The Job Spotlight

Week of May 31 to June 3, 2022
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*DBE and SBE Certified*
888.725.8324 | www.oltechts.com
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Electrical Mechanical Technicians
Denver, Colorado

Full Compensation Package

Starting Pay is based on your education & experience
o Nine pay levels $27.85 hour up to $35.00 hour

Shift differential added to your base pay/ Offered Overtime Hours
Paid Holidays - Sick - Vacation Time

Friday Paydays Direct Deposit

Full Benefits after 90 days of employment
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Looking for prior military vehicle mechanics, electrical trade school
grqduai;es or electricians .
ailcar inspectors or mechanics

* %

% Call/Text Paul, Manager HRBP 720.705.2128 OR Email paul@altechts.com


mailto:paul@altechts.com

Explore, start, or advance a
career in healthcare

Golorado
Healthcare Gorps
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COMMUNITY RESOURCE CENTER

SUCCESS STRATEGIES FOR COLORADO NONPROFITS COLORADO

AmenCorps
Colorado
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WE ARE HIRING AN ACCOUNTING TECHNICIAN II:

The City of Pueblo is hiring an Accounting Technician II position to perform computer processing of
accounting and financial data, cashiering, typing, filing, scanning and other clerical and accounting support
duties.

This full-time position offers the successful candidate a variety of benefits that provide a great work/life
balance, a rewarding work environment, and a competitive annual salary of $35,924.40 - $44,955.60.
Applications will be received from May 29, 2022 — June 22, 2022. Click Here for access to the complete job
description and apply. Go to www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Great City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3572266
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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WE ARE HIRING A PARK RANGER

Would you make a great ambassador for the City of Pueblo promoting city parks and recreation programs?
Pueblo is looking to fill a Park Ranger opening to provide education and ensure compliance with City
Ordinances, rules and regulations on City parks and trails, including patrol, enforcement and visitor assistance.

This full-time position offers the successful candidate a variety of benefits that provide a great work/life
balance, a rewarding work environment, and a competitive annual salary of $41,059.44 - $51,360.84.
Applications will be received from June 2, 2022 — June 22, 2022. Click Here for access to the complete job
description and apply. Go to www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Great City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3575744
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs
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HIRING A WATER RECLAMATION WORKER:

The City of Pueblo is hiring a Water Reclamation Worker, a position that will perform a variety of unskilled
and semi-skilled duties and tasks to support the Water Reclamation Facility. Duties include equipment and
plant operation, mechanical maintenance, and the safe and effective operation of vehicles, biosolids treatment
and handling, janitorial maintenance, laboratory cleanup, data entry and basic treatment process control
sampling and testing.

This full-time position offers the successful candidate a variety of benefits that provide a great work/life
balance, a rewarding work environment, and a competitive annual salary of $36,263.76 - $45,573.24.
Applications will be received from May 29, 2022 — June 22, 2022. Click Here for access to the complete job
description and apply. Go to www.pueblo.us/jobs to see all open positions with the City of Pueblo.

Find Grgat City Jobs at www.pueblo.us/jobs.
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https://www.pueblo.us/259/Employee-Benefits
https://www.governmentjobs.com/careers/pueblo/jobs/3570714
http://www.pueblo.us/jobs
http://www.pueblo.us/jobs

COLORADO

orrectional

Officers

$4.241/Month

+ 7.5-10% Shift Differential & O/T!

Comprehensive Benefits Package Included!
Look Forward to Career Advancement Opportunities
in Security, Case Management,
Parole/Community Corrections, & MORE!

HIRING FOR ALL 10 STATEWIDE LOCATIONS
Apply at cdoc.jobs




CDOC EQUITY, DIVERSITY &
INCLUSION COORDINATOR

COLORADO SPRINGS, CO $6,792/MONTH

EWW%W & mm—ary
ENJOY FULL BENEFITS, PAID TIME OFF, AND
WORK/LIFE BALANCE PROGRAMS INCLUDING

FLEXIBLE WORK ARRANGEMENTS, RETIREMENT,
PAID TRAINING & TUITION REIMBURSEMENT

APPLY ONLINE BY 6713722 AT CDOC.JOBS



Apply at: http://www.applitrack.com/ffc8/onlineapp/default.aspx

Secondary Music Accompanist

JoblID: 4294

Position Type: Support Staff/Secondary Music Accompanist
Date Posted: 6/1/2022

Location: Carson Middle School

Date Available: 08/05/2022

Closing Date: Until filled

STARTING THE 2022-2023 SCHOOL YEAR

Preferred Minimum Qualifications:
1. High school graduate or equivalent.
2. Time availability to serve in several musical situations.
3. Good rapport with young people.
4. Must be able to transpose music into different keys.
5. Must be able to sight read music.

6. Excellent references including attendance and punctuality.

Job Goals: To assist the with the secondary vocal music program.

Essential Job Functions:


http://www.applitrack.com/ffc8/onlineapp/default.aspx

1. Play accompanist parts for rehearsal and performance.
2. Rehearse with and accompany soloists for state contests.

3. Play for performances day and evening.

Performance Responsibilities:
1. Accompany warm-up activities.
2. Play individual lines of music for students to learn.
3. Follow teacher's direction and stay with students (hear mistakes and correct them).
4. Be able to follow the director's interpretation of the music.

5. Be able to change uncomplimentary beginning and endings in a musical piece.

Tools and Equipment: Keep the teacher informed about the need for piano maintenance.

Salary:
Secondary Music Accompanists are on the Classified Salary Schedule.

- FFC8 allows new hires to bring in up to 8 years of previous experience in similar school type
settings.

- Please understand that new hires tend to start out at the lower end of the salary range.

Benefits:

Fountain-Fort Carson School District # 8 provides medical, dental, vision, chiropractic, life, long-
term disability, accidental death & dismemberment insurances, and paid time off benefits.
There are district and employee contributions to some or most of these benefits.

Employment Period: 183 days per year - 6 Hour Work Day
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We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

Scan QR Code to visit

O' Get to know us on
our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100



AJOBS

WORKING FOR AMERICA"

Lead Child & Youth Program Assistant Administrative Officer
Closes: 6/6/2022 Closes: 6/7/2022
Diagnostic Radiologic Technologist Supervisory Medical Technician
Closes: 6/6/2022 Closes: 6/7/2022
Security Guard Program Analyst
Closes: 6/6/2022 Closes: 6/8/2022
Clinical Psychologist Information Security Specialist
Closes: 6/6/2022 Closes: 6/8/2022
Intelligence Specialist (Operations) Golf Shop Attendant
Closes: 6/6/2022 Closes: 6/9/2022
Pharmacy Technician Animal Caretaker
Closes: 6/6/2022 Closes: 6/13/2022
Health Educator Engineering Technician
Closes: 6/7/2022 Closes: 6/14/2022
Human Resources Specialist Laborer (Special Events)
Closes: 6/7/2022 Closes: 6/16/2022

**Click on the job title to access the announcement**

Additional Fort Carson/Colorado Springs area
positions:
USAJOBS Ft. Carson



https://www.usajobs.gov/job/653548800
https://www.usajobs.gov/job/654945100
https://www.usajobs.gov/job/655342800
https://www.usajobs.gov/job/656270900
https://www.usajobs.gov/job/656445300
https://www.usajobs.gov/job/657614400
https://www.usajobs.gov/job/656566800
https://www.usajobs.gov/job/657258100
https://www.usajobs.gov/job/657295500
https://www.usajobs.gov/job/657416800
https://www.usajobs.gov/job/656174000
https://www.usajobs.gov/job/657376100
https://www.usajobs.gov/job/633243800
https://www.usajobs.gov/job/657029100
https://www.usajobs.gov/job/657109800
https://www.usajobs.gov/job/643538200
https://www.usajobs.gov/Search/Results?l=Colorado%20Springs%2C%20Colorado

Veterans and Members

the Nationa,Guard & Reserves ‘ '
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Lead Audit Manager I\/\ilitary Apprentice

As part of our U.S. Department of Labor Registered
Apprenticeship Program, we are excited to offer a newly
hired Lead Audit Manager Apprentice to participate in our

two-year Military Apprenticeship training program. + Structured two year competence
based program

Wells Fargo’s National Registered
Apprentice Program

Our Auditor Training Program will allow you to learn the
fundamentals of corporate internal auditing as well as

operational polices and processes while being coached by
professionals. » Upon completion, Apprentices are

recognized by the DOL and Wells Fargo

e VA education benefits for eligible
Veterans

What does a Lead Audit Manager Military Apprenntice do?
« Develop experience in leadership and auditing processes
» Specialize in operational risk, data analytics, credit functions,
stress testing, risk modeling San Antonio, TX « Des Moines, IA « Chandler, AZ

Charlotte, NC « St Louis, MO « Minneapolis, MN
Denver, CO « Addison, TX

Currently hiring in:

« Facilitate learning of the specific functions required of an auditor

e Lead and provide feedback to staff on projects or engagements

« Exhibit appropriate judgment regarding issue notification, issue
draft findings to client management, and draft final audit
reports
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« Demonstrate comprehensive knowledge and understanding of
the financial, operational, technical, and regulatory environment
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across multiple businesses

For complete role description and requirements, WELLS FARGO

visit: wellsfargojobs.com/military or go to
wellsfargo.com/careers and search for R-172687 00

Relevant Military Experience is considered for veterans and transitioning service men and women. Wells Fargo is an Affirmative Action and Equal Opportunity Employer,
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation. © 2022 Wells Fargo Bank, N.A. All rights reserved.
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