The Job Spotlight

Week of September 5-9, 2022

ALKU Military Outreach KIRA

Allergy Solutions of COS Lucas Group

Cedar Springs Hospital Noblis

CISCO Optimum Healthcare
City of Pueblo Oracle

COX Enterprises The Resource Exchange
FFC School District 8 USAJOBS

H&R Block USAJOBS-Remote

AL L




LKU MILITARY
OUTREACH

Supporting Our Service Members

Information Technology

Job Openings:
Cybar Security Analyst, Systarms Administrator, Information
Systems Security Officer, Software Enginear, Network Enginser

Industry Desired Certificotions:
Security+, Natwork+, CISSP, CISA

*Current or octive security cleamnce requirad

Engineering
Job Openings:

Hectrical Engineer, Systerms Enginser,
Satsliite Engineer, Airplone Technician

Cartifications of expertiss in the following areas:
MESE, CAD, EW, Image Science,
Orbital Anclysis, or Professional Engineer (PE)

*Current or octive security clearonce required

Intelligence

Job Openings:

Signals Inteligence Analyst, All-Source Analyst,

Satellite Communications Oparator, Gao Intalligencs Anabyst,
Linguist/ Translator

industry Desired Certificotions:

Abdfity to produce intaligence assessrments, Analytic

and/or collsction management axparisnce,

IC. requirements manogemeant system and procadure exparnance

*Cument or active security clearance required

Locations:
Morthearm Virginia
Washingtor DuC.
Marytand

Colorado: Aurcra, Denver, Colorodo Springs, Boulder
Utah: Hill AFE
Panmsylvania

Meet ALKU's Military Relationship Specialist:
Chris Carney

Inside Sales Representative
Job Openings:

Account MDHDQH‘HEI‘I'L

Recruiting

Job Duites:

= Spurce, scraen, and qualify clients and consultants
+ Build ond maintoin a book of business to support division hiring needs
= Wiork to fulfill and exceed metrics

= Collaborate with intarmal and extemal networks to promota business
= Build and maintain relotionshipe with clients ond conaultants

Locations:
Andover, MA
Harmdan, Wa
Charlotta, NC
Hoshville, TH

Perks & Benefits

= Waakly pay

= Compaetitive 401k match

= Military Leave Program

= Caresr odvancemeant opportunities
= S0 much miors!

Interested? Scan to Apply!

Christopher Comeay wos commissionad out of Honwich University into the Vermont Hatlional Guard s an Infontny Officer. After groduating from
BOLC and Ronger School, Chris deployed oz a Fatoon Leader to the Middle East for a year. Now, Chris is working as a Military Relotionship
Spacialist ot ALKU where he specializes in military to-chillan recruting to help sendce members find employrment opportunities.



Allergy Solutions

of Colorado Springs

RN's Needed:

Allergy Solutions of Colorado Springs has an opening for RN's! Flexible days/hours, competitive pay, awesome office
environment and great people.

Call Wendy if interested 719-260-5664 or email: Wendy@allergysolutionscs.com

www.allergysolutionscs.com




CEDAR SPRINGS BEHAVIORAL HEALTH SYSTEM
POSITION DESCRIPTION/APPRAISAL

Department Name: Position Title: Reports To:

Health Information Medical Records Specialist Director of Health Information
Effective Date: 10/1/2004 |Revised: 2/2/2009

FLSA: Non-Exempt| Exempt

Evaluation Type: 90-Day Annual Other

Status: Full-time Part-time PRN Other |

Employee Name:

Hire Date:

| have reviewed these job requirements and verify that | can perform the minimum requirements
and essential functions of this position.

Employee Signature: Date:

POSITION SUMMARY:
Performs data entry, performs chart analysis as needed, assists with filing duties, pulls records

PHYSICAL REQUIREMENTS:

* Must be able to stand for long periods of time (2-4 hours at a time).
* Requires a considerable amount of bending, stooping, and stretching.
* Must be able to use hand dexterity for extended periods of time.
* Must be able to lift and carry up to 25 pounds of patients' records.
* Must be able to sit for extended periods of time at a computer terminal.
* Emotional stability necessary to perform the essential functions of the job.
* Hearing and vision sufficient to perform the essential functions of the job.
* Must be able to type and use a computer.
* Must be able to speak, read and write.
* Must have ability to distinguish letters and symbols.
SKILLS:

Good verbal and written communication skills, as well as customer senice skills. Ability to maintain
confidentiality of patient information. Must be able to use a computer, copy machine, and fax machine.
Must be able to make good judgements on interpretation of data. Must be able to react calmly and
efficiently in difficult situations. Must be able to problem solve, and work with a minimum of direct
supenision.

EXPERIENCE/EDUCATION:

Minimum of a high school diploma or GED required. Minimum of one year experience in Health
Information Senices in a healthcare facility, behavioral health experience preferred; experience in the
interpretation and application of chart completion guidelines; experience working 1:1 with physicians
and other healthcare providers.

STAFF DEVELOPMENT REQUIREMENTS:
Must meet or exceed hospital and regulatory agency training requirements.

EXPOSURE CATEGORY: Il
The normal work routine involves no exposure to blood, body fluids, or tissues.



The best way to apply:
Go to Cedarspringsbhs.com and click on CAREERS



ma CEDAR SPRINGS

._‘ H O & P T A L
-l Creating hape. Saving f:w.r. Healing families.

Mental Health Specialist

Minimum Hourly Rate: $16.25 Maximum Hourly Rate: $18.00
Sign-On Bonus: $5,000

Yearly Retention Bonus: $1,000

MHS Career Promotion Opportunities after Six Months

We offer 8, 10 and 12-hour work schedules. We never close the doors. We have remained open
despite the COVID pandemic and all employees maintained their work schedules. Our basic shifts are
as follows:

Day-7:00a-3:30pm
Evening-3:00pm-11:30pm
Night-11:00pm-7:30am

Job Description: Must be 21years of age. Assists in the direct care and management of children,
adolescents, and adults, as determined by the Treatment Plan, Program Structure, and presenting
issues/behaviors of the patients/residents/students. Provides continual supervision, safety, crisis
management, and therapeutic interventions. Assists with implementing the program structure and the
safe delivery of care to promote wellness of the individual patient/resident/student. Various schedules
available some of which provide competitive shift differentials. MHS position schedule can be changed
to meet hospital needs.

As a full-time employee of Cedar Springs, we offer the following benefits:
Medical, Vision, Dental, Life Insurance

Short Term/Long Term Disability

Paid Time Off

Education/Tuition Assistance

Employee Assistance Program (EAP)

Free Meals

Requirements: Requires organizational, interpersonal and customer service skills. Ability to maintain
confidentiality. Requires creativity, high energy and problem solving skills. Good verbal and written
skills. Ability to rotate shifts and programs, as necessary. Ability to work as one part of a team approach
for the care of the patients/residents/students. Demonstrates ability to problem solve, resolve crisis
situations, and maintain a calm composure under stressful situations.



Experience/Education: Mental Health Specialists must be at least 21 years of age. Requires either an
Associate's degree (equivalent of 60 college credits) OR a High School diploma / equivalent with one
year's experience in the human services field. Successful completion of a background check and drug
screen required for employment at Cedar Springs Hospital.

Environmental Conditions: Exposure to psychiatric patients who may exhibit unpredictable and
impulsive behavior. Potential for exposure to communicable diseases, blood and body fluids, and other
hazardous waste.

Physical Requirements:

e Requires standing and walking for prolonged periods.

Frequently lifts up to 25 pounds.
e Requires full range of motion, manual and finger dexterity, and hand-eye coordination.
e Requires frequent pushing, pulling of heavy loads, kneeling, grasping, stooping and bending
e Ability to maintain patient and corporate confidentiality
e Must be able to speak, read and write.
e Emotional stability necessary to perform the essential functions of the job.
e Vision and hearing sufficient to perform the essential functions of the job.
e Requires repetitive use of hands and light lowering of objects
The best way to apply:

Go to Cedarspringsbhs.com, click on CAREERS, and apply for the “MENTAL HEALTH SPECIALIST (VARIED
SCHEDULE) job posting.




-__ H O S P T A L
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Minimum Hourly Rate: $18.00 Maximum Hourly Rate: $23.00

Patient Account Collector

About the Position: We are looking for a full-time/ 40 hours per week Business Office
Associate to work in a fast-paced hospital/ business office. This position is responsible
for the billing, follow-up, and collections of assigned patient accounts by contacting
patients, insurance companies and third-party payors to resolve all outstanding owed
balances; and reconciles the receivables & contractual from patient’s insurance
companies, and third-party payors on patient accounts. Identify and resolve any claim
delay issues that impact collections. Follow up on payment errors, low reimbursement,
denials. Accurately interpret Explanation of Benefits (EOB). Initiate and track appeals
and reconsiderations as necessary. Resolve Coordination of Benefit (COB)
discrepancies. Working directly with the insurance company, provider, and patient to get
a claim processed and paid. Assures adherence to department quality and productivity
standards, expected to work 30+ accounts per workday. CSH is willing to train
someone who is interested in this opportunity and may have just entry level

skills. Additional compensation for achieving established collection goals.

About Cedar Springs: At Cedar Springs Hospital, our mission is to deliver the highest
guality services to individuals and their families who are dealing with the ramifications of
mental illness or substance abuse. Our formula for successful treatment includes
innovative services using a level of care that is appropriate to each illness, individually
tailored programs and highly qualified mental health professionals. Cedar Springs is
dedicated to providing quality, multidisciplinary behavioral health care services to
children, adolescents, adults and their families.

As an employee of Cedar Springs we offer the following benefits:

Medical, Vision, Dental, Life Insurance

Short Term/Long Term Disability

Retirement Services

Paid Time Off

Education/Tuition Assistance

Employee Assistance Program (EAP)

Cedar Springs Hospital is in compliance with the Healthy Family and Workplaces Act
(HFWA) and Families First Coronavirus Response Act (FFCRA)

Requirements: To perform this job successfully, an individual must be able to demonstrate
competency in the criteria listed in this job description. Experience with insurance billing,



computer and business software programs (Excel). Knowledgeable in patient account work
flows. Working knowledge of Medicare/Medicaid regulations, policies and procedures. Strong
customer service, written/verbal, organizational and interpersonal skills required. Computer
literate - especially in Microsoft Word and Excel. The ability to maintain patient confidentiality.
Requires ability to exercise independent judgement to accomplish goals and manage time
efficiently as an independent worker. The ability to multi-task is an essential skill for this
position. Successful completion of a background check and drug screen required for
employment at Cedar Springs Hospital.

Education/Experience: High school education or equivalent. A minimum of one (1) year

experience in health care collections or related field is preferred, or any combination of
education, training, or experience in a health care business office environment.

The best way to apply:
Go to Cedarspringsbhs.com and click on CAREERS



***Must have a current TS/SCI Clearance (Cl or FSP required)***
Who You’ll Work With:

The National Security Operations team is comprised of geographically dispersed
engineers that design, architect, and support work on critical networks with innovative
Cisco solutions. This team is leading the way in providing foundational engineering and
operations support with the expectation for networks and data centers to perform at the
highest possible levels. We work with our customer in getting their infrastructure ready
for future architectures and solutions and assisting them in navigating through proof of
concepts and introduction of the same. Strong relationship building and interpersonal
skills are traits of successful consultants in this organization. We are strongly focused
on continuous development and training on new products/technologies that keep us in a
leading position as industry network consulting leaders.

What You’ll Do:

The Technical Leader position is responsible for the support and delivery of
Advanced Services Network Optimization, Security, and/or Unified Collaboration services
to Cisco’s Tier 1 Customers in the US Public Sector market. In this role, you will be “Cisco’s
face to the customer” working in a fast-paced, high-impact environment as a visible
contributor delivering on our commitments.

The Network Consulting Engineer position is responsible for the support and delivery
of Advanced Services Network Optimization, Security, and/or Unified Collaboration
services to Cisco’s Tier 1 Customers in the US Public Sector market.

Minimum Qualifications:

Typically requires BS in Computer Science or in a technical field (CS/EE preferred) or
equivalent plus 8+ years related experience, CISSP, Security+ or equivalent required, expert
level (e.g. CCIE) or equivalent relevant certification desired. Client facing experience and
the ability to be onsite 3-4 days/week at the customer location

Why Cisco:

#WeAreCisco, where each person is unique, but we bring our talents to work as a team and
make a difference powering an inclusive future for all. We embrace digital, and help our
customers implement change in their digital businesses. Some may think we’re “old” (36
years strong) and only about hardware, but we’re also a software company. And a security
company. We even invented an intuitive network that adapts, predicts, learns and protects.
No other company can do what we do - you can’t put us in a box!


http://tinyurl.com/Cisco-NSO-Jobs

: city of
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City is Hiring a Regulatory Compliance Specialist

The City of Pueblo is looking to fill a Regulatory Compliance Specialist position. This is a
mid-management position that is responsible for ensuring compliance with regulatory
requirements for the Wastewater Department.

This full-time position offers the successful candidate a variety of benefits that provide a great
work/life balance, a rewarding work environment, and an annual salary of $85,179.96 — $104,
102.76. Applications will be received from August 26, 2022, through September 22, 2022.
Click Here for direct access to the complete job description/qualifications and to apply. Go to
www.pueblo.us/jobs for a list of other City of Pueblo open positions.

Find Great City Jobs at www.pueblo.us/jobs.
A
—

I
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3694653
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs

@ Manhemm

we’d like to

AnK gou

for your service with an _
incredible career opportunity.

Great career opportunities available for service
Forbes [EH]

members, veterans & military spouses. JHE BEST
. Automotive Estimator Il / R202206819 / Dallas, TX il
« Body Prep Technician Il / 202202994 / Dallas, TX

« Automotive Technician Il / R202206853 / Euless, TX

« Auto Body Shop Prep Technician Il / 202201855 / Euless, TX
« Automotive Technician Il / 202202503 / Hamilton, OH

« Automotive Technician Il / R202206524 / Grove City, OH

« Parts Coordinator / R202206409 / Aurora, CO vorc Great

Place
« Automotive Technician Ill / 222567 / Oklahoma City, OK '{;‘ork_
o Detail Technician | / R202205038 / Bridgeton, MO Sveneem il Cortified
« Automotive Estimator / R202206256 / Matteson, IL
RooE
Why you’ll love Manheim: EHMP”"[S
Sign-on bonuses (available now!), competitive pay plus spot bonuses E
30+ days of paid vacation and company holidays
Great health care benefits from day 1 D=| EGUALITY

401(k) retirement plans with company match

10 days of free child or senior care

Up to $1,500 in free tools for our new auto techs

Career training, GED reimbursement, free ASE training and certification, and more
Flexible work schedules

Employee discounts on hundreds of items

‘Qﬁ Apply online: jobs.manheim.com
W) \Lmlums Scan the code to join our talent community and stay PART OF THE COXFAMILY OF BUSINESSES
@éz‘ connected to our recruiters.

Contact Us: Peter.Mahmood@coxinc.com
@) scan Ve

| I N D E X
k For Disehality Incluston

Sponsorship does not imply Army or DoD endorsement



TODAY'S MISSION:
LOVE YOUR JOB

At Fountain-Fort Carson School District 8, we are on a mission. We have a diverse team with different
strengths, skills and roles. But each of us arrives each day knowing that we are part of one powerful purpose:
Working together to support kids and families, where they are today.

You help kids. We help you.

Regardless of position or title, you can help our students learn, grow
and thrive. And we keep good people by treating our employees as
professionals — and caring for them as people.

+ Insurance and benefits

+ Resources for physical and mental wellbeing

+ Paid training

+ Family-friendly culture

« Committed to safety in every school

Our team members are more than a number, an assignment or a timesheet.
They are people with talents, interests and relationships — the fabric of our
school system. And together, we make a difference.

Who we are.

We are a public school district developing world-class learners in the
Fountain and Fort Carson communities. Our schools are home to Colorado’s
most diverse learning community, including military families and children.
We are committed to meeting the needs of each student, and we are known
as a trusted partner to families who have children with special needs.

YEAR-ROUND OPENINGS

All year long, we need great people.
Bus drivers, food service workers,
paraprofessionals, custodians,
substitutes — each of these roles is
mission critical.

TEACHER OPENINGS

In addition to hiring licensed
teachers from March to July, we
also fill open teaching positions
throughout the school year.

Apply Today:

Learn more and
submit your application at

ffc8.org/careers




If you're a military spouse
or Wounded Warrior ...

A career as an
H&R Block tax pro
could serve you well.

Extra ,/ Flexible J Relocation opportunities
income schedule (with over 12,000 H&R Block offices nationwide)

The first step to a career in tax prep?
Take our income tax course — FREE for military spouses and Wounded Warriors.

Enroll today at hrblock.com/BeAPro Coupon code: Y565CNL

*Free offer for military spouses and Wounded Warriors only. There is no tuition for the H&R Block Income Tax Course, but participants may be required to
purchase printed course materials; your scholarship covers 100% of the cost of the materials. Enrollment restrictions apply. Full scholarship offer applies only to
active duty, reserve component, rétired, and wounded warrior military spouses. Discount must be used on initial purchase only. Not valid on subsequent
payments.” Scholarship offer not available where prohibited by state re?ulatlon. Void if sold, purchased or transferred and where prohibited. Must be presented
%rior to reRt%aisterin%for the class and may not be combined with any other offer or discount. Valid at participating locations only. Offer good throu?h 01/31/23.
2022 HRB Tax Group, Inc. Enrollment in, or completion of, the H&R Block Income Tax Course is neither an offer nor a guarantee of employment. Enroliment

restrictions apply. CTEC# 1040-QE-2662

If you're a military spouse
or Wounded Warrior ...

A career as an
H&R Block tax pro
could serve you well.

Extra Flexible J Relocation opportunities
income Schedule (with over 12,000 H&R Block offices nationwide)

The first step to a career in tax prep?
Take our income tax course — FREE for military spouses and Wounded Warriors.

Enroll today at hrblock.com/BeAPro Goupon code: YSG5CL

*Free offer for military spouses and Wounded Warriors onl¥. There is no tuition for the H&R Block Income Tax Course, but participants may be required to
purchase printed course materials; E{our scholarship covers 100% of the cost of the materials. Enrollment restrictions apply. Full scholarship offer applies only to
active duty, reserve component, retired, and wounded warrior military Sf)o.uses. Discount must be used on initial purchase only. Not valid on subsequent
payments. Scholarship offer not available where prohibited by state régulation. Void if sold, purchased or transferred and where prohibited. Must be presented
%‘IOI’ to r?_\gBlstenn for the class and may not be combined with any other offer or discount. Valid at participating locations only. Offer good through 01/31/23.

2022 HRB Tax Group, Inc. Enroliment’in, or completion of, the H&R Block Income Tax Course is neither an offer nor a guarantee of employment. Enroliment

restrictions apply. CTEC# 1040-QE-2662




US Air Force Academy
KIRA Civil Engineering

Cultural Resources Technician
Engineering Design Manager

Facilities Maintenance Laborer - 1st Shift
Facilities Maintenance Laborer - 2nd Shift
Facilities Maintenance Laborer - 3rd Shift
Planner Estimator

Plumber/Pipefitter JOIN OUR

Plumber/Pipefitter Lead




These companies are looking to hire military talent!

If you are qualified and interested in this position, please send your current
resume to Richard Vidoli at: MilitaryTransition@Ilucasgroup.com

We will call you to schedule an interview.

Position:

Qualifications:

Location(s):

Shift:

Compensation:

Job Description:

Apply by September 12, 2022

Maintenance & Electronics Specialist

No degree required. Maintenance/Electronic technical experience required.
Must have PLC experience.

Denver, CO; Rome, GA (an hour outside of Atlanta); Moncure, NC (30 min
outside of Raleigh)

M-F 8am-5pm; must be willing to be on call after hours for downtime
situations

$30 - $38/hr + OT

The Maintenance/Electronics Specialist is responsible for the general
maintenance, troubleshooting, and repairs of all manufacturing equipment.

Responsibilities:

Collaborating with an Electrical Systems Project Coordinator on tasks such as
basic wiring of industrial equipment

Maintaining/troubleshooting plant electrical systems and automated equipment
Performing scheduled preventative maintenance

Modifying/ updating software and equipment as needed


mailto:MilitaryTransition@lucasgroup.com

noblis

For the best of reasons

Location: Remote

Job Titles: Talent Acquisition Specialist
Requisition #: 20387

Noblis is searching for a Senior Recruiter to support the Defense and
Intelligence Mission Areas. The position will be flexible on work location
in the U.S. with the ability to be 100% remote, if desired.

Apply: Military spouses interested in the Remote Talent Acquisition Specialist
position are encouraged to apply by completing each of the following
steps:

1. Click here to apply for the position.

2. Email careers@noblis.org and in the Subject line type: ATTENTION:
Talent Acquisition Manger

3. In the body of the email, type:
Military Spouse applying to Remote Talent Acquisition Specialist,
Requisition # 20387.

4. Attach your resume & cover letter to the email.

About Noblis: Nobilis is a nonprofit science, technology, and strategy organization that brings
the best of scientific thought, management, and engineering expertise in an
environment of independence and objectivity. We work with a wide range of
government and industry clients in the areas of national security, intelligence,
transportation, healthcare, environmental sustainability, and citizen services.


https://jobs-noblis.icims.com/jobs/20387/talent-acquisition-specialist/job?mobile=false&width=1155&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
mailto:careers@noblis.org

@ OPTIMUM CAREERPATH"®

0:@:) START YOUR CAREER IN HEALTHCARE IT TODAY

WHAT’S INCLUDED?

Getting your first job can be difficult when employers want experience, but in

order to gain that experience, you need your first job. This disparity is where e Full-time employment with competitive salary and
we help. benefits.

The Optimum CareerPath program bridges the gap between your education e Mentorship and training from experienced healthcare
and professional career by providing you with the necessary experience and IT professionals.

training to start a career in healthcare technology.
e Important soft and technical skills needed to succeed.

o Technical certifications throughout training.

/// WHAT IS OPTIMUM CAREERPATH?

e Small group training to both learn together and form a

Optimum CareerPath is a unique approach compared to many colleges, peer support network.

universities, boot camps, or learning platforms. Traditionally, you pay to learn

skills with no guarantee of a job at the end. Accepted applicants will be hired o Relevant and rewarding career after training
by Optimum and paid from the start of an immersive training program. After program.

completing training, CareerPath graduates relocate and are placed at one of

Optimum's US clients. ¢ Relocation assistance provided after training.

/// BENEFITS OF OPTIMUM CAREERPATH

=po0] LEARNIN-DEMAND HEALTHCARE INTERACT & NETWORK WITH HEALTHCARE
= aAr TECHNOLOGIES 7 ; EXECUTIVES
~ &3 Learnthe most current EHR technologies from (=== Establish relationships while learning the latest
certified trainers at Optimum Healthcare IT. policies, regulations, and trends in the industry.
SALARIED COMPENSATION AND BENEFITS = CAREER LAUNCHING HEALTHCARE TECHNOLOGY
Take pride in a salaried position offered with the ROLE PLACEMENTS
$ comfort of benefits. Set yourself up for a career in healthcare technology.

T} L ﬁ GAIN PRACTICAL HEALTHCARE INDUSTRY

KNOWLEDGE
. Develop knowledge and skills for a deeper

understanding of the healthcare IT industry.

UC@E
UNIVERSITY

“I think every one of these young professionals has
the opportunity to do something pretty amazing.”

RUSS BRANZELL, FCHIME, CHCIO E . Y
CHIME, CEO & PRESDIENT A

Copyright © 2021 Optimum Healthcare IT, LLC. All Rights Reserved.




Location:

Job Titles:

Apply:

About Oracle:

ORACLE

Remote

Apex Developer
Job ID #: 178623

Interested job seekers are encouraged to apply by completing each of the
following steps:

1. Apply for the link Oracle Apex Developer

2. Email veteranrecruiting us@oracle.com

3. Type in the email Subject line: “Military spouse apply to Apex Junior
Developer position”.

4. Type in the body of the email: Name, Job Number, and availability for
a phone call to discuss the position.

5. Attach your resume to the email.

Oracle remains the gold standard for database technology and
applications in enterprises throughout the world: With annual revenues
greater than US$37.7 billion and more than 430,000 customers—
including 100 of the Fortune 100—Oracle is a global provider of
enterprise cloud computing. Deployed across industries in more than 175
countries, Oracle empowers business of all sizes on their journey to digital
transformation. Oracle Cloud provides leading-edge capabilities in
software as a service (SaaS), infrastructure as a service (laaS), and data as a
service (DaaS). For more than 35 years, Oracle is the enterprise technology
partner that positions companies for tomorrow, today.


https://eeho.fa.us2.oraclecloud.com/hcmUI/CandidateExperience/en/sites/CX_1/requisitions/preview/178623/?keyword=178623&location=United+States&locationId=300000000149325&locationLevel=country
mailto:veteranrecruiting_us@oracle.com

WTRE
\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



USA

"WORKING

Nursing Assistant
Closes: 9/12/22
Supervisory Medical Tech.
Closes: 9/12/22
Physician Assistant
Closes: 9/12/22
Supervisory Social Worker
Closes: 9/12/22
Administrative Support Assistant

Closes: 9/12/22
Diagnostic Radiologic Tech.
Closes: 9/13/22
CYS Training Specialist
Closes: 9/13/22
Information Receptionist
Closes: 9/13/22
Medical Support Assistant
Closes: 9/13/22

OBS

FOR AMERICA"

Drug Testing Program Assist.
Closes: 9/13/22

Dental Sterilization Technician
Closes: 9/14/22
Recreation Aid
Closes: 9/15/22

Psychology Technician

Closes: 9/15/22

Supply Management Specialist
Closes: 9/15/22

Supervisory Logistic Management
Specialist
Closes: 9/19/22

Store Associate
Closes: 9/19/22
Speech/Language Pathologist
Closes: 9/20/22
Youth Program Specialist
Closes: 9/30/22

**Click on the job title to access the announcement™*

Additional Fort Carson/Colorado Springs area positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/job/673294200
https://www.usajobs.gov/job/673801700
https://www.usajobs.gov/job/674127500
https://www.usajobs.gov/job/674625500
https://www.usajobs.gov/job/674926200
https://www.usajobs.gov/job/671326300
https://www.usajobs.gov/job/674599600
https://www.usajobs.gov/job/675313200
https://www.usajobs.gov/job/675318500
https://www.usajobs.gov/job/675638600
https://www.usajobs.gov/job/675868600
https://www.usajobs.gov/job/660697400
https://www.usajobs.gov/job/674647200
https://www.usajobs.gov/job/675201300
https://www.usajobs.gov/job/672638700
https://www.usajobs.gov/job/672638700
https://www.usajobs.gov/job/675554600
https://www.usajobs.gov/job/675330900
https://www.usajobs.gov/job/626022500
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&sd=asc&p=1
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Remote Vacancies

Sustainability Program Specialist

Closes: 9/11/22

Wage & Hour Specialist

Closes: 9/12/22

Director of Human Resources

Closes: 9/12/22

Health System Specialist

Closes: 9/12/22
HR Specialist
Closes: 9/12/22
Senior Auditor
Closes: 9/12/22
IT Specialist
Closes: 9/13/22

Registered Nurse

Closes: 9/13/22
IT Specialist
Closes: 9/14/22

Tax Accountant
Closes: 9/15/22
Time & Leave Clerk
Closes: 9/15/22
IT Project Manager
Closes: 9/20/22
Public Affairs Specialist
Closes: 9/21/22
Writer-Editor
Closes: 9/22/22
Legal Admin. Specialist
Closes: 10/10/22
Executive Assistant
Closes: 10/31/22
IT Specialist
Closes: 10/31/22

Financial Administration

Closes: 12/31/22

**Click on the job title to access the announcement**


https://www.usajobs.gov/job/674156500
https://www.usajobs.gov/job/674238100
https://www.usajobs.gov/job/675436500
https://www.usajobs.gov/job/675476600
https://www.usajobs.gov/job/675505200
https://www.usajobs.gov/job/675612400
https://www.usajobs.gov/job/674627300
https://www.usajobs.gov/job/675703400
https://www.usajobs.gov/job/675672000
https://www.usajobs.gov/job/675147200
https://www.usajobs.gov/job/676020200
https://www.usajobs.gov/job/675294600
https://www.usajobs.gov/job/675806800
https://www.usajobs.gov/job/676041900
https://www.usajobs.gov/job/670157700
https://www.usajobs.gov/job/670545200
https://www.usajobs.gov/job/675077300
https://www.usajobs.gov/job/670102600
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