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CACI Values Veterans 
CACI provides the expertise and technology to solve our National Security customers’ toughest challenges. And in doing so, 
many of our career opportunities align well with veterans’ and transitioning service members’ military occupational specialties. 

At CACI you can Continue Your Mission in national security on a team that greatly values your leadership, work ethic, teamwork, 
self-discipline, integrity, and commitment to mission accomplishment.    

Approximately 38% of CACI’s work force consists of veterans, military spouses, and current members of the National Guard or 
Reserves, and we are proud to provide them rewarding careers in Cyber Security, Engineering, Information Technology, 
Intelligence, Project Management, and many more.  This flyer lists jobs in these 5 categories; all are on contract and jobs that 
we are hiring for now.   

To apply to any of the jobs listed below, go to this link https://careers.caci.com/global/en and type in that job’s associated 6-
digit Job Requisition Number in the search box under the “Invent Your Future” heading.  This will take you to the respective 
career opportunity where you can apply using the “Apply Now” button.  

Explore https://careers.caci.com/global/en to learn more and apply. 
Not ready to apply? Join our Talent Community to be notified of careers at CACI matching your interests. 

Job 
Requisition 

Number 

Job Posting Title Location Security Clearance 

California 

265642 Intermediate Logistics Analyst Camp Pendleton Secret 

260298 EVM Program/Project Manager Los Gatos None 

263944 Navy NTCSS Intermediate Logistics Analyst (ILA) San Diego Secret 

266560 LCS Hull Manager/ Ship System S ME San Diego Secret 

264592 Navy NTCSS Senior Logistics Analyst San Diego  Secret 

265643 Senior Logistics Analyst San Diego  Secret 

Colorado 

267250 Systems Engineer Colorado Springs None 

265267 Field Service Technician Colorado Springs Secret 

267089 Associate Program Manager Denver TS/SCI 

261844 Test Engineering Denver TS/SCI with Polygraph 

262950 Data Scientist Denver TS/SCI with Polygraph 

263339 Systems/Software Engineer Denver TS/SCI with Polygraph 

265301 Project Manager Westminster Secret 

District of Colombia 

262617 SharePoint Site Developer Washington Secret 

http://www.caci.com/
https://careers.caci.com/global/en
https://twitter.com/CACIIntl
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.linkedin.com/company/caci-international-inc
https://www.youtube.com/user/CACIInternational
https://careers.caci.com/global/en
https://careers.caci.com/global/en
https://careers.caci.com/global/en/jointalentcommunity?applyType=JTC


 
 

Care and Share Food Bank for Southern Colorado 

Division/Department: 20-Development 

Location: Colorado Springs 

Job title: Event & Project Manager 

 
Reports to: Philanthropy Director 

Status: 
Salary 

Type of position: 
 Full-time 
 Part-time 
 Contractor 
 Intern 

Hours: 40hrs/week 
 
 Exempt 
 Nonexempt 

Position Summary: 
 
The Development Project Manager will work among a fast-paced fundraising team to meet the emerging needs of a comprehensive 
fundraising strategy. This individual will work with the team to develop project plans that align with annual strategic goals and see those 
plans through to completion. Attention to detail, ability to multitask, and excellent time management are necessary for the success of this 
position. 

Duties and Responsibilities: 
 
Project Initiation and Planning 

• In partnership with the Development Team, constructs project plans that clearly outline the steps needed to successfully carry out 
fundraising events, campaigns, special mailings, and other strategies to meet the annual fundraising goals. 

• Completes detailed project plan documents, including: work breakdown structure, project schedule, roles and responsibilities 
• Secures project approval, determines resource availability, timeline and financial commitment, and manages project progress 
• Effectively facilitates discussion to meet mutually agreed upon goals with team members 
• Manages and communicates overall project objectives and goals to the team 

 
Project Execution 

• Manages project execution from start to finish: tracking progress, identifying issues and mitigating risks. This includes but is not 
limited to major campaigns/events like Take a Turkey to Work Day, Harvest of Love, Scouting for Food, Stamp Out Hunger, 
Recipe for Hope, and Feeding America partnership campaigns. 

• Establishes rapport with collaborating departments and teammates in order to successfully partner and achieve project goals 
• Clearly and candidly communicates progress toward project milestones and project status, provide insights into project health, 

proactively escalate issues and provide recommendations for bringing projects back into alignment with expected outcomes when 
needed. 

 
Project Closure 

• Completes post-project evaluations to determine project outcomes 
• Ensures project outcome is in alignment with desired impact and results 
• Completes lessons learned 
• Presents outcomes and findings to Development Team 
• Assembles and archives project documents after the project completion 

 
Event Specific Project Management 

• Assists with planning, implementation, and production of fundraising events including vendor relationships, budgets, and event 



logistics. May coordinate activities related to event program. 
• Works with Marketing and Communications Director to develop materials related to events including external communications, 

printed event materials (including but not limited to signage, programs, nametags, etc.) and event scripts. 
• Maintains all special event timelines. 
• Works at special events as directed including preparation, set-up, event execution and tear-down. 

 
Third Party Events and Care (Food) Drives 

• Serve as the point of contact for third party events held by individuals, businesses, and organizations. Working closely with the 
Marketing and Communications Director, the Development Project Manager will ensure third party event guidelines are up-to- 
date in print and on the website, and will promote third party events as a fundraising opportunity when speaking with community 
individuals, businesses, and organizations. 

• Responsible for the stewardship and cultivation of food drive hosts, working in conjunction with the entire development team to 
deepen relationships with Care Drive donors. 

• Partners closely with the Volunteer Manager as needed to provide volunteer support at Care and Share food drives and 
community outreach efforts. 

 
Other Development Tasks 

• Assists in performing regular administrative duties in a timely and efficient manner; including but not limited to recording and 
tracking donor communication, reviewing and submitting event related invoices for payment, drafting acknowledgement and 
thank you letters, creating and updating donor forms, writing solicitation letters, executing mass mailings. 

• Provide support in the research and solicitation of new and existing donors. 
• Perform complex administrative duties, with little supervision, exercising confidentiality, independent discretion, and judgment. 
• Works closely with the Marketing and Communications Director to ensure the proper execution of communications strategies as 

they align with fundraising campaigns. Provides production support when appropriate. 
• It is the responsibility of all Care and Share staff members to work with volunteers and to treat all neighbors, volunteers, guests, 

and other employees in a courteous and respectful manner at all times while maintaining a cooperative atmosphere for everyone. 
• Perform other duties assigned as needed throughout the organization. 

Work experience requirements: 
 

• Ability to manage multiple, cross-functional projects and implement problem solving capabilities 
• Ability to work independently and with a broad range of people to support programs and projects 
• Ability to foster teamwork: Work cooperatively and effectively with others to understand need, set goals, resolve problem, and 

make decisions that enhance organizational effectiveness 
• Fast-paced and results oriented with the ability to work in a timely manner with multiple deadlines and competing requirements. 
• Strong written, presentation, verbal, organizational, and interpersonal skills; demonstrated ability to relate well to individuals 

from diverse backgrounds. 
• Demonstration of good judgement, professionalism and the highest standards of ethical conduct. 
• Experience developing and implementing project plans 
• Ability to adapt quickly to ever-changing organizational circumstances and needs 
• Outstanding follow through skills 
• Strong command of Microsoft suite of programs (Excel, Word, Outlook, Publisher, PowerPoint) 
• Fundraising experience preferred 
• Must be able to successfully perform responsibilities of the job autonomously 

Pay and Benefits: 
• Pay Range: $21.00 to $23.00 per hour 
• Benefits Include: Medical, Dental, Vision, Life/Disability Insurance, PTO, 401k match 

 
Care and Share is dedicated to the principles of equal employment opportunity. We prohibit unlawful discrimination against applicants 
or employees on the basis of age 40 and over, race, sex, color, religion, national origin, disability, military status, genetic information, 
sexual orientation or any other status protected by applicable state or local law. 

 
 

To apply send a cover letter and resume to Dianna@careandshare.org 
 



 
 
 
 
 
 
 
 

Care and Share Food Bank for Southern Colorado 

Division/Department: 10-Administration   

Location: Colorado Springs 

Job title:  Executive Assistant  

 
Reports to:  President & CEO 
 
Status: 
Hourly 
30 hours per week 

Type of position: 
 Full-time 
 Part-time 
 Contractor 
 Intern 

Hours: 30hrs/week  
 
 Exempt 
 Nonexempt 

 
Position Summary:  
At Care and Share Food Bank, our core purpose is to bridge the gap between hunger and abundance. Our mission is to provide food, 
partnering opportunities, and education to combat hunger and food insecurity in Southern Colorado.  
 
The first priority is to work closely with and assist the President & CEO to maximize impact and meet company needs and objectives. The 
Executive Assistant (EA) is responsible for a broad range of high-level administrative duties in support of the President and CEO. The EA 
manages the day-to-day demands of the office in coordination with the Leadership, Administration, Development, Programs, and 
Operations Teams and works closely with the offices of the Board of Directors.    
 
The EA is always an ambassador for the organization and must conduct themselves in a professional manner both inside and outside the 
organization. In this role, the EA will often liaise with business leaders, elected officials, and other community members and should interact 
effectively and positively on behalf of the organization, the EA should listen, communicate, and adapt, getting the work done quickly, 
accurately, and efficiently. The EA is confidential with conversations and information. Curiosity, attention to detail, a sense of urgency, and 
a quick smile are always helpful. 
 
 
 
Duties and Responsibilities:   
 
Manage the CEO schedule and calendar  

• Set meetings, including meetings with donors, staff, and volunteers  
• Make appropriate reservations for events and trips  
• Confirm appointments and respond to emails with President & CEO’s availability 
• Keep folders of information for meetings  
• Set monthly birthday lunches including inviting guests  
• Review correspondence (mail, phone, email) and communicate important items to President & CEO  
• Keep CEO office organized, efficient, and tidy 
• Prepare expense and mileage reports  
• Be available to work at multiple locations as needed  

 
 
 
 
 
 



Board  
• Organize board meetings, including audio visual/zoom, handouts and refreshments  

• Compile board packages, get approval from CEO, and distribute to board  

• Take board minutes and have them ready for CEO approval within 24 hours  

• Prepare board orientation materials as needed  

• Respond to board inquiries quickly and professionally  

• Annually collect Conflict of Interest statements from board members 
• Assist with retreat and other special meeting planning and organization 

 
Hospitality  

• Screen callers and visitors for the CEO, making sure that all critical contacts are connected to President & CEO  
• Set up rooms for meetings, including audio visual/zoom 
• Ensure refreshments are available for guests  

 
Development Support  

• Arrange meetings for the President & CEO with donors 
• Enter in the database interactions the President & CEO has with donors 
• Prepare donor information for President & CEO 

 
Other 

• Prepare PowerPoint slides for monthly staff meetings 
• Additional projects as requested 

 
 
 
Work experience requirements: 
 

• 3 – 5 years of experience as an executive assistant  
• Excellent verbal and written communication skills  
• Demonstrated ability to organize, prioritize, problem-solve, and be flexible  
• Outstanding customer service and follow through skills  
• Strong command of Microsoft Office Suite (Excel, Word, Outlook, Publisher, PowerPoint) and Adobe  
• Ability to work independently  
• A passion for helping to solve food insecurity  

 
Additional Information:  
Pay: $22-$25 per hour • Benefits Include: Medical, Dental, Vision, Life/Disability Insurance, PTO, 401k match  
 
Care and Share is dedicated to the principles of equal employment opportunity. We prohibit unlawful discrimination against applicants or 
employees on the basis of age 40 and over, race, sex, color, religion, national origin, disability, military status, genetic information, sexual 
orientation or any other status protected by applicable state or local law. 
 

 
 
To apply send a cover letter and resume to Dianna@careandshare.org 



 

 

 

 

 

 

 

 

Care and Share Food Bank for Southern Colorado 

Division/Department: 20 - Development 

Location: Pueblo 

Job title:  Pueblo Administrative Coordinator 

 

Reports to:  Pueblo Development Director 
 

Status: 
Hourly 

Type of position: 

 Full-time 

 Part-time 

 Contractor 

 Intern 

Hours: 40hrs/week  
 

 Exempt 

Nonexempt 

Position Summary:  
 
The Administrative Support Coordinator will join the Care and Share team in Pueblo to support the front office, the Development Director, 
and to assist during campaigns and special events. The Administrative Support Coordinator will also provide an interfacing role to donors, 
volunteers, and all Care and Share departments and associates.  
 

Duties and Responsibilities:   
 

 Actively participate with enthusiasm, possess a positive energy and commitment to work with others.  

 Answer and direct all incoming phone calls in a professional and polite manner. 

 Welcome any visitors, volunteers, or donors in a warm and friendly manner.  

 Assist individuals seeking food assistance to resources and food pantry locations.   

 Maintain reception area and all common areas in a clean and tidy manner. 

 Work closely with the Pueblo Development Director in coordinating outreach efforts for seasonal events and campaigns, such as 
Spread the Love, Recipe for Hope, Hunger Action Day, Take A Turkey to Work Day and holiday food drives. 

 Assist with stewardship of donors during peak seasons of giving. 

 Perform other duties as needed throughout the organization. 
 

Work experience requirements: 
 

 Exceptional customer service skills, including written and verbal communication skills. 

 Proficient in Microsoft suite of programs (Excel, Word, Outlook, Power Point). Raiser’s Edge experience preferred but not 
required. 

 Ability to adapt quickly to ever changing organizational circumstances and needs. 

 Excellent organizational, time management, and follow-through skills 

 Ability to work with a diverse group of individuals from varied backgrounds. 

 Must be able to successfully perform responsibilities of the job autonomously. 

 Bachelor’s degree preferred 
 

 
Additional Information:  
Pay: $18-20 per hour • Benefits Include: Medical, Dental, Vision, Life/Disability Insurance, PTO, 401k match  
 
Care and Share is dedicated to the principles of equal employment opportunity. We prohibit unlawful discrimination against applicants or 
employees on the basis of age 40 and over, race, sex, color, religion, national origin, disability, military status, genetic information, sexual 
orientation or any other status protected by applicable state or local law. 



 

To apply send a cover letter and resume to HR@careandshare.org 
 



 

 

HIRING A WWTP Maintenance Mechanic: 
 

The City of Pueblo is hiring a WWTP Maintenance Mechanic! The ideal candidate for this position will 
perform skilled mechanic repair, construction, replacements, adjustments, overhaul of wastewater treatment 
plant structures and equipment, and other work-related tasks.  

This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, a rewarding work environment, and a competitive annual salary of $44,366.52 - $55,573.80.  
Applications will be received from June 28, 2022 – July 19, 2022.  Click Here for access to the complete job 
description and apply.  Go to www.pueblo.us/jobs to see all open positions with the City of Pueblo. 

 

    

Find Great City Jobs at www.pueblo.us/jobs. 

 

 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3612235-0/wwtp-maintenance-mechanic
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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Job title City State

Merchandiser Brush CO

Driver - Geo Delivery (Box Truck) Colorado Springs CO

Warehouse Person (Loader) Colorado Springs CO

Yard Jockey Colorado Springs CO

Driver - Relief Schedule Craig CO

Apprentice Fleet Technician Denver CO

CDL Driver - West Region Denver CO

Driver - Transport Driver (tractor trailer) Denver CO

Field Service Technician Trainee (MEM) Denver CO

Forklift Operator Denver CO

Fountain Installer (MEM) Denver CO

General Labor - Operations Denver CO

Machine Operator Production Denver CO

Maintenance Technician Denver CO

Technician - Quality Control Denver CO

Warehouse Person (Loader) Denver CO

Certifier Denver CO

Delivery Driver Denver CO

Delivery Driver - West Division Denver CO

Driver - Bulk Delivery (tractor trailer) Denver CO

Gate Checker Denver CO

Mechanic - Fleet (NO CDL) Denver CO

Merchandiser Denver CO

Sales Rep  - Large Grocery/Mass Merchant Denver CO

Sales Rep - Convenience/Gas Denver CO

Sales Rep - Relief Large Grocery/Mass Merch Denver CO



2

Job title City State

Warehouse Person (Loader) Denver CO

Merchandiser Durango CO

Merchandiser Granby CO

Driver - Geo Delivery (Box Truck) Greeley CO

Forklift Operator Greeley CO

Merchandiser Greeley CO

Sales Rep  - Large Grocery/Mass Merchant Greeley CO

Sales Rep - Relief Large Grocery/Mass Merch Greeley CO

Warehouse Person (Loader) Greeley CO

Merchandiser Gunnison CO

Delivery- Relief Route Sales Driver La Junta CO

Merchandiser La Junta CO

Warehouse Team Lead (PGCS) La Junta CO

DRIVER - (BOX TRUCK) non CDL New Castle CO

Driver - Geo Delivery (Box Truck) New Castle CO

Merchandiser New Castle CO

Sales Rep - Relief Convenience/Gas New Castle CO
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Pepsi Frontline Career Opportunities



Comcast NBCUniversal is Hiring Now! 

 

Comcast has an immediate need to fill the following two 

positions. 

 

Please use the links below to review the job description 

and apply. 

 

Link to the job openings:  

1. Sales Engineer - Englewood, Colorado 
2. Sales Engineer - Houston, TX 

 

https://jobs.comcast.com/jobs/description/regular?external_or_internal=External&job_id=R336804
https://jobs.comcast.com/jobs/description/regular?external_or_internal=External&job_id=R331726




 

 

Remote Senior Analyst - Project Manager - Financial Services Organization 

 

At EY, you will have the chance to build a career as unique as you are, with the global scale, support, inclusive 

culture and technology to become the best version of you. And we’re counting on your unique voice and 

perspective to help EY become even better, too. Join us and build an exceptional experience for yourself, and 

a better working world for all. 

EY is the only professional services firm with a separate business unit (“FSO”) that is dedicated to the financial 

services marketplace. Our FSO teams have been at the forefront of every event that has reshaped and 

redefined the financial services industry.  If you have a passion for rallying together to solve the most complex 

challenges in the financial services industry, come join our dynamic FSO team! 

Our Financial Services EY EDGE practice is made up of a team of professionals providing dedicated tax 

technical services to both US and global clients. EDGE stands for Exceptional Delivery and Growth Engine 

because this team operates in a technical environment with deep process and service delivery experience that 

distinguishes EY in the marketplace. 

 

Please click the link below for more information and to apply for this position: 

Senior Analyst - Project Manager - Financial Services Organization - SALT EDGE (ey.com) 

https://careers.ey.com/ey/job/Boston-Senior-Analyst-Project-Manager-Financial-Services-Organization-SALT-EDGE-MA-02116/817203201/


  
 

Navy Mutual is hiring for the following role. Please see below for opportunity. 

 
For more roles at Navy Mutual, please review the company’s career website at:  
https://us62e2.dayforcehcm.com/CandidatePortal/en-US/navymutual 
 
 
Point of Contact: Michele Thompson at mthompson@navymutual.org 

Req # Job Tittle Location Application Mechanism 

91 
Sales 
Representative 

Western US 
Remote 

https://us62e2.dayforcehcm.com/CandidateP
ortal/en-US/navymutual/Posting/View/148 

 

https://us62e2.dayforcehcm.com/CandidatePortal/en-US/navymutual
mailto:mthompson@navymutual.org
https://us62e2.dayforcehcm.com/CandidatePortal/en-US/navymutual/Posting/View/148
https://us62e2.dayforcehcm.com/CandidatePortal/en-US/navymutual/Posting/View/148


Job Opening - Security - Aurora, CO 
Job Title: Information Systems Security Officer (ISSO)     Job ID: 192514BR 

Desired Skills: 

• Active TS/SCI w/ POLY

• Minimum of 5+ years of experience working directly in the IT Security, IT Risk Management, or

Cybersecurity discipline

• Active 8570.1M IAM III compliant certification (e.g., CISSP®) and respective knowledge

• Practical hands-on knowledge or training in RMF.  Performing RMF workflows/activities to include the

generation of documentation, controls compliance testing, continuous monitoring, controls validation

activities, managing POAMs, and overall risk management

• Prior experience with Assessment and Authorization (A&A) activities leading to Authority to Operate

(ATO)

• Experience with IT or cybersecurity Continuous Monitoring activities

• Experience implementing IT related security controls and defense-in-depth concepts

• Identifying and applying secure system configurations at the user, server, and network layer.  This

includes secure configurations for various operating systems (e.g., Win10, Server2019, RHEL7, etc.)

• Fundamental knowledge of IT infrastructure architectures, operating systems, and applications

• Working knowledge of Wide-Area and Local Area Networks (WAN/LAN), switches, firewalls, routers,

storage subsystems, virtual infrastructures and cloud-based services

• System vulnerability scanning, auditing, and incident response

• IT or IA sustainment and/or operations activities to include change management

• Information Technology (IT) Security or Information Assurance (IA) experience that involves user account

management and compliance

• Experience or understanding of media accountability and control processes

• Experience performing employee indoctrination briefings and general IA training

• Proficient with Microsoft ® Applications to include Word, Excel, PowerPoint, and Visio

• Experience interfacing with internal and external customers to include leading various

engagements.  Includes interfacing with other functional disciplines (e.g., IT, Engineering, Program

Management)

Desired Education (including Major): Typically requires Bachelor’s degree in Information Systems/Technology, 

Cybersecurity, or related STEM field 

“In compliance with Colorado’s Equal Pay for Equal Work Act, the salary range for this role is $70,000-150,000; 

however, Raytheon Technologies considers several factors when extending an offer, including but not limited to, 

the role and associated responsibilities, a candidate’s work experience, education/training, and key skills.” 

Please email austin.kobs@raytheon.com if interested in this position 

mailto:austin.kobs@raytheon.com


Job Opening - Security - Aurora, CO 
Job Title: Senior Security Analyst     Job ID: 01541750
Desired Skills: 

• U.S. Citizenship is required as this position requires a minimum level of a SECRET security clearance 
issued by the federal government.

• Bachelor’s degree and 2 years of prior relevant experience OR In absence of a degree, 6 years of relevant 
experience is required

• Experience implementing 32 CFR Part 117, NISPOM Rule
• Experience using MS office suite (Word, Excel, PowerPoint, Teams)
• Excellent written, verbal, and presentation skills
• Use tact, discretion, and diplomacy in dealing with all levels of employees and customers
• Willing to travel to support the business and program functions as needed by the customer (<10%)
• Ability to bend and lift 15lbs or more with assistance
• Ability obtain and maintain a Top Secret w/SCI eligibility clearance
• Experience reviewing Contract Security Classification Specifications (DD254’s)
• Experience using DISS, NISS and DIAS
• Working knowledge and practice with handling and safeguard of COMSEC items IAW NSA Manual 3-16
• Ability to develop solutions to complex problems with ambiguous and/or incomplete information
• Self-starter comfortable with minimal supervision

 

Desired Education (including Major): Bachelor’s degree and 2 years of prior relevant experience OR In absence 
of a degree, 6 years of relevant experience is required.

“In compliance with Colorado’s Equal Pay for Equal Work Act, the salary range for this role is $54,500-110,500; 

however, Raytheon Technologies considers several factors when extending an offer, including but not limited to, 

the role and associated responsibilities, a candidate’s work experience, education/training, and key skills.” 

Please email austin.kobs@raytheon.com if interested in this position 

mailto:austin.kobs@raytheon.com


303-459-6641

sitewisellc.com

What's in it for YOU? SCAN to View 
Current Openings

Medical, Dental, Vision
Telehealth App (Medical & Mental 
Health)
Health Savings Account (HSA)
Flexible Spending Account (FSA)
Dependent Care Flex Spending Account
401K Retirement Plan
Employee Assistance Program
Free Basic Life & Basic Accidental 
Insurance
Voluntary Life Insurance (Self, Spouse, 
& Dependents)
Short Term & Long Term Disability
Paid Time Off & Holiday Pay

Referral Bonus Program
Quarterly Safety Recognition Program
Weekly Pay
Direct Deposit
Career Growth
100% Paid Training
Paid Bereavement Leave
Generous Tool Allowance (Mechanics)
Ford New Vehicle Discount
Dell Computer Discount
Service Awards
Annual Company Carnival (Tons of Fun 
for the Family)

DIG YOUR JOB!
JOIN OUR TEAM TODAY!



Competitive salaries to attract, and keep, top-quality talent. 

Valuable benefi ts start after 30 days; Medical premiums paid up to 
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer 
match after 90 days.

Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

Flexible work environment with the ability to create your own schedule, 
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from 
Gardening to Diversity, Equity, and Inclusion; employee appreciation 
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people, 
please visit www.tre.org/careers and apply today! 

The people we serve come from all walks of life and backgrounds. YOU can 
make a difference in their lives and meet the growing needs in our community!

Empowering People. Strengthening Families. Building Inclusive Communities. 

We’re looking for YOU! 
www.tre.org/careers

Scan QR Code to visit 
our Careers Page!

Join

Team TRE!

Here’s what you can expect when you join Team TRE:

www.tre.org (719) 380-1100

Empowering People. Strengthening Families. Building Inclusive Communities. 

Get to know us on 
TRE Instagram!



TRE-The Resource Exchange 

Non-Profit Organization 

Apply at: www.tre.org/careers   

Current Openings: 

− Early Intervention, Occupational Therapist- $33.38-$34.77/hr

− Service Coordinator-$19.77-$20.48/hr

− Service Coordinator, HCA-$19.77-$20.48/hr

− Service Coordinator, FSSP-$19.77-$20.48/hr

− Enrollment Coordinator-$19.77-$20.48/hr

− Occupational Therapist Flex-$33.38-$34.77/hr

− SC Support Coordinator-$17.43-$18.06/hr

− Strategy and Culture Specialist-$75360.00-78500.00/year

− Quality Enhancement Coordinator-$19.77-$20.48/hr

− Case Aide-$15.07-$15.62/hr

− Speech Language Pathologist-$70755.07-$73703.20/yr

− Speech Language Pathologist PT-$34.02-$35.43/hr

− Intake Coordinator, SEP-$19.77-$20.48/hr

− Pediatric Occupational Therapist-$73350.72-$91688.40/yr

− Early Intervention, Occupational Therapist-$33.38-$34.77/hr

− New Altitude Director of Operations-$82999.00-$86457.00/year

− Prior Authorization Coordinator-$19.77-$20.48/hr

http://www.tre.org/careers


Store Manager 

Closes: 7/5/22 

Meatcutting Worker 

Closes: 7/5/22 

Financial Systems Analyst 

Closes: 7/5/22 

Cook (CYS) 

Closes: 7/5/22 

Recreation Assistant 

Closes: 7/5/22 

Produce Depart. Manager 

Closes: 7/5/22 

Grocery Department  

Closes: 7/5/22 

Mail Assistant 

Closes: 7/6/22 

Laborer (Special Events) 

 Closes: 7/06/22 

Equal Employment Manager 

Closes: 7/7/22 

Guidance Counselor 

 Closes: 7/11/22 

Maintenance Worker Helper 

Closes: 7/12/22 

Food Service Worker 

Closes: 7/27/22 

Laborer (Special Events) 

Closes: 7/28/22 

 Child & Youth Program Assist 

Closes: 8/15/22 

Cook 

Closes: 9/14/22 

Recreation Aid 

Closes: 9/15/22 

Equal Employment Specialist 

Closes: 9/30/22 

Criminal Investigator 

Closes: 4/11/23 

Heavy Mobile Equipment Repairer 

Closes: 4/28/23 

**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions:  

USAJOBS Ft. Carson 

https://www.usajobs.gov/job/659459100
https://www.usajobs.gov/job/661025500
https://www.usajobs.gov/job/660813000
https://www.usajobs.gov/job/660908800
https://www.usajobs.gov/job/656158600
https://www.usajobs.gov/job/659473300
https://www.usajobs.gov/job/659465600
https://www.usajobs.gov/job/662360700
https://www.usajobs.gov/job/643538200
https://www.usajobs.gov/job/662433900
https://www.usajobs.gov/job/659569800
https://www.usajobs.gov/job/662491800
https://www.usajobs.gov/job/632236000
https://www.usajobs.gov/job/643538200
https://www.usajobs.gov/job/653207000
https://www.usajobs.gov/job/660325100
https://www.usajobs.gov/job/660697400
https://www.usajobs.gov/job/660615000
https://www.usajobs.gov/job/648324100
https://www.usajobs.gov/job/651118600
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1
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Current Open Positions with Valiant Staffing 

 

Frazee Construction Colorado Springs, CO 

• Construction Worker/Laborer $16.50 an hour 

• Heavy Equipment Mechanic with a Class B CDL $20.00 an hour 

 

PLS Mechanical, Colorado Springs, CO 

• Warehouse Coordinator $17.50-$21.50 an hour 

• Electrical Project Manager with Estimating Experience $80,000-$95,000 

 

Trussway – Fountain, CO:  

• Truss Assembler $17.50 an hour-First Shift 

• Truss Assembler 18.50 an hour-Second Shift 

 

Trane Technologies – Pueblo, CO: 

• Assembly Tech $16.00 day -$17.00 an hour night shift 

 

Kurt Manufacturing – Pueblo, CO: 

• Machine Operator $17.00 an hour 
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Summit Brick – Pueblo, CO: 

• Yard Work $14.50 an hour 

• Maintenance $15.00 an hour 

• Monorail $15.50 an hour 

 

TR Toppers – Pueblo, CO: 

• Production Associates $14.50 an hour 

 

JR Butler-Englewood, CO 

• Warehouse Associate, 2nd shift $22.50 an hour 

• Estimator/PM $70,000-$90,000 

 

Subaru Aurora, CO:  

• Warehouse Associates - $20 an hour 

 

Dexter Aurora, CO: 

• Warehouse/Material Handler - $17.00 an hour 

 

PVM Steel – Denver, CO: 

• Picking/Packing Operator $17-$20 an hour 

• Parts Cleaner $17-$20 an hour 

• QA Inspector $17-$20 an hour 
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AZZ Galvanizing – Commerce City, CO: 

• Production Worker $16 an hour 

 

Summit Bricks – Lakewood, CO: 

• Kiln Fireman $15-$17 an hour 

• Machine Operator $15-$17 an hour 

 

Spyderco – Golden, CO: 

• Machine Operator $19-$21 an hour 

 

Molson Coors Brewery – Golden, CO: 

• 6 Forklift Operators: $19 an hour 

• 2 Central Distribution Workers: $19 an hour 

• Batch Furnace Operator: $19 an hour 

• Maintenance Mechanic: $22-$25 an hour 

• QC Micro Shift Technician: $19 an hour 

• Wort and Beer Specialist: $19 an hour 

 

Instel Steel – Henderson, CO: 

• Material Handler $17-$20 an hour 

• Production Equipment Operator $18-$20 an hour 

• Admin Assistant $18 an hour 
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