
 
 
 

Position: Supply Technician, Lead    (4ID Excess Turn In)   (job # ASO01385) 

Position Classification: Non-Exempt (01410) 

Close date: until filled 

Pay Rate: $24.78 + 5% (lead) 

 

Position: Truck Driver, Heavy   (4ID Excess Turn In)   (Job # ASO01382) 

Position Classification: Non-Exempt (31363) 

Close date:  Until filled  

Pay Rate: $21.15 

 

Position: Heavy Equipment Operator    (4ID excess turn in)   (Job # ASO01381) 

Position Classification: Non-Exempt (23440) 

Close date:  when filled 

Pay Rate: $21.90 

 

Position: Warehouse Specialist     (4ID Excess Turn In) (Job # ASO01384) 

Position Classification: Non-Exempt (21410) 

Close date: when filled 

Pay Rate: $16.31  

 

Position: Material Coordinator, Lead     (Freight)   (Job # ASO01377) 

Position Classification: Non-Exempt (21030) 

Close date:  when filled 

Pay Rate: $22.57 + 5% 

 



 
 
Position: Warehouse Specialist     (4ID Excess Turn In) (Job # ASO01384) 

Position Classification: Non-Exempt (21410) 

Close date: when filled 

Pay Rate: $16.31 
 

 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


 

 
Lead Teacher – EHS (Infant/Toddlers) 

Give children a head start! 

CPCD is looking to hire Lead Teachers for the 2020/2021 school year! 

CPCD provides more than 1,800 children living in poverty or challenged by special 

circumstances with an early childhood education through Head Start (HS), Early Head 

Start (EHS) and the Colorado Preschool Program (CPP). But we aren’t just a free 

preschool. Our additional health, dental and family support services ensure that 

children enrolled in our programs are ready to succeed in school and life!  

The Lead Teacher – EHS is responsible for the planning and implementation of learning 

experiences that advance the development of the whole child, ages newborn to 3 

years old. The Lead Teacher establishes and maintains a safe and healthy learning 

environment by planning and implementing high quality learning experiences to 

advance the development of the whole child in partnership with families. Teachers 

ensure compliance of all Head Start Performance Standards, Colorado Department of 

Human Services licensing requirements, and the Colorado Quality Standards for Early 

Childhood Care and Education Services. 

This is a full time position that will begin the last week of July. 

Qualifications:  

Required: 

 Must possess a current Department of Human Services Director Qualification 

(DQ) 

 Experience teaching in Early Childhood Education (ECE) with a focus on infant 

and toddler development 

 Experience in planning and implementing curriculum, using assessments, and 

providing effective and nurturing teacher-child Interactions 

 Must be able to life/carry up to 40 pounds 

Preferred:  

 Associates or Bachelors degree in ECE or related field, and Colorado 

Department of Human Services Director Qualified. 

 If a candidate is not currently Director Qualified, they must agree to obtain this 

certificate and begin the process to obtain immediately. 

 Bilingual in Spanish and English 

Additional Benefits:  

Full-time employees receive a competitive benefits package including access to 

medical, dental and vision insurance, flexible spending accounts and a 401(k) 



program. CPCD also offers a paid time off program with personal/annual paid time off 

(similar to paid vacation time), paid sick time, and paid holidays (including some school 

breaks, such as Thanksgiving Break, Winter Break and Spring Break).  

To Apply: 

 To apply and learn more about CPCD please visit our website at 

www.cpcdheadstart.org and click on the “Work for Us” link. 

 To ensure the safety or our job candidates and our staff during this time, we will 

be conducting all interviews through video conferences and phone calls. 

EOE 

 

 



 

 
Lead Teacher – Head Start/Preschool 

Give children a head start! 

CPCD is looking to hire Lead Teachers for the 2020/2021 school year! 

CPCD provides more than 1,800 children living in poverty or challenged by special 

circumstances with an early childhood education through Head Start, Early Head Start 

and the Colorado Preschool Program. But we aren’t just a free preschool. Our 

additional health, dental and family support services ensure that children enrolled in our 

programs are ready to succeed in school and life!  

The Lead Teacher – HS/CPP is responsible for the planning and implementation of 

learning experiences that advance the development of the whole child, ages 3-5 years 

old. The Lead Teacher establishes and maintains a safe and healthy learning 

environment by planning and implementing high quality learning experiences to 

advance the development of the whole child in partnership with families. Teachers 

ensure compliance of all Head Start Performance Standards, Colorado Department of 

Human Services licensing requirements, and the Colorado Quality Standards for Early 

Childhood Care and Education Services. 

This is a 10-month position (typically August – May). Staff is eligible to apply for job-

attached unemployment benefits in the summer. This position will begin the last week 

of July. 

Qualifications:  

Required: 

 An Associate’s degree in Early Childhood Education (ECE) or related field 

 Must possess a DHS Director Qualification (DQ), or agree to obtain this certificate 

and start the process immediately 

 Experience teaching in ECE; including experience in planning and implementing 

curriculum, using assessments, and providing effective and nurturing teacher-

child Interactions 

 Candidates must have computer experience, ability to multi-task, patience and 

excellent communication skills 

Preferred:  

 Bachelor’s Degree in Early Childhood Education or related field 

 Bilingual in Spanish and English 

Additional Benefits:  

Full-time employees receive a competitive benefits package including access to 

medical, dental and vision insurance, flexible spending accounts and a 401(k) 



program. CPCD also offers a paid time off program with personal/annual paid time off 

(similar to paid vacation time), paid sick time, and paid holidays (including some school 

breaks, such as Thanksgiving Break, Winter Break and Spring Break).  

To Apply: 

 To apply and learn more about CPCD please visit our website at 

www.cpcdheadstart.org and click on the “Work for Us” link. 

 To ensure the safety or our job candidates and our staff during this time, we will 

be conducting all interviews through video conferences and phone calls. 

EOE 

 

 



 

 
Teacher Assistant – Infants/Toddlers 

Give children a head start! 

 

CPCD is looking to hire Teacher Assistants for the 2020/2021 school year! 

 

CPCD provides more than 1,800 children living in poverty, or who are challenged by 

special circumstances, with an early childhood education through Head Start, Early 

Head Start and the Colorado Preschool Program. But we aren’t just a free preschool. 

Our additional health, dental and family support services ensure that children enrolled 

in our programs are ready to succeed in school and life!   

The Teacher Assistant plays a vital role in the success of the classroom! This position is 

responsible for assisting teachers in planning and implementing safe, healthy, high 

quality learning experiences that advance the development of the whole child, ages 

newborn to 3 years old, in partnership with families. We have over 65 classrooms 

throughout El Paso County, and staff assignments are based on the needs of the 

classroom and the qualifications of the staff member. This position will start in the last 

week of July. 

Our pay increases with increased Early Childhood Education (ECE) levels: 

 A High School Diploma/Equivalent and relative experience - $12.40/hour 

 Age appropriate CDA or PDIS Level II Certification - $13.60/hour 

 12 credit hours in ECE - $14.28/hour 

 DHS Director Qualification (DQ) - $15.00/hour 

 Associate Degree in ECE or Related Field - $15.75/hour 

 CPCD offers Tuition Assistance to help staff complete ECE classes! 

Additional Benefits:  

Full-time employees receive a competitive benefits package including access to 

medical, dental and vision insurance, flexible spending accounts and a 401(k) 

program. CPCD also offers a paid time off program with personal/annual paid time off 

(similar to paid vacation time), paid sick time, and paid holidays (including some school 

breaks like Spring Break, Thanksgiving Break and Winter Break). 

To Apply: 

 To apply and learn more about CPCD please visit our website at 

www.cpcdheadstart.org and click on the “Work for Us” link. 



 To ensure the safety or our job candidates and our staff during this time, we will 

be conducting all interviews through video conferences and phone calls. 

EOE 

 

 

 



 

 
Teacher Assistant - Preschool 

Give children a head start! 

 

CPCD is looking to hire Teacher Assistants for the 2020/2021 school year! 

 

CPCD provides more than 1,800 children living in poverty, or who are challenged by 

special circumstances, with an early childhood education through Head Start, Early 

Head Start and the Colorado Preschool Program. But we aren’t just a free preschool. 

Our additional health, dental and family support services ensure that children enrolled 

in our programs are ready to succeed in school and life!   

The Teacher Assistant plays a vital role in the success of the classroom! This position is 

responsible for assisting teachers in planning and implementing safe, healthy, high 

quality learning experiences that advance the development of the whole child, ages 3 

to 5 years old, in partnership with families. We have over 65 classrooms throughout El 

Paso County, and staff assignments are based on the needs of the classroom and the 

qualifications of the staff member. 

This is a 10-month position (typically August – May). Staff is eligible to apply for job-

attached unemployment benefits in the summer. This position will begin in the last week 

of July.  

Our pay increases with increased Early Childhood Education (ECE) levels: 

 A High School Diploma/Equivalent and relative experience - $12.40/hour 

 Age appropriate CDA or PDIS Level II Certification - $13.60/hour 

 12 credit hours in ECE - $14.28/hour 

 DHS Director Qualification (DQ) - $15.00/hour 

 Associate Degree in ECE or Related Field - $15.75/hour 

CPCD offers Tuition Assistance to help staff complete ECE classes! 

Additional Benefits:  

Full-time employees receive a competitive benefits package including access to 

medical, dental and vision insurance, flexible spending accounts and a 401(k) 

program. CPCD also offers a paid time off program with personal/annual paid time off 

(similar to paid vacation time), paid sick time, and paid holidays (including some school 

breaks like Spring Break, Thanksgiving Break and Winter Break). 

To Apply: 



 To apply and learn more about CPCD please visit our website at 

www.cpcdheadstart.org and click on the “Work for Us” link. 

 To ensure the safety or our job candidates and our staff during this time, we will 

be conducting all interviews through video conferences and phone calls. 

EOE 

 

 

 



FOR MORE INFO COPY & PASTE LINK: 
https://apply.firstgroupcareers.com/vacancy/autonomous-vehicle-operator-29891/30135/description/ 

FORT CARSON, CO 
 

 
 

 
FOR MORE INFO COPY AND PASTE LINK:    
https://apply.firstgroupcareers.com/vacancy/30198/description 
 

 

https://apply.firstgroupcareers.com/vacancy/autonomous-vehicle-operator-29891/30135/description/
https://apply.firstgroupcareers.com/vacancy/30198/description


 
About Freedom Learning Group, LLC  
Freedom Learning Group, LLC (FLG) was founded on the unprecedented mission to provide career 
opportunities to underemployed Military Spouses, Veterans and their family members, empowering 
them to sustain relevance in their respective fields.  
 
FLG specializes in educational content development, assessment writing, accessibility compliance, 
ADA/508 accessibility compliance, accuracy review, high-quality education training solutions, and 
organizational and strategy development.  
 
FLG recently celebrated hiring over 200 Military Spouses or Veterans, and committed to 1000 hires by 
2021!  
 
Current Opportunities:  
 
German & Spanish Content Development - As part of the FLG Development Team, you will be authoring 
German OR Spanish digital courses to include assessment authoring and script development for a 
language learning product. For more information, please visit: 
https://www.freedomlearninggroup.com/germanandspanishcontentdevelopment 
 
Applied Regression Analysis Quiz Bank Development - As part of the FLG Development Team, you will 
be authoring and peer-reviewing multiple choice questions that align with an existing textbook related 
to Applied Regression Analysis. The quiz bank will test a leaner's ability to apply the concepts of 
Regression Analysis using the Python language. For more information, please visit: 
https://www.freedomlearninggroup.com/appliedregressionanalysis 
 
Applied Statistics Using Python Quiz Bank Development - As part of the FLG Development Team, you 
will be authoring and peer-reviewing multiple choice questions that align with an existing textbook 
related to Applied Statistics with Data Analysis. The quiz bank will test a leaner's ability to apply the 
concepts of using the Python language. For more information, please visit: 
https://www.freedomlearninggroup.com/appliedstatisticsusingpython 

https://www.freedomlearninggroup.com/germanandspanishcontentdevelopment
https://www.freedomlearninggroup.com/appliedregressionanalysis
https://www.freedomlearninggroup.com/appliedstatisticsusingpython


Professional Performance Development Group, Inc. 
 

Professional Performance Development Group, Inc. (PPDG) has been in the medical field providing 

medical services through our employees at major military facilities for over 36 years. Professional 

Performance Development Group is seeking Licensed Vocational Nurse (LVN) to provide care at 

Peterson Air Force Base. 

 

You will join an interdisciplinary team, where doctors, nurses, therapists and other experts work together 

to form individualized care plans for patients. Each LVN’s dedication is essential to meet and exceed the 

needs of each patient, resident and family we serve. 

 

www.ppdg.com  

 

Job Title: Family Licensed Vocational Nurse 

Provides Direct Support To: Peterson AFB, CO & Schriever AFB, CO 

Duty Hours: Clinic Duty Hours - Monday-Friday 0730-1630 

 

QUALIFICATIONS 

 Degree: Certificate 

 Education: graduate from an accredited community college, junior college, college, university or 

vocational nursing program approved by the appropriate state agency and accredited by one of the 

following accrediting bodies at the time the program was completed by the applicant; The 

National League for Nursing Accrediting Commission (NLNAC) or the Commission on 

Collegiate Nursing Education (CCNE). 

 Experience: One year of practical or vocational nurse experience after graduation. Shall have 

practiced as an LVN performing hands-on patient care in the outpatient clinical setting for at least 

12 months within the past 24 months. 

 Must have a Basic Life Support certification (BLS) 

 Current, full, active, and unrestricted license as a practical or vocational Nurse. 

 Must be U.S. Citizen 

 

TYPE OF WORK The duties include but are not limited to the following: 

 Initiate, perform and complete assigned duties in providing care to variable patient populations. 

 Complete assigned patient care based on the patients’ conditions, use judgement in selecting the 

appropriate order and sequence of procedures and treatments, and accurately recognize, report 

and record relevant patient information. 

 Observe, identify and respond to the patient’s needs for care, including medication, equipment-

assisted care and patient/family education. 

 Prepare and administer prescribed medications (oral, topical, subcutaneous, intramuscular and/or 

intravenous) and perform treatments according to established policies/procedures. 

 Recognize urgent or emergent patient care situations, seek assistance of the RN and/or MD/DO, 

and initiate appropriate emergency interventions as directed. 

 Perform support duties for complex diagnostic tests and/or specialized practices or procedures, 

which include preparing the patient, assisting in the diagnostic examination, preparing and 

handling specialized instruments or other specialized equipment, and monitoring the patient’s 

condition before, during, and following the procedure. 

http://www.ppdg.com/


 Orient peers and ancillary personnel to unit policies and procedures, skills, and standards of 

practice. 

 Integrate healthy work environment principles that result in improved patient healthcare delivery, 

education of patients and their families and employee satisfaction. 

 

SALARY: up to $22.00/hour depending on experience + $4.18 benefit stipend 

 

Send resume to: rdrollinger@ppdg.com and jdixon@ppdg.com  

mailto:rdrollinger@ppdg.com
mailto:jdixon@ppdg.com


Non-MSEP employer, iconnectu is hiring for contract based, full-time, remote Customer 
Experience Representatives. The employer point of contact is Ms. Michelle Grunberg and she 
may be reached at michelle@iconnectu.info.  
 
 
Position Title: Customer Experience Representative, Full-Time 

 
Location: 
 
 

Remote CONUS/OCONUS 

Position 
Responsibilities: 

 Position Responsibilities – Make calls to our client’s customers a 
week after a service is performed and ask key questions such as: 

 How are you? 

 “Joe” was out and did XYZ, I am calling to check how your 
service went? 

 Is there anything we can improve upon 

 We bring the TRUTH as the customers sees it giving our client 
clear vision. 

 
Position 
Requirements: 

 

 5+ years customer service 

 degree of any kind preferred but no required 

 high quality wi-fi access 

 PC, headphones, and cell phone 

 Quiet place to work on and off for 5 hours from 9 am – 5 pm in 
time zone of client. 

 Pass personality profile test 

 Moderate Google Spreadsheet knowledge 

 Slack and VoIP tools for business functionality 
 
 

Application 
Mechanism: 

Please send resume and contact information to Ms. Michelle Grunberg 
at michelle@iconnectu.info      

 
Thank you for your continued support of our military spouse community.  

mailto:michelle@iconnectu.info
mailto:michelle@iconnectu.info


Ready to return to  
work after a career break?

Relaunch your 
career at Raytheon 
Technologies

• Unique opportunity for experienced professionals seeking to return to work after  
taking a 2+ year career break

• Comprehensive 14-week paid program w/benefits 

• Offers resources, networking and  personalized development plans 

• Provides leadership exposure, professional development, mentorship and coaching 

• Eligible for consideration for a full-time role at the end of the program

Bring your knowledge, experience and creativity back to the workforce  
through exciting and challenging opportunities. Our next cohort will run from  
September 21, 2020 – December 23, 2020.  

Resumés must be submitted by July 31, 2020 for the Fall 2020 Cohort.

For more information on the RTX Re-Empower Program and  
view available opportunities, visit: 

https://www.rtx.com/Careers/return-to-work

If you don’t see a specific position of interest, please submit your resume for consideration via 
the following link:  

Relaunch your Career at Raytheon Technologies:   

https://www.rtx.com/Careers/return-to-work
https://raytheon.avature.net/ReLaunch2020?jobId=4414


Week of 
6/03/2020 

HOT JOB 
MILITARY VETERANS WANTED 

Position open until filled. Visit www.casy.us or msccn.org, access the job board 

and search for Req#  282942BR  
Send questions to Mike Del Rio at mdelrio@casy.us 

Sr. Recruiter  
for Leading Contractor in Support of U.S. 

Government Critical Mission Clients 

 

Basic Position Qualifications: 
 

BA or BS degree preferred. 
Prefer 4+ years full cycle, headhunting agency, 

and at least 2 years federal contracting scenario 
recruiting experience. 

Preference will be given to candidates with 
professional recruiting certifications such as 
AIRS. 

Ability to multi-task at a high level daily in a 
fast-paced corporate environment. 

Excellent interpersonal and negotiation skills. 
Strong planning, time management, and 

organization skills; creative problem solver and 
team player. 

Solid attention to detail, organization, initiative, 
follow-through, and flexibility to changing 
requirements and conditions. 

Colorado Springs, CO 



 

Technical Recruiter 
POSITION ID:   20.0009.3 LOCATION:  Remote 

EFFECTIVE DATE:  Sep 2020 SALARY FROM: TBD 

JOB TYPE:  Part-time SALARY NOT-TO-EXCEED: 
 

 

 

H2 Performance Consulting is subject to the Vietnam Era Veteran's Readjustment Assistance Act as a Federal 

Contractor.  As such we strive to reach out and provide employment opportunities to our Veterans through a 

variety of sources and to build a diverse workforce.  All qualified applicants will receive consideration for 

employment without regard to race, color, religion, sex, or national origin.  As mandated under Executive order 

12989, H2 is required to verify employment eligibility of selected candidates through the Department of Labor’s - 

E-Verify. 

H2 Performance Consulting (H2), a high-growth, technology-enablement firm, is currently seeking a Technical Recruiter to 
find the best possible team members for H2.  This is a fast paced, critical, relationship-driven role that is the first contact 
and first impression with potential new H2er’s.  The successful candidate will have 2+ years Federal/DoD recruiting.  
Applicant should be a self-starter, able to take direction, work effectively in a fast-paced and constantly changing 
environment and work independently.  The ideal candidate should have a successful track record in Federal IT Recruiting 
and be able to successfully create, build and maintain an evolving pipeline of highly qualified, clearable IT candidate.  
 
Job Description 
 
The candidate must be able to successfully manage, prioritize and close searches against a timeline and have experience 
setting benchmarks, metrics, and understand how to prioritize to hit customer requirements. They should have a 
reputation for being exceptional at candidate generation, client/account management, organization, possess strong verbal 
and written communication skills, have an ability to prioritize their time, demonstrated a sense of urgency, and understand 
the value of providing amazing customer service. They thrive in an innovative, fast-paced environment, will draw on 
extensive knowledge of IT Talent Acquisition and forge strong relationships with business leaders and hiring managers. 
 
Responsibilities 

 Experience reviewing resumes against job requisitions. 

 Develop innovative and proactive strategies to identify and fill pipeline with qualified candidates.  

 Utilize various tools to identify and attract qualified candidates, such as job boards, social networking sites, 
internal/external databases, business networking sites, etc.  

 Review new applicants and assess skill sets against requisition. 

 Displays high level of positive energy and drive. 

 Practices excellent time management, analytical, coordination, communication (verbal and written) and 
proofreading skills. 

 Input candidates in Clear Company, applicant tracking system, and turn over for phone screens. 
 
Education and Technical Requirements: 

 2+ years Federal/DoD recruiting.  

 Working knowledge of Applicant Tracking Systems (ATS) and /or Candidate Relationship Management systems 
(CRM) preferred. 

 Solid proficiency in MS Office specifically Word, PowerPoint, Excel and Outlook – required. 

 Assertive individual with strong organizational skills, ability to prioritize and high attention to detail. 
 

Apply Here: https://h2pc.com/employment-opportunities/  
 
 

For more information: 
Holly Smith 
Office:  850.266.7089 
Email:  h2hr@h2pc.com 

 

https://h2pc.com/employment-opportunities/


Qualified candidates may submit their resume to the career section of our company website at http://www.h2pc.com. All 
resumes will be reviewed and those candidates we wish to further in the application process will be contacted via 
email/phone to schedule initial phone screens. All resumes are kept on file for comparison of skills against future position 
requirements. 

http://www.h2pc.com/


USAJOBS 
Fort Carson, CO 
https://www.usajobs.gov/GetJob/ViewDetails/572664200 

 

 

 

https://www.usajobs.gov/GetJob/ViewDetails/572664200 

 

https://www.usajobs.gov/GetJob/ViewDetails/572664200
https://www.usajobs.gov/GetJob/ViewDetails/572664200
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