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CORPORATE & FIELD SUPPORT

The massive scale of our business and a variety of roles offer you endless ways to grow. At
Aramark, we thrive on building cross-functional relationships, which means you’ll enjoy career
mobility that encourages you to explore different functions and industries. While we may not
be your first job, we would love to be the employer that keeps you growing.

ARAMARK BY
THE NUMBERS

248,000
Employees Worldwide

950

Business Dining Locations

600

Healthcare Facilities

Fortune 500
Global Leader in Hospitality

50

For questions, or to schedule an informational ) :
States in Which We Operate

conversation, contact Military Initiatives Program
Manager at goodman-jennifer@aramark.com 1

Click the job number to see the roles below. View all of our S REE RESLIAED e

opportunities at https://careers.aramark.com/

JOB TITLE LOCATION JOB NUMBER

Talent Acquisition Partner Sacramento, CA/REMOTE 387794

HR Manager — Univ. of South FL Tampa, FL 385907
SAP SuccessFactors Business Analyst Atlanta, GA 384296
Government Sales Manager Potomac, MD 384834
Senior Accountant — General Ledger Rockville, MD/REMOTE 388905
Marketing Manager Cullowhee, NC 386976
Manager, External Communications Philadelphia, PA 387984
IT Project Lead Philadelphia, PA 386779

HR Manager — AT&T Center San Antonio, TX 388428



https://uscareers-aramark.icims.com/jobs/387794/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/385907/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/384296/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/384834/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/388905/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/386976/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/387984/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/386779/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/388428/job?mode=job&iis=Sourcing&iisn=JGoodman
mailto:goodman-jennifer@aramark.com
https://careers.aramark.com/

FOOD SERVICES

We create memorable food experiences wherever people work, learn, recover, and play.
Whether it’s designing an innovative menu based on consumer insights, setting high service
standards, or ensuring we have the right people with the right skills, we put those we serve at

the core of what we do.

For questions, or to schedule an informational
conversation, contact Military Initiatives Program
Manager at goodman-jennifer@aramark.com

Click the job number to see the roles below. View all of our
opportunities at https://careers.aramark.com/

JOB TITLE LOCATION JOB NUMBER

Bentonville, AR

Food Service Manager
Senior Service Technician
Food Service Manager
Concessions Manager
Food Service Location Manager
Route Sales Driver
Customer Relations Field Manager
Part-time Clinical Dietitian

Food Service Manager

Lexington, KY
Fayetteville, NC
Albany, NY
Greenville, SC
Nashville, TN
Nashville, TN

Fort Worth, TX

ARAMARK BY
THE NUMBERS

248,000

Employees Worldwide

950

Business Dining Locations

600

Healthcare Facilities

Fortune 500
Global Leader in Hospitality

50
States in Which We Operate

1

Employee Resource Groups

387313
386455
384217
384370
388713
387836
388077
387748
374316



https://uscareers-aramark.icims.com/jobs/387313/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/386455/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/384217/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/384370/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/388713/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/387836/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/388077/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/387748/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/374316/job?mode=job&iis=Sourcing&iisn=JGoodman
mailto:goodman-jennifer@aramark.com

FACILITIES SERVICES

We provide comprehensive facilities services covering nearly one billion square feet of space
in multiple industries all over the world. Our knowledge and expertise enable us to develop
tailored solutions that deliver on your highest priorities. From technical challenges to daily
operational support, we provide extensive capabilities designed to meet business goals.

aramark

For questions, or to schedule an informational
conversation, contact Military Initiatives Program
Manager at goodman-jennifer@aramark.com

Click the job number to see the roles below. View all of our

opportunities at https://careers.aramark.com/

JOB TITLE LOCATION JOB NUMBER

Warehouse Manager — Coors Field

Asst. Operations & Maintenance Mgr.

Facilities Assoc. Manager
Custodial Manager
Patient Experience Manager
Boat Driver
Facilities Service Coordinator

100 Ton USCG Captain

Concessions Warehouse Manager

Denver, CO
Washington, DC
Warren, Ml
Great Falls, MT
Great Falls, MT
Crater Lake, OR
Nashville, TN
Lake Powell, UT

Charlottesville, VA

ARAMARK BY
THE NUMBERS

248,000
Employees Worldwide

Nearly 1 Billion
Square Feet Maintained

600

Healthcare Facilities

Fortune 500
Global Leader in Hospitality

50
States in Which We Operate

1

Employee Resource Groups

384836
388997
387898
372667
371988
386132

386296



https://uscareers-aramark.icims.com/jobs/384836/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/388997/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/387898/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/372667/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/371988/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/386132/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/386296/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/376512/job?mode=job&iis=Sourcing&iisn=JGoodman
https://uscareers-aramark.icims.com/jobs/389014/job?mode=job&iis=Sourcing&iisn=JGoodman
mailto:goodman-jennifer@aramark.com
https://careers.aramark.com/

UNIFORMS SERVICES

Aramark Uniform Services is a $2 billion line of business within Aramark, operating in over 200
locations across North America. From uniforms and linens to facility services and first
aid/safety products, we help over 400,000 essential businesses maintain Safer, Cleaner, and
Healthier™ workplaces so they can focus on the important work they do for our communities.

ARAMARK BY
THE NUMBERS

2,000,000,000

Meals Served Each Year

400,000

Uniform and Workplace
Supplies Customers

247,000
Employees Worldwide

2,000

Tons of Laundry Cleaned
Daily

For questions, or to schedule an informational 19
conversation, contact Military Initiatives Program e - di
Manager at goodman-jennifer@aramark.com ountries Operated In

1

Employee Resource Groups

Click the job number to see the roles below. View all of our
opportunities at https://careers.aramark.com/

JOB TITLE LOCATION JOB NUMBER

Territory Manager Orlando, FL TERRI019380
Demand & Forecast Planner Lawrenceville, GA MASTE015358
Associate District Manager East Moline, IL ASS0OC019204

Training Specialist Lexington, KY TRAINO019370

Route Driver Bowling Green, KY ROUTEQ18772

Territory Manager St. Louis, MO TERRIO18617

Administrative Coordinator Nashville, TN ADMINO018709
Production Supervisor Dallas, TX PRODU018433

Distribution Supervisor Salem, VA DISTRO18390



https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=74ad0f76-939c-4fd3-ba94-accc5183ef9c
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=339ee5ea-d9a6-4892-ae6c-d811d7c76623
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=f95f1579-74a1-4c9e-bc33-c2edae622dd1
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=96231e64-b3f4-4059-8342-017fee811e43
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=131b88d4-e67f-4253-a45f-79cd8c5837fc
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=49fa994a-5908-41e3-be69-92dbf08a68d9
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=23b80306-2ac7-4d9f-b927-8f796236a83d
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=a02e3b22-5b39-40ad-8e27-0bddeef8a9c8
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=f9690978-0652-4219-b88d-56771fab67aa
mailto:goodman-jennifer@aramark.com
https://careers.aramark.com/

Continue Your Mission
CACI Veterans Hiring CACI

T —————
EVER VIGILANT

CACI Values Veterans
CACI provides the expertise and technology to solve our National Security customers’ toughest challenges. And in doing so,
many of our career opportunities align well with veterans’ and transitioning service members’ military occupational specialties.

At CACI you can Continue Your Mission in national security on a team that greatly values your leadership, work ethic, teamwork,
self-discipline, integrity, and commitment to mission accomplishment.

Approximately 38% of CACI’s work force consists of veterans, military spouses, and current members of the National Guard or
Reserves, and we are proud to provide them rewarding careers in Cyber Security, Engineering, Information Technology,
Intelligence, Project Management, and many more. This flyer lists jobs in these 5 categories; all are on contract and jobs that
we are hiring for now.

To apply to any of the jobs listed below, go to this link https://careers.caci.com/global/en and type in that job’s associated 6-
digit Job Requisition Number in the search box under the “Invent Your Future” heading. This will take you to the respective
career opportunity where you can apply using the “Apply Now” button.

257824 System Architect Engineer *sign-on bonus and 25% profit Aurora TS/SCI with Polygraph
sharing*
260101 Cyber Security Engineer (up to 25% profit sharing benefit) Aurora TS/SCI with Polygraph
260980 Systems Engineer (up to 25% profit sharing benefit) Aurora TS/SCI with Polygraph
257662 Database Administrator Aurora TS/SCI with Polygraph
257656 Software Engineer Aurora TS/SCI with Polygraph
257854 Real-Time Operations Controller Aurora TS/SCI with Polygraph
259378 DevOps Engineer (Up to 25% Profit Sharing Benefit!) Aurora TS/SCI with Polygraph
260462 Integration and Test Lead Aurora TS/SCI
260465 Infrastructure Lead Aurora TS/SCI
260464 Core Lead Aurora TS/SCI
260469 Software Engineer Aurora TS/SCI
260632 Systems Engineer Aurora TS/SCI with Polygraph

ouow us IS T fin |

www.caci.com | https://careers.caci.com/global/en
Equal Opportunity Employer - Females/Minorities/Protected Veterans/Individuals with Disabilities
*All positions are available as of 2/24/2022. If the position is no longer on our careers website, it has been either filled or closed.
Page 1of3



http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
https://careers.caci.com/global/en

261087 Systems Engineer Aurora TS/SCI with Polygraph
261344 Web Developer Aurora TS/SCl
261455 Full Stack Software Engineer Aurora TS/SCI
261346 Senior Web Developer Aurora TS/SCI
261459 Senior Full Stack Software Engineer Aurora TS/SCI
261647 Software Developer Aurora TS/SCI with Polygraph
255716 Senior SCN Range Engineer Colorado Secret
Springs
259070 Technical Writer Il Colorado None
Springs
260715 Technical/Data Analyst (TDA) Colorado TS/SCI
Springs
260733 Electronics Technician, Maintenance lll - Ground Station Colorado None
Springs
260807 Radio Frequency Technician Maintenance Il (RF) Colorado None
Springs
260795 Material Coordinator Colorado None
Springs
261091 System Administrator Design Engineer Colorado None
Springs
254956 Cloud/System Administration *sign-on bonus offered and Denver TS/SCl
profit sharing*
257422 FADE Factory Training, Outreach & Engineering Support (up Denver TS/SCI with Polygraph
to 25% profit sharing benefit)
257898 Site Reliability Engineering/SRE (up to 25% profit sharing Denver TS/SCI with Polygraph
benefit)
260008 Test Automation Engineer (up to 25% profit sharing benefit) Denver TS/SCI with Polygraph
260672 Network Engineer IlI Denver TS/SCl
260614 Integrated Service Desk Technician Denver TS/SCI with Polygraph
260714 Full Stack Developer (up to 25% profit sharing benefit) Denver TS/SCI with Polygraph
260678 Software Development Intern, Summer 2022 Denver None
260873 Mobile Application Developer (up to 25% profit sharing Denver TS/SCI with Polygraph
benefit)
260860 Software Development Engineer in Test (up to 25% profit Denver TS/SCI with Polygraph
sharing benefit)
261024 Project Integrator Denver TS/SCI with Polygraph
261449 Jr. Software Engineer (up to 25% profit sharing benefit) Denver None

*All positions are available as of 2/24/2022. If the position is no longer on our careers website, it has been either filled or closed.

T inlE

EX

www.caci.com | https://careers.caci.com/global/en

Equal Opportunity Employer - Females/Minorities/Protected Veterans/Individuals with Disabilities

Page 2 of 3



http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational

261476 Software Engineer - Web Development (up to 25% profit Denver TS/SCl
sharing benefit)
261479 Software Engineer - Web Development (up to 25% profit Denver TS/SCI
sharing benefit)
261488 Software Engineer - Cloud Data Services (up to 25% profit Denver TS/SCI
sharing benefit)
261475 Software Engineer - Web Development (up to 25% profit Denver TS/SCI
sharing benefit)
261502 Cloud Database Administrator (25% Profit Sharing Benefit) Denver TS/SCI with Polygraph
261544 Mobile Applications Intern Denver None
261485 Infrastructure/Systems Administrator (25% Profit Sharing Denver TS/SCI with Polygraph
Benefit)
261547 Software Engineer - Cloud Data Services (up to 25% profit Denver TS/SCl
sharing benefit)
261546 Software Engineer - Cloud Data Services (up to 25% profit Denver TS/SCl
sharing benefit)
261631 Information Systems Security Officer (ISSO) - Mid Denver None
261651 User Interface Developer (up to 25% profit sharing benefit) Denver None
261764 Project Integrator Denver TS/SCI with Polygraph
261814 Test Engineer (up to 25% profit sharing benefit) Denver TS/SCI with Polygraph
261810 DevOps Engineer (up to 25% profit sharing benefit) Denver TS/SCI with Polygraph
261807 DevOps Engineer (up to 25% profit sharing benefit) Denver TS/SCI with Polygraph
261940 Software Engineer (up to 25% profit sharing benefit) Denver TS/SCl
260731 Mid-level Imagery Analyst Denver TS/SCI with Polygraph
261709 DevSecOps Engineer Denver TS/SCl
261540 Credentialed Background Investigator Level 2 (PT) Pueblo West | Top Secret
259027 Credentialed Background Investigator Level 1 Woodland Top Secret
Park

*All positions are available as of 2/24/2022. If the position is no longer on our careers website, it has been either filled or closed.

Explore https://careers.caci.com/global/en to learn more and apply.

USA, SSG, Ret (rbartlett@caci.com)

oiow - 39T finfE)

Not ready to apply? Join our Talent Community to be notified of careers at CACl matching your interests.
Gary Patton — USA, MG, Ret (gary.patton@caci.com) |Denyse Gordon — USAF, MSgt, Ret (dgordon@caci.com) |Robert Bartlett —

www.caci.com | https://careers.caci.com/global/en

Equal Opportunity Employer - Females/Minorities/Protected Veterans/Individuals with Disabilities

Page 3 of 3



http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
https://careers.caci.com/global/en
https://careers.caci.com/global/en/jointalentcommunity?applyType=JTC
mailto:gary.patton@caci.com
mailto:gary.patton@caci.com
mailto:dgordon@caci.com
mailto:dgordon@caci.com
mailto:rbartlett@caci.com
mailto:rbartlett@caci.com

cdoc.jobs

Buena Vista - Canon City - Crowley
Delta - Denver - Limon - Pueblo
Rifle - Sterling - Trinidad

\fouwr Hiring Thrsughout Colorads

Mental Health Professionals
Parole Officers Teachers

Correctional
Officers

Medical Staff Food Service

Supervisors
Licensed Trades &
Dental Professionals e\.

We sffer.. 2

e tuition reimbursement & loan
forgiveness e health insurance

e paid training « paid time off

e retirement e« paid holidays

« flexible work arrangements & more!



TODAY'S MISSION:
LOVE YOUR JOB

At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose:
Working together to support kids and families, where they are today.

You help kids. We help you.

Regardless of position or title, you can help our students learn, grow
and thrive. And we keep good people by treating our employees as
professionals — and caring for them as people.

+ Insurance and benefits

+ Resources for physical and mental wellbeing

+ Paid training

+ Family-friendly culture

« Committed to safety in every school

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our
school system. And together, we make a difference.

Who we are.

We are a public school district developing world-class learners in the
Fountain and Fort Carson communities. Our schools are home to Colorado’s
most diverse learning community, including military families and children.
We are committed to meeting the needs of each student, and we are known
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS

All year long, we need great people.
Bus drivers, food service workers,
paraprofessionals, custodians,
substitutes — each of these roles is
mission critical.

TEACHER OPENINGS

In addition to hiring licensed
teachers from March to July, we
also fill open teaching positions
throughout the school year.

Apply Today:

Learn more and
submit your application at

ffc8.org/careers




Job Title

Location

Employment Type | sca — Full Time

",
3

SAWTSTIR

atal)
loss

Building your future TODAY

Ft. Carson COMET Team Position

Technical Instructor- Unit Supply/ PBO Battalion S-4 Analyst

41D G4, COMET, Fort Carson, Colorado

Job Description:

SUMMARY: The instructor will organize and draft a curriculum that breaks a complex subject into blocks or units of
instruction, graphics, and integrates them into supply focused training. Courses may be instructor based, computer-based,
simulator based, interactive, or non-interactive rather over-the-shoulder assistance or in a classroom.

DUTIES AND RESPONSIBILITIES:

Job duties include the following, but are not limited to:

Responsible for curriculum revision and maintenance. Technical curriculum may involve supply automations
system (GCSS-A), or more highly technical research within regulations, policies, procedures and various
websites (such as ARIMS, FLIPL, USAFMSA, LIW, DST and other related sites).
Provide resident staff logistics expertise in the following logistics disciplines: Supply activities for CL I, 11, III,
IV, V, VII, VIII, and IX commodities; Property accountability, key control, and security; unit movement; supply
room operation practices and procedures; understanding of legacy PBUSE fundamentals and how it translates to
GCSS-A; Inventory procedures, logistics readiness reporting, and Arms Room operations.
Teaching tailored technical courses in accordance with approved curriculum to maintain proficiency and to
evaluate and develop new instructional techniques/courses.
Incorporation of new curriculum in the teaching process (e.g., incorporate relevant training according to Army
LIS transition to GCSS-A; to include sustainment training).
Property management, logistics standard operating procedures, shortage annex procedures, control, and security.
Management practices and procedures (Brigade, BN S-4 and unit level), inventories, logistics LIS, assist
Property Book Officers with serial number validations and logistics readiness reporting.
Provide a comprehensive assessment of training and shall define training requirements to include:

o An analysis of perishable skills

o Identification of Terminal Learning Objectives (TLO)

o Development of outcome metrics

o Development of test materials and hands-on evaluation for logistics training
Prepare and deliver briefings, point papers, reports, fact sheets, to their assigned command.
Maintain verification systems to identify shortcomings by examining unit maintenance and supply activities and
processes to ensure compliance with applicable Army Regulations, field manuals, technical publications, and
FORSCOM policies.
Informs Team Chief on logistical matters and results of field assessments.
Up to 25% travel required to provide unit training and assistance, attend conferences and training.

169 Hillwood Circle, Newnan, GA 30263
SAWTST, LLC




atal)
loss

Building your future TODAY

Job Requirements:

EDUCATION/EXPERIENCE REQUIREMENTS:
e High school diploma or GED
e 5+ years’ experience in Army Unit Supply, BN S4 and PBO Level Operations.

Qualifications:

e  Must be proficient in Microsoft Office.
e  Must have 5+ experience with GCSS-A

Required (must have):
e  Secret clearance
e  SAWTST employees must be fully vaccinated against COVID-19 on or before December 8, 2021, [or by the
first day of performance on a covered contract,] unless they choose to submit an exemption to the policy, and
has been granted as an accommodation.

Required Certification:
e  GCSS-A Training/Certification

Resumes may be sent to the POC listed below.

POC: Randall Pond @ randall.s.pond.ctr@army.mil

Office Telephone (719)526-1752

Security Clearance
y Secret

169 Hillwood Circle, Newnan, GA 30263
SAWTST, LLC


mailto:randall.s.pond.ctr@army.mil

YOUR NEW MISSION BEGINS HERE...

JOHN DEERE

We at John Deere are passionate about finding a way to give back to those who have served our Country.
John Deere is seeking active duty and National Guard members, reservists, veterans, and spouses who bring a
deeply rooted skillset that includes team-oriented approaches to problem-solving, demonstrations of
leadership, and an overall commitment to the mission of the organization.

Potential opportunities include:

e Dealer technicians - Nationwide opportunities (the dots represent a
John Deere dealership near you)

e Factory production roles at 16 major facilities - Assembly, welders,
machinists, skilled trades, warehouse workers (see locations below)

o T— =l B Support roles - Operations, IT, supply chain, logistics, data analytics,
engineering, human resources

Working for a John Deere dealership or factory is bigger than just a job. It's
growth in oneself, on a path to achieving all you hoped to accomplish. It's

pride in your team and it's knowing what you do helps feed, clothe, and shelter ) \ &
the world. Interested in joining the industry's best?

At John Deere, veterans will find:

Augusta Geord

~ Thibodaux L .ld .
-.springfiel

Reman _SE‘:ctroﬂ\‘s Missourt

777777

e Higher sense of purpose - Helping farmers e
and infrastructure workers feed and shelter

the world

e Team-based environment focused on supporting customers

e Never-ending desire for continuous improvement - We are looking for
leaders, change agents, different perspectives

e Market leading pay and benefits

e Military Employee Resource Group dedicated to helping veterans

John Deere is a proud industry partner and actively welcomes transitioning active-duty service members to
participate in DOD SkillBridge internship opportunities at our dealership and factory locations. Timing of the
internship is mutually agreed upon between the service member and their command. This is a great
opportunity to help service members with their transition, learn about the industry, and understand potential
opportunities.

All interested service members, veterans, and
E - E spouses can learn more and fill out a contact card at
https://www.deere.com/MilitaryCSP (or scan the
QR code to the left). We will connect you with a
John Deere veteran to discuss all potential
options/matches.

[ml2E

Public


https://www.deere.com/MilitaryCSP

COMMUNITY ADVANCING PUBLIC SAFETY

The Official Volunteer Program
Colorado Springs Police and Fire Departments
Office of Emergency Management

VOLUNTEER JOB DESCRIPTION
POSITION: Management Services Intern
RESPONSIBLE TO: Management Services Supervisors
LOCATION: POC - 705 S. Nevada Avenue, Colorado Springs

GENERAL DESCRIPTION:
Intern with civilian management staff at the Police Operations Center. Intern should be
interested in the "business" side of the house to include Logistics, Fleet, General Finance,
Supply, Record and ID Unit.

RESPONSIBILITIES:
1. General business management duties.
2. Other responsibilities in the office environment as identified

TIME REQUIRED:
e Approximately 10-20 hours per week (Min. 160 hours total over internship)
e During business hours of operation: Monday - Friday, 8 AM — 5 PM

TRAINING:
On the job training includes:
e Management Services Division procedures (General Orders and Standard
Operating Procedures)
e Access to frequently asked questions and other resources to assist with the
assigned duties
e Continued training and support from the staff as needed

QUALIFICATIONS:
e Must successfully pass background, polygraph and drug test
e Basic administrative skills
o Ability to work with minimal supervision using skills in Microsoft Office (Word, Excel,
Access, PowerPoint, and Publisher).

Revised March 1, 2022



e Attention to detail with good organizational skills

BENEFITS TO VOLUNTEER:
e Learn more about Management Services and its critical role in the overall support
and functioning of the police department.
Professional networking opportunities
Learn new skills
Meet new people in varied settings
As a CAPS volunteer, access to free trainings, i.e. 1t Aid, CPR

Revised March 1, 2022
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charles E Ameritrade

Multiple Positions

Charles Schwab and TD Ameritrade are champions of investors and those who serve them and are looking for additional
champions to join the company as a Financial Services Representative. This position will launch your professional path in
financial services, where you’ll have the opportunity to “own your tomorrow” and grow a robust and meaningful career
with our organization. Schwab and TD Ameritrade provide paid training for your Series 7 and 63 licenses. Why, you ask,
because we believe investing in our associates is essential for investing in our future. It provides opportunities for
associates to move from this role to others that match their aspirations within Schwab and TD Ameritrade, including
departments like Sales, Operations, Marketing, Communications, and more.

We are made up of a diverse workforce of skilled professionals so regardless of where you are at in your career, we have
a spot for you. As a Financial Services Representative, you will be an ambassador of Schwab and TD Ameritrade helping
to educate and tackle problems for thousands of clients. Your role will take place in a service center taking inbound calls
from our clients (individual investors) on a variety of topics. Professionals that embrace their career development and
demonstrate success in serving our clients, will have opportunities for promotion and increased compensation.

“Always put the client first. No matter what.” Charles Schwab

Click below to apply for the following positions:

Lone Tree, CO:
https://jobs.schwabjobs.com/job/lone-tree/financial-services-representative/33727/22209695184
https://jobs.schwabjobs.com/job/lone-tree/licensed-financial-services-representative/33727/22205987568
https://jobs.schwabjobs.com/job/lone-tree/client-banking-services-representative/33727/22205987344

Indianapolis, IN:
https://jobs.schwabjobs.com/job/indianapolis/financial-services-representative/33727/22174864928
https://jobs.schwabjobs.com/job/indianapolis/licensed-financial-services-representative/33727/22481494528
https://jobs.schwabjobs.com/job/indianapolis/client-banking-services-representative/33727/22174864944

Omaha, NE:
https://jobs.schwabjobs.com/job/omaha/financial-services-representative/33727/21799180528
https://jobs.schwabjobs.com/job/omaha/licensed-financial-services-representative/33727/23450465120
https://jobs.schwabjobs.com/job/omaha/financial-services-representative-overnight-weekend-
shift/33727/21799181136

Phoenix, AZ:
https://jobs.schwabjobs.com/job/phoenix/financial-services-representative/33727/21343509312
https://jobs.schwabjobs.com/job/phoenix/licensed-financial-services-representative/33727/21343508880
https://jobs.schwabjobs.com/job/phoenix/client-banking-services-representative/33727/21343509104

St Louis, MO:


https://jobs.schwabjobs.com/job/lone-tree/financial-services-representative/33727/22209695184
https://jobs.schwabjobs.com/job/lone-tree/licensed-financial-services-representative/33727/22205987568
https://jobs.schwabjobs.com/job/lone-tree/client-banking-services-representative/33727/22205987344
https://jobs.schwabjobs.com/job/indianapolis/financial-services-representative/33727/22174864928
https://jobs.schwabjobs.com/job/indianapolis/licensed-financial-services-representative/33727/22481494528
https://jobs.schwabjobs.com/job/indianapolis/client-banking-services-representative/33727/22174864944
https://jobs.schwabjobs.com/job/omaha/financial-services-representative/33727/21799180528
https://jobs.schwabjobs.com/job/omaha/licensed-financial-services-representative/33727/23450465120
https://jobs.schwabjobs.com/job/omaha/financial-services-representative-overnight-weekend-shift/33727/21799181136
https://jobs.schwabjobs.com/job/omaha/financial-services-representative-overnight-weekend-shift/33727/21799181136
https://jobs.schwabjobs.com/job/phoenix/financial-services-representative/33727/21343509312
https://jobs.schwabjobs.com/job/phoenix/licensed-financial-services-representative/33727/21343508880
https://jobs.schwabjobs.com/job/phoenix/client-banking-services-representative/33727/21343509104

https://jobs.schwabjobs.com/job/st-louis/licensed-financial-services-representative/33727/23443216560
https://jobs.schwabjobs.com/job/st-louis/financial-services-representative/33727/14900930704
https://jobs.schwabjobs.com/job/st-louis/financial-services-representative-overnight-weekend-
shift/33727/14900931024

Westlake/Southlake, TX:
https://jobs.schwabjobs.com/job/westlake/licensed-financial-services-representative/33727/21623228976
https://jobs.schwabjobs.com/job/westlake/financial-services-representative/33727/21623228512
https://jobs.schwabjobs.com/job/southlake/financial-services-representative/33727/14927888944
https://jobs.schwabjobs.com/job/southlake/licensed-financial-services-representative/33727/23626434960
https://jobs.schwabjobs.com/job/southlake/financial-services-representative-overnight-weekend-
shifts/33727/14900930848
https://jobs.schwabjobs.com/job/westlake/client-banking-services-representative/33727/21623229424

Austin, TX:
https://jobs.schwabjobs.com/job/austin/financial-services-representative/33727/21407066832
https://jobs.schwabjobs.com/job/austin/licensed-financial-services-representative/33727/21407067696



https://jobs.schwabjobs.com/job/st-louis/licensed-financial-services-representative/33727/23443216560
https://jobs.schwabjobs.com/job/st-louis/financial-services-representative/33727/14900930704
https://jobs.schwabjobs.com/job/st-louis/financial-services-representative-overnight-weekend-shift/33727/14900931024
https://jobs.schwabjobs.com/job/st-louis/financial-services-representative-overnight-weekend-shift/33727/14900931024
https://jobs.schwabjobs.com/job/westlake/licensed-financial-services-representative/33727/21623228976
https://jobs.schwabjobs.com/job/westlake/financial-services-representative/33727/21623228512
https://jobs.schwabjobs.com/job/southlake/financial-services-representative/33727/14927888944
https://jobs.schwabjobs.com/job/southlake/licensed-financial-services-representative/33727/23626434960
https://jobs.schwabjobs.com/job/southlake/financial-services-representative-overnight-weekend-shifts/33727/14900930848
https://jobs.schwabjobs.com/job/southlake/financial-services-representative-overnight-weekend-shifts/33727/14900930848
https://jobs.schwabjobs.com/job/westlake/client-banking-services-representative/33727/21623229424
https://jobs.schwabjobs.com/job/austin/financial-services-representative/33727/21407066832
https://jobs.schwabjobs.com/job/austin/licensed-financial-services-representative/33727/21407067696

Background

Investigator Job
Opportunities

Peraton is currently hiring for
Background Investigators at nationwide

locations!

= Work independently while part of a team

= Great work life balance

= Opportunity to obtain a DOD Secret Clearance
= Job growth and career advancement

= No military experience required

Apply Online: careers.peraton.com or scan the QR code
below to see our nationwide Background Investigator job
opportunities.

DOTHE CAN'T BE DONE.

At Peraton, we're at the forefront
of delivering the next big thing
every day. We're the partner of
choice to help solve some of the
world’s most daunting challenges,
delivering bold, new solutions to
keep people around the world
safer and more secure.

How do we do it? By thinking
differently. We're not mired in the
past. We look at all problems with
fresh eyes. We look past the
obvious to bring the best talent,
tech, and ideas together to
completely transform how things
get done, no matter the challenge.

We are an Equal Opportunity/Affirmative Action Employer. We consider applicants without regard to race, color,
religion, age, national origin, ancestry, ethnicity, gender, gender identity, gender expression, sexual orientation, marital

f Careers . peraton -COm status, veteran status, disability, genetic information, citizenship status, or membership in any other group protected

by federal, state, or local law.
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https://www.flickr.com/photos/charmers/5765042726
https://creativecommons.org/licenses/by-nc-nd/3.0/

Start Strong!

Jump start your new career.
with life - changing opportunities!

Benefits include:

+ Uncapped commission

+ Medical, dental, vision, & paid time off
+ 50% discount on your wireless bill

+ Access to wages prior to pay day

+ Guaranteed rate for training

+ 401K matching

+ Tuition reimbursement

Victra wants you to join, stay, and realize your full potential as you grow with us!

Here at Victra, you will love our uncapped commission opportunities! After three months, most
Victra employees are making over $20 per hour. However, while you train to become a world-
class retail sales professional, you are guaranteed a minimum of $15 per hour.

Join our knowledgeable and dedicated team to connect technology to life in the most
trustworthy, fun, and profitable way. "Our goal is to create a company where high performers get
to experience unlimited earning potential while being a part of something bigger than
themselves!" -Scott Tollett, President, and COO

We are the largest Verizon authorized retailer in the United States. We are seeking Sales
Consultants who deliver world-class service to Every Guest. Every Time. From executing the
sales process to sharing your product knowledge, you will connect our guests to what matters
most. You will be the face of Victra! We offer uncapped earning potential and endless
opportunities for advancement. Our values of performance, collaboration, innovation, integrity,
and celebration fuel our culture.

Retail Sales Consultant Responsibilities:

Achieve personal sales goals bi-weekly as set by your Store Manager

Represent Victra in a positive manner while providing excellent customer service
Review promotions/plans daily

Make daily outbound calls to drive sales using Salesforce

Attend Weekly/Monthly Trainings

Create a premier environment through merchandising, cleaning, and organizing
Handle all customer service interactions courteously and professionally

Maintain White Glove cleanliness standards as they change

Other duties as assigned

Job Requirements:

Along with having excellent communication skills, we are looking for a Sales Consultant to
bring the following:

High School diploma or GED

1-2 years of experience in a retail sales environment preferred



Physical Requirements:

- Ability to lift to 10 pounds

- Ability to stand for long periods of time Training Requirements

- All Sales Consultants are required to attend and successfully complete a 4-day New Hire
University (NHU) training program within 2 weeks of their official start date. This class may
include overnight travel at the company’s expense

- Various online and computer-based training will be required throughout your employment with
Victra

Additional Information
This position is full-time and non-exempt

Please apply at:
https://recruiting.adp.com/srccar/public/nghome.quid?c=1157551&d=ExternalCareerSite&prc=R
MPOD3&r=5000256833406

EQUAL OPPORTUNITY EMPLOYER

We are proud to be an Equal Employment Opportunity Employer - and we celebrate our
employees' differences. We do not discriminate based on [TM1] race, color, age, religion
(including religious dress and grooming practices), sex (including pregnancy, childbirth,
breastfeeding, and related medical conditions), gender (including gender identity, gender
expression, and transgender), marital status, sexual orientation, sex stereotype, national origin,
ancestry, citizenship, military, or veteran status, physical or mental disability, and genetic
information. Different makes us better.

**This job description is not intended to be a comprehensive list of all duties, responsibilities,
and skills required of the position, and the duties, responsibilities, and skills required may change
without notice.


https://recruiting.adp.com/srccar/public/nghome.guid?c=1157551&d=ExternalCareerSite&prc=RMPOD3&r=5000256833406
https://recruiting.adp.com/srccar/public/nghome.guid?c=1157551&d=ExternalCareerSite&prc=RMPOD3&r=5000256833406

MULTIPLE JOB OPPORTUNITIES NOW!
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Come Join Your Neighbors

We’'re just 5 Minutes Away from Ft. Carson
WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!

The Myron Stratton Home is an equal opportunity employer. Join the team on
our campus that serves 109 residents in assisted and independent living.
Enjoy the strong teamwork, beautiful facilities and grounds.




We provide competitive wages, 3 weeks’ vacation, holiday and sick leave, and
low premium medical and dental insurance for you and your family. Life

insurance and a 401k retirement plan are also available.

WE GIVE PREFERENCE TO OUR MILITARY FAMILIES!

Ly -

Employment Applications

Go here: https://www.myronstratton.org/about-us/employment/
We routinely accept inquiries for the following full or part-time positions:

Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS)
QMAPS

Hospitality Aides

Dining Service Aides

Dining Service Cooks (No one works past 6PM in the kitchen!)

Housekeepers

Maintenance/Grounds (Like tractors?)



https://www.myronstratton.org/about-us/employment/

You may submit your application in one of four ways. You may include a resume if you
chose.

1. Download the application and fax to 719-579-0447.

2. Download the application and mail to: The Myron Stratton Home, 555 Gold Pass Heights,
Colorado Springs, CO 80906.

3. Apply in person Monday-Friday 8:30am to 4pm at 555 Gold Pass Heights, Colorado
Springs, CO 80906

4. Email cgardnersmith@myron.org with your completed application. Call or text CGS with
any questions you may have. Let’s talk! 719-661-0586. (Direct cell phone line)

Follow this link: https://www.myronstratton.org/about-us/employment/

We are initiating an employee tuition reimbursement program.
Continue your education with our help and support.

In case you missed it, WE GIVE PREFERENCE TO OUR MILITARY
FAMILIES! Thank-you for your service.


mailto:cgardnersmith@myron.org
https://www.myronstratton.org/about-us/employment/
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a Berthire Histhameay company

MedPro Group is Hiring!

MedPro Group is hiring for multiple remote positions. Please see below.

Job Title Job ID Job Link

Claims 697 https://medprou.csod.com/ux/ats/careersite/5/home/requisition/697?c=
Consultant medprou

Claims 649 https://medprou.csod.com/ux/ats/careersite/5/home/requisition/649?c=
Consultant — medprou

Healthcare

Professionals

Paralegal — 698 https://medprou.csod.com/ux/ats/careersite/5/home/requisition/698?c=
Claims medprou

Associate 684 https://medprou.csod.com/ux/ats/careersite/5/home/requisition/684?c=
Underwriter medprou

For more job opportunities, please go to the company’s career page below:

https://www.medpro.com/careers



https://medprou.csod.com/ux/ats/careersite/5/home/requisition/697?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/697?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/649?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/649?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/698?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/698?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/684?c=medprou
https://medprou.csod.com/ux/ats/careersite/5/home/requisition/684?c=medprou
https://www.medpro.com/careers

ProMarketing Matters

Marketing Assistant

Small, fast paced, Annapolis based marketing firm seeks a part-time Marketing Assistant to help facilitate
marketing projects and tasks for clients.

The ideal candidate will be experienced in handling a wide range of administrative and executive support
related tasks and will be able to work independently with little or no supervision. This person must be
exceedingly well organized, able to understand the big picture but thrive on managing the small details, be
able to move from varied and diverse tasks quickly and easily and enjoy the administrative challenges of
supporting a variety of clients and performing a diverse set of tasks.

Key Responsibilities

Serve as the point person for several ongoing projects and tasks

Manage new client on-boarding and communications

Administer digital marketing and lead generation communications and campaigns
Administer key project management and client support

Organize operations, procedures and documentation for a variety of tasks and initiatives
Manage relationships with vendors and service providers

Requirements

e Proven office management, administrative or assistant experience

e Excellent time management skills and ability to multi-task and prioritize work

e Attention to detail and problem solving skills

e Excellent written and verbal communication skills

e Strong organizational and planning skills

e Proficiency in MS Office

e Working knowledge of social media

e Sales funnel creation and management

o Digital marketing experience

e Familiarity/working knowledge with all or some of the following platforms is a huge plus:
ClickFunnels, Toggl, Asana, MailChimp, Constant Contact, GetResponse, Zoom, HootSuite,
WordPress, Photoshop, databases, appointment setting tools, Google docs, Dropbox, Google
Analytics, SEO tools, Facebook AdsManager, Google AdWords

e  MOST IMPORTANT REQUIREMENT - Solid work ethic REQUIRED! If you're a team player who is
eager to take on tasks, learn new things, has a good sense of humor, appreciates an environment
where we strive for perfection but learn from our mistakes and always has the best interests of the
company and our clients at the forefront, you might be just the person we're looking for.

Position Type: Part-time
Location: Remote from USA

Salary: Commensurate with experience

Interested? Send your resume with a cover letter telling us why you're the person for the job to:
admin@promarketingmatters.com

20 Ridgely Avenue, Suite 201A
Annapolis, MD 21401
443-458-5465 | promarketingmatters.com
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Job Description

Job Number: 22-009
Job Title: Food Pantry Warehouse Specialist
FLSA Status: Full-Time, Non-Exempt, Regular

Work Schedule: 40 hours per week (Monday through Friday)
Compensation: $14.00 - $15.00 per hour with Full Benefits
Department: Food Pantry

Reports to: Food Pantry Program Supervisor

Apply at: www.silverkey.org / About / Employment Opportunities

GENERAL PURPOSE OF JOB

The Warehouse Specialist is responsible for all aspects of warehouse functions including the
receiving, storing, handling, and preparing of product for client distribution. This position
requires knowledge on while maintaining the warehouse in a safe and orderly manner. Must be
skilled with computer software, such as excel spreadsheets, word processing and other
programs necessary for tracking and logging of invoices and inventory. A keen attention to
detail and accuracy is vital to this position. This role also has an emphasis on the
understanding of customer service for seniors, warehouse efficiencies, the Silver Key Food
Pantry program, and volunteer engagement.

ESSENTIAL DUTIES AND RESPONSIBILITIES

e Receive incoming product and materials from vendors, community donations, or other
warehouses; helping to load/unload all product/pallets as needed

e Accurately verify the quantity and description of product and materials received by checking
merchandise against packing list/invoice

e Examine incoming shipments, appropriately report/record any discrepancies, and reject any
significant amounts of or severely damaged product

e Ensure adequate identification tags or labels on product

¢ Organize and prepare warehouse, walk-in freezer and walk-in cooler for all incoming
TEFAP/CSFP shipments



e Receive incoming community donations and maintain accurate tracking, logging, and
weighing information in books

e Preserve safe and clean work environment by keeping warehouse, packing stations (e.g.
Pet Food, Hygiene, Emergency Food, etc.), shelves, pallet area, carts, crates and other
equipment organized and clean

e Safely operate and maintain warehouse equipment

e Accurately complete required paperwork and reports

e Enter required data in inventory and logistics software programs, organize and track
electronic and paper files

e Maintain organizational standards and compliance with all policies, procedures, rules and
regulations mandated by OSHA

e Completes pick-ups by driving truck to and from partnering agencies, vendors, or other off-
site locations as needed

e Responsible for opening and closing procedures for warehouse/pantry

e Complete Servsafe Food Handler Certification Program and Civil Rights Certification

e Continually build knowledge of existing or newly implemented software and programs
and/or policies and procedures, and paperwork

e Communicates and works closely with Food Pantry Program Coordinator, Silver Key Staff,
Volunteers and Partnering Agencies (e.g. Care and Share)

SUPERVISORY RESPONSIBILITIES

Oversees volunteers and temporary workers in the warehouse area to ensure safe and
efficient operations.

DRIVING DUTIES

Will frequently be required to drive on behalf of Silver Key Senior Services. Must maintain a
current, valid Colorado Driver’s License. Must maintain the state issued minimum automotive
liability insurance coverage. Must observe and obey all federal, state, and local traffic laws.
Responsible for the proper function and maintenance of any Silver Key vehicles used in
performing assigned duties.

EMPLOYMENT STANDARDS

Silver Key Senior Services is a drug-free organization. Employment is contingent upon
successful completion of a drug screen and background checks. Business-specific knowledge:
Knowledge of Silver Key Senior Services mission statement, policies/procedures, business-
specific software and safety regulations. This position does require a background check by
Colorado Adult Protective Services (CAPS).



REQUIRED EDUCATION and/or EXPERIENCE

e High School Diploma or Equivalent

e Valid Driver’s License

e Previous warehouse and/or distribution work experience
e Keen attention to detail and accuracy

DESIRABLE, PREFERRED, OR SPECIAL QUALIFICATIONS

e Working knowledge and proficiency with inventory and logistics software for data entry,
documentation, and inventory control

¢ Knowledge on safety protocols and

e Adequate physical stamina and manual dexterity with the ability to walk/stand for prolonged
periods of time.

e Proficiency with warehouse equipment, including pallets jacks, shelving, etc.

e Visuospatial skills to maximize space and storage areas

e Good verbal and written communication skills

e Strong organizing, planning, and mathematical skills

e Excellent time management and decision-making skills.

e Critical thinking and problem solving

e Teamwork and collaboration

TECHNOLOGY PROFICIENCY

This position requires good proficiency in the use of computer software and applications, office
equipment, and professional telephone use. The ability to adequately type quickly with few to
no errors is also very important. This position will often require multi-tasking in the use of
computer, phone, and office equipment while interacting with clients. Candidates for this position
may be required to take and pass technology proficiency assessments prior to employment.

LANGUAGE SKILLS

Demonstrated strong verbal and written communication skills, analytical skills, statistical and
mathematical abilities and interpersonal skills. Ability to read and interpret documents such as
safety rules, operating maintenance instructions and procedure manuals. Ability to write
complex reports and distill information for many audiences.



MATHEMATICAL SKILLS

Ability to add, subtract, multiply and divide in all units of measure using whole numbers,
common fractions and decimals. Ability to compute rate, ratio and percent and to draw and
interpret bar graphs.

REASONING ABILITY

Ability to apply common sense understanding to carry out instructions furnished in written, oral
or diagram form. Ability to deal with problems involving several concrete variables in
standardized situations.

CERTIFICATES, LICENSES, REGISTRATIONS

e Must possess and maintain a Colorado Driver’s License.

e Must pass all required background checks.

e Complete Servsafe Food Handler Certification Program and Civil Rights Certification within 90
days of hire

PHYSICAL DEMANDS AND REQUIREMENTS

While performing the responsibilities of this job. The employee is required to talk and hear.
Vision abilities required by this job include close vision, distance vision, color vision, peripheral
vision, depth perception and ability to adjust and focus. The job requires manual hand and
finger dexterity to handle and feel. This role is very active and requires frequent standing,
walking, reaching with arms and hands, balance, stooping, kneeling, crouching, bending, and
the ability to lift and/or move up to 60 Ibs. frequently.

WORK ENVIRONMENT

The duties of this position are performed in a warehouse and client service pantry setting. This
included loading dock bays, refrigeration and freezer units, and dry storage areas. A
substantial amount of time interacting with clients, staff and volunteers in person is required.
Travel within the community may be frequent for pick-ups. Travel out of town is infrequent.



Proud to have been named one of The Gazette's 2021 Top
Workplaces!!

Are you looking for an opportunity to make a difference in your community? Do you have a
passion for helping seniors? Do you want to work in a healthy, rewarding, and fulfilling
environment?

COME JOIN OUR TEAM!

Comprehensive benefits and 401(k) available to full-time employees starting on the 1st day
of the month following 30 days of hire.

Silver Key is an Equal Opportunity Employer

We do not discriminate based on race, creed, color, ethnicity, national origin, religion, sex, sexual
orientation, gender identity or expression, genetic information, age, physical or mental ability,
veteran status, military obligations, and marital status, or any other applicable status protected by
federal, state, or local laws. It is our intention that all qualified applicants be given equal opportunity
and that selection decisions be based on job-related factors

OUR MISSION

To serve in partnership with our stakeholders to support a healthy quality of life for seniors,
allowing them to age safely with dignity and independence.

OUR VISION

The value, worth and needs of all seniors are identified and honored.

OUR GUIDING VALUES

= Respect for the value and quality of life of seniors

= Commitment to excellence, innovation, compassion, and respect in all we do

=  Commitment to customer driven collaborative solutions to problems and effective community
partnerships

=  Commitment to continual improvement of practices

= Identifying and implementing new, creative ways to serve seniors



OUR HISTORY

Silver Key is proud to serve thousands of seniors in the greater Colorado Springs area. We offer a
variety of services for area seniors to maintain their independence, safety and quality of life.

We recognize four leaders who have left their mark on Silver Key including, founder Betsey Myers-
Burroughs and advocate Clifford King, along with a group of conscientious citizens wishing to
improve the quality of life for those in nursing homes. With the help of these individuals and first
Executive Director Mikki Kraushaar, Silver Key was incorporated in 1970 and officially opened its
doors thanks to grant monies awarded by the Older Americans Act. Patricia Ellis retired in 2019
after leading the organization for eight years, including the expansion of services facilitated by our
move to the South Murray campus.

We remember and celebrate each and every donor, volunteer, partner and advocate in the

community who shares our mission to provide seniors with safety, independence and dignity as
they move through the aging process.

Benefits Coverage begins on the first of the month after 30 days of hire.

Medical Coverage

Dental Coverage

Vision Coverage

Flexible Spending Account
Basic Life & ADD Insurance
Voluntary Life Insurance

Long Term Disability Insurance
Employee Assistance Program*
Legal Services

Identity Theft Protection

401(k) Match Up To 3%

Paid Time Off**

9 Paid Holidays*

4 Paid “Floating Holidays™*
Paid Sick Leave**

Paid Extended Iliness Leave***
Paid Bereavement Leave*

Paid Jury Duty Leave*

Healthy & Positive Employee Workplace and Culture*

*These benefits are available immediately upon hire.
**These benefits are available once sufficiently accrued.
***This benefit is available after 6 months of hire.



in
w  WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

Scan QR Code to visit

O' Get to know us on
our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



\%TRE

TRE-The Resource Exchange

Non-Profit Organization

Apply at: www.tre.org/careers

Current Openings:

--Developmental Interventionist Flex-$19.09 - $19.78 hourly
--Service Coordinator, Bilingual CM-$19.19 - $19.86 hourly
--Speech Language Pathologist-$70,755.07 - $73,703.20 annually
--Speech Language Pathologist, PT-$34.02- $35.43 hourly

--IT Coordinator: $19.67 - $20.39 hourly

--Transfer Coordinator: $18.71-519.38 hourly

--Service Coordinator: $18.71-519.38 hourly

--Service Coordinator, Flex: $18.71-519.38 hourly

--Quality Coordinator, Part Time: $18.71-519.38 hourly

--Intake Coordinator, SEP: $18.71-519.38 hourly

--Case Aide: $15.07 - $15.62 hourly

--Occupational Therapist: $69,429.63 - $72,322.53 annually
--Early Intervention, Occupational Therapist: $33.38 -$34.77 hourly

--Early Childhood Mental Health Specialist: $23.36- $29.20 hourly


http://www.tre.org/careers

SHAPE AMERICA'S FUTURE
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Protocol Specialist Custodial Worker
Closes: 3/7/22 Closes: 3/9/22
Medical Support Assistant Information Tech Specialist
Closes: 3/8/22 Closes: 3/10/22
Physician Assistant Food & Beverage Attendant
Closes: 3/8/22 Closes: 3/10/22
Soldier and Family Readiness Paramedic
Program Manager Closes: 3/14/22
Closes: 3/8/22 Rangeland Management Special-
Nurse (Clinical) ist Closes: 3/14/22
Closes: 3/8/22 Counseling Psychologist
Nurse (OBG) Closes: 3/15/22
Closes: 3/9/22 Cook (CYS)
Operating Room Nursing Assist. Closes: 3/15/22
Closes: 3/9/22 Security Guard
Diagnostic Radiologic Tech. Closes: 3/16/22
Closes: 3/9/22 Food Service Worker (Elkhorn)

Closes: 3/16/22

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/640329000
https://www.usajobs.gov/job/636807800
https://www.usajobs.gov/job/637672500
https://www.usajobs.gov/job/639932500
https://www.usajobs.gov/job/639932500
https://www.usajobs.gov/job/637741800
https://www.usajobs.gov/job/638894100
https://www.usajobs.gov/job/638427500
https://www.usajobs.gov/job/640567400
https://www.usajobs.gov/job/633391600
https://www.usajobs.gov/job/638854000
https://www.usajobs.gov/job/623706000
https://www.usajobs.gov/job/639783800
https://www.usajobs.gov/job/640295400
https://www.usajobs.gov/job/640295400
https://www.usajobs.gov/job/639729900
https://www.usajobs.gov/job/635764600
https://www.usajobs.gov/job/640347400
https://www.usajobs.gov/job/632236000
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1

Choose a company that values your

experience, your commitment, and you.

Recruiting Military Veterans

Are you looking for a career where your experience and commitment are highly
regarded? At Wells Fargo, we believe each of our team members offer something
extraordinary and recognize the impact military experience can have in our company’s
results. That's why we’re committed to hiring and retaining diverse team members,
including military veterans, veterans with disabilities, and active military
Reserve/National Guard personnel. At Wells Fargo, you’ll find a culture that is very

similar to the armed forces — structured, team-oriented, collaborative, and challenging.

Military Talent Sourcing Specialist

Support our business partners in the attraction, sourcing, and vetting of qualified
military candidates
e Participate in identifying and developing a pipeline of prospective military
candidates for employment.
e Cultivate relationships with external, often passive, talent, using a variety of
techniques to identify and contact candidates
e Participate in recruiting strategies and external partnership programs designed
to raise awareness of Wells Fargo's brand and support recruiting efforts
e Track candidate activity to anticipate recruitment opportunities
e Partner with Recruiters and networks to improve employee referrals, sourcing
and diverse representation in hiring
e Represent the company at national, regional or local networking and recruiting
events, and organize career fairs or conferences
e Collaborate and consult with Talent Sourcing colleagues, internal partners, and
stakeholders, including internal as well as external customers within Talent
Sourcing functional area

Required Qualifications
e 2+ years of Talent Sourcing, Recruitment or Human Resources experience,
or equivalent demonstrated through one or a combination of the following:
work experience, training, military experience, education

APPLY
To view a detailed job description and apply, visit www.wellsfargojobs.com/military OR
www.wellsfargo.com/careers and search for the following key word / Job ID: R-130516

Relevant military experience is considered for veterans and transitioning service men and women.

Our Commitment

Wells Fargo is committed to
attracting, hiring and supporting
military veterans, active military
personnel, veterans with
disabilities, and their families.

Recognition

#7 on Diversity Inc.’s Top
Companies for Veterans

#13 on Military Times 2021 Best
for Vets Ranking

#25 on Diversity Inc.’s 2021 Top
Companies for Diversity

Top 5 Employer of the Quarter for
Hire Heroes USA

2022 Military Friendly © Gold
Employer

2022 Military Friendly ® Company

2022 Military Spouse Friendly ®
Employer
2022 Miliary Friendly ® Brand

2022 Military Friendly ® Supplier
Diversity Program

2021 U.S. Veterans Magazine Best
of the Best Veteran Friendly
Companies

All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or status as a protected

veteran.
©2022 Wells Fargo N.A. All rights reserved.


http://www.wellsfargojobs.com/military
http://www.wellsfargo.com/careers
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