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WE'RE HIRING FOR THE FOLLOWING POSITIONS:
RETAIL - CUSTOMER EXPERIENCE ASSOCIATE(Fort
Carson and Peterson AFB)

FOOD - FOOD SERVICE WORKER (Fort Carson , A
Peterson AFB) .

# & OPERATIONS - Electrician (Fort Carson -
Q
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Ft Carson Food Service Worker

positions now come with a $300

recruitment bonus!

Contact us for further x
information! EXCHANGE




FedEx DOD Driving Opportunities

Looking for Vets with CDL for hauling Military freight thru FedEx

CDL Military drivers or Vets welcomed, can also get waiver to transfer military duty experience
cdl over to current

Point of Contact: DeQuan Drake- (585) 471-9561 or (585) 627-3685

Email- Dequan.drake5@gmail.com

To Apply click- Caution-
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?cq_390475=BRADIE < Caution-
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?cq_390475=BRADIE >

https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri b=ia fedexccfleetdriver 81016
1532

Job Description:
NEW FEDEX TEAM DRIVER OTR CDL-A CAREER

OPPORTUNITIES (Immediate Hiring)

¢ $2,000 to over $4,000+ Weekly Average Pay, plus Bonuses, plus Health Benefits, vision and
dental & Good Home Time!

e DOD Government Loads

e Out 2-3 weeks, home for a week

* Husband and wife teams and Already Paired Teams welcomed

* Hazmat endorsement or able to acquire before hire. We will pay for you to get Hazmat
endorsement if needed

* No more than 1 DOT-recordable/preventable accident in past 12 months

No More than 2 serious violations in past 36 months, including reckless driving, speeding or
careless endangerment

No DUl in past 60 months

Overall safe driving record

* No-Touch Freight

e Deliver Merchandise to Businesses

* Flexibility is Necessary

* Great Pay - Steady Work - Good Equipment

* Must have Hazmat Endorsement or able to acquire


mailto:Dequan.drake5@gmail.com
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri_b=ia_fedexccfleetdriver_810161532
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri_b=ia_fedexccfleetdriver_810161532

We are offering Team Driver positions to join our team here at FedEx! Quarterly bonuses are
a Plus! Please fill out an app and/or contact me at 585-471-9561 or 585-627-3685 with further
inquiries and questions, thanks. Ask for DeQuan Drake

Responsibilities:

Safely operate a heavy or tractor-trailer truck
No Touch Freight

Properly track and document activity log
Report any issues or incidents to dispatch
Inspect truck before and after trip

Qualifications:

Previous experience in truck driving or other related fields

Commercial driver’s license

Ability to handle physical workload

Strong work ethic

For tractor-trailer expedited the minimum requirements are:

22+ years old

Class A CDL

Verifiable driving history

Felony and misdemeanor charges reviewed case-by-case

No positive drug or alcohol test.

If statutory Workers’ Compensation coverage is required and you do not participate in the Fleet
Workers’ Compensation Plan (FWCP) program, coverage must be provided by licensed carriers
with acceptable interstate coverage.

These are minimum operator qualification standards subject to DOT requirements, and FedEx
may impose more stringent requirements at its option. The decision whether to qualify an
operator will be made by FedEx in its sole discretion and on a case-by-case basis.



THE LODGE
AT FLYING HORSE

The Lodge at Flying Horse
A DIVISION OF ELITE PROPERTIES OF AMERICA, INC.
JOB DESCRIPTION

JOB TITLE: Group Sales Assistant
DEPARTMENT: Sales

REPORTS TO: Director of Sales and Marketing
WAGE: $15.00 per hour
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SUMMARY

This is a rare opportunity and one that requires passion and commitment. As our resort
expands so do the opportunities for growth.

The Group Sales Assistant (GSA) will provide administrative assistance to the Group
Sales team. This position is vital to the overall success of the Group Sales team as well as
the and Catering Sales team as much of the annual catering revenue is generated through
the Flying Horse Conference Plans (FHCP). As the Lodge expansion, due to be
completed in early 2022, grows near completion our sales processes will become more
defined. Each member of the Group Sales team will be assigned specific responsibilities
whose completion will be critical to the team successes. The GSA will be the foundation of
these successes.

information. The GSA will be required to assist with preparing proposals and contracts
from the information provided by the Sales Manager or DOSM.

The primary function of the GSA is to provide the Group Sales team more time to sell and
less time with the related administrative duties required in the prospecting and booking
processes. :




DUTIES
Essential duties are as follows:

1. Accurate data entry into the sales/catering database.

2. Produce proposals and contract with the information provided by the DOSM/Sales
Managers.

3. Maintain/Coordinate the scheduling of site inspections and post the relevant
information to all departments.

4. Set and maintain inventory of printed materials for use on offsite sales calls and site
visits.

5. Be knowledgeable of all information needed to answer questions that potential
customers might ask. It is very important that our customers feel any time spent
with a member of the sales team is welcomed and productive.

6. Daily schedule and events review.

7. Format and update mailing/email lists through sales database and multiple city
business journals.

8. Answer incoming calls and emails. Respond in a professional manner being helpful
and hospitable. Refer call or email to the appropriate manager if you are unable to
answer their questions or concerns.

RELATIONSHIPS
1. Reports to the Director of Sales and Marketing
2. WIill have frequent contact with club members, resort managers and fellow

employees. Must always represent our company and its owners with pride, respect
and professionalism.

JOB SPECIFICATIONS (Minimum requirements)

EDUCATION/EXPERIENCE

Must have very strong, recent Delphi/Amadeus skills. This is the foundation of the sales
and catering customer database as well as the current meeting and event diary. This
position requires exceptional communication skills on the phone, email and internal
communication. Must be organized and able to complete assigned tasks in a professional
and timely manner. This will require the ability to prioritize and multi-task to complete the
daily agenda of duties. These duties will not always be the same tasks each day.

We are hospitality and this person must share the same passion in customer service that
is the culture of this company.

Lodge at Flying Horse Sales Assistant
3/22121
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For #MILKIDS

Job Title: Parent Educator/Locations: Fort Bliss, Texas, Fort Hood, Texas, and Phenix City, Alabama

Position Overview:

The Parent Programs Educator (PPE) is responsible for providing workshops to Parents in the
communities to which they are assigned as part of MCEC Parent Program and as directed by the Military
Child Education Coalition® (MCEC®) President/CEO or Parent Programs Manager.

Essential Duties and Responsibilities:

The PPE will serve as a collaborative, responsible and contributing member of the overall Parent
Programs team conducting a humber of parent workshops in the community, utilizing and following the
MCEC Curriculum, and providing a variation in scheduled time and location to accommodate the
participant needs. The number is to be consistent with the minimum determined/assigned by the Parent
Programs Manager and may fluctuate depending on circumstances and local/organization needs.

Position Qualifications:
e Must be a military parent/spouse
e Bachelor’s Degree from an accredited institution (may be waved based on experience in the field
of education)
e Teaching, training, or counseling experience is preferred
e Must have experience with personal transition between military duty stations involving changing
schools for minor children

Desired Experience:
e Leadership Management
e Excellent interpersonal and communication skills
e Ability to utilize technology in developing presentations, analyzing information, and
communicating
Comfortable with public speaking, facilitation of small and large groups
o Familiarity and expertise with PowerPoint, Word, Excel, and Publisher

Application Instruction:
e Submit cover letter, resume, and application to Parent Support Supervisors at
Parents@MilitaryChild.org Access the application at
https://www.militarychild.org/upload/files/application/Application_Parent Support.pdf



mailto:Parents@MilitaryChild.org
https://www.militarychild.org/upload/files/application/Application_Parent_Support.pdf

Job Title: Military Parent Advocate Coordinator/Location: Colorado Springs, Colorado

Position Overview:

The Military Parent Advocate Coordinator is responsible for providing workshops to Military Parents in
the Colorado Springs military community and surrounding communities to which they are assigned as
part of a Parent Support Community-based MPAC, directed by the Military Child Education Coalition
(MCEC) Parent Support Supervisors.

Essential Duties and Responsibilities:

The Military Parent Advocate Coordinator will be selected by the Military Child Education Coalition
(MCEC) Parent Support Supervisors, and Director of Human Resources. This position is located in the
Colorado Springs military community.

Responsibilities:

e Develop and Lead parent workshops in the community.

e Communicate and market available district, school, and community resources, installation
programs, and events to families. Work to connect the military-connected students and parents
with the community (military and civilian) through programs and services.

e Coordinate with and work to enhance the services provided by the installation School Liaison
Officer and/or other child and youth programs.

e Stay abreast of, support, and promote the MCEC and installation children and youth programs by
disseminating the information to parents.

e Support a positive relationship between school district and military community.

e Follow all procedures, policies in the agreed upon Memorandum of Understanding (MOU)
between the school district or military installation and the MCEC.

Position Qualifications:

e Must be a military parent/spouse.

e Bachelor’s Degree from an accredited College or University (may be waived based on experience as
an Educator).

e Teaching, training or counseling experience is preferred.
Must have personal transition experience between military duty stations involving changing schools
for minor children.

Desired Experience:
e Leadership Management
e Excellent interpersonal and communication skills
e Ability to utilize technology in developing presentations, analyzing information, and
communicating
o Comfortable with public speaking, facilitation of small and large groups
o Familiarity and expertise with PowerPoint, Word, Excel, and Publisher

Application Instruction:
e Submit cover letter, resume, and application to Parent Support Supervisors at
Parents@MilitaryChild.org Access the application at
https://www.militarychild.org/upload/files/application/Application Parent Support.pdf



mailto:Parents@MilitaryChild.org
https://www.militarychild.org/upload/files/application/Application_Parent_Support.pdf

suranex ffiring Event!

JUNE: 2-3 ] 11 AM-7 PM

- ~ = MAKE MONEY & HAVE FUN
v = FLEXIBLE SCHEDULE
% MEAL DISCOUNTS

EMPLOYEE PERKS
HEALTH & WELLNESS BENEFITS

# - GROW YOUR CAREER
2~ TUITION ASSISTANCE
" CULINARY SKILLS

JUNE 2-3:
11 AM - 7PM IN PERSON & VIRTUAL

STOP BY YOUR LOCAL OUTBACK OR SCAN
QR CODE FOR VIRTUAL INTERVIEW
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ITALIAN GRILL-

HIRING EVENT

JUNE 2NP & JUNE 3% | 11AM - 7PM

IN PERSON OR SCAN THE QR CODE BELOW TO SCHEDULE YOUR VIRTUAL INTERVIEW
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WE OFFER:

QQR‘RABBA’S COMPETITIVE WAGES

% Likae. GRiLA S FLEXIBLE SCHEDULES
EMPLOYEE BENEFITS & PERKS
A FUN PLACE TO WORK & GROW
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| AMERICA'S ISVOLCEN THE BEST Forbes
Hiring all hourly positions at all of our Carrabba’s Italian Grill locations. 2021 EMPLOYERS m
| EMPLOYERS e fo: DIVERSITY




Come buld the futwe with us. .
Register Now N\

° °
Same-day interviews and job offers may be extended to those who complete an application before the event. Brlght Horlzons®

EOE M/F/Disability/Vet | ©2021 Bright Horizons Family Solutions LLC Early Education & Preschool



https://www.eventbrite.com/e/bright-horizons-national-hiring-event-virtual-tickets-153661721345
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Join the most mzpiimah‘m
in residential real estate today!
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Our mission is clear: we deliver the quality
communities people are proud to call home.
We create exceptional living experiences by

* Res!dent.Speua.\Ilst o managing our communities with a relentless
e Residential Maintenance Technician commitment to customer service. We believe
= Entry Level we can only be successful if we always put

= Technician Level |, Level I, and Level II TS TS e (AT AL e 6
our promises. This shared commitment guides

e Work Order Administrator our employees, provides a clear framework
We are offering a $1000 sign on bonus and $1000 retention for making the right decisions and forms the

bonus to all hired in May & June! foundation for our continued growth.

If you are ready for an exceptional career and
you have a passion for customer service, then

BalfourBeattyCommunities.com/Careers  jouscongher

S




PalAmerican Security

Security Guard Jobs:

Build your career with one of America’s fastest growing
security companies.

Do you have what it takes? Join our Security Team

PalAmerican takes great pride in providing a positive working
environment aimed at recognizing your talents and supporting
your growth. Our promotion from within philosophy is our
greatest commitment to helping you achieve your career goals.
Become part of the PalAmerican Family, where you can build
transferable skills and enhance your personal and professional
development.

We are hiring for Hospital Security Positions and Patient Safety
Specialist right here in Colorado Springs.

To apply go to palamerican.com clink on careers.

If you have questions contact Brad Tucker, Security Program
Manager, PalAmerican Security, Centura Health; 719-246-4670



W R ARMANGE DEIVEN
WORKFORCE

We follow strict, on-site COVID safety procedures. Drivers caravan

with other drivers in the safety of their own assigned vehicle.

Build your own schedule
with morning, evening and weekend shifts available.

No prior job experience is required!
Minimum of two years of U.S. driving experience.
Must be at least 18 years of age.
Students, retirees and veterans welcome.

Compensation for Drivers:
e General drivers earn $14/hour.

Shifts:

* AM Day shift: 5:00 am to 1:30 pm or 3:30 pm (Monday - Sunday)
*  PM Night shift: 5:00 pm to 1:30 am or 3:30 am (Monday - Sunday)

LOCATION: Fountain

APPLICATION ONLINE: WWW.PDWORKFORCE.COM/APPLY
EQUAL EMPLOYMENT OPPORTUNITY - o
ESTABLISHED COVID-19 POLICIES AND PROCEDURES BRONZE

© PDW 2020 — Michigan



http://www.pdworkforce.com/APPLY

We are the industry leader in structural and surface cleaning with
the use of high-velocity dry ice blasting, and we want to grow our
company with the best employees — Veterans!

HIRING TECHNICIANS AND SUPERVISORS NOW!

PPIC

Live wherever you want—no need to relocate

e We will coordinate your travel to job sites from anywhere in the U.S.

e We pay for transportation and you get paid while en route.

¢ Only one week of training with full wage and paid expenses at our headquarters in Peshtigo, WI
Work on small teams at jobs throughout the U.S. and worldwide

e We pay up-front for lodging and add per diem to your paycheck

e Vacation in conjunction sometimes possible
Enjoy a seasonal work-life balance

e Earn enough for the year during our busy seasons (Spring/Fall)

e Summers and winters offer down time at home with family or a chance to do side work
Competitive benefits

e Wages start at $16-22/hour, depending on position and work history

e Overtime paid at time and a half (includes travel pay)

e Access to medical and dental insurance, I.R.A. matching after three months

e Opportunity for promotion and regular pay raises

No resume needed — we will accept DD214s instead

Learn more about us and apply (“Careers” tab) at our website:

e https://precision-iceblast.com/

Watch a short video about our company and what we do:

e https://youtu.be/2ZNmvmfby24 (or search “Worlds Greatest in HRSG Cleaning” on YouTube)

Speak with our Veteran Liaison for more information, a detailed job description, or to have an application

form emailed to you:
e Brian Peterson

e Email veteranhiring@iceblast.us or call (715) 507-5087



https://precision-iceblast.com/
https://youtu.be/2ZNmvmfby24
mailto:veteranhiring@iceblast.us

CUSTOMER SERVICE ASSISTANT
CONUS, AK & HI

Open to Vets & MilSpouses

This is a fully remote position, open to candidates physically located in CONUS, AK & HI!

Required Hours for this position are 7am-4pm PST or 8am-5pm MST.
***This schedule applies irrespective of your physical location.***

1 Saturday every 5 weeks is required, after paid virtual training is completed.

FT position, with benefits starting day one.

- High school diploma or GED required.

- Previous customer service experience preferred.

- Must have solid math and analytical skills.

- High volume customer experience/support background helpful.

- Strong keyboard skills and system navigation experience required.

- The salary range varies by location and experience, approx. range $28-42K.
- Please view the job description for full details.

Please ensure your resume clearly reflects your customer service background.

All positions are open until filled.
To apply, visit VetJobs.org -or- MilitarySpouseJobs.org
Navigate to the RC Job Board via the Jobs tab.
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Pharmacist
Closes: 06/02/21
Supply Systems Analyst
Closes: 06/02/21
Health Technician
Closes: 06/02/21

Child & Youth Program Assist
Closes: 06/03/21

Administrative Support Assistant

SHAPE AMERICA'S FUTURE

g e DS T MGerH Dow naen

Recreation Assistant

Closes: 06/07/21
Outreach Program Coordinator

Closes: 06/14/21
Recreation Aid

Closes: 06/03/21
Contract Specialist
Closes: 06/04/21
Cook (CYS),
Closes 6/07/21
Emergency Medical Technician
Closes: 06/07/21

Closes: 06/30/21
Clinical Laboratory Scientist
Closes: 06/30/21

Physician Assistant
Closes: 06/30/21

Transportation Security Officer
Closes: 06/30/21

Advanced Practice Nurse
Closes: 06/30/21
Custodial Worker
Closes: 06/11/21

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area Positions:

USAJOBS Ft. Carson



https://www.usajobs.gov/GetJob/ViewDetails/602317700
https://www.usajobs.gov/GetJob/ViewDetails/602337200
https://www.usajobs.gov/GetJob/ViewDetails/602368500
https://www.usajobs.gov/GetJob/ViewDetails/599201700
https://www.usajobs.gov/GetJob/ViewDetails/602683400
https://www.usajobs.gov/GetJob/ViewDetails/602299000
https://www.usajobs.gov/GetJob/ViewDetails/595358200
https://www.usajobs.gov/GetJob/ViewDetails/602358900
https://www.usajobs.gov/GetJob/ViewDetails/602507900
https://www.usajobs.gov/GetJob/ViewDetails/602667700
https://www.usajobs.gov/GetJob/ViewDetails/592907700
https://www.usajobs.gov/GetJob/ViewDetails/589197600
https://www.usajobs.gov/GetJob/ViewDetails/587829700
https://www.usajobs.gov/GetJob/ViewDetails/596460900
https://www.usajobs.gov/GetJob/ViewDetails/588233900
https://www.usajobs.gov/GetJob/ViewDetails/598726700
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=1
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