The Job Spotlight

Week of October 17 - October 21, 2022

Aramark Myron Stratton Home
ASAP Medical Staffing Sagility
CO Depart. of Corrections Springs Rescue Mission
Cedars Sinai Sunik
City of Pueblo The Resource Exchange
Cox Enterprises United Health Group
Fountain-Ft Carson District 8 USAJOBS
Greiner Electric USAJOBS - Remote
Wells Fargo
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aramark

CAREERS AT ARAMARK

The massive scale of our business and a variety of roles offer you endless ways to grow. At
Aramark, we thrive on building cross-functional relationships, which means you’ll enjoy career
mobility that encourages you to explore different functions and industries. While we may not
be your first job, we would love to be the employer that keeps you growing.

Email questions to the Military Program

Manager at goodman-jennifer@aramark.com

Click the job number to view roles below. Visit our
military careers page by scanning the QR code.
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ARAMARK BY
THE NUMBERS

248,000
Employees Worldwide

Nearly 1 Billion

Square feet maintained

600

Healthcare Facilities

Fortune 500
Global Leader in Hospitality

50
States in Which We Operate

1

Employee Resource Groups

JOB TITLE LOCATION JOB NUMBER

Customer Service Agent
General Manager
Environmental Services Manager
Traveling District Manager (GA/SC)
Project Specialist — IN2WORK
Business Development Manager
General Manager — Facilities
Food Service Manager — Air Force
Warehouse Director
Food Service Manager

New Business Installation Manager

HR Assistant Manager — Signal MTN.

REMOTE
Jacksonwville, FL
Atlanta, GA
Atlanta, GA
Middleton, MA
Bloomington, MN
Hoboken, NJ
JB McGuire-Dix-Lakehurst, NJ
Mechanicsburg, PA
Pikeville, TN
San Antonio, TX
Moran, WY

415558
410806
404790
415384
415352
415311

415571

410450

NEWBU025172
414844

Opportunities as of 10.19.22. All positions remain open until filled.



https://careers.aramark.com/job/?req_id=415558
https://careers.aramark.com/job/?req_id=410806
https://careers.aramark.com/job/?req_id=404790
https://careers.aramark.com/job/?req_id=415384
https://careers.aramark.com/job/?req_id=415352
https://careers.aramark.com/job/?req_id=415311
https://careers.aramark.com/job/?req_id=415571
https://careers.aramark.com/job/?req_id=410450
https://careers.aramark.com/job/?req_id=415195
https://careers.aramark.com/job/?req_id=408122
https://recruiting2.ultipro.com/AME1074APRDE/JobBoard/50c41e00-d226-4b56-b9ba-793fc54e6dbd/OpportunityDetail?opportunityId=3fa9ed54-40f9-4747-83ed-d58f0df88598
https://careers.aramark.com/job/?req_id=414844
mailto:goodman-jennifer@aramark.com

CAREERS AT ARAMARK

The massive scale of our business offers endless ways to grow. We thrive on building cross-
functional relationships, which means you’ll enjoy career mobility that encourages you to
explore different areas and industries. From supply chain, HR, and Communication to General
Management, Operations, and many more fields, we offer a variety of roles perfect for finding

your passion.

ARAMARK BY
THE NUMBERS

248,000
Employees Worldwide

Fortune 500
Global Leader in Hospitality

50
States in Which We Operate

n
Employee Resource Groups

Email questions to the Military Program Manager at
goodman-jennifer@aramark.com

Scan the QR code or go to careers.aramark.com/military to
visit our military careers page and explore a future with us.



mailto:goodman-jennifer@aramark.com

QMAP’s, CNA’s, LPN’s, RN’s

BENEFITS:
-COMPETITIVE PAY
-WEEKLY PAY (EVERY FRIDAY)
-FLEXIBLE SCHEDULE
-PRN INCENTIVES
-CONTINUING EDUCATION
REIMBURSEMENT

DREW TERRY
MEDICAL RECRUITER
PHONE: 719-373-2568
EMAIL: ANDREW . Ti@A SAP-MEDICAL STAFFING.COM
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SUPERVISORS

STATEWIDE
FULL TIME POSITIONS: $4,676/MONTH

INCLUDES: ® FULL HEALTH/DENTAL/VISION/LIFE BENEFITS
® GENEROUS PAID TIME OFF e ADVANCEMENT OPPORTUNITIES
® RETIREMENT BENEFITS @ FLEXIBLE SCHEDULES e & MORE!

WE ARE LOOKING FOR AMBITIOUS LEADERS TO TRAIN &
MENTOR FOOD SERVICE STAFF, CREATING
100°5-1,000°S OF MEALS/DAY IN MULTIPLE SHIFTS!
WE FOLLOW SERVSAFE STANDARDS!




COLORADO DEPARTMENT
OF CORRECTIONS

New Hire
Incentives!
Earn Salary Plus:

$4 500 Correctional Officers

$3,250 all other positions
at 24/7 facilities

$2,500 ADDITIONAL

Compensation at Limon,
Buena Vista, Sterling, and
Canon City Facilities!!




AREXYOU START YOUR
CAREER
WITH US!

"~ MEDICAL RECORDS
TECH I-$3,369/MO

CNA/CLIENT CARE
AIDE 11--$2,737/MO

LICENSED PRACTICAL CORRECTIONAL
NURSE--$3,654/MO* OFFICER--$4,241/MO*

*Earn $1,000 Sign-On Bonus!

'WE WILL TRAIN YOU!! *Earn 7.5-20%
Extra, with 8hift Differential Pay!

The Colorado Department of Corrections

is looking for people...who care about people...
who want to make a difference in their lives!

POSITIONS
/ REQUIRE YOU TO BE
18 YRS OLD & HAVE |

We Embrace and Celebrate Diversity--Join Us! | A HIGH SCHOOL
| DIPLOMA OR G.ED.

OTHER REQUIREMENTS MAY APPLY

Our Benefits Package Includes:
e Medical, Dental, and Life Insurance Plans
e Retirement Funds
Generous Paid Time Off
College Tuition Reimbursement
Career Advancements
Excellent Work/Life Balance Programs, such as
Flexible Schedules, Paid Training, and More!

APPLY ONLINE @ /
\ CDOC.JOBS




MAKE A

DIFFERENCE
AT CEDARS-SINALI!

Committed to
building a strong
veteran community

We look for certain qualities in our candidates, like compassion, commitment and leadership. Military
veterans have those qualities in spades, which is why we are committed to building a strong veteran

community at Cedars-Sinai.

WE HAVE OPPORTUNITIES IN

Academic Affairs °
Clerical/Administrative .
Clinical Engineering .

Communications

Finance & Patient Financial Services °
Support Services & Facilities .
Human Resources °

Information Technology & Telecom
Management

Marketing, Community Relations &
Legal Affairs

Nursing

Pathology & Laboratory

Research Admin

We honor the sacrifice veterans and their families have made, and we want your skills on our team.
Contact Jennifer Delatte, Veterans Program Administrator at Jennifer.Delatte@cshs.org for answers
to questions or instructions on how to apply.

((;@Cedqrs LEARN MORE AND APPLY ONLINE o

Sinai
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The City of Pueblo is hiring a Senior HR Analyst

The City of Pueblo is hiring a Senior HR Analyst, a professional position, responsible for the
coordination and management of specialized programmatic activities in the City’s Human
Resources Department. This position plans, coordinates, directs, manages, and evaluates
assigned systems, procedures, and operations. The ideal candidate also performs analyses,
studies, reporting, and research, and participates in a full range of financial processes including
budgeting, costing and analysis. The Senior HR Analyst also networks, develops resources and
partners with City staff and other agencies.

This full-time position offers the successful candidate a variety of benefits that provide a great
work/life balance, a rewarding work environment, and a competitive annual salary of
$70,621.68 - $97,368.36. Applications will be received from October 19, 2022 — November 13,
2022. click Here for access to the complete job description and apply. Go to
www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Grgat City Jobs at www.pueblo.us/jobs.
a
lI#WORK4PUEBLO
I



https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3766015
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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we’d like to
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for your service with an
incredible career opportunity.

Great career opportunities available for service
Forbes [EH]

members, veterans & military spouses. JHE BEST
. Parts Coordinator / R202206409 / Aurora, CO T
« Auto Body Painter | / R202208402 / Aurora, CO

« Auto Body Shop Prepper / R202210358 / Dallas, TX

« Mobile Diesel Technician / R202205763 / Dallas, TX

« Sr Auto Maintenance Technician / R202207933 / Dallas, TX
« Automotive Technician Il / R202207245 / Grove City, OH

« Auto Maintenance Tech Il / R202209033 / Indianapolis, IN
« Automotive Technician Il / 226292 / Matteson, IL

« Detail Technician | / R202205038 / Bridgeton, MO

« Automotive Body Prep Technician / 202201855 / Euless, TX

Why you’ll love Manheim:

Sign-on bonuses (available now!), competitive pay plus spot bonuses
30+ days of paid vacation and company holidays

Great health care benefits from day 1 D=| EQUALITY
401(k) retirement plans with company match
10 days of free child or senior care

Up to $1,500 in free tools for our new auto techs

Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules

Employee discounts on hundreds of items

E‘ﬁ.ﬂﬂ Apply online: jobs.manheim.com
@) Manheim 5 Scan the code to join our talent community and stay PART OF THE COXFAMILY OF BUSINESSES
@é’m connected to our recruiters.

Contact Us: Peter.Mahmood@coxinc.com
@) scan Ve

Sponsorship does not imply Army or DoD endorsement



@ Manhemm

we’d like to

AnK ﬁou\

for your service with an
incredible career opportunity.

Great career opportunities available for service
Forbes [EH]

members, veterans & military spouses. JHE BEST
. Body Shop Helper - Parts Installer / 222983 / Kent, WA T
« Auto Maintenance Technician Il / R202209166 / Woods Cross, UT

« Automotive Technician Il / R202207598 / Caledonia, WI

« Automotive Technician Il / 226110 / San Antonio, TX

« Auto Parts Estimator Il / R202210184 / San Antonio, TX

« Senior Auto Maintenance Technician / R202210182 / San Antonio, TX
« Automotive Technician Il / R202205630 / Tolleson, AZ

« Auto Maintenance Tech Il / R202206538 / Riverside, CA

« Automotive Technician Il / R202206243 / Fontana, CA

« Auto Maintenance Tech Il / R202206285 / Anaheim, CA

Why you’ll love Manheim:

Sign-on bonuses (available now!), competitive pay plus spot bonuses
30+ days of paid vacation and company holidays

Great health care benefits from day 1 D=| EQUALITY
401(k) retirement plans with company match
10 days of free child or senior care

Up to $1,500 in free tools for our new auto techs

Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules

Employee discounts on hundreds of items

Eﬁ,;[ﬂ Apply online: jobs.manheim.com

o FL P

W Manheim i Scan the code to join our talent community and stay PART OF THE COXFAMILY OF BUSINESSES
= connected to our recruiters.
u[m]

Contact Us: Peter.Mahmood@coxinc.com
(@) scan ME

Sponsorship does not imply Army or DoD endorsement



TODAY'S MISSION:
LOVE YOUR JOB

At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose:
Working together to support kids and families, where they are today.

You help kids. We help you.

Regardless of position or title, you can help our students learn, grow
and thrive. And we keep good people by treating our employees as
professionals — and caring for them as people.

+ Insurance and benefits

+ Resources for physical and mental wellbeing

+ Paid training

+ Family-friendly culture

« Committed to safety in every school

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our
school system. And together, we make a difference.

Who we are.

We are a public school district developing world-class learners in the
Fountain and Fort Carson communities. Our schools are home to Colorado’s
most diverse learning community, including military families and children.
We are committed to meeting the needs of each student, and we are known
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS

All year long, we need great people.
Bus drivers, food service workers,
paraprofessionals, custodians,
substitutes — each of these roles is
mission critical.

TEACHER OPENINGS

In addition to hiring licensed
teachers from March to July, we
also fill open teaching positions
throughout the school year.

Apply Today:

Learn more and
submit your application at

ffc8.org/careers




Hiring Now!

O Scan here to
learn more!

Our Greiner team has some exciting

opportunities to grow! ; e
We are looking for talented and LT R

motivated individuals to join gL
our Colorado Front Range and
Jackson, WY teams!

At Greiner Electric, we're a career orientated
company that believes in investing in our employees.
We offer:

Full Health Benefits

Competitive Pay

Paid Apprenticeship Program - Earn While You Learn!
Paid Time Off

401(k) Retirement Plan

If you are interested and want to
learn more, please contact
hr@greinerelectric.com, or call
Bill Bicket at (303) 470-9702.

If you are looking for an exciting
and rewarding career,

come join our team today!

www.greinerelectric.com



MULTIPLE JOB OPPORTUNITIES NOW!
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Come Join Your Neighbors
We’'re right off Hiway 115 and Lake Ave.

Go here: https://www.myronstratton.org/about-us/employment/
We routinely accept inquiries for the following full or part-time positions:

Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS)
QMAPS

Hospitality Aides

Dining Service Aides

Dining Service Cooks (No one works past 6PM in the kitchen!)

Housekeepers

Maintenance/Grounds (Like tractors?)

Questions? Email cgardnersmith@myron.org with your completed application. Call or text
CGS with any questions you may have. Let’'s talk! 719-661-0586. (Direct cell phone line)

We are initiating an employee tuition reimbursement program.
Continue or pay for your education with our help and support. The
Myron Stratton Home is an equal opportunity employer. Join the team
on our campus that serves 109 residents in assisted and independent
living. Enjoy the strong teamwork, beautiful facilities and grounds. We
provide competitive wages, 3 weeks of vacation, holiday and sick leave,
and low premium medical and dental insurance for you and your
family. Life insurance and a 401k retirement plan are also available.


https://www.myronstratton.org/about-us/employment/
mailto:cgardnersmith@myron.org

Team Leader

Number of Opening — 4
Location — Work@Home
Link : https://usrms.sagilityhealth.com/easyapply/?SID=1035&RID=5660

The mission of this job is to ensure the highest level of service for our clients by coaching and developing
our customer service representatives and by managing performance so that we consistently meet and
exceed client expectations.

PRINCIPAL DUTIES AND RESPONSIBILITIES:

1. Provides day-to-day leadership, coaching and development to direct reports.

2. Reviews operating statistics regularly to ensure client and Sagility LLC goals are being met in areas of
service quality and timeliness. Typical areas of focus include: quality monitoring scores, customer
satisfaction, account notations, call handle times, abandon rates and service levels.

3. Identifies areas of process improvement and works effectively within the organization to implement
resolutions on a timely basis. Areas for improvement should be targeted at increasing client satisfaction
and/or company profitability.

4. Oversees necessary enhancements to client programs or servicing therein. This may include areas such
as staffing, training, attendance and quality. Works closely with Account Management and Workforce
Management to optimize staffing to achieve proper balancing of client servicing objectives and company
profitability.

5. Responsible for service quality for all work performed by his/ her employees. Ensures quality
evaluations are being properly conducted.

6. Participates in client visits and roundtables to provide input on program performance or new programs
being offered.

7. Coordinates with Operation Managers to balance needs of individual team with needs of entire
organization.

The above statements are intended to indicate the general nature and level of work being performed by
employees within this classification. They are not intended to be an exhaustive list of all responsibilities,
duties and skills required of employees assigned to this job. Employees in this job may perform other
duties as assigned. In addition to the above, all Sagility LLC employees are expected to: * Promote
teamwork and cooperative effort. * Help train and give guidance to other Sagility employees. * Maintain a
clean, safe, and unobstructed work area, and practice good safety habits. * Provide internal and external
customers with the highest quality service.

MINIMUM JOB REQUIREMENTS: (Education, Experience, Skills)

¢ BA/BS in Business Administration or related field or equivalent experience

e Demonstrated ability to make complex decisions and solve problems for call center processes using
qualitative, quantitative, and financial data, while considering impact of decision on others.

e Proven ability to delegate and manage workloads and projects across functions within Sagility LLC.

e Demonstrated written and verbal communication skills to include presentation ability and interaction
with wide variety of internal and external customers.

e Demonstrated ability to strategically improve and/or transform processes across functions within Sagility
LLC.

e Demonstrated ability to strategically lead, motivate, and develop work team towards improved
performance.

e Intermediate knowledge of PC applications for word processing, spreadsheet, presentations etc.


https://usrms.sagilityhealth.com/easyapply/?SID=1035&RID=5660

¢ 2-3 year's relevant experience, including 1 year in management
e Knowledge of telecommunications and call center management systems and terminology



OPEN
POSITIONS:

SPRINGS

Safety &
Security

Provides safety and security
supportin all aspects to SRM
buildings and its property in
addition to ensuring the
protection of SRM employees,
volunteers, clients, residents,

I_O O ki N g fo r e m p I Oym e nt? visitors, and guests. The Safety

Security Officer stands guard,
W ! H 1 | patrols, searches, and monitors
e re I r I n g . the assigned post/s until
relieved. The officer is required
to take immediate action if
.. problematic situations arise;
O u r VI S I O n and maintain access control

and traffic flow inside and
outside the facility to sustain

To see lives transformed and filled with hope as our community works order, safety and security of
together to fight homelessness, poverty and addiction. people and property.
Our Mission Campus

Because of our love for and obedience to God, our mission is to mobilize Coord I nator
the community to provide Housing, Health and Work services. The person in this role is

responsible for maintaining a

= safe and healthy environment
O u r CO m m I tm e ntS for Springs Rescue Mission,
guests, clients, and residents
who are staying on campus
during the day or overnight in
sheltering system and housing
units. Inthis role, you are
responsible for working with
staff and clients to understand
and uphold campus regulations,
guidelines, and core values. In
addition, thisrole is
responsible for properly
collecting and tracking client
data.

We are committed to:

e Meeting residents “where they are”

e Providing life sustaining aid

Providing a welcoming and safe environment that promotes
transformation and empowerment

Promoting grace, truth and healing

Treating guests and residents with dignity and respect
Providing pathways out of homelessness

Providing access to additional services and solutions (outside of
SRM)

No one is denied services because of race, color, creed, sex, or national Apply online at

ongin. www.springsrescuemission.org
under Careers. Other positions
available.



Sunik
s N I K Fort Carson, CO 80913
719-524-0452

AN AKIMA COMPANY

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time opening
at Fort Carson CO, for a General Foreman for Maintenance.

Position: General Foreman Maintenance (Job # SUN00560)

Position Classification: Exempt

Contract Number: W52P1J-18-G-0030

Announcement Date: October 17, 2022

Close date: Until filled

Pay Range: $72,852.63 - $76,852.63

POSITION SUMMARY:

Reports to the Maintenance Manager. Oversees, operations of the Unit’s Maintenance Support
Teams or Base Ops. Efforts include maintenance support of military ground support vehicles
and general support equipment such as trucks trailers and generators. This person enforces
developed processes and performance standards, directs onsite Leads, counsel’s employees on
performance and makes formal and informal performance appraisals. This incumbent works with
unit representatives attending scheduled/unscheduled maintenance meetings, providing progress
and updates on work ordered equipment within the Unit’s MST or Base Ops.

MAJOR JOB ACTIVITIES:

1. Ensures established policies and procedures are effectively enforced. Controls shop
maintenance to ensure maximum utilization of personnel assigned. Maintains the highest
quality of workmanship equal to or exceeding Army standard.

2. Provides, reports applicable to his/her maintenance operation in the form of daily,
periodic, or special reports. Exercises control over preparation of required shop
equipment, forms and records, submission of exception time accounting and maintenance
dates.

3. Maintains surveillance over the operation to detect areas of accident and injury potential,
unsafe acts or conditions, and takes immediate action to correct unsatisfactory situations.

4. Counsel’s employees on job performance and problems of formal and informal
complaints through discussion with employees. Initiates proposals for formal and
disciplinary action as needed. Identifies employee’s training needs and initiates
recommendations to provide necessary training.



5. Attends weekly maintenance meetings with the government and customers to brief
equipment readiness and priorities.

6. Provides technical assistance pertaining to operations, modification and maintenance
equipment. Plans and expedites equipment through the repair shops.

7. Acquires data from GCSS-A to create maintenance reports and other required data.
Experience working with Microsoft office.

8. Performs other duties as required.

MATERIAL & EQUIPMENT DIRECTLY USED:

Computer, Test and diagnostics equipment; to include but not limited to multi meters, and
materiel handling equipment. Fed log, Microsoft office and GCSS-A

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES:

Work is generally conducted in a shop environment. However, duties may involve the conduct of
work in the out-of-doors area with a potential exposure to extreme climatic conditions. Work
will require lifting up to 50 Ibs. stooping; climbing; prolonged standing; prolonged sitting; and
working with or in areas where a potential could exist for exposure to physical, chemical or
biological agents. Employee use of Personal Protective Equipment (PPE) is required is certain
areas. Such PPE includes but is not limited to head, foot, hand, torso, respiratory, vision and
hearing protective devices. Must comply with OSHA, EPA, Fire Regulations and published
Company work rules.

FREEDOM TO ACT: Reports to the Maintenance Manager and functions under his/her
direction.

MINIMUM QUALIFICATIONS:

Education:  High School graduate or equivalent. Formal military or civilian training in
equipment maintenance procedures.

Experience:  Five years experience in equipment maintenance and supply or equivalent
combination of education and experience, with at least three years
supervisory responsibilities.



Must possess and continuously maintain a current State of Colorado Driver’s License prior
to starting or by 30 days after employment.

SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC and SECRET Clearance. Must receive a favorable
background check and drug testing results.

TO APPLY:

WWW.AKIMA.COM

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at Sunik

michelle.lanham@sunikllc.com

719-524-0452


http://www.akima.com/
mailto:michelle.lanham@sunikllc.com

Sunik
s N I K Fort Carson, CO 80913
719-524-0452

AN AKIMA COMPANY

Sunik, a rapidly growing government services provider has a full-time opening at Fort Carson CO, for a
Maintenance Manager for Maintenance Department.

Position: Maintenance Manager (Job # SUN00557)
Position Classification: Exempt

Contract Number: W52P1J-18-G-0030
Announcement Date: October 14, 2022

Close date: Until filled

Pay Rate: $83,000 - $90,000

POSITION SUMMARY:

Performs maintenance operations in support of the Army Field Support Battalion Carson
(AFSBn-Carson). Manages the daily workload and is responsible for the timely
completion of work 1AW established priorities, task orders and performance standards.
Ensures quality management, interprets requirements, and conducts repair operations
IAW the standards outlined in the contractual Performance Work Statement (PWS),
applicable MOAs and International Organization for Standardization (1SO) 9001:2008.
Provides feedback to customers through the Installation Maintenance Division (IMD) on
special programs and/or projects.

Activities include but are not limited to directing and overseeing the repair or
replacement of components and end items. Directs and coordinates the scheduled and
unscheduled maintenance for Base Operations to include AFSBn owned equipment,
Directorate of Public Works (DPW), Directorate of Emergency Services (DES),
Directorate of Plans, Training, Mobilization and Security (DPTMS), Directorate of
Family and Morale, Welfare and Recreation (DFMWR) and Dining Facilities (DFAC).
Implements maintenance policies to efficiently repair equipment. May be required to
assist with special service programs (back up unit equipment repair and or services),
10/20 upgrades, equipment enhancement/life extension programs, and fabrication of
special items in the service and repair of combat vehicles, artillery, tactical vehicles,
communications-electronics items, optical instruments, small arms, and crew served
weapons for Ft. Carson 4 ID units.

MAJOR JOB ACTIVITIES:




10.

11.

12.

13.

13.

Plans and organizes maintenance workloads to optimize the use of personnel.

Establishes program objectives and assesses progress.

Develops work scheduling and scheduling procedures to ensure most efficient use of
resources.

Experience with the Global Combat Support System - Army (GCSS-A) System.

Analyzes reports on maintenance schedules, performance, requirements, and trends.

Attends weekly, monthly, quarterly meetings with the customer.

Submits Weekly and Monthly Contracts Data Requirements List (CDRL’s) and other
Maintenance reports for performance trends, indicators, and potential problem areas.
Initiates actions/corrective actions to resolve problems and prevent delays in production.

Prepares and presents briefings on maintenance related activities to the Installation
Maintenance Division (IMD).

Plans, reviews, and manages OJT programs for subordinates.

Advises the Program Manager on the status of maintenance workload and the effectiveness
of support activities.

Interviews and makes hiring decisions for personnel.

Performs annual job performance counseling with Subordinate Supervisors.

Prepares and presents briefings on maintenance related activities to the Installation
Maintenance Division.

Other duties as assigned



MATERIAL & EQUIPMENT DIRECTLY USED: Working knowledge of Global Combat
Support System - Army (GCSS-A) computers, printers, Microsoft systems, and shop tools
related to the maintenance operation.

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES:

Extensive interaction with the customer is required. Work is generally conducted in an office
environment. However, duties may involve the conduct of work in the out-of-doors area with a
potential exposure to extreme climatic conditions. Such PPE includes but is not limited to head,
foot, hand, torso, respiratory, vision and hearing protective devices. Work requires long,
strenuous hours and being able to work under pressure. Must comply with OSHA, EPA, Fire
Regulations, and published Company work rules.

FREEDOM TO ACT: Reports to the Project Manager and functions independently with
management review and direction.

MINIMUM QUALIFICATIONS:

Education:  Associates Degree in the technical trades or equivalent military training
desired. Formal training in business/personnel management desirable.

Experience: A minimum of five years general experience in management, professional,
investigative, technical, or other responsible work in providing services to
support a specified maintenance mission. Five years specialized
experience in progressively responsible positions encompassing the
following: understanding of program planning, funds control, data
collection and analysis and control of techniques. Broad knowledge of the
organization and procedures of a variety of maintenance functions to
include fire control, combat vehicles, automotive and electronics
equipment. Personnel management courses desirable.



Must possess and continuously maintain a current State of Colorado Driver’s License prior
to starting or by 30 days after employment.

SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC and SECRET Clearance. Must receive a favorable
background check and drug testing results.

TO APPLY:

WWW.AKIMA.COM

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at Sunik

michelle.lanham@sunikllc.com

719-524-0452


http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil

WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



UNITEDHEALTH GROUP’

It takes courage to find out
how good you can be.

What's the difference between this
and other customer service jobs?
You. As a trusted member of

our customer service team at
UnitedHealth Group, your ability to
perform by listening, researching
solutions and solving problems will
drive positive outcomes for our
members. And if you are fluent in
more than one language, you have
the opportunity to help even more
people when they need it the most.
We'll support you with the latest tools,
advanced training and the combined
strength of a high caliber team. Join
us and learn why this is the place to
do your life's best work.™

La Shaun W.
National Guard Veteran
Customer Service Advocate

We are hiring for Military and Veterans for our
Medicare and Retirement Customer Service roles!

$1,500 Sign On Bonus For External Candidates!
You’ll enjoy the flexibility to telecommute from
anywhere within the U.S. as you take on some tough

challenges.

Apply today at https://uhg.hr/1015417




USAJOBS

"WORKING FOR AMERICA"

Store Associate Supply Technician
Closes: 10/23/22 Closes: 10/26/22
IT Specialist Financial Manager
Closes:10/24/22 Closes: 10/28/22
Supervisory Medical Tech. Target Systems Equipment Worker
Closes: 10/24/22 Closes: 10/31/22
Medical Records Tech. Engineering Technician
Closes: 10/24/22 Closes: 11/01/22
Teller Environmental Protection Specialist
Closes: 10/24/22 Closes: 11/02/22
Physical Therapy Assistant Pharmacist
Closes: 10/25/22 Closes: 11/03/22
Administrative Officer Recreation Assistant
Closes: 10/25/22 Closes: 11/10/22
Management Analyst Dental Assistant
Closes: 10/25/22 Closes: 12/31/22
Environmental Health Technician Transportation Assistant
Closes: 10/26/22 Closes: 01/04/22

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/681007700
https://www.usajobs.gov/job/682558900
https://www.usajobs.gov/job/683349400
https://www.usajobs.gov/job/683420500
https://www.usajobs.gov/job/683707700
https://www.usajobs.gov/job/681195000
https://www.usajobs.gov/job/683568900
https://www.usajobs.gov/job/683955600
https://www.usajobs.gov/job/683405700
https://www.usajobs.gov/job/683674500
https://www.usajobs.gov/job/683808700
https://www.usajobs.gov/job/683173700
https://www.usajobs.gov/job/684229100
https://www.usajobs.gov/job/684198300
https://www.usajobs.gov/job/683517000
https://www.usajobs.gov/job/656158600
https://www.usajobs.gov/job/684168500
https://www.usajobs.gov/job/674938600
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1

USAJOBS

FOR AMERICA™
Remote Vacancies

Senior Social Worker
Closes 10/23/2022

Marriage and Family Therapist
Closes 10/24/2022

IT Cybersecurity Specialist
Closes 10/24/2022

IT Specialist - Customer Support
Closes 10/24/2022

HR Specialist - Classification
Closes 10/24/2022

Computer Scientist
Closes 10/24/2022

Interdisciplinary
Closes 10/24/2022

Health System Specialist
Closes 10/24/2022

Contract Specialist
Closes 10/24/2022

*Front-End Web Developer
Closes 10/24/2022

Public Health Analyst
Closes 10/24/2022

Human Resources Officer
Closes 10/25/202

Natural Resources Specialist
Closes 10/25/2022

*Finance and Loan Analyst
Closes 10/25/2022

Education Program Specialist
Closes 10/25/2022

*Human Centered Design
Specialist
Closes 10/25/2022

Click on the job title to access the announcement.
*Announcement will close at a specified number of
applications which can be sooner than the close date.


https://www.usajobs.gov/job/680971000
https://www.usajobs.gov/job/680991300
https://www.usajobs.gov/job/681187200
https://www.usajobs.gov/job/681279100
https://www.usajobs.gov/job/684398900
https://www.usajobs.gov/job/684021100
https://www.usajobs.gov/job/683670800
https://www.usajobs.gov/job/683619400
https://www.usajobs.gov/job/682534000
https://www.usajobs.gov/job/683953000
https://www.usajobs.gov/job/683360600
https://www.usajobs.gov/job/683332700
https://www.usajobs.gov/job/682936400
https://www.usajobs.gov/job/682909300
https://www.usajobs.gov/job/682883800
https://www.usajobs.gov/job/682587700

Veterans and Members of
the National Guard & Reserves

—
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—a® — /r:’if Pl WP 7

-
Lead Audit Manager Military Apprentice

As part of our U.S. Department of Labor Registered
Apprenticeship Program, we are excited to offer newly hired
Lead Audit Manager Apprentices to participate in our two-year

Military Apprenticeship training program. + Structured two year competence
based program

Wells Fargo’s National Registered
Apprentice Program

Our Auditor Training Program will allow you to learn the
fundamentals of corporate internal auditing as well as
operational polices and processes while being coached by
professionals.

e VA education benefits for eligible
Veterans

» Upon completion, Apprentices are
recognized by the DOL and Wells Fargo

What does a Lead Audit Manager Military Apprentice do?

« Develop experience in leadership and auditing processes Currently hiring in:

e Perform avariety of structured duties, training, coursework and
Charlotte, NC « Fort Mill, SC « West Des Moines, IA

mentorship under the supervision of a mentor Addison, TX » Chandler, AZ » Minneapolis, MN «
» Specialize in operational risk, data analytics, credit functions, stress Denver, CO « San Antonio, TX  Saint Louis, MO

testing and risk modeling

« Facilitate learning of the specific functions required of an auditor

e Work in a team environment across all organizational levels

« Lead and provide feedback to staff on projects and engagements

» Lead execution of the integrated audit process by deep diving into
the details of your audits to develop meaningful findings and make
recommendations that help in communicating the technology and

business risk

For complete role description and requirements, WELLS FARGO

visit: wellsfargojobs.com/military or go to
wellsfargo.com/careers and search for R-209632 00

Relevant Military Experience is considered for veterans and transitioning service men and women. Wells Fargo is an Affirmative Action and Equal Opportunity Employer,
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation. © 2022 Wells Fargo Bank, N.A. All rights reserved.
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