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City is Hiring an ACCOUNTING TECHNICIAN IV 
The City of Pueblo is hiring an Accounting Technician IV, a para-professional position that combines 
administrative skills and strong clerical and financial capabilities in support of the sales tax division.  
Candidates should be able to work independently, take initiative, and provide strong customer service, clerical 
and technical support in a financial setting. 

This full-time position offers the successful candidate a variety of benefits that provide a great work/life 
balance, career advancement opportunities, and a competitive annual salary of $40,918.32 - $52,430.88.  
Applications will be received from September 22, 2022 – October 13, 2022.  Click Here for access to the 
complete job description, qualifications, and to apply.   

 

    

 

Find Great City Jobs at www.pueblo.us/jobs. 

 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3731581
http://www.pueblo.us/jobs


 

 

 

City is Hiring POLICE PATROL OFFICERS 
(Entry level & Lateral transfers) 

Looking to protect and serve a great community?  Apply to be a Police Patrol Officer (Entry & 
Lateral Transfer) and help maintain peace, safety, and order for the City of Pueblo, known as 
the Home of the Heroes.  This rewarding position involves police patrol, criminal 
investigations, enforcement of traffic laws and regulations, and community involvement duties.    

This full-time position offers the candidate a variety of benefits that offer a great work/life 
balance, excellent career opportunities, and an annual salary of $52,137.84 - $82,797.48. 
Applications will be received from September 25, 2022 - January 3, 2023. Click on Police 
Patrol Officer for direct access to the complete job description including benefits, qualifications 
and to apply.   

 

    

Find Great City Jobs at www.pueblo.us/jobs. 

 

https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3728028
https://www.governmentjobs.com/careers/pueblo/jobs/3728028
http://www.pueblo.us/jobs


Cox is an Equal Opportunity Employer

Great career opportunities available for service

members, veterans & military spouses.

Why you’ll love Manheim:

Apply online: jobs.manheim.com
Scan the code to join our talent community and stay

connected to our recruiters.
Contact Us: Peter.Mahmood@coxinc.com

Sr Auto Maintenance Technician / R202207933 / Dallas, TX

Body Shop Prepper / R202207819 / Dallas, TX

Automotive Technician II / R202207815 / Dallas, TX

Mobile Diesel Technician / R202205763 / Dallas, TX

Automotive Body Prep Technician / 202201855 / Euless, TX

Automotive Technician II / R202206853 / Euless, TX

Supervisor Lot Operations / R202205267 / Euless, TX

Parts Coordinator / R202206409 / Aurora, CO

Detail Technician I / R202205038 / Bridgeton, MO

Automotive Technician II / R202207245 / Grove City, OH

Sign-on bonuses (available now!), competitive pay plus spot bonuses
30+ days of paid vacation and company holidays
Great health care benefits from day 1
401(k) retirement plans with company match
10 days of free child or senior care
Up to $1,500 in free tools for our new auto techs
Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules
Employee discounts on hundreds of items

Sponsorship does not imply Army or DoD endorsement



 

 

JOB DESCRIPTION  
 
Position:                           Program Manager, Fellowship 

    
Reports to:    Senior Vice President of Leadership – Director of the Fellowship 

 

Job Summary: The Program Manager, Fellowship manages the day to day operational aspects 
of the Fellowship in close coordination with El Pomar’s Senior Vice President of 

Leadership- Director of the Fellowship. The Program Manager, Fellowship has 

supervisory responsibility for First Year Fellows, serves as staff to a region in El 
Pomar’s Regional Partnerships program and oversees additional programs as 

identified, which are evaluated annually in alignment with the needs of the 

Foundation and the Fellowship.  

 
Job Classification: Full-time, exempt 
 

Salary:    $53,000 – $65,000 

   (Dependent on experience/qualifications) 

     
Benefits Include: Medical, Dental, Vision, Paid Time Off, and 403(b) 

   Other benefits may be available 

 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
Fellowship Program  
Working under the supervision of the Senior Vice President of Leadership-Director of the Fellowship the 
specific responsibilities of the Program Manager, Fellowship include: 

 Support the achievement of the overall goals and objectives of the Fellowship by managing the day-
to-day operations of the Fellowship 

 Directly supervises First Year Fellows through 1:1 performance management and 
coaching/developmental conversations   

 Complete First Year performance reviews and under the supervision of  the Senior Vice President of 

Leadership- Director of the Fellowship conducts a talent calibration review for First Year Fellows prior 
to transitioning to their second Year 

 With support from and in collaboration with the Senior Vice President of Leadership-Director of the 
Fellowship, develops the content and facilitates the monthly First Year professional development 
meetings in addition to leading select professional development and technical training ( Excel, Power 
Point and Project Management) for the entire cohort 

 Support the financial aspects of the Fellowship through budget prep, monitoring variances and 

expense and time card approval for Fellows 

 Serve on and supports the recruiting team by providing team leadership, attending weekly meetings, 
reviewing applications, attending interviews, participating in the selection of new Fellows and liaising 
between the Fellowship and other key internal stakeholders  

 Serve on and supports  New Fellow Orientation, providing direction to the team to ensure a 
comprehensive program for new Fellows, and helping new Fellows acclimate to Foundation culture 



 In coordination with the Senior Vice President of Leadership-Director of the Fellowship participate in 

the continued development and strategic utilization of the Fellowship alumni network and the  
Alumni Relations team  

 Under supervision from the Senior Vice President of Leadership – Director of the Fellowship organize 
and plan annual professional development curriculum for the Fellowship, to include annual 
assessment and evaluation of trainings provided, and ensuring curriculum best prepares Fellows for 
both programmatic responsibilities and post-Fellowship career pursuits 

 Assist the Senior Vice President of Leadership- Director of the Fellowship with strategic programmatic 

enhancements  

 When necessary steps into the role of Senior Vice President of Leadership- Director of the Fellowship 

in their absence and may represent  the Fellowship at senior staff meetings and occasions when the 
Senior Vice President of Leadership- Director of the Fellowship is unavailable 

 Serve as a mentor and resource to the Fellows, modeling the RITE values 

 
Programs and Regional Partnerships 
 Serve as Foundation regional staff member in at least one region of the Regional Partnerships 

program 

 Serve as Foundation staff member to American Council Young Political Leaders and Western 

Legislative Academy 

 Other programs to be determined according to Foundation needs and the skills and interests of the 
Program Manager, Fellowship  

 
KNOWLEDGE, SKILLS AND ABILITIES: 
 Advanced organizational and management skills, strategic thinking, capacity to see both the larger 

picture and the detailed steps needed to achieve outcomes 

 Creative problem solver with strong supervisory, coaching, facilitation and performance management 

experience 

 Understand leadership theory and practice and is able to lead and facilitate professional 

development sessions 

 Proven project management and event planning capabilities 

 Skilled in developing a strong culture of feedback; both giving and receiving  

 Excellent verbal and written communication skills 

 Strong interpersonal skills 

 Ability to multi-task and problem solve under sometimes short or conflicting deadlines 

 Ability to work independently, as well as a contributing member of a team 

 Attention to detail and the presentation of quality work product 

 Proactively seek to develop new skills to enhance overall job effectiveness 

 Effectively “manage up” anticipating and meeting needs and expectations of supervisors 

 Meet established deadlines 

 Certified and/or  mastery in MS Office products and ability to teach these skills 

 
QUALIFICATIONS AND PHYSICAL DEMANDS: 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 
A successful candidate must be able to work in a fast-paced environment with exceptional multi-tasking 
skills. Well-developed organizational, analytical and problem-solving skills are required. Applicants 

should be honest, confident, personable and professional.  
 
 
 
This position requires the ability to work in a professional courteous manner with the public and honor 

the Foundation’s recognized values of Respect, Integrity, Teamwork and Excellence, as well as, the 



 

Foundation’s Operating Commitment of employees being Resourceful, Relational, Responsive, Resilient 
and Reliable.   

 

The requirements listed above are representative of the knowledge, skill, and/or ability required. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
 

While performing job duties, the employee will be regularly required to sit at a desk for as many as eight 

hours a day. 
 
A successful candidate must have a bachelor’s degree and at least two (2) years of coaching experience. 
Coaching certification is desirable. 

 
Must be able to travel within the state of Colorado.  
 
Hiring is subject to employment pre-screening (background check).  

 
REMOTE WORKING: 
This job is eligible for up to two (2) days of remote working per week. 
 

HOW TO APPLY: 
Please complete an application on our website at www.elpomar.org.  You will also need to submit a cover 

letter and resume. Applications and attachments will be accepted up to 5:00pm on October 14, 2022. 

 

http://www.elpomar.org/


91 BRAVO
WHEELED 
VEHICLE 
MECHANIC
FT. LEE, VA
9.17.2017 - 
3.12.20213.12.2021

MOS:
ROLE:

AIT:
ACTIVE DUTY:

RAUL ZEPEDA I KNOW WHAT MY 
PURPOSE IS. TO FIX 
TRUCKS AND, MORE 
IMPORTANTLY, TO COME 
HOME TO MY FAMILY.

““

“



*After 2-years of service with Cox Automotive

• PAID TRAINING
• $20,000 TOOL KIT*
• NO EXPERIENCE REQUIRED

• ~5 WEEKS PAID TIME OFF
• 401K MATCH
• PREMIUM HEALTH BENEFITS

SCAN 
TO LEARN  
MORE:

TALK TO METHELLA
CALL / TEXT: 832.674.6104
EMAIL: METHELLA.GREEN@COXAUTOINC.COM



 

 
 
Built by military spouses for military spouses!  
 
Founded by two active-duty military spouses, Instant Teams offers the flexibility, 
support and career continuation military spouses, veterans, caregivers and 
survivors deserve! We offer specialized benefits and leave policies to help you 
achieve your goals without sacrificing your family’s and your own needs 
 
Instant Teams recruits, upskills, and deploys U.S. military & veteran spouse talent 
into companies around the world. 
 
Instant Teams offers remote jobs in 40+ U.S. states and OCONUS to enable 24/7 
support to our customers. 
 
If you’re looking for remote work, our proprietary software helps match your 
skills, experience and working style with companies seeking remote talent for 
customer support, operational support and tech support teams. 
 
 

Go to https://instantteams.com/ for more information 
 

 



KellyOCG connects you with Direct-Hire Employment Opportunities 

Michael A. Arce RPO Associate Recruiter, Southwest Region | Email: Michael.Arce@KellyOCG.com 

Companies hiring: Beck Coulter, MRC Global, John Deere, Toyota, Evoqua, Cummins and others 

Go to FindABetterJob.Com for more. 

Hiring for multiple positions and locations: 

COLORADO
Electrical Panel Builder Evoqua Colorado Springs, CO 
Warehouse Associate MRC Global Denver, CO 

COLORADO KELLYOCG 
8771 - Kelly Education Recruiting Strategist - Virtual in Denver, CO area 

8649 - Account Executive Sales - Denver, CO 

https://findabetterjob.com/job/Electrical-Panel-Builder-3689
https://findabetterjob.com/job/Warehouse-Associate-2898
https://careers.kellyocg.com/job/8771-Kelly-Education-Recruiting-Strategist-Virtual-in-Denver-CO-area-pak-8771
https://careers.kellyocg.com/job/8649-Account-Executive-Sales-Denver-CO-pak-8649


 
 

Navient provides technology-enabled education finance and business processing solutions that simplify 
complex programs and help millions of people achieve success. Our customer-focuses, data-driven 

services deliver exceptional results for clients in education, health care and government.  
MSEP Employer, Navient is hiring for the following positions:  

 
REMOTE: 

• SR HRIS ANALYST – WORKDAY HCM: https://jobs.navient.com/job/remote/sr-hris-analyst-
workday-hcm-remote/3354/32646095824 

• HR WORKFORCE ANALYTICS ANALYST: https://jobs.navient.com/job/remote/hr-workforce-
analytics-analyst-remote/3354/32646095872 

 
LOCATION BASED: 

• Muncie, IN - COLLECTIONS SPECIALIST: https://jobs.navient.com/job/muncie/hybrid-collection-
specialist-16-hr-bonus/3354/36225071104 

• Hendersonville, TN – RPA SUPPORT ANALYST I: 
https://jobs.navient.com/job/hendersonville/rpa-support-analyst-i/3354/34593050784 

 

All offers of employment are contingent on standard background checks. Navient and certain of its 

affiliated companies are federal, state and/or local government contractors. Should this position support 

a Federal Government contract, now or in the future, the successful candidate will be subject to a 

background check conducted by the U.S. Government to determine eligibility and suitability for federal 

contract employment for public trust or sensitive positions. Positions that support state and/or local 

contracts also may require additional background checks to determine eligibility and suitability. 

EOE Race/Ethnicity/Sex/Disability/Protected Vet/Sexual Orientation/Gender Identity. Navient 

Corporation and its subsidiaries are not sponsored by or agencies of the United States of America. 

Navient is a drug free workplace. 

 

https://jobs.navient.com/job/remote/sr-hris-analyst-workday-hcm-remote/3354/32646095824
https://jobs.navient.com/job/remote/sr-hris-analyst-workday-hcm-remote/3354/32646095824
https://jobs.navient.com/job/remote/hr-workforce-analytics-analyst-remote/3354/32646095872
https://jobs.navient.com/job/remote/hr-workforce-analytics-analyst-remote/3354/32646095872
https://jobs.navient.com/job/muncie/hybrid-collection-specialist-16-hr-bonus/3354/36225071104
https://jobs.navient.com/job/muncie/hybrid-collection-specialist-16-hr-bonus/3354/36225071104
https://jobs.navient.com/job/hendersonville/rpa-support-analyst-i/3354/34593050784


APPLY TODAY: http://www.pdworkforce.com/apply
EQUAL EMPLOYMENT OPPORTUNITY

Test Drivers Needed!
Regular, Med Card & CDL-A & B Drivers

Apply today. Easy application and screening process.
Students, retirees and veterans welcome!

Choose the days & shifts that match your availability. 
AM, PM & weekend shifts available!

Paid Weekly!

Shifts:
AM Day Shift: 4:00 am - 12:30 pm or 2:30 pm (Monday - Sunday)
PM Night Shift: 4:00 pm - 12:30 am or 2:30 am (Monday - Sunday)

Requirements:
Must be at least 18 years of age
Have a valid U.S. driver's license 

Minimum 2 years driving experience in the U.S.

LOCATION: Fountain, CO.

Regular Drivers:
Regular & CDL-B Drivers w/ DOT card:

CDL-A Drivers:

Do you have Regular license but not a medical DOT card and want to make $18/hr.? 
We will help you obtain one!

$14/hr.
$18/hr. 
$23/hr.



Transitioning into a Clinical Research Career

Premier Research is a contract research organization that supports highly innovative biotech and 
specialty pharma companies in transforming ideas into reality. We help amazing science become 

life-changing therapies for those in critical need.

Find a purpose as a part of our team 
Whether you’re transitioning from the military, a veteran, or a military spouse searching for a new 
role, you can find a purpose as part of the Premier Research team. When our team does their best 
work, the world becomes a healthier place. And we believe that our colleagues do their best work 
when they are inspired and nurtured. We thrive by bringing together a diverse team committed to 
promoting respect, cooperation, and flexibility.

We recognize the invaluable skills and adaptability that a military background can provide. 
Our Boots to Biotech program is designed to support you in reaching your full potential as you 
transition into a new career.

Are you ready to join us?

Current openings
■ Study Startup Associate II (Remote)

■ Contract Specialist I  (Remote)

■ Senior Quality Assurance Project 
Manager (Remote)

Premier Research At-A-Glance
A contract research organization Built for BiotechSM, 
changing ideas into life-changing treatments

■ Employees: >2,000
■ Headquarters: Morrisville, North Carolina
■ Global presence: 20 countries
■ Focus areas: Analgesia, Diagnostics, Neuroscience,

Oncology, Pediatrics, Rare Diseases, and Women’s Health
■ Cultural Anchors: Caring & Empathy, Aspiration,

Empowerment, One Team

Visit premier-research.com | Follow us on LinkedIn ©2022 Premier Research     05/22

http://app.jobvite.com/m?3UwVAmwM
http://app.jobvite.com/m?36wVAmwY
http://app.jobvite.com/m?3mwVAmwe


Teachers (K-12)
Elementary, Junior High, and High School Aides
Elementary Science Teacher
Latin / Language Arts Teacher  
Secondary Assistant Teachers in English, Math, and Science 
Elementary Math/Reading Teachers (Small Groups) 
High School / Junior High Basketball & Tennis Coaching Positions 
Substitute Teachers
Elementary Interventionist 
Special Education Assistants
Business Assistant Specialist
Crossing Guard
and more…

The Vanguard School provides great opportunities 
for Military Family Members and transitioning 

service Members.

To apply, use the QR Code or visit https://cmca.tedk12.com/hire/index.aspx

Please feel free to contact Erick Macher in our Human Resources department 
at erick.macher@thevanguardschool.com or 719-799-6290 if you have any 

questions. 

The mission of The Vanguard School is to help guide students in 

development of their character and academic potential through 

academically rigorous, content-rich educational programs.

1605 S. Corona Avenue, Colorado Springs, CO 80905

https://cmca.tedk12.com/hire/index.aspx


475 Riverside Drive, Suite 1350, New York, NY 10115 ♦ (212) 870-2260 ♦ info@wforce.org ♦ www.wforce.org

Join Our Program. Change Your Life.

Launch your Diesel Mechanic -
Service Tech career!
Each Veteran selected for this program will be
provided FREE comprehensive training. Those
that successfully complete the training program
will be eligible for Full-Time employment.

Training Location: Dallas or Atlanta
Start Date: Various
Our Partner is United Rentals
Program participants will receive:

Service Technician training
NINE weeks classroom & OJT 

$625/week training stipend
Free lodging for candidates who
reside outside the training area
Relocation assistance

MUST have mechanical
background
MUST be willing to relocate
After hire, each candidate will
receive a tool set valued at up to
$4800.00

Program Information:

Learn More:
https://bit.ly/3Qu9ba9

Military Veteran (National Guard or

Honorable Discharge
High School Diploma or GED
Mechanical Background
You must pass a Mechanical Aptitude
Assessment when you apply
Must be willing to relocate. WOS will
provide relocation assistance.

Candidate Profile:

Reservist) with service past 9/11/2001

If you are highly motivated and want to make a
positive change in your life, WOS can provide a
pathway to a better future.

About WOS
WOS is a leading nonprofit committed to developing
the skills of untapped talent from underserviced
communities through partnerships with organizations
dedicated to diversifying their workforce.

mailto:info@wforce.org


United States Forest Service 
 

Pike and San Isabel National Forests-Cimarron and Comanche National Grasslands 

OUTREACH / VACANCY ANNOUNCEMENT 
Apply by October 6, 2022 

Temporary Fire Positions 
2023 Fire Season  

 Pike/San Isabel National Forests & Cimarron/Comanche National Grasslands   

GS-0462-03 through GS-0462-6  
The Pike/San Isabel National Forests & 
Cimarron/Comanche National 
Grasslands (PSICC), Fire and Aviation 
Management, is seeking interested 
applicants to serve as Wildland 
Firefighters for the 2023 fire season.  
Applicants must be 18 years of age by 
their start date.  Prior wildland fire 
experience not required for entry level 
(GS-3) positions.  Applicants apply at 
www.usajobs.gov and the application 
period is expected to begin 
September 29, 2022 through 
October 6, 2022.  Those who wish 
to be considered for these 
positions in the Tempoary Fire 
Hire event must apply to the 
vancancy announcement by the 
closing date of October 6, 2022  
 

We are a highly functioning, results- oriented group who value and embrace the firefighter principals of 
duty, respect, and integrity.  We put in long hours, we work hard, and we have fun all while striving to 
provide critical support and customer service to the National Forests and Grasslands districts, our 
cooperators, and our neighboring National Forests.  If you want to be part of a great team, if you are a hard 
worker with a strong work ethic, if you want to challenge yourself, and you meet the requirements below 
then please consider putting in for this opportunity.   
 
Organizational Unit:  The PSICC Supervisor’s Office is located in Pueblo,CO, and oversees management 
of 8 Ranger Districts (RD) that are widely distributed across centeral and southeastern Colorado and 
southwestern Kansas. The National Forest Ranger Districts include Leadville RD in Leadville, CO; Salida RD 
in Salida CO; San Carlos RD in Canon City, CO; South Park RD in Fairplay, CO; South Platte RD in Conifer, 
CO; and Pikes Peak RD in Colorado Springs, CO.  The Grasslands include the Comanche NG in La Junta, CO, 
and the Cimarron NG in Elkhart, Kansas.  The elevations for the unit range from 3,500 feet to 14,443 feet 
above sea level.  Total land area is 3,117,588 acres.  The PSICC is considered an urban national forest 
because of its proximity to millions of recreationists along Colorado’s Front Range.  In fact, aside from skier 
visits, the PSICC is the third most visited Forest Service location in the nation. 
 
 

Opportunity Types: There are multiple opportunity’s across the Pike/San Isabel National Forests & 
Cimarron/Comanche National Grasslands. The PSICC will be filling temporary fire positions on 
Engines, Hotshot, Helitack, Hand crews, and Fuels Modules.  These announcements are expected to 
open on September 29, 2022 and will close on October 6th, 2022 and all duty locations will be 

http://www.usajobs.gov/
http://fsweb.psicc.r2.fs.fed.us/fsweb.shtml


eligible in this event. Applicants are encouraged to contact duty location POCs listed at the bottom of 
this outreach for specific questions regarding duty locations questions.  

All position are seanonal temporary firefighert positons and limited up to 6 months of employment.  
This event will be conducted utilizing the Direct Hire Authority, which has been granted by OPM for 
the Forest Service to fill critical positions in an accelerated manner.  Please refer to each individual 
announcement locations to ensure you are applying to correct one. 

PSICC Forest Vacancy Announcements: 

 

Please direct outreach responses and questions and for specific information about 
positions and duty location directly to the Pike/San Isabel NFs, Cimarron/Comanche 
NGs point of contact listed below. 

  Contact Information:  

PSICC Supervisors Office, Paul Delmerico, Deputy Fire Staff Officer, 719-225-3176 
paul.delmerico@usda.gov                                                                                          
Duty station in Pueblo, CO 

Pueblo Interagnecy Dispatch Eric Toft, Dispatch Center Manager, 719-252-9360  
eric.r.toft@usda.gov                                                                                                  
Duty station in Pueblo, CO 

Pikes Peak Ranger District, Tim Ross, Module Captain, 760-844-2449                                           
timothy.ross2@usda.gov                                                                                                  
Duty station in Woodland Park, CO 

South Park Ranger District, Chris Rokosh, Assistant Fire Management Officer (Fuels), 
719-486-4596 christopher.rokosh@usda.gov                                                                       
Duty station in Lake George, CO 

South Platte Ranger District, Craig Brown, MOD 11 Supervisor,  719-423-0341  
craig.brown@usda.gov                                                                                                
Duty stations in Buffalo Creek and Shawnee, CO  

Mountain Zone Ranger District, Chris Naccarato, Fire Management Officer, 719-221-0562 
chris.naccarato@usda.gov                                                                                                    

Title GS-# USAJobs Vacancy Number USAJobs announcement link 

Forestry Aid/Technician 
Suppression 

GS-3 23-TEMPF3-R2-3867-3DH USAJOBS - Job Announcement 

Forestry Technician/ Suppression GS-4 23-TEMPF3-R2-0003-4DH USAJOBS - Job Announcement 
Forestry Technician / Fuels GS-4 23-TEMPF3-R2-0911-4DH USAJOBS - Job Announcement 
Forestry Technician/ 
Hotshot/Handcrew 

GS-4 23-TEMPF3-R2-2036-4DH USAJOBS - Job Announcement 

Forestry 
Technician/Hotshot/Handcrew 

GS-5 23-TEMPF3-R2-0237-5DH USAJOBS - Job Announcement 

Forestry Technician/ Fire Engine 
Operator 

GS-5 23-TEMPF3-R2-1477-5DH USAJOBS - Job Announcement 

Forestry Technician /Fuels GS-5 23-TEMPF3-R2-0912-5DH USAJOBS - Job Announcement 
Forestry Technician/Helitack GS-5 23-TEMPF3-R2-0200-5DH USAJOBS - Job Announcement 

    Forestry Technician/ Disptach GS-4 23-TEMPF3-R2-0935-4DH USAJOBS - Job Announcement 
Forestry Technician/ Dispatch GS-5 23-TEMPF3-R2-0936-5DH USAJOBS - Job Announcement 
Forestry Technician/Dispatch GS-6 23-TEMPF3-R2-0937-6DH USAJOBS - Job Announcement 
Forestry Technician/Lookout GS-4 23-TEMPF3-R2-2856-4DT-CB USAJOBS - Job Announcement 
Forestry Technician/Lookout GS-5 23-TEMPF3-R2-3451-5DT-CB USAJOBS - Job Announcement 
Forestry Technician/Prevention GS-6 23-TEMPF3-R2-1794-6DH USAJOBS - Job Announcement 
Engineering Equipment Operator 
Helper 

WG-5 23-TEMPF3R22024-5DH USAJOBS - Job Announcement 

mailto:paul.delmerico@usda.gov
mailto:eric.r.toft@usda.gov
mailto:timothy.ross2@usda.gov
mailto:christopher.rokosh@usda.gov
mailto:craig.brown@usda.gov
mailto:chris.naccarato@usda.gov
https://www.usajobs.gov/job/680205700
https://www.usajobs.gov/job/680142900
https://www.usajobs.gov/job/680165800
https://www.usajobs.gov/job/680127400
https://www.usajobs.gov/job/680170100
https://www.usajobs.gov/job/680143800
https://www.usajobs.gov/job/680178000
https://www.usajobs.gov/job/680126800
https://www.usajobs.gov/job/680160400
https://www.usajobs.gov/job/680206100
https://www.usajobs.gov/job/680197600
https://www.usajobs.gov/job/680107800
https://www.usajobs.gov/job/680108400
https://www.usajobs.gov/job/680169300
https://www.usajobs.gov/job/680161300


Duty station in Salida, CO 

San Carlos Ranger District, Damon Carson-Hull, Assistant Fire Management Officer, 719-
367-9958 Damon.CarsonHull@usda.gov                                                                       
Duty station in Canon City, CO 

Cimarron & Comanche Grasslands, Tom Eikenberry, Fire Management Officer, 719-353-
2372 thomas.eikenberry@usda.gov                                                                                      

Duty locations of La Junta, CO and Elkhart, KS 

Monument Helitack Crew, Pat Mahoney, Helitack Manager, 720-280-1209                     
patrick.mahoney@usda.gov Duty location of Monument, CO 

Pike Interagency Hotshots, Dave Smallman, Pike IHC Superintendent, 719-330-6039  
david.smallman@usda.gov Duty location of Monument, CO 

 

mailto:Damon.CarsonHull@usda.gov
mailto:thomas.eikenberry@usda.gov
mailto:patrick.mahoney@usda.gov
mailto:david.smallman@usda.gov


We are hiring for Military and Veterans for our 
Medicare and Retirement Customer Service roles!

$1,500 Sign On Bonus For External Candidates!

You’ll enjoy the flexibility to telecommute from 
anywhere within the U.S. as you take on some tough 

challenges.

Apply today at https://uhg.hr/1015417



WE ARE HIRING!

TEAM!
JOIN OUR

C O N T A C T  T H E
R E C R U I T I N G  T E A M

T O D A Y !
 5 7 1 - 4 4 9 - 3 2 6 6   |  

 R E C R U I T I N G @ T H T B C . C O M

https://www.thtbc.com/job/

CLICK on the QR
Code to apply or visit: 

US Air Force Academy
KIRA Civil Engineering

Cultural Resources Technician
Emergency Management Technician
Engineering Design Manager
Facilities Maintenance Laborer - 1st Shift
HVAC Mechanic
Planner Estimator
Plumber/Pipefitter
Production/Work Control Technician

CURRENT OPENINGS





WE AREARE
HIRING!

TEAM!
JOIN OUR

Traffic and Parking Personnel
Usher
Entry/Security Screening Personnel
Press Box Personnel
Access Control and Usher Personnel

US Air Force Academy



EVENTS STAFF - PART TIME
$16.25 - $18.17/hr

 (dependent upon position assigned per event)




C O N T A C T  T H E
R E C R U I T I N G  T E A M

T O D A Y !
 5 7 1 - 4 4 9 - 3 2 6 6   |  

 R E C R U I T I N G @ T H T B C . C O M

https://www.thtbc.com/job/
event-staff-part-time/

CLICK on the QR
Code to apply or visit: 



Click on the job title to access the announcement. 
*Announcement will close at a specified number of 

applications which can be sooner than the close date.

Remote Vacancies
Training Specialist 
Closes 10/3/2022

Highway Safety Specialist 
Closes 10/3/2022

Environmental Protection Specialist
Closes 10/3/2022

Auditor
Closes 10/3/2022

Supervisory Health Insurance Specialist
Closes 10/3/2022

Adjudication Officer (Training)
Closes 10/3/2022

Purchasing Agent
Closes 10/3/2022

Human Resources Specialist (Manpower)
Closes 10/3/2022

Program Specialist - 
Research Program Manager
Closes 10/3/2022

Data Scientist
Closes 10/3/2022

Human Resources Specialist 
Quality Assurance
Closes 10/3/2022

*Extramural Support Assistant (OA)
Closes 10/3/2022

*Mechanical Engineer 
Closes 10/4/2022

IT Specialist
Closes 10/4/2022

Microbiologist 
Closes 10/4/2022

IT Specialist (JAVA Developer)
Closes 10/4/2022

Program Analyst
Closes 10/5/2022

Medical Records Technician 
Closes 10/5/2022

Public Affairs Specialist 
Bureau of Health Workforce 
Closes 10/5/2022

Human Resources Specialist (Benefits)
Closes 10/5/2022

Student Trainee (Financial Management)
Closes 10/5/2022

https://www.usajobs.gov/job/677895600
https://www.usajobs.gov/job/678089300
https://www.usajobs.gov/job/679830000
https://www.usajobs.gov/job/679829700
https://www.usajobs.gov/job/679829100
https://www.usajobs.gov/job/679670100
https://www.usajobs.gov/job/679635100
https://www.usajobs.gov/job/679482600
https://www.usajobs.gov/job/679158600
https://www.usajobs.gov/job/678768100
https://www.usajobs.gov/job/678747800
https://www.usajobs.gov/job/680238900
https://www.usajobs.gov/job/680334700
https://www.usajobs.gov/job/680112700
https://www.usajobs.gov/job/677212900
https://www.usajobs.gov/job/676704200
https://www.usajobs.gov/job/674130700
https://www.usajobs.gov/job/678495200
https://www.usajobs.gov/job/678423000
https://www.usajobs.gov/job/678365400
https://www.usajobs.gov/job/677141600


Click on the job title to access the announcement 
Additional Fort Carson/Colorado Springs area positions: USAJOBS Ft. Carson 

Chief Academic Advising &
First Year Transition Programs
Closes 10/1/2022

Commissary Officer 
Closes 10/2/2022

Assistant Commissary Officer 
Closes 10/2/2022

Meat Department Manager 
Closes 10/2/2022

Store Manager
Closes 10/2/2022

Beautician
Closes 10/3/2022

Assistant Professor of Geospatial Sciences 
Closes 10/3/2022

Lead Recreation Assistant 
Closes 10/3/2022

Food Service Worker
Closes 10/3/2022

Telecommunications Mechanic
Closes 10/3/2022

Program Analyst 
Closes 10/3/2022

Tax Analyst 
Closes 10/3/2022

District/Zone Fire Management Officer 
Closes 10/3/2022

Health System Specialist (Peblo)     
Closes 10/3/2022

Emergency Medical Technician      
Closes 10/3/2022

Physician Assistant
Closes 10/3/2022

Security Guard
Closes 10/3/2022

Sales Store Checker
Closes 10/3/2022

Child & Youth Program Assistant  
Closes 10/4/2022

Recreation Specialist (Leisure Travel) 
Closes 10/4/2022

https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1&rmi=false&r=40
https://www.usajobs.gov/job/653207000
https://www.usajobs.gov/job/678249600
https://www.usajobs.gov/job/678594700
https://www.usajobs.gov/job/678554900
https://www.usajobs.gov/job/678472000
https://www.usajobs.gov/job/678404300
https://www.usajobs.gov/job/678383100
https://www.usajobs.gov/job/678318900
https://www.usajobs.gov/job/678251000
https://www.usajobs.gov/job/678055700
https://www.usajobs.gov/job/677631200
https://www.usajobs.gov/job/676950900
https://www.usajobs.gov/job/676950900
https://www.usajobs.gov/job/669596900
https://www.usajobs.gov/job/668990900
https://www.usajobs.gov/job/678056600
https://www.usajobs.gov/job/678056600
https://www.usajobs.gov/job/678056400
https://www.usajobs.gov/job/678056400
https://www.usajobs.gov/job/673165700
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