Scan here to 
learn more!

www.greinerelectric.com

All levels of experience are eligible to apply!

Proudly supporting those 
who serve!



  MULTIPLE JOB OPPORTUNITIES NOW! 

                      
           Come Join Your Neighbors  
    We’re right off Hiway 115 and Lake Ave. 

Go here: https://www.myronstratton.org/about-us/employment/ 
We routinely accept inquiries for the following full or part-time positions: 

• Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS) 
• QMAPS 
• Hospitality Aides 
• Dining Service Aides 
• Dining Service Cooks (No one works past 6PM in the kitchen!) 
• Housekeepers 
• Maintenance/Grounds (Like tractors?)  

Questions? Email cgardnersmith@myron.org with your completed application. Call or text 
CGS with any questions you may have. Let’s talk! 719-661-0586. (Direct cell phone line) 

 

We are initiating an employee tuition reimbursement program.  
Continue or pay for your education with our help and support. The 
Myron Stratton Home is an equal opportunity employer. Join the team 
on our campus that serves 109 residents in assisted and independent 
living. Enjoy the strong teamwork, beautiful facilities and grounds.  We 
provide competitive wages, 3 weeks of vacation, holiday and sick leave, 
and low premium medical and dental insurance for you and your 
family. Life insurance and a 401k retirement plan are also available. 

https://www.myronstratton.org/about-us/employment/
mailto:cgardnersmith@myron.org


https://nextmovemilitarypcs.com/ 

https://nextmovemilitarypcs.com/


 

 

Nussbaum Speir Gleason (NSG) is a law firm that counsels and advocates for religious institutions, 

nonprofit organizations, and businesses in Colorado and around the country. Our practice focuses on First 

Amendment advocacy, corporate advice and representation, and commercial litigation. Our mission is to 

serve our clients with excellence through skillful representation, diligent communications, and creative 

problem-solving. We seek to recruit and retain lawyers, paralegals, and other professionals of 

extraordinary character, talent, achievement, effort, and enthusiasm to help us achieve this mission. 

 

NSG is seeking a part-time (20 hours per week) Legal Secretary will work on-site in our downtown 

Colorado Springs office during general business hours; a specific work schedule will be discussed with 

candidates. The ideal candidate will have several years of experience as a legal secretary or assistant; will 

exhibit a tireless focus on and dedication to superior client service; will be comfortable working with a 

variety of institutional clients, including religious organizations; will be proficient in the preparation and 

organization of documents in support of a thriving legal practice; and will diligently attend to the day-to-

day office and administrative responsibilities. The Legal Secretary will assist attorneys by providing 

clerical and administrative support services, including client and visitor contact, directing calls and emails 

for the lawyers, assisting with a client meeting and travel arrangements, document organization, 

engagement with and support of attorneys and staff in day-to-day administrative tasks, and occasional 

research, investigations, and fact-checking.  

 

The estimated hourly rate is $22.00 - $25.00 per hour based on experience.  

 

Interested applicants should email a resume and cover letter to NSG’s Office Operations Manager, 

Lynzee Wig, at lynzee@nussbaumspeir.com. 

 

Lynzee Wig 
719.428.3023 (direct) 
719.428.4937 (main)  

lynzee@nussbaumspeir.com 

mailto:lynzee@nussbaumspeir.com


 
Job Description - Analyst Financial (00028532)
 
Analyst Financial-00028532
 Occidental Petroleum Corporation (NYSE: OXY) is an international oil and gas exploration and production 
company, and its OxyChem subsidiary is a major North American chemical manufacturer. We are one of 
the largest U.S. oil and gas companies, based on equity market capitalization, with more than 40,000 
employees and contractors worldwide.
Our greatest asset has been and will continue to be our people. We are looking for an experienced and 
motivated individual to fill the position of Financial Analyst based in Denver, Colorado.
This position will be responsible for:
• Preparing monthly journal entries including financial accruals.
• Preparing monthly close reports and schedules.
• Organizing financial forecasts/outlooks.
• Creating and maintaining operational tracking tools.
• Analyzing financial statement activity and reporting on variances vs. outlook and/or budget; creating 
visuals/dashboards for upper management for decision support.
• Working closely with extended Accounting and Finance departments to ensure financial activity is 
timely, accurate and fairly represents operations.
• Ensuring all monthly, quarterly and yearly close deadlines are met.
• Working and collaborating with other departments in recording/analyzing financial data.
• Presenting month-end financial and operational results to Rockies Business Unit management.
• Assisting with organizing and loading monthly outlook and yearly budget into consolidation 
systems.
• Increasing productivity by developing automated reporting, variance and forecasting tools.
• Assisting with internal and external audit requests, as well as other special projects/tasks.
 Required Qualifications:
• Bachelor’s Degree in Accounting, Finance or other related degree.
• 3 to 5 years oil and gas accounting experience (would consider 2 to 4 years of Public Accounting).
• Good business acumen and understanding of accounting statements (income statement, balance 
sheet, statement of cash flow).
• Strong analytical and communication skills.
• Ability to successfully manage multiple tasks and meet short deadlines (accounting close schedule).
• Self-motivated and strong work ethic.
• Independent thinker with the ability to problem solve, analyze data and reach own conclusions.
• Proactive learner who strives for continuous improvement and automation.
• Takes accountability and strives to increase results.
• Advanced Microsoft PowerPoint and Excel skills (including formulas and functions).
• Ability to work overtime/extra hours when required for monthly close activities.
Additional Desired Qualifications:
• SAP S/4HANA experience/knowledge.
• Understanding of SQL and writing code.
• General knowledge of Microsoft PowerBI or Spotfire.
• 5+ years oil and gas or public accounting experience, or CPA or MBA.
  



*Grade Salary Range Discretionary Bonus
21 $72,000 - $124,000 0-24%
*Salary grade is determined based on a candidate’s education, industry experience, work history, skill 
set, and any unique qualifications.
 Relocation Eligibility: No
 Refer to a general description of all benefits to be offered to the hired applicant:
 oxy-employee-benefits-program-2022.pdf
Occidental Petroleum Corporation does not offer sponsorship of employment-based nonimmigrant 
visa petitions for this role.
Occidental Petroleum Corporation is an Equal Opportunity/Affirmative Action Employer. All 
qualified applicants will receive consideration for employment without regard to race, color, religion, 
sex, age, marital status, political preference, sexual orientation, gender identity, national origin, 
protected veteran status, or disability status.



Automation Specialist-00028534 

 Occidental is an international energy company with operations in the United States, Middle East, Latin America and Africa. 

We are the largest onshore oil producer in the U.S., including in the Permian Basin, and a leading offshore producer in the 

Gulf of Mexico. Our midstream and marketing segment provides flow assurance and maximizes the value of our oil and gas. 

Our chemical subsidiary OxyChem manufactures the building blocks for life-enhancing products. Our Oxy Low Carbon 

Ventures subsidiary is advancing leading-edge technologies and business solutions that economically grow our business 

while reducing emissions. We are committed to using our global leadership in carbon dioxide management to advance a 

lower-carbon world. Visit Oxy.com for more information. 

 Occidental strives to attract and retain talented employees by investing in their professional development and providing 

rewarding opportunities for personal growth. Our goal is to meet the highest employer standards by ensuring the health and 

safety of our employees, protecting the environment and positively impacting our communities where we do business. 

 Our greatest asset has been, and will continue to be, our people. We are looking for an experienced and motivated 

individual to fill the position of Automation Specialist within our US Onshore Resources & Carbon Management, 
Rockies Business Unit based in the Platteville, Colorado office. 

 The Automation Specialist primary responsibility will be focused on PLC integration working in the Automation Construction 

and Commissioning Team.  The duties in the role include creating and validating PLC programming from engineered 

designs in Oil and Gas facilities. This role will also be accountable for the successful execution of automation projects 

working with production operations and engineering departments to support the efficient production of oil and gas, following 

company and industry standards. 

Roles and Responsibilities: 

• All aspects of facility commissioning with focus on automation control systems 
• Automation Commissioning of facilities following engineered designs using engineering documentation 
• Communicate with Automation Engineering and Facilities Engineering regarding design issues and redline 

documents as necessary for final as-built documentation 
• Deliver scheduled projects on time 
• Communicate project status and report to key stakeholders for planning efficiencies and delivery dates 
• Participate in the design of automation PLC programs and Human Machine Interfaces (HMIs) for well pads and 

facilities 
• Program PLCs and HMIs to comply with engineering documentation with emphasis on Allen Bradley PLCs and 

Compact Logix control systems 
• Troubleshoot complex PLC programs, RTUs, and HMIs 

• Troubleshoot and resolve Process Control, Control Network, and Instrumentation issues 
• Skillful at learning and applying diverse automation software application tools 

• Communicate with external and internal stakeholders as needed 
• Enforce management of change (MOCs) and monitor tasks for compliance 
• Assist in evaluation of new Oil and Gas production/automation technologies 



• Work with IT and Automation Engineering in maintaining automation standards 
• Provide training and knowledge sharing with automation support personnel and production operations 
• Make recommendations on automation improvements, best practices, maintenance and standardization of PLC 

and Operator interface systems 
• Stay current on certification and training requirements 

• Work weekends and support after hour call outs  

  

Qualifications: 

Experience/Requirements: 

• Minimum 1 - 3 years working experience in Oil and Gas as an automation technician maintaining field well 

pads/facilities automation control systems and devices preferred 
• Must have valid driver’s license and exceptional driving record 

Professional/Technical Knowledge: 

• Knowledge of RTUs. and PLCs. Understanding of digital and analog I/O, programming, and troubleshooting. 
• Strong knowledge of automation and electrical design principles and industry standards. 
• Understanding of Pre-Start Safety Review process (PSSR)s and Management of Change (MOCs). 
• Understanding of Oil and Gas production facility processes and control systems 
• Proficient in use of engineering documents such as Process and Instrumentation Diagrams (P&IDs), Cause & 

Effects (C&Es), Control Narratives, Wiring Diagrams, etc. 

• Knowledge of Object-Oriented Programming 
• Be knowledgeable with tagging conventions, programing simulation and testing 
• Possess computer skills in Excel, Word, and Outlook 

Education: 

• 2-year technical degree or equivalent working experience 
• High School Diploma or GED 

*Grade Salary Range Discretionary Bonus 
52 $60,700 - $103,300 0-20% 
53 $69,600 - $118,400 0-20% 
54 $80,700 - $137,300 0-20% 

*Salary grade is determined based on a candidates education, industry experience, work history, skill 
set, and any unique qualifications. 



Relocation Eligibility 

No 

 Refer to a general description of all benefits to be offered to the hired applicant: 

 oxy-employee-benefits-program-2022.pdf 

Relocation: This position is not eligible for relocation. 

Occidental does not offer sponsorship of employment-based nonimmigrant visa petitions for this role. 

Occidental is an Equal Opportunity/Affirmative Action Employer.  All qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, age, marital status, political preference, sexual orientation, gender 

identity, national origin, protected veteran status, or disability status.  

  

 

https://www.oxy.com/globalassets/documents/careers/oxy-employee-benefits-program-2022.pdf


Production Tech-00029233 

  

Occidental is an international energy company with assets primarily in the United States, Middle East and 
North Africa. We are one of the largest oil producers in the U.S., including a leading producer in the Permian 
and DJ basins, and offshore Gulf of Mexico. Our midstream and marketing segment provides flow assurance 
and maximizes the value of our oil and gas. Our chemical subsidiary OxyChem manufactures the building 
blocks for life-enhancing products. Our Oxy Low Carbon Ventures subsidiary is advancing leading-edge 
technologies and business solutions that economically grow our business while reducing emissions. We are 
committed to using our global leadership in carbon management to advance a lower-carbon world. Visit 
oxy.com for more information. 

Our greatest asset has been, and will continue to be, our people.  We are looking for an experienced and 
motivated individual to fill the position of Production Tech in our US Onshore Resources & Carbon 
Management (ORCM), Rockies Business Unit based in Platteville, Colorado. 

This position is responsible for oil and gas well operations, well testing, operating, and maintaining field 
equipment and facilities, surveillance of general field operations and maintenance of various databases 
regarding production and operations. Non-scheduled call-outs outside normal business hours can be 
expected.  Types of well include flowing, beam pump (with electronic pump-off controller), plunger lift, water 
injection and water disposal.  Types of facilities include production tank batteries, flowlines, LACT (lease 
automatic custody transfer) facilities, water injection plants, natural gas compression, cathodic protection, 
and metering devices (electronic gas measurement and others).  Job is to be performed employing safe work 
practices while utilizing acceptable environmental procedures to maximize earnings while minimizing costs 
on assigned oil and gas producing properties.  

Roles and Responsibilities: 

• Adhere to an enforce all applicable company, state, and federal safety and environmental 
regulations 

• Prepare, maintain, and submit daily reports and records of daily gas and/or liquid volume, well 
pressure, and volume of chemicals used 

• Implement production and operations tests 
• Collect and review purchaser’s gauges and tests 
• Assess accuracy of run tickets 
• Ensure coordination of personnel and systems to optimize transportation, minimize downtime, 

optimize production, and decrease environmental and safety risks 
• Ensure coordination of personnel and systems to optimize transportation, minimize downtime, 

optimize production, and decrease environmental and safety risks 
• Act as a liaison between field personnel and functional support groups providing operational input to 

projects 



  

Education: 

High School Diploma or equivalent is required. 

Professional/Technical Qualifications/Licenses/Certifications: 

Valid Driver’s License 

Skills & Competencies: 

• Demonstrated knowledge of mechanical principles 
• Ability to perform basic mathematical calculations is required 
• Proficient in the use of personal computer utilizing a MS Windows environment 
• General mechanical troubleshooting and repair skills 
• Good communication and interpersonal skills 
• Ability to work effectively in a team environment as well as by self without direct supervision 
• Technical skills related to math and analytical processes 
• Strong initiative and self-starter 
• Multi-task orientation with skills related to work prioritization 

Relocation: Not eligible for relocation 

*Grade Salary Range Discretionary Bonus 
10 $62,900 - $107,100 0-20% 
11 $71,800 - $122,200 0-20% 

*Salary grade is determined based on a candidates education, industry experience, work history, skill 
set, and any unique qualifications. 

Relocation Eligibility: No 

 Refer to a general description of all benefits to be offered to the hired applicant: 

 oxy-employee-benefits-program-2022.pdf 

Occidental is an Equal Opportunity/Affirmative Action Employer.  All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, age, marital status, political 
preference, sexual orientation, gender identity, national origin, protected veteran status, or disability 
status. 

 

https://www.oxy.com/globalassets/documents/careers/oxy-employee-benefits-program-2022.pdf


Oxy is an international energy company with 
assets primarily in the United States, the Middle 
East and North Africa. We are pursuing bold 
pathways toward net-zero carbon emissions 
across our oil and gas, chemical and low-carbon 
businesses, and providing products and 
services to help other industries do the same. 
Diversity, inclusion and our culture of belonging 
are critical to our success.

OXY AT A 
GLANCE 

Carbon Innovation

ARTIST RENDERING

Essential Chemistry

PATHWAY TO NET ZERO
Oxy’s climate goals are to achieve 
net-zero emissions in our operations 
and energy use before 2040, with an 
ambition to do so before 2035, and 
net-zero emissions from our total 
carbon inventory, including the use 
of our products, with an ambition to 
do so before 2050.

OUR COMMITMENT 
TO OUR EMPLOYEES
At Oxy, we are committed to providing 
a safe and inclusive workplace for all 
of our employees. Our Diversity, 
Inclusion and Belonging program 
guides Oxy leadership in promoting 
an equitable and diverse workplace.

PRODUCER IN THE PERMIAN BASIN 
PRODUCER IN THE DJ BASIN  
INDEPENDENT OIL PRODUCER IN OMAN

PRODUCER IN THE DEEPWATER 
GULF OF MEXICO

U.S. PRODUCER OF PVC, 
CHLORINE & CAUSTIC SODA 

A LEADING EXEMPLARY
SAFETY 
PERFORMANCE 

4TH LARGESTTOP 3

oxy.com/careers

FORTUNE
MOST ADMIRED COMPANIES 

AMERICAN CHEMISTRY 
COUNCIL
SUSTAINABILITY AND RESPONSIBLE 
CARE® AWARDS FOR OXYCHEM

FORBES 
WORLD’S 100 MOST POWERFUL WOMEN

PEER-LEADING BENEFITS LEARN MORE

Health Work/LifeFinancial

401(k) with 7% Oxy match
Retirement Plan with 7% 
to 12% Oxy Contribution
Life and AD&D Insurance
Short and Long-Term 
Disability Insurance

Fast Facts

Annual Report

Climate Report

Sustainability Report

Medical
Health Savings Account
Dental & Vision
Health Support Programs
Well-Being Programs

Paid Pregnancy and Bonding 
Leave
Paid Family Care Leave
Work Schedule Flexibility
Paid Time Off & Holidays
Educational Assistance

Performance Production

SUSTAINING OUR 
COMMUNITIES
Oxy and our employees 
are proud to give back to 
the communities where 
we live and work.

1ST FEMALE CEO
OF A MAJOR U.S. 
OIL & GAS COMPANY

oxy.com/students

#WeAreOxy

WE ARE OXY

https://www.oxy.com/news/publications/
https://www.oxy.com/investors/
https://www.oxy.com/news/publications/
https://www.oxy.com/globalassets/documents/publications/2021-sustainability-report-web.pdf
https://www.oxy.com/careers
https://www.oxy.com/careers/explore-careers/students/


 
 
 
 
 

RECEPTIONIST/ADMINISTRATIVE 
Pennica Financial Group LLC 

 
INTERESTED APPLICANTS: Email resume to 

michael@pennicafinancial.com 
 

Description:  Provide administrative support to staff and interact with the firm’s 
clients; handle information requests, and perform clerical functions such as 
preparing correspondence, filing, and managing paperwork, mailing letters, 
receiving visitors, arranging conference calls, scheduling, and coordinating 
meetings, CRM updates, answer phone, update & prepare reports and other 
confidential materials, and other duties as assigned.  Must be proficient in typing 
and good at spelling, punctuation, grammar, and oral communication.  Good 
customer service and interpersonal skills are paramount.  Must be tactful in 
dealing with clients.  Discretion, good judgment, organizational or management 
ability, initiative, and the ability to work independently are especially necessary 
for this position.  Technology skills:  must be able to use Microsoft Office on a 
MAC computer (Word, Excel, Email). 
 
Tasks:  Manage and maintain owner schedules.  Prepare reports, memos, 
letters, and other documents as needed, using Microsoft Word, Excel, and 
PowerPoint. File and retrieve client statements, documents, records, and report. 
Greet visitors and determine whether how to help them; prepare responses to 
correspondence containing routine inquiries. Call prospective clients and business 
owners, to schedule meetings with financial advisors and owner.  Maintain a 
client and prospective client database (CRM).  Other duties as assigned. 

Knowledge/Experience:  Clerical Knowledge of administrative procedures and 
systems such as word processing, managing files and records, designing forms 
and letters, and other office procedures and terminology. 
• English Language: Knowledge of the structure and content of the English 
language including the meaning and spelling of words, rules of composition, and 
grammar. 
• Customer and Personal Service: Knowledge of principles and processes for 
providing customer and personal services. This includes customer needs 
assessment, meeting quality standards for services, and evaluation of customer 
satisfaction. 
• This is a fast-paced environment where the right person can thrive. 
• Must pass a background check; drug test, typing, and technology test 

mailto:michael@pennicafinancial.com


Competitive salaries to attract, and keep, top-quality talent.

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



TRE-The Resource Exchange 

Non-Profit Organization Apply at: www.tre.org/careers <---Apply here

   Current Openings: 

• Credentialing, Authorization, and Billing Specialist - $20.67-$21.42/hr
• Intake Coordinator - $19.77-$20.48/hr
• Quality Coordinator (full and part time) - $19.77-$20.48/hr
• Speech Language Pathologist (part time) - $72,247-$90,309/yr
• Coordinator (Intake and Nursing Facility Teams) - $19.77-$20.48/hr
• Case Aide - $16.29-$16.88/hr
• Director of Development - $82,240-$85,667/yr
• Case Management Service Coordinator - $19.77-$20.48/hr
• Case Management Service Coordinator in Woodland Park, CO - 
$19.77-$20.48/hr
• Support Coordinator - $18.98-$19.67/hr       

http://www.tre.org/careers


TRE-The Resource Exchange 

Non-Profit Organization 

Apply at: www.tre.org/careers   

Current Openings: 

•Credentialing, Authorization, and Billing Specialist - $20.67-$21.42/hr
•Intake Coordinator - $19.77-$20.48/hr
•Quality Coordinator (full and part time) - $19.77-$20.48/hr
•Speech Language Pathologist (part time) - $72,247-$90,309/yr
•Coordinator (Intake and Nursing Facility Teams) - $19.77-$20.48/hr
•Case Aide - $16.29-$16.88/hr
•Director of Development - $82,240-$85,667/yr
•Case Management Service Coordinator - $19.77-$20.48/hr
•Case Management Service Coordinator, Woodland Park, CO - $19.77-$20.48/hr
•Support Coordinator - $18.98-$19.67/hr       

**NOTE: All positions are located at our Main location: 6385 Corporate Dr 
Suite 100, Colorado Springs, unless otherwise stated. All job openings are 
hybrid positions with remote work and in-person meetings as needed.**

http://www.tre.org/careers
www.tre.org/careers


This position will assist the director and career center team in the delivery 
of services of a comprehensive career services program for students and 
alumni.  This position will assist students and alumni on all career-related 
topics, including exploring majors and careers through a life design lens 
and philosophy, internship and job-search related coaching and graduate 
school preparation via direct, individual coaching and group programs. 
Also, the career coach will manage our responsive programming, including 
class presentations and internal departmental programming. Additional 
responsibilities as a collaborator include proactive programming led by 
others in the office and shared responsibility around employer relations.

26016 
Career Coach 



This position is supports the administrative and student services functions of the 
Graduate School by serving at the front desk and working with all graduate school 
constituents. Work involves integrating, applying, and sharing knowledge related to 
the Graduate School at a professional level, as well as working with community 
members, graduate students, faculty, the Graduate School Dean, other Graduate 
School staff, and campus offices that collaborate with the Graduate School to 
accomplish its mission. Serve as the primary point of contact and professional 
support for supervisor, faculty, staff, prospective students, current students, outside 
agencies, and others regarding inquiries about the department. Provide 
administrative support for the Graduate School. Provide support for prospective 
students, current students, and alumni.

27892
Graduate School Administrative Assistant 



Reporting to the Executive Director of Online Initiatives, as a Marketing Coordinator 
for on-line education, you will support the University's mission by providing support to 
the UCCS Online Programs that are responsible for assisting in the planning, 
development, and implementation of strategic marketing initiatives, including media 
placement and planning, for designated UCCS Online campaigns. This position's main 
objective is to assist in the creation of innovative and compelling marketing campaigns 
that will drive enrollment in a variety of undergraduate, graduate, and professional 
degrees and programs. This position works in collaboration with graphic designers, 
marketing managers, developers, social media specialists, and various positions 
across the university.

27062
Marketing Coordinator - Remote



The Medical Receptionist will serve as a liaison between patients, providers, and the community; meet patient and 
patient family needs; take responsibility for a patient’s safety, satisfaction, and clinical outcomes; and use 
appropriate interpersonal techniques to resolve difficult patient situations and regain patient confidence. The 
Medical Receptionist will create a positive impression for each patient, family member, visitor, and staff while 
performing registration tasks. This includes obtaining the demographic and financial information required to 
complete the patient registration process. Under minimal supervision, performs a variety of clerical duties. Pre-
register patients for scheduled services. Determines the correct account type for registration according to service. 
The goal is to assist and maintain an effective working relationship and good customer service with all Lane Center 
Clinics. The job scope requires critical thinking skills, decisive judgment, and the ability to work with minimal 
supervision. The Medical Receptionist must be able to work in a fast-paced environment and take appropriate 
action.  This person is a resource for staff, clinic providers, and the community. They work with a multidisciplinary 
team of nurse practitioners, licensed professional counselors, and registered dietitians. This position is responsible 
for front office clinical activities that include scheduling patient appointments, answering the telephone, providing 
responsive customer service, collecting co-payments, following billing and collection procedures, and maintaining/
verifying patient demographic information in the EHR (Electronic Health Record), including current active insurance 
and collecting and entering office visit transactions.

27733
Medical Receptionist



The Financial Aid student aid counselor is a full-time position, which 
supports the Office of Financial Aid, Student Employment and 
Scholarships. The Financial Aid office provides over $117 million dollars of 
federal, state, institutional and private funds to over 9,000 undergraduate 
and 1,800 graduate students. The primary responsibility of this position is 
to support and maintain all functions of the administration and coordination 
of the federal, state and institutional aid programs at UCCS. This position 
maintains a thorough and current working knowledge of all Title IV Federal, 
State of Colorado, and institutional rules, regulations and procedures to 
ensure accurate programming so that our awards are in compliance.

26544
Student Aid Counselor



The Student Success Coordinator directly serves enrolled and potential military-
affiliated students as an academic mentor, coach, and adviser who is focused on 
services and programs to promote academic success, well-being, and retention 
and to facilitate student success and student development at the University of 
Colorado Colorado Springs. Assists the Director, Veteran and Military Affairs 
(VMA) and staff in the general day-to-day operations of the Student Veteran 
Center. Supports the Director and staff in coordinating and conducting objectives 
of VMA and the Student Veteran Center. Partners with Assistant Director to 
manage and execute the day-to-day operations of the Student Veteran Center. 
Provides reports to VMA Director and staff on Student Veteran Center usage to 
include number of visits, reasons for visits, and notable trends.

27564
Student Success Coordinator



Diversity creates a healthier atmosphere: UnitedHealth Group is an Equal Employment

Opportunity/Affirmative Action employer and all qualified applicants will receive

consideration for employment without regard to race, color, religion, sex, age, national origin,

protected veteran status, disability status, sexual orientation, gender identity or expression,

marital status, genetic information, or any other characteristic protected by law.

UnitedHealth Group is a drug-free workplace. Candidates are required to pass a drug test

before beginning employment. ©2018 UnitedHealth Group. All rights reserved.

Explore at: workatUHC.com

facebook.com/UHGCareers 

uhg.hr/UHGLICompany 

instagram.com/UHGCareers

twitter.com/UHGCareers 

youtube.com/user/UHGCareers

Bring your knowledge
to a team that’s creating
the future of health care.

Careers with UnitedHealthcare.
Let’s talk about opportunity. Start with an organization 

that’s serving more than 95 million people already and 

building the industry’s singular reputation for bold ideas 

and impeccable execution. Now, add your energy, your 

passion for excellence, your near-obsession with driving 

change for the better. Get the picture? UnitedHealthcare

is serving employers and individuals, states and commu-

nities, military families and veterans where ever they’re 

found across the globe. We bring them the resources of 

an industry leader and a commitment to improve their 

lives that’s second to none. This is no small opportunity. 

It’s where you can do your life’s best work. SM

Apply for our roles at the links below!

Colorado Springs - https://uhg.hr/COSprings2022

Denver - https://uhg.hr/Denver2022

Customer Service roles in Colorado
Great jobs start with great training and our next class is 
starting soon. Apply today.
Energize your career with one of Healthcare’s fastest 
growing companies.

You dream of a great career with a great company –
where you can make an impact and help people. We 
dream of giving you the opportunity to do just 
this. And with the incredible growth of our business, it’s a 
dream that definitely can come true. Already one of the 
world’s leading Healthcare 
companies, UnitedHealth Group is restlessly pursuing 
new ways to operate our service centers, improve our 
service levels and help people lead healthier lives. We 
live for the opportunity to make a difference and right 

now, we are living it up.

Denver - Customer Service This position is full – time (40 
hours / week), Monday – Friday. Employees are required to 
work our normal business hours of 8:00 AM – 5:00 PM MST 
(Mountain Standard Time zone).

Colorado Springs (On-site at 2 South Cascade Ave, Colorado 
Springs, CO) Patient Services - This position is full-time (40 
hours/week) Monday – Friday. Employees are required to have 
flexibility to work any of our 8-hour shift schedules during our 
normal business hours of, 8:00am-5:00pm, MST.



Veterans! Come join our Customer Service Team!
1500 dollar sign on bonus and work from home 

anywhere! 
Apply to one of our roles below!

Offering evening hours until 7pm: 
Apply at: https://uhg.hr/1018865

Offering hours until 9pm:
Apply at: https://uhg.hr/1015417

Open to any Active Military, Veteran, and Spouses/
Family members!



Child & Youth Program Assist. 

Closes: 11/21/22 

Recreation Assistant 

Closes: 11/21/22 

Human Resources Specialist 

Closes: 11/21/22 

Security Guard 

 Closes: 11/21/22 

Nurse Practitioner  

Closes: 11/21/22 

Animal Health Assistant 

Closes: 11/21/22 

Store Associate 

Closes: 11/21/22 

Clinical Psychologist 

Closes: 11/22/22 

Waiter 

Closes: 11/22/22 

 

Lead Medical Records Tech. 

Closes: 11/23/22 

Secretary 

Closes: 11/23/22 

Hazardous Waste Disposer 

Closes: 11/11/22 

Diagnostic Radiologic Tech. 

Closes: 11/28/22 

Target Systems Equipment Worker 

Closes: 11/28/22 

Calibration Assistant 

Closes: 11/28/22 

Guidance Counselor 

Closes: 12/15/22 

Health Technician 

Closes: 12/29/22 

Maintenance Worker 

Closes: 12/29/22 

**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions:  

USAJOBS Ft. Carson 

https://www.usajobs.gov/job/687620500
https://www.usajobs.gov/job/688094500
https://www.usajobs.gov/job/688380700
https://www.usajobs.gov/job/688492300
https://www.usajobs.gov/job/689140900
https://www.usajobs.gov/job/689173300
https://www.usajobs.gov/job/689202800
https://www.usajobs.gov/job/682629100
https://www.usajobs.gov/job/688364200
https://www.usajobs.gov/job/689224100
https://www.usajobs.gov/job/689709100
https://www.usajobs.gov/job/689745900
https://www.usajobs.gov/job/688026000
https://www.usajobs.gov/job/688525100
https://www.usajobs.gov/job/689428200
https://www.usajobs.gov/job/689023300
https://www.usajobs.gov/job/678904700
https://www.usajobs.gov/job/683494700
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1


Click on the job title to access the announcement. 
*Announcement will close at a specified number of 

applications which can be sooner than the close date.

Remote Vacancies
Medical Records Technician     

Closes 11/21/2022

IT Specialist 
Closes 11/21/2022

Management and Program Analyst 
Closes 11/21/2022

*Loan Specialist 
Closes 11/21/2022

Immigration Service Analyst     
Closes 11/21/2022

*Staff Assistant
Closes 11/21/2022

*Program Communications Specialist 
Closes 11/21/2022

Survey Statistician
Closes 11/22/2022

Social Worker
Closes 11/23/2022

Pharmacy Technician
Closes 11/23/2022

Geographer/Biologist/Cartographer 
Closes 11/23/2022

Government Information Specialist 
Closes 11/23/2022

Immigration Officer                    
Closes 11/23/2022

Program Analyst                                      
Closes 11/23/2022

Clinical Pharmacist 
Closes 11/23/2022

Financial Policy & Compliance Analyst 
Closes 11/24/2022

*Remote Psychologist 
Closes 11/25/2022

Management Assistant 
Closes 11/25/2022

Inspector - Oversight and Evaluation
Closes 11/25/2022

Accountant
Closes 11/25/2022

*Outdoor Recreation Planner 
Closes 11/26/2022

2023 Junior Fellows Program Remote Internship 
Closes 11/28/2022

Financial Management Analyst 
Closes 11/28/2022

*Medical Records Technician - Inpatient 
Closes 11/28/2022

Human Resources - Benefits
Closes 11/28/2022

Budget Analyst 
Closes 11/28/2022

https://www.usajobs.gov/job/688826600
https://www.usajobs.gov/job/688587800
https://www.usajobs.gov/job/688105300
https://www.usajobs.gov/job/686868600
https://www.usajobs.gov/job/669741000
https://www.usajobs.gov/job/687981200
https://www.usajobs.gov/job/689111000
https://www.usajobs.gov/job/688849300
https://www.usajobs.gov/job/688996100
https://www.usajobs.gov/job/688847900
https://www.usajobs.gov/job/688308100
https://www.usajobs.gov/job/687658800
https://www.usajobs.gov/job/684718500
https://www.usajobs.gov/job/688802100
https://www.usajobs.gov/job/688963200
https://www.usajobs.gov/job/688563500
https://www.usajobs.gov/job/687007300
https://www.usajobs.gov/job/688855900
https://www.usajobs.gov/job/687102900
https://www.usajobs.gov/job/687017200
https://www.usajobs.gov/job/687350000
https://www.usajobs.gov/job/687900100
https://www.usajobs.gov/job/687923900
https://www.usajobs.gov/job/688734000
https://www.usajobs.gov/job/689098000


At Wright Tree Service, we recognize that our employees are the foundation of a successful 
business. We are committed to providing our employees with the training and resources needed to 

elevate their position into a successful career. We provide opportunities to earn certifications, 
leadership programs and customized trainings.

MISSION
To enable gas & electric utilities to provide reliable service to their customers by ensuring that 

transmission and distribution lines are clear from vegetation. To provide attractive value 
appreciation to our employee owners. To provide team members with an environment that enables 

them to achieve their personal and professional goals. To make a positive difference in the 
communities we serve.

Opportunities: Colorado Springs, Colorado
https://wsc.wd1.myworkdayjobs.com/en-US/WTS/details/Crew-Leader_JR109153-1?

locations=b2097985892901010e759c680ea70000 

Crew Leader, JR109153, Full time, Immediate Hire, $600 Sign-On Bonus
Tree Trimmer (Apprentice), JR109106, Full Time, Immediate Hire, $600 Sign-On Bonus

Tree Trimmer (Top Climber), JR109039, Full Full Time, Immediate Hire, $600 Sign-On Bonus

For more information, contact Mercedes Wiegmann, Recruiting Specialist & 
Employee Owner at 515.322.8762 and at wrightservicecorp.com  

Wright Tree Service employment opportunities to all employees and applicants for 
employment and prohibits discrimination and harassment of any type without regard to race, color, 

religion, age, sex, national origin, disability status, genetics, protected veteran status, sexual 
orientation, gender identity or expression, or any other characteristic protected by 

federal, state or local laws.

https://wsc.wd1.myworkdayjobs.com/en-US/WTS/details/Crew-Leader_JR109153-1?locations=b2097985892901010e759c680ea70000
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