
 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

 Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Blocker / Bracer in the Transportation Department. 

Position: Blocker/ Bracer  (Transportation)  (Job # ASO01608) 

Position Classification: Non-Exempt  (29010) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  until filled  

Pay Rate: $22.43 
 
Position Summary: 

The Blocker and Bracer secures cargo in or aboard cargo carriers such as trucks, vans, trailers, 
railroad cars, sea vans, barges and ships to prevent damage during its transportation, determines 
appropriate lumber size and kind and prepares the lumber required for braces, chocks, blocks, 
beams, planking, cribbing, skids, cradles, saddles, etc., using hand and power tools. This worker 
nails, spikes, bolts, or fastens with wood screws or lag screws supporting and bracing fixtures to 
secure cargo items, constructs weatherproof shelters over some types of deck loads, guys, lashes 
and binds heavy equipment to pad eyes, rings, eyelets, hooks, stanchions, cleats, or other 
supporting fixtures using chains, ropes, cable, wires or metal straps. This worker constructs 
temporary trestles, decking, bulkheads, cribbing and sheathing, and cuts dunnage to support, 
stiffen, or separate bulky or heavy cargo. 

 

MAJOR JOB ACTIVITIES: 

1. Studies specifications and measures, marks and cuts boards using patterns templates, ruler, 
and pencil and hand and power saws.   
 

2. Fastens or installs parts using hammer, nailing machine or power stapler.   
 
3. Repairs defective containers by replacing damaged parts, and/or fabricate containers from 

wood and fiberboard including pallets, Dunn age and restraints.  
 
4. Inserts wood bracing’s, cardboard files and felt pads in containers.   
 

5. Builds crates around objects using ruler, hand tools and pneumatic nailer, and ensures items 
are properly preserved, packaged and do not require further protection before shipping.  



 
 

 
6. Fabricates, repairs, modifies and replaces woodwork on vehicle sides and beds.   
 
7. Preserves items, as required, prior to packing.   
 
8. Packs, seals, bands and applies markings to crates and containers.   
 
9. When required, package items in constructed boxes, crates, pallets, etc.    
 
10. Inspects commercial furnished railcars for serviceability and complement of equipment 

necessary for loading. 
 
11. Assists and directs the tie down of Military Vehicles/equipment and MILVANS loaded onto 

railcars.  Assures all is tied down, blocked and/or braced IAW Military and Transporting 
railroad specifications. 

 
12. Inspect Blocking and Bracing, issuing Bolt / Wire Wrap seals and assist in the installation of 

CIDD (Container Intrusion Detection Device) on all Containers deploying overseas. 
 
13. Prepares cargo for shipment, obtains GBL/CBL from outbound freight and loads freight on 

commercial conveyances. 
 
14. Performs other duties as assigned in a warehouse and/or outdoor environment in all types of 

weather. 
 
MATERIAL & EQUIPMENT DIRECTLY USED: 

PC and other office equipment, woodworking tools (saws, staples), forklift 

 

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

Extensive interaction with the customer is required.  Work requires long, strenuous hours and 
being able to work under pressure.  May be required to work an uncommon tour of duty 
including nights, weekends, and holidays.  Work is generally conducted in a warehouse 
environment. However, duties may involve the conduct of work in the out-of-doors area with a 
potential exposure to extreme climatic conditions. Work will require lifting up to 50 lbs; 
stooping; climbing; prolonged standing; prolonged sitting. Employee use of Personal Protective 
Equipment (PPE) is required is certain areas. Such PPE includes but is not limited to head, foot, 
hand, torso, respiratory, vision and hearing protective devices.  Must comply with OSHA, EPA, 
Fire Regulations and published Company work rules. 
 

FREEDOM TO ACT:  Reports to the Blocker / Bracer Lead and Supervisor and functions 
somewhat independently under his/her direction. 



 
 

 

MINIMUM QUALIFICATIONS: 

  Education:      High School graduate or equivalent.  
 

Experience: Must have a working knowledge of various power saws and basic 
woodworking principles.  Two-year woodworking experience and 
knowledge of packaging and preservation principles and 
techniques preferred.  Must possess or be able to obtain a forklift 
license.  Must have HAZMAT processing working knowledge and 
must be capable to obtain Company/Government provided 
HAZMAT certification. 

. 

Must possess and continuously maintain a current State of Colorado Driver’s License prior 
to starting or by 30 days after employment.  

  

 SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 
 National Agency Check with Inquiries (NACI) to obtain a CAC and SECRET Clearance. 
Must receive a favorable background check and drug testing results. 
 
 

 

 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


                                               

 

Core and Main is hiring a CDL Delivery Driver in our Colorado Springs, CO. location. 

Job Summary: 

Make deliveries to customer job sites while adhering to all DOT regulations and safety procedures. Load 
inventory on truck and unload at customer site. Operate trucks to pick up and deliver products, supplies 
and equipment to and from organization, supplier and customer sites. Duties may involve complex 
pickups and deliveries, e.g., night deliveries, transport of dangerous and hazardous materials. 

Minimum Qualifications 

1 year of commercial driving experience compliant with Federal Motor Carrier Safety Regulations and 
DOT regulations 

Must be twenty-one years of age 

Must pass pre-employment assessment(s) if applicable 

 

 Education and Experience 

HS Diploma or GED, strongly preferred. Specialized skills training/certification may be required. 
Generally 2-5 years of experience in area of responsibility. 

  

Preferred Qualifications 

Have a current Class A or B Commercial Driver's License (CDL) issued by the state in which the candidate 
resides with all the relevant endorsements required for type of equipment being operated (i.e. HazMat 
to transport hazardous materials that require placarding). 

Forklift certification preferred. 

Here is the job link: 
https://jobs.coreandmain.com/job/COREUS27585/Truck-Driver-Home-Nightly-CDL  
  

Core & Main is a leading distributor of water, sewer, storm drain and fire protection products in the 
United States. Operating approximately 275 branches nationwide, the company combines local 
expertise with a national supply chain to provide contractors and municipalities’ innovative solutions for 
new construction and aging infrastructure. Core & Main's 3,500 plus associates are committed to the 
safe distribution of water and fire protection to help communities thrive.  



Family Support Specialist, EFMP-Fort Carson CO 
The System Navigator is responsible for daily coordination with the installation client manager to 
ensure the facilitation of connections between families who have special needs and the systems of 
required care. Assigned functions of the position include intake; identification of the Family members 
needs assessment, referral, follow-up, advocacy, and monitoring of outcomes; and collaboration with 
military and civilian community resources. 
Responsibilities 
• Manages the Soldiers and Family member records in accordance with DOD and Service 

regulation. 
• Briefs family readiness staff and others upon request. 
• Represents the program at installation coordinating committees. 
• Transfers records to the appropriate program personnel when transitions occur. 
• Collects and analyzes data for planning, reporting, and program improvement. 
• Ensures all designated reports are submitted to Service Headquarters as required. 
• Remains informed regarding recent research and policies. 
• Monitors, evaluates, and enhances program services to meet the needs of Families. 
• Develops partnerships with military and civilian agencies and offices (local, state, and national). 
• Improves program awareness. 
• Provides information updates to Families. 
• Hosts and/or participates in program Family events. 
• Implements policies, procedures, and practices that connect Families to support services. 
• Partners with Families to increase resilience, develop self-advocacy skills, and improve their 

ability to navigate systems effectively. 
• Provides Families with current information and assist Families in connecting to resources. 

 
Full Time 
Other Job Requirements 
 
• One year experience working with a military Family Support Center; or civilian social service 

agency preferred or experience as a military Family member preferred. 
• United States citizen. 
• Bachelor’s degree in social work, psychology; marriage, family, and child counseling; counseling 

or behavioral science; education; or community health or public health. 
• Minimum one year experience in Family and children’s services or community organization. 
• Knowledge of human service principles and practices, individual Family needs and problems 

relative to case management and changing social patterns, knowledge of military and civilian 
community (local, state and Federal programs), their mission and relationship to readiness, 
retention and resiliency. 

• Knowledge of military, state and Federal laws, policies, regulations and practices regarding 
medical, educational and Family support services, knowledge of available medical, special 
education and community support programs and services. 

• Knowledge of military and civilian community (local, state, and Federal programs), their mission 
and relationship to readiness, retention, and resiliency. 

• Ability to research, analyze, and conduct studies to evaluate effectiveness of program operation, 
resolve problems, and develop a comprehensive coordinated Family Service Plan. 



• Ability to plan, organize and analyze work assignments to determine appropriate course of 
action. 

• Shall have skill levels to provide professional non-clinical case management services, facilitating 
connections between Families who have special needs and the systems of required care. 

• Must possess and maintain a valid, unrestricted motor vehicle license. 
• Understanding of the military and our government client program. 
• Possess working knowledge of military protocol when addressing Officers, Non-Commissioned 

Officers and Government personnel. 
• Must speak, read, understand, and write English fluently. 
• Be computer literate and possess proficiency in computer skills to use Microsoft Office Suite to 

prepare briefing slides, information papers, and enter data in required management reports and 
utilize information systems to prepare required reports and information. 

• Ability to effectively interface and communicate with civilian and military personnel at all levels. 
• Willing to travel within an estimated 50-mile radius of the assigned installation. 

General Job Information 
Grade 
19 
Work Experience 
Child Welfare 
 
Education 
Bachelors (Required)  
License And Certifications - Required 
License and Certifications - Preferred 



 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

 Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Heavy Equipment Operator for Transportation Department. 

Position: Heavy Equipment Operator (Vehicle Storage)  (Job # ASO01607) 

Position Classification: Non-Exempt (23440) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  when filled 

Pay Rate: $21.90 
 
POSITION SUMMARY: 

The Heavy Equipment Operator, operates heavy equipment such as RT 240 Kalmar or RTCHs, 
forklifts, tractor/trailers and various types of military equipment/vehicles. Equipment is used to 
load/unload, transport or relocate military equipment/vehicles/cargo for/from multiple forms of 
transport (i.e. rail, truck/trailer, etc.). Heavy Equipment Operator may read and interpret grade 
and slope signs, may grease, adjust and make emergency repairs to equipment.   

 

MAJOR JOB ACTIVITIES: 

1. Keeps the Heavy Equipment operator lead and/or Transportation Manager updated on 
missions and equipment status, etc. 
 

2. Unloads vehicles and equipment from commercial carriers in a timely manner so as to 
avoid detention charges.  Loads and unloads conveyances with or without helpers, and 
moves freight by forklift, handcart, or other manual equipment. 

 
3. Receives turn-in vehicles from customer units in accordance with wheeled and tracked 

vehicle turn-in instructions IAW External SOP 
 

4. May perform a variety of warehousing duties which require an understanding of the 
establishment's storage plan. Work involves most of the following: Verifying materials (or 
merchandise) against receiving documents, noting and reporting discrepancies and obvious 
damages; routing materials to prescribed storage locations; storing, stacking, or palletizing 
materials in accordance with prescribed storage methods; rearranging and taking inventory 
of stored materials; examining stored materials and reporting deterioration and damage; 
removing material from storage and preparing it for shipment. 

 



 
 

5. Unloads and stores vehicles, containers and equipment marked for units when the unit is 
not available to receive the equipment due to training, deployment or other operational 
reasons.  (Unloading at the railhead may include removing chains and dunnage before 
vehicle/equipment can be moved.) 

 
6. Prepares vehicles for operation by performing pre-trip inspections that include, but are not 

limited to, battery hookup, fueling, unmasking exhausts, air intakes and glass areas, 
checking for proper fluid and fluid levels and tire pressure. 

 
7. May operate Non-tactical and Tactical military equipment: Commercial vehicles less than 2 

½ Ton; Tactical vehicle 5 Ton and larger or transport of hazardous material (Class A, B, or 
C); Tracked vehicles; Forklifts, Rough Terrain Container Handler (RTCH), or other 
Material Handling Equipment (MHE).  May grease, adjust and make emergency repairs to 
equipment. 

 
8. Operates vehicles for the purpose of transporting Government property to storage locations, 

maintenance facilities, DLA-DS, reclamation and disposal areas. 
 

9. Conforms to all installation and State rules and regulations and ensures that seatbelts are 
worn in vehicles so equipped and use PPE as required.   

 
10. Maintains mileage, tonnage and movement records as input to weekly and monthly activity                                

reports. 
 

11. Performs warehouse worker duties as directed by the supervisor. 
 

12. Performs preventive maintenance in accordance with vehicle requirements and established 
procedures. 

 
13. Performs all other duties as assigned. 

 
 

 
MATERIAL & EQUIPMENT DIRECTLY USED: 

 

Non-tactical and Tactical military equipment: commercial vehicle less than 2 ½ Ton; Tactical 
vehicle 5 Ton and larger for transport of hazardous material (Class A, B, or C); Tracked vehicles; 
Forklifts, Rough Terrain Container Handler (RTCH) and other Material Handling Equipment 
(MHE).   

 

 

 



 
 

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

 

Work is generally conducted in an outdoor or warehouse environment. Duties may involve the 
conduct of work in outside areas with a potential exposure to extreme climatic conditions ( Hot, 
Cold, Wind, Rain) etc: Work may require lifting up to 50 lbs; stooping; climbing; prolonged 
standing; prolonged sitting. Employee’s use of Personal Protective Equipment (PPE) is required 
in certain areas. Such PPE includes but is not limited to cold weather gear, head, foot, hand, 
torso, respiratory, vision and hearing protective devices. May be required to work an uncommon 
tour of duty including nights, weekends and/or holidays.  Must comply with published Company 
work rules and regulations as well as Ft. Carson regulations.  Must possess and continuously 
maintain a current State of Colorado Commercial Driver's License Class A (CDL) with a current 
Medical Certification. 

 

FREEDOM TO ACT:   Reports to the Heavy Equipment Lead and/or The Transportation 
Manager and functions under his/her direction. 

 

MINIMUM QUALIFICATIONS: 

Education: No specific educational requirements.  Must be knowledgeable of local and Fort  
                        Carson driving laws and safety rules. 
 

Experience: Must have one-year experience in operating commercial vehicles.  Colorado  
                        Commercial Driver’s License Class A is required to drive (5-Ton or larger 
                        Equipment /vehicles). Experience operating the RT 240 Kalmar/ RTCH’s. 
 
 
 

Must possess and continuously maintain a current State of Colorado Driver’s License prior 
to start date or by 30 days after employment.  Also a (Class A) and current Medical 
Certification. 

If selected for an interview you will be required to show your current DMV and CDL 
record. 

 

 



 
 

SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 

                                                   National Agency Check with Inquiries (NACI) to obtain a  
                                                   CAC.  Must receive favorable results for a background  
                                                   check, drug testing and motor vehicle report results. 
 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


Week of 
6/03/2020 

HOT JOB 
MILITARY VETERANS WANTED 

Positions open until filled. Visit www.vetjobs.com, access the Jobs 

Dropdown and View RC Jobs to search for Req#   301766BR  
Send questions to Mike Del Rio at mdelrio@vetjobs.org 

HR Projects Specialist   
for Leading Contractor in Support of U.S. 

Government Critical Mission Clients 

 

Basic Position Qualifications: 
 

BA degree in human resources, public 
administration, or related field preferred; or any 
combination of education, training or experience 
that demonstrates the ability to perform the duties 
of the position. 

0-2 years of experience in the HR field. 
0-2 years of experience with compensation 

practices. 
0-2 years of experience with Human Resources 

Information Systems and Applicant Tracking 
Systems. 

Must understand Fair Labor Standards (FLSA) and 
Service Contract Act (SCA) labor laws and classify 
labor categories accurately. 

Excellent interpersonal skills. 
Experience with MS Office tools. 

Colorado Springs, CO 



Part-Time Victim Advocate-Fort Carson CO 

This position is open to Veterans, Transitioning Military, USAR, NG, Military Spouses, Spouses of 
Veterans, and Caregivers of War Wounded. 

To apply for this position, please visit VetJobs.org or MilitarySpouseJobs.org and navigate to the RC Job 
Board under the Jobs tab. Search for Req # 301787BR 

https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?PageType=JobDetails&partneri
d=16030&siteid=6090&Areq=301787BR  

All positions are open until filled unless otherwise noted. 

 JOB DESCRIPTION: 

Provides services in support of the advocacy, intervention, prevention, education and training to address 
domestic violence under the Army’s Family Advocacy Program (FAP). This position supports the Army’s 
Victim Advocacy Program (VAP) which provides comprehensive services 24 hours a day, 7 days per 
week, to assist and advocate for victims of domestic abuse and to ensure a victim's easy transition to 
community resources. The victim advocate (VA) serves Soldiers and Army Families living on and off the 
installation in accordance with the program protocol. 

 

MINIMUM REQUIREMENTS: 

One year experience working with a military Family Support Center; or civilian social service agency 
preferred or experience as a military Family member. 

Understanding of the military and DOD FAP and VAP. 

Possess working knowledge of military protocol when addressing Officers, Non-Commissioned Officers 
and Government personnel.  

Must speak, read, understand, and write English fluently. 

Be computer literate and possess proficiency in computer skills to use Microsoft Office Suite to prepare 
briefing slides, information papers, and enter data in required management reports and utilize 
information systems to prepare required reports and information.  

Ability to effectively interface and communicate with civilian and military personnel at all levels.  

Willing to travel within an estimated 50-mile radius of the assigned installation. 

Bachelor"s Degree from an accredited school in social/work, psychology, marriage, family, and child 
counseling, counseling or behavioral science, education, community health or public health. 

Two years experience working with victims of domestic abuse/sexual assault violence or victim advocacy 
services.  



Working knowledge of Family violence dynamics, safety planning, risk assessments, local community 
resources, and federal and state laws pertaining to domestic abuse or sexual assault, Family law and the 
Victim Rights Bill.  

Possess ability to intervene in crisis situations, using sound professional judgment, ethical practice, and 
common sense.  

Ability to work independently to assess risk, develop, implement, and evaluate safety and intervention 
plans to meet victim needs. 

Demonstrated understanding, sensitivity, and empathy for victims.  

Possess the ability to develop trusting helping relationships.  

Possess the ability to work effectively with individuals and families from diverse racial, ethnic, and 
socioeconomic backgrounds.  

Ability to work cooperatively with military and civilian medical, social service, law enforcement, and 
legal personnel on behalf of victims. 

Must possess and maintain a valid, unrestricted motor vehicle license. 

Must possess transportation to transport victim in crisis (non-emergent) situations as a last resort.  

Must be able to provide on-call 24 hours/7 days per week victim advocacy services. 



LaVida Massage of COS - Is a Veteran Owned Business  

We are looking for a motivated person for the following Sales Associate Position 

 

MEMBERSHIP SALES POSITION 

RESPONSIBILITIES: 

• Provide EXCELLENT service to members / guests that ensures ongoing sales and high levels of 
customer satisfaction 

• Answering phone calls, setting appointments, and greeting members / guests upon arrival. 

• Communicate and promote the value of Benefits Program to our guests. 

• Re-engage inactive members. 

• Communicate member concerns to manager 

• Sell retail items and add-on services along with memberships. 

• Stay updated on retail products and promotions. 

• Assist in maintaining professional front desk and reception area. 

• Assist in administrative tasks and follow policies, procedures and direction. 

• Assist in maintaining cleanliness of therapy rooms, common areas and store room. 

 

REQUIREMENTS: 

• SALES experience is a major plus. 

• Ability to effectively communicate with members / guests on membership benefits and center policies 
/ procedures. 

• Ability to work cohesively with others in a fun environment. 

• Must be customer service and sales oriented and able to communicate effectively with guests, center 
management and therapist/esthetics staff. 

• Possess general knowledge of massage and esthetics services 

• Able to work flexible days and hours (NIGHTS AND WEEKENDS) 

• Maintain client confidentiality 

 

BENEFITS FOR THE SALES ASSOCIATE 



• Compensation includes base pay and sales commission 

• Product discounts 

• Free and discounted massage program 

• Supplemental health and disability Insurance available 

• Full-time/Part-time 

• Days, Evenings, Weekends 

 

Apply online Caution-https://www.lavidamassagecoloradospringsco.com/careers/sales-associate/ < 
Caution-https://www.lavidamassagecoloradospringsco.com/careers/sales-associate/ >  

-- 



 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Shipping Packer (CIF) for Supply Department. 

Position:  Shipping Packer (CIF)        (Job # ASO01606) 

Position Classification: Non-Exempt (21110) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date: when filled  

Pay Rate: $15.39 

 

POSITION SUMMARY: 

Someone in this position prepares finished products for shipment or storage by placing them in 
shipping containers, the specific operations performed being dependent upon the type, size, and 
number of units to be packed, the type of container employed, and method of shipment. Work 
requires the placing of items in shipping containers, and may involve one or more of the 
following: knowledge of various items of stock in order to verify content, selection of 
appropriate type and size of container, inserting enclosures in container; using excelsior or other 
material to prevent breakage or damage, closing and sealing container, and applying labels or 
entering identifying data on container. 

 

MAJOR JOB ACTIVITIES: 

1. Packs, unpacks, sorts, stacks, warehouses, bins and moves items.   
 

2. Make in-storage checks for obvious needs for maintenance and damage.  Locates items by 
referring to location cards and our current marking system; count, verify, ensure all quantities 
are accurate for each storage container in locations.  Compares identifying information in 
computers with documents stock tags, bin markings or box markings.   

 
3. Ensure work area remains clean and observe all housekeeping policies and procedures.   
 
4. Assist in placing products or materials into containers, using hand tools and equipment, or fill 

containers as directed.    
 



 
 

5. Record product, packaging and order information on warehouse boards and documents as 
directed.  

  
6. Transfer stock to proper location or place into new location when directed by leadership. 
 
7. Work as a team member and follow all safety policies and procedures. 

 
8. Provides effective and efficient customer service. 
 
9. Performs other duties as assigned. 
 

MATERIAL & EQUIPMENT DIRECTLY USED: 

Material handling equipment, computer systems, office automation equipment. 

 

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

Work is generally conducted in a warehouse environment. Work may require lifting up to 50 
lbs.; stooping; climbing; prolonged standing and prolonged sitting.  Safety shoes are required in 
warehouse. Must comply with OSHA, EPA, and fire regulations and published Company work 
rules. Employee use of Personal Protective Equipment (PPE) is required is certain areas. Such 
PPE includes but is not limited to head, foot, hand, torso, respiratory, vision and hearing 
protective devices. Must comply with OSHA, EPA, Fire Regulations and published Company 
work rules. Must wear steel toe shoes at all times. 

 

FREEDOM TO ACT:   Reports to the Lead / Supervisor and functions under their guidance. 

 

MINIMUM QUALIFICATIONS: 

 Education: High School diploma or equivalent. 

     Experience:     One year experience in warehouse functions and computer experience  
                               

 

Must possess and continuously maintain a current State of Colorado Driver’s License prior 
to start date or by 30 days after employment. 

                                          



 
 

SECURITY CLEARANCE:    Must be a US Citizen and able to obtain and maintain a 
National Agency Check with Inquiries NACI to obtain a CAC. Must receive a favorable 
background check and drug testing results. 

 

 

 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 

 

 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Shuttle Driver (Van Driver) in Transportation Department 

Position: Shuttle Driver (full time)   (TMP)      (Job # ASO01605) 

Position Classification: Non-Exempt (31290) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  Until filled  

Pay Rate: $ 15.02 
 
Position Summary: 

The Shuttle Driver (Van Driver) drives minibus or van to transport clients, trainees, or company 
personnel; drives vehicle from individual or central loading area to social services or 
rehabilitation center, training location, job site, or other destination according to assigned 
schedule. This driver may assist disabled passengers into and out of vehicle, secure passengers' 
wheelchairs to restraining devices to stabilize wheelchairs during trip; may operate radio or 
similar device to communicate with base station or other vehicles to report disruption of service, 
clean and/or service vehicle with fuel, lubricants, and accessories, keep records of trips and/or 
behavior of passengers, and perform other duties when not driving such as, custodial and 
building maintenance tasks. 

 

MAJOR JOB ACTIVITIES:  

1. Customer Service, shuttle bus drivers must have exceptional customer service skills. They 
must be polite and professional, and make sure passengers are satisfied with their ride. 
  

2. Shuttle drivers must arrive to work on time, drive their vehicles following a set schedule or 
route. 
 

3. Drivers must have the stamina to sit for several hours at a time, and the hand-eye 
coordination to operate their vehicles while watching their surroundings.  

 
4. Ensure that passengers are safely loaded and unloaded from their buses (Vans). 

  
5. At the beginning and end of their shift, they inspect their vehicle to ensure that it is 

functioning correctly.   
 



 
 

6.   Ability to read street maps, understanding their route by studying maps if necessary.   
 
7. Must maintain contact with the dispatcher and keep track of passenger pickups and drop-offs 

as necessary for log count.  
 
 

MATERIAL & EQUIPMENT DIRECTLY USED: 

Vehicle (Van), Tracking Log 

 

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

Work is generally conducted in a shop environment. However, duties may involve the conduct of 
work in the out-of-doors area with a potential exposure to extreme climatic conditions. Work 
will require lifting up to 50 lbs; stooping; climbing; prolonged standing; prolonged sitting; 
Employee use of Personal Protective Equipment (PPE) is required is certain areas. Must comply 
with OSHA, EPA, Fire Regulations and published Company work rules. 
 

 

FREEDOM TO ACT: Reports to the Dispatcher Lead and Supervisor, and functions 
under his/her guidance and direction. 

 

MINIMUM QUALIFICATIONS: 

 Education: High School graduate or equivalent.  

 Experience:  Must have a valid Colorado Driver’s License at the time of hire  One year 
minimum driving experience with a shuttle with a clean driving record; Must not 
have any health related issues that prevents or restricts prolong driving.  Some 
knowledge of military operations and schedules.  Must have good oral and written 
communication skills.   

 

Must possess and continuously maintain a current State of Colorado Driver’s License prior 
to starting or by 30 days after employment. 

    

 
 
 



 
 

SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 
                                                   National Agency Check with Inquiries (NACI) to obtain a  
                                                   CAC. Must receive a favorable background check and drug 
                                                   testing results. 
 
                                 
                                 

 

 

 

 

TO APPLY: 
 

WWW.AKIMA.COM 
 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 
 

Any questions contact Michelle Lanham, H.R. at ASO 
 

michelle.j.lanham.ctr@mail.mil 
 

719-524-0452 
 

http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil


 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Supply Technician, (Container Management) in Transportation 
Department. 

Position: Supply Technician (Container Management)    (ASO01529) 

Position Classification: Non-Exempt (01410) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  Until filled 

Pay Rate: $24.78 
 
Position Summary: 

This position performs limited aspects of technical supply management work (e.g., inventory 
management, storage management, cataloging, property utilization) related to depot, local, or 
other supply activities. Work usually is segregated by commodity area or function, and 
controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to 
stable or standardized segments of technical supply management operations; or to functions or 
subjects that are narrow in scope or limited in difficulty. The work generally involves individual 
case problems or supply actions. This work may require consideration of program requirements, 
together with specific variations in or from standardized guidelines. Assignments require: 
(a) a good working knowledge of the governing supply systems, programs, policies, 
nomenclature, work methods, manuals, or other established guidelines; (b) an understanding of 
the needs of the organization serviced; and (c) analytical ability to define or recognize the 
dimension of the problems involved, to collect the necessary data, to establish the facts, and to 
take or recommend action based upon application or interpretation of established guidelines. 
 
MAJOR JOB ACTIVITIES: 
 
1. Performs container management / support functions and operates a Government container 

storage yard IAW ASO processes. 
 
2. Conduct updates and input container data in ACAMS and other Logistics Information 

Systems, MS Office, Windows and other similar programs.    
 

3. Prepare and maintain documents for issue, return and receipt of International Organization for 
Standardization (ISO) containers on the installation and those issued to supported units and activities 
in accordance with DoD 4500.9-R Vol II and AR 710-2. 

 
4. Inspect containers for serviceability / deployability, maintain, coordinate repairs of ISO containers 



 
 

 
5. Conduct monthly inventories to validate 100% accountability of ISO containers and inspect and 

certify containers to International Convention for Safe Containers (CSC) serviceability in accordance 
with MIL-HDBK 138-B and DTR 4500.9-R Vol II. 

 
6. Maintain and updated container data in ACAMS. 
 
7. Operate MHE up to 25K for the upload & download of containers; move containers within 

and between container yards. 
 
8. Issue CSC stickers and container data strips. 

 
9. Request and maintain all records for DOD ISO container numbers. 

 
10. Obtain all special certifications, licensing, qualifications, and training for these functions are 

required in accordance with local, state and federal requirements.  
 

11. Maintain all container documents IAW ARIMS. 
 

12. Be able to maintain cost records for all container work orders without over expenditures. 
 

13. Conduct a joint final inspection to close out all job orders assigned by maintenance. 
 

14. Identify a proper signature card (DA Fm 1687 – Notice of Delegation of Authority) 
 

15. Be able to professionally correspond with the Army Intermodal and Distribution Platform 
Management Office (AIDPMO) 

 
16. Other duties as assigned. 

 
 

 
MATERIAL & EQUIPMENT DIRECTLY USED:    
 
Various forms of material handling equipment including forklifts (diesel, propane, electric up to 
25K), PC’s, printers, fax machine, copier. 
 
 
 
WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 
 
Work is generally conducted in both an office and out-of-door environment. However, duties 
that involve the conduct of work in the out-of-doors area could result in a potential exposure to 
extreme climatic conditions. May be required to work an uncommon tour of duty including 
nights, weekends, and holidays.  Work will require lifting up to 50 lbs; stooping; climbing; 
prolonged standing and prolonged sitting. Employee use of Personal Protective Equipment (PPE) 
is required in certain areas. Such PPE includes but is not limited to head, foot, hand, torso, 



 
 

respiratory, vision and hearing protective devices. Must comply with OSHA, EPA, Fire 
Regulations and published Company work rules. 
 
 
 
 
FREEDOM TO ACT: Reports to the Transportation Manager and works independently 

under his/her guidance.  
 
 
 
MINIMUM QUALIFICATIONS: 
 
 Education: Military training in logistics or supply or equivalent civilian course work 

required with good oral and written communications skills, academic 
course work in computer information systems associated with 
Government-automated supply systems required.  Knowledge of analysis 
of scheduling and accountability for military supply assets desirable.  
Working knowledge of DA Form 2404, DA Form 2407 and DA Form 
1687.  

 
 Experience: A minimum three years general experience in professional, investigative, 

technical or other responsible work that demonstrates judgment and 
analytical ability which has provided a general knowledge of the supply 
field.  Two years specialized knowledge in Container Management. Must 
have a working knowledge of the Business Support & Container 
Management site.  Must possess or be able to obtain a forklift license.   

 
                                    CSC preferred or able to receive Container Safety Certified within 30 days 

of receipt of a CAC.  
 
                                   Two years’ experience in operating a tractor-trailer (Class A).  Must have 

or be able to obtain a forklift license. Valid Colorado CDL License 
required. 

 
 
   

 
Must possess and continuously maintain a current State of Colorado Driver’s License prior 

to start date or by 30 days after employment. 

 

 



 
 

 SECURITY CLEARANCE:    Must be US Citizen and be able to obtain and maintain a                                                     
National Agency Check with Inquiries (NACI) to obtain a CAC.  Must receive a favorable 
background check and drug testing results.       

 

    

 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 
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Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Supply Technician, Lead (Container Management) in Transportation 
Department. 

Position: Supply Technician, Lead     (Container Management)  (ASO01520) 

Position Classification: Non-Exempt (01410) 

Contract Number: W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  Until filled 

Pay Rate: $24.78 + 5% (Lead) $26.01 
 
 
Position Summary: 

This position performs limited aspects of technical supply management work (e.g., inventory 
management, storage management, cataloging, property utilization) related to depot, local, or 
other supply activities. Work usually is segregated by commodity area or function, and 
controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to 
stable or standardized segments of technical supply management operations; or to functions or 
subjects that are narrow in scope or limited in difficulty. The work generally involves individual 
case problems or supply actions. This work may require consideration of program requirements, 
together with specific variations in or from standardized guidelines. Assignments require: 
(a) a good working knowledge of the governing supply systems, programs, policies, 
nomenclature, work methods, manuals, or other established guidelines; (b) an understanding of 
the needs of the organization serviced; and (c) analytical ability to define or recognize the 
dimension of the problems involved, to collect the necessary data, to establish the facts, and to 
take or recommend action based upon application or interpretation of established guidelines. 
 
MAJOR JOB ACTIVITIES: 
 
1. Serves as Lead for the Installation Container Management / Operations Section. 

 
2. Performs container management / support functions and leads a Government container storage 

yard IAW ASO processes. 
 
3. Directs updates and input container data in JCM and other Logistics Information Systems, 

MS Office, Windows and other similar programs.    
 



 
 

4. Directs the preparation and maintenance of documents for issue, return and receipt of International 
Organization for Standardization (ISO) containers on the installation and those issued to supported 
units and activities in accordance with DoD 4500.9-R Vol II and AR 710-2. 

 
5. Leads the inspection of containers for serviceability / deployability, maintenance, coordinates repairs 

of ISO containers 
 

6. Ensures the accuracy of monthly inventories to validate 100% accountability of ISO containers and 
inspect and certify containers to International Convention for Safe Containers (CSC) serviceability in 
accordance with MIL STD 3037 and DTR 4500.9-R Vol II. 

 
7. Ensures the maintenance and updates of container data in the Joint Container Management 

System (JCM). 
 
8. Leads the operations of MHE up to 25K for the upload & download of containers; move 

containers within and between container yards. 
 
9. Issue CSC stickers and container data strips. 

 
10. Request and maintain all records for all assigned DOD ISO container numbers. 

 
11. Obtain all special certifications, licensing, qualifications, and training for these functions are 

required in accordance with local, state and federal requirements.  
 

12. Maintains all container documents IAW ARIMS. 
 

13. Ensures all processes are accurate and updated as needed to meet the current regulatory 
requirements. 

 
14. Maintain cost records for all container work orders without over expenditures and effectively 

project future cost of maintenance / repairs. 
 

15. Conducts a joint final inspection to close out all job orders assigned by maintenance. 
 

16. Identify a proper signature card (DA Fm 1687 – Notice of Delegation of Authority) 
 

17. Be able to professionally correspond with the Army Intermodal and Distribution Platform 
Management Office (AIDPMO) 

 
18. Other duties as assigned. 

 
 

 
MATERIAL & EQUIPMENT DIRECTLY USED:    
 
Various forms of material handling equipment including forklifts (diesel, propane, electric up to 
25K), PC’s, printers, fax machine, copier. 



 
 

 
 
 
WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 
 
Work is generally conducted in both an office and out-of-door environment. However, duties 
that involve the conduct of work in the out-of-doors area could result in a potential exposure to 
extreme climatic conditions. May be required to work an uncommon tour of duty including 
nights, weekends, and holidays.  Work will require lifting up to 50 lbs; stooping; climbing; 
prolonged standing and prolonged sitting. Employee use of Personal Protective Equipment (PPE) 
is required in certain areas. Such PPE includes but is not limited to head, foot, hand, torso, 
respiratory, vision and hearing protective devices. Must comply with OSHA, EPA, Fire 
Regulations and published Company work rules. Must have steel toe boots. 
 
 
 
FREEDOM TO ACT: Reports to the Transportation Freight Supervisor and works 

independently under his/her guidance.  
 
 
 
MINIMUM QUALIFICATIONS: 
 
 Education: Military training in logistics or supply or equivalent civilian course work 

required with good oral and written communications skills, academic 
course work in computer information systems associated with 
Government-automated supply systems required.  Knowledge of analysis 
of scheduling and accountability for military supply assets desirable.  
Working knowledge of DA Form 2404, DA Form 2407 and DA Form 
1687.  

 
 Experience: Three to five years of leadership experience in progressively responsible 

position. Must have skills on customer relations, communication, ability to 
work well with others and to function under stress. A minimum three years 
general experience in professional, investigative, technical or other 
responsible work that demonstrates strong leadership, judgment and 
analytical ability.  Desired a two years specialized knowledge in Container 
Management and working knowledge of the Business Support.   

 
                                    CSC preferred or able to receive Container Safety Certified within 30 days 

of receipt of a CAC.  
                            
                                   Two years’ experience in operating a tractor-trailer (Class A).  Must have 

or be able to obtain a forklift license. Valid Colorado CDL License 
required. 

 



 
 

 
   
Must possess and continuously maintain a current State of Colorado Driver’s License prior 

to start date or by 30 days after employment. 

                                     

 SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 
                                                    National Agency Check with Inquiries (NACI) to obtain a  
                                                    CAC. Must receive a favorable background check and drug 
                                                    testing results. 
 
 

 

 

 

 

 

 

TO APPLY: 

 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 
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The Fort Carson UPS Store has an open position for a full time or part time in store associate.    

Responsibilities: The associate will help customers with packing and shipping parcels, distribute letter 
mail, check in and issue packages to help customers with printing, faxing and scanning.   

The associate may be required to work shifts starting as early as 0715 and working as late as 1815 
Monday thru Friday and 0945 to 1545 on Saturday. Customer service is important but experience is not 
necessary - in store hands on training and online training is available.   

**Applicants can drop off resumes at the store in the AAFES Mini-Mall at 1510 Chiles Ave, across the hall 
from the uniform store, down the hall from the Furniture Store and Class 6 Store or email to 
tore5039@theupsstore.com. 

 

Peter Preston 

1510 Chiles Ave., Ste 7 

Ft Carson, CO 80913 

719-527-6800 

AT THE AAFES MINI-MALL 

 

mailto:tore5039@theupsstore.com


 
 

 

Akima Support Operations (ASO) 
Fort Carson, CO 80913 
719-524-0452 (O) 
 

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time 
opening at Fort Carson CO, for a Truck Driver Medium in TMP for Transportation Department. 

Position: Truck Driver, Medium     (Transportation) (Job # ASO01604) 

Position Classification: Non-Exempt (31362) 

Contract Number:   W52P1J-14-G-0035 

Announcement Date: January 15, 2021 

Close date:  Until filled  

Pay Rate: $ 16.18 
 
Position Summary: 

The Truck Driver operates trucks, tractors, buses, box trucks, vans, and stake beds to and from 
local vendors and maintenance facilities, materials, merchandise, equipment, or workers between 
various types of establishments such as: Manufacturing plants, freight depots, warehouses, 
wholesale and retail establishments, or between retail establishments and customers' houses or 
places of business. This driver may also load or unload truck with or without helpers, make 
minor mechanical repairs, and keep vehicles in good working order. Driver operates straight, 
box, and flatbed trucks 1 ½ to 4 tons inclusive, usually 6 wheels and sedan vehicles. 
 

MAJOR JOB ACTIVITIES: 

 
1) Analyzes vehicle deficiencies as reported by vehicle operators to determine cause of 

deficiency and extent of repair required  
 
2) Performs monthly vehicle inspections for re-dispatch of recurring fleet  

 
3) Maintains the cleanliness of the TMP fleet, washing and vacuuming of buses, vans, etc...  

 
4) Ensures maintenance bays and storage cages are kept clean, organized and free from hazards. 

Plows and removes snow in TMP motor pool and entry ways  
 

5) Assists bus drivers when there is a need for additional drivers for Missions, VIP, Executive 
Services, etc.…  

 
6) Performs preventive maintenance in accordance with vehicle requirements and 

established procedures. 
 

7) Assists the customer during initial issue and / or turn-in vehicle inspections. 



 
 

 
8) Pickup & deliver TMP vehicles to dealerships / repair facilities.  

 
9) Performs other duties as assigned. 

 
MATERIAL & EQUIPMENT DIRECTLY USED: 

Trucks, tractors, buses, box trucks, vans, and stake-beds. 
 
 
WORKING ENVIRONMENT/PHYSICAL ACTIVITIES: 

Work is generally conducted in an outdoor or warehouse environment. Duties involve the 
conduct of work in the out-of-doors area with a potential exposure to extreme climatic 
conditions. Work will require lifting up to 50 lbs; stooping; climbing; prolonged standing; 
prolonged sitting; and working with or in areas where a potential could exist for exposure to 
physical, chemical or biological agents. Employee use of Personal Protective Equipment (PPE) is 
required in certain areas. Such PPE includes but is not limited to head, foot, hand, torso, 
respiratory, vision and hearing protective devices. May be required to work an uncommon tour 
of duty including nights, weekends, and holidays.  Must possess and continuously maintain a 
current State of Colorado CDL-A Driver's License.  Must comply with OSHA, EPA, Fire 
Regulations and published Company work rules. Must wear steel toe shoes at all times. 
 

FREEDOM TO ACT: Reports to the Lead / Supervisor and functions under his/her 
guidance. 

 

 

MINIMUM QUALIFICATIONS: 

 Education: High School graduate or equivalent. Must be knowledgeable of local and 
Fort Carson driving laws and safety rules. 

           Experience: Two years’ experience as a Truck Driver and must have a Colorado CDL-
A Driver License w/ P2 preferred.  Must have or be able to obtain a 
forklift license.     

 

Must possess and continuously maintain a current Colorado drivers license with a CDL-A 
prior to start date or by 30 days after employment. 

 
 
 



 
 

SECURITY CLEARANCE:   Must be US Citizen and be able to obtain and maintain a 
                                                   National Agency Check with Inquiries (NACI) to obtain a  
                                                   CAC. Must receive a favorable background check and drug 
                                                   testing results. 
  
                                                                                
  

 

 

TO APPLY: 

WWW.AKIMA.COM 

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO 

Any questions contact Michelle Lanham, H.R. at ASO 

 michelle.j.lanham.ctr@mail.mil 

719-524-0452 
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USAJOBS 

Equal Employment Opportunity Specialist, closes 01/26/21 

https://www.usajobs.gov/GetJob/ViewDetails/589037000  

Lead Child and Youth Program Assistant (Level 5), closes: 01/27/21  

https://www.usajobs.gov/GetJob/ViewDetails/589300800 

IT Specialist, closes: 01/29/21 

https://www.usajobs.gov/GetJob/ViewDetails/589457100 

Health Technician (Ophthalmology), closes: 01/29/21 

https://www.usajobs.gov/GetJob/ViewDetails/588983700 

Clinical Laboratory Scientist, Closes: 03/31/21 

https://www.usajobs.gov/GetJob/ViewDetails/589197600 

Social Worker Program Coordinator, closes: 02/08/21 

https://www.usajobs.gov/GetJob/ViewDetails/589577800 

Security Guard, closes: 03/31/21 

https://www.usajobs.gov/GetJob/ViewDetails/589104500 

Child and Youth Program Assistant (CYS), 03/15/21 

https://www.usajobs.gov/GetJob/ViewDetails/589127000 

Operating Room Nursing Assistant, closes: 02/01/21 

https://www.usajobs.gov/GetJob/ViewDetails/589717500 

 Recreation Assistant (Facilities Operator), closes: 02/15/21 

https://www.usajobs.gov/GetJob/ViewDetails/589642000  

Social Worker Program Coordinator, closes: 02/08/21 

https://www.usajobs.gov/GetJob/ViewDetails/589577800  

Senior Social Worker, closes: 02/08/21 

https://www.usajobs.gov/GetJob/ViewDetails/589787300 

Financial Management Officer, closes: 01/27/21 

https://www.usajobs.gov/GetJob/ViewDetails/589791100 

Additional Fort Carson Opportunities 
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=8&r=15  

https://www.usajobs.gov/GetJob/ViewDetails/589037000
https://www.usajobs.gov/GetJob/ViewDetails/589300800
https://www.usajobs.gov/GetJob/ViewDetails/589457100
https://www.usajobs.gov/GetJob/ViewDetails/588983700
https://www.usajobs.gov/GetJob/ViewDetails/589197600
https://www.usajobs.gov/GetJob/ViewDetails/589577800
https://www.usajobs.gov/GetJob/ViewDetails/589104500
https://www.usajobs.gov/GetJob/ViewDetails/589127000
https://www.usajobs.gov/GetJob/ViewDetails/589717500
https://www.usajobs.gov/GetJob/ViewDetails/589642000
https://www.usajobs.gov/GetJob/ViewDetails/589577800
https://www.usajobs.gov/GetJob/ViewDetails/589787300
https://www.usajobs.gov/GetJob/ViewDetails/589791100
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=8&r=15
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