
Auto Tech/Bus driver (Colorado Springs) 

The Colorado College Transportation Department is seeking a qualified automotive 
technician/bus driver to fill our current opening. 

Compensation: Vacation time, overtime, health & retirement benefits. 

Employment type: Full-time 

Requirements: 

-Candidate will split time between working in the shop and driving classes/teams to college
events.

-Drive vehicles ranging in size from sedans to 56 passenger highway buses.

-Full-time position scheduled at 2080 hours per year.

-Required to work nights, weekends and holidays as workloads increase.

-Must be well versed in all aspects of vehicle repair and maintenance.

-Commercial driver’s license with class B endorsement a plus but not required to apply.
Candidate will be required to obtain a CDL within three months of hire.

-Position will require occasional overnight travel. Trips ranging from one to seven days.

-Must be insurable with excellent driving record, pass pre-employment drug screen and
background check.

Read full posting and apply at https://employment.coloradocollege.edu/postings/4575 

https://employment.coloradocollege.edu/postings/4575


Computer Operations Support Analyst - DCC - Colorado Springs CO 

This position is open to Veterans, Transitioning Military, USAR, NG, Military Spouses, Spouses of 
Veterans, and Caregivers of War Wounded. All positions are open until filled unless otherwise noted. 

To apply for this position, please visit VetJobs.org or MilitarySpouseJobs.org and navigate to the RC Job 
Board under the Jobs tab. Search for Req #   302991BR   

https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Areq=3029
91BR   

JOB DESCRIPTION: 

• The selected candidate will be part of a team that reports to the C2BMC Watch Officer (CWO) 
and performs daily system monitoring, operations and maintenance of the C2BMC systems in a 24x7 
operations and test environment. 

• The candidate will provide first level technical support to the warfighter and perform initial 
troubleshooting of all local C2BMC hardware, software and networks. 

• The candidate will document and report all events/issues to the CWO and receive tasking and 
direction from the CCC for all operations, test & real world events. 

• The candidate will also assist in all hardware/software installations as directed by the local SMEs 
and create and maintain user accounts as directed by the local ISSO. 

• Performs other duties and assignments as required. 

• Position requires 24x7 shift work. Candidate will be assigned to a shift in Training, to be 
determined by mission requirements. Some substitute rotation during off-shifts, including nights and 
weekends will be required. 

 

MINIMUM REQUIREMENTS:    

 • An active Secret clearance is required. 

• 4 Years with Bachelor’s degree in a related field; 8 years’ experience in lieu of a degree. 

• Must possess a DoD 8570 certification at IAT Level II or higher (Security+, GSEC, SCNP, SSCP, 
CISSP, CISA, GSE, SCNA) 

• Experience with operations and maintenance of large-scale computer and communications 
systems/networking environments. 

• Experience in system and/or network administration that include the following (UNIX, Linux, 
Windows, Cisco and Juniper). 

• Experience in troubleshooting hardware and software components. 

• Proficiency in Microsoft Word, Excel, and PowerPoint. 

https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Areq=302991BR
https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Areq=302991BR


JOB ALERT: Department of Agriculture, APHIS – Veterinary Services – Resources, People & 
Services, General Services Division is seeking to fill a Property & Space Management Specialist, 
Series 1101, GS-0308-11 position in Fort Collins Colorado or Riverdale MD (2 positions, one in 
each location). 

Department of Agriculture, APHIS – Veterinary Services – Resources, People & Services, 
General Services Division is seeking to fill a Property & Space Management Specialist, GS-
0308-11 position in Fort Collins Colorado or Riverdale MD. The Division is ONLY 
accepting resumes from qualified veterans that are eligible under the 30% or More 
Disabled Veterans, Schedule A or Veterans Recruitment Appointment (VRA) Non-
Competitive Hiring Authority. For more information on veteran hiring authorities, please 
visit: http://www.fedshirevets.gov/job/shav/.   

To Apply: 

Email your Resume, DD-214 (if applicable), and Disability Letter (if you are applying under 
Schedule A or 30% or More Disabled Veteran), Military Spouse Preference document to 
Donald.Neese@usda.gov by February 12, 2021.  Personally Identifiable Information (PII) 
must be redacted or removed prior to sending any documents as a part of this 
application.  Examples of PII are:  social security numbers (even if truncated to the last 4), 
date of birth and specific medical information. DD 214s and VA disability letters often have 
PII on them, please review your document carefully before sending. 

Note:  The Subject line should clearly indicate the position for which you would like to be 
considered (to include the location – Fort Collins or Riverdale) and you must submit 
required documents to be considered. Please ensure the content of your resume adequately 
addresses the qualification requirements of the position as listed in the solicitation 
announcement.  

Selection will be made without discrimination for non-merit reasons such as race, color, 
religion, sex, national origin, age, handicapping condition, marital status, sexual 
orientation, or political affiliation. 

About the Organization: 

The U.S. Department of Agriculture (USDA), Animal & Plant Health Inspection Service, 
Veterinary Services (VS) Resources, People, & Services, General Services Division provides 
VS-wide operational & administrative direction in the areas of Facilities, Fleet, Property, Travel, 
Time & Attendance, Safety, Security, & Continuity of Operations. General Services administers 
these activities in support of the VS Deputy Administrator, VS Executive Team (VSET) and 
each of the VS business units.  

Major Duties and Responsibilities: 

http://www.fedshirevets.gov/job/shav/


In this position, the incumbent will work with a team of 5 individuals performing one or more of 
the following functions, as assigned by General Services leadership: 

Realty and Space Management 

• Serves as the VS Space Manager liaison with MRPBS, AAMD Facilities staff concerning 
management of space.  

• Participates in strategically planning for future space needs by analysis of growth trends 
being sure to comply with existing regulations, policies, and procedures. 

• Facilitates and coordinates new employee needs including office/cubicle assignment, and 
equipment needs such as computers, telephones, furniture, etc.  

• Prepares and coordinates the necessary plans and/or specifications for acquisitions, 
utilization, occupancy, and disposal of property as it relates to space management. 

• Coordinates with Facilities any planned alterations or renovations to existing space. 
Develops, schedules, and coordinates the movement of personnel and equipment.  

Fleet Management 

• Tracks and maintains oversight for all assigned government operated vehicles (GOV).  
Monitors all VS fleet cards and works closely with the APHIS Fleet Manager regarding 
issuance of new cards and any inconsistencies, lost/stolen cards, and vehicle repairs 
exceeding $3,000. Places procurement requests for new vehicles and coordinates the 
transfer or sale of used vehicles. Monitors accident reporting and refers claims to the 
appropriate officials. 

• Creates and maintains fleet/vehicle files involving purchase, registration, maintenance, 
use and disposal of government vehicles. Monitors maintenance of the fleet vehicles and 
determines when life years are maximized based on age and/or mileage. Informs 
management when it is time to dispose/acquire vehicles and best method with which to 
excess.  

Equipment/Property 

• Serves as VS-wide liaison for action officers within MRPBS, Acquisition and Asset 
Management Division. 

• Serves as a VS Accountable Property Management Officer, provides guidance and 
manages VS program. 

• Develops and implements standardized processes to allow preparation of centralized 
property reports based on regular reporting from business units. 

• Maintains IT inventory and life-cycle replacement. 
• Develops and implements SharePoint site for information portal. 

Reports 
 

• Researches and compiles statistics and informational data for recurring and 
special administrative and program reports, which often have deadlines to be 
observed. This information must be compiled from various sources, internal and 



external, to General Services. 
• Researches and answers questions using a variety of sources, including the Internet. 
• Develops and provides data to produce reports useful in management decision making, and 

to analyze issues or problems and formulate recommendations based on data, past 
experience, and knowledge of project planning and program effectiveness. 

• Develops information from studies, analyzes and drafts recommendations for action or 
decision on matters relating to Realty, fleet, space, property, etc.  

• Other related duties as assigned. 

Misc. Notes: 

Travel: approximately 25% or less. 
Work Environment: Work is sedentary, but requiring physical ability to use general office 
equipment, such as computers and telecommunications devices. It may also involve sitting for 
long periods of time, walking, or standing for short periods of time, and occasional bending or 
carrying light items. 
Relocation: Relocation assistance will not be provided for these positions.   
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A Child and Youth  Program Assistant

Fort Carson MWR is hiring        

• Promotion potential in as little as six months up to $14.58.

• Paid training opportunities.

• Access to the golf course, bowling center, shooting range, gyms,
daycare center, and outdoor recreation.

$13.24/HR



 

Goodwill is hiring for many open positions! Take a look at these featured jobs—we welcome you to 
apply online at GoodwillColorado.org/jobs/. 

Work for an organization that is changing the lives of Coloradans every day—our mission is to help 
individuals achieve greater independence, and we look forward to helping you advance your career. 

 

To apply to these featured opportunities, go to www.GoodwillColorado.org/jobs/  

Goodwill is an Equal Opportunity Employer dedicated to employing qualified individuals including 
those with disabilities, protected veterans, and military spouses.   

Goodwill participates in E-Verify. For more information on E-Verify, please contact DHS:  888-897-7781 
or www.dhs.gov/E-Verify. 

We promote a Safe & Drug-free Workplace.  

Caregiver, Personal Care Provider 
Competitive Pay 

Flexible Shifts 
Qualifications: 

• Previous Customer Service Experience 
• Valid Colorado Driver’s License 
• Current Auto Insurance 
• Six months’ experience providing 

homemaking or personal care services 
preferred 

 

Janitors  
Competitive Pay & Benefits 

Multiple Locations/Multiple Shifts 
Qualifications: 

• Previous customer service experience 
• High energy, positive attitude 
• Reliable transportation 
• Willingness to learn new skills 

 
 

Driver, Client Transportation 
Helping Seniors and other with transportation 

Multiple Shifts 
Qualifications:  

• High School Diploma or GED Preferred 
• Valid CO Driver’s License (2yr. clean record) 
• 1 year driving a 14-passenger van preferred 
• Customer service oriented 

Case Manager II, Contract Lead 
Competitive Pay & Benefits 

1st Shift 
Qualifications:  

• Min. 1-yr. social service, counseling, or rehab 
• Valid CO Driver’s License 
• Excellent written & verbal communication 

skills 
 

http://www.goodwillcolorado.org/jobs/
http://www.dhs.gov/E-Verify


Morning Reporter/MMJ, KOAA 
KOAA, The E.W. Scripps Company NBC affiliate in Colorado Springs is looking for an experienced, 
aggressive Morning Reporter/MMJ to join our team.  
If you want to tell stories with integrity, live the principles of journalism, make our communities stronger, and 
the world around us better, come join us at KOAA, where Scripps is continuing to create the future of our 
industry with a focus on local community. 
The Morning Reporter/MMJ is responsible for researching, writing, capturing visual content and editing 
stories for multiple platforms.  
 
WHAT YOU'LL DO: 

• Receives assignment or evaluates news leads and news tips to develop story ideas. 
• Gathers and verifies factual information regarding stories through interview, observation, and 

research. 
• Organizes material, determines slant or emphasis, and writes story according to prescribed 

editorial style and format standards. 
• Shoots video and still photos to illustrate stories. 
• Edits, or assists in editing, videos for all multimedia platforms. 
• Appears on television program when conducting taped interview or narration 
• Gives live reports from site of event or mobile broadcast unit. 
• Work cooperatively with photographer assigned to story, if one is assigned. 
• Assist news producer in preparing newscast. 
• Assist online staff in preparing for multimedia stories. 
• Report, write, capture quality visual content, edit and produce stories for multiple platforms 

on deadline, such as Internet and digital channels. 
WHAT YOU'LL NEED: 

• Bachelor's degree preferred. 
• Prefer at least 2-years; experience as a MMJ/Reporter. 

WHAT YOU'LL BRING: 
• Computer literate, including newsroom computer systems. 
• Videography and non-linear editing experience. 
• Edit video on various editing systems. 
• Strong broadcast and AP style writing skills. 
• Proficient at posting content to various platforms. 
• Self-motivated and able to work in a fast-paced deadline-driven environment. 
• Valid driver’s license and good driving record. 
• Must be able to lift 40 lbs. 
• Employees work outdoors and may not be protected from weather conditions. 
• Must be able to lift up to 75 pounds. 
• Valid driver's license and good driving record required. In addition, proof of insurance and 

liability coverage may be required. 
 
COMPENSATION RANGE: 
Hourly: $37,000.00 – 40000 
 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, critical 

illness, life insurance, AD&D, ID protection, pet discount program, and employee assistance 
program. More details about timing and conditions of benefits eligibility and other plan terms 
and conditions will be provided upon hire. 



 
 
Digital Sales Strategist, KOAA 

 
We are currently seeking a high-energy, multi-tasking Digital Strategist to join our team at KOAA. 
  
The Digital Strategist (DS) will have responsibility to drive revenue growth by providing expert product 
knowledge, creating custom campaign presentations, and providing sales expertise and campaign 
strategy/guidance to a team of Account Executives and their respective clients. This is a market-based, 
client-facing role working under the guidance of the Director of Sales. 
 
WHAT YOU WILL DO 

• Provide guidance, participate in product training for designated products which include 
but are not limited to: Display/Video/Social, Targeted Network Display/Pre-roll, 
Facebook, AdWords, SEO, OTT/CTV solutions, email, and contesting. 

• Make 4 legged sales calls to consistently achieve digital market revenue goals by 
increasing digital campaigns with new and existing clients. 

• Provide campaign guidance to Account Executives; develop strategy, help create 
presentations, establish KPIs, provide pacing, assist in the close of the sale, provide 
optimization and upsell recommendations. 

• Conduct one-on-one meetings with account executives to review pacing, spending, etc.. 
• Knowledge of competitive landscape and monitors market trends and industries to 

identify new opportunities. 
• Other duties as assigned 

WHAT YOU WILL NEED 
• Bachelor’s degree in related discipline or equivalent experience 
• Three (3) to five (5) years sales experience, closing business and managing clients. 
• Prefer experience in a sales leadership, advisory, or supervisory capacity. 
• Experience in creating and successfully executing multi-faceted digital campaigns. 
• Working knowledge of Google Analytics, AdWords, DFP, Facebook Audience Insights.  
• Strong analytical skills and data driven thinking. 
• Demonstrated record of success in a goal oriented, highly accountable sales 

environment 
• Must have proven prospecting and closing capabilities. 

WHAT YOU WILL BRING 
• Full understanding of entire digital portfolio of products 
• Successfully sell designated digital products 
• Ability to craft solutions quickly based on needs assessment 
• Excellent presentation, public speaking, interpersonal and communication skills. 
• Ability to develop campaigns, communicate effectiveness and make recommendations 

that result in effective advertiser solutions 
• The ability to read, analyze, and interpret sales demographics to develop creative sales 

solutions 
• Ability to generate reports, business correspondence, and deliver internal and/or client-

facing presentations 
• Strong communication skills and the capability to effectively respond to questions from 

managers, colleagues and customers. 



• Must have the ability to calculate figures related to advertising rates, discounts, 
packages, ad sizes, commissions and mileage. 

• Proficient use of Microsoft Office (Excel, Word, Outlook), Google Sheets/Docs/Slides and 
other programs such as customer relations software (WideOrbit, AdBook) 

• Must have good organizational skills and ability to meet deadlines 
 
COMPENSATION RANGE: 
Annual Salary: $50,000.00 - and up, based on experience plus commission eligibility 
 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness 

benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, 

critical illness, life insurance, AD&D, ID protection, pet discount program, and employee 
assistance program. More details about timing and conditions of benefits eligibility and 
other plan terms and conditions will be provided upon hire. 
 

Local Sales Manager, KOAA 
 
E.W. Scripps is seeking a qualified, dynamic, driven leader to join our market leading team. We are 
currently seeking a high-energy, multi-tasking Local Sales Manager to join our Sales team at KOAA in 
Colorado Springs.  The Local Sales Manager is responsible for leading and motivating the local sales 
team. 
 
The Local Sales Manager works under the direction of the Director of Sales to maintain and grow 
existing business/relationships with our key accounts. Identify and pursue ways to increase individual, 
client and company sales growth and retention in our full product portfolio. Professional with superior 
people skills, great attitude and work ethic. Is excited about the opportunity for developing relationships 
and acting as a strategic business partner for our customers. 
 
WHAT YOU WILL DO 

• Organize and direct local sales department 
• Negotiate agency business and local direct business in an organized and effective 

manner 
• Build and maintain a positive working relationship with station personnel 
• Negotiate ratings, rates and budgets 
• Participate in the recruitment of sales and support personnel 
• Aid in the building of client relationships, which may include networking outside normal 

business hours 
• Training and efficiency on research and sales software 
• Negotiate ratings, rates and budgets 
• Develop new business for station utilizing and maximizing all station platforms including 

but not limited to broadcast, digital and mobile 
• Lead local team in selling transactional accounts on all three platforms 
• Maintain positive working relationships with outside vendors 
• Assist the Director of Sales in training, development and motivation of local sales team 



• Understand and interface with traffic systems & personnel to efficiently manage air time 
inventory 

• Oversee accounts receivable and credit policies 
• Develop and implement pricing and packaging to fill needs of both client and station 
• Know the strengths and weaknesses of the competing stations, other advertising 

mediums and position the station accordingly 
• Conduct regular sales training for local sales team 
• Effectively forecast sales revenue and manage department expenses within budget 
• Other duties as assigned 
• Valid driver’s license and good driving record required (proof of insurance and liability 

coverage may be required) 
WHAT YOU WILL NEED 

• Advanced computer skills including Microsoft Office 
• Proven ability to manage multiple tasks in a fast paced environment 
• Advanced oral and written communication skills 
• Minimum 3-5 years media sales experience, management experience strongly preferred 

WHAT YOU WILL BRING 
• Must have excellent listening skills. 
• Ability to craft solutions quickly based on needs assessment. 
• Demonstrated record of success in a goal oriented, highly accountable sales 

environment 
• Excellent presentation, public speaking, interpersonal and communication skills. 
• Must be able to work well under pressure of multiple deadlines and assignments. 
• Must have a diligent work ethic and be dependable. 
• The ability to read, analyze, and interpret sales demographics information to develop 

creative sales solutions. 
• Must be able to use systematic thinking, the ability to persuade and exhibit effective 

closing skills. 
• Ability to generate reports, business correspondence, and presentations. 
• Strong communication skills and the capability to effectively respond to questions from 

managers, colleagues and customers. 
• Must have the ability to calculate figures related to advertising rates, discounts, 

packages, ad sizes, commissions and mileage. 
• Proficient use of Microsoft Office (Excel, Word, Outlook) and other software programs 

such as customer relations software. 
• Valid driver’s license and good driving record required (proof of insurance and liability 

coverage may be required) 
 

COMPENSATION RANGE: 
Annual Salary: $115,000.00 - and up based on experience plus bonus eligibility 
 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness 

benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, 

critical illness, life insurance, AD&D, ID protection, pet discount program, and employee 



assistance program. More details about timing and conditions of benefits eligibility and 
other plan terms and conditions will be provided upon hire. 
 

 
Sales Support Assistant, KOAA 
 
The E.W. Scripps news station KOAA NEWS5 in Colorado Springs is hiring a Sales Support Assistant. This 
person will be responsible for supporting the sales department in day-to-day activities. 
 
WHAT YOU'LL DO: 

• Assist Sales team with pre-sales events, client appointments and order entry. Facilitate 
& process sales presentations. 

• Communicate with advertising agencies and clients for make goods, preemptions, under 
delivery and day-to-day contact. Including sending station information to clients and 
national representatives. 

• Generate and analyze sales reports including rating delivery data by week and adjusting 
advertising schedules. Complete online postings. 

• Identify and correct any billing errors or issues prior to end of month. 
• Correctly input client billing adjustments within the same month as dispute identified. 
• Attend sales training and planning meetings. 
• Arranges and distributes various advertising materials and sales reports to the proper 

areas in a timely manner. 
• Provide exemplary customer assistance. 
• Assist AE’s and clients with commercial time, arrange tape pick-ups, and make goods 

and changes. 
• Send location information to clients and national reps. 
• Produce sales pieces in coordination with National Rep. Firm and Research Director. 
• Assist with inventory control and updating and weekly rate card. 
• Paid programming liaison with advertisers, where necessary. 
• Cross-train in all sales and traffic software applications as well as sales support positions. 
• Handles the daily general clerical functions such as filing, answering phones, creating 

correspondence and calculating rates to quote to customers. 
• Other duties as assigned. 

WHAT YOU'LL NEED: 
• High School diploma or equivalent required. 
• 5+ years experience in a related field. 

 
COMPENSATION RANGE: 
Hourly: $17.31 - $19.23 
 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness 

benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, 

critical illness, life insurance, AD&D, ID protection, pet discount program, and employee 



assistance program. More details about timing and conditions of benefits eligibility and 
other plan terms and conditions will be provided upon hire. 
 

 
Chief Sports Anchor, KOAA 
 
E.W. Scripps news station KOAA NEWS 5 is searching for a dynamic Chief Sports Anchor/Multimedia 
Journalist to join our team. In this role, the Sports Anchor/MMJ will be responsible for researching, 
writing, producing, editing sports segments, capturing visual content for multiple platforms, anchoring 
and/or reporting newscasts. 
 
WHAT YOU'LL DO: 

• Receives assignment or evaluates sports leads and news tips to develop story ideas. 
• Gathers and verifies factual information regarding stories through interview, 

observation, and research. 
• Organizes material, determines slant or emphasis, and writes story according to 

prescribed editorial style and format standards. 
• Shoots video and still photos to illustrate stories.  Edits, or assists in editing, videos for 

all multimedia platforms. 
• Appears on television program when conducting taped interview or narration.  Gives 

live reports from site of event or mobile broadcast unit. 
• Write and produce quality sports stories for multiple media platforms. 
• Report, write, capture visual content, edit and produce sports stories for multiple 

platforms on deadline, such as Internet and digital channels. 
WHAT YOU'LL NEED: 

• High School Diploma or GED 
• Must be able to lift up to 50 pounds. 
• Valid driver's license and good driving record required. In addition, proof of insurance 

and liability coverage may be required. 
 
WHAT YOU'LL BRING: 

• Knowledge and demonstration of Sports industry 
• Knowledge and demonstration of editorial judgment, journalistic ethics and libel laws 

Requirements 
• Computer literacy required, including newsroom computer systems. Videography and 

non-linear editing experience preferred. 
• Knowledge of broadcast quality camera equipment. 
• Edit video on Final Cut Pro editing systems, or similar equipment. 
• Strong broadcast and AP style writing skills. 
• Proficient at posting content to various websites and multimedia. 
• Possesses and applies comprehensive knowledge of particular field of specialization to 

the completion of complex assignments. Advanced knowledge of organization’s 
technologies and practices. 

• Advance knowledge of organization's technologies and practices 
• Self-motivated and able to work in a fast-paced deadline-driven environment. 
 

COMPENSATION RANGE: 
Annual Salary: $48,000.00 - and up, commensurate with experience 



 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness 

benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, 

critical illness, life insurance, AD&D, ID protection, pet discount program, and employee 
assistance program. More details about timing and conditions of benefits eligibility and 
other plan terms and conditions will be provided upon hire. 
 

Editor II, KOAA 
 
E.W. Scripps news station KOAA NEWS 5 is searching for a dynamic Editor II to join our team. In this role, 
the Editor II will be responsible for integrating visual content and audio material to create compelling 
stories as well as completing daily editing projects for multiple platforms. 
 
WHAT YOU'LL DO: 

• Capture visual content and edit long-form stories and daily newscasts as needed 
• Work with producers, multi-media journalists and photojournalists to ensure a high- 

quality product consistent with station's brand 
• Operate various news gathering equipment, including but not limited to video camera 

and video editing equipment 
• Complete daily editing projects for multiple platforms 
• Maintain video archive filing system 
• Reacts to breaking news on an immediate basis 
• Gathers story related materials (sound and video) on a timely basis 
• Coordinates remote and studio events, creating synergy between remote and studio 

productions 
• Collaborates with affiliates on breaking news stories, sharing of information 
• Perform other duties as assigned 

WHAT YOU'LL NEED: 
• Associate degree in journalism or related field 
• 3+ years’ experience in related field preferred 
• Must be able to lift up to 50 pounds 

 
WHAT YOU'LL BRING: 

• Proficiency in non-linear, editing, including Final Cut Pro 
• Ability to integrate visual content and audio material to create compelling stories 
• Knowledge and demonstration of creativity, editorial judgment, journalistic ethics and 

libel laws 
• Computer literacy required, including newsroom computer systems. Videography and 

non-linear editing experience preferred 
• Knowledge of broadcast quality camera equipment 
• Self-motivated and able to work in a fast-paced deadline-driven environment 

 
COMPENSATION RANGE: 
Hourly: $12.32 - $12.50 



 
ADDITIONAL BENEFITS: 

• A career path to grow your professional experiences 
• Full medical, dental and vision benefits, as well as certain other health and wellness 

benefits 
• Retirement savings plan with company match 
• Other key company benefits include disability accident insurance, hospital indemnity, 

critical illness, life insurance, AD&D, ID protection, pet discount program, and employee 
assistance program. More details about timing and conditions of benefits eligibility and 
other plan terms and conditions will be provided upon hire. 

 



 

 
Join our team and make a difference 

Do you love working outside and being a steward of public lands?  

These exciting opportunities to join our team will allow you to work in some of Southern Colorado and the 
Pikes Peak Region’s most outstanding natural areas, as well as lead community volunteers, youth corps crews, 

and students in completing a variety of trail and restoration projects! 

Currently, we have seasonal positions open for Field Instructors and Field Coordinators, and a full-time 
Volunteer & Partnership Coordinator position open.  

Please read through each position description below prior to applying! 

For more information, application process and details, visit: 
https://www.rmfi.org/internships-employment?mc_cid=8fdff475ea&mc_eid=cf23f20323 
 
Open Positions 
 
Volunteer & Partnership Coordinator 
https://www.rmfi.org/sites/default/files/hero-content-files/RMFI_VPC_Job%20Announcement_2021_Final.pdf 
 
Field Instructor 
https://www.rmfi.org/sites/default/files/hero-content-files/RMFI%20FI%20Job%20Announcement_2021_FINAL_.pdf 
 
Field Coordinator 
https://www.rmfi.org/sites/default/files/hero-content-files/RMFI%20FC%20Job%20Announcement_2021_FINAL_0.pdf 
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Subject Matter Experts - Various Disciplines/Openings 
 

- The openings below are fully remote, with no location restrictions. Multiple positions are open 
per project/subject.  
-Remote in CONUS & OCONUS 
-These positions are open to Veterans, Transitioning Military, USAR, NG, Military Spouses, 
Spouses of Veterans, and Caregivers of War Wounded 
-These are 1099, project based, PT/flexible hours. The pay rate varies by project.  
-To apply for a position, please visit VetJobs.org or MilitarySpouseJobs.org and navigate to 
the RC Job Board under the Jobs tab, or follow the links below. 
- JOB DESCRIPTION: 
Design, develop, and/or review educational content. 
 
Physical Geography 
-Instructional Content Author 
-Copyeditor 
 
Auditing Test Bank 
-Project Manager 
-Assessment/Quiz Question Author 
-Quality Assurance/Accuracy Checking Expert 
-Instructional Designer 
 
Business Statistics and Statistics 
-Project Manager 
-Assessment/Quiz Question Author 
-Quality Assurance/Accuracy Checking Expert 
-Accessibility Expert/Alt Text Author 
 
Cost Accounting 
-Assessment/Quiz Question Author 
-Copyeditor 
-Project Manager 
-Quality Assurance/Accuracy Checking Expert 
 
Manufacturing Safety 
-Instructional Content Author 
-Quality Assurance/Accuracy Checking Expert 
-Instructional Designer 
 
Microsoft Azure 
-Instructional Content Author 
-Assessment/Quiz Question Author 
-Quality Assurance/Accuracy Checking Expert 
-Instructional Designer 
 
IT Cloud Services 

https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302928BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302930BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302938BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302942BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302946BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=302956BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=303629BR


-Assessment / Quiz Question Author 
-Instructional Content Author 
-Instructional Designer 
-Quality Assurance / Accuracy Checking Expert 
 
Anatomy, Physiology & Nursing 
-Assessment / Quiz Question Author 
-Copyeditor 
-Instructional Content Author 
 
Marketing 
-Project Manager 
-Assessment / Quiz Question Author 
-Quality Assurance / Accuracy Checking Expert 
 
Psychology & Organizational Behavior 
-Project Manager 
-Assessment / Quiz Question Author 
-Quality Assurance / Accuracy Checking Expert 
 
All positions are open until filled unless otherwise noted.  
  
MINIMUM REQUIREMENTS: 

• BA/BS in a directly related field. MA/MS in the field preferred, along with relevant 
industry certifications.  

• Instructional design/teaching experience, and/or familiarity with Bloom's taxonomy 
desired.  

• Minimum availability of 10 hours per week. Projects will have set milestones and 
deadlines, but there are no set hours and all contract work is self-paced provided that 
deadlines are met.  

• Remote/Ability to work from home from anywhere in the world. Must have reliable 
internet access as the projects will be managed and coordinated via email and 
teleconference as needed. 

 

https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=303633BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=303638BR
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partnerid=16030&siteid=6090&Areq=303642BR


Systems Administrator-Colorado Springs CO 
 
This position is open to Veterans, Transitioning Military, USAR, NG, Military Spouses, Spouses of 
Veterans, and Caregivers of War Wounded. 
To apply for this position, please visit VetJobs.org or MilitarySpouseJobs.org and navigate to 
the RC Job Board under the Jobs tab. 
  
Direct link: 
https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Ar
eq=303494BR    
Search for Req #   303494BR   
All positions are open until filled unless otherwise noted. 
  
JOB DESCRIPTION: 
As a Systems Administrator, you will be utilizing your strong analytical and problem-solving 
skills, you’ll serve as a front-line interface to users with technical issues by conducting systems 
analysis and development to keep systems current with changing technologies. Your duties may 
include installing new software, troubleshooting, granting permissions to applications and 
training users. You’ll also be responsible for the day-to-day support of server services by 
performing server administration for physical and virtual server operating systems and 
configuring, maintaining and troubleshooting of physical and virtual hardware and network 
related interfaces on servers. And, you’ll perform OS and vendor software patching on servers 
and monitor physical and virtual servers performance using monitoring tools. 
 
 
MINIMUM REQUIREMENTS:   

• A Bachelor’s degree in Computer Science, a related field or equivalent experience is 
required plus a minimum of 2 years of relevant experience; or Master's degree 

• Strong troubleshooting skills within the servers OS as well as both networking and 
storage technologies 

• Good understanding of server based operating systems 
• Hands-on experience deploying and supporting large-scale enterprise server solutions 

  

https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Areq=303494BR
https://jobs.brassring.com/1033/ASP/TG/cim_jobdetail.asp?partnerid=16030&siteid=6090&Areq=303494BR


 

 

Veterinary Medical Officer, Closes: 02/09/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/591326700  

CYS Training Specialist, Closing: 2/12/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/590705800 

Natural Resources Specialist, Closes: 02/15/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/591291100 

Social Worker, Closes: 02/10/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/591185200 

Psychology Technician, Closes: 02/10/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/590729300 

Nursing Assistant, Closes: 02/12/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/591019100 

Sales Store Checker, Closes: 02/21/2021 

 https://www.usajobs.gov/GetJob/ViewDetails/589763000 

 

Additional Fort Carson Positions: 
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&p=6&s=enddate  

https://www.usajobs.gov/GetJob/ViewDetails/591326700
https://www.usajobs.gov/GetJob/ViewDetails/590705800
https://www.usajobs.gov/GetJob/ViewDetails/591291100
https://www.usajobs.gov/GetJob/ViewDetails/591185200
https://www.usajobs.gov/GetJob/ViewDetails/590729300
https://www.usajobs.gov/GetJob/ViewDetails/591019100
https://www.usajobs.gov/GetJob/ViewDetails/589763000
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&p=6&s=enddate
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