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AGI HORIZON LLC is Hiring!

e Position Title: Customer Service Professional

e Location: Remote , US ONLY (excluding California, Connecticut, Maryland,
Massachusetts, New York, Oregon, or Wisconsin)

e Salary: $12-515 hour depending on client chosen to service. Training is unpaid , hours

worked are chosen by the agent (VERY FLEXIBLE)

e Position type: Full-time, part-time, and seasonal

e Position Responsibilities: Provide Customer service calls to Fortune 500 companies
during your preferred and chosen hours.

e Position Requirements: Customer Service orientated.

e Application found at: https://www.agihorizon.com/home/



https://www.agihorizon.com/home/

ALEUT

Aleut Federal, LLC, has staffing and labor expertise in DOD professional,

scientific, and technical services, including, but not limited to, Space
Research and Technology, Satellite Telecommunications, Space Force
Instruction, Data Processing, Computer Programming, Computer

Facilities Management, Engineering, Administrative Management and
General Management Consulting.

Current Openings in Colorado Springs, CO
IT Process and Policy Support Document Specialist (AAE)
Business Analyst (AAE)
Systems Administrator (AAE)
Network Administrator (AAE)
Technical Architect/Senior Engineer (AAE)
Project Coordinator (AAE)

ALEUT

For these and other Colorado Springs Positions, please visit

https://aleutmanagement.easyapply.co



https://aleutfederal.com/
https://aleutmanagement.easyapply.co/

American
Red Cross

Grant and Stewardship Lead Specialist

Join our team! As the Grants & Stewardship Lead Specialist, you will support the fundraising department
in establishing best-in-class donor cultivation, engagement and stewardship resources and processes
that retain and grow donor investment in the mission of the American Red Cross. A successful team
member will have strong persuasive writing and project management skills and be willing to take on
new tasks.

This position will be responsible for written communication to donors, including: grant proposals,
stewardship reports and informational updates — as well as donor cultivation event support, donor
recognition activities and volunteer management. Don’t miss this rewarding opportunity to build
connections with our trusted and valued donors that support the humanitarian mission of the American
Red Cross.

This is an hourly/non-exempt position. This is a work from home position with in-office expectations
based upon work requirements in any given week.

The salary range for this position is:

$25.78 - 27.00/hr

Note that the American Red Cross sets salary ranges aligned to a specific geographic location in which
the work is performed. The stated salary range in this posting is an average. The specific salary
information will be shared at the time of phone screening based upon your location and qualifications

Responsibilities:

e Works closely with colleagues across departments to ensure that the organization takes full
advantage of programmatic funding opportunities.

e Maintains grant proposal and reporting calendar. Personally responsible for researching and
writing grant proposals and reports.

e Oversees and maintains federated giving from United Ways and other organizations.

e Conducts in-depth analysis and exploration in order to advise others regarding which
foundations, agencies or corporations would be suitable to approach for the organization’s
funding needs.

e Creates guidance, tools and resources to deepen and grow relationships with our donors.

e Creates donor stewardship reports and authors a variety of donor communications.

e Develops and implements strategic processes with a continuous improvement mindset, focused
on enhancing department-wide donor cultivation and stewardship practices.

e Oversees benefit fulfillment for all donor recognition programs and fundraising events.

e Interviews, supervises and engages stewardship volunteers.

e  Fulfills critical communications and stewardship functions during times of episodic
disaster. Supports the team as needed in implementing our Disaster Fundraising Action Plan.

Qualifications:
Education: A Bachelor's degree or equivalent experience in Communications, Business, Organizational
Development or a relevant field.



Experience: Minimum of five years experience working for a nonprofit organization or in public
relations, marketing, sales, communication or project management. Grant writing and experience
working with community foundations and United Way preferred.

Volunteer Management: 2-4 years experience in directing and leading volunteers preferred.

Skills and Abilities: Excellent written and oral communication skills, Including strong presentation skills.
Excellent planning and organizational skills, including attention to detail and data management. Strong
customer service orientation is necessary. Demonstrated initiative and ability to handle deadlines,
pressure and changing priorities with good judgment. Operational flexibility to meet sudden and
unpredictable business needs, willingness to work outside standard established business hours. Skilled
at Microsoft Office and experience with Adobe Photoshop is preferred. Experience with Donor
Management System (like Salesforce, Raiser’s Edge or Team Approach) highly preferred.

The American Red Cross is a diverse nonprofit organization that creates a culture of collaboration and
team spirit. We offer our employee’s a competitive salary, wide range of generous benefits including
health, dental, vision, life and disability insurance; flexible spending accounts; 401K retirement plan with
match; paid time off, holidays and floating holidays. Also, we encourage professional development and
provide growth opportunities. To be considered for this position, please visit www.redcross.org/jobs to

apply.

Apply now! Joining our team will provide you with the opportunity to make a difference every day.

Apply at: https://americanredcross.wd1l.myworkdayjobs.com/en-
US/American_Red_Cross_Careers/job/Statewide-CO/Lead-Specialist--Grants---Stewardship_RC53698


http://www.redcross.org/jobs

American
Red Cross

Regional Philanthropy Officer, Corporate Partners
Colorado & Wyoming Region

Work for an organization where your career is a force for good! We are seeking a relationship builder
who can meet goals and objectives, connect with our donors and serve our mission.

The Role:

¢ Identify, cultivate, solicit, and steward current and prospective corporate and foundation donors
in the Denver metro area and Western Colorado.

e Meet annual revenue target ($750K) by working with an assigned portfolio of donors and
prospects.

e Assist donors in creating meaning in their lives through giving to the American Red Cross.

e This position is a blend of work from home, in person meet with donors and work in Denver
office approximately 1 day/week.

What you’ll need:
e Bachelor’s degree or equivalent experience required.
¢ Minimum three years sales and/or fundraising experience required.
e Proven experience in developing strategies for donor retention growth and recapture and
proven success with complex requests is required.
e Acurrent valid driver's license and good driving record is required.
e Significant expertise with Denver’s funding community highly desirable.

The Team:
Work with a team of ten development staff to support the work within the Colorado and Wyoming
region.

The salary range for this position is:
$65,000 - 75,000, You will be eligible to participate in an incentive plan based on annual individual and
organization performance.

Note that the American Red Cross sets salary ranges aligned to a specific geographic location in which
the work is performed. The stated salary range in this posting is an average. The specific salary
information will be shared at the time of phone screening based upon your location and qualifications

The American Red Cross is a diverse nonprofit organization that creates a culture of collaboration and
team spirit. We offer our employee’s a competitive salary, wide range of generous benefits including
health, dental, vision, life and disability insurance; flexible spending accounts; 401K retirement plan with
match; paid time off, holidays and floating holidays. Also, we encourage professional development and
provide growth opportunities. To be considered for this position, please visit www.redcross.org/jobs to
apply.

The above statements are intended to describe the general nature and level of work being performed.
They are not intended to be an exhaustive list of all responsibilities and duties required.

Apply at: https://americanredcross.wd1.myworkdayjobs.com/en-
US/American_Red_Cross_Careers/job/Statewide-CO/Regional-Philanthropy-Officer_RC53274


http://www.redcross.org/jobs

The American Red Cross is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive consideration for employment
without regard to sex, gender identity, sexual orientation, race, color, religion, national origin, disability, protected veteran status, age, or any
other characteristic protected by law.
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BH Processing Processor Job Description

Company Culture

It doesn’t matter where you went to school. It doesn’t matter if this is your first job or your
fifth. Doing great work and being driven to improve yourself and everything you touch is what
matters to us at BH Processing.

Job Description

We are looking for a reliable Loan Processor to perform appraisals of consumer financing
applications. You will act as the liaison between our retailers and/or applicants and our lending
partners. The goal is to help qualified applicants obtain financing in a timely manner and
protect our organization’s credibility. You will review credit applications carefully to ensure
accuracy and transmit completed applications to respective finance companies for quick
decisions. You should also have strong attention to detail with excellent communication and
interpersonal abilities. Loan processor duties and responsibilities will include writing and
finalizing contracts as well. This position is commission-based, meaning you will earn based on
the number of loans you process. You will also be required to educate customers on the
payment and delivery schedule and guide customers through the finance agreement e-
signature process.

Qualifications

The ability and desire to learn

Excellent interpersonal and communication skills

Strong attention to detail and accuracy

Experience using computers for a variety of tasks

Must have regular access to a computer and reliable internet access

Perks

On-the-job training

Ability to Work from Home

Flexible Schedule

Advancement Opportunity

Job Type: Part-time or Full Time

Starting Pay: $180.00 - $250.00 per 20 hours worked

To Apply

https://www.bhprocessing.com/careers/#jobApplication



https://www.bhprocessing.com/careers/#jobApplication
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Hiring an HR ANALYST I:

The City of Pueblo is hiring an HR Analyst I, a generalist professional position that will be responsible for
specialized programmatic activities in the Human Resources Department. The purpose of this position is to
provide a wide variety of analytical duties in support of the HR Department. The HR Analyst I position
involves networking, resource development, and partnering with City staff and other outside groups.

This full-time position offers the successful candidate a variety of benefits that provide a great work/life
balance, a rewarding work environment, and a competitive annual salary of $51,817.20 - $71,442.00.
Applications will be received from April 8, 2022 — May 1, 2022. Click Here for access to the complete job
description and apply. Go to www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Great City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3502994
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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Hiring a PC/NETWORK TECHNICIAN:

The City of Pueblo is hiring a PC/Network Technician. Candidates must be able to install,
configure, test and support computer hardware and software, network components and devices,
A/V, video conferencing and phone equipment. This position may perform technical duties and
system support for server applications and AS/400 computers.

This full-time position offers the successful candidate a variety of benefits that provide a great
work/life balance, a rewarding work environment that can lead to promotions, and a competitive
annual salary of $43,431.84 - $56,042.04. Applications will be received from April 8, 2022 —
May 1, 2022. click Here for access to the complete job description and apply. Go to
www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Great City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3504786
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs

EUP%H CULTURAL OFFICE

OF THE PIKES PEAK REGION

Outreach Coordinator

POSITION DESCRIPTION:

The primary focus of this position will be to strengthen relationships with local artists and arts organizations, arts

patrons, community partners, cultural tourists, and other arts & cultural stakeholders to increase engagement with
Cultural Office programs and services. The Outreach Coordinator will also work closely with other staff members
to support a wide variety of Cultural Office initiatives. Learn more about our work at CulturalOffice.org.

REPORTING RELATIONSHIP:

Reports to Executive Director, but also takes direction from Communications Director.

RESPONSIBILITIES:
Position responsibilities include, but are not limited to:

Community Convenings: The Outreach Coordinator will work with the Executive Director to develop and
produce a new series of gatherings for local creatives that will provide additional opportunities for socializing,
networking, professional development, and/or cross-disciplinary collaboration. This position will also support
existing Cultural Office convenings, such as the Business + Arts Lunch, Coffee with COPPeR, etc.
Community Connections: In the office, the Outreach Coordinator will be the first line of customer service for
our organization, answering incoming phone calls, responding to requests for information, and greeting visitors
to our office in the Plaza of the Rockies. Outside of the office, this individual will seek out opportunities to
cultivate connections and create collaborations with local artists and arts organizations.

Arts Vision 2030 Action Items: The Outreach Coordinator will identify and support the development of new
partnership opportunities that will further implementation of the community-defined priorities and strategies
that are suggested in Arts Vision 2030, our region’s 10-year cultural plan.

Peak Radar Support: The Outreach Coordinator will work with other Cultural Office staff members to edit
and approve user-submitted content to PeakRadar.com; solicit new listings for the website; grow e-blast and
social media subscribers; update and maintain the website’s Public Art, Venue, Organization, and Artist
Directories; and build greater familiarity with the Peak Radar brand throughout our community.

Social Media Content Creation: The Outreach Coordinator will work in cooperation with other Cultural
Office staff members to further Peak Radar’s social media engagement on Facebook, Instagram, Twitter,
YouTube, Pinterest, and LinkedIn.

General Program Support: The Outreach Coordinator will support other staff members in the execution of
new/existing Cultural Office programming such as Arts Month, Arts & Economic Prosperity 6, Curbside
Culture, Creative Itineraries, etc.

QUALIFICATIONS:

Excellent writing, editing and speaking skills.

Experience using social media to engage with a variety of stakeholders.

Existing connections and/or involvement in the local creative community is a plus.
Spanish language proficiency is a plus.

Page 1 of 2



COMPETENCIES:

e Self-motivated, organized, professional, and adaptable.

o Interpersonal skills to positively work with a wide range of individuals and groups from culturally and
geographically diverse communities within our region.

o Ability to meet deadlines, manage multiple tasks simultaneously, prioritize duties, and work independently as
well as part of a team.

e Ability to think and work creatively.

e High level of comfort and competency with basic PC-based technology, including Microsoft Office
applications like Word, Excel, Outlook, and PowerPoint.

e Familiarity with other software applications like WordPress, In-Design, and Constant Contact is a plus.

MINIMUM PERFORMANCE STANDARDS:
e All Cultural Office employees are responsible for promoting the mission of the organization, and maintaining a

voice to advocate passionately for arts & culture--and for the Cultural Office specifically.

e All employees must follow branding and communications standards established for the organization.

e All employees are expected to maintain high degree of productivity, cooperation, attendance, and efficiency,
whether working from the office, or remotely when necessary.

e Professional dress and manner are required to maintain a positive public image for the organization and a
healthy office culture.

e Weekend and evening work duties may occasionally be necessary.

e Reliable transportation to and from the office, and to other community events, is required.

PHYSICAL REQUIREMENTS:

e Requires the use of office equipment, such as computers, telephones, copiers, etc.

e Requires corrected vision and hearing to normal range, as well as speaking on the phone and in public.
e Requires eye-hand coordination and manual dexterity for the completion of work-related tasks.

e Requires prolonged standing and/or sitting.

SALARY, HOURS & BENEFITS:

e $16/hour (approximately $33,280/year) to start, with performance evaluations annually.

o 40 hours/week, 9AM-5PM Monday-Friday (in-person, at the office in downtown Colorado Springs)

e Benefits include health insurance, paid holidays, vacation leave, sick leave, and parental leave. Finalists for the
position will be given additional details about Cultural Office staff benefits.

TO APPLY:
Applicants should email a 1 page cover letter AND a 1-2 page resume to info@CulturalOffice.org.
The deadline for applications is Friday, April 22, 2022 at 11:59PM. Late applications will not be considered.

The Cultural Office of the Pikes Peak Region is a champion of activities, programs and philosophies that break down barriers
to the arts, respect risk-taking and artistic freedom, enhance our community’s unique identity, commit to excellence and
education, and are genuinely inclusive of all people regardless of race, religion, ethnicity, gender, age, physical/mental

abilities, geography, or sexual orientation.



GAREER OPPORTUNITY

MYRON STRATTON HOME
WINFIELD HOUSE-ASSISTED LIVING

CALLING ALL LPN’S AND CNA’S

Full-time and/or Part-time

The Myron Stratton Home is not only known for the legacy of its
founder, Winfield Scott Stratton, but also for being voted #71 best
Retirement and Assisted Living facility in Colorado Springs.

Winfield House is a cute and quaint assisted living home that
thrives in resident centered care and amazing teamwork. The 30
residents we serve are happy and high functioning geriatrics.

Join the team on our campus and enjoy strong teamwork, beautiful
facilities and grounds, and working with happy residents. Call today
or fill out an application online. Your future is waiting for you!

(8§} MYRON STRATTON HOME

Licensed Practical
Nurses

Certified Nurses

Assistant

Amazing P10 and
henefits

8 hr shfits, great
while attending
school

MSH is an equal opportunity
employer

MYRON STRATTON HOME
Winfield House

2950 Hidden Treasure Pt
Colorado Springs, CO
80906
719-540-3114

www.myronstratton.org



W FRFORMANGCE DRIVEN
WORKFORCE

TEST DRIVE NEW MODEL VEHICLES!

Regular Drivers, Med Card Drivers,

CDL-B and CDL-A Drivers
Paid-Weekly! Flexible!

We follow strict, on-site COVID safety protocols.
Drivers caravan with other drivers in the safety of their own assigned vehicle.

Build your own schedule with morning, evening, and weekend shifts available
Students, retirees and veterans welcome!

Compensation for Drivers:

* General drivers will earn $14.00/hr.

* Med card drivers can earn $15.00/hr., when driving qualified med card vehicles only.

* Med card drivers with trailer/tow experience can earn $18.00/hr., when driving qualified trailer/tow vehicles
only.

* CDL-B drivers with an updated med card can earn $15.00/hr., when driving a commercial vehicle only.

* CDL-B drivers with an updated med card and trailer/tow experience can earn $18.00/hr., when driving
qualified trailer/tow vehicles only.

* CDL-A drivers with an updated med card and trailer/tow experience can earn $23.00/hr. immediately starting
with orientation.

LOCATION: Fountain

APPLICATION ONLINE: http://www.pdworkforce.com/apply

FOIIAI ENMPI OYNMENT OPPORTIINITY



HIRING

SEASONAL GROUNDS
LABORERS

Scope of Work:

Cutting grass or weeds with a mower either by riding or hand. Edging around
walkways, flowerbeds using weed eaters, clippers and edging tools. Hand weed-
pulling, raking, mulching landscapes. May drive ATV’s, Kubota’s and other
small equipment or Tractors. Other related duties are as assigned. On a
continuous basis must be able to pull, push, lift or carry for 50 feet, sit, stand,
bend, stoop, kneel, crouch, crawl and twist for varying periods in the course of
work.

Minimum Requirements:

e High School Diploma or Equivalent

e  Must Be 18 or Older

e Some directly related experience preferred and/or formal
vocational/technical training and be physically able to handle the job
responsibilities.

e Must be able to maintain a valid state driver’s license.

e  Must be able to lift 50-75 Ibs.

L

Season Runs from

April 1, 2022-
September 22,
2022

40 hours per week

(4) 10 hour shifts

5:00:AM -3:30PM

- \'H
$15.00/hr +

$4.60/hr cash in
lieu of benefits=

$19.60 an hour

APPLY ONLINE
THTBC.COM

PAE.COM

PAY: $15.00/hour + $4.60/hour Cash in Lieu of Benefits=

$19.60 per hour




TENOVA

Tenova LLC is Hiring!

Tenova LLC is hiring for multiple remote positions for their company customers. For more information,

please check out the links below:

Job Title Location URL
Clinical and Coding Coordinator Remote | https://tenovallc.pinpointhg.com/en/jobs/43851
Dispute Nurse Reviewer Remote https://tenovallc.pinpointhg.com/en/jobs/43825
Power BI Developer Remote https://tenovallc.pinpointhg.com/en/jobs/44558
Cybersecurity Business Consultant Remote | https://tenovallc.pinpointhg.com/en/jobs/44778
Nurse Reviewer Remote | https://tenovallc.pinpointhg.com/en/jobs/40612



https://tenovallc.pinpointhq.com/en/jobs/43828
https://tenovallc.pinpointhq.com/en/jobs/43851
https://tenovallc.pinpointhq.com/en/jobs/43825
https://tenovallc.pinpointhq.com/en/jobs/44558
https://tenovallc.pinpointhq.com/en/jobs/44778
https://tenovallc.pinpointhq.com/en/jobs/40612

WORKING

Supply Technician
Closes 4/18/2022

Meat Cutter Leader
Closes 4/18/2022

Pharmacy Technician
Closes 4/18/2022

Intelligence Officer (Space/Counterspace)

Closes 4/18/2022

Work Life Consultant
Closes 4/18/2022

Executive Assistant
Closes 4/18/2022

Material Handler (FLO/MVQ)
Closes 4/19/2022

Electrical Engineer
Closes 4/19/2022

Physician (Allergy & Immunology)
Closes 4/20/2022

Operating Room Nursing Assistant
Closes 4/20/2022

AJOBS

FOR AMERICA"

Nursing Assistant
Closes 4/20/2022

High Voltage Electrician
Closes 4/20/2022

Management and Program Analyst
Closes 4/20/2022

Food Service Worker
Closes 4/21/2022

Psychologist - SUD BHIP
Closes 4/21/2022

Social Worker - SUD BHIP
Closes 4/21/2022

Practical Nurse
Closes 4/21/2022

Flight Operations Technician
Closes 4/21/2022

Security Guard
Closes 4/22/2022

Maintenance Worker Helper NA-05

Closes 4/25/2022

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area
positions:
USAJOBS Ft. Carson



https://www.usajobs.gov/job/642805100
https://www.usajobs.gov/job/646945900
https://www.usajobs.gov/job/648929700
https://www.usajobs.gov/job/648517800
https://www.usajobs.gov/job/646323000
https://www.usajobs.gov/job/646317900
https://www.usajobs.gov/job/646244700
https://www.usajobs.gov/job/649031800
https://www.usajobs.gov/job/647395200
https://www.usajobs.gov/job/646788500
https://www.usajobs.gov/job/646497600
https://www.usajobs.gov/job/640059500
https://www.usajobs.gov/job/648347500
https://www.usajobs.gov/job/647514400
https://www.usajobs.gov/job/648223400
https://www.usajobs.gov/job/648106700
https://www.usajobs.gov/job/648106700
https://www.usajobs.gov/job/647574700
https://www.usajobs.gov/job/646851800
https://www.usajobs.gov/job/644009000
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado

( Zeiders Enterprises

. A quality of life company

CAREER OPPORTUNITIES

Your talent is critical to our mission.

Join Our Team

For over 35 years, we have been fulfilling the mission of delivering quality of life services and support that make a
positive difference for individuals, families and organizations in the military community. Respect, excellence,
diversity, and teamwork are a way of life at Zeiders. Engage in a career where you make a difference in the world,
combining your passion and expertise, serving others and finding the support to achieve your goals.

We seek individuals with the passion and commitment to helping clients achieve a better quality of life in these areas:

Behavioral Career Human Learning and Personal Financial Program Veteran
Health Services Performance Development Management Management Services

Make a Difference, Every Day

e Live your passion and make a difference to the individuals and families we support.

e Be part of a company focused on customer success and living our Core Values.

Surround yourself with the culture, resources, and vision to pursue your dedication to helping others and changing
people’s lives.

Enjoy an organization with strong leadership who cares about their employees and encourages the highest ethical
standards.

Frequent Qualifications

e A Zeiders job opportunities frequently require one of the following:

- A minimum of an Associate’s Degree in the specific skills area or a High School Diploma coupled with at least
one year related experience.

- A Bachelor’s degree in the specific skills area or direct, relevant professional experience.
- Specific opportunities may require a Master’s Degree in a specific skills area from an accredited graduate program.

e Some career opportunities require a national certification or credential such as: Clinical Social Worker, Marriage
and Family Therapist, Clinical Psychologist, Financial Counselor, Financial Planner or Financial Consultant. Please
let us know if you have a specific certification or credential.

e Demonstrated experience using MS Office products, (Excel, Word, PowerPoint).
e Must clear a background check including criminal history and credentials verification.

e Avalid, unrestricted motor vehicle license may be required.

Join Our Team

www.zeiders.com




About Zeiders 30%

ARE MILITARY

SPOUSES
Zeiders is a privately held, veteran-owned government contractor with employees based oéo?k%

. . . . . . . — . EMPLOYEES
worldwide. Our mission is enhancing the lives of individuals and strengthening ARE MILITARY
AFFILIATED

organizations by delivering quality of life programs that make a difference.

VETERANS

Zeiders employees have a passion for the mission and the
expertise for the solution.

“Zeiders provides a culture conducive to growth, encouraging employees to further
develop themselves and thrive amongst the support of newfound friends and colleagues.

Teamwork is celebrated here. | am honored to be part of this team and in a role that
allows me to give back to the military community. ”
— Zeiders Team Member

Your Career With Us ?9 %

CUSTOMER
Zeiders believes good people provide quality service and ensures our employees FOCUSED SERVICES
have the opportunity to perform meaningful work in a supportive environment. As & EMPLOYEE GROWTH
you work with us and grow professionally and personally, our guiding principles THROUGH

allow you to accomplish your personal vision. We are living our mission of making a

difference every day, and want you to be part of our team. L HIRING TALENTED
PROFESSIONALS

At Zeiders you will find: CONTINUAL
. ) PROFESSIONAL
e A comprehensive benefits package L’ DEVELOPMENT
e Astrong culture of mutual respect, ethical action and integrity
e Avariety of positions and work locations worldwide L’ DEDICATION TO
e Continuous training and support for professional development EXCELLENCE

Join the Zeiders Team and Support the Military, Veterans, and their Families.

www.zeiders.com/apply-now | careers@zeiders.com

EQUAL OPPORTUNITY EMPLOYER

Zeiders participates in the E-Verify Employment Verification Program

@fdm Enterprises

. A quality of life company




JOIN OUR YOUNG ADULT (16 -24)
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Tuesday
April 19, 2022
From 12:30 to 4:30 PM

City Auditorium
221 E. Kiowa St., Colorado Springs, CO 80903

Open an account in
ConnectingColorado.com before attending

Meet & chat with hiring
employers in the Pikes Peak Region

Register: ppwfc.org/job-fairs

Virtual Young Adult Job Fair _@\
;*%

April 20 - 22, 2022
pvapi. prem|erV|rtuaI com/s/xNmoad

A PIKES PEAK
WORKFORCE CENTER

A proud partner of the Amerﬁr;lobCenter "network

* Veterans are entitled to priority of service. *



_ -

Tuesday, April 19, 2022
10AM - 1PM

REGIONAL VIRTUAL JOB FAIR
All Job Seekers Welcome

This event supports Veterans Priority of Service

JOBSEEKER REGISTER HERE

https://pvapi.premiervirtual.com/s/W943qx

Connect by chat or video Easy to use virtual platform

:
L o e x'&** . .
Apply for one or more position L R #.  Multiple employers and positions

= ~
a‘mer'can]obcemer ’/.‘ AmericanjobCenter /‘ N ORKEORCE
~

Adams, Boulder, Broomfield, Jefferson, and Weld Workforce Centers, proud partners of the American Job Center Network, represent an
equal opportunity program that supports Veterans Priority of Service. Auxiliary services are available upon request to individuals with
disabilities. This program is funded by the U.S. Department of Labor and the Workforce Innovation and Opportunity Act.


https://pvapi.premiervirtual.com/s/W943qx
https://pvapi.premiervirtual.com/s/W943qx

Upcoming Opportunity

THURSDAY\

APRIL 21, 2022, FROM 9 AM - NOON

1675 GARDEN OF THE GODS RD., COLORADO SPRINGS, CO 80907

CUSTODIANS, HOUSEKEEPERS, FLOOR TECHNICIANS,
MAINTENANCE WORKERS and more open positions

Posrtlons start from $17Ihr PCSI is committed to job grpwth and career
development for its workforce. Encouraglng contmumg éd ucati

BQ part of a e
that lsmakmg _

ppwfc org/hmng-event's

The Pikes Peak Workforce Centeris an equal opportunity program. Auxiliary aids WORKFORCE CEN TER
& services available uponrequest to individuals with disabilities, at no cost.

t Amerén)ob(enter c

), - PE£
d FoﬁfKEcgENTER

ppwfc.org

Pikes Peak Workforce Center
1675 Garden of the Gods Road., Colorado Springs, CO 80907



MEET YOUR FUTURE EMPLOYER

Friday, April 22, 2022
11 am - 2 pm (Eastern Time)

Military-Friendly Virtual Job Fair

Don’t miss this opportunity to meet top employers who are looking for great
candidates at the Corporate Gray VIRTUAL Military-Friendly Job Fair. Registered
companies and government agencies include Lockheed Martin, Leidos, Los Alamos
National Laboratory, SAIC, Eaton, LexisNexis, National Geospatial-Intelligence
Agency, U.S. Agency for International Development, and more. Especially for
candidates with military experience, but free and open to ALL candidates.

Pre-registration for this event is required.
https://www.corporategrav.com/iobfairs/447

Sponsored by Corporate Gray, publisher of “The Military-to-Civilian Transition Guide” and “Social Media and Your Job Search.”
The Department of Defense and the Service Branches do not endorse any company, sponsor, or their products or services.



https://www.corporategray.com/jobfairs/447

Military Cyber Professionals Association
— Colorado Chapter Presents:

Cyber Career Assistance Session

Friday, April 29, 2022

3-5PM Mountain Time
In-Person @National Cybersecurity Center
3650 N Nevada Ave, Colorado Springs, CO 80907

i r_' =
Join Us For:
RESOURCES L . .
i Transition Advice

AAAAA Career Pathways \@
AN Resume Reviews \ yd
NN . .
Training Resources @/@\\
—] General Questions

RSVP via Google Form NLT March 22, 2022
https://docs.google.com/forms/d/e/1FAlpQLSfzyOATON-U nKriGUMUbF-
FHaiYQn5bvO9sulEEQi6V4sn9Cw/viewform?usp=sf link



https://docs.google.com/forms/d/e/1FAIpQLSfzyOATOn-U_nKriGUMbF-FHqiYQn5bvO9suIEEOi6V4sn9Cw/viewform?usp=sf_link

USO COLORADO PATHFINDER
NETWORKING SOCIAL

SUPPORTED BY:

Specltrum»

* % %

US0

Colorado

* % %

MAY 4TH, 2022, 4-6PM
LOCATION: DOUBLE TREE
1775 E. CHEYENNE MOUNTAIN BLVD,
COLORADO SPRINGS, CO 80906

Register using link below or scan QR Code:

uso-colorado-pathfinders.ticketleap.com/may/

REGISTER HERE FOR THE NETWORKING SOCIAL

AND YOUR FREE LINKEDIN PHOTO.




https://bit.ly/3CNYs43



JOIN US FOR THESE NEWLY DEVELOPED WORKSHOPS DESIGNED
SPECIFICALLY FOR TRANSITIONING SPOUSES!

OPEN TO ALL MILITARY SPOUSES!

YOUR NEXT MOVE — 2 Hours
Define and explore career opportunities

' DATE: May 11 LINKEDIN PROFILES — 2 Hours

LAEE ey O CAREER CREDENTIALS — 2 Hours
TIME: 1:00-3:00 Define professional licensing/credentials and identify portability resources

TIME: 09:00-11:00 Create a profile that markets your professional brand

Get insider knowledge and explore LinkedIn features

' DATE: May 11 LINKEDIN JOB SEARCH — 2 Hours

TIME: 1:00-3:00

LOCATION: Fort Carson Transition Assistance Center, Building 6237, Room 208
GPS: 7366 Mekong Street

REGISTRATION: Visit or call the Transition Assistance Center
Mon-Fri, 0730-1600/719-526-1001/1002

For more information about or to register for available virtual
workshops, visit: dol.gov/teamsworkshops

) N TRANSITION

ASSISTANCE PROGRAM

% '%3 Developed by the U.S. Department of Labor's
Q' &) Veterans' Employment and Training Service




i 2 VISIT OUR ANNUAL
Jﬂok‘*@f"" & W 90'”‘ PIKES PEAK REGION SPRING

FAIR

COLORADO SPRINGS
Wednesday, May 11, 2022

Colorado Springs

A EventCenter

3960 Palmer Park Blvd.
Colorado Springs, CO 80909

10 AM - Active Duty, Guard.

Reserve, Veterans & their Spouses
10:30 AM - 2 PM - Open to General Public
PIKES PEAK

Meet & chat with hiring
employers in the Pikes Peak Region YY?BKFf?ﬁCE,SOCEI:IT ERK

REGISTER: ppwfc.org/job-fairs

* Veterans are entitled to priority of service. *
Paid from U.S. Department of Labor funds



m MILITARY & VETERANS
W e EMPLOYMENT EXPO
vc 3-DAY IN-PERSON EMPLOYMENT EXPO Y

Monday, May 16

® Defense Related Companies,
Information Technology,
Aviation, Communications
and all things Technical

e Law Enforcement, Fire,
First Responders, Security,
Correctional Officers

Tuesday, May 17

® (Construction, Trades,
Registered Apprenticeships,
Healthcare

e (Government Agencies,
Federal, State & Local

Wednesday, May 18

i * VETERANS
e Transportation, Warehouse,
Manufacturing, Labor * ACTIVE DUTY

e Sales, Finance, Insurance, * MILITARY SPOUSES
Hospitality, Customer Service * RESERVE/NATIONAL GUARD

Pikes Peak Workforce Center
1675 Garden of the Gods Road, Colorado Springs, CO 80907

OVER 100 EMPLOYERS!

More information and employers listed at

WORKFORCE CENTER
p prc = o rg/mvee A proud partner of the AmerfcanjobCenter network

Paid from U.S. Department of Labor funds


https://ppwfc.org/mvee/
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