VETERANS AND MILITARY SPOUSES WANTED!!!

Great opportunities with one of our
employer partners -
manufacturer of spacecraft,
components, and instruments for
national defense, civil space and
commercial space applications.

292213BR Space Radio Frequency-Telecom Subsystem Lead Princip Eng- Boulder, CO
292217BR Industrial Security Professional | - Broomfield, CO

291672BR Principal Engineer- Cryogenic Systems - Broomfield, CO

292214BR Command and Control Software Engineer Il - Broomfield, CO
292209BR Systems Administrator Senior - SharePoint - Lafayette, CO

292219BR Engineering Manager Il - Supplier Quality Assurance - Westminster, CO
292199BR Technician | - Radio Frequency - Westminster, CO

292204BR Analyst lI-Project Controls - Westminster, CO

292215BR Technician Il - Radio Frequency - Westminster, CO

292196BR Engineer | - Quality Assurance - Westminster, CO

291670BR Senior Electrical Project Engineer - Westminster, CO

292207BR Production Manager - Westminster, CO

292198BR Project Engineer | - Electrical Manufacturing (OE&P) - Westminster, CO
291574BR Engineer Senior-Protocol Analyst - Columbia, MD

289188BR Network Administrator Senior - Columbia, MD

292211BR Engineer II-Systems - Fairborn, OH

292205BR Engineer | - Software - Fairborn, OH

289233BR Senior Systems Engineer - Fairborn, OH

292210BR Mission Planner - Systems Engineer Il - Chantilly, VA

To submit to the position and read the
entire job description go to Vetjobs.com.
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Boldly, a premium subscription staffing company, is recruiting military spouses to join its team in a
portable career that offers competitive pay and flexible work schedules.

Currently, the following 100% remote positions are available:

e Executive Assistant

e Project Manager

e Marketing & Social Media Specialist
e Executive Assistant - Paralegal

Interested military spouse candidates can learn more at https://boldly.com/milso-jobs/.

Please note - to be eligible for a career with Boldly, military spouses must:

e Have their residential or domicile address in one of the following 25 states: Arizona, California,
Colorado, Connecticut, Delaware, Florida, Georgia, Illinois, Kentucky, Maryland, Massachusetts,
Michigan, Minnesota, Montana, New Hampshire, New Jersey, New York, North Carolina, Ohio,
Pennsylvania, South Carolina, Tennessee, Texas, Virginia, Washington

e Have 7+ years of experience in their field of expertise and are passionate about helping their
clients thrive

e Have a dedicated space to work, a great internet connection, and a strong knowledge of online
systems and tools


https://boldly.com/milso-jobs/

Work / Trabajo

Full Time / Part Time

Buscando Trabajo
TIEMPO COMPLETO / TIEMPO PARCIAL POISTIONS ABIERTO
Where: Colorado Springs CO. Contact Dustin Nelson 719-744-2615

Shifts: 10 hours Days/Nights Sunday-Wednesday, & Wednesday - Saturdays
Turno de dias/noches de domingo a miércoles y de miércoles a sabados

Total Hours: 40 hrs a week full time, 4 days on 3 days off
40 horas a la semana a tiempo completo /4 dias Trabajando 3 dias libres

Requirements: MUST BE ABLE TO WORK OVERTIME WEEKENDS & HOLIDAYS
Transportation needed, stand for up to 2.5 hrs at a time, lift up to 50lbs
work over head for long periods of time, climb stairs

Type of Work: Janitorial, Lab cleaning, Controlled area cleaning

Pay Rate: $12.00 an hour

PAID VACATIONS, HEALTH INSURANCE

Call: Dustin Nelson 719-744-2615
Susan Fernandez 714-642-3954

Susan Fernandez | Regional Account Manager | ACM

Tel: 714-751-1152 | Mobile: 714-642-3954

sfernandez@advancedcleanroom.com | www.advancedcleanroom.com

"'“J'E | WHE Mﬂ1m C"IJS f @
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PASSIONATE ABOUT YOUR FUTURE?

TAKE THE NEXT STEP

‘\\\\Colorado Technical University,

ARE YOU IN?

Job Description
National Admissions Advisor - CTU Colorado Springs(Job Number: 42828)

Description

The National Admissions Advisor, entry-point position, will interface with prospective students in support of their decision to attend/select
school. In addition to communicating the philosophy and features of the school and serving as an advocate for prospective students, a
National Admissions Advisor must meet the school’s quantitative and qualitative goals and objectives, as established, in an accurate,
professional, and compliant/ethical manner using school-approved admissions processes and procedures.

* Responsible for developing, managing and meeting action plans in order to obtain personal and departmental student population
objectives

e Evaluate monthly activity against standards and personal inquiry goals

* Professionally assists prospective students through the admissions process in accordance with all applicable federal and state
regulations, school policies and procedures, and in compliance with all accrediting standards and requirements.

* Conduct telephone interviews and e-mail correspondence to identify student prospects to determine their educational needs,
concerns and interests.

e Develop a rapport with prospective students and maintain contact with them frequently.

» Partners with departments outside of Admissions including Financial Aid, and Academics to ensure the delivery of a high level of
service to every student including degree programs.

* Consistently operates within, and is measured with respect to, the school’s expected behaviors: Execution,
Communication/Feedback and Professionalism.

e Ensure compliance with applicable University policies and procedures.

FOR MORE INFO, DETAILS and TO APPLY VISIT:

Caution-https://careered.taleo.net/careersection/ctu_external/jobdetail.ftI?job=42828&tz=GMT-06%
3A00&tzname < Caution-https://careered.taleo.net/careersection/ctu_external/jobdetail .ftI?job=42828&tz=GMT-06%
3A00&tzname > =



Blackstone Talent Group, an award-winning technology consulting and talent agency is seeking a
Cyber Security Engineer to join our team at our client’s site in Colorado Springs, CO.

We are seeking a Cyber Security Engineer to join our team in support of the U.S. Air Force North
American Aerospace Defense Command (NORAD) Cheyenne Mountain Complex Integrated
Tactical Warning/Attack Assessment (NCMC-ITW/AA) Sustained Support Contract (NISSC). NISSC
will provide accurate, timely, and unambiguous warning and attack assessment of Air, Missile, and
Space threats with daily visibility of National Command Authority leaders.

Key responsibilities include:

¢ Planning, scheduling, and executing Assessment & Authorization (A&A) activities
e Security compliance & vulnerability scanning/remediation across multiple platforms and
networks

Must be a U.S. CITIZEN with a current Secret security clearance

Required Skills:

e Secret security clearance

e Experience with NIST RMF Information Assurance controls

e Atleast 2 years of demonstrated experience in cyber security to include any of the following:
practices/methodologies, associated technologies, application design, and/or experience in
an operational environment including NIST RMF guidelines, directives and security
mandates

e Experience using security compliance/vulnerability assessment scanning tool. Experience
using Tenable Nessus/Security Center/ ACAS preferred for security compliance/vulnerability
assessment scanning but experience with similar products is acceptable

e Hands-on technical experience with documentation skills and experience in some of the
following areas:

o Linux system administration

Windows system administration

Network component administration

VMware administration

Operating system hardening

o Assessment and Authorization (NIST SP800-37, ICD 503)

e Experience performing vulnerability assessment/remediation including the coordination or
performance of patch/configuration deployments across multiple platforms

e Security Certification in accordance to DoD 8570.01 IAT-II or higher (e.g. Security+ CE,
SSCP, etc.; CISSP is preferable)

O O O O

Desired Skills:

e Experience with systems engineering V-model process & engineering change proposal
processes

e Experience planning, scheduling, and executing Assessment & Authorization (A&A)
activities, including the development of System Security Plans (SSP) and other supporting
documentation (SP800-37, ICD503 preferred)

e COTS and FOSS patch management/deployment experience



e Experience with highly ‘matrixed’ organizations and working in an Agile, DevOps
environment

¢ Previous experience in Verification and Validation, and Assessment and Authorization

e Experience in proactively analyzing and resolving problems relating to operational
considerations, engineering drawings and associated hardware in relation to repair activities

Education & Experience Requirements:

Bachelor's degree in a STEM (Science, Technology, Engineering and Mathematics) discipline with
2+ years of experience or a Master's degree in a STEM discipline or 10 years of experience in lieu of
a degree.

Blackstone Talent Group is a division of Blackstone Technology Group, a global IT services and
solutions firm that implements technological solutions across commercial industry verticals and the
US Federal Government. Blackstone’s global talent augmentation practice was founded in 1998.
Blackstone Talent Group has offices in San Francisco, Denver, Houston, Colorado Springs, and
Washington, DC. We specialize in providing clients the best talent across a variety of industries and
sectors.

EOE of Minorities/Females/Veterans/Disabilities

Teresa Wilson

Recruiter

Blackstone Talent Group
719-633-2772 Ext 107
twilson@bstonetech.com



mailto:twilson@bstonetech.com

Blackstone Talent Group, an award-winning technology consulting and talent agency is seeking a
Cyber Security Engineer - ENGO05 - Cleared On-Site to join our team at our client’s site in Colorado
Springs, CO.

Key responsibilities include:

e This position performs continuous monitoring updates to RMF artifacts IAW NIST 800-37,
800-53, CNSSI 1253 and AO governing guidance. Assesses and performs updates to
Security Assessment Report (SAR) and Plan of Action & Milestones (POA&Ms) for 30
systems of record based on system modifications/compliance validation to change in
applicable correlation control identifiers (CCls)

o CCls reviewed per system range from 1,750 to 2,200 dependent on system
categorization. Updates are then made directly to eMASS Air Force or eMASS Joint
as the AO tool of choice

e Planning, scheduling, and executing Assessment & Authorization (A&A) activities

e Security compliance & vulnerability scanning/remediation across multiple platforms and
networks

e Applying knowledge of current IA policies as a contributor to the architecture and design of
secure solutions to customer needs and requirements

e Performing hands-on technical implementation of security solutions comprised of COTS &
FOSS as well as custom-developed products

e Preparing for, writing, and presenting trade studies, cost benefit analyses, reports and
briefings as needed

Must be a U.S. CITIZEN with a current Secret security clearance

Required Skills:

e Active secret security clearance
e Six years of developing cyber security solutions, Security Authorization requirements, and
security policy and emerging cyber security technologies for Department of Defense (DoD)
or similar federal agency
e Experience with cyber security engineering projects and programs for U.S. Government
and/or commercial clients
e Strong understanding of security design and architecture with ability to develop solutions to
moderately complex IS compliance and security problems
¢ Hands-on technical experience as an individual contributor with documentation skills and
experience in some of the following areas
o Operating system hardening
o Assessment and Authorization (NIST SP800-37, ICD 503)
o Developing System Security Plans (SSPs) and all supporting assessment and
authorization documentation
e Experience performing vulnerability assessment/remediation including the coordination or
performance of patch/configuration deployments across multiple platforms
¢ Demonstrated leadership experience with excellent interpersonal skills
e Excellent written & oral communication skills, including presentation skills
e Security Certification in accordance to DoD 8570.01 IAT-Il or higher (e.g. Security+ CE,
SSCP, etc.; CISSP is preferable)

Desired Skills:



e Experience with systems engineering V-model process, life-cycle management, &
engineering change proposal processes

e Experience planning, scheduling, and executing Assessment & Authorization (A&A)
activities, including the development of System Security Plans (SSP) and other supporting
documentation (SP800-37, ICD503 preferred)

¢ Experience and knowledge in onboarding, tuning and implementing enterprise security
solutions (e.g. Tenable Security Center and Nessus, RSA NetWitness Security Analytics,
and the DoD’s HBSS solution)

e COTS and FOSS patch management/deployment experience

e Experience with highly ‘matrixed’ organizations

o Ability to establish tasks and objectives with Lead Engineers and ensure the entire team
understands and can work towards the vision and objectives

e Previous experience in Verification and Validation, and Assessment and Authorization

o Experience in proactively analyzing and resolving problems relating to operational
considerations, engineering drawings and associated hardware in relation to repair activities

Education & Experience Requirements:

e Bachelor's degree in a STEM (Science, Technology, Engineering and Mathematics)
discipline with 6+ years of experience or a Master's degree in a STEM discipline with 4+
years of experience or 14 years of experience in lieu of a degree

Blackstone Talent Group is a division of Blackstone Technology Group, a global IT services and
solutions firm that implements technological solutions across commercial industry verticals and the
US Federal Government. Blackstone’s global talent augmentation practice was founded in 1998.
Blackstone Talent Group has offices in San Francisco, Denver, Houston, Colorado Springs, and
Washington, DC. We specialize in providing clients the best talent across a variety of industries and
sectors.

EOE of Minorities/[Females/Veterans/Disabilities

Teresa Wilson

Recruiter

Blackstone Talent Group
719-633-2772 Ext 107
twilson@bstonetech.com
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Colorado Springs School District 11 — Human Resources Department
Job openings updated Mondays, Wednesdays, and Fridays
Go to www.d11.org and then to Careers for current daily postings
Please forward these job postings to all interested parties. If you have questions about specific positions,

how to complete an On-line application, etc. contact the Human Resources office at 520-2169.

Executives / Professionals

Position

Location

Closing Date

Athletic Trainer (reposting)

Mitchell High School

Open Until Filled

Principal — Online School

Tesla Opportunity School

October 22, 2020

Workers” Compensation Claims Adjuster

Risk Management

October 20, 2020

Elementary Certified Teachers (CDE License Requirement)

Position

Location

Closing Date

Mental Health Professional (reposting)

Fremont Elementary School

Open Until Filled

Gifted and Talented Teacher (reposting)

Grant Elementary School, Wilson
Elementary School

Open Until Filled

Mental Health Professional (reposting)

Keller Elementary School

Open Until Filled

Mental Health Professional

Midland Elementary School

October 9, 2020

Mental Health Professional (reposting)

Rogers Elementary School

Open Until Filled

Secondary Certified Teachers (CDE License Requirement)

Position Location Closing Date
Part-time GradPoint Teacher Bijou School Open Until Filled
Math Teacher-1t Semester Bijou School Open Until Filled

Tutoring Center Teacher

Coronado High School

October 9, 2020

Part-Time GT Teacher

Jack Swigert Aerospace Academy/
Midland Elementary School

Open Until Filled

Science Teacher

Mitchell High School

Open Until Filled

Special Education Teacher

Sabin Middle School

Open Until Filled

Behavior Interventionist

Special Education

Open Until Filled

School Psychologist (2 Positions)

Special Education

Open Until Filled

School Nurse

Special Education

Open Until Filled

Special Education Teacher

West Middle School

Open Until Filled

Education Support Professionals (ESP)

Position

Location

Closing Date

Educational Assistant- Special Education

Adams Elementary School

Open Until Filled

Educational Assistant- English Language Learner

Audubon Elementary School

Open Until Filled

Go to www.d11.org and then to Careers for current daily postings.
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Colorado Springs School District 11 — Human Resources Department

Job openings updated Mondays, Wednesdays, and Fridays

Go to www.d11.org and then to Careers for current daily postings

Please forward these job postings to all interested parties. If you have questions about specific positions,

how to complete an On-line application, etc. contact the Human Resources office at 520-2169.

Education Support Professionals Continued (ESP)

Educational Assistant- Special Education ( 3 Positions
Available)

Carver Elementary School

Open Until Filled

Educational Assistant- Title 1

Carver Elementary School

Open Until Filled

Elementary Kitchen Manager

Columbia Elementary School

October 9, 2020

Campus Security Officer

Coronado High School

October 14, 2020

Charter Kitchen Manager

Corpus Christie Charter School

Open Until Filled

Charter Kitchen Manager

Divine Redeemer Charter School

Open Until Filled

School Staff Assistant

Doherty High School

October 14, 2020

Campus Security Officer

Doherty High School

Open Until Filled

Educational Assistant — Early Childhood

Edison Elementary School

October 11, 2020

Custodial Support Technician

Facilities

Open Until Filled

Food Service Substitutes

Food and Nutrition Services

Open Until Filled

Kitchen Assistant

Food and Nutrition Services

Open Until Filled

Roving Kitchen Manager

Food and Nutrition Services

Open Until Filled

Educational Assistant- English Language Learner

Freedom Elementary School

Open Until Filled

Educational Assistant- Special Education (3 positions
available)

Fremont Elementary

Open Until Filled

Educational Assistant- Early Childhood

Henry Elementary School

Open Until filled

Educational Assistant- Special Education

Holmes Middle School

Open Until Filled

Educational Assistant- Early Childhood

Jackson Elementary School

Open Until Filled

Charter Kitchen Assistant

James Irwin Charter Academy -
Powers & Astrozon Campus

Open Until Filled

Charter Kitchen Manager

James Irwin Charter Academy — Powers &
Astrozon Campus

Open Until Filled

Charter Kitchen Manager

James Irwin Charter Academy - Howard
Campus

Open Until Filled

Building Technician

Jenkins Middle School

Open Until Filled

Educational Assistant-Special Education

Jenkins Middle School

October 14, 2020

Teacher Assistant

Midland Elementary School

Open Until Filled

Teacher Assistant

Monroe Elementary School

Open Until Filled

Assistant Building Manager

North Middle School

October 14, 2020

Educational Assistant - ELL

Palmer High School

Open Until Filled

Educational Assistant- Special Education

Palmer High School

Open Until Filled

Building Technician

Penrose Elementary School

October 11, 2020

Educational Assistant- Early Childhood

Penrose Elementary

October 11, 2020

Building Technician (Split position)

Q. Palmer/ Rogers Elementary School

Open Until Filled

Go to www.d11.org and then to Careers for current daily postings.
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Colorado Springs School District 11 — Human Resources Department
Job openings updated Mondays, Wednesdays, and Fridays
Go to www.d11.org and then to Careers for current daily postings
Please forward these job postings to all interested parties. If you have questions about specific positions,

how to complete an On-line application, etc. contact the Human Resources office at 520-2169.

Education Support Professionals Continued (ESP)

Educational Assistant- Special Education

Q.Palmer Elementary School

Open Until Filled

Study Hall Supervisor

Rogers Elementary School

Open Until Filled

Building Technician

Roy J Wasson Academic Campus

October 14, 2020

Educational Assistant- Special Education

Scott Elementary School

Open Until Filled

Campus Security Officer

Swigert Middle School

Open Until Filled

Educational Assistant- Special Education (2 Positions)

Taylor Elementary School

Open Until Filled

Early Childhood Educational Assistant

Taylor Elementary School

Open Until Filled

Kitchen Manager

Tesla at Longfellow Elementary

Open Until Filled

Building Technician

Trailblazer Elementary School

Open Until Filled

Bus Drivers

Transportation

Open Until Filled

Teacher Assistant

Twain Elementary School

Open Until Filled

Early Childhood Educational Assistant-SPED

West Elementary School

Open Until Filled

Educational Assistant- Special Education

West Elementary School

Open Until Filled

Class Size Aide (Boys' Locker Room Attendant)

West Middle School

October 16, 2020

Educational Assistant- Special Education

Wilson Elementary School

Open Until Filled

Temporary Worker

Position

Location

Educational Assistant - Childcare: Infant and Toddler

Adult and Family Education

Adult Basic Education Language Arts Teacher

Adult and Family Education - RIWAC

ESL Level 1-2 Adult Teacher

Adult and Family Education - RIWAC

ESL Level 6 Adult Teacher

Adult and Family Education - RIWAC

Part Time Health Technician

Carver Elementary School

Part Time Health Technician

Chipeta Elementary School

Part Time Health Technician

Freedom Elementary School

Part Time Health Technician

Holmes Middle School

Part Time Health Technician

Mann Middle School

Part Time Health Technician

North Middle School

Part Time Health Technician

Palmer High School

Part Time Health Technician

RIWAC

Part Time Health Technician

Steele Elementary School

Part Time Health Technician

West Elementary School

Part Time Health Technician

West Middle School

Part Time Health Technician

Wilson Elementary School

Go to www.d11.org and then to Careers for current daily postings.
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About Us Locations Treatment Admissions Research Happenings

' (866) 771-0861

Want a rewarding career? Opportunities don’t happen. You

Join our dedicated, collaborative healthcare team! EDCare is one of the

nation’s foremost centers for the diagnosis and treatment of eating create fh em. Ap P I Yy de ay fO rone Of
disorders. Established in 2001, our multidisciplinary team of board- P .

certified experts work together to ensure adults, ages 18 and older, our avai IO b I = pOSITI ons CIT E D CO re
receive individualized care for anorexia, bulimia, binge eating and )

other related disorders. I | Sfed be I OW!

If you think your expertise matches our requirements, please submit
your CV or resumé today!

For details and instructions, visit: https://eatingdisorder.care/career-opportunities/

COLORADO SPRINGS, COLORADO

Evening Intensive Outpatient Coordinator

B

Evening Intensive Outpatient Therapist

M Admissions Assessment Clinician

H R

Milieu Therapist (Part-time)



SNOCOSTS
OSHA/HAZMAT GLASSES

Training Schedule

*%19-23 October -40 Hour HAZWOPER (Hybrid) (MTZ)
F2F (hands on) 22/23 October at Fort Carson

*26-30 October—OSHA 10 (C)/ 30 hour Respiratory (CTZ)

*14-18 December OSHA 10 (GI)&OSHA2015 Hazardous
Materials (MTZ)

**8-12 February 2021 40 Hour HAZWOPER (Hybrid) (MTZ)
F2F hands on 11-12 February at Fort Carson

*8-12 March 2021 OSHA 7505 Incident Investigation &OSHA
521 Industrial Hygiene (CTZ)

*Note: Zoom classes require students to be present with
video on during the entire class. No appointments you must
attend entire class!!

** Hybrid 24-30 hours online class plus 16 hours (2 days)
F2F hands conducted on Fort Carson

Classes offered at multiple locations in different time zones -
Mountain Time Zone -Central Time Zone — Pacific Time
Zone (MTZ, CTZ, PTZ)

TO ENROLL EMAIL:

Bill Nash
967quail@comcast.net
Ph: 785-341-2552

EARN CERTIFICATE OF
TRAINING AND
COLLEGE CREDIT

Classroom and Hands on
Training

National Partnership Community Colleges
Tribal Colleges
. Government
p Industry

for Environmental Technology Education
—Building a Global Workforce——

Hazardous Materials &
Emergency Services

This program is designed for
active duty, retirees, veterans,
and family members.


mailto:967quail@comcast.net

VETERANS AND MILITARY SPOUSES
WANTED !!

HOT JOBS of the Day: 10/08/20

291886BR Assembly Operator | - 1st Shift - Glendale, AZ

291780BR Shipping & Receiving Clerk - Glendale, AZ

291863BR BACKGROUND SCREENING CASE MANAGER - San Diego, CA
291834BR Program Manager - Denver, CO

291941BR Rail Traffic Controller Training - Washington, DC

291946BR Engineering Supervisor - Miami, FL

291887BR IT Business Operations Analyst - Tampa, FL

291882BR SENIOR, SUPPLIER QUALITY REPRESENTATIVE - Wichita, KS
291838BR IT OPS Task Lead - Fort Knox, KY

291893BR Store Administrator - Abbeville, LA

291896BR Service Coordinator - Harahan, LA

291951BR Mechanic - Jackson, MS

291890BR Process Technician - Concord, NC

291884BR Operations Technical Program Manager - Concord, NC
291840BR Ammo Manager-Logistic Mgmt Analyst - Fayetteville, NC
291930BR Site Manager - Mission Training Complex - Fort Dix, NJ
291861BR SECURITY SPECIALIST - Tinker AFB, OK

291836BR Heavy Equipment Mechanic - Arnold AFB, TN

291892BR Parts Warehouse Representative - Amarillo, TX

291891BR IT Business Analyst - Austin, TX

291856BR Purchasing/Scheduling Coordinator lll - Carrollton, TX
291888BR IT Business Operations Analyst - Frisco, TX

291875BR SHIPPING/RECEIVING COORDINATOR - Grand Prairie, TX
291878BR PRICING ASSISTANT - Houston, TX

291895BR Project Team Leader Mech Il - Irving, TX

291881BR EXPERIENCED PROJECT MGMT SPECIALIST - San Antonio, TX
291953BR Logistics Operator - Gillette, WY

To submit to an opportunity or read the job description go to Vetjobs.org.
Click on the jobs tab and scroll down to the RCJobs.
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Positions are open until filled.
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XNexTech
Services

Customer Service Associate
Work at Home Position

Military Spouses Preferred
Great Benefits
Pre/ Post-Deployment Leave Available
Hourly Target Working Wage $14 per
hour

Flexible Hours
Take Your Job With You When You

PCS!

OINTHE NEXTECH FAMILY NOW!

Email your resume to
sbodine@nextechsrv.com




Non-MSEP partner Oracle is recruiting for multiple positions in multiple locations. For more
details on individual jobs and how to apply, please review the review the links below.

"SuiteVets"
Program - ERP
Implementation

Austin, Texas
Denver, Colorado
Nashville, Tennessee

https://oracle.taleo.net/careersection/2/jobdetail.ftl
?job=20000SE2&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl

Consultant ?job=20000S8M&lang=en&src=CFE-11347

e https://oracle.taleo.net/careersection/2/jobdetail.ftl

?2job=20000S8N&lang=en&src=CFE-11347

Manager, Remote e https://oracle.taleo.net/careersection/2/jobdetail.ftl
Global Search ?job=20000QHW&lang=en&src=CFE-11347
Engine
Marketing/
Paid Search
Advertising
Software Seattle, Washington e https://oracle.taleo.net/careersection/2/jobdet
Developer 2 - ail.ft1?job=20000T6B&lang=en&src=CFE-
OClI- 11347
20000T6B
Channel Chicago, lllinois e https://oracle.taleo.net/careersection/2/jobdet
Marketing ail.ft1?job=20000TEQ&Ilang=en&src=CFE-
Specialist 1- 11347
20000TEQ
Program Seattle, Washington e https://oracle.taleo.net/careersection/2/jobdet
Manager 1- ail.ftI?job=20000SJK&lang=en&src=CFE-
ProdDev- 11347
20000SJK
Government Reston, Virginia e https://oracle.taleo.net/careersection/2/jobdet
Security ail.ftl?job=20000NCN&lang=en&src=CFE-
Specialist 3- 11347
Fac-
20000NCN
System Austin, Texas e https://oracle.taleo.net/careersection/2/jobdet
Administrator ail.ftl?job=20000TML &lang=en&src=CFE-
2-IT- 11347
20000TML

For more opportunities, please visit Oracle’s career page:

https://www.oracle.com/corporate/careers/



https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000SE2&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000SE2&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000S8M&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000S8M&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000S8N&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000S8N&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000QHW&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000QHW&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000T6B&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000T6B&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000T6B&lang=en&src=CFE-11347
https://oracle.taleo.net/careersection/2/jobdetail.ftl?job=20000TEQ&lang=en&src=CFE-11347
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Remote Opportunities
Open to Veterans and MilSpouses

These are 1099 positions, open to applicants in CONUS, and are 100% remote!

291785BR Versatile Virtual Assistant
Provide executive assistance, operational support, project assistance & digital marketing.

- At least 2 years of remote administrative support experience

- BA/BS preferred, along with prior exp. in digital marketing, managing multiple clients,
accounts and projects

- Skilled in: Asana, WordPress, Squarespace, Wix., MailChimp, Slack, G Suite, Freshbooks,
Quickbooks, Xero, Instagram, Facebook, Pinterest, Twitter, LinkedIn, & YouTube

291782BR Virtual Bookkeeper
Provide client support in all facets of bookkeeping, including AP, AR, payroll & more.

- At least 3 years of bookkeeping experience, knowledge of related principles & GAAP
- Experience with Quickbooks and Xero, MS Office, and cloud-based platforms
- BS degree in Finance, Accounting or Business Admin preferred

For a full scope of the job duties and requirements, please view the job description.
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OPENING
DATE
01/01/2020

CLOSING
DATE
Ongoing

JOB #

R14

CURRENT JOBS WEEK OF 10/11/2020

JOB TITLE AND BRIEF DESCRIPTION

*Facilities Maintenance Mechanic - Starting Pay: $24.12 an hour; Required qualifications include industrial experience
in electrical, carpentry, plumbing, HVAC, blueprint/diagram reading, building and grounds work and snow removal. Must
be capable of working at unusual heights, in various weather conditions and have necessary set of hand tools. All
applicants must have, or be able to obtain, a valid Colorado Commercial Driver’s License (CDL), Class B, within 90 days.

07/26/2020

Ongoing

R22

Manager, Transit Equity: Hiring range $67,351 to $112,252; Bachelor’s degree in Human Resources, Psychology,
Organizational Development, Sociology or related field. A minimum of five years of experience in professional level work
with Title VI or Title VII. Understanding and knowledge of Executive Order 12898 preferred. Proficiency in law, legal
codes, court procedures, precedents, government regulations, executive orders, and agency rules pertaining to Title VI.
Strong analytical skills. Proficiency in Microsoft Office Suite. Ability to communicate effectively, both orally and in writing.
Ability to manage time and workload effectively, which includes planning, organizing, and prioritizing. Ability to use sound
Judgment.

10/11/2020

Ongoing

R45

Supervisor, Equipment Maintenance: Hiring range $53,692 to $89,487: A Bachelor's degree in Electrical, Mechanical
Engineering or related field preferred. A minimum of five years of experience in electrical, mechanical or hydraulic heavy-
duty equipment repair. A minimum of one year of supervisory experience in transit/vehicle maintenance operation,
including supervision in a union environment preferred. Proficiency in safety procedures, HAZMAT and MSDS. Ability to
communicate effectively, orally and in writing. Proficiency in fleet software applications. Proficiency in Microsoft
Office.Ability to become skilled in Oracle and Maximus within three months of hire.

10/11/2020

10/23/2020

R27

Transit Police Officer: Hiring range $59,606 to $80,643: An associate degree in business, public administration,
management, criminal justice or related field preferred. A minimum of one year of full time experience in law enforcement
with a city police department, sheriff’s department or federal enforcement agency or three years of armed transit security
in an enforcement position. Current licensure and certification through Colorado P.O.S.T. (Peace Officer Standards and
Training). Proficient in all aspects of the investigations process. Proficient of the criminal justice system; includes federal,
state, and local law enforcement regulations. Proficient with Microsoft Office Suite. Ability to communicate effectively,
orally and in writing.ability to use sound judgment. Ability to manage time and workload effectively, which includes
planning, organizing, and prioritizing with attention to details. Ability to work a flexible schedule including afternoon and
overnight shifts, weekends and holidays.

*These positions require a Motor Vehicle Record submitted with application.

RTD Job Line 303-299-2309

www.RTD-Denver.com
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Security Officers

. for Top Critical Infrastructure Security
Services Firm

‘ Req# 292272BR for Red Oak, TX
Req# 292273BR for Pueblo, CO

Basic Position Qualifications:

» HS Diploma or equivalent.

» Prior military or law enforcement experience is
a plus.

> Ability to assess and evaluate situations.

» Ability to meet & continue to meet any
applicable state, county and municipal licensing
requirements for Security Officers.

» Effective oral and written communication skills.

> Additional physical requirements may include,
frequent lifting and/or moving up to 10 pounds
and occasional lifting and/or moving up to 25
pounds.

> Frequent sitting, standing and walking, which

may be required for long periods of time.

Positions open until filled. Visit www.vetjobs.com, access the Jobs
Dropdown and View RC Jobs to search for the Req# above.



https://www.srm-group.com

Centennial Training Center (CTC) Fort Carson, Colorado

Housekeeping

Overview:

The housekeeper promotes sanitary conditions which prevent the spread of infection and odors. She/he
may be required to perform tasks, which involve exposure to visible blood contamination or reasonably
anticipated blood contamination. The housekeeper must follow the required procedures for handling,
cleaning, disposing, or moving of objects/materials and/or the clean-up of blood, infectious materials, or
body fluids containing blood in accordance with the OSHA Blood-borne Pathogen Standard or SRM
Policies and Procedures.

Physical Requirements:

This position demands good physical and mental health. The housekeeper will be required to lift, carry,
walk, sit, push, pull and work a flexible schedule, must be able to move continuously during work hours
and able to lift and/or carry 50 to 75 pounds.

Duties:

Basic cleaning and straightening of the billeting rooms shall occur. Housekeeping staff shall
perform daily and weekly cleaning tasks in the break-room, lobby, corridors, and the student
lounge area. Additional ‘as needed’ tasks, less frequent cleaning tasks, and amplified cleaning
instructions are detailed below:

e Remove Trash & Recyclables: All wastebaskets and recycle containers shall be emptied,
cleaned and returned to their original position every Wednesday and Sunday. Trash and
recyclables removed shall be emptied in the outside collection point (trash and recycle
dumpsters) using larger, wheeled collection bins.

e Vacuum, Cleaning, and Spot Treatment of Carpets and Upholstery: Vacuum the entire
carpet area so that all visible litter and soil is removed. Where it is necessary, office
furniture, wastebaskets, and easily moved items shall be moved to vacuum underneath.
These items shall be returned to their original location after vacuuming is complete.

e Emergency cleaning of certain areas necessitated by inadvertent spills on the carpet (no
matter how large an area) shall be done immediately. Spills shall be cleaned with cold
water immediately so stains will not set in carpet fibers. If carpets cannot be cleaned to
standards from a recent spill. Immediately report the incident to the CTC Housing
Manager on a Maintenance Request Form. Report all carpet tears, burns, and raveling
immediately.

e Sweep, Vacuum, Mop Floor: The entire floor surface including corners and abutments
shall be swept free of litter, dust, dry dirt and other types of debris. Moveable items
shall be moved in order to sweep underneath and then returned to their original
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Centennial Training Center (CTC) Fort Carson, Colorado

DESK CLERK

Overview:

This position must provide clean, sanitary comfortable, orderly and satisfying surroundings for the
students. The desk clerk promotes outstanding customer service and sanitary conditions which prevent
the spread of infection and odors. The main goal of the desk clerk at FLETC is to handle student
complaints, concerns and needs in a positive manner, while providing extraordinary service.

Physical Requirements:
This position demands good physical and mental health. The desk clerk will be required to lift, carry,
walk, sit, push, pull and work a flexible schedule, must be able to lift up to 50Ibs in order to take out the

trash.

Duties:

¢ General knowledge of computers

e Excellent interpersonal/communication and customer service skills

¢ Maintains professional appearance and demeanor at all times

e Moderate bending, stooping, reaching above/below waste, pushing/pulling movements, standing,
kneeling, sitting, walking, lifting and typing may be required.

e Greets, checks-in, issues keys and serves students

e Responsible for proper key control and security measures

e Responsible for proper telephone etiquette at all times

e Responsible for passing down anything and everything that happened to following ship via pass-
down log book and verbal communication. (This is very important)

e Report all maintenance concerns and student complaints properly

¢ Responsible for disposal of trash, waste, and other disposable materials.

¢ Empty trash containers daily.

e Wet mop floors in all student centers/lobbies and bathrooms daily.

e Clean bathrooms in center/lobby (including commodes, mirrors, floors, etc.)

e Report any needed repairs immediately to maintenance (such as leaky faucets or toilets, loose tile,
broken window panes, missing nuts or screws, beds needing repair, etc.).

e Use safety precautionsin all housekeeping services.



’ B THOMAS B. MANSFIELD, CO. 1‘ M S TM SERVICE
Your Energy Solutions Specialist A division of Thomas B. Mansfield, Co.

Job Title: Service Technician Reports to: Service Manager FLSA Status: Non-Exempt

Your Role:

Responsible for fixing commercial and industrial boilers and ancillary equipment by performing boiler inspections, troubleshooting
equipment issues, and performing service calls. You will represent the company with a professional appearance and fun, positive
attitude. Excellent customer service is a must to be successful.

In this position, you will:

e Make excellent customer service a priority by pleasing our customers, providing thorough and timely recommendations,
and top-notch service.

e Perform service calls, perform inspections, identify equipment malfunctions, and provide solutions.

e  Optimize boiler room operations, troubleshoot equipment faults in a timely manner, and conduct preventative
maintenance.

e Perform start-ups on boilers and ensure equipment is brought online to run safely and correctly.

e Identify aging equipment and talk to customers about upgrade options.

e Lead internal teams on projects and instruct junior techs.

e Follow all safety practices and remain updated on applicable certifications.

e Travel up to 50% of the time as required.

Skills, experience, and qualities that will help you be successful:
e High school diploma or GED is required.
e Must be mechanically inclined.
e Be aself-starter and can work unsupervised.
e Ability to manage and adapt to change, adjust to changing priorities and deadlines.
e  Must be able to think on your feet and trouble shoot.
e  Ability to communicate effectively and work with a variety of personalities.
e Have a desire to learn and develop yourself.
e  Must have a valid driver’s license.
e Must be able to pass a drug and background test.

Physical demands and work environment:

Must operate within the context of established objectives. The physical demands described here are representative of those that
must be met by an employee to successfully perform the essential functions of this job. While performing the duties of this job, the
employee is regularly required to talk, hear, work in confined spaces, lift a minimum of 100 pounds, and work in a boiler room with
temperatures of 110-120 degrees. The employee must be able to see. The employee frequently is required to stand, walk, squat,
crouch, crawl, use hands and fingers to handle or feel, and reach with hands and arms.

Provided for success:
For your success, the follow is provided- On the job training and continued learning with manufacture training, Personal Protective

Equipment (PPE) and uniforms- work boots are the responsibility of the employee, transportation to and from the job site,
certifications in safety including confined space, CPR and first aid with monthly safety meetings.

Contact Bruce Richards at 303.974.0275 or email brucer@tbmansfield.com for additional information and interview appointment.
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