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FORT CARSON EMPLOYMENT READINESS

SEASONAL JOB OPPORTUNITIES

**Click on the company name to access the announcement

e Lowe’s: Retail Associates, Stocking & Receiving, Cashiers

e The Home Depot: Warehouse Support/Warehouse Associate, Cashier, Store Support,

Department Supervisor, Freight/Receiving, Customer Service/Sales

e Kohl’s: Retail Sales Associate, Stockroom Operations Associate

e Target: Guest Advocate, General Merchandise Fulfillment,

Front of Store Attendant, Food & Beverage

e Scheels: Seasonal Retail Web Store Associate

e Macy’s: Store Associate

e UPS: Driver Helper, Seasonal Personal Vehicle Package Driver

e USPS: Mail Handler Assistant, Mail Processing Clerk

o City of Colorado Springs: Ice Support Staff,Parks Maintenance Worker, Resource
Technician

e Duluth Trading Company: Retail Sales Associate

e Michaels: Seasonal Team Member

e Bass Pro Shops: Seasonal Cashier & Events Associate

e Amazon: VariousPositions

Visit us @ https://carson.armymwr.com/programs/acs/employment-readiness-program
or call (719) 526-0452

Follow Us on Facebook for More Seasonal Opportunities
www.facebook.com/FtCarsonACSERP
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https://about.usps.com/careers/welcome.htm
https://ebwh.fa.us2.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1001/pages/125001
https://scheelssports.applicantstack.com/x/detail/a2u1qbm5o1ac?js_101076=&js_101076%5B%5D=1084680&js_155534=&js_101025=
https://www.governmentjobs.com/careers/cosprings?page=3
https://www.jobs-ups.com/search-jobs/Seasonal/Colorado%20Springs%2C%20CO/1187/1/4/6252001-5417618-5420926-5417598/38x83388/-104x82136/25/2
https://michaels.wd5.myworkdayjobs.com/External?q=seasonal&locationCountry=bc33aa3152ec42d4995f4791a106ed09&locationHierarchy1=7b144b611b5501e210f64b0d430b4f4a
https://hiring.amazon.com/search/seasonal-jobs#/
https://jobs.target.com/search-jobs/seasonal/1118/1?fl=6252001,1269750
https://careers.basspro.com/us/en/c/retail-jobs
https://talent.lowes.com/us/en/seasonal-jobs
https://careers.homedepot.com/job-search-results/?keyword=seasonal
https://careers.kohls.com/seasonal/
https://recruiting.ultipro.com/DUL1000DHI/JobBoard/f819122e-34dd-492a-b154-fdda55debecb/?q=&o=postedDateDesc
https://www.facebook.com/FtCarsonACSERP
https://carson.armymwr.com/programs/acs/employment-readiness-program

Apply by December 31t at: https://Inkd.in/g5cPxrrs
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https://lnkd.in/g5cPxrrs

/IKKODIS

In celebration of the 20th anniversary of the Adecco Group’s Military Alliance program, we are
excited to launch the third cohort for our Military Alliance Reskilling Initiative. We are offering
25 military spouse scholarships (51,200 gift of learning per student) through the Akkodis
Academy and the Adecco Group US Foundation.

Akkodis Academy is a reskilling and upskilling program focused on providing education to
existing and aspiring IT and Engineering professionals through leveraging skill specific education
and certifications.

This is an ideal learning opportunity for military spouses with a customer service background
who want to be reskilled as remote IT helpdesk technicians.

In our reskilling initiative, military spouses will complete our foundational course on helpdesk
training, CompTIA+ certification and will take the exam. Additionally, you will participate in live,
instructor led workshops designed to prepare you for the world of remote work by teaching
you important soft skills, as well grow your network with other military spouses entering the
technology field.

For more information, and to be considered for one of these scholarships, please complete the
application questions below. Responses are due no later than December 31st.

https://go.us.akkodis.com/military-spouses



https://go.us.akkodis.com/military-spouses




Senior Accountant

This position works within our client services department in which you will begin to manage your own set
of client businesses and begin to interact with them via Zoom, on a monthly/quarterly basis. Always Key
is that Clients value our Process, Style, and Information.

At Answers! Accounting, CPA, we help small business owners focus on growing their business by
eliminating the headaches of managing an accounting department.

We are growing and expanding our team to keep up with rapid growth. You'll leverage your experience
and play a crucial role in managing our clients' success.

What you'll do as a Senior Accountant at Answers! Accounting, CPA:

Manage 10+ client relationships monthly

Interact with business owners via Zoom, providing them high-level insights and advanced
analysis of their business's financials and performance

Review workflow and business operations and make technology and app recommendations to
increase efficiencies

Knowledge of Excel methods of summary presentations for various accounts...Simple and Sound
Ability to reconcile tax returns to books and records

Ability to complete back work projects in an efficient, timely manner

Setup and manage cloud technology integrations

be successful in this role:

Must be Driven, Accountable, Organized, and Team-Oriented

Expertise in accrual basis financial reporting including deferred revenue

Strong financial analytic skills, and reading tax returns

Preferred accounting: experience in professional service business, ecommerce, product
companies, technology, and real estate

Knowledge of Quickbooks Online (QBO ProAdvisor training first 2 weeks)

Experience working with Bill.com, Task Management S/W, Gusto, Square, Shopify etc.
Excellent verbal and written communication skills

Experience using MS Office 365 & Google Suite (Docs, Sheets)

BS/MS in accounting



e Consulting/client facing experience or desire
e Cloud-based accounting experience
e Public accounting experience
e Business and sales tax experience
What you can expect as a Team Member:

e Salary ranges from $62,400-$75,000/year + performance bonus

e 401K with employer match

e Fully remote workplace

e Unlimited PTO after the first year

e Company paid holidays

e Virtual team-building activities, and other company-wide events

e Collaborative team-based work environment

e Career path and advancement opportunities - company policy of promoting from within

If you think you would be a good fit, please apply!
How to apply;

Please paste the below link in your browser to submit a resume and complete pre-interview
questions.

https://form.typeform.com/to/Lb5KVGSz

At Answers! Accounting, CPA, we are committed to hiring diverse talent of different backgrounds. Our
company values an inclusive work environment. We do not discriminate based on race, gender identity,
age, religion, sexual orientation, veteran or disability status, or any other protected class. As an equal
opportunity employer, we encourage and welcome people of all backgrounds to apply.

About Answers! Accounting, CPA:

Answers! Accounting, CPA is a hands-on accounting solution for small businesses. Answers! Accounting,
CPA has a Team-Oriented approach with Clients in both Tax and Accounting...as they generally go
hand-in-hand. We are focused to provide tech-enabled accounting, advisory, back-office, payroll, and tax
services. We Value exceptional team members eager to contribute to our client’s success!



CAREERS AT ARAMARK

The massive scale of our business offers endless ways to grow. We thrive on building cross-
functional relationships, which means you’ll enjoy career mobility that encourages you to
explore different areas and industries. From supply chain, HR, and Communication to General
Management, Operations, and many more fields, we offer a variety of roles perfect for finding

your passion.

ARAMARK BY
THE NUMBERS

248,000
Employees Worldwide

Fortune 500
Global Leader in Hospitality

50
States in Which We Operate

n
Employee Resource Groups

Email questions to the Military Program Manager at
goodman-jennifer@aramark.com

Scan the QR code or go to careers.aramark.com/military to
visit our military careers page and explore a future with us.



mailto:goodman-jennifer@aramark.com

@ Manhemm

Your passion
iIs working
oh cars.

Our mission is setting
you up for success.

Please invite your Service members, Veterans, and Military Spouses, to join:

Cox Career Conversations (C3)
Session 1: Tuesday, DEC 13th @ 3:00PM ET
Date/Time: 2nd Tuesday of every month, at 3PM ET
Click here to join the meeting

Peter Mahmood, Senior Recruiter, Cox Enterprises, will discuss applying
for Cox careers, and answer questions about military transition to civilian
jobs. This 30-minute info session will be very helpful for your military
members! Take charge of your transition and join Peter’s conversation!

We're hiring: Why you’ll love Manheim:

« Automotive Technician (Levels I-1V) « Career training, GED reimbursement, free ASE
« Body Prep Technician training and certification, and more

« Body Repair Technician « Sign-on bonuses and competitive pay

« Body Shop Painter « 30+ days of paid vacation and holidays

« Parts Installer « Great health care benefits from day 1

« Recon Estimator « 401(k) retirement plans with company match
« Arbitrator « 10 days of free child or senior care

« Technician Supervisor « Flexible work schedules

« Production Supervisor

“Everyone is talking to Peter @ C3”
See why joining Manheim could be the best career decision you'll ever make.

@ SCAN ME Sponsorship does not imply Army or DoD endorsement

Forbes
THE BEST
EMPLOYERS
ot VETERANS
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Bast Place To Work
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%~-E] Apply online: jobs.manheim.com
L= "‘-i"l;- . .
W Manheim o, Scan the code to join our talent community PART OF THE CO FAMILY OF BUSINESSES
B and stay connected to our recruiters.
';E Contact Us: Peter.Mahmood@coxinc.com


https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZGNkMzBhYjgtMzMyOC00ZDUwLWJlYTQtNjJjYjljNWQ0Njk1%40thread.v2/0?context=%7B%22Tid%22%3A%22f65f8155-9694-4d3b-8a9e-000ffd3d7a6f%22%2C%22Oid%22%3A%223a5847fd-4c50-43b8-87b1-5c6b5863856c%22%7D

@ GLOBAL

Colorado State University Global
Fully Remote Part-Time Student Records Specialist
Job ID 2022-2253 Category Records & Registration Type Regular Part-Time

JOB SUMMARY

The Fully Remote Part-Time Student Records Specialist supports the university mission by ensuring that
all student records are accurate, updated, and safeguarded in accordance with the Family Educational
Rights and Privacy Act (FERPA) and Higher Learning Commission guidelines. The Student Records
Specialist is responsible for making updates to student’s degree plans and academic record to ensure
accuracy, provides customer service support to students through email and phone calls, and evaluates
students for eligibility for degree conferral. This individual must possess the ability to thrive in an
extremely dynamic work environment while consistently applying critical thinking and professional
judgment while serving a diverse population. This position will report directly to the Associate Registrar.

RESPONSIBILITIES ESSENTIAL DUTIES & RESPONSIBILITIES
e Process all incoming documents to the Registrar’s Office and ensure that the student’s record or
request is processed accurately and timely. Documents include but are not limited to name
changes, registration track changes, course withdrawals, university withdrawals, graduation
applications, transcript requests, grade changes, incomplete contracts, enroliment verification,
degree verification letters, etc.)
e Process student records changes such as status changes, attendance withdrawals, academic
standing statuses (provisional and SAP)
e Make updates to student degree audits which include program changes, addition of or changes
to specializations, and posting additional credit to a student’s degree plan.
e Complete degree audits to notify students of final degree requirements
e Respond to phone calls and emails within 24 hours
e Other duties as assigned
QUALIFICATIONS: EDUCATION & EXPERIENCE
e Bachelor’s degree from a regionally accredited university
e At least two years of experience in higher education
e 1 year of experience working in a Registrar’s Office
e Experience evaluating and updated student degree plans preferred
e Knowledge of uAchieve degree audit system and CampusNexus Student preferred.
REQUIRED KNOWLEDGE, SKILLS & ABILITIES:
e Proficient ability to interpret and apply policy and processes consistently and accurately,
including all aspects of FERPA
e Highly effective communication and de-escalation skills, both verbal and written
e Demonstrated ability to multitask and prioritize, under a highly dynamic work environment
e Detail and process oriented
The position is remote, but the employees located in the Denver area will be expected to come into the
Aurora office once per week.
The compensation for this position is $18-S20 per hour.

For more information and to apply, please visit: https://staff-csuglobal.icims.com/jobs/2253/fully-
remote-part-time-student-records-
specialist/job?mode=view&mobile=false&width=712&height=500&bga=true&needsRedirect=false&jan1
offset=-420&junloffset=-360



EL Paso €~ County

B Y

COLORADO

EMPLOYMENT OPPORTUNITIES

Job # Job Title Advertise To Department
2200707 [ Adult Protective Services Social Caseworker 12/04/2022 Human Services
2200759 | Human Services Benefits & Eligibility 12/04/2022 Human Services

(Associate & Specialist) - Part Time

2200694 | Engineer I/lI/lIl - Reviewer 12/11/2022 Planning & Community
Development

2200753 | Emergency Services Dispatcher Il 12/11/2022 Sheriff's Office

2200754 | Pretrial Services Specialist - Assessment 12/11/2022 Justice Services

2200756 | Deputy Public Health Information Officer 12/11/2022 Public Health

2200758 | WIC Educator 12/11/2022 Public Health

2200755 | Fleet Foreman 12/18/2022 Public Works

Online applications are accepted through the following sites:

o External Postings are available to both external and internal applicants and can
be viewed on our external job posting site:Caution-
https://www.governmentjobs.com/careers/EIPasoCountyCo < Caution-
https://www.governmentjobs.com/careers/ElIPasoCountyCo >

Questions? ContactHuman Resources
Email:HR@elpasoco.com
Phone: 719-520-7486




Federal Bureau of Prisons

NATIONAL
RECRUITMENT

DAY Woek on THE INSIDE

Looking to change the minds and hearts of those in
our care? Interested in kickstarting your Federal
Law Enforcement Career?

Visit an institution near you every first Saturday from
9 a.m. to 2 p.m. local time to learn more!

BENEFITS

Competitive Federal Government salary and benefits
Opportunities for career growth and advancement
Comprehensive healthcare

Early law enforcement retirement

National Recruitment Office

1-866-307-1045
° bop-hrm-nationalrecruitment@bop.gov

320 1st Street NW, Washington D.C. 20534

The Federal Bureau of Prisons is an Equal Opportunity Employer.



A

y | ®IAA, Inc. is seeking Total Loss Customer Associates to join our team. This position can be
located anywhere in the United States. Occasional travel to a local facility is required.

Here at IAA, our Total Loss Customer Care Specialists are an integral part of our vehicle life cycle
process, providing vehicle owners with the information they need to navigate our title procurement
process.

The Total Loss Customer Care Associate embodies our core values of "accountability" and a "will to win"
through successfully coordinating with vehicle owners and stakeholders every step of the way. Helping
to keep our customers informed, answering questions and maximizing their expertise to ensure we're
consistently delivering best in class outcomes and setting realistic timelines and expectations.

What makes this role even better?! It's virtual/ remote and can be located anywhere in the United
States, with only occasional travel needed to local IAA facilities. And don't worry, we have the
equipment covered, all you need is high speed internet and private work area.

Listen for yourself to what our own employees have to say, through a live preview of our role: Total Loss
Customer Care Specialist-

What Do IAA Total Loss Customer Care Specialists Do?

e Review new file assignments to determine most effective handling procedures required to
acquire title documents based on established guidelines.

e Obtainand review reports, statements, records, and related materials to inform process decisions
within established guidelines and first level service recovery efforts and critical issue resolution.

e Ensures that all documents pertaining to a claim are electronically attached and labeled
accurately in the file management system.

e Responds to all correspondence in accordance with the established accountability standards.

e Acquire the title transfer paperwork required to process salvage on behalf of our vehicle
providers.

e Accurately communicate when all documents have been received so the process can flow
accordingly provides empathetic and professional service to customers, peers, and partners
demonstrate strong prioritization skills by proactively leading day-to-day tasks, including
balancing new assignments with active inventory

e Execute with speed and urgency to determine, communicate, and obtain all documentation
required to prepare vehicle for sale.

e Proactively address assigned inventory of salvage vehicles to drive effective outcomes, using
state-specific methods, processes and maintains detailed knowledge of state salvage and title
laws for assigned states and may aid internal and external partners by answering questions
regarding owner-retained salvage laws and salvage title laws .

e Handles telephone inquiries on claim status regarding total losses title process .

e Documents files to include all key procedures, next steps regarding the title process, and
interactions with customers, vehicle providers and internal partners.



What are the requirements?

High School Diploma or equivalent. Some college education preferred
Customer Service background

Call center experience preferred with high call volume

Good time management skills

Able to multitask and deal with escalated situations

What can you expect?

$16 - S17 per hour

M-F ( multiple schedules available 8-5, 9-6, 10-7, 11-8)

Work evenings, nights, and/or weekends as necessary

Work from home — equipment provided laptop, dual monitors, keyboard, headset, mouse

In return for your excellent skills and abilities, we offer a benefits package including health insurance,
401K, STD/LTD, Life Insurance/AD&D, paid holidays and vacations.

About IAA:

IAA, certified as a Great Place to Work?®, is a leading global marketplace connecting vehicle buyers and
sellers. Maximizing new technology and focusing on innovation, IAA’s unique platform facilitates the
marketing and sale of total-loss, damaged, and low-value vehicles. Headquartered near Chicago in
Westchester, lllinois, IAA has nearly 4,500 employees and more than 200 facilities throughout the
U.S., Canada, and the United Kingdom.

IAA is dedicated to providing equal employment opportunities regardless of race, creed, religion,
color, sex, age, national origin, disability, sexual orientation, gender identity, genetic information,
veteran status, citizenship status, or marital status. IAA is a drug-free workplace.

We will ensure that individuals with disabilities are provided reasonable accommodation to
participate in the job application or interview process, perform necessary job functions, and receive
other benefits and privileges of employment. Please contact us to request an accommodation.

Resumes can be sent to kesha.ivorydarnell@iaai.com.



mailto:kesha.ivorydarnell@iaai.com

MAIIMUS e

DiverseABILITY Team Who we are:

e Rebecca Soto; Sr. Manager- Recruitment Y Illil:s ;egdeenrzlésstrits, and

e Stephanie Chu-Javier; Manager- Recruitment programs effectively

e Adam Roberts- Specialist- Recruitment and efficiently.

v" Connect citizens with
critical support services
with greater ease and
accuracy

v Located: All 50 states

THANK YOU
VETERANS

Honoring all who served

Benefits

v" Medical, Dental, Vision,
Rx Coverage

v 401(k)

v" Short- & Long-Term
Disability

v HSA

v' UTO/Holiday

v" Nationwide childcare

discounts, etc.

Veteran Career
Opportunities:

https://veterans-
maximus.icims.com/

Instructions: Once your

HOT JQBS: . veteran completes an online
Job Title: Supervisor application, please send the
Location: Jefferson City, MO (on-site) following information to

StephanieVchu@maximus.com
Job Title: QA Specialist for prompt review:
Location: Jefferson City, MO (on-site) .
. Job title
Job Title: Data Entry Admin | . Location
Location: Jefferson City, MO (on-site) R Requisition 1D #

2022-
*If interested in applying, please send your resume to ( 00x)

StephanieVchu@maximus.com with the job title in the subject
line.



https://veterans-maximus.icims.com/
https://veterans-maximus.icims.com/
mailto:StephanieVchu@maximus.com
mailto:StephanieVchu@maximus.com

SPOTLIGHT #1 DiverseABILITY Team at Maximus partners
with the Department of Veteran Affairs and participates in the
Veteran’s day Celebration: Veterans Day Celebration, Leveling
Up: Honoring our Brave Veterans virtual career fair.
Department of Veteran Affairs and Maximus partnered to provide
readiness and employment opportunities to over 3,000 participants.
This national event was open to veterans, service members, and
military spouses.

SPOTLIGHT #2 Maximus named one of the country’s best
employers for veterans. Commitment. Dedication. Selflessness.
These values are hardwired into those who wear the cloth of our
country. And these very same values are essential to the work we
do at Maximus. That is why we are proud to be one of the
country’s top employers for veterans.

SPOTLIGHT #3 Posse Foundation Veterans Programming. In
coordination with the Posse Foundation, Maximus participated in
a summer program to provide professional development support
to all U.S. veterans who will be entering college in the fall at the
Posse Foundation veterans program-designated schools. The
program includes tutorials on writing resumes and LinkedIn
profiles, a workshop on how to undergo a behavioral interview,
and an introduction to career readiness competencies.

SPOTLIGHT #4 Maximus continues to honor and showcase
veteran employees. Maximus recognizes the contributions of all
U.S. Veterans, including many of our colleagues who continue to
make a positive impact on the lives of others. For Veterans Day, we
spotlighted Veterans who apply their skills, care, and passion to
support the critical needs of our customers. Visit
https://maximus.com/veteran-spotlight to learn more.

Maximus is helping
veterans engage with
their government’s
programs:

+40

years as a long-standing trusted
partner to the VA

#54

Best Employers for Veterans by
Military Times

#1

largest provider of government-
sponsored benefit appeal programs

Maximus Veteran
Awards:

2022:

R

2022 Military
Friendly® Employer

2021:

o)

2021 G.l. Jobs
Veteran Champion of
the Year



https://maximus.com/veteran-spotlight

o)

2021 VETS Indexes
4-Star Employer

o)

2021 Top Veteran-
Friendly Companies,
U.5. Veterans
Magazine

THE BEST Forbes

EMPLOYERS 2021 |
FRDIVERSITY | coronnn




MULTIPLE JOB OPPORTUNITIES NOW!
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Come Join Your Neighbors
We're right off Highway 115 and Lake Ave.

Go here: https://www.myronstratton.org/about-us/employment/
We routinely accept inquiries for the following full or part-time positions:

Certified Nurse’s Assistants for Our Spry Assisted Living Residents (No HILTS)
QMAPS

Hospitality Aides

Dining Service Aides

Dining Service Cooks (No one works past 6PM in the kitchen!)

Housekeepers

Maintenance/Grounds (Like tractors?)

Questions? Email cgardnersmith@myron.org with your completed application. Call or text
CGS with any questions you may have. Let’'s talk! 719-661-0586. (Direct cell phone line)

We are initiating an employee tuition reimbursement program.
Continue or pay for your education with our help and support. The
Myron Stratton Home is an equal opportunity employer. Join the team
on our campus that serves 109 residents in assisted and independent
living. Enjoy the strong teamwork, beautiful facilities and grounds. We
provide competitive wages, 3 weeks of vacation, holiday and sick leave,
and low premium medical and dental insurance for you and your
family. Life insurance and a 401k retirement plan are also available.


https://www.myronstratton.org/about-us/employment/
mailto:cgardnersmith@myron.org

Serco

DOL TAP Employment Facilitator (Part-time) - Fort
Carson, CO
1D

55156
Recruiting Location : Location
US-CO-Fort Carson
Category
Counseling/Support/Outreach
Position Type
Part-Time
Security Clearance
None
Telework

No - Teleworking not available for this position

Position Description

JOIN OUR TEAM to assist and prepare over 200,000 Servicemen and women who
separate annually from the United States Military begin a new life chapter as a civilian.
Many of those who separate from the military have transition plans while others find
becoming a civilian a daunting task. The Department of Labor (DOL) Veterans’
Employment and Training Service (VETS) program requires contractor services to
support these transitioning Servicemen and women through its highly successful
Transition Assistance Program (TAP) that is offered world-wide to conduct job
assistance workshops, employment counseling, apprenticeship program placements and
employer outreach.

In this role, you will:



Teaching and/or instructing Military personnel transition to civilian professional
and vocational occupations.

Guide the transitioning Military Servicemembers in identifying goals while also
assisting them with recognizing any employment or education gaps.

Organize and able to manage an office.

Providing transitioning Servicemembers (Active, Reserve, National Guard), family
members, and Veterans a comprehensive understanding of preparing for civilian
employment, job searching, job application processes, networking, technical
training opportunities, credentialing, and assistance in preparing for civilian
employment and participation in technical programs and schools; and, who can
conduct large group instruction and provide counseling on the job search
process.

Qualifications

To be successful in this role, you will have:

A High School Diploma and 3+ years of experience as a professional trainer or
facilitator.

o OR an Associate’s degree.
Experience which demonstrates understanding of private and public sector
employment processes.
Experience as a classroom instructor.
Must be knowledgeable of the workplace, jobs, and requirement for entry into
those jobs.
Must demonstrate the ability to provide training to groups with up to 50
participants.
Proficient in MS Windows and Office.
The ability to communicate effectively with Military clients, be comfortable
instructing and speaking in front of a group, be observant of others, possess the
ability to engage an audience, and respond to inquiries independently.
Must be able to travel as requested.
May require extended hours, including weekdays, weekends, and some holidays,
and be willing to perform administrative functions for the office.
Must have excellent time management skills, able to work independently, and
able to respond to inquiries.

Additional desired experience and skills:

Experience providing Military Servicemembers (Active, Reserve, National Guard),
family members, and Veterans a comprehensive understanding of preparing for
civilian employment, job searching, job application processes, networking,
technical training opportunities, credentialing, and assistance in preparing for
civilian employment and participation in technical programs and schools.



If you are interested in supporting and working with our military and a passionate Serco
team- then submit your application now for immediate consideration. It only takes a
few minutes and could change your career!

Military Veterans and Spouses encouraged to apply.

In compliance with Colorado's Equal Pay for Equal Work Act, the salary range for this
role is $43,680 to $65,520; however, Serco considers several factors when extending an
offer, including but not limited to, the role and associated responsibilities, a candidate's
work experience, education/training, and key skills.

APPLY AT: https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-

facilitator-%28part-time%29---fort-carson%2c-
co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&janloff

set=-420&junloffset=-360



https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-facilitator-%28part-time%29---fort-carson%2c-co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&jan1offset=-420&jun1offset=-360
https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-facilitator-%28part-time%29---fort-carson%2c-co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&jan1offset=-420&jun1offset=-360
https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-facilitator-%28part-time%29---fort-carson%2c-co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&jan1offset=-420&jun1offset=-360
https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-facilitator-%28part-time%29---fort-carson%2c-co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&jan1offset=-420&jun1offset=-360
https://careers-sercona.icims.com/jobs/55156/dol-tap-employment-facilitator-%28part-time%29---fort-carson%2c-co/job?mobile=false&width=1715&height=500&bga=true&needsRedirect=false&jan1offset=-420&jun1offset=-360

BROADMOOR

As the world's longest running consecutive Forbes Five-Star and AAA
Five-Diamond resort, The Broadmoor has offered guests an incredible
way to experience the unique beauty of the American West. For over
100 years, we have provided warm, genuine hospitality along with an
unmatched selection of adventures and activities that celebrate our
magnificent surroundings.

Job Spotlight

Leadership Roles
Reastaurant Manager/Supervisors
Spa Services Supervisor/Manager
Assistant Director of Security
Amenities Supervisor

Catering and Banquets , and more....

Why you’ll love The Broadmoor!

Free Shift Meals
Discount Shoe Program
Tuition Reimbursment
Health | Vision | Dental

R
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Johnny Diiorio - Domestic Recruitment Manager
Ph. (719) 577-5895 | jdiiorio@broadmoor.com




WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



\?TRE

TRE-The Resource Exchange
Non-Profit Organization Apply at: www.tre.org/careers <---Apply here

Current Openings:

e Speech Language Pathologist (part time) - $72,247-590,309/yr

e Coordinator-$19.77-520.48/hr

e (Case Aide - $16.29-516.88/hr

e Case Management Service Coordinator - $19.77-520.48/hr

e Coordinator (Intake and Nursing Facility Teams) - $19.77-520.48/hr

e  Support Coordinator - $18.98-519.67/hr

e Enrollment Coordinator - $19.77-520.48/hr

e Credentialing, Authorization, and Billing Specialist - $20.67-521.42/hr


http://www.tre.org/careers

Start your training while you
complete your military service.

Transition into a career as a
United Rentals service technician.

If your military service is coming to an end, it’s time to start thinking about your next move.
As the world’s largest equipment provider, we want to train you to become a United Rentals
Service Technician. Our 14-week training program will provide you with the skills you need
to build a thriving career. We offer best-in-class benefits, continuous development, growth
opportunities, and more:

* On-the-job training (OJT), equipment operation, safety training and certifications
* Job rotation to teach you about our industry and growth

* During OJT you will learn to perform equipment inspections, basic maintenance tasks, and
demonstrate diagnostic/troubleshooting skills under the supervision of senior-level technicians

» Upon completion, participants may be eligible to receive full-employment and MACTools set

* Relocation assistance may be available to any of our 1,200 locations with open positions

We have training locations near most military bases (CONUS) and are open to supporting
individual SkillBridge training opportunities. This is real-world job experience with a DOD trusted
employer.

Interested? Let’s connect.
Please contact Kelly French at kfrench@ur.com for information and details.

United Rentals, Inc. is an Equal Opportunity Employer of women, minorities, protected veterans
and individuals with disabilities.

) United Rentals’ UnitedRentals.com | 800.UR.RENTS

© 2021 United Rentals, Inc.


mailto:kfrench%40ur.com?subject=

CUnited States®
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— Eureau S

Survey Interviewers Needed!

As a Field Representative for the U.S. Census Bureau,
you collect data for your community.

e People Person Job!
e Flexible Schedule, about 20 hours per week (day, evening, weekend)
® $15.47 - $17.04 Hourly in Denver area, plus 62.5¢ per mile driven
e Veterans & Bilingual candidates in high demand

e Work from your home base driving to housing units to interview
e No Experience Needed, training and laptop provided

Email Name, Phone, Address, County to:
denver.frapplications@census.gov

Must be a U.S. Citizen, live in the greater Denver area, have a driver’s license and reliable vehicle.
The U.S. Department of Commerce is an Equal Opportunity Employer. This agency provides reasonable
accommodations to applicants with disabilities and will assist with the application process.




USAJOBS

"WORKING FOR AMERICA"

Audiologist Child & Youth Program Assist
Closes: 12/05/22 Closes: 12/27/22
Supervisory Program Specialist Test Administrator
Closes: 12/06/22 Closes: 12/28/22
IT Specialist Aircraft Mechanic
Closes: 12/07/22 Closes: 12/30/22
Custodial Worker Recreation Assistant
Closes: 12/09/22 Closes: 01/09/23
Assistant Grocery Depart. Manager  Practical Nurse/Vocational Nurse
Closes: 12/11/22 Closes: 01/12/23
Social Worker Motor Vehicle Operator
Closes: 12/12/22 Closes: 02/02/23
Equal Employment Specialist Medical Instrument Technician
Closes: 12/13/22 Closes: 02/13/23
Guidance Counselor Nurse
Closes: 12/15/22 Closes: 02/28/23
Nursing Assistant Criminal Investigator
Closes: 12/22/22 Closes: 04/11/23

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/691436900
https://www.usajobs.gov/job/680004000
https://www.usajobs.gov/job/690825800
https://www.usajobs.gov/job/686355200
https://www.usajobs.gov/job/691940900
https://www.usajobs.gov/job/690789400
https://www.usajobs.gov/job/691488000
https://www.usajobs.gov/job/689023300
https://www.usajobs.gov/job/690502000
https://www.usajobs.gov/job/687620500
https://www.usajobs.gov/job/691554400
https://www.usajobs.gov/job/685901300
https://www.usajobs.gov/job/689068700
https://www.usajobs.gov/job/681412400
https://www.usajobs.gov/job/668483800
https://www.usajobs.gov/job/685886300
https://www.usajobs.gov/job/675798600
https://www.usajobs.gov/job/648324100
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1

USAJOBS

"WORKING FOR AMERICA"

Remote Vacancies

Human Resources Officer Resource Management Specialist
Closes: 12/05/22 Closes: 12/09/22
Super. Child Care Program Spec. IT Specialist
Closes: 12/05/22 Closes: 12/12/22
Emergency Management Specialist Lead Acquisition Management Spec.
Closes: 12/05/22 Closes: 12/12/22
Administrative Officer Medical Records Tech Auditor
Closes: 12/05/22 Closes: 12/12/22
Program Analyst Program Analyst Veterans Justice
Closes: 12/06/22 Programs
Health Scientist Closes: 12/12/22
Closes: 12/07/22 Program Manager (ASVAB)
Public Affairs Specialist Closes: 12/13/22
Closes: 12/07/22 Equal Employment Specialist
Supervisory Accountant Closes: 12/14/22
Closes: 12/07/22 Public Affairs Specialist
Financial Management Specialist Closes: 12/15/22
Closes: 12/09/22 Accountant

Closes: 12/16/22

**Click on the job title to access the announcement**

USAJOBS Remote Search



https://www.usajobs.gov/job/690388300
https://www.usajobs.gov/job/690484100
https://www.usajobs.gov/job/691482600
https://www.usajobs.gov/job/691539200
https://www.usajobs.gov/job/691404500
https://www.usajobs.gov/job/690539300
https://www.usajobs.gov/job/691364900
https://www.usajobs.gov/job/691578000
https://www.usajobs.gov/job/691225300
https://www.usajobs.gov/job/691912900
https://www.usajobs.gov/job/691441700
https://www.usajobs.gov/job/691491800
https://www.usajobs.gov/job/691656600
https://www.usajobs.gov/job/691835500
https://www.usajobs.gov/job/691835500
https://www.usajobs.gov/job/691919300
https://www.usajobs.gov/job/691827600
https://www.usajobs.gov/job/690918500
https://www.usajobs.gov/job/687757200
https://www.usajobs.gov/Search/Results?rmi=true&p=1&s=enddate&sd=asc

Sr. Tech Business Systems Consultant
Military Apprentice

As part of our U.S. Department of Labor Registered
Apprenticeship Program, we are excited to offer newly hired Sr.
Tech Business Systems Consultant Apprentices to participate in
our two-year Military Apprenticeship training program.

Our Sr. Tech Business Systems Consultant Training Program will
allow you to learn Anti-Money Laundering and Counter-
Terrorism Financing analytics that lead to the successful delivery
of Risk Management solutions.

What does a Sr. Tech Business Systems Consultant Military
Apprentice do?

e Lead or participate in providing technology initiatives for simple to
moderately complex business problems within technology business
systems

e Evaluate moderately complex business, operational, or technical
challenges that require an in-depth evaluation of planning and
direction conducted to resolve complex business problems

e Actasan internal consultant within technology and business groups
by using quality tools and process definition or improvement to re-
engineer technical processes

e Coordinate communication and information flow between business
and technology team

For complete role description and requirements,

visit: wellsfargojobs.com/miilitary or go to wellsfargo.com/careers
and search for R-231232

Veterans and Members of ‘ )
the National Guard & R
e National Guar /ffserves

r’,f'

-

Wells Fargo’s National Registered
Apprentice Program

e Structured two year competence
based program

e VA education benefits for eligible
Veterans

« Upon completion, Apprentices are
recognized by the DOL and Wells
Fargo

Currently hiring in:

Charlotte, NC « Dallas, TX  St. Louis, MO « Tempe,
AZ « Des Moines, IA « Minneapolis, MN «

WELLS FARGO

0000

Relevant Military Experience is considered for veterans and transitioning service men and women. Wells Fargo is an Affirmative Action and Equal Opportunity Employer, Minority/Female/Disabled/
Veteran/Gender Identity/Sexual Orientation. © 2022 Wells Fargo Bank, N.A. All rights reserved.



	1Table of Contents Template
	2ERP Seasonal Job Opps 2022
	Adecco MA Reskilling Program cohort 3 Nov-Dec applications_
	Adecco USA - Military Alliance Reskilling Initiative for Military Spouses - 25 scholarships!
	ALKU
	Answers Accounting - Sr Acct Remote 12.22
	Senior Accountant

	Aramark Careers_Flyer
	Cox Career Conversations - C3
	CSU Global_Part Time Remote Student Records Specialist
	El Paso County
	Federal Bureau of Prisons NRD Flyer
	IAA, Inc._Hot Job_Total Loss Associate 11.22.22
	Maximus Veteran- Monthly Newsletter December 2022
	Myron Stratton Home MULTIPLE JOB OPPORTUNITIES NOW Flyer
	MULTIPLE JOB OPPORTUNITIES NOW!
	Come Join Your Neighbors
	We’re right off Hiway 115 and Lake Ave.
	Go here: https://www.myronstratton.org/about-us/employment/

	Serco - Fort Carson DOL TAP Employment Facilitator
	DOL TAP Employment Facilitator (Part-time) - Fort Carson, CO
	Position Description
	Qualifications


	The Broadmoor Hiring Flyer
	TRE 22 HR Recruitment Flyer
	TRE Dec 2 2022
	United Rentals AMP-SkillsBridge Service Tech Training Flyer
	United States Census Bureau - Survey Interviewers VeteransFlyer
	USAJOBS Dec2. 22pub
	USAJOBS Remote Dec2 22
	Wells Fargo Sr. Tech Business Systems Consultant Military Apprentice



