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JOB TITLE​ LOCATION​ JOB NUMBER​

HR Manager – Legoland Carlsbad, CA 379108

Director of Facilities Services– Yosemite Yosemite, CA 401600

Food & Beverage Operations Manager Broomfield, CO 390241

Food Service Director Garden City, GA 381642

Food & Beverage Director Atlanta, GA 367265

Warehouse Manager New York, NY 404731

HR Staffing Manager Cleveland, OH 368363

Assistant General Counsel Philadelphia, PA 404778

General Manager Sioux Falls, SD 387760

Zone Maintenance Manager Waco, TX 357955

Chef Manager – FDIC Training Center Arlington, VA 351410

Assistant Director of Operations Washington, DC 400581

https://careers.aramark.com/job/?req_id=379108
https://careers.aramark.com/job/?req_id=401600
https://careers.aramark.com/job/?req_id=390241
https://careers.aramark.com/job/?req_id=381642
https://careers.aramark.com/job/?req_id=367265
https://careers.aramark.com/job/?req_id=404731
https://careers.aramark.com/job/?req_id=368363
https://careers.aramark.com/job/?req_id=404778
https://careers.aramark.com/job/?req_id=387760
https://careers.aramark.com/job/?req_id=357955
https://careers.aramark.com/job/?req_id=351410
https://careers.aramark.com/job/?req_id=400581
mailto:goodman-jennifer@aramark.com
https://careers.aramark.com/


** *SECURITY
A Veteran owned and operated company 

EMAIL RCOX@BATTLETESTEDSECURITYLLC.COM 
FOR MORE INFORMATION 

WWW. BATTL ETESTE DS EC U RITYLLC. COM 



HIRING A PUEBLO FOOD PROJECT COORDINATOR 
The City is hiring a Pueblo Food Project Coordinator, a full-time, mid-management position 
that is grant funded through June 30, 2025.  The Pueblo Food Project Coordinator will be 
responsible for coordination, communication and execution of Pueblo Food Project business 
including tracking expenses, vendor payments, grant submissions, projects, meetings, and 
communication.   

This full-time position offers the successful candidate a variety of benefits that provide a great 
work/life balance, a rewarding work environment, and an annual salary of $58,467.72 - 
$71,589.96.  Applications will be received from September 11, 2022, through October 2, 2022.  
Click on Pueblo Food Project Coordinator for direct access to the complete job description and 
to apply online. Go to www.pueblo.us/jobs for a list of other City of Pueblo open positions.  

Find Great City Jobs at www.pueblo.us/jobs. 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3716188
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs


Cox is an Equal Opportunity Employer

Great career opportunities available for service

members, veterans & military spouses.

Why you’ll love Manheim:

Apply online: jobs.manheim.com
Scan the code to join our talent community and stay

connected to our recruiters.
Contact Us: Peter.Mahmood@coxinc.com

Sr Auto Maintenance Technician / R202207933 / Dallas, TX

Body Shop Prepper / R202207819 / Dallas, TX

Automotive Estimator II / R202206819 / Dallas, TX

Automotive Technician II / R202206853 / Euless, TX

Parts Coordinator / R202206409 / Aurora, CO

Automotive Technician II / 202202503 / Hamilton, OH

Automotive Technician II / R202206524 / Grove City, OH

Detail Technician I / R202205038 / Bridgeton, MO

Automotive Technician III / 222567 / Oklahoma City, OK

Sign-on bonuses (available now!), competitive pay plus spot bonuses
30+ days of paid vacation and company holidays
Great health care benefits from day 1
401(k) retirement plans with company match
10 days of free child or senior care
Up to $1,500 in free tools for our new auto techs
Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules
Employee discounts on hundreds of items

Sponsorship does not imply Army or DoD endorsement



At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different 
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose: 
Working together to support kids and families, where they are today. 

You help kids. We help you.
Regardless of position or title, you can help our students learn, grow 
and thrive. And we keep good people by treating our employees as 
professionals — and caring for them as people. 
• Insurance and benefits
•	 Resources for physical and mental wellbeing
•	 Paid training
• Family-friendly culture
•	 Committed to safety in every school 

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our 
school system. And together, we make a difference.

Who we are.
We are a public school district developing world-class learners in the 
Fountain and Fort Carson communities. Our schools are home to Colorado’s 
most diverse learning community, including military families and children. 
We are committed to meeting the needs of each student, and we are known 
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS
All year long, we need great people. 
Bus drivers, food service workers, 
paraprofessionals, custodians, 
substitutes — each of these roles is 
mission critical. 

TEACHER OPENINGS
In addition to hiring licensed 
teachers from March to July, we 
also fill open teaching positions 
throughout the school year. 

Apply Today:
Learn more and 
submit your application at

ffc8.org/careers

TODAY’S MISSION: 
LOVE YOUR JOB



A Meaningful
Career Starts Here
HR Block

IT'S EASY TO ENROLL

Use your camera on your smart device and hover of the QR code -
it will take you to the main webpage to enroll as either a new tax
professional, or an experienced tax professional.

WE ARE PROUD TO OFFER A FREE SCHOLARSHP TO ALL
ACTIVE/RETIRED AND THEIR SPOUSES!

QUESTIONS?

If you have any additional questions please contact Christina Lucero, Pre-Season Manager, HR
Block, 719.287.4582 or by email Christina.Lucero2@tax.hrblock.com

https://s.smore.com/u/0ed8/1a4316e9e64e2cb8a696412bab07a2c6.png
mailto:Christina.Lucero2@tax.hrblock.com


KellyOCG connects you with Direct-Hire Employment Opportunities 

Michael A. Arce RPO Associate Recruiter, Southwest Region | Email: Michael.Arce@KellyOCG.com 

Go to FindABetterJob.Com to view all positions and apply! 

COLORADO
Kelly Education Recruiting Strategist - VIRTUAL in Denver, CO area 
https://careers.kellyocg.com/job/8771-Kelly-Education-Recruiting-Strategist-Virtual-in-Denver-CO-area-pak-8771

Account Executive Sales - Denver, CO 
https://careers.kellyocg.com/job/8649-Account-Executive-Sales-Denver-CO-pak-8649  

Entry-Level Recruiter - Denver, CO 
https://careers.kellyocg.com/job/8216-Entry-Level-Recruiter-Denver-CO-pak-8216  

Warehouse Associate MRC Global - Denver, CO
https://findabetterjob.com/job/Warehouse-Associate-2898  

Electrical Panel Builder Evoqua - Colorado Springs, CO 
https://findabetterjob.com/job/Electrical-Panel-Builder-3689   

mailto:Michael.Arce@KellyOCG.com
https://findabetterjob.com/home
https://findabetterjob.com/job/Field-Service-Engineer-Houston-3K-Bonus-3506
https://findabetterjob.com/job/Field-Service-Diesel-Engine-Technician-5000-Sign-On-Bonus-2673
https://findabetterjob.com/job/IT-Enterprise-Architect-2837
https://findabetterjob.com/job/Senior-Field-Service-Technician-2568
https://findabetterjob.com/job/Senior-Field-Service-Technician-2578
https://findabetterjob.com/job/Distribution-Center-Associate-2796
https://findabetterjob.com/job/Tech-Inside-Sales-Coordinator-2878
https://findabetterjob.com/job/Driver-CDL-AWarehouse-Associate-2803
https://findabetterjob.com/job/On-Wing-Support-Technician-3136
https://findabetterjob.com/job/Warehouse-Operator-Irving-2000-Sign-On-Bonus-3028
https://findabetterjob.com/job/Analyst-Supply-Chain-Digital-Transformation-Innovation-and-Strategy-3090
https://findabetterjob.com/job/DSM-Digital-Transformation-Product-Owner-3094
https://findabetterjob.com/job/Field-Service-Power-Generation-Technician-5000-Sign-On-Bonus-2679
https://findabetterjob.com/job/Skilled-Maintenance-Tool-and-Die-Team-Member-3052
https://findabetterjob.com/job/Skilled-Maintenance-Team-Member-3053
https://findabetterjob.com/job/Material-Handler-I-3166
https://findabetterjob.com/job/Material-Handler-I-3167
https://findabetterjob.com/job/Material-Handler-I-3168
https://findabetterjob.com/job/Neat-Delivery-DriverTechnician-5000-Sign-On-Bonus-2385
https://findabetterjob.com/job/Neat-Delivery-DriverTechnician-5000-Sign-On-Bonus-2493
https://findabetterjob.com/job/Outside-Sales-Representative-2843


https://findabetterjob.com/job/Business-Innovation-amp-ESG-Analyst-Hybrid-2722
https://findabetterjob.com/job/Commodity-Risk-Analyst-3103
https://findabetterjob.com/job/Construction-Management-Engineer-3105
https://findabetterjob.com/job/Predictive-Maintenance-Supervisor-3283
https://findabetterjob.com/job/Sales-and-Service-Representative-2868
https://findabetterjob.com/job/Inside-Sales-Representative-ISR-2832
https://findabetterjob.com/job/Inventory-Control-Specialist-Hybrid-3282
https://findabetterjob.com/job/Entry-Level-Engineer-Generation-Construction-3281
https://findabetterjob.com/job/Sales-amp-Service-Representative-2865
https://findabetterjob.com/job/Driver-CDLWarehouse-Associate-2808
https://findabetterjob.com/job/Warehouse-Associate-2898
https://findabetterjob.com/job/DriverWarehouse-Associate-2826
https://findabetterjob.com/job/Field-Service-Diesel-Engine-Technician-5000-Sign-on-Bonus-2712
https://findabetterjob.com/job/Eco-Systems-Lead-3531
https://findabetterjob.com/job/Recruitment-Marketing-Specialist-3241
https://findabetterjob.com/job/RPO-Sourcer-3226
https://findabetterjob.com/job/RPO-Sourcer-3075
https://findabetterjob.com/job/RPO-Associate-Recruiter-3547
https://findabetterjob.com/job/RPO-Senior-IT-Recruiter-3546
https://findabetterjob.com/job/Senior-IT-Recruiter-3549
https://findabetterjob.com/job/Senior-Talent-Sourcer-3548


Assembly & Tester - Electrical 

The coolest jobs on this planet… or any other… are with Lockheed Martin Space 

At the dawn of a new space age, Lockheed Martin is a pioneer, partner, innovator, and builder. 
Our amazing people are on a mission to make a difference in the world and every day we use 
our unique skills and experiences to create, design and build solutions to some of the worlds’ 
hardest engineering problems. Our culture encourages employees to dream big, perform with 
excellence and create incredible products. We provide the resources, inspiration and focus and 
if you have the passion and courage to dream big, we want to build a better tomorrow with you. 

Going to space is just the beginning. It’s what you do when you get there that matters. 
Lockheed Martin builds the satellites and spacecraft that do amazing things in space for 
government and commercial customers. Connecting people, advancing discovery, and 
protecting what matters most: Lockheed Martin-built satellites give earlier warning of severe 
weather, connect troops on the battlefield, and deliver GPS directions to a billion people 
worldwide.  

As we look to the future, we’re driving innovations to help our customers do even more in orbit. 
That’s why we’re crafting smarter satellites that operate like smartphones in the sky, with apps 
that can be updated in orbit so they can adapt as mission needs on the ground change. Your 
mission is ours. And as that mission evolves, we’ll be ready. Will you? 

Every day, our 115,000 employees come to work with one focus – our customers’ 
missions.  Our customers tackle the hardest missions.  Those that demand extraordinary 
amounts of courage, resilience, and precision.  They’re dangerous.  Critical.  Sometimes they 
even provide an opportunity to change the world and save lives.  Those are the missions we 
care about. 

Do you have a passion for hands-on work? Do you have a desire to learn electronics fabrication 
in a dynamic environment supporting Space Exploration? At Space we value your skills, 
training, and education.  We believe that by applying the highest standards of business ethics 
and visionary thinking, everything is within our reach – and yours as a Lockheed Martin Space 
employee.   Come, join us, and experience your future. </b>    



What does this role look like? 

This Electrical Assembler and Tester role is designed to build on your electronics skills and 
abilities while providing continued development to enhance your skills for future opportunities 
that may include other more senior team contributor roles and possible management roles.  

In this role, you will support electronics production activities at our Littleton, Colorado 
manufacturing facility.  The work schedule consists of a 4 x 10 schedule Monday through 
Thursday.   

This role will offer you the following daily challenges: 

• Assemble and validate both ground and flight electronic assemblies.
• Assembly and validate electronic cables, harness, and printed circuit boards.
• Perform Basic arithmetic functions to quantify weight measurements, dimensional

measurements, and torque conversions.
• Conduct electrical assembly using soldering, epoxy bonding and wire harness

fabrication.
• Evaluate issues/concerns to determine impacts to business operations.
• Interact with key project/program stakeholders.

To be successful, you will need to possess these basic qualifications: 

• Be a U.S. Citizen
• Employment is contingent upon successful completion and maintenance of all required

certifications for this role.
• Must be able to read and comprehend written work instructions.

If you possess these key skills, you will be able adapt to this role more quickly: 

• Electronic Circuit Card Assembly Experience
• Prior experience with wire harness or electronics manufacturing
• Solder, bond, and coating certification.
• Industry-related certifications such as NASA Hand Solder, J-STD, Hardware torque,

Adhesive Bonding, Polymerics, Connector Mate & De-Mate, and NASA cable harness.
• Prior solder fountain or wave solder experience.
• Previous Automated SMT Experience.
• Lean manufacturing experience.
• Experience using data to develop metrics
• Project management experience
• Schedule creation
• MS office proficiency
• Capable of Multi-tasking in a fast-paced team environment
• Strong interpersonal skills

If you are an enthusiastic, self-starter, eager to learn in a dynamic environment, come join our 
team. This is an ideal opportunity for you to make an impact on our team while giving you career 
growth opportunity in one of the top-rated companies in the nation.  



• By applying to this role, you are expressing interest in this position and could be considered for
other career opportunities, within Lockheed Martin, where similar skills and requirements have
been identified as a match.
• Should this match be identified, you may be contacted for this and future openings.

Pay Range: This is an hourly role with a range of $20 - $36 per hour depending on skills and 
experience.  

Benefits of Employment: 

To promote the sharing of ideas, Lockheed Martin champions an inclusive work environment 
that urges differences and big-picture thinking. <BR> 
Our employees play an active role in strengthening the quality of life where we live and work by 
volunteering more than 850,000 hours annually. Here are some of the benefits you can 
enjoy:<BR> 
• Medical {many choices of plans; some LM locations have on-site medical}
• Dental
• 401k {with generous matching}
• Generous Paid time off
• Work/life balance, family-friendly environment
• Career development, career-growth, and lots of learning opportunities for aspiring minds
• Fun, talented, and witty teammates
• Knowledgeable, supportive, and engaged leadership
• Diverse, inclusive, and community-minded organization
• Mentorship opportunities
• Rewards & recognition
• Generous Tuition Reimbursement

Learn more about Lockheed Martin’s competitive and comprehensive benefits package here. 
https://candidate.lmbenefitscompass.com 

If you meet the Basic Qualifications and may be interested in this role or any other role at 
Lockheed Martin, please contact Dale Shavalier, Operations Lead, Lockheed Martin, at 
dale.e.shavalier@lmco.com 

Please provide the following information when you contact Dale: 

Copy of most current resume 
Best contact phone number and best time of day to contact 
Email 
Desired work locations 

https://candidate.lmbenefitscompass.com/


Production Quality Engineer 

The coolest jobs on this planet… or any other… are with Lockheed Martin Space. 

Space technology connects millions of people around the world and we’re accelerating 
tomorrow’s 
breakthroughs to help our customers stay ahead in an ever-changing world. At Lockheed Martin 
Space, we are motivated by innovation and integrity. We believe that by applying the highest 
standards of business ethics and forward-thinking thinking, everything is within our reach –and 
yours as a Lockheed Martin Space employee. Space values your skills, training, and education. 
Come and experience your future! 

We are seeking energized individuals who are passionate about building the space technologies 
of tomorrow. We are going to Mars and beyond! Will you join us in the journey? 

As a Production Quality Engineer, you will support production activities at the Littleton, CO 
manufacturing facility for the Space Electronics Center (SEC). We build circuit card assemblies, 
cable harnesses, modules, and final box assemblies that power and control spacecraft for a 
variety of missions. These exciting missions include next generation of GPS and weather 
satellites, as well as several military and classified satellites that defend our nation and those 
that serve.  

As the Quality Engineer you will drive process improvements on the production floor to reduce 
variation and nonconformances in our products. You will verify and lead changes to ensure work 
instructions are planned in the most efficient and effective manner, and you will work with high 
value hardware on the floor to ensure that defects are identified and dealt with in the right way 
every time. You will have a strong commitment to process improvement and handle multiple 
projects and priorities. You will be dedicated to the critical responsibility of doing “what’s right” 
for the product and our customers at all times. Striving for excellence in every detail will be our 
final line of defense in ensuring a successful mission. A continuous improvement mindset and 
focus on top quality, and the ability to work effectively with a team are also key 

Basic Qualifications: 

To be successful in this role you will need to possess the following requirements: 
• Bachelor's degree from an accredited college in a related discipline, or equivalent
experience/combined education.
• Knowledge of manufacturing/quality processes and documentation
• Ability to comprehend and interpret drawings, work instructions, schematics, and specifications
• Root Cause Analysis experience



• Demonstrates thorough attention to detail
• Required to work off shifts, overtime and nonstandard work weeks as needed to meet product
deliveries
• Travel may be required to support product deliveries
*US citizenship required

Desired Skills: 

• Bachelor’s or Master’s degree from an accredited college in technical discipline (e.g.,
engineering field) or equivalent discipline (e.g., math, physics, chemistry, etc.).
• Experience with PR/MRB process
• Green Belt Trained and/or Certified Quality Engineer (CQE) - , Power Products, Batteries, and
RF/Microwave components
• Team lead or formal leadership experience
• Understands lean manufacturing and quality optimization in a production environment
• Experience with SAP or VECAMS and data analytics
to report trends and achieve results
• Broad electronics experience to include working knowledge of Circuit Cards, Harnesses,
Antennas
• Excellent communication skills to engage the
team, customers and senior leaders
• Resourceful self-starter possessing a ‘learning
orientation.

To promote the sharing of ideas, Lockheed Martin champions an inclusive work environment 
that urges differences and big-picture thinking.  

Our employees play an active role in strengthening the quality of life where we live and work by 
volunteering more than 850,000 hours annually. Here are some of the benefits you can enjoy: 

• Medical {many choices of plans; some LM locations have on-site medical}
• Dental
• 401k {with generous matching}
• Generous Paid time off
• Work/life balance, family-friendly environment
• Career development, career-growth, and lots of learning opportunities for aspiring minds
• Fun, talented and witty teammates
• Knowledgeable, supportive and engaged leadership
• Diverse, inclusive and community-minded organization
• Mentorship opportunities
• Rewards & recognition
• Generous Tuition Reimbursement

Learn more about Lockheed Martin’s competitive and comprehensive benefits package here: 
https://candidate.lmbenefitscompass.com 

If you meet the Basic Qualifications and may be interested in this role or any other role at 
Lockheed Martin, please contact Dale Shavalier, Operations Lead, Lockheed Martin, at 
dale.e.shavalier@lmco.com 

https://candidate.lmbenefitscompass.com/


Please provide the following information when you contact Dale: 

Copy of most current resume 
Best contact phone number and best time of day to contact 
Email 
Desired work locations 



Microchip Technology 
Located in Colorado Springs, CO (across from Quail Lake)

At Microchip you will find a diverse and inviting culture. Employees are Our Greatest Strength 

is one of our vital guiding values. Locally we produce microchips that go into products for over 

120,000 customers. This includes the industries of industrial, automotive, consumer, 

aerospace and defense, communications, and computing.  

Fun facts: 

We have been selected as NASA’s partner for space and mission critical edge computing. 
We have over 150 of our microchips on Mars.  

Where does your experience fit in? 

No experience required and entry level production roles 

Mechanically inclined technicians 

Various types of engineers 

Management 

Don’t have industry experience? No problem!  

Our positions involve hands on training to the tools and processes used. 

Apply now at www.microchip.com/careers 

Have questions? Ask us at any time! 
Samantha Baumgartner 

Sr. Human Resources Business Partner 

Samantha.baumgartner@microchip.com 

P: (+1) 719-540-1114 

1150 E Cheyenne Mountain Blvd, Colorado Springs, CO 80906 

mailto:Samantha.baumgartner@microchip.com


Senior Marketing Communications Specialist 

Link :  https://us.hgstalentspace.com/easyapply/?SID=1035&RID=5589

PURPOSE:  

The Senior Marketing Communications Specialist manages the HGS presence online through reputation 

management and is the main point of contact for internal and external global programs. These include 

being the key team member for branding HGS externally as an Employer of Choice, as well as internally, 

promoting Engagement, Work To Give and developing Health & Wellness/D&I initiatives. Duties include 

branding and marketing collaterals creation, all online activity including web postings, social media 

channels, advertising copy and engagement initiatives, online reputation management, and manage 

project-based events/sponsorships. The Senior Marketing Communications Specialist must consistently 

project a professional company image and provide exceptional customer service both internally and 

externally to all stakeholders. Attention to detail with regard to information, budget control and brand 

consistency is critical in supporting the HGS Healthcare HR function. 

RESPONSIBILITIES: 

 Conduct market research to find stay up to date with market trends, competitor analysis and relevant

media options

 Brainstorm and develop ideas for creative marketing campaigns

 Assist in marketing activities by demonstrating expertise in various areas (content development and

optimization, advertising, events planning etc.)

 Liaise with external vendors to execute promotional events and campaigns

 Collaborate with marketing and other professionals to coordinate brand awareness and marketing

efforts

 Plan and execute initiatives to reach the target audience through appropriate channels (social media,

radio, etc.)

 Assist in analyzing marketing data (campaign results, conversion rates, traffic etc.) to help shape future

marketing strategies

 Manage Reviews/Feedback/Co-ordinate with Senior HR leaders to respond in a timely and appropriate

manner.

 Co-ordinate day-to-day content for social media (ER/EE and recruiting efforts)

 Monitor social media from an online reputation management perspective

 Manage engagement and online interactions coordinating with HR & Sourcing as necessary

 Identify performance metrics and improvements for targeting with the Analytics Specialist

https://us.hgstalentspace.com/easyapply/?SID=1035&RID=5589


 In liaison with the Director, Marketing, oversee internal and external marketing projects (W@H,

Collateral)

 Manage online Ad campaigns through digital and tradition al media

 Manage the HGS Connect intranet media content to support HR initiatives.

 Work alongside the Programmatic Partners to ensure Ad syncing

 Creative design and manage the distribution of US collateral, promo items and trade fair graphics

 Continuously seek out new channels and online partnerships for recruiting (Blog/Vlog/Platforms, etc.)

 Generate geo-specific online postings to increase brand recognition and engagement

 Liaise with multiple suppliers and organizations on a daily basis

 Develop creative designs and support the HGS Healthcare Marketing teams

 Evaluate marketing campaigns and report back analysis/improvements

 Monitor online competitor activity

 Liaise with site HR/Recruiting teams on a daily basis – support the HGS Culture Ambassadors

 Collate site activity and promote/advertise using the appropriate channels (Engage/Employee

Engagement/Corporate Social Responsibility/Connect, etc.)

 Produce innovative and cost-effective collateral in line with brand identity. (Site Collateral and SWAG).

 Proactively establish and maintain effective working team relationships with all departments

 Represent Geo interests on global calls/projects and activity, being mindful of the prescribed

global/local approach The above statements describe the general nature and level of work being

performed. This is not intended to be an exhaustive list of all responsibilities and duties required.

MINIMUM JOB REQUIREMENTS: (Education, Experience, Skills) 

 Degree/Diploma and 5 or more years of experience in Marketing and/or Communications

 Good organizational and prioritization skills

 Creativity and the ability to follow design standards

 Good negotiation skills plus experience in purchasing/managing localized budgets

 Proficient at Microsoft Office, Adobe PC/Mac operating systems

 Use of creative packages would be an advantage (Photoshop/InDesign/PowerPoint)

 A clear understanding of the branding and communication strategies

 Being able to work with minimal supervision and to manage deadline-based project work



 Possessing good editorial and writing skills as well as, the ability to work on numerous projects at a

time

 Creative disposition and problem-solving ability

 Strong ability to prioritize and manage multiple projects independently and simultaneously, and adapt

to changing priorities and timelines

 Excellent interpersonal, written and verbal communication skills

 Excellent time management skills

 Proven experience as marketing specialist or similar role

 Thorough understanding of marketing elements (including traditional and digital marketing such as

SEO/Social media etc.) and market research methods

 Demonstrable experience in marketing data analytics and tools

 Solid computer skills, including MS Office, marketing software (Adobe Creative Suite & CRM) and

applications (Web analytics, Google Adwords etc.)

 Knowledge of HTML, CSS and web development tools (e.g. Dreamweaver) desired

 Well-organized and detail oriented  Exceptional communication and writing skills

 Commercial awareness partnered with a creative mind

 BSc/BA in marketing, communications or equivalent



Apply at: https://www.myronstratton.org/about-us/employment/ 

Cook 

Salary: $16.77 - $21.61 an hour 

Job Type: Part-time 

Shift & Schedule: 8 hour shift, Weekend availability, Day shift, Monday to Friday 

Position summary: Position involving preparation of lunch and dinner items according to recipes and 
production charts. Follows established procedures and has readily available supervision. Typically 
requires high school graduate reading, communication and at least 1 year industrial cooking experience. 

Essential Functions:  

Preparation of salads. 10% 

Prepping and pulling food items per production charts. 10% 

Cooking small items for lunch and dinner meals using standardized recipes. 20% 

Ability to cook dinner items short order. 10% 

Properly use a variety of kitchen equipment and clean properly. 10% 

Washing dishes for lunch and dinner service. 5% 

Plating neat and follow portion sizes per recipe.10% 

Follow sanitation policies and procedure.10% 

Completing daily cleaning task. 5% 

Closing up and locking down both kitchens. 5% 

Duties and Tasks: Duties and tasks are simple to moderate and repetitive. Follows existing policies, 
practices and procedures. Must be able to follow recipes and production charts. Refers questions and 

https://www.myronstratton.org/about-us/employment/


problems to supervisor or Lead cook. Identifies and reports quality concerns. Complete other reasonable 
duties at the discretion of management. 

Supervision Given and Received: Works under direct supervision most of the day with three hours being 
unsupervised. Follows detailed instructions and reports any deviation to supervisor or AM lead cook. 
This position has supervisory responsibilities to the PM Dietary Aide. 

QUALIFICATIONS: To perform this job successfully, an individual must be able to perform each essential 
duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required. Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential functions. 

High School or General Education Degree (G.E.D.) - Required 

One to three months related experience and/or training or equivalent combination of education and 
experience Preferred 

CERTIFICATES AND LICENSES: Food Handlers Card or Servsafe Certificate - Required 

WORK EXPERIENCE: Minimum 1 year cooking in an industrial kitchen - Required 

SKILLS: 

Applies cooking skills and procedures appropriate for the position within assigned functional area. Must 
be able to read and understand recipes/production charts. Minimum 1 year cooking in an industrial 
kitchen. Acquires some job skills to perform routine tasks. Required 

Ability to read and comprehend simple instructions, short correspondence, and memos. Ability to follow 
and comprehend recipes and production charts. Ability to write simple correspondence. Ability to 
effectively present information in one-on-one and small group situations to residents and other 
employees of the organization. Required 

Ability to add, subtract, multiply, and divide in all units of measure; using whole numbers, common 
fractions and decimals. Required 

Ability to apply common sense understanding to carry out detailed but uninvolved written or oral 
instructions in recipes and production charts. Ability to deal with problems involving a few concrete 
variables in standardized situations. Required 

You will be asked to provide the following upon offer of employment: 

* Authorization to work in the United States
* Authorization to request a criminal background report
* Authorization to request a Drug Screening report
* Authorization to request a Colorado Adult Protective Services background report (in the case of
position of direct resident care-such as nursing)
* Authorization to request a Driver’s Motor Vehicle background report (in the case of a position 
that will be driving company/business vehicles)



* Must be fully- vaccinated. Medical or religious exemption documentation required upon offer of
employment.

Benefits: 

* 401(k)
* Flexible schedule
* Health insurance
* Paid time off
* Referral program
* Tuition reimbursement
* Vision insurance



Apply at: https://www.myronstratton.org/about-us/employment/ 

Dining Services Aid/ Part time

Salary: $16.00 - $20.62 an hour 

Job Type: Part-time 

Shift & Schedule: 8 hour shift, Day shift, Holidays 

Essential Position Functions: 

• Assisting the AM/PM cook with plating of fruits, salads and desserts. May be give other task the
cook may require.

• Setting up drink stations and ice bins.

• Create snack cart and stock drinks as needed.

• Sweeping, mopping and completing the daily cleaning task at the cafeteria. Take out trash and 
recycling.

• Wash dishes and clean up dish area at the end of shift.

• Close down kitchen and cafeteria dish area.

Minimum Experience: Food service experience preferred but not required 

Minimum Education: High School Diploma or GED 

* Food service: 1 year (Preferred)
* English (Preferred)
* Food Handler Certification (Preferred)

You will be asked to provide the following upon offer of employment: 

* Authorization to work in the United States
* Authorization to request a criminal background report

https://www.myronstratton.org/about-us/employment/


* Authorization to request a Drug Screening report
* Authorization to request a Colorado Adult Protective Services background report (in the case of
position of direct resident care-such as nursing)
* Authorization to request a Driver’s Motor Vehicle background report (in the case of a position 
that will be driving company/business vehicles)

Benefits: 

* 401(k)
* Health insurance
* Paid time off
* Referral program
* Tuition reimbursement
* Vision insurance

COVID-19 considerations: 
Must be fully- vaccinated. Medical or religious exemption documentation required upon offer of 
employment. 



OPEN POSITIONSOpen Positions

Environmental

• Environmental Engineer (Honolulu, HI)

Apply online at: 

https://www.nakupuna.com/careers

IT Services
• Application Programmer (Remote)

• Automation Tester II (Remote)

• Business Analyst I (Remote)

• Change Manager (Remote)

• Defect Coordinator (Remote)

• IT Acquisitions Support Specialist (Remote)

• Functional Analyst I, II, & III (DC Metro)

• Information Assurance Engineer (Remote)

• Lead Tester (Remote)

• Oracle WebLogic Middleware Specialist (Mechanicsburg, PA)

• Performance Tester II (Remote)

• Requirements Analyst (Remote)

• Scrum Master I, II, & III (Honolulu, HI)

• Senior Software Java Developer (Remote)

• Senior SAP Consultant (APG, MD)

• Senior Software Engineer (Remote)

• Software Tester I, II, & III

• Technical Developer I, II, & III (DC Metro)

Logistics
• Inventory Analyst (Whidbey Island, WA)

• Logistics Analyst (Pax River, MD & Jacksonville, FL)

Follow us on:

Management Consulting
• Data Analyst (Remote)

• Consultant (Contracts Specialist) (DC Metro)

• Configuration Management Analyst (Reston, VA)

• Counter UAS Threat Assessment Data Analyst (Reston, VA)
• Curriculum Development Lead (DC Metro)

• Management Analyst (DC Metro)

• PeopleSoft HCM Solutions Architect (Remote)

• Program Analyst (Aberdeen, MD)

• Program Manager (DC Metro)
• Risk Analysis and Management Program Analyst (DC Metro)

• Shipyard Maintenance Analyst (Honolulu, HI)

• Technical Writer (DC Metro)

Administrative/Clerical
• Executive Assistant (DC Metro)

Shared Services
• Compensation Specialist (DC Metro)

• Contracts Manager (DC Metro)

• Human Resources Manager (DC Metro)

• Payroll Labor & Leave Specialist (Honolulu, HI)
• Senior Pricing Analyst (DC Metro)

Finance
• Business Financial Analyst (Honolulu, HI)

Facilities Support Services
• CAD Engineer (DC Metro)

• Network/Communications Engineer (Jacksonville, FL & Albany, GA)

https://www.nakupuna.com/careers


QUALIFICATIONS SPECIALIST (REMOTE)

Weekends and Evenings

Don’t let the word “bank” fool you. Neighbors Bank is not your typical bank, and our

Qualification Specialists are paving a new path forward in this industry. This is a great
fully-remote opportunity for those with the right motivation level, regardless of

experience.

We are seeking motivated, remote employees from around the country to be on the
front lines of growing our bank, who thrive while working “non-standard” business hours,
including both evenings and weekends.

As a Qualification Specialist, you will learn the ins and outs of a variety of loan products
while playing a key role in fulfilling Neighbors Bank’s vision of making homebuying more
achievable for all. You will be the borrower’s first contact with our bank as you help

them weigh options and blaze the path to realizing their dreams of homeownership.

No mortgage experience is necessary, but being a self-starter, intelligent, and great
communicator – both written and verbal (over the phone with potential borrowers and on
Zoom with co-workers) is required. Your educational background is not as important as

your overall talent and ability to learn quickly. This is a competitive position, and
candidates will be given an assessment to see how they compare to current high-

performers.

The People and the Culture are Neighbors Bank’s greatest strengths, which is why

finding the right people that are a good culture fit is so important. Individuals that 1) can
be passionate about their job and have fun doing it, 2) will deliver results with integrity,
and 3) enjoy finding ways to enhance the lives of others every day will contribute to

bolstering this strength.

Are you ready to join an innovative, agile company with a start-up feel, striving to shake

up how mortgages are done?

Job duties will vary upon assignment but may include:



• Make initial contact and respond promptly to customer inquiries to collect borrower
financial and credit information.

• Educate borrowers on loan process and mortgage product choices.
• Interview borrowers to obtain and/or verify information and documentation.

• Analyze borrowers’ credit for prequalification or denial of loan applications.
• Process borrower credit information through online approval system.
• Inform borrowers on future loan documentation requests, including borrowers'

income and asset information.
• Perform other duties as assigned.

Do these features below sound like you?

• Thrive in remote working environment.
• Flexible, and highly adaptable to change

• Passionate inside and outside of the workday
• Unmatched work ethic.
• High attention to detail.

• Excel in a fast-paced, results-oriented environment.
• Thrive in a highly cooperative work setting.

• Exemplary customer service skills with previous experience.
• Strong communication skills (written and verbal).
• NMLS licensed or become licensed upon employment.

We are currently looking to hire in the following states: AZ, AR, CO, FL, ID, IL, IA, KS,

OK, SC, TX, VT, VA, KY, MO, MS

APPLY AT: https://careers.veteransunited.com/open-positions/job/qualification-
specialist-weekends-and-evenings-remote-r2746/ 



Transitioning into a Clinical Research Career

Premier Research is a contract research organization that supports highly innovative biotech and 
specialty pharma companies in transforming ideas into reality. We help amazing science become 

life-changing therapies for those in critical need.

Find a purpose as a part of our team 
Whether you’re transitioning from the military, a veteran, or a military spouse searching for a new 
role, you can find a purpose as part of the Premier Research team. When our team does their best 
work, the world becomes a healthier place. And we believe that our colleagues do their best work 
when they are inspired and nurtured. We thrive by bringing together a diverse team committed to 
promoting respect, cooperation, and flexibility.

We recognize the invaluable skills and adaptability that a military background can provide. 
Our Boots to Biotech program is designed to support you in reaching your full potential as you 
transition into a new career.

Are you ready to join us?

Current openings
■ Clinical Lead II/III (Remote)

■ Associate Director, Biostatistics (Remote)

■ Risk Strategist (Remote)

Premier Research At-A-Glance
A contract research organization Built for BiotechSM, 
changing ideas into life-changing treatments

■ Employees: >2,000
■ Headquarters: Morrisville, North Carolina
■ Global presence: 20 countries
■ Focus areas: Analgesia, Diagnostics, Neuroscience,

Oncology, Pediatrics, Rare Diseases, and Women’s Health
■ Cultural Anchors: Caring & Empathy, Aspiration,

Empowerment, One Team

Visit premier-research.com | Follow us on LinkedIn ©2022 Premier Research     05/22

http://app.jobvite.com/m?3xNixmw0
http://app.jobvite.com/m?3LNixmwe
http://app.jobvite.com/m?3XNixmwq


Open Positions – Rexel USA – Colorado 
www.rexelusainc.com 

POC:  Bob Shaffner  
Bob.Shaffner@rexelusa.com 
972-725-1171

Distribution Center Associate – Denver – 136376 
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/848043701/ 

Branch Driver I – Grand Junction, CO – 136566 
https://jobs.rexel.com/Rexelusa/job/Grand-Junction-Branch-Driver-I-CO/847631801/ 

Truck Driver I – Loveland – 136374 
https://jobs.rexel.com/Rexelusa/job/Loveland-Truck-Driver-I-CO-80534/848043001/ 

Warehouse Route Driver – Denver – 136152 
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Route-Driver-CO-80002/844709901/ 

Special Quotations Specialist – Glenwood Springs – 136006 
https://jobs.rexel.com/Rexelusa/job/Glenwood-Springs-Senior-Quotations-Specialist-CO/848044401/ 

Marketing Manager – Denver – 136042 
https://jobs.rexel.com/Rexelusa/job/Denver-Marketing-Manager-CO-80002/848037501/ 

Distribution Center Associate – Denver – 136005 
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/846650501/ 

Counter Sales Rep – Denver – 135950 
https://jobs.rexel.com/Rexelusa/job/Denver-Counter-Sales-Representative-CO-80002/841890201/ 

Inventory Specialist – Denver – 135978 
https://jobs.rexel.com/Rexelusa/job/Denver-Inventory-Specialist-CO-80002/842380101/ 

Customer Service Specialist – Denver – 135955 
https://jobs.rexel.com/Rexelusa/job/Denver-Customer-Service-Specialist-CO-80002/843657501/ 

Intern – Denver – 135954 
https://jobs.rexel.com/Rexelusa/job/Denver-Intern-CO-80002/841943801/ 

mailto:Bob.Shaffner@rexelusa.com
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/848043701/
https://jobs.rexel.com/Rexelusa/job/Grand-Junction-Branch-Driver-I-CO/847631801/
https://jobs.rexel.com/Rexelusa/job/Loveland-Truck-Driver-I-CO-80534/848043001/
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Route-Driver-CO-80002/844709901/
https://jobs.rexel.com/Rexelusa/job/Glenwood-Springs-Senior-Quotations-Specialist-CO/848044401/
https://jobs.rexel.com/Rexelusa/job/Denver-Marketing-Manager-CO-80002/848037501/
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/846650501/
https://jobs.rexel.com/Rexelusa/job/Denver-Counter-Sales-Representative-CO-80002/841890201/
https://jobs.rexel.com/Rexelusa/job/Denver-Inventory-Specialist-CO-80002/842380101/
https://jobs.rexel.com/Rexelusa/job/Denver-Customer-Service-Specialist-CO-80002/843657501/
https://jobs.rexel.com/Rexelusa/job/Denver-Intern-CO-80002/841943801/


Truck Driver I – Loveland – 135903 
https://jobs.rexel.com/Rexelusa/job/Loveland-Truck-Driver-I-CO-80534/841926101/ 

Warehouse Route Driver – Denver – 135902 
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Route-Driver-CO-80002/841914801/ 

Counter Sales Rep – Longmont – 135546 
https://jobs.rexel.com/Rexelusa/job/Longmont-Counter-Sales-Representative-CO-80501/842788201/ 

Warehouse Associate – Eagle – 135373 
https://jobs.rexel.com/Rexelusa/job/Eagle-Warehouse-Associate-CO/837285001/ 

Distribution Center Associate – Denver - 135324 
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/836819701/ 

Distribution Center Associate – Denver – 135321 
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/836815901/ 

Network Engineer – Denver – 134788 
https://jobs.rexel.com/Rexelusa/job/Denver-Network-Engineer-CO-80002/838518301/ 

DC Associate – Denver – 134689 
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/833235201/ 

Branch Manager – Fort Collins – 133874 
https://jobs.rexel.com/Rexelusa/job/Fort-Collins-Branch-Manager-CO-80521/828490201/ 

Warehouse Associate – Colorado Springs – 133839 
https://jobs.rexel.com/Rexelusa/job/Colorado-Springs-Warehouse-Associate-CO-80840/827545201/ 

Warehouse Supervisor – Denver – 133779 
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Supervisor-CO-80002/828047101/ 

Inside Sales Rep – Longmont – 130685 
https://jobs.rexel.com/Rexelusa/job/Longmont-Inside-Sales-Representative-CO-80501/812082301/ 

Outside Sales Rep – Loveland – 130669 
https://jobs.rexel.com/Rexelusa/job/Loveland-Outside-Sales-Rep-A-CO/811753101/ 

Product Specialist/Datacom – Denver – 128903 
https://jobs.rexel.com/Rexelusa/job/Denver-Product-Specialist-Datacom-CO-80002/801636201/ 

Counter Sales Rep – Greely – 125233 
https://jobs.rexel.com/Rexelusa/job/Greeley-Counter-Sales-Representative-CO-80631/783954501/ 

Geer – Quotations Specialist – Greeley - 128942 
https://jobs.rexel.com/Rexelusa/job/Greeley-Gear-Quotations-Specialist-CO-80631/810174301/ 

https://jobs.rexel.com/Rexelusa/job/Loveland-Truck-Driver-I-CO-80534/841926101/
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Route-Driver-CO-80002/841914801/
https://jobs.rexel.com/Rexelusa/job/Longmont-Counter-Sales-Representative-CO-80501/842788201/
https://jobs.rexel.com/Rexelusa/job/Eagle-Warehouse-Associate-CO/837285001/
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/836819701/
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/836815901/
https://jobs.rexel.com/Rexelusa/job/Denver-Network-Engineer-CO-80002/838518301/
https://jobs.rexel.com/Rexelusa/job/Denver-Distribution-Center-Associate-CO-80002/833235201/
https://jobs.rexel.com/Rexelusa/job/Fort-Collins-Branch-Manager-CO-80521/828490201/
https://jobs.rexel.com/Rexelusa/job/Colorado-Springs-Warehouse-Associate-CO-80840/827545201/
https://jobs.rexel.com/Rexelusa/job/Denver-Warehouse-Supervisor-CO-80002/828047101/
https://jobs.rexel.com/Rexelusa/job/Longmont-Inside-Sales-Representative-CO-80501/812082301/
https://jobs.rexel.com/Rexelusa/job/Loveland-Outside-Sales-Rep-A-CO/811753101/
https://jobs.rexel.com/Rexelusa/job/Denver-Product-Specialist-Datacom-CO-80002/801636201/
https://jobs.rexel.com/Rexelusa/job/Greeley-Counter-Sales-Representative-CO-80631/783954501/
https://jobs.rexel.com/Rexelusa/job/Greeley-Gear-Quotations-Specialist-CO-80631/810174301/


Accelerated Commercial Experience (ACE Program) – Denver – 125923 
https://jobs.rexel.com/Rexelusa/job/Denver-Accelerated-Commercial-Experience-%28ACE%29-CO-
80002/786451001/ 

https://jobs.rexel.com/Rexelusa/job/Denver-Accelerated-Commercial-Experience-%28ACE%29-CO-80002/786451001/
https://jobs.rexel.com/Rexelusa/job/Denver-Accelerated-Commercial-Experience-%28ACE%29-CO-80002/786451001/


Serco Business



www.justicecentercos.org PO Box 429 Colorado Springs 80901 +1 (719) 473.6212

Legal Clinic Director (CD) 
Legal Clinic Director: Call-a-Lawyer, Ask-a-Lawyer, Meet-a-Lawyer 

Reports To 
Executive Director (ED) 

Job Overview 
The Justice Center is seeking a highly organized and detail-oriented employee for the Clinic 
Director position. The CD leads our legal clinics consisting of three programs:  
Call-a-Lawyer, over the phone clinic held Wednesdays from 7-9pm MT 
Ask-a-Lawyer, permanent over email clinic providing answers within 7 business days 
Meet-a-Lawyer, in person clinics -currently 3 permanent and up to 1 monthly 

Expectations for Success 
The CD has the following responsibilities and duties: 

 Provide a weekly written and monthly oral report to the ED
 Run clinics smoothly
 Recruit and retain interns and volunteer attorneys for the programs
 Develop new relationships and work with our current community partners
 Have one permanent office day

Qualifications 
The ideal candidate will have the following skills, education, and experience: 

 Bachelor’s Degree in Event Planning, Hospitality Management, or Business
 2+ years of relevant experience
 Highly organized, detail-oriented extrovert
 Expedient and transparent communication skills

Compensation: This is a 10-month grant-funded position 
Salary Range: $18 – $20 an hour commensurate with experience 
Expected work week: 15-20 hours a week with work hours set during clinics 
Benefits: Health Insurance, and 6 days PTO + your Birthday PTO,   
Paid Sick Time: Up to 48 hours per year pursuant to Colorado’s Healthy Families and  Workplace 

Act 
Paid Holidays: The Justice Center follows the court holiday schedule 

Write to Laura@JusticeCenterCOS.org with your CV and provide an answer to: 
“What makes you passionate about serving those living through vulnerable situations?” 

mailto:Laura@justicecentercos.org?subject=Legal%20Clinic%20Director


www.justicecentercos.org PO Box 429 Colorado Springs 80901 +1 (719) 473.6212

Program Director (PD) 
Find-a-Lawyer Program Director 

Reports To 
Executive Director (ED) 

Job Overview 
The Justice Center is seeking a highly organized and detail-oriented extrovert who is passionate 
about advancing access to justice for the role of Program Director. The PD leads our Find-a-
Lawyer program consisting of two projects: Pro Bono Publico and Modest Means.  

Expectations for Success 
The PD has the following responsibilities and duties: 
 Provide a weekly written and monthly oral report to the ED
 Management of case load: intake, verification, placing, follow-up, finalization
 Support attorneys with placed cases
 Retain interns and attorney volunteers for the program
 Collaborate with partners to reduce duplication of cases or clients
 Have at least one permanent office day

Qualifications 
The ideal candidate will have the following skills, education, and experience: 
 Paralegal Degree
 2+ years of case management experience
 Highly organized, detail-oriented extrovert
 Expedient and transparent communication skills

Compensation: This is a 10-month grant-funded position 
Salary Range: $18 – $20 an hour commensurate with experience 
Expected work week: 30-40 hours maximum with flexible work hours 
Benefits: Health Insurance, and 15 days PTO + your Birthday PTO 
Paid Sick Time: Up to 48 hours per year pursuant to Colorado’s Healthy Families and  Workplace 

Act 
Paid Holidays: The Justice Center follows the court holiday schedule 

Write to Laura@JusticeCenterCOS.org with your CV and provide an answer to: 
“What makes you passionate about serving those living through vulnerable situations?” 

mailto:Laura@justicecentercos.org?subject=Legal%20Clinic%20Director


www.justicecentercos.org PO Box 429 Colorado Springs 80901 +1 (719) 473.6212

Relationship Specialist (RS) 
Attorney and Client Relationship Specialist 

Reports To 
Program Director (PD) and Clinic Director (CD) 

Job Overview 
The Justice Center is seeking a highly extroverted detail-oriented employee for the Relationship 
Specialist position. The RS provides support to the PD and CD and is responsible for developing, 
managing, and retaining relationships between The Justice Center and our community. 

Expectations for Success 
The RS has the following responsibilities and duties: 
 Attend weekly zoom meetings with PD, CD, and ED
 Develop tools to recruit and retail volunteer attorneys for our programs
 Manage expectations of clients
 Reach out weekly to attorneys with assigned cases to provide support
 Collect recorded -voice or video- impact statements from attorneys and clients
 Have one permanent office day

Qualifications 
The ideal candidate will have the following skills, education, and experience: 
 Psychology, Social Work, Counseling, Human Services, Human Resources, Hospitality,

Communications, or related Degrees
 2+ years of management experience
 Empathetic active listener
 Expedient and transparent communicator

Compensation: This is a 10-month grant-funded position 
Salary Range: $15 – $18 an hour commensurate with experience 
Expected work week: 15-20 hours a week with flexible work hours 
Benefits: Health Insurance, and 6 days PTO + your Birthday PTO 
Paid Sick Time: Up to 48 hours per year pursuant to Colorado’s Healthy Families and  Workplace 

Act 
Paid Holidays: The Justice Center follows the court holiday schedule 

Write to Laura@JusticeCenterCOS.org with your CV and provide an answer to: 
“What makes you passionate about serving those living through vulnerable situations?” 

mailto:Laura@justicecentercos.org?subject=Legal%20Clinic%20Director




Competitive salaries to attract, and keep, top-quality talent.

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



*Announcement will close at a specified number of applications which can be sooner than the close date.
Click on the job title to access the announcement Additional Fort Carson/Colorado Springs area

positions: USAJOBS Ft. Carson 

Registered Nurse 
Closes 9/18/2022

Supervisory Social Worker-BHIP
Closes 9/18/2022

Supervisory Logistics Management Specialist 
Closes 9/19/2022

Information Technology Specialist (Policy & Planning) 
Closes 9/19/2022

Store Associate
Closes 9/19/2022

Health Technician
Closes 9/19/2022

Sales Store Checker
Closes 9/19/2022

Social Worker
Closes 9/19/2022

Customer Service Representative 
*Closes 9/19/2022

Intelligence Specialist 
Closes 9/19/2022

Operating Room Nursing Assistant
Closes 9/19/2022

Medical Support Assistant
Closes 9/19/2022

Management Analyst
Closes 9/12/2022 

Individual Taxpayer Advisory Specialist 
Closes 9/2022

IT Specialist  
Closes 9/20/2022

Medical Supply Technician 
Closes 9/20/2022

Training Technician 
Closes 9/20/2022

Animal Health Assistant 
Closes 9/20/2022

Material Handler
(Forklift Operator/Motor Vehicle Operator)           

Closes 9/20/2022

Program Analyst  
Closes 9/20/2022

IT Specialist (Applications Software) 
Closes 9/21/2022

Auditor 
Closes 9/21/2022

Recreation Aid (Fitness Center) 
Closes 9/21/2022

Emergency Management Specialist (Assistant) 
Closes 9/21/2022

Social Services Assistant  
Closes 9/21/2022

Learning Development Specialist 
Closes 9/21/2022

Guest Services Representative
Closes 9/22/2022

https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1&rmi=false&r=40
https://www.usajobs.gov/job/675906300
https://www.usajobs.gov/job/672638700
https://www.usajobs.gov/job/674184600
https://www.usajobs.gov/job/675352700
https://www.usajobs.gov/job/675554600
https://www.usajobs.gov/job/675749200
https://www.usajobs.gov/job/675837200
https://www.usajobs.gov/job/675991600
https://www.usajobs.gov/job/676105300
https://www.usajobs.gov/job/676416300
https://www.usajobs.gov/job/676495200
https://www.usajobs.gov/job/676534100
https://www.usajobs.gov/job/675678900
https://www.usajobs.gov/job/675742600
https://www.usajobs.gov/job/676803200
https://www.usajobs.gov/job/676854600
https://www.usajobs.gov/job/676946300
https://www.usajobs.gov/job/677054900
https://www.usajobs.gov/job/677097400
https://www.usajobs.gov/job/677419400
https://www.usajobs.gov/job/674917100
https://www.usajobs.gov/job/675738600
https://www.usajobs.gov/job/675881700
https://www.usajobs.gov/job/675918600
https://www.usajobs.gov/job/676038700
https://www.usajobs.gov/job/676105800
https://www.usajobs.gov/job/675207800


*Announcement will close at a specified number of applications which can be sooner than the close date.
Click on the job title to access the announcement. 

Remote Vacancies
Project Manager (ALIS)

Closes 9/19/2022

Medical Records Technician 
(CDIS Inpatient/Outpatient) Internal 

Closes 9/19/2022

IT Specialist (Security)
Closes 9/19/2022

Supervisory HR Specialist 
(Chief Recruitment/Placement)

Closes 9/19/2022

Program Specialist 
Closes 9/19/2022

Program Analyst 
Closes 9/19/2022

Safety Defects Investigator
Closes 9/19/2022

Human Resources Specialist-Position Management 
Closes 9/19/2022

Accountant 
Closes 9/19/2022

IT Specialist (Network)
*Closes 9/19/2022

Program Specialist 
(Grants &Per Diem Program)

Closes 9/19/2022

Supervisory Technical Writer-Editor
Closes 9/19/2022

Mathematics Statistician 
*Closes 9/19/2022

Supervisory Government Information Specialist 
Closes 9/19/2022

Public Health Advisor
Closes 9/19/2022

Lead Contract Specialist 
Closes 9/19/2022

Physical Therapist-Rehab Care Coordinator 
Closes 9/20/2022

Medical Records Technician
(CDIS Inpatient/Outpatient) 

Closes 9/20/2022

Transportation Operations Specialist (Motor) 
Closes 9/20/2022

Financial Analyst 
Closes 9/20/2022

Research Interdisciplinary
Closes 9/20/2022

Interpersonal Violence Prevention & 
Response Policy Analyst 

Closes 9/20/2022

Agricultural Program Specialist 
Closes 9/20/2022

Public Affairs Specialist 
Closes 9/20/2022

Visual Information Specialist
Closes 9/20/2022

Workers' Compensation Claims Examiner 
Closes 9/21/2022

Government Information Specialist
Closes 9/21/2022

Health Science Policy Analyst 
Closes 9/21/2022

https://www.usajobs.gov/job/676482400
https://www.usajobs.gov/job/676029500
https://www.usajobs.gov/job/675968900
https://www.usajobs.gov/job/677238200
https://www.usajobs.gov/job/676964800
https://www.usajobs.gov/job/676756400
https://www.usajobs.gov/job/676703000
https://www.usajobs.gov/job/676444900
https://www.usajobs.gov/job/675523700
https://www.usajobs.gov/job/675508900
https://www.usajobs.gov/job/674480400
https://www.usajobs.gov/job/674292900
https://www.usajobs.gov/job/676905600
https://www.usajobs.gov/job/676840100
https://www.usajobs.gov/job/676829200
https://www.usajobs.gov/job/676777400
https://www.usajobs.gov/job/676771100
https://www.usajobs.gov/job/676726100
https://www.usajobs.gov/job/676716600
https://www.usajobs.gov/job/676626200
https://www.usajobs.gov/job/676425600
https://www.usajobs.gov/job/676247000
https://www.usajobs.gov/job/676227700
https://www.usajobs.gov/job/676143600
https://www.usajobs.gov/job/675704900
https://www.usajobs.gov/job/675249800
https://www.usajobs.gov/job/674428700
https://www.usajobs.gov/job/674403700


 Security Monitor I, Corrections  El Paso, TX  Req #361194BR 
 Security Monitor I, Corrections  Longmont, CO Req #361195BR 
 Logistics Security Officer  Washington, OH  Req #361198BR 
Unarmed Security Officer  Pleasant View, TN Req #361197BR 
GSOC Analyst  Palo Alto, CA  Req #361243BR 
 Energy Services - Security Officer     New Hill, NC Req #361250BR 
Armed Security Officer  Greensboro, NC Req #361339BR 
Armed Security Officer   Houston, TX Req #361340BR 
 Store Security Coordinator  Rochester, NY Req #361343BR 

Public Figure Protection  Grand Rapids, MI Req #361333BR 

Security Services & Support Positions 

Positions open until filled. Visit www.VetJobs.com or www.MilitarySpouseJobs.org, 
access the Job Seekers Dropdown and View RC Jobs to search for Req number listed. 

Send questions to Mike Del Rio at mdelrio@vetjobs.org 

TOP 10 WEEKLY 
HOT JOBS 

VETERANS & MILITARY SPOUSES WANTED 

Week of 9/13/2022 



Loan Officer – Colorado Springs, CO

As a Loan Officer, you manage borrowers’ complete loan transactions from start to
finish, ensuring exemplary customer service throughout the process.

Job duties will vary upon assignment but may include:

• Effectively communicate with Borrowers, Production team, Underwriters, Closers
and other third parties that are involved in the transaction, responding promptly to
inquiries and requests via phone (preferred) email and/or IM.

• Perform licensed activity including interviewing borrowers to obtain information
and documentation, pulling credit, and educating borrowers on different loan

products.
• Analyze and manage performance numbers to increase and ensure efficiencies

and meet company goals.

• Manage internal efforts to ensure a timely process and resolve application
issues.

• Remain knowledgeable on company and industry guidelines and processes.
• Responsible for self-sourcing business as well as timely communication with any

company sourced leads. Generate leads and referral business through

community events, social media outreach, and other avenues.
• Process borrower credit information through online approval system, structure

loans and compile loan package.
• Act as a mentor and coach for Loan Specialists.
• Perform other duties as assigned.

We’re looking for someone who can be passionate about their job and have fun doing it,

who will deliver results with integrity, and who enjoys finding ways to enhance the lives
of others every day.

We’ll also want to know that you can demonstrate these attributes:

• High attention to detail.

• Thrive in fast-paced, results-oriented environment.
• Exemplary customer service skills.

• Strong interpersonal communication skills (written and verbal).
• Effective communication and conflict resolution.



• Quantitative and analytical decision making skills.
• Aptitude for interpreting and analyzing financial and general business information

and procedures.
• Previous customer service experience.

• Experience in the mortgage industry.
• Experience self-sourcing leads.
• Knowledge in Excel, Word, and PowerPoint.

• NMLS licensed or become licensed upon employment.

We’re providing the following information to comply with the Colorado Equal Pay for 
Equal Work Act: The base pay range for this position is $15.00 to $20.00 per hour, but 

keep in mind that this is a commissioned role. Commissions will be based on the 
volume (dollar amount) of loans closed. We estimate that this position has an annual 
gross income potential of between $90,000.00 and $225,000.00, taking into account 

base pay, commissions, deductions, and bonuses. Of course, pay will vary and may be 
above or below the potential range based on various factors, such as experience and 

performance. Veterans United provides a variety of benefits to employees, including 
health and dental insurance coverage, paid sick leave, an employee wellness program, 
401(k) matching, and paid holidays. 

APPLY HERE: https://careers.veteransunited.com/open-positions/job/loan-
officer-colorado-springs-co-colorado-springs-co-r3015/ 
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