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Position: Associate Editor 
 
Company: 
AmeriForce Media is a niche print and digital media company focused on the military market. The 
company's three print titles, Military Families Magazine (“MF”, monthly), Reserve and National 
Guard Magazine (“RNG”, bi- monthly), and Military Influencer Magazine (“MIM”, quarterly), and 
its associated digital properties reach over 10 million members of the military community at over 
2,500 global military installations each year. 
 
Responsibilities: 
The Associate Editor will report to the Content Editor and be responsible for assisting the editorial 
team in all phases of the print and digital publication process. Specific responsibilities include, but 
are not limited to:   

• Establishing and growing relationships with key stakeholders from the military market to 
include DOD leadership, nonprofit organizations, influencers, and prospective clients. 
Developing a monthly web editorial calendar for MF and RNG.  

• Publishing print, digital, and lead magnet posts to websites.  
• Assisting editorial team with proofreading all content. 
• Writing at least two pieces of print and/or digital content monthly (MF and RNG). 
• Selecting content for and approving production of all eNewsletters (MF and RNG). 
• Reporting on and write about news and/or events (as needed). 
• Recruiting and managing digital influencers to include directing topics, editing copy, and 

submitting invoices. 
• Assisting Marketing Specialist in social media content strategy. 
• Attending events to increase brand’s visibility at military-affiliated events. 
• Offering new ideas to better promote all brands. 

 
Requirements: 

• Associate Degree and/or 3 years of professional writing and editorial experience 
• Working knowledge of Wordpress and Mailchimp 
• Meticulous attention to detail 
• Excellent verbal and written communication skills 
• Ability to meet deadlines and work in a fluid environment 
• Discipline to work autonomously once guidance is given 
• Take initiative to improve oneself, one's work product and the company  

 
Additional: 

• Full-time remote position 
• Salary $38,000 to $42,000 based on experience 
• Healthcare and retirement plan benefits 
• Familiarity with AP Style (preferred) 
• Knowledge of or experience in the military a very large plus 
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To be considered, and in addition submitting your resume and cover letter, please email a single 
document containing the following additional items to applications@ameriforcemedia.com: 
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Position: Marketing Specialist 

Company:  
AmeriForce Media is a niche print and digital media company focused on the military market. The 
company's three print titles, Military Families Magazine (“MF”, monthly), Reserve and National 
Guard Magazine (“RNG”, bi- monthly), and Military Influencer Magazine (“MIM”, quarterly), and 
its associated digital properties reach over 10 million members of the military community at over 
2,500 global military installations each year. 
 
Responsibilities:  
The Marketing Specialist will report to the Managing Editor and be responsible for assisting the 
editorial team in on-line promotion of the brands.  Specific responsibilities include, but are not 
limited to:   

• Developing and implementing social media strategies and campaigns for all brands. 
• Aligning social media campaigns to support editorial calendar and sponsored content 

goals. 
• Creating and posting social media content, ads, and campaigns to ensure brand 

consistency. 
• Curating creative and engaging content using SEO. 
• Managing email sends for all brands. 
• Tracking KPIs for email, social media, and digital campaigns. 
• Growing social media followers and engagement. 
• Designing, promoting, and hosting live content on social media. 
• Collaborating with editorial and sales teams to develop and execute new and ongoing 

strategic marketing initiatives. 
• Working with sales team create and execute product offerings. 
• Establishing and growing relationships with key stakeholders within the military market to 

include DOD leadership, nonprofit organizations, influencers, and prospective clients.  
• Improving strategies and campaigns based on data and learnings. 
• Offering new ideas to better promote all brands. 

Requirements: 
• Bachelor’s Degree and 2 years of professional marketing experience 
• Team player with strong communication skills 
• Experience with AgoraPulse or a similar style social media scheduling product 
• Knowledge of Search Engine Optimization (SEO) best practices 
• Experience with creating and implementing Facebook ad campaigns 
• Experience with livestreaming across social media channels 
• Working knowledge of Wordpress and Mailchimp 
• Excellent analytical and time management skills 
• Strong project management skills with the ability to coordinate multiple projects 
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Additional:  

• Full-time remote position 
• Salary $40,000 to $44,000 based on experience 
• Healthcare and retirement plan benefits 
• Knowledge of or experience in the military a very large plus 
• Some travel when necessary 

 

To be considered, and in addition submitting your resume and cover letter, please email a single 
document containing the following additional items to applications@ameriforcemedia.com: 

1.  A document containing answer to the following questions: 

• Describe your level of experience with the military audience. 
• What is the nearest military installation to you? 
• Who do you consider a mentor and why? 
• What are you currently reading? 
• What is your go-to destress activity? 
• What is one new habit or hobby that you adopted during the pandemic? 

2.  A meme for a military-focused audience created by you. 

3.  A link to a 30-second video created by you in which you tell us more about yourself. 



 

 

Graphic Artist/Designer – Consultant 
• Alexandria, VA  
• Contracted  
• Corporate  
• Experienced 

 

ARServices is seeking a freelance Graphic Artist/Designer to work with various corporate departments, 

including business development, human resources, and operations. This work is on an as-needed basis, and can 

be done remotely from any location. 

 

Principal Duties 

 Conceptualize and design visual solutions for a wide variety of formats and dissemination outputs, 

including brochures, corporate newsletters, government proposals, briefings, and electronic media 

 Work as part of an interdisciplinary team managing multiple design projects under minimal supervision 

 Produce work in a fast-paced environment, meeting deadlines and expectations for creativity and 

accuracy 

Requirements 

 Undergraduate or master's degree in the fine arts, with an emphasis on graphic design 

 Considerable knowledge utilizing the Adobe Creative Suite, with special emphasis on InDesign, 

Illustrator, Photoshop, and Animate 

 Experience transferring files into DropBox 

 2+ years of experience as a graphic designer  

ARServices is an Equal Opportunity/Affirmative Action Employer committed to hiring and retaining a diverse 

workforce, including protected veterans and individuals with disabilities. 

 

Please apply at: https://arservices.applytojob.com/apply/sunpqjdzi8/Graphic-ArtistDesigner-Consultant 
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Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

All positions are available as of 7/8/2021.  If the position is no longer on our careers website, it has been either filled or closed.  
 

 
Continuing Your Career with CACI - A Company that Values Military Spouses 

 
Why build a career at CACI?  At CACI, you will become part of a team whose military hiring and development efforts are 
recognized across the national security industry. We provide military spouses with rewarding careers on or near many military 
bases, where they can exercise their proven leadership, job skills, resilience, discipline, integrity, teamwork, and work ethic. 
 
To apply to any of the jobs listed below on this flyer, go to https://careers.caci.com/global/en and type in that job’s associated 
Job Requisition Number in the “Search for Job” box. 
 

CACI is Hiring Now for the following career opportunities! 
Job Requisition Number Job Posting Title Security Clearance 

Colorado 

249221 Senior Software Engineer  None 

250972 Data Scientist/Researcher    None 

251134 Receptionist None 

Florida 

251317 Business Development Manager, BITS None 

Maryland 

250784 Senior Talent Acquisition Advisor  None 

New York 

246208 Senior RF Engineer None 

248901 Systems Engineer None 

Ohio 

251574 Technical Analyst None 

Oklahoma 

250463 Talent Acquisition Advisor - Recruiter 2 None 

http://www.caci.com/
https://careers.caci.com/global/en
https://www.linkedin.com/company/caci-international-inc
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.youtube.com/user/CACIInternational
https://twitter.com/CACIIntl
https://careers.caci.com/global/en
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Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

All positions are available as of 7/8/2021.  If the position is no longer on our careers website, it has been either filled or closed.  
 

251039 Purchasing Buyer None 

250962 Associate Contracts Administrator None 

251105 Service Desk Technician None 

251390 Workday Analyst None 

251744 Graphic Designer None 

251900 Quality Assurance Specialist None 

Remote 

247518 SAP-Deputy-Project Manager None 

251796 Business-Relationship Manager (Project Manager) None 

251873 Software-Engineer (Mid-level) None 

252063 Mid-Level Business Analyst (GCSS Program) None 

251698 SCRUM Master None 

251596 Data Analyst/Data Architect None 

242581 Cloud Administrator None 

250232 Director Supply Chain Material Program Manager None 

250164 Contract Specialists (Virtual) None 

250558 Business Systems Analyst (DMLSS) None 

247340 Salesforce Administrator/Architect None 

250888 Senior Cybersecurity Tool Engineer None 

252084 Business Development Business Systems None 

245335 Grants Specialist (Mid-level) None 

245334 Acquisition Manager None 

Texas 

251782 Space Robotics Virtual Reality Software Engineer None 

Virginia 

229855 Senior Proposal Manager None 

237976 IT Network Engineer None 

245601 Proposal Editor-PTOC None 

250221 Senior Internal Auditor None 

http://www.caci.com/
https://careers.caci.com/global/en
https://www.linkedin.com/company/caci-international-inc
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.youtube.com/user/CACIInternational
https://twitter.com/CACIIntl
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Equal Opportunity Employer ∙ Females/Minorities/Protected Veterans/Individuals with Disabilities 

All positions are available as of 7/8/2021.  If the position is no longer on our careers website, it has been either filled or closed.  
 

250269 Microsoft Dynamics Developer/Analyst None 

250451 Creative Social Media Strategist None 

250433 Senior Compensation Consultant None 

250232 Director, Supply Chain - Material Program Management None 

250750 Small Business Liaison Officer, Executive Director None 

251431 Corporate Finance None 

251589 Senior HR Business Partner None 

251840 Senior Administrative Assistant-Communications Department None 

246536 Senior Windows Engineer None 

250331 Senior Systems Engineer  None 

250370 Managed Services Expert None 

250888 Senior Cybersecurity Tool Engineer None 

250974 Cloud Security Engineer None 

251313 Staffing Specialist-Proposal None 

251685 Cloud DevOps Engineer None 

Washington, DC 

251236 Acquisition Analyst/Source Selection Administrator None 

249048 Systems Engineer II None 

249405 Program Control Analyst None 

249533 Information Systems Security Engineer (ISSE) - Mid None 

251804 Senior Financial Analyst None 

 
Not ready to apply? Join our Talent Community to be notified of careers at CACI matching your interests. 

Questions? Please email a member of our Military & Veteran Affairs Team. 
Gary Patton – USA, MG Retired | Denyse Gordon – USAF, MSgt Retired | Robert Bartlett – USA, SSG Retired 

http://www.caci.com/
https://careers.caci.com/global/en
https://www.linkedin.com/company/caci-international-inc
https://www.facebook.com/pages/CACI-International-Inc/119012761493211?sk=wall
https://www.youtube.com/user/CACIInternational
https://twitter.com/CACIIntl
https://careers.caci.com/global/en/jointalentcommunity?applyType=JTC
mailto:gary.patton@caci.com
mailto:dgordon@caci.com
mailto:rbartlett@caci.com




 

 

PREMIER LOGISTICAL CENTER 
 

0BNOW HIRING LOGISTICS SPECIALIST ON FORT 
CARSON. PART TIME POSITION 1000-1600 WEEKDAYS. 

FEDERAL HOLIDAYS AND SCHEDULE FLEXIBILITY. 
STARTING PAY 12.50-HR, MUST HAVE VALID DRIVERS 

LICENSE AND BE 18 YEARS OR OLDER. 

 1BPENSKE 
TRUCK 

RENTALS 

2BMOVING 
SUPPLIES 
MON-FRI     

1000-1600 
 
 

 

1510 Chiles Ave, Colorado Springs, CO 80913  
TO APPLY CONTACT EITHER OPTION BELOW ASK FOR 
MATTHEUS SANDERS 
Ph:719-576-1733, EMAIL RESUME TO: PLCARSON08@GMAIL.COM 
“SERVING THOSE WHO SERVE US” 

     

 

mailto:PLCARSON08@GMAIL.COM




 
Position Title Location Link 

Adecco - Client Delivery Manager - 
Fontana, CA 

US-CA-Rancho Cucamonga https://jobs-
adogroup.icims.com/jobs/36286/job 

Onsite Supervisor - Danville, VA US-VA-Danville https://jobs-
adogroup.icims.com/jobs/37197/job 

Adecco - Selling Branch Manager - 
Norcross, GA 

US-GA-Atlanta https://jobs-
adogroup.icims.com/jobs/37593/job 

Adecco - Strategic Onsite Manager 
- Rancho Cucamonga, CA 

US-CA-Rancho Cucamonga https://jobs-
adogroup.icims.com/jobs/38004/job 

Adecco - Client Delivery Manager - 
Beaverton, OR 

US-OR-Beaverton https://jobs-
adogroup.icims.com/jobs/38115/job 

Adecco - Selling Branch Manager - 
Chico, CA 

US-CA-Chico https://jobs-
adogroup.icims.com/jobs/38139/job 

Adecco - Selling Branch Manager - 
Salt Lake City, Utah 

US-UT-Salt Lake City https://jobs-
adogroup.icims.com/jobs/38142/job 

Enterprise - Senior Strategic 
Program Manager - Princeton, NJ 

US-NJ-Princeton https://jobs-
adogroup.icims.com/jobs/38161/job 

Adecco - CDS Recruiter - 
Amsterdam, NY 

US-NY-Amsterdam https://jobs-
adogroup.icims.com/jobs/38166/job 

Adecco - CDS Recruiter - Fulton, 
MO 

US-MO-Fulton https://jobs-
adogroup.icims.com/jobs/38167/job 

Enterprise - Strategic Program 
Manager - White Marsh, MD 

US-MD-White Marsh https://jobs-
adogroup.icims.com/jobs/38193/job 

Adecco - Senior Selling Branch 
Manager - Mt. Sterling, KY 

US-KY-Mt. Sterling https://jobs-
adogroup.icims.com/jobs/38224/job 

Enterprise - Strategic Program 
Manager - Montebello, CA 

US-CA-Montebello https://jobs-
adogroup.icims.com/jobs/38225/job 

Enterprise - Strategic Program 
Manager - Owings Mills, MD 

US-MD-Owings Mills https://jobs-
adogroup.icims.com/jobs/38227/job 

Enterprise - Staffing Industry - 
Strategic Program Manager - 

Remote 

US-Remote Location within 
the US 

https://jobs-
adogroup.icims.com/jobs/38247/job 

Adecco - Recruiter - New York 
City, NY 

US-NY-New York https://jobs-
adogroup.icims.com/jobs/38260/job 

Director, Staffing Industry (MSP 
Partnerships), Customer Success – 

Remote 

US-Remote Location within 
the US, with Regular Travel 

https://jobs-
adogroup.icims.com/jobs/38298/job 

Enterprise - Senior Strategic 
Program Manager - Chicago / 

Dallas 

US-Remote Location within 
the US 

https://jobs-
adogroup.icims.com/jobs/38300/job 

Adecco Group - IT Solutions 
Specialist - Long Island/NYC, NY 

US-NY-Garden City https://jobs-
adogroup.icims.com/jobs/38346/job 

Director, Customer Pursuit - 
Remote 

US-Remote Location within 
the US 

https://jobs-
adogroup.icims.com/jobs/38353/job 

https://jobs-adogroup.icims.com/jobs/36286/job
https://jobs-adogroup.icims.com/jobs/36286/job
https://jobs-adogroup.icims.com/jobs/37197/job
https://jobs-adogroup.icims.com/jobs/37197/job
https://jobs-adogroup.icims.com/jobs/37593/job
https://jobs-adogroup.icims.com/jobs/37593/job
https://jobs-adogroup.icims.com/jobs/38004/job
https://jobs-adogroup.icims.com/jobs/38004/job
https://jobs-adogroup.icims.com/jobs/38115/job
https://jobs-adogroup.icims.com/jobs/38115/job
https://jobs-adogroup.icims.com/jobs/38139/job
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Director, Onsites - Retail 

Consumer Goods Logistics Vertical 
- Remote 

US-Remote Location within 
the US 

https://jobs-
adogroup.icims.com/jobs/38368/job 

Adecco - Client Delivery Manager - 
Kalida, OH 

US-OH-Kalida https://jobs-
adogroup.icims.com/jobs/38376/job 

Adecco Group - Payroll VMS 
Representative- Service Center - 

Melville, NY 

US-NY-Melville https://jobs-
adogroup.icims.com/jobs/38391/job 

Adecco - Search Consultant (Salary 
+ Commission) - Honolulu, HI 

US-HI-Honolulu https://jobs-
adogroup.icims.com/jobs/38405/adecco---

search-consultant-%28salary-%2b-
commission%29----honolulu%2c-

hi/job?mode=view&mobile=false&width=580&h
eight=500&bga=true&needsRedirect=false&jan1

offset=-300&jun1offset=-240 

Adecco - Client Delivery 
Supervisor - Santa Fe Springs, CA 

US-CA-Santa Fe Springs https://jobs-
adogroup.icims.com/jobs/38497/job 

Manager, Talent Assessment – 
Remote 

US-Remote Location within 
the US 

https://jobs-
adogroup.icims.com/jobs/38520/job 

 

https://jobs-adogroup.icims.com/jobs/38368/job
https://jobs-adogroup.icims.com/jobs/38368/job
https://jobs-adogroup.icims.com/jobs/38376/job
https://jobs-adogroup.icims.com/jobs/38376/job
https://jobs-adogroup.icims.com/jobs/38391/job
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https://jobs-adogroup.icims.com/jobs/38405/adecco---search-consultant-%28salary-%2b-commission%29----honolulu%2c-hi/job?mode=view&mobile=false&width=580&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
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https://jobs-adogroup.icims.com/jobs/38405/adecco---search-consultant-%28salary-%2b-commission%29----honolulu%2c-hi/job?mode=view&mobile=false&width=580&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://jobs-adogroup.icims.com/jobs/38405/adecco---search-consultant-%28salary-%2b-commission%29----honolulu%2c-hi/job?mode=view&mobile=false&width=580&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://jobs-adogroup.icims.com/jobs/38405/adecco---search-consultant-%28salary-%2b-commission%29----honolulu%2c-hi/job?mode=view&mobile=false&width=580&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://jobs-adogroup.icims.com/jobs/38405/adecco---search-consultant-%28salary-%2b-commission%29----honolulu%2c-hi/job?mode=view&mobile=false&width=580&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://jobs-adogroup.icims.com/jobs/38497/job
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Position: Administrative and Marketing Assistant  

Location: Remote 

About the position 

This is a rewarding long-term career opportunity to work alongside established Fortune 500 companies, 
senior-level executives, and successful business owners of small and medium size businesses as they 
make a greater impact in the world. As an Administrative and Marketing Assistant, you will have the 
opportunity to choose the companies that you support based on company values and your preferences, 
and to create long-term partnerships with the executives that you support as you develop new skill sets 
and get exposure to a variety of industries. You will join our team as a part-time W2 employee with the 
opportunity to become full-time in due course, based on performance.  

As an Administrative and Marketing Assistant you’ll apply your professional skills in a wide range of tasks 
including: 

Administrative support: 

 Coordinate schedules, planning meetings and travel. 

 Conduct research on various topics. 

 Create PowerPoint presentations. 

 Invoice tracking and light bookkeeping. 

 Email management. 

 Customer/supplier support. 

 Create excel spreadsheets. 

 Other administrative responsibilities as needed. 
Event and project support: 

 Assist with event planning, including working with vendors and event coordinators. 

 Track projects to ensure work is done on time and on budget. 

 Coordinate logistics and travel plans. 

 Track and communicate with various stakeholders. 

 Communicate on behalf of executive/ business owner. 
Marketing support: 

 Distribute communications materials including press releases, blog articles, content, newsletters 
and marketing materials. 

 Schedule social media updates and regularly monitor social media platforms, responding to 
mentions, 

 comments, and direct inquiries. 

 Upload blog posts on various platforms. 

 Upload content to create email marketing campaigns. 

 Report on, analyze, and draw insights from marketing metrics. 
Your Skills and Experience: 

 A minimum of 7 years of experience in a combination of administrative, project/ event 
management and marketing-related roles. 

 An all-rounder and team player who is comfortable performing and managing a versatile 
workload. 

celsa.r.day
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 Organized and able to prioritize work and tasks. 

 Excellent time management skills. 

 Excellent communication skills. 

 Experience supporting and working with c-level executives and business owners. 

 Knowledgeable about social media platforms and third-party social management tools. 

 Knowledgeable about data collection and social analytics. 

 Tech savvy. 
Benefits you’ll love: 

 W2 employment status 

 Competitive pay (starting at $22 an hour) 

 Opportunities for pay raises 

 Generous PTO 

 Paid holidays 

 Paid parental leave 

 Technology stipend 
Show me the Perks, Perks, Perks! 

 Flexible work hours 

 Work part-time or full-time hours 

 100% remote (work from home) 

 Steady work with the same clients for years! 

 Choose the clients who you want to work with 

 Join a team of like minded professionals 

 Paid onboarding 

 Work with a dedicated Team Leader to help you succeed with ongoing mentorship 

 In house Technical Support 

 Opportunities for collaboration with other members of the Boldly team 

 Camaraderie and all around support with our Team Slack 

 Learning and development opportunities in different industries 

 A positive and thriving company culture that understands work/life balance 

 An opportunity to grow with a leader in the remote work space 

 Company newsletters, team shares, quizzes, prizes, charity events, and celebrations 

 Fun company swag! 

 We are just getting started and the future is bright! Don’t miss out on joining us! 



 
 
 

 

 

About RecruitMilitary  

RecruitMilitary is a wholly-owned subsidiary of Bradley-Morris, Inc. (BMI), the largest military-
focused recruiting company in the U.S. We offer employers access to 1.5 million+ military job 
seekers through a combined service model, and our approach includes recruiting services, 
career fairs, a military-focused job board, employer insights, and more. 

 

Why Work for Us 

Our organization is comprised of 78% military families. All aspects of our business are built 
upon providing optimal results for the two types of customers we serve - military-experienced 
job seekers and the organizations that want to hire them. We offer a flexible collaborative 
environment allowing you to provide your unique perspective to reach your fullest career 
potential.    

______________________________________________________________________________ 
 

Marketing Automation Specialist 

The Marketing Automation Specialist is responsible for managing the marketing automation 
platform (Pardot) and fully leveraging its capabilities. This person will have a strong foundation 
in marketing automation and will be tasked with conceptualizing, creating, implementing, and 
delivering results-oriented marketing initiatives.  

This role requires the ability to quickly understand, manage, and support initiatives that will 
contribute to the goals and success of campaigns. The ideal candidate is technical, organized, 
results driven, has strong attention to detail, and has a passion for digital communication. This 
role reports to the Executive Vice President, Marketing.  

 

Link to job posting:  Marketing Automation Specialist - REMOTE 

https://success.recruitmilitary.com/job/34574405?utm_source=Influencer&utm_medium=Employment%20Services&utm_term=Hadac&utm_content=Marketing%20Outreach%20Specialist&utm_campaign=Emails%20%26%20Job%20Posting


 



 

OUTREACH for 
Permanent Position 

 
 
 

Ecosystems Staff Officer 
Supervisory GS-401-13 

Duty Location: Fort Collins CO 
Reply Due: July 16, 2021 

 
The Arapaho & Roosevelt National Forests and Pawnee National Grassland (ARP) is conducting 
an outreach for a highly skilled and qualified candidate to fill a Staff Officer position for the 
Ecosystems group, with primary responsibility for providing long-range resource planning, 
program direction, coordination and evaluation of the wildlife, fisheries, plants, vegetation 
management, soil and water programs and their related activities.  The duty station is Fort Collins, 
CO. This notification is being circulated to inform prospective applicants of this upcoming 
opportunity and to determine interest in the position.  
 

**OUTREACH RESPONSE** 
Interested applicants should respond to Christina Schofield (christina.schofield@usda.gov), using 
the attached Outreach Interest Form. Please include your resume with your response. 
 

**THE POSITION** 
 
MAJOR DUTIES  
Serves as a member of the Forest Leadership Team (FLT) providing leadership in the 
management, development and execution of the overall wildlife, fisheries, plants, vegetation 
management, soil and water, and range programs, which includes developing short and long 
range goals and objectives; budgets and priorities for FLT decisions; staff scheduling; 
monitoring; and coordination.  Monitors performance to ensure program goals and objectives 
are successfully achieved.  Formulates and issues technical and policy direction for all natural 
resource management activities on the Forest.  Researches and analyzes information, makes 
modifications, and develops solutions to problems.   

Provides coordination, direction, and oversight to the FLT, District Rangers, and other team 
members on the following specific natural resource program areas: integrated, landscape-scale 
restoration;  silvicultural and tree improvement programs including timber stand examination 
and prescription, timber stand improvement, and reforestation; timber sale planning, 
harvesting, and utilization; insect, disease, and other pest control activities; integration of 
timber management plans and activities with the Forest Plan restoration goals and objectives; 
wildlife habitat management; fisheries habitat management, protection and restoration; 

mailto:christina.schofield@usda.gov
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evaluation and development of strategies for protecting threatened sensitive and endangered 
species of plants, animals, and fish on the Forest; range management; and soil and water 
management.  

Plans, conducts or oversees administrative studies designed to review and improve procedures 
for the Forest’s natural resource development activities. Monitors and reviews natural resource 
management activities on the forest for adherence to National, Regional and Forest regulations, 
Forest Plan standards and guides, including policies.  

Assures that training is provided to District personnel preparing plans for the carrying out of 
natural resource improvement and restoration programs. Serves as the technical expert for 
natural resources management on the Forest, as such, makes final decisions on technical issues 
not involving management options.  

Maintains close coordination with local, county, and State representatives, special interest 
groups, civic groups, private industry, Tribal government, permittees and the general public 
who are concerned with Forest Resource Management, and environmental conditions.  

Represents Forest on many aspects of natural resources with the RO, including attendance at 
workshops and meetings, and with other Federal, State, County and local governments.  As 
such, makes decisions for, commitments by, and recommendations for the FLT.  

Performs supervisory duties at least 25% of the time  

Plans the work to be accomplished by the unit, assigns work to employees, and establishes 
production or quality standards for the unit’s work.  Establishes and communicates guidelines 
and performance requirements to employees; conducts formal performance reviews; and 
identifies and provides for the developmental and training needs of employees.  Hears and 
resolves employee complaints, effects minor disciplinary measures, and recommends action in 
more serious cases.  Performs administrative and human resources management functions for 
the unit; provides advice, counsel or instruction on both administrative and work matters; and 
assures full compliance with safety regulations. 

Promotes equal opportunity and employs nondiscriminatory practices for merit promotion, 
recruitment and hiring of applicants; encouragement, recognition and fair treatment of all 
employees; and career development and full utilization of employees’ skills.   Adheres to 
nondiscriminatory employment practices regarding race, color, national origin, age, disability; 
and where applicable, sex, marital status, familial status, parental status, religion, sexual 
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orientation, genetic information, political beliefs, reprisal; or because all or part of an 
individual’s income is derived from any public assistance program.  

 
 

**THE DUTY STATION** 
The ARP is located in north central Colorado. The forests and grassland encompasses 1.5 million 
acres and extends north to the Wyoming border, south of Interstate 70 to Mount Evans, west 
across the Continental Divide to the Williams Fork area and includes short grass prairie east of I-
25. The ARP is head quartered in Fort Collins with District Offices in Boulder, Fort Collins, Idaho 
Springs, Granby and Ault. We are considered an urban forest because we are close to a large 
population center along the Front Range of the Rocky Mountains that include Boulder and 
Denver. The forest also has one of the most complex ownership patterns in the country. Key 
statistics of the forest include: 
 

 Four ski areas 
 Six scenic byways 
 1,000 special use 

permits 
 8,500 miles of boundary 
 3,000 miles of roads 
 900 miles of trails 
 340,000 acres of private 

land exists within the 
forest boundary 

 

 
FORT COLLINS, COLORADO is located about 60 minutes north of Denver and forty-five minutes 
south of the Wyoming border on Interstate 25. It is a full-service community with several 
institutes of higher learning including Colorado State University. Elementary and secondary 
schools rank among the State’s best. There are several private and religious-affiliated schools and 
day-care facilities. Fort Collins has a large medical community with excellent service and a wide 
variety of specialists.  
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Additional Information about the Forests can be found at: http://www.fs.usda.gov/arp 
Information about Fort Collins Colorado can be found at: http://www.ftcollins.com/ 
More information can be found at http://www.fcchamber.org/  
  

http://www.fs.fed.us/arnf/
http://www.ftcollins.com/
http://www.fcchamber.org/
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Ecosystems Staff Officer 
GS-401-13 

Fort Collins, CO, Arapaho & Roosevelt National Forests and Pawnee National Grassland 
USDA Forest Service, R2-Rocky Mountain Region 

 
If you have questions regarding this position, please contact Christina Schofield at Christina.Schofield@usda.gov . 

Please return this completed form and a resume via email by COB Friday, July 16, 2021 
 
 

Name:  Phone W:  
 

Email:  Phone H:  
  Phone C:  

 
Current Employer 

USDA FS Unit:  
Other:  
Location:  

 
If Federal Employee, Type of Appointment 

Permanent  Temporary  Student/ 
Intern 

 Contractor  Other 
 

 
Current Position Title:  Series/Grade:  

 
How did you hear about this position?  
Agency Contact:  
Other:  

 
If not a current permanent employee, are you eligible to be hired under any of the following 
special authorities? 
☐ Schedule A (persons with disabilities) 
☐ Veterans Recruitment Act (VRA) 
☐ Veterans with 30% Compensable Disability 
☐ Veterans Employment Opportunities Act (VEOA) of 1998 
☐ Former Peace Corps Volunteer 
☐ Pathways Program (Students, Interns and Recent Graduates) 
☐ Public Land Corps (PLC) 
☐ Land Management Workforce Flexibility Act (Temporary/Term Land Management 

Agency Employees) 
☐ Other: <please elaborate> 

mailto:Christina.Schofield@usda.gov


Week of 7/13/2021 

 

 Supply Technician   Washington, DC Req #320195BR  
 Site Manager - Maint & Logistics  Albany, GA   Req #320246BR  
Maintenance Technician (Starlink)  Redmond, WA Req #320248BR  
 Information System Security Mgr.  Hawthorne, CA Req #320249BR 
 Supply Distribution Specialist III  Springfield, VA Req #320198BR  
 Tactical Medicine SME   Nutley, NJ   Req #320200BR  
 Junior Financial Analyst  Washington, DC Req #320193BR  
HR & Internal Comms Specialist  Denmark  Req #320252BR  
Medication Monitor     Fort Worth, TX Req #320157BR 
Manager, Human Resources    Las Animas, CO Req #320159BR 

Government Contracts & Support Positions 

TOP 10 WEEKLY 
HOT JOBS 

VETERANS & MILITARY SPOUSES WANTED 

Positions open until filled. Visit www.VetJobs.com or www.MilitarySpouseJobs.org, 
access the Jobs Dropdown and View RC Jobs to search for Req number listed above. 

Send questions to Mike Del Rio at mdelrio@vetjobs.org 

***** 

**************************************************** 

celsa.r.day
Highlight



Nursing Assistant 

 Closes: 07/19/21 

Dental Assistant 

 Closes: 07/19/21 

Child and Youth Program Assist. 

 Closes: 07/19/21 

Health Technician 

 Closes: 07/20/21 

Cook (EACH) 

 Closes: 7/21/21 

Health Technician 

 Closes: 07/21/21 

Materials Examiner & Identifier 
Leader,  Closes: 07/21/21 

Clinical Laboratory Scientist 

 Closes: 7/22/21 

Health Technician (Chiropractic) 

 Closes: 07/23/21 

Maintenance Worker Helper 

 Closes: 07/23/21 

Logistics Management Specialist 

 Closes: 07/26/21 

Recreation Aid 

 Closes: 08/12/21 

Recreation Assistant (Instructor) 

 Closes: 08/31/21 

Recreation Assistant (Lifeguard) 

 Closes: 07/30/21 

Tractor Operator 

 Closes: 09/01/21 

Nurse Practitioner (VA) 

 Closes: 09/16/21  

Forestry Technician (Fire) 

 Closes: 08/23/21 

**Click on the job title to access the announcement** 

Additional Fort Carson/Colorado Springs area positions:  

USAJOBS Ft. Carson 

https://www.usajobs.gov/GetJob/ViewDetails/607145000
https://www.usajobs.gov/GetJob/ViewDetails/606518500
https://www.usajobs.gov/GetJob/ViewDetails/603758800
https://www.usajobs.gov/GetJob/ViewDetails/606143000
https://www.usajobs.gov/GetJob/ViewDetails/606360000
https://www.usajobs.gov/GetJob/ViewDetails/606398000
https://www.usajobs.gov/GetJob/ViewDetails/607179700
https://www.usajobs.gov/GetJob/ViewDetails/607179700
https://www.usajobs.gov/GetJob/ViewDetails/606659700
https://www.usajobs.gov/GetJob/ViewDetails/606889700
https://www.usajobs.gov/GetJob/ViewDetails/593017000
https://www.usajobs.gov/GetJob/ViewDetails/607280500
https://www.usajobs.gov/GetJob/ViewDetails/604241600
https://www.usajobs.gov/GetJob/ViewDetails/594080600
https://www.usajobs.gov/GetJob/ViewDetails/594052300
https://www.usajobs.gov/GetJob/ViewDetails/594071800
https://www.usajobs.gov/GetJob/ViewDetails/604991300
https://www.usajobs.gov/GetJob/ViewDetails/578632400
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=1
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