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Director of Operations

Position Type:

Date Posted:
Location:

Closing Date:

Administration/Director

5/10/2021
Operations

05/26/2021

For School Year 2021-2022
241- Work Day Calendar

Salary: $87,959 (Actual Salary will be based on skills, competencies, and like experience)

Job Summary:

The Director of Operations is a key member of senior leadership responsible for all activities of the District
regarding facilities, custodial services, maintenance, grounds and capital infrastructure. Ensures that all actions
and plans of the Operations Department are aligned with the mission and vision of the District.

Essential Duties, and Responsibilities:

o

Plans, directs, oversees and participates in the operational and budgetary activities of custodial services,
facilities, sites and maintenance departments of the District. Monitors workflow, products, results,
methods and procedures for effective results. Supervises and evaluates staff to promote professional
growth and data-based decision making, collection and analysis regarding the degree to which staff
performance supports the goals and needs of the District. Develops, plans and participates in the
implementation of District goals and initiates and recommends actions to accomplish these objectives.
Actively participates in strategic planning and goal setting activities pertaining to the assigned areas of
responsibility.

Develops, implements and evaluates programs and strategies designed to create and maintain safe,
functional, secure, clean and orderly facilities to ensure efficient and economical operations. Provide and
implement a proactive approach in promoting a safe and secure environment for all District facilities.
Responsible for systemic, ongoing monitoring of the District's needs related to provision and maintenance
of environmental and energy management, building, grounds, equipment and general facilities. Planning
and implementation of new and remodeled facilities to effectively and efficiently accommodate student
enrollment fluctuations, populations shift and/or changes in educational programs.

Directs and maintains the District’s capital infrastructure to include oversight of the District’s Five-Year
Capital Master Plan for development, improvement and maintenance. Ensure protection of District
facilities, grounds and assets through preservation of the District’s capital investment and the
environmental health and safety of students, staff and community. Implements and directs the actions
and activities of all long-range planning needs for the District.

Develop, implement and maintain internal control systems that are operationally effective and provide
reasonable assurance that resources are adequately safeguarded and efficiently utilized and aligned with
District policies and procedures. This includes a cost-effective building and grounds management and
operations program for the District

Responsible for assuring that the operational information system supports the District's needs and
requirements. Responsible for evaluating and developing enhancements to existing information systems
and reporting in order to improve operational efficiencies, including the recommendation of new and
innovative technology.

Responsible for Board of Education policies pertaining to the Operations Department and that controls
are implemented and enforced. Responsible for recommending and implementing changes as
appropriate. Usage of a valid and reliable data-based approach to planning, problem solving and decision
making that leads to improvements in effectiveness and efficiency of departmental functions and staff



performance. Conduct operational audits for efficiencies and effectiveness as benchmarked to regional,
state and national data.

Participate and engages as a professional representative on District and out-of-district committees.
Coordinates department activities with other departments, offices and outside agencies. Leading and
participating in meetings related to the District’s facilities, Capital Reserve Plan and Program and others
as assigned.

Coordinates with the Purchasing Department on the development of RFP’s, review of bids, contracts and
proposals for maintenance and repair projects, construction projects and supplies and materials. Reviews
projects and contracts for compliance and takes appropriate actions as warranted.

Completes and maintains all records and reports as required by EPA, AHERA, OSHA, CDE and other
federal, state and local agencies as needed. Ensures District compliance with all applicable laws and
building regulations.

Performs other related tasks as assigned by the Superintendent.

Travel Requirements: Travel to school district buildings and professional meetings as required.

Education, Training and Experience:

o

O
O

Bachelor’s degree in business administration, public, finance or educational administration or related field
required. Master’'s degree preferred in business, architecture, construction management, engineering or
related field.

Minimum of ten years of progressive experience in operations, maintenance, management of facilities,
business administration, field operations, school construction or related field. Minimum of ten years’
experience in supervision and leadership. Five years’ experience in Project Management or Program
Management preferred, preferably in the government sector.

Valid Colorado driver’s license.

Criminal background check and District fingerprinting required.

Application Procedure:
Apply online at www.hsd?2.org to complete an online application. After completing your application, you must apply to
each position that is of interest to you.

FLSA: Exempt


http://www.hsd2.org/

FedEx DOD Driving Opportunities

Looking for Vets with CDL for hauling Military freight thru FedEx

CDL Military drivers or Vets welcomed, can also get waiver to transfer military duty experience
cdl over to current

Point of Contact: DeQuan Drake- (585) 471-9561 or (585) 627-3685

Email- Dequan.drake5@gmail.com

To Apply click- Caution-
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?cq_390475=BRADIE < Caution-
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?cq_390475=BRADIE >

https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri b=ia fedexccfleetdriver 81016
1532

Job Description:
NEW FEDEX TEAM DRIVER OTR CDL-A CAREER

OPPORTUNITIES (Immediate Hiring)

¢ $2,000 to over $4,000+ Weekly Average Pay, plus Bonuses, plus Health Benefits, vision and
dental & Good Home Time!

e DOD Government Loads

e Out 2-3 weeks, home for a week

* Husband and wife teams and Already Paired Teams welcomed

* Hazmat endorsement or able to acquire before hire. We will pay for you to get Hazmat
endorsement if needed

* No more than 1 DOT-recordable/preventable accident in past 12 months

No More than 2 serious violations in past 36 months, including reckless driving, speeding or
careless endangerment

No DUl in past 60 months

Overall safe driving record

* No-Touch Freight

e Deliver Merchandise to Businesses

* Flexibility is Necessary

* Great Pay - Steady Work - Good Equipment

* Must have Hazmat Endorsement or able to acquire


mailto:Dequan.drake5@gmail.com
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri_b=ia_fedexccfleetdriver_810161532
https://intelliapp.driverapponline.com/c/fedexccfleetdriver?uri_b=ia_fedexccfleetdriver_810161532

We are offering Team Driver positions to join our team here at FedEx! Quarterly bonuses are
a Plus! Please fill out an app and/or contact me at 585-471-9561 or 585-627-3685 with further
inquiries and questions, thanks. Ask for DeQuan Drake

Responsibilities:

Safely operate a heavy or tractor-trailer truck
No Touch Freight

Properly track and document activity log
Report any issues or incidents to dispatch
Inspect truck before and after trip

Qualifications:

Previous experience in truck driving or other related fields

Commercial driver’s license

Ability to handle physical workload

Strong work ethic

For tractor-trailer expedited the minimum requirements are:

22+ years old

Class A CDL

Verifiable driving history

Felony and misdemeanor charges reviewed case-by-case

No positive drug or alcohol test.

If statutory Workers’ Compensation coverage is required and you do not participate in the Fleet
Workers’ Compensation Plan (FWCP) program, coverage must be provided by licensed carriers
with acceptable interstate coverage.

These are minimum operator qualification standards subject to DOT requirements, and FedEx
may impose more stringent requirements at its option. The decision whether to qualify an
operator will be made by FedEx in its sole discretion and on a case-by-case basis.



AlZIAA A Akima Support Operations (ASO)
MNIIYiM™ Fort Carson, CO 80913

SUPPORT OPERATIONS 719-524-0452 (0)

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time
opening at Pinon Canyon U.S. Army base in CO, for a Foreman, Maintenance in the Maintenance
Department.

Position: Foreman, Maintenance (Job # ASO01767)

Position Classification: Exempt

Contract Number: W52P1J-14-G-0035

Announcement Date: May 7, 2021

Close date: Until filled

Pay Rate: TBD

POSITION SUMMARY:

Supervises the operation of the Small Arms, Ground Support Equipment, Electronics, Fire
Control, and the Allied Trades welding and machine shops. Equipment includes; small arms
weapons, night vision devices, communication, radio systems and generator ground support
equipment. Develops performance standards, counsel’s employees on performance and
makes formal and informal performance appraisals. Reports to the Material Maintenance
Manager.

MAJOR JOB ACTIVITIES:

Ensures established policies and procedures are effectively enforced. Controls shop
operations to ensure maximum utilization of personnel assigned. Maintains the highest
quality of workmanship equal to or exceeding Army standard.

Maintains control over requirements for parts and materials, utilizes local purchase processes
when parts are not readily available, enforces, supply economy and controls usage and care
of Government parts, tools, and equipment.

Provides, reports applicable to his/her maintenance operation in the form of daily, periodic,
or special reports. Exercises control over preparation of required shop equipment, forms and
records, submission of exception time accounting and maintenance dates.

Maintains surveillance over the operation to detect areas of accident of injury potential,
unsafe acts or conditions, and takes immediate action to correct unsatisfactory situations.

Repairs powered-support equipment in accordance with technical publications or
manufacturer’s standards. Applies or verifies compliance of modification work orders.



Maintains security, records, strict key control and operations of Arms room vaults. Works
with Provost Marshal updating PIC codes and Vault access for personnel.

Plans and coordinates yearly TDY trips for personnel in the inspection and repairs of
multiple state avalanche gun systems.

Plans, receives, controls and expedites work through the repair shop. Maintains a bench
parts supply stock age or repair parts and expendable supplies.

Interviews candidates for vacancies, and recommends selections. Counsel’s employees on
problems adjusts informal complaints through discussion with employees. Initiates proposals
for formal and disciplinary action as needed. Identifies employee’s training needs and
initiates recommendations to provide necessary training.

Performs other duties assigned.

MATERIAL & EQUIPMENT DIRECTLY USED:
Test and diagnostics equipment; materiel handling equipment.

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES:

Work is generally conducted in an office/shop environment. However, duties may involve the
conduct of work in the out-of-doors area with a potential exposure to extreme climatic
conditions. Work will require lifting up to 50 lbs; stooping; climbing; prolonged standing;
prolonged sitting; and working with or in areas where a potential could exist for exposure to
physical, chemical or biological agents. Employee use of Personal Protective Equipment (PPE) is
required is certain areas. Such PPE includes but is not limited to head, foot, hand, torso,
respiratory, vision and hearing protective devices. Must comply with OSHA, EPA, Fire
Regulations and published Company work rules.

FREEDOM TO ACT: Reports to the Maintenance Manager and functions under his/her
direction.

MINIMUM QUALIFICATIONS:

Education: High School graduate or equivalent. Formal military or civilian training in
equipment maintenance procedures.

Experience: Five years’ experience in equipment maintenance and supply or equivalent
combination of education and experience, with at least three years supervisory responsibilities.



Must possess and continuously maintain a current State of Colorado Driver's License prior
to start date or by 30 days after employment.

SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC and SECRET Clearance. Must receive a favorable
Background check and drug testing results.

TO APPLY:

WWW.AKIMA.COM

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at ASO

michelle.j.lanham.ctr@mail.mil

719-524-0452


http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil

AlZIAA A Akima Support Operations (ASO)
MNIIYiM™ Fort Carson, CO 80913

SUPPORT OPERATIONS 719-524-0452 (0)

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time
opening at Fort Carson CO, for a Ground Support Equipment Mechanic. (Require Emergency Vehicle
Technician) for Maintenance.

Position: Ground Support Equipment Mechanic (Emergency Vehicle Tech) (Job #AS0O01764)
Position Classification: Non-Exempt (23380)

Contract Number: W52P1J-14-G-0035

Announcement Date: May 7, 2021

Closing Date: when filled

Pay: $29.36

Position Summary:

The Heavy Equipment Mechanic analyzes malfunctions and repairs, rebuilds and maintains
power equipment, such as cranes, power shovels, scrapers, paving machines, motor graders,
trench-digging machines, conveyors, bulldozers, dredges, pumps, compressors and pneumatic
tools. This worker operates and inspects machines or equipment to diagnose defects, dismantles
and reassembles equipment, using hoists and hand tools, examines parts for damage or excessive
wear, using micrometers and gauges, replaces defective engines and subassemblies, such as
transmissions, and tests overhauled equipment to insure operating efficiency. The mechanic
welds broken parts and structural members, may direct workers engaged in cleaning parts and
assisting with assembly and disassembly of equipment, and may repair, adjust and maintain
mining machinery, such as stripping and loading shovels, drilling and cutting machines, and
continuous mining machines.

Applicant must provide Emergency Vehicle Technician (EVT) certification. Applicant must
provide own tools. A list will be provided at the time of interview.

Special tools and diagnostic equipment will be provided.

MAJOR JOB ACTIVITES:

1. Performs the full range of overhaul, repair and service of Emergency Vehicle Equipment
systems. Ensures quality of work and required tools and materials are to be used.



2. Ensures work is complete and conforms to standards and requirements IAW technical
manuals, and local SOPs.

3. Heavy Equipment Mechanic analyzes malfunctions and performs services on emergency
vehicles such as fire trucks, ladder trucks, and other fire equipment as needed.

4. Troubleshoot/Repair/Rebuild fire truck pump systems and apparatus.

5. Troubleshoot electrical, mechanical, and understand electrical, hydraulic schematics fold outs
on emergency vehicle fleets.
6. Performs initial, in-process and final inspections of work orders.

7. Assures that equipment and supplies are utilized properly.

8. Performs other duties as assigned by Supervisor or Lead mechanic.

EQUIPMENT DIRECTLY USED:

Diagnostic and test equipment; multi-meters, test set, and special tools,

WORKING ENVIROMENT / PHYISCAL ACTIVITES

Work is generally conducted in a shop environment. However, duties may involve the conduct of
work in the out-of-doors area with a potential exposure to extreme climatic conditions. Work
will require lifting up to 50 Ibs; stooping; climbing; prolonged standing; prolonged sitting; and
working with or in areas where a potential could exist for exposure to physical, chemical or
biological agents. Employee use of Personal Protective Equipment (PPE) is required is certain
areas. Such PPE includes but is not limited to head, foot, hand, torso, respiratory, vision and
hearing protective devices. Must comply with OSHA, EPA, Fire Regulations and published
Company work rules. Must be able to deploy with Military unit if required during training
exercise down range or National training center. Must wear steel toe shoes at all times.

FREEDOM TO ACT: Reports to assigned Lead / Supervisor and functions somewhat
independently under his /her guidance.




MINIMUM QUALIFATIONS

Education: Associates Degree or Technical School graduate with Emergency
Vehicle Technician (EVT) certification to work Emergency Vehicle Equipment maintenance.

Experience: Three to five years experience, in emergency equipment maintenance at the
journeyman level.

Must possess and continuously maintain a current State of Colorado Driver's License prior
to start date or by 30 days after employment. Needs to maintain a CDL.

SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC. Must receive a favorable background check and drug
testing results.

TO APPLY:

WWW.AKIMA.COM

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at ASO

michelle.j.lanham.ctr@mail.mil

719-524-0452


http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil

IHG | HG BoteLs
HOTELS & RESORTS

IHG Hotels & Resorts is proud to hire military veterans! As the travel industry continues to recover,
we are looking for colleagues with the skills, work ethic and values that veterans bring to the
hospitality industry to take care of our guests. If you know someone transitioning from military to
civilian employment, visit our veterans career site at https://careers.ihg.com/en/veterans/ or visit
IHG Careers



https://careers.ihg.com/en/veterans/
https://careers.ihg.com/en/

Meadow Oaks Academy
https://sites.google.com/view/moa-colorado/home

Job Description

We are seeking a full-time early childhood educator to join our organization! We
are proud to provide a high-quality education to children ages 2.5-5. The early
childhood candidate must be dependable, enthusiastic, professional, kind and
have experience and qualifications per the State of Colorado to work with
children in an early care and education setting.

Responsibilities:

« Plans and executes an age-appropriate curriculum.

« Establish and maintain positive relationships with students, staff, and
parents

o Communicate with parents on students' growth and progress

o Organizes and maintains the assigned classroom.

« Maintain the health and safety of all students

« Ability to work with minimal supervision.

Qualifications:

« MUST BE qualified according to Colorado Child Care Licensing, or able to
transfer qualifications from another state.

« Previous experience in childcare or teaching is preferred

« Passionate about working with children and families

o Ability to build rapport with children, staff and families

« Positive and patient demeanor

« Excellent written and verbal communication skills

All Meadow Oaks Academy employers who receive an offer of employment
will be required to undergo and pass a background and fingerprint check.
Job Types: Full-time, Part-time

Pay: depending on experience

Please send resumes to: Kari Roberts, M.Ed., ECSE, and Director
Meadow Oaks Academy Preschool
Phone: 719-387-7387; Email: kroberts@meadowoaksacademy.com



https://sites.google.com/view/moa-colorado/home
mailto:kroberts@meadowoaksacademy.com

*** This is a Part-Time Contract Role Located in the Camp Pendleton, CA & Ft Carson, CO***

Contract Role: Military Community Recruiting Specialist
Target Location: Camp Pendleton, CA & Ft Carson, CO
Hours: Varies; 20 Hrs Per Week

Spectrum’s Military Community Talent Specialist(s) will serve as a part-time contract extension of Spectrum’s
National Military Talent Attraction team. This individual will support our mission to drive connections between
careers at Spectrum and transitioning service members, veterans, guard, and reserve members as well as the
military spouse community supporting the organization's talent needs.

The Military Community Recruiting Specialist will be responsible for driving the evolution of Spectrum’s
presence and brand within the local military community by creating active partnerships with the non-profit
community and transition assistance partners. This role will be to help to create a unique “boots-on-the-
ground” strategy to drive candidate lead generation.

MAIJOR DUTIES AND RESPONSIBILITIES:

e Build relationships with on and off-site military transition and outreach organizations

e  Conduct in-person and virtual community outreach activities to build partnerships within the local military
community to promote careers at Spectrum

e Identify and recommend new strategies, opportunities, and partnerships to drive business-specific
candidate lead generation actives to include organizing events, campaigns, and networking functions

e Act as a representative of the company at job fairs and networking events

Serve as the primary point of contact for internal and external partners; act as an event coordinator for

business recruiters and business resource groups

Create approved newsletters, social media updates, and other marketing materials as needed

Provide guidance and support to members of the military community concerning employment

Ensure compliance with all applicable federal, state, and local laws related to employment

Create and/or maintain accurate data reporting systems and processes

Perform other duties as required

REQUIRED QUALIFICATIONS:

o Ability to read, write and speak the English language to communicate with employees, customers,
suppliers, in person, on the phone, and by written communications in a clear, straight-forward, and
professional manner

Strong sense of accountability, and the ability to drive outcomes

Critical thinking and analytical skills

Ability to prioritize and organize effectively

Ability to maintain the confidentiality of information

Excellent written communications skills

Knowledge of staffing and employment practices

Proficiency with MS Office

The ability to work 20 hours a week including evenings and weekends as needed

A valid driver’s license, car insurance, a satisfactory driving record, and the use of reliable transportation



Education/Experience Requirements:
e Previous experience in a client-facing role including prospecting and/or cold-calling
Understanding of military culture and skillsets of all branches
e Experience working with or on behalf of community-based organizations
e Knowledge of recruiting and/or employment practices
e Access to military installation via a military affiliation
Bachelor’s Degree or equivalent experience

Send resumes to: Lindsay Helm, lindsay@empoweremploy.us



NADsS

NOW HIRING DELI ASSOCIATES

JOIN THE FORT CARSON TEAM at Military
Deli and Bakery

We value people who can provide great customer
service! This is a fast-paced environment, and the ability
to multi-task while providing great service is a must. Ideal
candidates will be able to work flexible, commissary
hours, which may include some evenings & weekends.
This is not a government job, and civilians are
encouraged to apply.

We offer EXCEPTIONAL Employee benefits including:
*Excellent Pay

*Paid Holidays and Vacation Time for both Full *AND*
Part Time!

Visit us at www.MilitaryDeli.com to apply!

E-MAIL YOUR RESUME TO
Sandy.sumowski@militarydeli.com or apply at Militarydeli.com

EOE/M/F/Vet/Disability Federal Contractor



http://www.militarydeli.com/
mailto:Sandy.sumowski@militarydeli.com

ﬁleepenumber

POSITION TITLE: Sales Representative (Multiple Locations)

California

Sales Representative (Chico, CA) - https://jobs.sleepnumber.com/job/chico/sales-
representative/1020/19093717

Sales Representative (Daly City, CA) - https://jobs.sleepnumber.com/job/daly-city/sales-
representative/1020/18996229

Colorado
Sales Representative (Denver, CO) - https://jobs.sleepnumber.com/job/denver/sales-
representative/1020/18936280

Connecticut
Sales Representative (South Windsor, CT) - https://jobs.sleepnumber.com/job/south-windsor/sales-
representative/1020/18878237

Florida
Sales Representative (Brandon, FL) - https://jobs.sleepnumber.com/job/brandon/sales-
representative/1020/18675502

Indiana
Sales Representative (Lafayette, IN) - https://jobs.sleepnumber.com/job/lafayette/sales-
representative/1020/19076600

New Jersey
Sales Representative (Mays, NJ) - https://jobs.sleepnumber.com/job/mays-landing/sales-
representative/1020/17931317

South Carolina
Sales Representative (Columbia, SC) - https://jobs.sleepnumber.com/job/columbia/sales-
representative/1020/19096711

POSITION OVERVIEW:

This is an exciting opportunity to grow your retail sales career and experience unlimited earning
potential in an innovative, team-oriented environment. Our proprietary products, exclusive
distribution, best-in-class sales training and relationship-based sales process enable you to build
lifelong relationships and a rewarding, long-term career. Our retail sales professionals convey a
passion for our products and their customers, have an entrepreneurial spirit, and represent the
Sleep Number brand with the highest integrity.

RESPONSIBILITIES:

e Provide a world-class customer experience. Utilize a proven sales process to discover
each customer’s unique sleep needs and lead them through a selection of Sleep Number
products that will deliver “the best sleep of their life.”

e Build relationships with customers. Proactively and effectively communicate product
features and benefits, as well as promotional information. Provide timely, relevant
follow-up.


https://jobs.sleepnumber.com/job/chico/sales-representative/1020/19093717
https://jobs.sleepnumber.com/job/chico/sales-representative/1020/19093717
https://jobs.sleepnumber.com/job/daly-city/sales-representative/1020/18996229
https://jobs.sleepnumber.com/job/daly-city/sales-representative/1020/18996229
https://jobs.sleepnumber.com/job/denver/sales-representative/1020/18936280
https://jobs.sleepnumber.com/job/denver/sales-representative/1020/18936280
https://jobs.sleepnumber.com/job/south-windsor/sales-representative/1020/18878237
https://jobs.sleepnumber.com/job/south-windsor/sales-representative/1020/18878237
https://jobs.sleepnumber.com/job/brandon/sales-representative/1020/18675502
https://jobs.sleepnumber.com/job/brandon/sales-representative/1020/18675502
https://jobs.sleepnumber.com/job/lafayette/sales-representative/1020/19076600
https://jobs.sleepnumber.com/job/lafayette/sales-representative/1020/19076600
https://jobs.sleepnumber.com/job/mays-landing/sales-representative/1020/17931317
https://jobs.sleepnumber.com/job/mays-landing/sales-representative/1020/17931317
https://jobs.sleepnumber.com/job/columbia/sales-representative/1020/19096711
https://jobs.sleepnumber.com/job/columbia/sales-representative/1020/19096711

sleep enumber

e Demonstrate a tenacious drive for results. Be accountable for becoming a trusted,
successful “Sleep Expert” and consistently exceeding sales goals.

Qualifications/Requirements:

e Prior experience in a customer-facing role, preferably high-end sales.

e A commitment to professional appearance and attitude; willingness to represent the
brand with integrity at all times.

e Adept at using technology required for store operations (e.g., POS systems) and sales
presentations (e.g., interactive demonstrations, iPad, apps); technology engagers and
early adopters preferred.

Motivated by a pay-for-performance compensation plan.
Ability to work a flexible schedule; typical retail hours to include evenings and
weekends.

e Must be authorized to work in the U.S. and able to demonstrate English language
proficiency. Second language skills encouraged.

e Minimum H.S. diploma or equivalent required. Additional education and training
preferred.

POSITION TITLE: Store Manager

California

Store Manager — Cupertino, CA - https://jobs.sleepnumber.com/job/cupertino/store-
manager/1020/19262188

POSITION OVERVIEW.

This is an exciting opportunity to grow your retail sales career and experience unlimited earning
potential in an innovative, team-oriented environment. Our proprietary products, exclusive
distribution, best-in-class sales training and relationship-based sales process enable you to build
lifelong relationships and a rewarding, long-term career. Our retail Sales Managers convey a
passion for our products and our customers, as well as a commitment to being a trusted and
respected team leader.

RESPONSIBILITIES:

e Ensure a world-class customer experience. Utilize a proven sales process to discover
each customer’s unique sleep needs and lead them through a selection of Sleep Number
products that will deliver “the best sleep of their life.”

e Build relationships with customers and team. Proactively and effectively communicate
product features and benefits, as well as promotional information and store procedures.
Provide timely, relevant customer follow-up and employee coaching.

e Lead store operations, recruiting, management, training and sales functions, ensuring
productivity, compliance with company policies and team effectiveness.

® Leverage company programs and tools to generate local market awareness and drive
store traffic. Demonstrate a tenacious drive for results. Hold self and team accountable
for becoming trusted, successful “Sleep Experts” and consistently exceeding sales goals.

Qualifications/Requirements:


https://jobs.sleepnumber.com/job/cupertino/store-manager/1020/19262188
https://jobs.sleepnumber.com/job/cupertino/store-manager/1020/19262188

sleep enumber

Self-motivated leaders who think big, always do the right thing and play to win.

3+ years of proven sales management or team leadership experience with a track record
of meeting and exceeding goals, preferably in a high-end/specialty environment.
Prior success recruiting, training, engaging and retaining top talent.

Adept at using technology required for store operations (e.g., POS systems) and sales
presentations (e.g., interactive demonstrations, iPad); technology engagers and early
adopters preferred.

Ability to work a flexible schedule; typical retail hours to include evenings and
weekends.

Must be authorized to work in the United States and able to demonstrate English
language proficiency. Second language skills encouraged.

Minimum H.S. diploma or equivalent required. Additional education and training
preferred.

POSITION TITLE: Home Delivery Driver

California

Home Delivery Driver — Irving, TX - https://jobs.sleepnumber.com/job/irving/home-delivery-
driver/1020/16834830

POSITION OVERVIEW:

As a Home Delivery Driver with Sleep Number, you will strive to deliver a “wow" experience to
each and every customer. Our Home Delivery Driver not only deliver this exceptional product,
they also provide our customers with quality service that includes assembly and demonstration
of the Sleep Number Bed ® and other Sleep Number products. Additionally, our Field Services
Technicians will visit existing customers to provide warranty services and conduct trouble
shooting. We take pride in our products and are passionate about how it improves our
customers’ lives.

RESPONSIBILITIES:

Conducts service visits in customer's homes delivering, relocating, assembling and
repairing products to specifications with an expectation to personify Sleep Number’s
customer experience standards

Presents the bed/system in a manner that validates the sale by the customer,
establishing confidence in the product’s features and benefits

Operates a company and/or leased vehicle, meeting safety and DOT standards

Work on a team with a co-worker to ensure that all work is conducted in an efficient,
quality and professional manner

Communicates effectively with customers, co-workers and supervisors;

Complies with all safety rules, regulations and training; maintains safe working
conditions

Performs other job-related duties as required by business needs

Qualifications/Requirements:


https://jobs.sleepnumber.com/job/irving/home-delivery-driver/1020/16834830
https://jobs.sleepnumber.com/job/irving/home-delivery-driver/1020/16834830

sleep enumber

Good driving record

Need to be at least 21 years of age

Be able to pass a criminal record check, DOT Physical, and drug screen
High School Diploma or GED Equivalent required
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The Center for Health Affairs and CHAMPS Healthcare is Hiring!

The Center for Health Affairs and CHAMPS Healthcare realize our people are our most valuable asset.
We are committed to offering each of our employees a fulfilling career filled with passion and growth.
As a member of The Center for Health Affairs and CHAMPS Healthcare, you will join a group of
professionals who work collaboratively to positively impact the healthcare community. By investing in
our team, we ensure everyone meets their personal and professional goals and feels engaged and
successful in the organization. Our organization is proud to be named one of Crain's Best Employers in
Ohio for 2020 & 2021.

Who We Are: The Center for Health Affairs and CHAMPS Healthcare has a rich history of dedication and
service to its members and clients dating back over 100 years. The Center advocates on behalf of our
member hospitals throughout Northeast Ohio. Through our business affiliates: The Essentials Group,
CHAMPS Group Purchasing, and CHAMPS Oncology we work together as ONE organization, striving to
achieve our core values. We aim to be the catalyst for transforming healthcare in Northeast Ohio and
across the United States.

The Position: We're looking for a Director of Business Development who will collaborate with The
Center’s leadership team to lead the organization's business and corporate development initiatives.

Location: Remote (CONUS only, excluding CA, NY, PA, IL, WI, MO & WA)
Requisition Number: 290

Position Type: Full-time

Responsibilities:

e Assesses potential application of company products or services and offers solutions that meet
current customers needs while attracting new customers.

e Support growth strategy through identification, assessment and assists in execution of potential
mergers, acquisitions, investments and joint ventures as well as divestitures by the organization.

e Collaborate with The Center’s team and the business unit leaders to discuss corporate
development opportunities in a progressive, systematic and routine fashion.

e Build relationships with each business unit to keep an ongoing flow of ideas that are aligned
with the business units’ objectives.

e Researches and presents reports showing potential customers the cost benefit of purchasing
company products or services.

e Manages both existing sales pipeline and develops new business opportunities.
e Develops new products and services to implement business development initiatives.

e Evaluate and execute other strategic initiatives such as joint ventures, divestitures, licensing and
partnership activities.

Requirements:


https://www.neohospitals.org/

f The Center
™\ for Health Affairs CHAMPS

Bachelor's in Business Management, Sales or related field or equivalent experience.
Previous experience managing multiple projects/ initiatives

5-7 years experience in Sales, Business Development or related field

Why Should You Apply?

Dynamic fast-paced environment

Competitive compensation and benefit package
Ability to drive projects and initiatives

Build positive and collaborative relationships
Manage multiple priorities

Lead the conversation

Explore new frontiers

Application Mechanism:

https://phf.tbe.taleo.net/phf02/ats/careers/v2/viewRequisition?org=CHANET &cws=40&rid=290

For more information, please contact Ms. Candice Hunt, Manager, Talent & HR Operations at:

Candice.hunt@chanet.org

Commitment to Diversity, Equity & Inclusion

At The Center for Health Affairs and CHAMPS Healthcare, we believe together, we can build an inclusive
culture that encourages, supports, and celebrates the diverse expressions of all employees. Diversity,
equity and inclusion energizes our mission and connects us closer to our members, customers and the
communities we serve.


https://phf.tbe.taleo.net/phf02/ats/careers/v2/viewRequisition?org=CHANET&cws=40&rid=290
mailto:Candice.hunt@chanet.org

Transcom
Transcom Worldwide AB is Hiring!

Transcom Worldwide AB is a global customer experience specialist, providing customer care,
sales, technical support and credit management services through our extensive network of
contact centers and work-at-home agents.

Please see below for opportunities available:

Job Title: Job Link: Start Date:
Remote Customer Service https://na.transcom.com/en/open- | Class Start Date:
Advisor positions/work-home-customer- June 16th
service-advisor Positions Available: 276
Interviews:

May 18th - 27th
Remote Technical Support https://na.transcom.com/en/open- | Class Start Date:

Advisor positions/work-home-technical- June 9th
support-advisor Positions Available: 230
Interviews:

May 11th - May 20t

Class Start Date:

June 23rd

Positions Available: 261
Interviews:

May 25th - June 3rd

For more opportunities, please visit the Transcom career page at:
https://na.transcom.com/en/careers-na

J Ability to work from a quiet and distraction-free work environment using a DSL, Fiber, or
Cable home internet connection that is hardwired (not WIFI) and meets these minimum speed
requirements: Download: 20 mbps, Upload: 5mbps, Ping: less than 100 ms

o Must live and work in one of these states: AL, AR, FL, GA, ID, IN, IA, KS, KY, LA, MI, MS,
MO, NE NV, NH, NC, ND, OH, OK, PA, SC, SD, TN, TX, UT, VA, WI



https://na.transcom.com/en/open-positions/work-home-customer-service-advisor
https://na.transcom.com/en/open-positions/work-home-customer-service-advisor
https://na.transcom.com/en/open-positions/work-home-customer-service-advisor
https://na.transcom.com/en/open-positions/work-home-technical-support-advisor
https://na.transcom.com/en/open-positions/work-home-technical-support-advisor
https://na.transcom.com/en/open-positions/work-home-technical-support-advisor
https://na.transcom.com/en/careers-na

AlZIAA A Akima Support Operations (ASO)
MNIIYiM™ Fort Carson, CO 80913

SUPPORT OPERATIONS 719-524-0452 (0)

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time
opening at Fort Carson CO, for a Supply Technician, Lead (Container Management) in Transportation.
Position: Supply Technician, Lead (Container Management) (ASO01771)

Position Classification: Non-Exempt (01410)

Contract Number: W52P1J-14-G-0035

Announcement Date: May 10, 2021

Close date: Until filled

Pay Rate: $24.78 + 5% (Lead) $26.01

Position Summary:

This position performs limited aspects of technical supply management work (e.g., inventory
management, storage management, cataloging, property utilization) related to depot, local, or
other supply activities. Work usually is segregated by commodity area or function, and
controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to
stable or standardized segments of technical supply management operations; or to functions or
subjects that are narrow in scope or limited in difficulty. The work generally involves individual
case problems or supply actions. This work may require consideration of program requirements,
together with specific variations in or from standardized guidelines. Assignments require:

(a) a good working knowledge of the governing supply systems, programs, policies,
nomenclature, work methods, manuals, or other established guidelines; (b) an understanding of
the needs of the organization serviced; and (c) analytical ability to define or recognize the
dimension of the problems involved, to collect the necessary data, to establish the facts, and to
take or recommend action based upon application or interpretation of established guidelines.

MAJOR JOB ACTIVITIES:

1. Serves as Lead for the Installation Container Management / Operations Section.

2. Performs container management / support functions and leads a Government container storage
yard JAW ASO processes.

3. Directs updates and input container data in JCM and other Logistics Information Systems,
MS Office, Windows and other similar programs.

4. Directs the preparation and maintenance of documents for issue, return and receipt of International
Organization for Standardization (ISO) containers on the installation and those issued to supported
units and activities in accordance with DoD 4500.9-R Vol Il and AR 710-2.



10.

11.

12.

13.

14.

15.

16.

17.

18.

Leads the inspection of containers for serviceability / deployability, maintenance, coordinates repairs
of ISO containers

Ensures the accuracy of monthly inventories to validate 100% accountability of ISO containers and
inspect and certify containers to International Convention for Safe Containers (CSC) serviceability in
accordance with MIL STD 3037 and DTR 4500.9-R Vol II.

Ensures the maintenance and updates of container data in the Joint Container Management
System (JCM).

Leads the operations of MHE up to 25K for the upload & download of containers; move
containers within and between container yards.

Issue CSC stickers and container data strips.
Request and maintain all records for all assigned DOD ISO container numbers.

Obtain all special certifications, licensing, qualifications, and training for these functions are
required in accordance with local, state and federal requirements.

Maintains all container documents JAW ARIMS.

Ensures all processes are accurate and updated as needed to meet the current regulatory
requirements.

Maintain cost records for all container work orders without over expenditures and effectively
project future cost of maintenance / repairs.

Conducts a joint final inspection to close out all job orders assigned by maintenance.
Identify a proper signature card (DA Fm 1687 — Notice of Delegation of Authority)

Be able to professionally correspond with the Army Intermodal and Distribution Platform
Management Office (AIDPMO)

Other duties as assigned.

MATERIAL & EQUIPMENT DIRECTLY USED:

Various forms of material handling equipment including forklifts (diesel, propane, electric up to
25K), PC’s, printers, fax machine, copier.



WORKING ENVIRONMENT/PHYSICAL ACTIVITIES:

Work is generally conducted in both an office and out-of-door environment. However, duties
that involve the conduct of work in the out-of-doors area could result in a potential exposure to
extreme climatic conditions. May be required to work an uncommon tour of duty including
nights, weekends, and holidays. Work will require lifting up to 50 lbs; stooping; climbing;
prolonged standing and prolonged sitting. Employee use of Personal Protective Equipment (PPE)
is required in certain areas. Such PPE includes but is not limited to head, foot, hand, torso,
respiratory, vision and hearing protective devices. Must comply with OSHA, EPA, Fire
Regulations and published Company work rules. Must have steel toe boots.

FREEDOM TO ACT: Reports to the Transportation Freight Supervisor and works
independently under his/her guidance.

MINIMUM QUALIFICATIONS:

Education:  Military training in logistics or supply or equivalent civilian course work
required with good oral and written communications skills, academic
course work in computer information systems associated with
Government-automated supply systems required. Knowledge of analysis
of scheduling and accountability for military supply assets desirable.
Working knowledge of DA Form 2404, DA Form 2407 and DA Form
1687.

Experience: Three to five years of leadership experience in progressively responsible
position. Must have skills on customer relations, communication, ability to
work well with others and to function under stress. A minimum three years
general experience in professional, investigative, technical or other
responsible work that demonstrates strong leadership, judgment and
analytical ability. Desired a two years specialized knowledge in Container
Management and working knowledge of the Business Support.

CSC preferred or able to receive Container Safety Certified within 30 days
of receipt of a CAC.

Two years’ experience in operating a tractor-trailer (Class A). Must have
or be able to obtain a forklift license. Valid Colorado CDL License
required.



Must possess and continuously maintain a current State of Colorado Driver’s License prior
to start date or by 30 days after employment.

SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC. Must receive a favorable background check and drug

testing results.

TO APPLY:

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at ASO

michelle.j.lanham.ctr@mail.mil

719-524-0452


mailto:michelle.j.lanham.ctr@mail.mil
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Colorado Springs,
Colorado 80907 USA
www.triscofoods.com

Packing General (Part-Time)
Trisco Foods — Colorado Springs, CO
Job Description

Trisco Foods is an Australian family owned business managed by the Tristram family who
has been manufacturing food and beverage products for over five generations in
Queensland, Australia dating back to 1875.

For five generations the Tristram family has cultivated an enviable reputation for consistency,
service and quality in the food manufacturing industry. Trisco has operated across numerous
food/beverage markets that include food service, bakery, retail and industrial ingredients,
working with some of the largest food companies and quick service restaurants throughout
the world.

Trisco has now commenced a global expansion with the construction of a world-class food
manufacturing operation at it’s 39,600 square-foot facility in Colorado Springs. The Colorado
Springs facility is due to commence operations during October/November 2019 initially
producing a range of highly specialized food goods that are used in the treatment of a
swallowing disorder known as dysphagia.

Trisco Foods is now looking for a number of staff to join their team in Colorado Springs on a part-
time basis working 1 to 2 days per week on an ongoing basis (Thursday required). This is an
exciting time to be a part of our team!

The role of Packing General Hand is to assist with the packaging of finished products as well as to
perform other general duties as required.

It is essential that the people are reliable, agile, quick with their hands and able to stand for long
periods on the production line(s).

Key tasks will include:
To package ready for sale products off the production line(s).

Assist with machine set up and clean down

General housekeeping such as ensuring work areas are tidy, cleaning after production runs
Actively contribute to output targets and contribution to overall company goals

Involvement in ongoing improvement projects and team development

Carry out all tasks in line with workplace health and safety policies and procedures

Further tasks as directed

This is not an exhaustive list and critical to the role is your ability to work as part of the entire team
and to have a positive “can do” attitude involving any tasks as needed.

These duties are varied and require team effort. Rotation of workstations is essential as some
positions are more demanding than others. You need to be efficient in all areas for continuity and
productivity.

Please send resume and inquiries to Colorado@triscofoods.com



mailto:Colorado@triscofoods.com
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Colorado Springs,
Colorado 80907 USA
www.triscofoods.com

Machine Operator (Full-time)
Trisco Foods — Colorado Springs, CO
Job Description

Trisco Foods is an Australian family owned business managed by the Tristram family who
has been manufacturing food and beverage products for over five generations in
Queensland, Australia dating back to 1875.

For five generations the Tristram family has cultivated an enviable reputation for consistency,
service and quality in the food manufacturing industry. Trisco has operated across numerous
food/beverage markets that include food service, bakery, retail and industrial ingredients,
working with some of the largest food companies and quick service restaurants throughout
the world.

Trisco has now commenced a global expansion with the construction of a world-class food
manufacturing operation at it’s 39,600 square-foot facility in Colorado Springs. The Colorado
Springs facility commenced operations during October/November 2019 initially producing a
range of highly specialized food goods that are used in the treatment of a swallowing
disorder known as dysphagia.

Trisco Foods is now looking for a number of key staff to join their team in Colorado Springs on a full
time ongoing basis. This is an exciting time to be a part of our team during the start up phase!

The role of Machine Operator is to operate and troubleshoot food production equipment.
Key tasks will include:

Machine set up and clean down

Actively contribute to output targets and contribution to overall company goals
Undertake accurate quality checks and documentation

Generate production activity reports and develop appropriate corrective actions
Involvement in ongoing improvement projects and team development

Carry out all tasks in line with workplace health and safety policies and procedures
Further tasks as directed by the Plant Manager.

This is not an exhaustive list and critical to the role is your ability to work as part of the entire team
and to have a positive “can do” attitude involving any tasks as needed.

Please send resume and inquiries to Colorado@ftriscofoods.com



mailto:Colorado@triscofoods.com

AlZIAA A Akima Support Operations (ASO)
MNIIYiM™ Fort Carson, CO 80913

SUPPORT OPERATIONS 719-524-0452 (0)

Akima Support Operations (ASO), a rapidly growing government services provider has a full-time
opening at Fort Carson CO, for a Truck Driver Medium in TMP for Transportation.

Position: Truck Driver, Medium (Transportation) (Job # ASO01762)

Position Classification: Non-Exempt (31362)

Contract Number: W52P1J-14-G-0035

Announcement Date: May 7, 2021

Close date: Until filled

Pay Rate: $ 16.18

Position Summary:

The Truck Driver operates trucks, tractors, buses, box trucks, vans, and stake beds to and from
local vendors and maintenance facilities. materials, merchandise, equipment, or workers between
various types of establishments such as: Manufacturing plants, freight depots, warehouses,
wholesale and retail establishments, or between retail establishments and customers' houses or
places of business. This driver may also load or unload truck with or without helpers, make
minor mechanical repairs, and keep vehicles in good working order. Driver operates straight,
box, and flatbed trucks 1 7 to 4 tons inclusive, usually 6 wheels and sedan vehicles-

MAJOR JOB ACTIVITIES:

1) Analyzes vehicle deficiencies as reported by vehicle operators to determine cause of
deficiency and extent of repair required

2) Performs monthly vehicle inspections for re-dispatch of recurring fleet
3) Maintains the cleanliness of the TMP fleet, washing and vacuuming of buses, vans, etc...

4) Ensures maintenance bays and storage cages are kept clean, organized and free from hazards.
Plows and removes snow in TMP motor pool and entry ways

5) Assists bus drivers when there is a need for additional drivers for Missions, VIP, Executive
Services, etc....

6) Performs preventive maintenance in accordance with vehicle requirements and
established procedures.

7) Assists the customer during initial issue and / or turn-in vehicle inspections.



8) Pickup & deliver TMP vehicles to dealerships / repair facilities.

9) Performs other duties as assigned.

MATERIAL & EQUIPMENT DIRECTLY USED:

Trucks, tractors, buses, box trucks, vans, and stake-beds.

WORKING ENVIRONMENT/PHYSICAL ACTIVITIES:

Work is generally conducted in an outdoor or warehouse environment. Duties involve the
conduct of work in the out-of-doors area with a potential exposure to extreme climatic
conditions. Work will require lifting up to 50 Ibs; stooping; climbing; prolonged standing;
prolonged sitting; and working with or in areas where a potential could exist for exposure to
physical, chemical or biological agents. Employee use of Personal Protective Equipment (PPE) is
required in certain areas. Such PPE includes but is not limited to head, foot, hand, torso,
respiratory, vision and hearing protective devices. May be required to work an uncommon tour
of duty including nights, weekends, and holidays. Must possess and continuously maintain a
current State of Colorado CDL-A Driver's License. Must comply with OSHA, EPA, Fire
Regulations and published Company work rules. Must wear steel toe shoes at all times.

FREEDOM TO ACT: Reports to the Supervisor and/or Manager and functions under
his/her guidance.

MINIMUM QUALIFICATIONS:

Education: High School graduate or equivalent. Must be knowledgeable of local and
Fort Carson driving laws and safety rules.

Experience: Two years’ experience as a Truck Driver and must have a Colorado CDL-
A Driver License w/ P2 preferred. Must have or be able to obtain a
forklift license.

Must possess and continuously maintain a current Colorado drivers license with a CDL-A
prior to start date or by 30 days after employment.



SECURITY CLEARANCE: Must be US Citizen and be able to obtain and maintain a
National Agency Check with Inquiries (NACI) to obtain a
CAC. Must receive a favorable background check and drug

testing results.

TO APPLY:

WWW.AKIMA.COM

CLICK ON CAREERS, VIEW OPENINGS, TYPE IN COLORADO SPRINGS, CO
Any questions contact Michelle Lanham, H.R. at ASO

michelle.j.lanham.ctr@mail.mil

719-524-0452


http://www.akima.com/
mailto:michelle.j.lanham.ctr@mail.mil
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Clinical Psychologist,
Closes: 05/24/21
Accounting Technician,
Closes: 05/20/21
Custodial Worker,
Closes: 05/28/21

Supervisory Program Specialist,
Closes: 05/20/21

Social Worker,

Closes: 05/20/21

CYS Assist. Director,
Closes: 05/24/21

Cook (CYS), Closes 6/07/21
Recreation Assistant,
Closes: 05/20/21

Child and Youth Program Assist.

Closes: 5/20/21
Recreation Aid, Closes: 06/30/21

Physician Assistant,
Closes: 06/30/21
Laborer (special events),

Closes: 05/27/21

Clinical Laboratory Scientist,
Closes 05/31/21

Recreation Assistant,
Closes: 05/31/21

Transportation Security Officer,
Closes: 06/30/21

Advanced Practice Nurse,
Closes: 06/30/21

**Click on the job title to access the announcement**
Additional Fort Carson/Colorado Springs area Positions:

https://www.usajobs.gov/Search/Results?I=Fort%20Carson%2C%
20Colorado&s=enddate&p=1



https://www.usajobs.gov/GetJob/ViewDetails/600881100
https://www.usajobs.gov/GetJob/ViewDetails/600720200
https://www.usajobs.gov/GetJob/ViewDetails/598726700
https://www.usajobs.gov/GetJob/ViewDetails/600779400
https://www.usajobs.gov/GetJob/ViewDetails/600909600
https://www.usajobs.gov/GetJob/ViewDetails/600860700
https://www.usajobs.gov/GetJob/ViewDetails/595358200
https://www.usajobs.gov/GetJob/ViewDetails/600764800
https://www.usajobs.gov/GetJob/ViewDetails/599201700
https://www.usajobs.gov/GetJob/ViewDetails/592907700
https://www.usajobs.gov/GetJob/ViewDetails/587829700
https://www.usajobs.gov/GetJob/ViewDetails/599354100
https://www.usajobs.gov/GetJob/ViewDetails/589197600
https://www.usajobs.gov/GetJob/ViewDetails/592907700
https://www.usajobs.gov/GetJob/ViewDetails/596460900
https://www.usajobs.gov/GetJob/ViewDetails/588233900
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=1C:/Users/lindsey.a.meek/Documents/20200918
https://www.usajobs.gov/Search/Results?l=Fort%20Carson%2C%20Colorado&s=enddate&p=1C:/Users/lindsey.a.meek/Documents/20200918
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