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Child & Youth Program Coordinator
C-71 - UPDATED

Army National Guard (ARNG) Child & Youth Services (CYS)

To be considered for this position, you must complete the online application process on the company website
under the “Careers” tab: http://www.dystech.com/jobs. An updated resume is required as part of the
application process.

Date Posted: June 27, 2022

Close Date: July 12, 2022 (or until filled)

Location: Colorado Springs, CO 80907

Job Type: Full-Time/Contract/Non-SCA

Salary: Commensurate with level of education and years of experience

PROGRAM MISSION:

The mission of Army National Guard (ARNG) Child & Youth Services (CYS) is to promote and sustain the quality of
life and resilience of Army National Guard dependent children and youth by providing secure, timely, flexible,
high-quality support services and enrichment programs.

JOB OVERVIEW:

Child & Youth Program Coordinators (CYPC) operate as a youth subject matter expert within the state, as it
relates to planning and delivering youth programs and providing relevant supports and resources to Army
National Guard military youth and families. The CYPC works closely with the Lead Child & Youth Program
Coordinator, State Family Program Director (SFPD) and the Program Management Team to ensure youth services
being provided meet the needs of the military population(s) being served and align with established national
metrics of performance. Additionally, the CYPC actively works with the LCYPC to recruit, train and manage a
state-level volunteer team, as well as builds local and state-level partnerships with youth service programs and
organizations.

IDEAL CANDIDATE SKILLS:

The ideal candidate for a CYPC position is someone who has significant experience working with youth of all ages
—in both formal and informal settings, possesses an awareness of youth development and youth developmental
needs, the ability to manage multiple priorities and time-sensitive tasks, and experience with planning and
operating both large- and small-scale events. Ideal candidates have experience related to developing and
implementing youth curriculum, designing marketing materials and publications, completing program-specific
reports, and the ability to successfully convey information in both verbal and written formats. CYPCs must
possess a great attention to detail, an ability to analyze program data from multiple sources, and an
understanding of, or willingness to learn about, the military and military community.

POSITION REQUIREMENTS:

e Four years of college and relevant work experience in areas related to youth programming and development

e Working knowledge of the Microsoft Office suite, social media platforms and design software/websites

e Ability to successfully pass both state and federal government background checks

e A current and valid driver’s license and U.S. citizenship status

e Ability to support program and position requirements, which may include occasional travel both within the
state and nationally, as well as some evenings and weekends

For additional information about the Army National Guard’s Child & Youth Services Program, please visit our
national website at: www.arngcys.com. This website provides greater insight into types of programs being
conducted, resources available to Service Members and their families, and how our ARNG CYS Team supports
military and military-connected youth with various programs and events.



http://www.dystech.com/jobs
http://www.arngcys.com/
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NOW OFFERING

FOR CYS DIRECT CARE EMPLOYEES

+ Priority One Care (GUARANTEED CHILDCARE, NO WAIT LIST)
Offer available to new & existing CYS Direct Care Employees.
Save over $6,000 per year!

An average family on Fort Carson pays $547 per child, per month, for full-day
care; with two kids, this means $1,094 per month. The CYS Discount program
for Direct Care employees reduces this cost by 50% - which equates to an
annual savings of $6,564 per year!

*Savings will vary by category income classification. The CAT 6 example above is an average based on a combined household income of $75,000 per year.

CURRENTLY HIRING To get start

At $16.70/hr to start Scan Here

With new discount saving, this

means an average of $20.10 /hr* $1 7.70/hr after 6 months

with 2 kids in childcare!

LMWR/

$18.91/hr after 1 year

y//{' *Averages based on a 40 hr work week
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PAY
$35/hr

+BONUS POTENTIAL!

Inclusive of 20% administrative time

We bring the joy of teaching and
learning by streaming live  teachers
into the classroom and schools that
do not have access to a high- quality
teachers in their local zip code.

JOIN THE TEAM

WE ARE GROWING

Provide virtual high-quality, engaging
instruction via our proprietary
platform to transform students’
academic scores with a structured,
proven approach.

Math Teachers
Needed now!

- Part time/flexible
- Certified teachers
- Work from home in your slippers!

- Pre-written curriculum
ARE YOU FOLLOWING US?

@ @ @ @ APPLY AT www.elevateki2.com/careers




Licensed Practical
Nurses

Certified Nurses

Assistant

Amazing PTO and
benefits

CAREER OPPORTUNITY

MYRON STRATTON HOME
WINFIELD HOUSE-ASSISTED LIVING

CALLING ALL LPN’S AND CNA'S

Full-time and/or Part-time 8 hr shfits, great
while attending
The Myron Stratton Home is not only known for the legacy of its school

founder, Winfield Scott Stratton, but also for being voted #1 best
Retirement and Assisted Living facility in Colorado Springs.

Winfield House is a cute and quaint assisted living home that
thrives in resident centered care and amazing teamwork. The 30
residents we serve are happy and high functioning geriatrics.

MSH is an equal opportunity
employer

Join the team on our campus and enjoy strong teamwork, beautiful MYRON STRATTON HOME
facilities and grounds, and working with happy residents. Call today Winfield House
or fill out an application online. Your future is waiting for you!

2950 Hidden Treasure Pt
Colorado Springs, CO

80906

(1§ MYRON STRATTON HOME [SREEEEES

Wwww.myronstratton.org




MULTIPLE JOB OPPORTUNITIES NOW!
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Come Join Your Neighbors
We’'re right off Hiway 115 and Lake Ave.

Go here: https://www.myronstratton.org/about-us/employment/
We routinely accept inquiries for the following full or part-time positions:

Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS)
QMAPS

Hospitality Aides

Dining Service Aides

Dining Service Cooks (No one works past 6PM in the kitchen!)

Housekeepers

Maintenance/Grounds (Like tractors?)

Questions? Email cgardnersmith@myron.org with your completed application. Call or text
CGS with any questions you may have. Let’'s talk! 719-661-0586. (Direct cell phone line)

We are initiating an employee tuition reimbursement program.
Continue or pay for your education with our help and support. The
Myron Stratton Home is an equal opportunity employer. Join the team
on our campus that serves 109 residents in assisted and independent
living. Enjoy the strong teamwork, beautiful facilities and grounds. We
provide competitive wages, 3 weeks of vacation, holiday and sick leave,
and low premium medical and dental insurance for you and your
family. Life insurance and a 401k retirement plan are also available.


https://www.myronstratton.org/about-us/employment/
mailto:cgardnersmith@myron.org

W FRFORMANCE DRIVEN
WORKFORCE

TEST DRIVE NEW MODEL VEHICLES!

Regular Drivers, Med Card Drivers,

CDL-B and CDL-A Drivers
Paid-Weekly! Flexible!

We follow strict, on-site COVID safety protocols.
Drivers caravan with other drivers in the safety of their own assigned vehicle.

Build your own schedule with morning, evening, and weekend shifts available

Students, retirees and veterans welcome!

Compensation for Drivers:

General drivers will earn $14.00/hr.

Med card drivers can earn $15.00/hr., when driving qualified med card vehicles only.

Med card drivers with trailer/tow experience can earn $18.00/hr., when driving qualified trailer/tow vehicles
only. Note, PDW will assist drivers with obtaining MET Cards.

CDL-B drivers with an updated med card can earn $15.00/hr., when driving a commercial vehicle only.

CDL-B drivers with an updated med card and trailer/tow experience can earn $18.00/hr., when driving
qualified trailer/tow vehicles only.

CDL-A drivers with an updated med card and trailer/tow experience can earn $23.00/hr. immediately starting
with orientation.

LOCATION: Fountain

APPLICATION ONLINE: http://www.pdworkforce.com/apply

EOUAIL EMPIOYMENT OPPORTUNITY



remier
presearch

Transitioning into a Clinical Research Career

Premier Research is a contract research organization that supports highly innovative biotech and
specialty pharma companies in transforming ideas into reality. We help amazing science become

life-changing therapies for those in critical need.

Find a purpose as a part of our team

Whether you’re transitioning from the military, a veteran, or a military spouse searching for a new
role, you can find a purpose as part of the Premier Research team. When our team does their best
work, the world becomes a healthier place. And we believe that our colleagues do their best work
when they are inspired and nurtured. We thrive by bringing together a diverse team committed to
promoting respect, cooperation, and flexibility.

We recognize the invaluable skills and adaptability that a military background can provide.
Our Boots to Biotech program is designed to support you in reaching your full potential as you
transition into a new career.

Are you ready to join us?

Premier Research At-A-G !-'énce Current openings
A contract research organizati"pn:BuiIt for Biotech™, = Project Finance Systems (Remote)
chal\gin% ideas into life-changing treatments u Qlik Developer (Remote)

m Senior Software Developer (Remote)
= Employees: >2,000

» Headquarters: Morrisville, North Carolina
= Global presence: 20 countries

= Focus areas: Analgesia, Diagnostics, Neuroscience,
Oncology, Pediatrics, Rare Diseases, and Women’s Health

= Cultural Anchors: Caring & Empathy, Aspiration,
Empowerment, One Team

1|

L, Visit premier-research.com | Follow us on LinkedIn ©2022 Premier Research  05/22


http://premier-research.com
https://www.linkedin.com/company/premier-research/
http://app.jobvite.com/m?3TMqtmwp
http://app.jobvite.com/m?3YMqtmwu
http://app.jobvite.com/m?32Mqtmwy

TECHNOLOGY
RETURNSHIP

MILITARY

Ready for a strong career and want to

leverage your Software Engineering A MILSPOUSE STRONG
skills?

Check outthe Technology CAREER

Returnship opportunity at The Home
Depot!

SPOUSE

100% REMOTE OPPORTUNITY E MILITARY

The Home Depotis excited to announce the
return of our “Returnship” program this year! The
Technology Returnship is a 24-week paid, 100% Laos ot

remote, reimmersion program open to @@
experienced software engineering professionals gt e B e
interested in returning to the workforce after a yf
Career break PSCI T 1 HESHHIY

The hiring team is interested in having several @:'3‘5-3"5"=§= R

qualified military spouses included in the next

class. Interviews will begin in late-May with the SCAN TOAPPLY
returnship program kicking off in October.

CONTACT VETERAN_RECRUITING@HOMEDEPOT.COMTO LEARN MORE




WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



WORKING

Guidance Counselor
Closes 7/11/2022

Civil Engineer (Hydraulic)
Closes 7/11/2022

Management Analyst
Closes 7/11/2022

Lead Store Associate
7/11/2022

Civil Engineer (Structural)
Closes 7/11/2022

Command Integrated Resiliency Program

AJOBS

FOR AMERICA"

Information Technology Specialist (Systems

Manager
Closes 7/12/2022

Education Program Specialist
Closes 7/12/2022

CYS Program Associate Homework Lab
Closes 7/12/2022

Human Resource Assistant (Military/Office

Automation)
Closes 7/12/2022

Target Systems Equipment Worker
Closes 7/13/2022

Analysis/Applications Software)
Closes 7/13/2022

Realty Specialist
Closes 7/13/2022

IT Specialist (INFOSECQC)
Closes 7/13/2022

Supply Technician
Closes 7/15/2022

Food Service Worker
Closes 7/16/2022

Health Systems Specialist (Market
Development Strateqist)
Closes 7/18/2022

IT Specialist (APPSW)
Closes 7/18/2022

Project Manager
Closes 7/19/2022

Social Worker - Program Coordinator
7/26/2022

Recreation Assistant (Lead Lifequard)

Closes 8/24/2022

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area
positions:
USAJOBS Ft. Carson



https://www.usajobs.gov/job/662501200
Target Systems Equipment Worker
https://www.usajobs.gov/job/661201700
https://www.usajobs.gov/job/660798900
https://www.usajobs.gov/job/661317000
https://www.usajobs.gov/job/660116500
https://www.usajobs.gov/job/663333600
https://www.usajobs.gov/job/663431900
https://www.usajobs.gov/job/663483700
https://www.usajobs.gov/job/663496500
https://www.usajobs.gov/job/656158600
https://www.usajobs.gov/job/659568700
https://www.usajobs.gov/job/662932000
https://www.usajobs.gov/job/662100800
https://www.usajobs.gov/job/663800400
https://www.usajobs.gov/job/663118900
https://www.usajobs.gov/job/663446400
https://www.usajobs.gov/job/663238800
https://www.usajobs.gov/job/646858400
https://www.usajobs.gov/job/663767200

WORKING

AJOBS

FOR AMERICA"

Remote Vacancies

Childcare Program TA Specialist
Closes 7/10/2022

Program Support Assistant
Closes 7/11/2022

Budget Analyst
Closes 7/11/2022

Supervisory Adaptive Management Specialist
Closes 7/11/2022

Contract Specialist
Closes 7/11/2022

Human Resources Specialist (Classification)
Closes 7/11/2022

Interdisciplinary Biologist/Physical Scientist
Closes 7/11/2022

Medical Records Technician (Coder-Outpatient

and Inpatient)
Closes 7/11/2022

*Supervisory Peer Support Specialist
Closes 7/11/2022

IT Cybersecurity Specialist
Closes 7/11/2022

Senior Clinical Advisor
Closes 7/12/2022

Program Specialist (Climate)
Closes 7/12/2022

Training Specialist
Closes 7/12/2022

Lead Equal Employment Specialist
Closes 7/12/2022

HR Specialist (Classification/Rec/Placement)
Closes 7/13/2022

Translator (Spanish/Bilingual)
Closes 7/13/2022

*Staff Psychologist
Closes 7/14/2022

Career Field Administrator
Closes 7/14/2022

Human Resources Specialist
(Employee & Labor Relations)
Closes 7/14/2022

Psychologist Mental Health Virtual Hub
Closes 7/15/2022

Click on the job title to access the announcement.

*Announcement will close at 200 applications which can be sooner than the close date.


https://www.usajobs.gov/job/662524000
https://www.usajobs.gov/job/660564800
https://www.usajobs.gov/job/660773900
https://www.usajobs.gov/job/661809600
https://www.usajobs.gov/job/661878800
https://www.usajobs.gov/job/661981100
https://www.usajobs.gov/job/662167400
https://www.usajobs.gov/job/662438300
https://www.usajobs.gov/job/662712800
https://www.usajobs.gov/job/662714600
https://www.usajobs.gov/job/662135400
https://www.usajobs.gov/job/662430300
https://www.usajobs.gov/job/662484200
https://www.usajobs.gov/job/663498700
https://www.usajobs.gov/job/662834500
https://www.usajobs.gov/job/663758400
https://www.usajobs.gov/job/660786700
https://www.usajobs.gov/job/662101000
https://www.usajobs.gov/job/662818400
https://www.usajobs.gov/job/662052500

Accounting Manager - This role is responsible for the oversight of the organization’s general office
activities and payroll functions such as: Oversee and manage the general accounting functions, including,
but not limited to accounts payable, accounts receivable, general ledger, and sales taxes Oversee all
aspects of Payroll functions, including, but not limited to processing weekly payroll, payroll taxes, union
reports, updating/maintaining payroll records, and resolving payroll issues.

QUALIFICATIONS:

» Must have 3 years minimum experience work in similar role, preferred in a Construction Office
environment

* BS in Accounting or Finance

» Must possess bookkeeping skills — VVender and Customer invoicing, job costing, job budgeting, payment
processing, intercompany transactions

» Must possess payroll experience — payroll compliance, and preferred knowledge of general and union
specific payroll practices and procedures

» Demonstrated knowledge of concepts, practices, and procedures in Payroll processing and familiarity
with labor legislation and federal tax laws

« Strong time management skills required to handle and process multiple tasks

» Strong analytical and problem-solving skills

« Strong communication and interpersonal skills

Salary $60,000-$80,000

Qualified applicants please submit your resume to amy@valiantstaffing.com



Office Coordinator- This position will be the first point of contact for PLS Mechanical and need an
outgoing and friendly personality. This full-time position will include various types of financial data entry
and requires attention to detail.

Requirements:

» Minimum two (2) years office/clerical experience, preference with a background in finance or
accounting

»  Proficiency in Microsoft Office (Excel, Word, Outlook), database, and other software-based
systems

» OQutstanding written and verbal communication skills, including proper pronunciation and
grammar, and a consistently courteous and professional tone of voice at all times

» Polite, confident, and excellent customer service skills, including listening and questioning skills

* Ability to be resourceful and proactive in dealing with issues that may arise

* Ability to organize, multitask priorities and work under pressure

» Ability to operate a multi-line phone system

» Understand and perform basic office-practice skills, including filing, light typing, processing and
sorting functions

» Must pass conditional post offer background investigation and drug screen Physical Demands

* Remain in a stationary position for most of daily shift and move to access other areas of the
office.

e Lift a minimum of 10 pounds and push/pull a minimum of 20 pounds

. Hours are 8:30 am — 5:00 pm Monday — Friday. Salary is $17-$22 an hour depending on
experience

Qualified applicants please send your resume to amy@valiantstaffing.com



VALIANT
STAFFING

Current Open Positions with Valiant Staffing

Frazee Construction - Colorado Springs, CO
e Construction Worker/Laborer $16.50/hr
e Heavy Equipment Mechanic with a Class B CDL $20.00/hr

PLS Mechanical — Colorado Springs, CO
e Accounting Manager $60,000-$80,000/annually
e Office Coordinator $17.00-$22.00/hr

e Electronic Project Manager w/Estimating Experience
$80,000-$95,000 annually

Lazy Boy-Colorado Springs, CO
e Driver Lead $17/hr

Trussway — Fountain, CO:
e Truss Assembler $17.50/hr-First Shift
e Truss Assembler 18.50/hr- Second Shift

Trane Technologies — Pueblo, CO:
e Assembly Tech $16.00 day -$17.00 night an hour
e Production Assembly Workers $16.00 day -$17.00 night an hour

Contact Leslie at 720.313.6312 for Denver Metro

Contact Michael at 720.742.2239 for Colo Springs/Pueblo

Contact Camilla at 719.238.4802 for Golden

Contact Leafner at 719.332.1895 for Colorado
leslie@valiantstaffing.com
michael@valiantstaffing.com

camilla@valiantstaffing.com B

leafner@valiantstaffing.com

.

www.valiantstaffingco.com @



VALIANT
STAFFING

Coronado Stone — Pueblo, CO:
e Production Worker: $15/hr

Summit Brick — Pueblo, CO:
e Yard Work $14.50/hr
e Maintenance $15.00/hr
e Monorail $15.50/hr

TR Toppers — Pueblo, CO:
e Production Associates $14.50/hr

JR Butler-Englewood, CO
e Warehouse Associate, 2™ shift $22.50
e Project Manager/Estimator $70,000-$90,000

Subaru Aurora, CO:
e Warehouse Associates - $20/hr

Dexter Aurora, CO:
e Warehouse/Material Handler - $17.00/hr

Contact Leslie at 720.313.6312 for Denver Metro

Contact Michael at 720.742.2239 for Colo Springs/Pueblo

Contact Camilla at 719.238.4802 for Golden

Contact Leafner at 719.332.1895 for Colorado
leslie@valiantstaffing.com
michael@valiantstaffing.com

camilla@valiantstaffing.com B
leafner@valiantstaffing.com

.

www.valiantstaffingco.com @



VALIANT
STAFFING

JSI Cabinetry Denver, CO

1 Order Picker- $17/hr

2 Order Packers-$17/hr

1 Cabinet Builder-$17/hr
1 Floater-$17/hr

PVM Steel — Denver, CO:
e Picking/Packing Operator - 2™ Shift $19-$21/hr
e Logistics Coordinator-$19-$21/hr
e Saw Machine Operator-$19-$21/hr

AZ7 Galvanizing — Commerce City, CO:

e Production Worker
& 15 Shift $17/hr
o 20 Shift $18/hr
% 3" Shift $18.50/hr

Summit Bricks — Lakewood, CO:
e Kiln Fireman $15-$17/hr
e Machine Operator $15-$17/hr

Spyderco — Golden, CO:
e Machine Operator $19-$21/hr

Contact Leslie at 720.313.6312 for Denver Metro

Contact Michael at 720.742.2239 for Colo Springs/Pueblo

Contact Camilla at 719.238.4802 for Golden

Contact Leafner at 719.332.1895 for Colorado
leslie@valiantstaffing.com
michael@valiantstaffing.com

camilla@valiantstaffing.com B

leafner@valiantstaffing.com

.

www.valiantstaffingco.com @



VALIANT
STAFFING

Molson Coors Brewery — Golden, CO:
e Forklift Operators: $19/hr
e Batch Furnace Operator: $19/hr
e Machine Operators: $19/hr
e Chemical Lab Technician: $23/hr

Instel Steel — Henderson, CO:
e Material Handler: 2" Shift-$17-$21/hr
¢ Production Equipment Operator: $18-$22/hr
e (CNC Machine Operator: $17-$22/hr
e (Class A CDL Driver with 2 years of flatbed experience-$28-$34/hr

Contact Leslie at 720.313.6312 for Denver Metro

Contact Michael at 720.742.2239 for Colo Springs/Pueblo

Contact Camilla at 719.238.4802 for Golden

Contact Leafner at 719.332.1895 for Colorado
leslie@valiantstaffing.com
michael@valiantstaffing.com

camilla@valiantstaffing.com B

leafner@valiantstaffing.com

.

www.valiantstaffingco.com @
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